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CHAPTER ONE
[bookmark: _Toc141886141]INTRODUCTION
[bookmark: _Toc141886142]1.1	Background to the Study
The Academic Staff Union of Tertiary Universities (ASUU) is a Nigeria Union of University Academic Staf, founded in 1978, with a history of militant action. Strike, is a work stoppage caused by mass refusal of employees to work A student performance is the outcome of education, the extent to which a student. Teacher or institution has achieved their educational goals. University worldwide is regarded as the citadel of learning, the fountain of intellectual development and a ground for the production of leaders of tomorrow.
According to Ike (1999) a university fulfills, one major function, it is a knowledge and value provider, in other words, a university progresses when it is able to provide knowledge and value and when it is not properly managed by the administrators and staff, it then fails in its function of providing knowledge and value. This according to Nwankwo (2000) explains why merit has been the watchword in the university system - an institution in which a student must first be certified worthy in character and learning before being admitted into the Honors Degree.
The role of tertiary institutions in human capital development, research and technological innovation cannot be under evaluated. All over the world investment in University education is a critical component of national development effort. Nations today depend increasingly on knowledge, ideas and skills which are produced through researches in the universities. Nations invest in university education because society expects it to contribute to national development in three principal ways. 
First, society expects it to university to produce the highly skilled personnel in technology, engineering, management and other professions; secondly, tertiary institutions have the responsibility of producing their own corps of academic personnel that is, the intellectual resource pool that will, through scientific research generate new knowledge and innovation to solve developmental problems. Thirdly, tertiary institutions produce teachers, administrators and managers for other levels of human resources development institutions.
All these have left an unfavorable mark on the academic performance of the University students also affected the academic calendar of the university as whole. Disruption in academic programme becomes a natural consequence of each industrial action or strike. Hence, normal teaching and learning are stalled and therefore, most students are prone to diverse activities such as sexual immorality, cyber scan, pool betting, watching of movies, and engaging in unnecessary gossip etc, rather than reading their books and soon, they forgetabout academic and lose interest and focus of educational demands which in longrun affects their learning capability. Learning as adduced by Wikipedia (2015) is the act of acquiring new or modifying and reinforcing existing knowledge, behaviour, skills, values, or preference and may involve synthesizing, different types of information and according to Tanner (1980) it is done under the auspices of the school.
Odubela (2012) concludes that effective learning or an enhanced performance is achieved by successful coverage of the course outline timely and before the examination. This is rarely achieved when there is strike action. Based on this, the researchers are of the opinion that disruption in academic program as caused by strike action exposes students to depression, frustration and emotional and psychological trauma, lack of preparedness on the side of the learner or student and lots of motivation which leads to societal vices and unproductiveness and non-conducive learning environment in the tertiary institution in Country. 
Just recently staff of A.I.F.C.E under the umbrella of COEASU embarked on a seven months strike over non-payment of migration and other demands thereby crippling academic activities and forcing the students into compulsory holidays where most of these bills were inevitable.
[bookmark: _Toc141886143]1.2 Statement of the Problem
The demand of ASUU is that government should fulfill an agreement it reached with it in 2009 on how to save the nation's tertiary institutions from collapse. On the other hand, government is proposing a piecemeal selective approach. There is no doubt that education is too vital to the survival of any nation that it should be treated as a subject beyond politics or evasive polemics. It is not deniable that Nigeria is presently not doing enough, by world standards, in the funding of her children's education. As far as the government is concerned, there are other competing items for the limited funds available. This has caused serious altercations between government and ASUU resulting into persistent industrial strike actions.
The incessant strike by the Academic Staff Union of Tertiary Institutions has inadvertently affected the academics of. University students; it usually poses a lot of challenges to their study duration, performance in examinations and their final grading. The students are kept away from school for a long time; most of them are completely cut off from academics as conditions at home may not favor productive and rigorous academic exercise. The students and their parents become frustrated because of long expectation of school resumption that is far from sight. Some of the students while at home doing nothing get engaged in other things other than academics
In some cases they are easy recruits for criminal activities, such as armed robbery, kidnapping, and rape. This has made them a problem to the society peace and order in Nigeria. However the extent towhich ASUU strikes affects students’ academic performance require a closeexamination and this research is geared towards examining the extent to which it has affected the performance of students particularly in University of llorin. This study therefore intends to examine the perception of media reportage of ASUU strike among students of tertiary institutions, Ilorin.
[bookmark: _Toc141886144]1.3	Objectives of the Study
The general objective of the study is to examine the perception of media reportage of ASUU strike among students of tertiary institutions with University of Ilorin as a case study. This is captured by some specific ones thus:
i. To find the frequency of media report given to the education sector by the selected newspapers;
ii. To ascertain the direction of the reportage of ASUU strike by the selected media report.
[bookmark: _Toc141886145]iii	To determine the impact of media reportage on students' opinion on the ASUU strike and the union's demands
1.4 	Research Questions
This study sought the following research question:
i. What is the frequency of media report given to the education sector by the selected newspapers?
ii. What is the direction of the reportage of ASUU strike by the selected media report?
iii. [bookmark: _Toc141886146]How does the media reportage of the ASUU strike affect the students' opinion on the strike and the union's demands?
[bookmark: _Toc141886147]1.5	Significance of the Study
The significance of this study lies in its contribution to understanding the impact of media reportage on public perception of critical social issues, specifically the ASUU strike. By examining students' perception of media reportage, this study sheds light on the role of media in shaping public opinion and influencing social justice movements. This knowledge is crucial in today's information age, where the media plays a significant role in shaping public discourse and influencing public policy.
This study's findings will have practical implications for media organizations, ASUU, and university management. By understanding how students perceive media reportage, media organizations can improve their reporting, accuracy, and balance, thereby enhancing the quality of information disseminated to the public. Similarly, ASUU and university management can develop effective communication strategies to promote their demands and positions to the students and the general public, thereby promoting a more informed and engaged citizenry.
Moreover, this study contributes to the existing literature on media reportage and public perception, providing a unique perspective on the ASUU strike and its media coverage. The findings will be useful to media organizations, ASUU, university management, policymakers, and the general public, providing insights into how the media shapes public opinion and influences social justice movements. By understanding the impact of media reportage on public perception, we can work towards promoting a more informed, engaged, and critically thinking society.
Ultimately, this study's significance lies in its potential to promote social justice and human rights by examining the role of media in shaping public opinion and influencing social justice movements. By understanding how the media can be used to promote social justice and human rights, we can work towards creating a more just and equitable society. The findings of this study will provide valuable insights into how the media can be harnessed to promote social justice and human rights, making it a significant contribution to the field of media and communication studies.
[bookmark: _Toc141886148]1.6 Scope of the Study
The scope of this study is focused on examining the perception of media reportage of the ASUU strike among students of tertiary institutions in Nigeria, with a specific focus on the University of Ilorin. The study aims to investigate how students perceive the media's coverage of the ASUU strike, including the accuracy, balance, and fairness of the reporting.
The study will explore the various factors that influence students' perception of media reportage, including their demographic characteristics, prior knowledge of the strike, and exposure to different media sources. The study will also examine the impact of media reportage on students' opinions and attitudes towards the ASUU strike and its demands.
The study will be limited to students of the University of Ilorin, who are currently enrolled in various programs and have been affected by the ASUU strike. The study will not extend to other tertiary institutions or the general public, although the findings may have implications for media reportage and public perception more broadly.
The study will employ a quantitative research design, using a survey questionnaire to collect data from a sample of students. The questionnaire will be administered online, and the data will be analyzed using descriptive and inferential statistics. The study will provide a snapshot of students' perception of media reportage of the ASUU strike at a specific point in time, and the findings will contribute to our understanding of the complex relationships between media, public opinion, and social justice movements.
1.7 Definitions of Terms
ASUU: Is the Academic Staff Union of Universities.
Strike: Internatíonal Labour Organization (2011) posits that strike is the most visible and controversial form of collective action in the event of a labour dispute and is often seen as the last resort of workers' organizations in pursuit of their demands. Section 2(q) of the Industrial Dispute Act defines strike as cessation of work by a body of persons employed in any industry acting in combination; a concerted refusal or a refusal under a common understanding of any number of persons who are or have been so employed to continue to work or to accept employment (Saharay, 2013).
Academic Performance: Academic Performance is the outcome of students evaluation in the educational goals. As specified in the curriculum which is greatly influenced by internal and external classroom factors. Ricardasteinmayret al. (2014) documented that academic achievement represents performance outcomes that indicates the extent to which a person has accomplished specific goals that were the focus of activities in instructional environments, specifically in school, college and university.
University: University is an institution of higher or tertiary education and research which grants academic degrees in various subjects.
Students: A student is a learner, or someone who attends an educational institution.




[bookmark: _Toc141886149]CHAPTER TWO
[bookmark: _Toc141886150]LITERATURE REVIEW
[bookmark: _Toc141886151]Introduction
In this chapter, effort were made to brief on the following sub-topics; historical perspective, Theoretical framework. Conceptual framework, Review of relevant empirical studies and summary of the reviewed literatures. In this chapter also the researcher makes use of three theories that give explanation on Strike which are: Authority and Conflict - Ralf Dahrendort.
According to ASUU"s own account of its establishment, the Academic Staff Union of Tertiary institutions was established in 1978 in order to protect the interest of its members and to allow academics to respond to other critical problems facing higher education in Nigeria. It is important to understand the events (as revealed below) in the dispute and the timeline of the events that shaped the dispute. In 1980, ASUU embarked on an initial industrial action arising from the need to resist the termination of the appointment of six lecturers from University of Lagos, as a result of the report of Justice Belonwu Visitation Panel Report linked to university autonomy and academic freedom.
Subsequently, in 1980 and 1981, ASUU embarked on further strikes to demand funding for the universities, the reversal of the problem of brain drain, poor salaries. and conditions of service, including the improvement of the university system. In 1983 there was negotiation on the Elongated University Salary Structure (EUSS) and this became an issue of dispute in 1988 because of the lack of implementation of this prior agreement. Failure to implement those policies which were negotiated in order to conclude previous disputes have been a constant factor in subsequent disputes.
In 1984, ASUU went on strike to oppose deregulation of the economy and to resist military dictatorship and again, in 1985, the union embarked on strike to resist the military regime and its authoritarian decree 16 of 1985 for allowing the National Tertiary institutions Commission to take over the responsibilities of the Denate and allowing external authorities to regulate programmes in Nigerian universities. In 1986, ASUU went on strike to protest the introduction of Structural Adjustment Programmes (SAP) by Ibrahim Babangida''s administration and, at the same time, the union members opposed the killing of Students at Ahmadu Bello University Zaria by mobile Police. In this period, the federal government accused ASUU of attempting to topple the Babangida regime. In 1987, ASUU went on strike to demand the implementation of Elongated University Salary Scale and to establish a joint negotiation committee between ASUU and the federal government. The then Minister of Education, Prof. JibrilAminu, terminated the appointment of Dr. Festus Iyayi, President orASUU and an executive member of ASUU for his opposition to the Vice Chancellor in University Benin and ASUU was banned. Unfortunately, Dr. Festus Iyayi died in a controversial ghastly motor accident while going for negotiation with FGN during the 2013 ASUU protracted strike. A subsequent strike occurred in 2008, against the effects of the imposed Structural Adjustment Programme.
To understand this more clearly, it is helpful to recognize just how far Nigerian academics have witnessed a long-term decline in their salary levels. This process has been one of long historical development; indeed, one can trace the problem of salaries and conditions of service back to the immediate post-independence era. Comparing the emoluments in the Nigerian public service with those obtainable in the university system at the time, Onyeonoru (2006) observed that at independence in October 1960, the salary of the Prime Minister of the Federation of Nigeria was only eight hundred pounds (£800) more than that of the Principal (that is the future Vice-Chancellor) of the University College. Ibadan, while the latter certainly earned more than the Nigerian Army Commander and General.
Historically, therefore, university employees occupied a relatively high position when compared to their counterparts in other offices in the state civil service. However, with the emergence of the military into Nigerian politics in 1966, there was a gradual shift in the relative systems of reward in various occupational groups groups around the country, which led to a growing disparity. 
By 1966, in spite of salary reviews which were skewed positively towards the military, the annual salary of the university professor remained £3,000. This figure was still higher than a Federal Minister’s salary of £2,700 and a top civil servant of the rank of Permanent Secretary who was paid between £2,500 and £2,940. During this time, the salary of an assistant lecturer was £950, while his peers in the federal civil service (i.e. those with similar academic qualifications) were offered £720 (Onyeonoru, 2006:09).
Yaqub (2007:9) confirms this point quoting the NUC (1994:3): As at the 1960s, only the Chief Justice of the Federation on an annual salary of 3,600.00 British Pounds per annum earned more than a university professor. Not only were university lecturers better paid than their civil service counterparts, fringe benefits such as housing, allowances, social status, and working conditions were very attractive, making academics the envy of civil servants. Adequate funding of universities, attending overseas conferences every three years, and such other fringe benefits were the order of the day. The prevailing economic situation in Nigeria was such that the annual salary ofa lecturer was sufficient to buy a car and so the liquidation of a car loan five years later was not a strain.
During this period of success and recognition, the union (then known as the National Association of University Teachers, NAUT) were adjudged the most passive workers union in Nigeria. Members of the union were relatively unconcerned about the union's activities and rarely demonstrated any sign of militancy since they were among the highest paid members of the Nigerian middle class and their salaries were never delayed. Rather, the union was more interested in the discharge of good quality education (Jega 1994:7). This position of the union was challenged, first of all in 1970s, by excessive inflation which eroded the purchasing power of all workers. Thus in 1973. The NAUT went on its first strike to negotiate wage increases. However, its profile at the time was that of a very compliant and elitist union, and it took a mere threat from the military administration of General Gowon to halt the strike. The leadership of the union met immediately and called off the strike: it was directly out of this context that ASUU was established in 1978.
[bookmark: _Toc141886152][bookmark: _Toc141886153]2.1 	Conceptual Review
2.1.1 	ASUU Strikes in Nigeria
The Academic Staff Union of Universities (ASUU) is a Nigerian trade union established in 1978 to represent the interests of academic staff in public universities. Its core mandate includes advocating for better funding of universities, improved salaries and welfare for lecturers, academic freedom, and infrastructural development in higher institutions. Over the years, ASUU has become synonymous with industrial action, particularly strikes, which it uses as a bargaining tool to press home its demands when negotiations with the government break down (Fajana, 2000).
The history of ASUU strikes can be traced back to the early 1980s, when the union first clashed with the Federal Government over issues of autonomy, funding, and academic freedom. The first major strike occurred in 1988, leading to the proscription of the union by the then military government. Since then, strike actions have become a recurring feature of Nigeria’s tertiary education system. Notable strike years include 1994, 1996, 2001, 2009, 2013, 2020, and 2022, with some lasting for months and significantly disrupting academic calendars (Obasi, 2020).
Central to ASUU’s grievances is the perceived underfunding of public universities. The union has consistently argued that the Nigerian government allocates an insufficient percentage of the national budget to education, falling short of the UNESCO-recommended benchmark of 15–20% (ASUU, 2022). The 2009 ASUU-FGN Agreement, which covered funding, salaries, and conditions of service, remains a major reference point in most strike actions, as the union accuses successive governments of failing to fully implement the agreement.
The consequences of repeated ASUU strikes are far-reaching. For students, strikes mean prolonged academic calendars, uncertainty, and sometimes the abandonment of educational pursuits. The interruption of research activities and academic programmes also undermines the competitiveness of Nigerian universities globally. For lecturers, while strikes are a tool for fighting for rights, they also result in loss of income and strained relationships with the public, especially parents and employers who view the disruptions negatively (Odia & Omofonmwan, 2007).
Media coverage of ASUU strikes has become a crucial aspect of the conflict. Both ASUU and the government use the media — including television, radio, newspapers, and social media — to present their side of the story, justify their actions, and gain public sympathy. In recent years, the emergence of social media has amplified students’ voices in the conversation, with hashtags like #EndASUUStrike and online campaigns calling for speedy resolutions (Tayo & Folarin, 2020).
Critics of ASUU argue that strikes have become too frequent and are no longer the most effective tool for negotiation, suggesting that alternative dispute resolution mechanisms should be explored. However, ASUU maintains that strikes remain the last resort in compelling the government to address systemic issues in the education sector. As Okoro and Agbo (2017) note, the recurring nature of ASUU strikes reflects deeper structural and political challenges in Nigeria’s governance of higher education.
In essence, ASUU strikes are both a symptom and a cause of the crises in Nigeria’s tertiary education system. While they highlight legitimate concerns about underfunding, poor infrastructure, and staff welfare, they also contribute to the instability of the academic environment. This cyclical pattern of dispute and disruption continues to shape the experiences of students, lecturers, and the wider society. lvancevich (2007) documented that strike is an effort by employee to withhold work so that the employer will make greater concessions at the bargaining table. It is opined that it is a major bargaining weapon used by the labour union. It is varied from economic strike where the employees stop work until the demand for better condition of employment is met to sit-down strike where employee strike but remain at work place.
Michael Armstrong (2004) asserted that strikes are most politically charged of all the features of industrial relation. "Strikes are too often a weapon of first rather than last resort. However, labour unions have recognized that a strike is a legitimate last resort if all else fails Armstrong M. (2004). Shokan (1997) sees strike as a temporary stoppage of work aimed at forcing the employers to accept employees demand. Strike is seen as Collective organized, cessation or slowdown of work by employees, to force acceptance of their demands by the employer. The legality of the strike action requires: approval by the majority of employees by ballot; independent verification to ascertain the majority support the vote; the notice of impending strike must be given to employer in advance; the employer must be provided with the result of the ballot; final notice to embark on the strike must be issued to the employer (pus dictionary, 2015).
International Labour Organisation (2011) posits that strike is the most visible and controversial form of collective action in the event of a labour dispute and 1s often seen as the last resort of workers organizations in pursuit of the demands. Section 2(q) of the Industrial Dispute Act defines strike as cessation of work by a body of persons employed in any industry acting in combination, a concerted refusal or a refusal under a common understanding of any number persons who are or have been so employed to continue to work or to accept employment (Saharay, 2013).
Academic Staff Union of Universities (ASUU) strikes in Nigeria have become a recurrent feature of the nation’s higher education landscape, often leading to prolonged disruptions in academic calendars and significant impacts on students, institutions, and the economy. ASUU, established in 1978, is a union of Nigerian university lecturers committed to advocating for improved working conditions, adequate funding of universities, and better welfare packages for academic staff (Fadare, 2020). Strikes are typically triggered when negotiations between ASUU and the Federal Government reach a stalemate, particularly over issues such as poor infrastructure, unpaid allowances, inadequate research funding, and the implementation of previous agreements (Okafor, 2019).
Over the years, ASUU strikes have had far-reaching implications on tertiary education in Nigeria. Students are often the most affected, facing disruptions in their academic progression, delayed graduations, and increased exposure to social vices during idle periods (Ogunode, 2021). Parents and guardians also bear the brunt, as prolonged strikes can lead to additional financial burdens, especially for those who must support their wards for longer periods than anticipated. Furthermore, the credibility of Nigerian universities in the global academic community is often undermined, as irregular academic sessions affect the country’s competitiveness in education (Okeke, 2018).
The recurrence of ASUU strikes highlights deeper systemic issues in Nigeria’s education sector, particularly the chronic underfunding of universities and the lack of political will to address lingering grievances. Analysts have noted that the strikes could be reduced if both parties engage in more proactive dialogue, transparent negotiations, and consistent implementation of agreements (Oluwaseun & Adedayo, 2022). In recent years, media coverage of ASUU strikes has played a significant role in shaping public opinion, amplifying lecturers’ demands, and influencing government responses. Social and traditional media platforms often serve as arenas for debates, advocacy, and mobilization of public support, thus making media an integral part of the discourse around industrial actions in Nigeria’s education sector.
[bookmark: _Toc141886154]2.1.2 Academic Performance/Achievement
Academic Performance is the outcome of students' evaluation in the educational process indicating to what level the students have achieved the educational goals as specified in the curriculum which is greatly influenced by internal and external classroom factors. Wikipedia (2014) buttresses the above concepts by putting forward that academic performance is commonly measured by evaluation (examination) and continuous assessment but there is no general agreement on how it can best be captured. It emphasized among other factors that learning environments/ conditions have great influence on academic achievement of the student in the related study by Mellisa J. B (2012) emphasized that academic performance indicates how well a student meets standard set out by the institution. A student success is measured by academic performance.
Scottk(2012) generally refers academic performance to how well a student is accomplishing his or her tasks and studies. The study emphasizes that Grades is the most well-known indicator of academic performance, grades are students’ scores" for their overall tenure. Grades are often the average of assignment, continuous assessment and semester terminal evaluation that are often affected by student psychological status, attendance, education environment etc. 
Arul Lawrence (2013) described academic achievement as the level of actual accomplishment or proficiency one has achieved in an academic area, as opposed to one's potential in the educational goal measured by examinations. 
Crow and Crow (I 969) as cited in Arul Lawrence (2013) sees academic performance as the  extent to which a learner is profiting from instruction in a given area i.e. achievement is reflected by the extent to which skill and knowledge has been on imparted to him. It is obvious that Crow and Crow (2015) do not specify of best the profit from learning can be measured. Ricarda Steinmayr et al. (2014) documented that academic achievement represents performance outcomes indicates the extent to which a person has accomplished specific goals that were the focus of activities in instructional environments, specifically in school, college and university. The study conceptualized academic achievement to be a multi-faceted construct that comprises various domain of learning, because of this wide-ranging of academic achievement and the fact that it covers a broad varieties of educational outcomes hence its definition depends on the indication used to measure it. Against this background, the researchers concluded that the more curricular-based as measured by G.P.A (Grade Point Average) is most reliable and objective indicator and it is being adopted by the study at hand.
The ASUU has thus sought to engage the FGN since 1992 in negotiations involving collective bargaining on salary and other welfare packages for academic staff. It should be recalled that between 1993 and 2008, Nigerian tertiary institutions were closed for nearly 36 months due to various strike actions embarked upon by the union. ASUU has always proposed an increase in their Academic Staff Minimum - Salary Pay Scale, such as that which is obtainable in other African countries. But the government has never acceded to such requests. As a result of this situation, as described above, many lecturers now engage in private practices (many of which are outside their scope and training) in a bid to supplement their income, thus distracting them from their core functions of teaching and research.
In recent negotiations, ASUU has been reported to be insisting on a 109% pay rise to get salaries up to what the union calls the „African average". But this barely managed to yield 52% in the 2009 agreements with the FGN as government pleaded fiscal difficulties. A union member from the University of Nigeria (UNN), Nsukka, comments on the government's position that in a disgraceful, might is right posture and without any mutual negotiation, they flung a 40% salary increase on us. As if the university teachers are just hungry and only need a little appeasement government's insensitivity continued with the no work, no pay policy (Odiagbe, 2012).
However, a communiqué issued by ASUU on its history and struggles (1981- 2009), is revealing in that it specifically links economic and political aspects of the dispute. The statement reads: „Government thinks we are a bunch of mercenaries who are interested in mere salaries and who would jump at the sight of figures. No! Our main concern is the totality of the conditions in the Tertiary institutions that affect staff and students (ASUU, 2010:1)
Thus, disputes around wages do remain an important factor. Yet these salary demands are implicitly tied to the fact that the decline in the economic status of Nigerian academics over the years has been shaped in profoundly political ways as the foregoing historical survey reveals. In summary, the rise to dominance of the Nigerian military in the postcolonial context and the connivance of the military with processes of „structural adjustment"" which have forced limits on public sector spending, are factors which led to the economic decline in the status of Nigerian academics over the years. In this respect, the economic questions in the dispute and its political aspects are hard to separate and the dispute has become increasingly politicized over time.
2.1.3 Media and Industrial Actions
Industrial actions, including strikes, protests, work-to-rule, and lockouts, represent a key form of collective bargaining in labor relations. They are often a last resort for unions or workers when negotiations with employers or authorities break down. During these periods, the media assumes a central role in the communication process between stakeholders — the striking group, the opposing party, and the general public. As Shoemaker and Reese (2014) argue, the media does not simply report events; it actively shapes the meaning and interpretation of those events through framing, emphasis, and omission.
The role of media in industrial actions is twofold. First, it serves as an informational channel, providing updates on the causes, duration, and impacts of the dispute. This includes reporting union demands, government responses, and the outcomes of negotiation sessions. Second, it functions as a persuasive tool, where different actors use advertisements, press releases, interviews, and opinion pieces to rally public support. For example, during the 2022 ASUU strike in Nigeria, both the union and the Federal Government invested in public communication strategies — ASUU issued media statements highlighting poor funding, while government spokespeople used broadcast and print platforms to argue for fiscal responsibility.
The framing of industrial actions by the media can significantly influence public perception. Frames may present the striking party as either fighting a noble cause or causing unnecessary hardship. In the case of ASUU strikes, sympathetic coverage might emphasize dilapidated infrastructure, unpaid salaries, and government neglect, generating public empathy for the lecturers. On the other hand, coverage that focuses on the disruption to students’ academic calendars, loss of academic sessions, and economic costs may frame ASUU as insensitive to the plight of students and parents (Okoro & Agbo, 2017).
In modern times, social media has altered the dynamics of industrial action communication. Platforms like Twitter (now X), Instagram, and Facebook allow unions, government agencies, students, and the public to share their perspectives without passing through traditional media gatekeepers. Hashtags such as #EndASUUStrike or #SaveEducationNigeria trend during strike periods, enabling rapid mobilization and real-time updates. This user-driven content challenges the monopoly of traditional media and often introduces alternative narratives into public discourse (Tayo & Folarin, 2020).
However, media involvement in industrial actions is not without challenges. Issues of bias, propaganda, and selective reporting can reduce credibility and widen mistrust. Government-owned media outlets may be inclined to protect official interests, while union-affiliated platforms may focus solely on highlighting grievances. This selective information environment complicates students’ ability to form balanced opinions, especially when they rely on just one or two media sources. As McQuail (2010) notes, the credibility of the medium is as important as the message, and audiences often judge the reliability of industrial action coverage based on perceived impartiality.
Furthermore, the media’s role in industrial actions goes beyond passive reporting; it can actively influence the negotiation process. Public pressure generated through widespread coverage can push parties toward compromise or harden positions depending on the narrative gaining traction. For example, sustained sympathetic coverage of union demands can compel the government to reopen talks, while negative portrayals of strikers may weaken public support and embolden the opposing side.
In the specific context of tertiary education, where students are the most directly affected by ASUU strikes, the media’s role is particularly critical. Students rely heavily on media advertisements, interviews, and online debates to stay informed. The way these media channels present the issues — whether as a legitimate struggle for educational reform or a politically motivated disruption — shapes students’ perceptions, their emotional responses, and sometimes even their willingness to participate in advocacy or protests.
In conclusion, the media is not just a passive observer during industrial actions but a strategic actor in the unfolding drama. In the case of ASUU strikes, it acts as a platform for competing narratives, a tool for mobilization, and a shaper of public perception. Recognizing the media’s role is therefore essential to understanding how stakeholders, especially students, interpret and respond to strike-related advertisements and information.
[bookmark: _Toc141886155]2.2 Theoretical Framework
2.2.1 Uses and Gratifications Theory
The Uses and Gratifications Theory (UGT) emerged as a significant perspective in communication research, focusing on how individuals actively seek out media to satisfy specific needs. Developed in the 1970s by Katz, Blumler, and Gurevitch (1974), the theory shifts attention from what media do to people toward what people do with media. Unlike earlier media effects theories that viewed audiences as passive recipients of messages, UGT assumes that audiences are active participants who deliberately select media content based on their personal needs and motivations. These needs may be cognitive (seeking information), affective (emotional satisfaction), personal integrative (enhancing credibility or status), social integrative (interaction and belonging), or tension release (escape and entertainment) (McQuail, 2010).
Within the context of media advertisement on the Academic Staff Union of Universities (ASUU) strike, UGT helps explain why students might prefer certain media platforms over others. For instance, students may rely on social media for real-time updates and peer discussions, while others may choose television or radio for more formal and structured information. The choice of media is influenced by the perceived ability of the platform to meet specific informational, social, or emotional needs during the strike period (Papacharissi & Rubin, 2000).
A key strength of UGT is its recognition of audience agency. It posits that individuals have control over their media consumption, deciding not only what to consume but also how to interpret and use the information obtained. This is particularly relevant during contentious events like the ASUU strike, where students may selectively attend to advertisements or news that align with their beliefs or help them make sense of the conflict (Ruggiero, 2000). Moreover, the theory underscores the idea that media effects are mediated by the purposes for which audiences engage with media content, meaning the same advertisement may be interpreted differently by different students depending on their needs and expectations.
In essence, UGT provides a valuable framework for understanding students’ perceptions of media advertisements on the ASUU strike. By identifying the gratifications sought — whether informational clarity, emotional support, or social connection — researchers can better evaluate how effectively these media messages meet the audience’s needs and influence their attitudes toward the strike.
In the context of media advertisements related to the Academic Staff Union of Universities (ASUU) strike, UGT provides insight into why students may actively choose to consume certain advertisements or ignore others. For example, a student may follow ASUU’s official social media handles to satisfy cognitive needs by obtaining updates on negotiations. Others may watch televised debates or read online opinion articles to fulfill personal integrative needs — seeking validation of their own opinions on the strike. Likewise, students who engage in WhatsApp or Twitter discussions about the strike are satisfying social integrative needs by connecting with peers and sharing viewpoints.
One important feature of UGT is the recognition of selective exposure — the idea that individuals tend to consume media content that aligns with their pre-existing attitudes or meets specific personal needs (Rubin, 2009). In the ASUU strike scenario, a student sympathetic to ASUU’s cause might pay more attention to union-sponsored advertisements, perceiving them as more credible. Conversely, another student might focus on government advertisements explaining the reasons behind the industrial action. Thus, perceptions of credibility and persuasiveness are directly tied to the gratifications sought from the media.
UGT also underscores that the same media advertisement may have different effects on different individuals, depending on their personal motivations. For instance, an advertisement highlighting the government’s efforts to resolve the strike could reassure some students, fulfilling a need for stability and optimism. However, for others who distrust the government, such a message might be dismissed or even provoke skepticism, thus fulfilling a need for reinforcing opposition. This makes UGT particularly relevant for understanding audience segmentation in strike-related media campaigns (Ruggiero, 2000).
Moreover, the interactive nature of new media has expanded the scope of UGT. With platforms like Facebook, Twitter (now X), TikTok, and Instagram, students are no longer only consumers of strike-related messages — they also produce, share, and comment on them. This participatory culture means that gratifications can come not just from receiving messages, but also from contributing to the conversation and influencing peers (Sundar & Limperos, 2013). This blurs the line between media audience and media source, making the theory even more applicable in today’s digital environment.
In summary, the Uses and Gratifications Theory is highly relevant in examining students’ perceptions of media advertisements during ASUU strikes because it accounts for the active role of the audience, the variety of needs driving media use, and the selective nature of message consumption. By applying UGT, this study can better explain why students interpret media advertisements differently, how their chosen media platforms affect their understanding of the strike, and whether these messages succeed in fulfilling the needs they were intended to address.
2.2.2	Agenda-Setting Theory
Agenda-Setting Theory, developed by Maxwell McCombs and Donald Shaw in 1972, is a widely recognized media theory that explores the media's influence on public opinion. The theory posits that the media has the power to shape public opinion by setting the agenda for public discourse. In other words, the media's selection and presentation of news stories determine the importance and salience of issues in the public mind.
According to Agenda-Setting Theory, the media's agenda-setting role is twofold. First, the media decides which issues to cover and how much attention to give each issue. This selection process determines which issues are brought to the public's attention and which are ignored. Second, the media's presentation of news stories influences how the public thinks about and prioritizes issues. The media's framing of issues, use of language, and emphasis on certain aspects of a story can shape the public's perception of the issue and its importance.
In the context of this study, Agenda-Setting Theory will help explain how the media's reportage of the ASUU strike influences students' perception of the strike and its demands. The theory suggests that the media's selection and presentation of news stories about the strike will influence how students think about the strike, its importance, and its demands. The media's agenda-setting role can shape students' opinions and attitudes towards the strike, and ultimately influence their behavior and actions in response to the strike.
Agenda-Setting Theory highlights the significant influence of the media on public opinion and provides a framework for understanding how the media shapes our perceptions of social and political issues. By applying this theory to the study of media reportage of the ASUU strike, we can gain a deeper understanding of the media's role in shaping public opinion and its impact on social justice movements.
Agenda-Setting Theory also suggests that the media's influence on public opinion is not limited to the issues themselves, but also extends to the attributes and frames used to describe them. The media's selection of certain attributes and frames can shape the public's perception of an issue, making some aspects more salient than others. For example, in the context of the ASUU strike, the media's emphasis on the strike's impact on students' academic progress may make this aspect more salient in the public mind, while downplaying other aspects like the union's demands for better working conditions.
Furthermore, Agenda-Setting Theory posits that the media's influence on public opinion is not a direct, one-way process, but rather a complex, interactive process. The public's existing beliefs, values, and experiences can influence how they respond to media messages, and the media's agenda-setting role can be influenced by other factors like political and social contexts. In the case of the ASUU strike, students' prior experiences with the union, their political beliefs, and their social identities can all influence how they respond to media reportage of the strike.
The implications of Agenda-Setting Theory are significant, suggesting that the media plays a crucial role in shaping public opinion and influencing social and political issues. By understanding how the media sets the agenda for public discourse, we can better appreciate the media's power and responsibility in shaping our understanding of the world around us. In the context of the ASUU strike, Agenda-Setting Theory highlights the need for media organizations to report accurately, fairly, and comprehensively on the strike and its demands, and for students and other stakeholders to critically evaluate media messages and seek out diverse perspectives.
Agenda-Setting Theory provides a valuable framework for understanding the complex relationships between media, public opinion, and social justice movements. By applying this theory to the study of media reportage of the ASUU strike, we can gain a deeper understanding of the media's role in shaping public opinion and its impact on social and political issues.
[bookmark: _Toc141886157]2.3 Empirical Framework
The review of the existing related studies is necessary to determine the positions of the earlier authors which would facilitate the identification of the knowledge gaps inherent in these studies and be able to do justice to it by bridging the identified gaps. Edinyang S. D and Ubi I. E. (2013) carried out empirical study on the effect of strike action on human development among social studies secondary school students in Uyo Local Government Area of Akwa-Ibom State, Nigeria. With the objective of assessing the extent which disruption in academic program in secondary schools due to strike affect students' learning effectiveness in social studies. The methodology adopted by the study is survey inferential research design and the focus of the research is secondary school in Uyo. The study finds out that disruption in academic program resulting from strike leads to closure of schools for a period of time.
This period may be specific or indefinite thereby affecting students' learning of the curriculum, hence their development. Disruptions of academic programme resulting from strike action give students undeserved study year extension.
Akindele (2014) researched on towards the stemming of the tide of strikes in tertiary institutions in Nigeria: stakeholders' roles and responsibilities. The study used slight descriptive statistics and expository style in its analysis. The study finally recommended that to stem the tide of strike and move tertiary institution forward, an effective administration of tertiary institutions, adequate funding of education/tertiary education by government, orientation of staff of the institutions are necessary.
Osuorji A. N. and David S, (2014) investigated the effect of incessant strikes on academic performance of business education students in Abu, Zaria. Aiming to determine the extent to which the strike action has affected academic performance of business education students in ABU, Zaria; and to assess the perception of students about incessant strikes on academic performance of Business Education in ABU, Zaria. The study adopted descriptive survey research design. The result shows that incessant strikes by lecturers have a resultant effect on the academic performance of the students of business education programme in ABU, Zaria. 
Olaniyi O. N. and Aina M. A. (2014) worked on the incessant strikes and its effects on business education programme; the study adopted the expository dimension in its analysis and brief survey of what industrial action is. It concluded that failure to resolve and find a lasting solution to the challenges posed by incessant strikes would amount to an evasion of the deeper roots of the problem in Nigeria education
Ayeni O. G. and Kolawole O. (2014) explored the incessant conflicts and strikes and their effect on the achievement of goals of business education in tertiary institution in Ekiti State. It adopted descriptive research survey design. The finding shows that incessant strike contributed immensely to the challenges confronting tertiary institutions in the state. It was also revealed that incessant strikes contributed to the mass failure on the part of the student. And concluded that the study showed that personnel policies have not been effective in preventing conflict and strike behaviours because management are not sincere and committed to matters that  concern the staff. 
Olupayimo E. O. (2014) examined the impact of incessant strikes on skills acquisition in business education with the aim of selecting strike action within a specified period to project its impact on skill acquisition in business education programme with the help of survey methodological approach. It is revealed by the study that strike has become the order of the day in Nigeria educational system being the only language understands by the employer (government) and it has a great impact on business education which is essentially based on skill acquisition. The study concludes that incessant strikes had hampered basic skill acquisition business education students were supposed to acquire over the years.
Michael Baker (2013) explored Industrial action in schools: strikes and student achievement. The focus of the research is grade 3 and 6 students in Maths, Reading and Writing in 1996/97 academic year. The data used are student's scores from education quality and accountability Office (EAQAO).



[bookmark: _Toc141886158]CHAPTER THREE
[bookmark: _Toc141886159]RESEARCH METHODOLOGY
[bookmark: _Toc141886160]Introduction
In this chapter, the researcher will discuss the steps that will be adopted in the research work which include Research design, population of the study, sample size and sampling, instrument of the study, validation of instrument, reliability of instrument, administration and data analysis techniques.
The reason for adopting this method is that Ndagi (2013), descript researcher as the collection of data for the Purpose of describing and interpret existing conditions prevailing practice, beliefs, attitudes and ongoing process.
[bookmark: _Toc141886161]3.1	Research Design
Research design is the blueprint by which a research is structured. This research work will adopt Survey Method. "Communication research, like research as a whole, cannot be conducted without a design. The design is the plan that specifies: who i.e, the people or things to be studied, where they will be studied, when they will be studied, and how they will be studied". Uyo (2002) cited in Oyewole A. &Olorede J. (2014) This is the framework for conducting the research work by obtaining the require information that is necessary in solving identified problem in the study.
A design is defined as a blueprint for information gathering. Questionnaire and interview will be used to collect data for this study. The interview will be conducted at the beginning of this work, in order to enable the research have an insight about the impact of social media on student academic performance. The use of questionnaire is excellent method of collecting qualitative data for the study consequently; they were designed in such a way as to ensure the collection of data
[bookmark: _Toc141886162]3.2	Population of the Study
The population of this study will includes 2021/2022 to 2022/2025 which is three thousand, five hundred (3500) students, comprising of present 300 levels and present 400levels students, they will be chosen because of their experience on ASUU strike during the course of studies, and their perspective were exploited in the course of this research.
[bookmark: _Toc141886163]3.3	Sample Size and Sample Techniques
[bookmark: _Toc141886164]Sample is defined as a small group of elements or subjects drawn through or definite procedure from the specified. 
In other words, it is the actual number or part of a study population that is objectively selected for the study. Moreover, we sample because the entire population cannot be studied. The researcher used purposive sampling method to get the sampling size which is 100. The choice of purposive sampling technique is due to certain constraints that would inhibit alternative sampling technique from being used. Factors like money and time could not allow the researcher to meet up, so she simply used purposive which is employed for the purpose of selecting a handy sampling size. 
3.4	Instrumentation
The research instrument will be questionnaires and Interview. Comprehensive questionnaire will be designed and administered to the respondents. The questionnaire will contained closed and open ended questions, each of the respondents will be asked to check for an option that best suits the question (s) and fill in their responses as appropriate on the questionnaire spaces provided.
The questions will be divided into three sections A., B and C, the first section contained socio-economic characteristics, while the second section examined students perception and the possible ways of minimizing the effects of ASUU strike on the academic performance of students, and the third section comprises of open ended questions which explored the effect of ASUU strike on Students academic performance.
[bookmark: _Toc141886165]3.5	Validity and Reliability of the Instruments
According to Patton (2014) Validity is a quality attributed to propositioned measures of the degree to which they conform to establish knowledge or truth. An attitude scale was considered value, for example, the degree to which the results conform to another measure of possession of the attitude. The item to be included in the questionnaires was strictly structured, in order to measure the set objective of the study.
3.6	Method of Data Collection
The data for this research work is collected through the administration of questionnaires to respondents in the study areas. This instrument will be used to elicit demographic data for specific questions for the study. To ensure accurate data collection, questionnaires will be administered by researcher to respondents in their various locations. The above instrument (questionnaire & observation) used has 
helped in collecting an aggregate of data used for the study.
[bookmark: _Toc141886166]3.7	Method of Data Analysis
The data gathered will be analyzed using the Chi-square to interpret the quantitative data collected with the questionnaire, and content analysis was adopted in interpreting the qualitative data. Socio-demographic characteristics of the respondents in terms of sex, age, religion, and marital status and other variables. The chapter shows the perceptions and responses of respondents to the research questions, the results gathered from the field work through the research questions will be analyzed so as to have a systematic explanation of the main focus of the research.
















[bookmark: _Toc141886167]CHAPTER FOUR
[bookmark: _Toc141886168]DATA PRESENTATION AND ANALYSIS
[bookmark: _Toc141886169]4.0 Introduction
The researcher distributed questionnaires to both primary and secondary source which in the lecturer and student of University of Ilorin. The answer supplied by the respondent in the questionnaire was used to analysis and interpret the data presented. Sample sizes of one hundred were statistically drawn from a sample sizes, of lecturers and students of University of Ilorin. A total of one hundred questionnaires were administered to cover the sample size, on completion of the exercise all questionnaires were returned as completed.
4.1	Demographic Characteristics of Respondents
Table 4.1.1: Sex Distribution
	Sex
	Frequency
	Percentage %

	Male
	77
	77

	Female
	23
	23

	Total
	100
	100%


Source: Field Survey, 2025
From the table presented above, 77 respondents are male while 23 respondents are female. This data indicated a proportional representation of both genders that participated in the field survey.
Table 4.1.2: Age Distribution
	Age
	Frequency
	Percentage %

	Below 25 years
	53
	53

	26-35 years
	25
	25

	36-50 years
	10
	10

	51 and above
	2
	2

	Total
	100
	100%


Source: Field Survey, 2025
From the table presented above, 53 respondents were below 25 years, 25 respondents were between 26-35 years, 10 respondents were between 36-50 year while 2 respondents were 59 years and above.
Table 4.1.3: Marital Status
	Marital Status
	Frequency
	Percentage %

	Single
	63
	63

	Married
	31
	31

	Divorced
	6
	6

	Total
	100
	100%


Source: Field Survey, 2025
From the table presented above, 63 respondents are single, 31 respondents are married while 6 respondents have divorced.
Table 4.1.4: Academic Qualification
	Qualification
	Frequency
	Percentage %

	OND
	57
	57

	HND/B.SC
	38
	38

	Others
	5
	5

	Total
	100
	100%


Source: Field Survey, 2025
From the table presented above, 57 respondents are OND holders, 38 respondents are HND/B.SC holder while 5 respondents have other academic qualifications.
[bookmark: _Hlk206938400]Table 4.1.5: In what way has ASUU strike made an effective contribution to your academic performance?
	Options
	Frequency
	Percentage %

	Positive
	65
	65

	Negative
	35
	35

	Total
	100
	100%


Source: Field Survey, 2025
From the above table, 65 respondents are positive to the statement that ASUU strike made an effective contribution to students’ academic performance while 35 respondents are negative to the statement.
[bookmark: _Hlk206938480]Table 4.1.6: Do the strike actions of ASUU strike affect tertiary institutions students’ academic performance?
	Options
	Frequency
	Percentage %

	Agree
	65
	65

	Disagree
	35
	35

	Total
	100
	100%


Source: Field Survey, 2025
From the above table, 65 respondents agreed with the statement that the strike actions of ASUU strike affect tertiary institutions students’ academic performance while 35 other respondents disagreed with the statement.
Table 4.1.7: Government has roles to play in reducing the persistent strike action by ASUU
	Options
	Frequency
	Percentage %

	True
	65
	65

	False
	35
	35

	Total
	100
	100%


Source: Field Survey, 2025
From the table presented above, 65 respondents admitted that Government has roles to play in reducing the persistent strike action by ASUU while 35 other respondents disproved the statement.
Table 4.1.8: Are examinations been conducted immediately after ASUU strike and does this affect CGPA
	Options
	Frequency
	Percentage %

	True
	65
	65

	False
	35
	35

	Total
	100
	100%


Source: Field Survey, 2025
From the table presented above, 65 respondents admitted to the statement that examinations are been conducted immediately after ASUU strike and does this affect CGPA while 35 other respondents disproved the statement.
[bookmark: _Hlk206938828]Table 4.1.9: Does self-study during strike minimize the effect of ASUU strike on student academic performance
	Options
	Frequency
	Percentage %

	Yes
	65
	65

	No
	35
	35

	Total
	100
	100%


Source: Field Survey, 2025
From the above table, 65 respondents indicated that self-study during strike minimize the effect of ASUU strike on student academic performance while 35 other respondents disclaimed the statement.
[bookmark: _Hlk206938884]Table 4.1.10: Does student engagement in tutorial during strike enhances their performance when they resume?
	Options
	Frequency
	Percentage %

	Yes
	65
	65

	No
	35
	35

	Total
	100
	100%


Source: Field Survey, 2025
From the table presented above, 65 respondents indicated that student engagement in tutorial during strike enhances their performance when they resume while 35 other respondents disproved the statement.




[bookmark: _Hlk206938946]Table 4.1.11: Are there possible ways to minimizing ASUU strike on students academic performance?
	Options
	Frequency
	Percentage %

	Yes
	65
	65

	No
	35
	35

	Total
	100
	100%


Source: Field Survey, 2025
From the table presented above, 65 respondents admitted that there are possible ways to minimizing ASUU strike on students academic performance while 35 other respondents disproved the statement
[bookmark: _Hlk206939001][bookmark: _Hlk206937962]Table 4.1.12: What is the frequency of media report given to the education sector by the selected media?
	Options
	Frequency
	Percentage %

	Radio
	65
	65

	Newspaper
	35
	35

	Total
	100
	100%


Source: Field Survey, 2025
From the table presented above, 65 respondents indicated that radio gives more frequency to education news programme while 35 other respondents indicated that newspaper gives more frequency on education sector
[bookmark: _Hlk206937980]Table 4.1.13: what is the direction of the reportage of ASUU strike by the selected media report?
	Options
	Frequency
	Percentage %

	Very much
	65
	65

	Not much
	35
	35

	Total
	100
	100%


Source: Field Survey, 2025
From the table presented above, 65 respondents admitted that the direction of the reportage of ASUU strike by the selected media is very much while 35 other respondents indicated that it is not much.
[bookmark: _Hlk206938001]Table 4.1.14: What is the depth of the selected media reportage on ASUU strike?
	Options
	Frequency
	Percentage %

	Very much
	65
	65

	Not much
	35
	35

	Total
	100
	100%


Source: Field Survey, 2025
From the table presented above, 65 respondents indicated that the depth of the selected media reportage on ASUU strike is much while 35 other respondents indicated that it is not much.
[bookmark: _Toc141886170]4.2	Discussion of Findings
This study sought to examine the perception of media reportage of ASUU strike among student of tertiary institutions. The main instrument for data collection of this survey is questionnaire which was used to find out the perception of the sampled population. However, after carefully analyzing the data collected using statistical table, the findings will be discussed in the following order.
From the research conducted where we had a population size that constitutes both males and females, people from different age bracket ranging from less than 20 to 36 years and above, sex, marital status, educational qualification and occupational status, we were able to deduce that the simple random sampled respondents for this research were all exposed to media reportage of ASUU strike among student of tertiary institutions.



[bookmark: _Toc141886171]CHAPTER FIVE
[bookmark: _Toc141886172]SUMMARY, CONCLUSION AND RECOMMENDATIONS
[bookmark: _Toc141886173]5.1 Summary
The results of the work indicate the effects of ASUU strike on student academy performance were presented in table 1.2. The result revealed that one OT the effects is the loss of faith and confidence in education by students. This finding happen to be a major effect that touch students in the sense that in the event of strike actions, tertiary institutions are divulge of the tenacity of purpose and loss of grip of its goals. Thus student's interest is deemphasized since the duration is lengthened and so in a society like ours, where materialism is the order of the day, students in such period finds themselves in to other Endeavour. This finding is given credence to by Emenyonu (2004) who noted that when the institutions of higher learning are shut down for any reason these days, it does not appears as if the students portray any feeling of real sense of loss. On the academic programmes, the result showed a distortion and disruption of school calendar and academic activities. This finding is similar to the observation made by Emenyonu (2004) As University and Tertiary Institution for almost six out of the nine months of the academic years were shut-down and yet everybody pretended that the remaining three months are enough to complete the year's work. Further result showed that there is irregularity of academic programmed.
Aside, what does one expect from an education system with irregular programmes, disillusioned staff and no conducive lecturer and learning environment? Minimizing effect of ASUU strike on student's academic performance was presented in table 1.3. The result indicated that student's engagement in tutorials during strike enhances their performance when they resume. It was also found that self-study during strike will minimize the effect of ASUU strike on students’ academic performance was also found that to eradicate strike actions in tertiary institution, Government's provision of the request of ASUU will reduce their incessant strike action. This is because violating these rules, on either side will worsen the soured relationship between ASUU and Government. Each of them ought to exhibit a give and take relationship during negotiation. This finding is supported by Denga (2008) that collective bargaining must be characterized by an open and flexible mind by both parties. The result also suggested constant negotiation and dialogue. This 1s because lecturer and government relationship is an ongoing phenomenon and so what sustains relationship is communication and dialogue both at times of disagreement and at times of peace. This finding is in line with the view of Allen (2005). There is the call for regular review of lecturer situation in terms of salary of scale, fringe benefits, work conditions etc.
[bookmark: _Toc141886174]5.2 Conclusion
This research work studied the perception of media reportage of ASUU strike among student of tertiary institutions. As it has been observed, the desire of every university student is to complete his or her study without any hitch, but as it turns out in contemporary Nigeria, ASUU strike have placed limitations on this aspiration, apart from the fact that the strikes elongate the study duration of University Students, the performance of students in academic activities are hampered, so much so that good and brilliant students end up graduating with poor grades. Government education policies and the associated inactions and the strike embarked upon by members of the Academic Staff Union of University have contributed to the poor academic performance of the university students in Nigeria. The avoidable conflict between the government and ASUU must not be allowed to jeopardize the academics and future of Nigerian students. Education in Nigeria must be given its pride of place; the government must strive hard tomeet the United Nations minimum Standard. Nigerian Tertiary institutions cannot be locked up permanently and think ASUU and government will move about comfortably.
[bookmark: _Toc141886175]5.3 Recommendations
Based on the findings of the exercise, the following recommendations are
1. Autonomy of tertiary institutions should be an issue that demands urgent approval to avoid unnecessary interference of government in the internal affairs of the tertiary institutions. In the same view, the guidelines and statutory provisions for the appointment of visitors to the institutions should be reviewed to ensure that not every comer in government is tagged visitor to the institutions to avoid mishandling of issues related to staff. 
2. A re-orientation should be given to staff and students of these institutions to restore their loss of faith and respect to these institutions as citadels of learning.
3. Previous agreements on salaries, fringe benefit and other workingconditions between the labour unions and management should be implemented asand when due by government/management to promote individual institutionalpeace.
4. Government should develop actions such as organizing meetings andinteraction; this will help to check incessant industrial action in educationalsector in Nigeria.
5. There should be reduction of bureaucracies to enhance effective personalcommunication between ASUU officials and government bodies.
6. ASUU officials also should be calm in any of their decision that willleadto strike action which will hamper the activities of school.
7. Students should cultivate the habit of studying at home during strike, thiswill help to improve their performance when strike is called off.
[bookmark: _Toc141886176]
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QUESTIONNAIRE
Department of Mass Communication
Institute of Information and Communication Technology
Kwara State Polytechnic, Ilorin
We are carrying out a research on “Perception of Media Advertisement of ASUU Strike among Student of Tertiary Institution. A Case Study of University of Ilorin" in partial fulfillment of the award of National Diploma in Mass Communication, Kwara State Polytechnic, Ilorin, Kwara State respectfully request for years response to the following questions.
I therefore plead for your kind assistance in completing the attached questionnaire. You're therefore assured that all the information given will be treated with utmost confidence and used for the purpose of study.
Researcher
SECTION A
Tick appropriately from the following questionnaire below:
1. Sex: Male () Female( )
2. Age:18-27 ()28-37 ( ) 38-42 () 43-48 ( )
3. Marital Status: Single ( ) Married (  )
4. Academic Qualification: Ordinary Level ( )  First School Leaving Certificate () Post Graduate ( )
5. Marital status: Married ( )  Single (  )  Divorce (  )
SECTION B
6. In what way has ASUU strike made an effective contribution to your academic performance? Positive [  ] Negative [  ]
7. Do the strike actions of ASUU strike affect tertiary institutions students’ academic performance? Agree [  ] Disagree [  ]
8. Government has roles to play in reducing the persistent strike action by ASUU? True [  ]  False [  ]
9. Examinations are conducted immediately after ASUU strike and this affect CGPA. True [  ]  False [  ]
10. Does self-study during strike minimize the effect of ASUU strike on student academic performance. Yes [  ]  No [  ]
11. Does student engagement in tutorial during strike enhances their performance when they resume? Yes [  ]  No [  ]
12. Are there possible ways to minimizing ASUU strike on students academic performance? Yes [  ]  No [  ]
13. Government provision of the request of ASUU will reduce their incessant strike action. Yes [  ]  No [  ]
14. There are possible ways of minimizing the effects of ASUU strike on student's academic performance. Yes [  ]  No [  ]
15. What is the frequency of media report given to the education sector by the selected media? Radio [  ]  Newspaper [  ]
16. ASUU strike creates the loss of confidence in academics as being significant to your career. Yes [  ]  No [  ]
17. What is the frequency of media report given to the education sector by the selected media? Radio [  ]  Newspaper [  ]
18. what is the direction of the reportage of ASUU strike by the selected media report? Very much [  ] Not much [  ]
19. What is the depth of the selected media reportage on ASUU strike? Very much [  ] Not much [  ]

