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ABSTRACT
The study examined time series analysis on marriage registration in Ilorin, Kwara State. The data used was collected from marriage registry, ministry of social welfare, Ilorin, Kwara State. Moving average, simple linear regression was used for the analysis. The result on trend value clearly show that, there is a steady decrease in the number of marriage from second half of the year 2022 up to January 2024, and from there, there was a shape increase in the number of marriage. Also trend of marriage contains seasonal variation, which have been smoothing by moving average method. Thus, the trend value appears to follow almost identical patterns during the corresponding month of the successive years. This indicated that Christmas and New Year festivals have influence on marriage as it can be seen on the trend values.
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CHAPTER ONE
1.0 INTRODUCTION
Generally, the fundamental goal or expectation of all graduates in Nigeria is to secure a good and satisfying job after their education. One of the principle or main principles of institutions of higher learning (IHL) is to prepare  students for work force. Therefore, the  employer needs to understand the ability to meet  a specific qualifications of perform a task in line with industry requirements and  university curriculum. The aim of this is to ensure that graduates are well trained before and when entering the job marked. Thereby reducing the need for initial on the job training.
Education is a vital key to finding lasting solutions to socio- economic problems of the world. In fact, if is universally recognized as the answer to societal  problem. Nations  and individuals look up to education to providing  a curve to poverty, ignorance, drought , excessive rainfall, mental deficiency, joblessness, bard government, poor communication system, hunger and inadequate shelter amongst other things. Every nation of the world  aspires towards quality of life  and social status. Job  preference is one of many important choices students will make in determining future palms. This decision will impart them throughout their lives. The  essence of who the students is will revolve around what the students wants to do with their life –long work.
JOB PREFERENCE
[bookmark: _GoBack]	The choice of job preference has been a serious problem amongst the tertiary institution students in Nigeria. No matter the age of one, the choice of job preference or desire is an important question for everybody. A lot of student in tertiary institution believes that their future is a glorious adventure in which in which they are bound  to succeed. Many  of them have the ideals that they would be able to work in the pubic or private establishment  as soon as they complete their tertiary educations, some  have plumbed  to become lawyers, doctors, engineers, accountants and so on students in tertiary institution like many other young adults are always worried  about what  they will do with their lives, the kind of about early entry into the  occupational world  and finding protective and rewarding places in and out  rapidly. Fast charging societies where wages  employment is  unlikely to be available  on a scale sufficient to absorb more than a small fraction of the  young people  when they do arrive at the  labour markets. How the  young people of today meet the problems  of tomorrow  will depends  upon the amount of success they make in planning for that  tomorrow. Planning for  tomorrow itself is primarily the responsibilities of the parents, teachers and school counselor. Students  need general  orientation into the  world of work through the curriculum. The job presence the  youths  pursue can that requires caution and serious considerations. The kind of job preference the youths pursue can affect their live in  many ways. For example, it can determine where the individual lives and the types of friends kept it can reflect how much educations one will have and determine the amount  of money one will earn. Peoples desire from a job preference are different. Many people desire high income, others want freedom and adventure while some e others want to serve people to make the world a better place. Every students carries the unique in story of their past and this determines how they view the world. Personality and opportunity will determine  how students make their job preferences. It then follows that how the students perceives their environment. Parents educational background many influence  students view on whether or not to continue working towards their job pretences’. Someone they saw on  television may have influenced the  students or parents may have demanded that they assume a family business.
	How students  have seen  themselves in a role in which personality is determining factors may influence a  chosen carrier. Some carrier demand that you have the personality to  match  the qualities of the  occupation. A students personality must be self motivated types  a to investigate career possibilities  from early on in their lives, and not the procrastinating types that waits till they are compelled to decide  students must take seriously the role grades play in writing opportunities  in the  future. Splayers (2000) went  on to say “it is important for you to have a  good understanding about yourself, your personality if you are to make intelligent career palms. Opportunity may influence how students have perceived their future in particular carrier fields. The issue of poverty has played an important determining  in the  opportunities available to all. The income level of tertiary institution students familiars may determine what career a student’s chooses during a specific time in the students future chooses during a specific time in the student future. Some  students will have to budget educations according  to their personal income. Thout (1969) addressed those in desperate  need “when necessary these (individuals as described as living under poverty level) must be assisted through special training programs to overcome educational and social handicaps so that minimum job standard can  be met”. Students  in many cases will need the proper mentoring opportunities that I properly implemented can helps a student  in the career choice process. The  creation o support groups will have to be in place to sustain the students through time of financials emotional and educational need. If a parents had averted enough pressure on the students to enter a particular job preference field and the  students  had no current palms, the students followed their parents suggesting students should be thinking about career  decision in their tertiary  educations  level. It should become apparent  at that  time that the students will have to do something. As we can see, there are many opportunities a paths to institutions  students will have accomplished choosing a job if complete thoughtful  educations. Tertiary institutions  students  will have accomplished choosing  a evaluating all of the factors possible in job preference process. According to Alutu (2001): “job preference should be imitated as early as the nursery school years through the primary, secondary and to the tertiary instating levels. Individuals social and to the tertiary institution levels. Individuals social status, income, lifestyle, choice of friends, mental and physical health’s is influenced by the types of work he or she does. In other words, a persons job preference plays an important role in his or her entire life. Job pretence decision making is not an say task, yet at one time or the other, individuals are faced with the task  of making choice in job career preparing for it, starting it and making progress in it.
	This choice point is undoubtedly the next critical stage. This is because making  a wrong career decision can mar ones  happiness in life as this could result to career maladjustment. In appropriate job preference decision mad may spell doom, not only for the individuals, but also the entire society in view of the for need to equip our students with appropriate job presence decision skill- become  highly imperative. However, preparing graduates who meet with the skill requirements of an increasing completive, knowledge, globally and economically is a big to the institute of higher learning (IHL) worldwide. Furthermore , employers should be urged to effort jobs  those living in isolated  area provided they have the same qualifications as other applicants. Meanwhile, work experience gained in other countries must be considered as a merit when applying for work.
1.1 AIM AND OBJECTIVES OF THE STUDY
The aim of this project is to study student job preference  after studies.
Objectives are:
i        to determine whether or not the job preference depends on sex/ gender.
ii	to test the moependence of gender response on their institute.
iii	to test the independence o students response on job  preferences in respect to their  institutes.
1.2 SCOPE OF THE STUDY
This project work is only limited to responses of students randomly selected from survey based on job preference during 2018/ 2019 academic session. Five institute were considered and 100 questionnaires were distributed to students randomly irrespective of their departments.
1.3 DEFINITION OF TERMS USED
Job preference : A situation or opportunity of work, grant of favor of advantages to onceover another
Motivation: the psychological feature that aruses an organism to action towards  a desire goal, them reason for the action , that which gives purpose and  direction to behavior
Drought: dryness, want of rain of water especially such dryness of the  weather as affects the earths, and prevents the growth of plats aridity .
Intellectual: having the power of under standing or having capacity for the higher form of knowledge or  thought.
Shelter : that which covers or defends from industry or annoyance.
Handicap: a strength  or skill in which  there is an allowance. Of time, distance weight or other  advantages to equalize the chances of the competitions.


CHAPTER TWO
2.1	 LITERATURE REVIEW
In Nigeria, education has become an integral part of life with the public and private university, polytechnic and colleges of Education producing thousands of graduates’ every years.
This research focus on the factors influencing the choice of career of undergraduates was conducted at a state institution of higher learning.
Three objectives that is :
I	To investigate if undergraduates would choose to work for government
Ii	To find out if undergraduates would choose to work for private companies.
Iii	To find out if graduates would choose to run their own  business were identified and studied. The sample used in this study comprises of 100 undergraduates students from five institutes. The institutes are institutes of Applied Science, institutes of  Information and Communication  Technology, institute of Environmental studies,  Information  of Technologies, institutes of Finance and management studies through Questionnaire, information was gotten from each.
	Career decision has been a serious problem facing students especially when the students may not have been exposed to any forms of career counseling. The  importance of guidance services among students in the tertiary institutions with respect to  their career  choice cannot be over emphasized especially when one views the presence of individual differences in intellectual abilities rate of growth, interest, sex traits,  motivation and in the  students level of significance. From the  beginning  of 21st century, there has been a growing concern in the way people enter and voluntarily exit from the world of work and  the observations can be attributes to lack of career satisfaction and inappropriate  career choice. Career satisfaction provides opportunity for people to live life worthy of emulation being psychologically alright as well as providing them with status, recognition and self, esteem in term of unemployment. In any society, citizen and work show the potential progress and  greateness of the nations. Thus, lasck of job satisfactions leads to poor productivity which hampers the  growths of the nation (Ordul 2001). Students freedom to choose the kind of work they will pursue is determined by the  type of society in which he lives. According to Hayes Hopson (1997) those are examples of societies which contain a wide range of different occupations  but where  the individuals freedom of choice is restricted by strong sactions compelling him, for example, for work in the same occupations as his father other relatives.
Argyle (1992) post that in the most primitives societies, the main work was food gathering and provision of shelter, but with the coming of civilization, man moved progressively from food gathering to more traditional vocations such as agriculture, trade or craft and a host of others .
Fafunwa (1996) asserts that in most traditional societies, young people are not faced with the  problem of career choice, they take up their fathers trade or assume the same responsibility the same responsibilities their mother old. They could  however be apprenticed to their relative friends, and  competent craftsman for the acquisition of appropriate vocational  skills. This mans that in  the  traditional Nigerians society, the young persons carrel development and choice was an out growths of parental orientation stereotyping. Ipaye (1983) and imuokhome 91987).
In Nigeria, many appropriate carrier choice are being made because of ignorance and illiteracy of parents. They have fixed idea of the vocation that their children should follow, irrespective of Childs intelligence, interest and other capabilities Innumerable instances can be  cited of poor choices of course in relations to the students ability combined with high ambition. Thus sometimes, high ability  completed with  low level of aspirations creates equally serious problems. Wrong choice have led to a great number of youths into untold psychological problems arising from series of academic failure or absence  of job satisfaction for those in employment already. Abilities and interest for making vocation of choice change withes time, especially in the contemporary societies.
Ipaye(1978) believes that vocational choices made by young person between age 11 and 17 are tentative.
Super and Hall (1978) maintain that choices of career of most adolescent are more stables at about  age 17 and 18. It is also believed by Ipaye (1978) that most adolescent and becomes  more realistic as the time is moving into the world of work get  closer. Studies reveal that  young people are work enough to be influenced with respect to  their choice of carrier than the older people.
Shetzer and stone (1981) Okpara (1983), Nwezeh (1988) among others cite the family and social influenced as the primary factors influenced vocational choice.
Ipaye (1987), states that in the early stage of the young person, the family exercise the most influenced but when the young person becomes more independents, he learns towards friends for vocational advice and eventual choice.
The choice satisfaction develops out of an individuals total life experience, a large part being his perceptions of sign significant people  in his environment. Ins development chance satisfaction,  one right incorporate the behaviors  and ideals of others up led with the  practical ideals of experience during the course. The  researcher maintained that personal aspirating to implement self- concept can be a very strong motivational  indices to allaying life goal. The  problem which the  present  study sought to investigate  is whether thee student perception in professional areas influence their  after choice  satisfaction.
According to Moy and Lee (2002), they stated that job attributes are the  most important factors that influenced the choice of job preference  among undergraduate  in choosing their carrier can be broadly categorized into three 	groups including the job itself, compensation or security and the  company or work environment.
Toe Poon (1994), have  used 10 factors such as pay, fringe, benefits, working conditions, management quality and relationship along teen carrier prospects, responsibility given, authority, involvement in decision making, marketability and job security in investigating which of these job attributes or factors influencing the choice of employment of undergraduate. In this project work, I I will like to use  Chi- Square (X2) test  for the analysis.


CHAPTER THREE
3.0 RESEARCH METHODOLOGY
This enumerates the theoretical discussion of various tests  conducted  in this researched study. There are different test  which  a researcher can the available  data. The test used  will depend on the nature of the investigation, availability of needed information, and access to data needed for the survey.
3.1 DATA COLLECTING
This is the process of sathening and collecting information  needed  for a survey. The  information/ data are collected based on the types of survey and information needed.
SOURCE DATA
	This is the way or procedure through with data or information be gotten or extracted.
(1) PRIMARY DATA: this are data which the  investigator or researcher collects by himself or herself for  a  specific purpose and t is being used for that purpose.
(2) SECONDARY DATA: These are data  which the  investigator or researcher obtained from existing record. They are  data collected for a  specific purpose but it is being  used for  another  purpose, that is there  is no need of conducting special survey before it  can be  gotten. It can be gotten from publication, statistical  records, journals etc.
Primary data  was used  for this research work because it is being collected for this particular project work.
3.2 METHOD OF COLLECTION
This deal with the  method used in collecting the  data useful for this project
QUESTIONNAIRE
	This is the  method whereby the enumerator or interviewer designed series of questions to suite the  subjects matter and the  question is being given to the respondents to answer and information’s is gotten from the answer given by respondents.
CHI- SQUARE (X2) TEST
This is test that uses frequencies and proportions from a single to test hypothesis about the corresponding population i.e, it is used for testing independence of two variables. The general purpose of any hypothesis test is to determine whether or not the samples data supports or refuses a hypotheis about the population. In Chi- Square test, the sample is expressed as a set of observed frequencies (Fe values) and  the null hypothesis is used to generated a set of expected  frequencies  (Fe values) Chi- Square statistic simply  measures how will  the data ( Fe values) fit the hypothesis (Fe values).
X2 cal is obtained mathematically by:
                       =where   
O– the  observed frequencies
E– the expected frequencies
As indicated by the formular, the  values of Chi- Square is computed by the following steps.
(1) Find the  difference between  O  and E for each category.
(2) Square the difference (hens  ensure  that all values  are positives)
(3) Divide the values squared difference E
(4) Sum the values from all the categories for the degree of freedom (d.f)
X2 tab is obtained by :
(r-1) (c-1) at a level of significant
 Decision Rule.
Reject H0 if  tab otherwise do not reject H0.


CHAPTER FOUR
CHI- SQUARE TEST
I	 To test whether or not the job preference  defends  on sex or gender
HYPOTHESIS
	: students  job preference  independents on gender
	:: students  job prefence is dependents on genders
Level of significance (P.VALUE) at 
Table 4.2.1
	
	
	JOB  PRECEFERENCE
	
	

	
	SELF EMPLOYMENT
	PRIVATE EMPLOYMENT
	GOVERNMENT EMPLOYMENT
	TOTAL

	GENDER MALE COUNT
	23
	17
	17
	57

	EXPECTED COUNT
	22.2
	18.8
	16.0
	57.0

	FEMALE COUNT
	16
	16
	11
	43

	ECPECTED COUNT
	16.8
	14.2
	12.0
	43.0

	TOTAL COUNT
	39
	33
	28
	100

	EXPECTED COUNT
	39.0
	33.0
	28.0
	100.0




TABLE 4.2.2 CHI- SQUARE TEST
	
	VALUE
	DF
	ASYMP. SIG (2-sided)

	Person  chi- square 
	.625
	2
	.732

	Likelihood  Ratio
	.623
	2
	.732

	Linear- by linear Association
	004
	1
	947

	N of valid cases
	100
	
	



9.0 cells(.0%) have  expected count less than 5 the minimum expected  count is 12.04
Critical region: if P- value is greater than a= 0.05, we accept H0 otherwise reject.
DECISION RULE: sice our P- valu 0.732 greater than a= 0.05 here by accept Ho and enclude  that job preference is independ on genders
Ii	to test the students independences of genders response on their institute.
HYPOTHESIS
: gender is independents on institute
: gender is dependent  on institute
Level of significance ( P- values) at a= 0.05
Table 4.3.1
	
	
	
	INSTITUTES
	
	
	

	GENDER MALE COUNT
	IAS
	IICT
	IOT
	TES
	IFMS
	TOTAL

	EXPECTED COUNT
	11
	9
	11
	12
	14
	57

	FEMALE COUNT
	11.4
	11.4
	11.4
	11.4
	11
	57.0

	EXPECTED COUNT
	9
	11
	9
	8
	6
	43

	TOTAL COUNT
	8.6
	8.6
	8.6
	8.6
	8.6
	43.0

	EXPECTED COUNT
	20
	20
	20
	20
	20
	100

	
	20.0
	20.0
	20.0
	20.0
	20.0
	100.0




 TABLE 4.3.2 CHI – SQUARE TEST
	
	VALUES
	DF
	ASYMP. SIG(2-sides)

	Pearson chi- square
	2.693
	4
	.610

	Likelihood Ratio
	2.731
	4
	.604

	Linear- by linear
	
	
	

	Association
	1.636
	1
	.201

	No of valid cases
	100
	
	



a.o cels (.0%) have expected count less than 5. The minimum expected count is 8.60
critical region: if P- value Is greater than a= 0.05 we accept Ho otherwise reject
decision rule: since our P- value 0.0610 is greater than a= 0.05, hereby accept Ho and conclude that genders is independents on institute
iii	to test the independent o students response on job preference with respect to their institute.
HYPOTHESIS
Ho: student job preferences is dependent on institute
Hi: students job preferences is dependents on institute level of significance (p- value) at a= 0.05
Table 4.4.1 JOB PREFERENCE INSTITUTE crosstabulation 
	
	IAS
	IICT
	IOT
	IES
	IFMS
	TOTAL

	JOB. PREFENRENCE. SSELF- EMPLOYEMENT
	7
	7
	9
	8
	8
	39

	EXPECTED COUNT
	7.7
	7.7
	7.7
	7.7
	7.7
	88.0

	PRIVATE – EMPLOYEMENT COUNT
	6
	9
	5
	5
	8
	33

	EXPECTED COUNT
	6.7
	6.7
	6.7
	6.3
	6.7
	33.0

	GOVERNMENT- EMPLOYEMENT COUNT
	7
	4
	6
	7
	4
	28

	EXPECTED COUNT
	5.7
	5.7
	5.7
	5.4
	5.9
	28.0

	TOTAL COUNT
	20
	20
	20
	20
	20
	100

	EXPECTED COUNT
	20.0
	20.0
	20.0
	20.0
	20.0
	100.0



TABLE 4.4.2 CHI SQUARE TEST
	
	VALUE
	DF
	ASYMP. SIG (2-SIDED)

	Pearson chi- square
	4.023
	8
	.855

	Like lihood Ratio
	4.026
	8
	.855

	Linear- by- linear
	
	
	

	Association
	.197
	1
	.657

	No of valid cases
	100
	
	



a. O cells (0%) have excected count less than 5 the minimum expected  count is 5.37
Critical Region: if p- value is greater than a= 0.05 we accept
Ho otherwise reject
Decision rule: since our p- value 0.855 is greater a= 0.05 hereby accept Ho and conclude that job preference is independent an institute.


CHAPTER FIVE
5.0	SUMMARY, CONCLUSION AND REFERENCES
5.1	SUMMARY OF FINDINGS
From the data analysis in chapter four, the result shows that,
(i) Students job preference  is independents on gender i.e students job preferences does not depend on their gender
(ii) Students responses based on their institute is independents on gender i.e the students job in statute
(iii) Students job preference is independents on institute i.e. students institute does not depend on their job preferences.
5.2	CONCLUSION
From the data analysis, we hereby conclude that, students job preferences does not depend on their job preference 
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