


		ASSESSING THE IMPACT OF WELFARISM ON WORKERS PRODUCTIVITY IN BUILDING CONSTRUCTION SITES







BY

MUHAMMED MUHAMMED

HND/22/BLD/FT/0009










BEING A PROJECT SUBMITTED TO THE, 
BUILDING TECHNOLOGY DEPARTMENT, 
INSTITUTE OF ENVIRONMENTAL STUDIES, 
KWARA STATE POLYTECHNIC, ILORIN.



IN PARTIAL FULFILMENT OF THE REQUIREMENTS FOR THE 
AWARD OF HIGHER NATIONAL DIPLOMA (HND) IN 
BUILDING TECHNOLOGY




																							JULY, 2025
CERTIFICATION
This is to certify that this project has been read and approved as meeting part of the requirements of the Department of Building Technology, Institute of Environmental Studies (I.E.S), Kwara State Polytechnic, Ilorin.



_____________________________						_______________ SADIQ OLANREWAJU .H								DATE 
 (Project Supervisor)


_________________________________					_______________
BLDR. ABDULGANIYU ALEGE (MNIOB)					DATE 
(Head of Department)


____________________________________				_______________ BLDR. ABDULGANIYU ALEGE (MNIOB)					DATE 
(Project Coordinator)


__________________________						_______________
BLDR. ALIYU SULAIMAN FUNSHO (MNIOB)					DATE
(External Examiner) 




DEDICATION
This research work is dedicated to Almighty Allah, the source of my Energy and motivation throughout this program and to my lovely parents.


ACKNOWLEDGMENT
My gratitude goes to Almighty Allah, (S.W.T) The uncreated, creature, the Alpha and Omega, the master of the day of judgement, the savior, the guidance, All praise and adoration due to your name. My special kudos goes to my Amicable, Amiable Dynamic, Amazing, wonderful, uncommon parents for their fantastic support mentally, physically, financially and spiritually, may Almighty Allah spare your life to reap the fruit of your labour (AMIN). I Appreciate the effort of my Amiable supervisor MR. SADIQ OLANREWAJU for his support and guidance in every state of his work, may Allah reward him abundantly (AMIN).
my lovable thanks also goes to my darling siblings for their support and encouragement throughout my program, may Allah reward and bless them abundantly (AMIN). My sincere gratitude goes to my entire friends, thanks so much for all your support in terms of word of advice and encouragement may Almighty Allah reward you all (AMIN). My gratitude also goes to everybody that used one way or the other to contribute to my education in term of prayer, money, encouragement or orientation about life may Almighty Allah bless you all AMIN.

















ABSTRACT
The study throws light on the role of welfarism on the productivity of workers on building construction site with respect to the construction industry. The primary data for the study was collected through a questionnaire. The sample size of the study was sixty and the sample design adopted was systematic random sampling technique and was analyze using descriptive statistics. The research shows that all the parties in construction industry are of the opinion that at a large extent welfarism impact on the productivity of workers on site and that when employees get what they need like good working conditions, incentives, motivated and welfare benefits like school benefits, food benefits, health benefits, they work very hard and this brings about good organizational performance.
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		CHAPTER ONE
INTRODUCTION
1.1	BACKGROUND TO THE STUDY
An employee who feels appreciated will further be comfortable, satisfied and more prolific. It has lead not only towards higher productivity but also improves the quality of performance which helps to capture the market share which is profitable for the company. 
A satisfied worker will not look into for other job opportunities and it enables an employer to keep the best talents and record lower employee turnover (Kerk Aldy, 2007). Welfare includes anything that is done for the comfort and improvement of employees and is facilitated with over and above the wages (Aswathappa, K. 2003). The provision of welfare measures helps in keeping the morale and motivation of the employees high to retain the employees for a longer duration (Swapna, 2011). 
The welfare measures need not be in monetary terms only, it can also be in any forms. Employee welfare includes monitoring of working conditions, creation of industrial harmony through infrastructure for health, industrial relations and insurance against disease, accident and unemployment for the workers and their families.
 Employee welfare is a comprehensive term including various services, facilities and amenities provided to employees for their betterment. Welfare measures are something that is available to employees in addition to regular wages and other economic benefits under legal provisions and collective bargaining (Kumar,2003). The perseverance of employee welfare is to improve the working class which in turn makes a worker a good employee and a happy citizen. 
A worker’s welfare is an indispensable part of social welfare. It involves a balance between an employee's work life and family life to the community or social life
  1.2	STATEMENT OF THE PROBLEM
Welfarisim is referred to as ‘the state of fairing or doing well. freedom from calamity, etc: enjoying of health, etc. prospering. Construction sites are believed by many scholars to be harsh and the general wellbeing of construction workers is not adequately catered for. 
A general survey of the local construction industry indicates that there is inadequate provision of amenity for construction workers. This manifests itself on construction sites as numerous injuries, health problems and low morale and Injuries result into hospitalization and absenteeism, and while poor amenity facilities and low salaries and wages can sometimes lead to industrial unrest. All these have a negative impact on the productivity of the workers on construction site and as well as the project performance itself leading to delays in timely completion of the works and cost overrun.
1.3	AIM OF THE STUDY
The aim of the study is to assesa the impact of welfarism on workers’ productivity in building construction sites. 
1.4	OBJECTIVES OF THE STUDY
The objectives of the study are as follows: 
1.  To establish the state of the amenity facilities available on construction site and how it affects the productivity of workers on building construction?
2. To establish the adequacy of these facilities?
3. To establish the relationship between the levels of success of a project and provision of welfare to workers.?
1.5	RESEARCH QUESTIONS
1.  What welfare facilities are provided on the construction sites? 
2. Are these facilities adequate? 
3. If inadequate, how does this impact on the productivity of construction workers? 
4. How does this impact on project performance?
1.6	SIGNIFICANCE OF THE STUDY
An assessment of the study would enable Clients, Contractors and Consultants to have an economic approach to construction work such that they would have a better understanding of how welfarisim impact the productivity of construction workers on building construction  
1.7	SCOPE OF THE STUDY
This research is based on the role and effect of welfarisim on worker’s productivity on building construction, using some selected companies as case study. It is limited to making findings to establish if there is a relationship between the levels of success of a project and provision of welfare to construction workers. 
1.8	LIMITATION OF THE STUDY
Accessibility to Source of data- Insufficient fund tends to impede the efficiency of the researcher in sourcing for the relevant materials, literature or information and in the process of data collection (internet, questionnaire and interview). 
Time constraint- The researcher will simultaneously engage in this study with other academic work. This consequently will cut down on the time devoted for the research work.
1.9	DEFINITION OF TERMS
Assessing: Evaluating, examining or analyzing something carefully in order to determine its nature, value, quality, or significance. To interpret gathered data to form a judgment or conclusion about a subject
Impact: The result of a particular influence. Anything brought about by a cause or agent.
Welfarism: the set of attitudes, policies, practices associated with a welfare state.
Worker: A person who does a specified type of work or who works in a specified way. A person that works for company or organization
Productivity: The state or quality of being productive. The state or fact of being able to generate, create goods and services
Building construction: Any physical activity on the site that involved in the erection of a structure, cladding, external finish, formwork etc. A process or technique involved in assembly and erection of structures. “
                                   															









CHAPTER TWO
REVIEW of RELATED LITERATURE 
2.1	INTRODUCTION
P. Anju (2016) in the study identified that the rate of absenteeism had been reduced to a great extent by providing housing, health and family care, canteen, educational and training facility and provision of welfare activities. He also stated that this principle for successful implementation of labor welfare activities is nothing but an extension of democratic values in an industrialized society.
Mr. Ramana T. Ventata (2015) finds that the welfare facilities are provided to the employees to keep the motivation levels high. He states that the intramural and extramural welfare measures offered to the employees have improved their rate of satisfaction towards job. 
Dr. P. Venugopal and T. Bhaskar (2011) found that employees are satisfied with welfare measures such as recreational, medical, educational, housing, transportation, sanitation, safety. The employees are also satisfied towards statutory welfare measures such as Workmen Compensation, ESI, Sickness, P.F and Maternity benefits. These measures have an impact on the quality of work life and also on the smooth relationship between employer and employee which leads towards the attainment of organization goals. 
Dr. Usha Tiwari (2014) conducted a study on the employees’ welfare facilities and its impact on employees. It was also further reiterated that the management should provide facilities to all employees in such way that employees become satisfied on the welfare facilities which in turn leads to increase in productivity in terms of quality and quantity. 
Dr.P.Bhujanga Rao (2017) state that welfare measure is a process of recognizing the unique place of the worker in the society and doing good for them, retaining and motivating employees and building up the local reputation of the company.
The construction industry is very diverse and it is challenging place to work, associated with high risk environments and the workers are exposed to dangerous conditions where they work with dangerous machines and equipment Pillay & Haupt in Hinze, Bohner & Lew, (2008). Therefore, the employer should provide them good welfare benefit and ensure their living standard is increased. 
According to CB Memoria (2010) Labour Welfare is the initiative undertaken by the employer to improve the health, safety and wellbeing of the employees and their efficiency of the employees beyond the minimum standard prescribed by the legislation. 
Prof. (Dr.) Subhasish Chatterjee (2016) Despite providing laws on social security for the formal and informal sector, the fruit is enjoyed only by the formal sector employees who are hardly 10% of the workforce. Social security act is considered as one of the most important act, but there is no proper provision to ensure compliance in unorganized sector that constitute 90% of the workforce. 
 Work in construction industry is arduous; it involves much manual or physical activity. It is also hazardous and dirty. Good welfare facilities not only improve workers’ welfare but also enhance efficiency. Sai Anusha : A Study on Employees welfare and safety measures at power generation plant : According to study, every industry is dynamic and different from other industry. Presently, safety and welfare measures are satisfactory. However, there is still scope for improving the safety and welfare measures to employees and provide amenities that may improve their living standards. Effective and efficient implementation of safety and welfare measures will increase the job satisfaction of the workers employed in informal sector. Report of the Second National Labour Commission 2002: the second national labour commission constituted after 73 years (first NLC was conducted in 1969) has recommended rationalization of existing labour laws and umbrella legislation to ensure minimum level of protection to the workers employed in unorganised sector. 
The commission also recommended flexibility in working hours, setting up a system of social security to include unemployment insurance, uniform application of labour laws to all establishments.
2.2	WORKERS WELFARE 
workers’ welfare may be defined as the wellbeing of an employee or ensuring a comfortable working environment in a given organization setting. Employee welfare encompasses all the activities that surround the workers working environment and may affect its productivity. (Gary Johns, 2005) Employee welfare in general, refers to the benefits that an employee must receive from his/her industry, like allowances, housing for those companies who provides, transportation, medical, insurances, food and some other way where the employee has rights to demand. (Michael Armstrong,2001) 
2.3	WORKERS HEALTH AND SAFETY 
John J Machnious (2005) asserts that, Employee health and safety may be defined as a situation where workers' working environment does not affect health status of employees. The worker or employee is not subject to hazardous/ dangerous work that may endanger his/ her health in the near future, Safety on the other hand looks at having employees cautioned and protected against such hazardous conditions such as dangerous machines, acid, dangerous fumes, and smoke among others. Recent survey conducted by safety professionals suggest that an injury free environment creates a positive employee attitude and sense of awareness and responsibility. This creates high quality and low production costs due to decreased rework and scrap, loss time, work's compensation and lost work day.
2.4	HEALTH AND SAFETY IMPROVEMENT PROCESS 
The safety improvement process is a behavioral- based approach strategy based on the following criteria. The organization should adopt the health and safety concepts in which healthy and safety is a system issue and not a personnel issue. This means that organizations have to realize that healthy and safety procedures ought to be incorporated on the company's policy procedures, rules and regulations. It should not be neglected and only left to the personnel or human resource department meant to handle. Therefore, enforcing such strategies in an organization policy will help to improve on the worker's health and safety in the working environment. 
Glasscock, sue and kimmy (2009). Direct forces; this means that organization should focus on behavioral actions of performance of individuals. 
The organization should justify the various employee behaviors leading to a healthy and safe working environment such as personality, attitude, commitment to care and performance targets. They should further try and surpass all the new actions and reactions at work places of employees that lead to unhealthy and unsafe working conditions which would lead to accidents and hazardous working environment.
P. Robbins (2001). Management accountability; here managers are held accountable for the quality of the safety culture within the organization. Managers have to instill a safety working culture amongst their employees. This could be through training, orientation and establishing ethical and integrity norms amongst their employees. The workers could thus avoid such actions that would lead to hazardous work and unhealthy environment since it would be seen as a poor culture amongst the employees.
2.5	HEALTH AND SAFETY MEASURES THAT THE ORGANIZATIONS MAY ADOPT 
Organizations may adopt safety and health measures that may easily be incorporated into the company policies and procedures. These can be categorized as shown below in management areas, (Cohn w fuhler and oughbour, 2000).
2.5.1	Policy Health and Safety Measures
Provision of safe working conditions to the employee. The organization has to make sure that their workers have the necessary protective gears such as boots, gloves, helmets, overalls, glasses among others. These would help to counter and mitigate the likelihood of accident occurrence within the firm. (Heneman, Robert Land and Courtney Van Hippel 1995) The Commitment to legal safety standards. This may be ensured through enforcement of strict rules and regulations as regards the safety policy, possibly penalizing workers who violate such rules. 
This will increase commitment to such safety state. However, those who abide by the rules ought to be recognized through rewards with recognition. Health and safety training is yet another factor. Employees have to be trained on progressive working conditions especially on how to use the protection gears. These may be oxygen masks and gas masks if employees are giving to work in areas of intoxious fumes. Relevant training on and to use working tools and equipment (Stephen L. Mcshane and Mary Ann Von 2003) 

2.5.2 Organization Procedures On Health and Safety Measures 
Provision of procedures and availing them for safety issues. The organization should provide procedures say if one is going to the laboratory in a chemical industry their management is meant to be aware as employee have to sign in and out of the tab laboratory. Otherwise accidents may occur yet the organization would have taken the necessary caution. Stephen P. Robbins, David 
Responsible personnel competence in safety issues only experts and experienced workers have to be used especially if work to be done is hazardous to one's health and safety. They would help to counter and reduce accident rates both to individuals and other individuals (Decenzo, 2001). Joseph Heffermen, Guy Shuttles Worth, Rosalie Ambresino (1997) Informing employees on health and safety issues. Employees have to be informed about safety. This is best done in pro-active way through orientation and induction when the employee has just joined the organization. For instance, assembling grounds in case of fire. (Development trust bank, Uganda safety policy, 2008).
2.5.3	Implementation of The Health and Safety Measures 
Enforcement of safety standards by the organization contains enforcement and making sure that the employees follow protocol before carrying out work in the organization. If the standards require wearing of protective gear in a contain room in the organization, then no one should be allowed in the room whether it is functioning or not without the protective garments (Gary Johns, 1996). 
2.6	PROSPERITY OF THE WORKERS
Having looked at the safety and health of construction sites, the welfare of the workers will not be complete without looking at these workers’ employment in which they are expected to prosper. To prosper is defined as to thrive to get on, to experience favourable circumstances, to flourish to turn out well. In order for the employees to proper they need conducive working environment, fair wages. Employees need both financial and non-financial incentives in their work place. Financial incentives are in monetary terms and may be in one or more of the following firms: 
· Bonus 
· Profit Sharing
· Payment of various allowances
 Non-financial incentives are influenced by the psychological factors. Here no cash is involved rather they are given in the form of amenities and facilities. These factors provide lucrative conditions and terms of employment.  Fourteen factors are considered most important by employees:
· Good working conditions 
· Medical and health facilities 
· Educational facilities Safety 
· security 
· Steady employment 
· Chances of promotions 
· Participation in organisation activity 
· Fair adjustment for grievances
· Pension and other benefit schemes
· Protection facilities 
· Transport and housing facilities 
· Opportunities for self actualisation and initiatives 
2.7	RELATIONSHIP BETWEEN WORKERS WELFARE AND ORGANIZATIONAL PERFORMANCE
In this dynamic business environment today whether individual or corporate, the measures to ensure employee health and safety greatly play an in surmount role towards organizational performance. Liaises in terms of growth, profitability as well as market shares. (Tern Levine,2008). 
There is continuous need for organization to be the market leaders, therefore when such organization facilities and ensure that their employees are comfortable; this would lead to increased productivity. Thus the organization would be able to make high success the end of the financial year leading to expansion, (parker et al 2001). More so, increased employee commitment may result from good employee welfare; since the workers view the organization as one that comes for them. (Thornburgh cinda, 2004) they would have an effective attachment to the organization. 
Therefore, committed employees are efficient, effective and goal oriented leading to improved organizational performance. Good health and safety leads to acquisition and retaining of competent employees, the competent are sure about the working condition and their personal safety. The organization therefore would have quality, human resources who are committed, effective, and mission focused, (Weber, 1991). Therefore, this kind of employees possesses good knowledge, skills and abilities and in turn leads to improved organizational productivity both in sales and market dominance or shares. More so, a good corporate image may be attained. Good health and safety measures of employees portray a good image. The community views the organization as one that cares for her employees. This helps to boost employee morale since their company owns a good public reputation, (Tern Levine 2008). It is thus upon such circumstances that there is a good and improved organization performance since such organizations have the support and the mandate of the community. Still turnover rates greatly result from healthy and safety procedures and in turn determining organizational performance. (Maslow 2000). Organizations with high rates of turn over tend to be in effective and slow down the production process. This hampers productivity of the organization leading to poor performance.













CHAPTER THREE
RESEARCH METHODOLOGY
3.1	INTRODUCTION 
This chapter deals with the method employed in solving the problem of the study. It discusses the research design approach used, the study area, population of the study, sample and sampling techniques used. It also examines the instruments used for the study, the method of administration and collection of questionnaire for the study.
3.2	RESEARCH DESIGN 
The type of research that will be carried out is descriptive using survey method and the reason for using this type of method is because the research is not experimental. 
3.3	POPULATION OF STUDY 
The population of the study consisted of Architects, Builders, Engineers and Quantity Surveyors active in the construction in the construction industry. A total number of 60 respondents will serve the entire population. 
3.4	METHOD OF DATA COLLECTION
The method of data collection for this research is basically on two sources which are primary and secondary source. Primary source: The primary data were obtained through questionnaire and interview. The respondents include consultants and contractors on various construction site. Secondary mean: In the secondary means, works of previous researchers on the topic will be reviewed. This will be by consulting textbooks, journal, newspaper etc. that previously deal with research topic method of data analysis 
3.5	RESEARCH INSTRUMENT
 The methods adopted in collecting these data are: a. Relevant information was extracted from textbooks, journal, magazines, and published and unpublished studies relevant for the literature review. So, those theories can be compared with the information that was gotten from the numerous establishments. b. Oral interview were conducted among the representative of the selected establishment as sample size as related to their experience in the construction industry.  c. Structured questionnaires were also administered on the chosen establishment selected to collection relevant information relating to the study. 
3.6	METHOD OF DATA ANALYSIS
In the method of data analysis, this descriptive static of frequencies and percentage will be used for the collection of demographic data will be tested using Likert scale statistics. It is important to identify the type of scale used in the analysis since the statistical test is dependent on the type of scale. Four types of scale are identified as ordinary, ratio, nominal and interval. In this research the ordinal scale of data (Likert Scale) was used whereby 1= Strongly Disagree (SD), 2= Disagree (D), 3= Agree (A), 4= Strongly Agree (SA). 
The result would be analyzed in percentage and figure using descriptive statistics and presented in the form of pie charts and tables.






CHAPTER FOUR 
DATA PRESENTATION, ANALYSIS AND INTERPRETATION
4.1	Introduction 
This chapter presents the findings and analysis of the data related to the role and effect of welfarism on workers productivity. The study specifically focused on an examination of welfare approaches relevant to performance of workers, it focused on how workers’ welfare leads to high productivity and the causes of poor employee performance. 
4.2	Background Information of Respondents 
From the questionnaires given to the respondents, information about the background of the respondents. That is their age, gender, marital status and educational level. Responses to their personal information were tabulated as seen below:
Table 1:  Sex of Respondent 
	Response 
	Frequency 
	Percentage 

	Male 
	45
	75

	Female 
	15
	 25

	Total 
	60
	100


Source: Field Survey, 2025
The table above showed that out 60 respondents, 45 were male representing 75% while 15 were female representing 25%


4.3 Analysis of the Demographic Segment
 Table 2:   Professional Distribution of Respondents
	Profession
	Frequency
	Percentage (%)

	Architect
	15
	26

	Builder
	25
	42

	Engineer
	10
	16

	Quantity surveyor
	5
	8

	Others
	5
	8

	Total
	60
	100


Source: Field Survey,2025




The table above shows the distribution of respondents and profession within the study area, majority of the respondents were builders (42%), followed by Architect (26%), Engineer (16%), Quantity Surveyor (22.2%) and others (8%).
Table 3: Years of Experience of Respondents
	Years of Experience 
	Frequency (No)
	Percentage (%)

	1-5 years 
	15
	26

	6-10 years
	20
	33

	11-15 years 
	15
	25

	 16-20
	10
	16

	Total 
	60
	100


  Source: Field Survey, 2025

The table above show that out of sixty respondents, 26% have working experience of 1-5 years, 33% have experience of 6-10 years, 25% has 1-15 years while 16% of the respondents has 16-20 years.
4.4: Analysis of Section B
Table 4: Does welfarisim of workers impact on their productivity?
	Option 
	Frequency 
	Percentage 

	Yes 
	45
	75

	No 
	15
	25

	Total 
	60
	100


Source: Field Survey, 2025

Table 4 shows that out of the sixty respondents, 75% were of the opinion that welfarisim has great impact on workers’ productivity while the other 25% were of the opinion that welfarisim does not impact on workers’ productivity.




Table 5: What are the factor affecting productivity of workers 
	Option 
	Frequency 
	Percentage 

	Overworking 
	10
	16

	Poor working Environment
	15
	25

	Lack of Motivation
	5
	8

	All of the above
	25
	42

	None of the above 
	5
	8


Source: Field Survey, 2025
shows that the majority of the respondents 42% were of the opinion that poor working environment, lack of motivation, overworking are the causes of poor employee performance. 16% of the respondents were of the opinion that overworking employees leads to their poor performance, 25% were of the opinion that poor working was the cause of poor employee performance, 8% said lack of motivation is the cause of poor employee performance while 8% said none of the above causes the poor employee performance









CHAPTER FIVE
SUMMARY, CONCLUSIONS AND RECOMMENDATION
5.1 Summary of Findings
The researcher came up with a summary of the findings presented in accordance with the research objectives and some questions from the questionnaire as attributed below. The first objective was to examine the welfare approaches relevant to organizational performance. It was found out that to greater extent that workers on building sites get all the welfare benefits such as the health benefit, and food benefit which is equivalent to 41. 7% and to some extent they have a good working environment. It was found out that they are not overworked thus the welfare benefits are relevant to organizational performance, 33.3% of the respondents get only the health benefit and the least benefits of the respondents get school benefits which is equivalent to 16. 7% 
The second objective of the study was to find out how employee welfare leads to organizational performance. More so, it was evident that to a large extent, (66.7%) employee welfare affects the productivity of workers. It was found out that when employees get what they need like good working conditions, incentives, motivated and welfare benefits like school benefits, food benefits, health benefits, they work very hard and this brings about good organizational performance and 8% to a small extent of the respondents do not give their opinions whether it is yes or no. 
The third objective was to find out the causes of poor performance on construction site. It was found out that harsh conditions at workplace like poor working conditions, overworking and lack of motivation among others were to a large extent to affect the productivity of workers on construction site


5.2	Conclusion 
Employee welfare is a comprehensive term including various services, facilities, and services provided to employees for their furtherance. Thus from this study, it is found that the welfare measures provided by the Construction industry directly impact the work competence of the employees. Proper welfare measures should be provided to persuade the employees and increase proficiency and effectiveness. Steps should be taken to create awareness among workers about the welfare measures provided as it falls under the rights of the employee to know about the welfare measures provided for him/her.
5.3	Recommendation.
The following Recommendation were suggested:
1. Efforts should be made in creating a conducive working environment for workers so that it creates ease of discharging their duties on site.
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THE ROLE OF WELFARISM ON WORKERS PRODUCTIVITY ON BUILDING CONSTRUCTION SITE


Department of Building Technology,  
								Institute of Environmental Studies,
								Kwara State Polytechnic,	
								Ilorin.
Dear Respondent, 
I am a student of the Department of Building Technology, studying for Higher National Diploma (HND) at the above named institution. As part of the requirements for the award of Higher National Diploma in Building Technology, I am conducting a research study on “Assessing the Impact of Welfarism on Workers Productivity in Building Construction Sites”. 
I hereby request some information from you that will help me in my research work. I promised that all materials, facts and information supplied will be treated in absolute confidence and that this exercise is purely for academic purposes. 
Thanks for your anticipating cooperation.
	
									Yours faithfully,

								
									HND/23/BLD/FT/0009








SECTION A
Background and knowledge of the Respondent.
Please fill or Tick as appropriate ( )
 1. Sex: Male (  )	Female (  )
2. Age Distribution: 20-30 (  )  31-40  (  )  41-50  (  )
3. Project Managed: Residential (  ) Commercial (  ) Industrial (  ) All of the above ( )
4. size of project managed: Small ( ) Medium ( ) Large ( ) All of the above ( )
5. Age Distribution: 20-30 (  )  31-40  (  )  41-50  (  )
6. Job Position: Builder (  )  Architect  (  )  Civil Engineer (  ) Quantity Surveyor (  )
7. Working Experience: 1-5 (  ) 6-10 (  ) 11-15 (  ) 16-20 (  )
8. Academic Qualification: SSCE (  ) ND/NCE (  ) HND/BSC (  ) Others (  )  
SECTION B
NB:  Keywords, Strongly Agreed [SA], Agreed [A], Undecided [U], Disagree [D], Strongly Disagree [SD]
Please fill or Tick as appropriate ( )
	S/N
	Variables
	SA
	A
	U
	D
	SD

	1.
	 welfarism has Impact on workers  on  productivity
	
	
	
	
	

	2. 
	Over working, poor working environment ,lack of motivation has impact on workers productivity 
	
	
	
	
	

	3. 
	Workers welfare can impact on the organization welfare
	
	
	
	
	

	4.
	The impact of welfarism can improve both physical and mental health of workers
	
	
	
	
	

	5. 
	Welfarism can be used as mechanism to keep the motivation of workers on site high 
	
	
	
	
	

	6. 
	Welfarism can be used a mechanism to identify the unique place of the workers
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Profession of Respondents

Series 1	architect 	builder 	Engineer	Quantity Surveyor	others	0.26	0.42	0.16	0.08	0.08	



Years of Experience of Respondents

Series 1	0-5  years 	6-10 years	11-15 years	16-20 years	26	33	25	16	



Impact of Welfare on Productivity of Workers

Series 1	YES	NO	75	25	
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