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CHAPTER ONE
INTRODUCTION
1.1	BACKGROUND TO THE STUDY
Company or organization takes a unique position in an economic setting by virtue of their position in term of goods and services. The growing complexities in the organization have necessitated the needs for a functional and effective internal audit before the ultimate statutory audit. This is because of the incessant report of frauds and misappropriation of fund in manufacturing companies.
The origin of auditing emanates from the separation ownership from control, in spite of this, it become necessary for the manager entrusted with the financial and economics of business to present their financial report to the employers.
Auditing is viewed from one of the primary means by which accountability can be ensured to the financial statement.
Auditing, according to Walter (2020), is therefore said to be such an examination of books and accounts and voucher of a business, as it will enable the auditors to express his opinion as to whether the balance sheet is properly drawn up, so as to give a true and fair view of the state of affairs of the business and that the profit and loss account give a true and fair view as the profit and loss for the financial period according to the best of information and explanation given to him and as shown by the books to report otherwise if not satisfied.
Professional auditing grow and developed in England whose first organized accounting body was formed in Nigeria, the Institute of Chattered Accounting of Nigeria (ICAN) was established by the act of parliament member 15 of 1 September 1965. Then, the idea was sold by Mr. Herbart keeling a qualified accountant who was visiting Nigeria as a delegate sent by British council on a specific assignment. The vision comes into reality that an association known as accountants of Nigeria was formed. The association was incorporated on November 17, 1960. There is the need for auditing in manufacturing companies so that financial control can be carried out.
Internal auditing therefore can be defined as an independent appraisal of activity within an organization for the review of operation as services to management. It is management controls which function by measuring and auditing the effectiveness of other controls.
Hence, internal auditing as a process can thus, be seen as a review of accounting and internal control system of an enterprises in order to highlight their weakness to management so that correction can be effected appropriately and promptly. 
This research work is to contribute to the understanding that to ascertain whether internal auditing is appropriate objective of the internal auditor is not to detect frauds or errors, but if in the process of audit the auditor detects any error or frauds he/she is to report to the appropriate authority usually the management as bound by the professionals.


1.2	STATEMENT OF RESEARCH PROBLEM
In Nigeria's manufacturing industry, internal audit functions are critical for ensuring effective corporate governance, risk management, and operational efficiency. Despite their importance, many manufacturing firms face challenges in implementing robust internal audit systems. Issues such as inadequate staffing, lack of independence, limited technological adoption, and insufficient management support hinder the effectiveness of internal audits. These challenges can lead to increased operational risks, financial misstatements, and non-compliance with regulatory standards, ultimately affecting the industry's performance and sustainability.. Furthermore, the dynamic nature of the manufacturing sector, characterized by complex supply chains and rapid technological advancements, necessitates a more proactive and strategic internal audit approach. However, the extent to which internal audit functions in Nigerian manufacturing firms have evolved to meet these demands remains unclear. There is a pressing need to evaluate the current state of internal auditing within the industry, identify existing gaps, and propose strategies to enhance its effectiveness.
1.3	RESEARCH QUESTIONS
The following research questions are raise to guide the conduct of this research:
1. What is the impact of internal audit on Nigerian manufacturing industry?
2. What is the Effective internal control on a yardstick for measuring Heritage Pure water performance?
3. Does Internal audit lead to efficiency management of manufacturing company (Heritage Pure water)?
1.4	OBJECTIVE OF THE STUDY
The main objective of this study is to access and evaluate the impact of internal auditing in the Nigeria manufacturing industries in achieving organization goals. The following sub objectives will also be pursued.
i. To evaluate whether proper record are kept by the various department and serves as sources data for auditing.
ii. To evaluate the role played by the internal auditor or department in achieving organization.
1.5	RESEARCH HYPOTHESES
	In order to provide solution to the research problem identified above, the following hypotheses would be tested.
H0: Effective internal control is not a yardstick for measuring heritage pure water performance 
H0: Internal audit does not lead to efficiency management of manufacturing company (heritage pure water)
1.6	SCOPE OF THE STUDY
The project which talk about impact of internal audit in Nigeria manufacturing industries limit of scope to only manufacturing industries as the industrial scope so as to 
be able to carry out a compressive work and it will be practically impossible to cover all the industries in Nigeria. Heritage pure water industries is also choose as the case study the geographical scope is the Ilorin plant of the company and time scope for the work is limited to three to four months.
1.7	SIGNIFICANT OF THE STUDY
The project intends to show the impact of internal audit in Nigeria manufacturing industries. It will enable people to know more about the roles of internal auditing department. This study will also expose the research to the real life solution of knowing the internal auditing of the organization. The significance of this research to the researcher is for the award of High National Diploma in accountancy, also to the company, it helps them to detect any kind of fraud as early as possible, it is also significant to the general public as the know the financial history of any organization before having any transaction with them and to the government, it help them to detect any fraudulent act on staff at any point in time and it help in making of policy to regulate the activities of internal auditors. The place of accounting structure, the level of control exercised by accounting, the cash line between accounting department and other department in an organization and the problem faced by the accountant in the periodically preparing their financial statement and offer.
Also, the study will be helpful to the management and scholars in accounting profession, who might be interested in carrying out further research on the topic and who do the update this knowledge with it.
1.8	PLAN OF THE STUDY
This research work is organized into (5) five chapters. Chapter one cover the background of the study which includes introduction of the study, statement of the study, significance of the study, statement of hypothesis and definition of the terms. Chapter two covers the review and related literature with the aim of highlighting some of the major area of the subject matter. Chapter three is the research methodology with the exposition of some frame work.
Finally, chapter four is used to illustrate data presentation and analysis while chapter five cover the summary conclusion and recommendation bases on the finding of the study.
1.9	DEFINITION OF TERMINOLOGIES
The term audit is derived from a Latin word ‘‘Audit meaning to hear’’ Audit as defined by audits practical committee (APC) as the independent examination and expression of opinion of the financial statement of an enterprises by an appointed auditor in pursuance of that appointment and in compliance with statutory obligation.
AUDITOR
An auditor is a person who audits the accounting record of a company or organization. He is also refers to as an independent third party who audit the financial statement of an organization reports to show the truth and fairness of the account.


INTERNAL AUDIT
This is an independent appraisal of activity within an organization for the review of .accounting financial and other operating as a basis of services to management.
AUDIT REPORT
This is an end product of every audit exercise. It is a short statement expressing the view of the auditors that the accounts show a true and fair view and company with statutory role and organization.
INTERNAL CONTROL
It is the whole system of control both financial and otherwise which established by management to safeguard the asset and in adherence to policies and directions. 
AUDIT EVIDENCE
There are all the information obtained by the auditor during the course of this audit assignment to safeguard the asset and in adherence and on which he based his opinion on the financial statement (Adams, 2022).
INTERNAL CHECK
This method of organizing the entire operation of office factory and warehouse and the duties of the respective staffs so that fraud and irregularities are almost impossible without conclusion.
INVESTIGATION
An examination of the affairs of a company or any organization for some special purpose.
ERROR
Errors are generally agreed in audit as an international mistake. It makes clients account unreachable and if it predominately occur, it can affect the truth and fairness of the accounts.
FRAUD
It is one irregularity involving the use of criminal description to obtain an unjust advantage such as stating store value higher than normal.
IRREGULARITIES
These are practices contrary to the profession or ethical standards (Longman, 2022).
EFFECTIVENESS
To confirm that policy expenses on his popular (safe association limited 1999)


CHAPTER TWO
LITERATURE REVIEW
2.0	INTRODUCTION
Audit is taken to means a process that assurance, but the extent of that assurance can be quite unclear it is instituted to protect the interest of owners of a business by ensuring that financial statement are justifiable.
Generally, auditing can be said to main examination carried out of an account in order to ensure the correctness of the account and ascertain that true of the value of the asset of an organization. 
It is the duties of the directors to prepared the financial statement of the business and present them to the auditor for audit within a specific period but in practice, this function is delegated to the management. The financial statement comprise of the manufacturing account, trading account, profit and loss account, appropriation account, balance sheet, statement of cash flow, sporting notes and other compulsory material such as chairmen’s report, reports of the directors.
2.1 CONCEPTUAL FRAMEWORK
	CONCEPT OF AUDITING
According to Bgg; W.W and Dewise J.O the word “audit” is derived from Latin word “audit” meaning ‘he hears” it is well understood that there is no precise definition of auditing.
The auditing standard define an audit as the independent critical examination of an expression of opinion on the financial statement and underlying records of an enterprise by an appointed auditor in pursuant of the audit objective and in compliance with relevance statutory legislation and other requirements such as statement of guideline (IAG), and so on.  
The person to be saddle with the r4esponsibility must be an independent person (independent of management). This is the case of an external auditor, which internal auditor as a management employed should seek operational and reporting independent and reliability.
2.3	TYPES OF AUDIT
There are various types of audit with each of the types falling in the type. The laws require of those that are ordinarily prepare.
The following are the different types of audit exist in an organization.
i. OPERATIONAL AUDIT
It is a review of any part of an organization operating produce and method for the purpose of examination efficiency. It is the completion of this type of audit is commendation management is normally expected.
ii. COMPLIANCE AUDIT
This type of audit is carried out so as to determine whether the auditor is following specific procedure or rule set down by some higher authority. It also include determine whether accounting personnel are following this prescribed procedures set out by the company.

iii. EXTERNAL AND INTERNAL AUDIT
External audit falls in the types that are require by law to be carried out and it is usually done by an external auditor, while internal audit is normally conducted by the company own specially assigned staff.
iv. CONTINUOUS AND COMPLETE AUDIT
Continuous audit is a type of audit in which the auditor visits the client company all year round in order to maintain relevant evidence and record.
Complete audit is where the audit firm completes their word at a single visit to the client company, which is normally made at the end of the accounting period.
v. INTERIM AND FINAL AUDIT
The interim audit entails conducting a periodic checked of regular internal essentially to determine the degree of responsiveness and adequate of the system of interim control in use. Its advantage is that it ensures that cthe client staffs keeps their accounting records posted up to date. It is disadvantage as the client staff come after the figures which the auditors has already checked and ticked correct. Finally, audit on the other hand, is carried out at the end of an accounting period. This aim is to conduct the audit efforts in seeking evidence to satisfy him on the truth and fairness of the information in the financial statements. Its aim is that the chance of omitting a vital check will be reduce as work would be carried through from the beginning to the end without any break.

vi. MANAGEMENT AUDIT
It is define as an injury to the advisability of any of the policies of the directors in furthering the objective of the company as defined in the memorandum and into the efficiency of those policies.
vii. SYSTEM AUDIT
This is an audit system where the auditor vents the system of internal auditor control in existence rather than going through all the records of the client company which is known as vouching audit.
viii. FINANCIAL STATEMENT AUDIT
This is conducted to determine whether the overall financial statements the quantifiable INFORMATION BEING VERIFIED ARE STATED in accordance with specified criteria.
ix. STATUTORY AND PRIVATE AUDIT
This is conducted under statutory from work. This scope of the audit is determined under the statutory and no restriction is expected to be placed on the auditor. Statutory audit is carried out, the statutory which require this audit includes; companies act 12968 and that of 1999 (CMA), the building societies are conducted into firm affairs by independent auditors because the error desire it and not because of any statutory provisions.

	SCOPE OF AUDIT IN MANUFACTURING COMPANY
The scope of audit in manufacturing company or companies with the existing procedures start with public reporting which is described as the presentation of financial statement to fulfill requirement of accountability.
	The scope of the work of an internal auditor is determined by the management because he is an employee of the organizations.
The scope of the work will generally be determine in advance and programmed of work will be prepared. Where reliance is placed on the work of internal control, this internal audit will need to take onto account their programmed to work and amend the work of his own accordingly.
	The need for an audit arise where a person or group of persons are the custodies of money worth on behalf of some other person(s). In this circumstance the beneficial owners of fund need an audit to satisfy themselves that their money’s worth are being efficiency and wisely managed.
	According to cooper (2017) the need for4 audit arise because:
a. Financial statement by it nature might contain error
b. It may contain irregularity
c. It may be inadvertently misleading
d. It may be internationally misleading
e. It may fail to disclose relevant information

INTERNAL AUDIT AND MANUFACTURING COMPANY
Many organizations of various sizes have seen the need for internal audit as a tool for ensuring effective working of internal control system. However, internal audit accounting to Institute of Chartered Accountants England and Wales (ICAEW) is defined as “a review of operation and record sometime the continuous undertaking writing a business set up by specifically assigned staff.
A.H Mill champ defined internal audit as “an independent approval function within an organization for the revival of system of controls and the quality of performance as a services to the management.
The internal audit as an dement of internal control system set up by the other government or private body to examine evaluate the report on accounting and other controls in operation (Bello, 2020).
Waldian (2018) sees internal audit as “a continuous internal checks carried on by the staff itself by means of which the work of each individuals is independently checked by other member of staff”.
From the above definitions it can be seen that the purpose of internal auditing is not to discove5rr framed as some people perceived it. 
A properly conducted internal audit may reveal discrepancies, mistakes, loopholes, in the system and sometimes, framed manipulation as a bye product of the work. The main objective of internal audit to management i.e. to assured management that the internal check and the accounting system are effective in design and in operation.
THE IMPACT OF AUDITING (INTERNAL) ON THE MANAGEMENT OF MANUFACTURING COMPANIES
Auditing is regard as one of the most recently established pretension bone out of this complexity of this modern word and has its origin in much remote times.
Since people inter into contractual relationship with one another, this desire to ensure the accuracy and reliability of the resulting information has always existed (William, 2020)
Some of this greatest wills of every society are corruption, inefficiency, lack of foresight inability to prevent and/or detect frauds, misinterpretations and misappropriations of policies and control systems as well as uneconomic utilization of resources, inability to change.
As auditing is a tool to sight against this course, it is strongly believed that the auditor (internal) has much to offer in achieving the goals of the organization. This environment and support evaluating from this internal auditor has grossly helped out all the social it’s analyzed above.
	However, third greatest impact of internal audit on this management of manufacturing companies includes:
1. Assisting and auditing management in the positive ways of achieving the overall objective.
2. Ensuring this effectiveness of keeping and correcting of all forms of statistical and accounting records 
3. Conduction non-statutory and non-history auditing and investigation within the jurisdiction and report the finding to this management.  
4. Auditing management in finding solution to problems and deficiency uncovered.
5. Undertake special studies and obtain, classify analyses and store information for the uses of management within the scope of internal audit.
6. Ensuring internal peace, harmony, trade and solvency parting to management for the things that result to looses, unproductively and unpredictability.
However, internal audit have now been considered as one of the suitable ingredient internal control this, crucial and leading role of the internal auditor in fraud prevention and detection cannot therefore be our emphasized. The need for effective control is the hall mark sound and efficient management (Emily Woolf).
2.2 THEORETICAL FRAMEWORK
Some scholars are of the view that control exists in local government with little or no explanation on the effectiveness of the control. Okolo (2017) said that the greatest number of frauds committed in the local government councils are effected by printing of fake receipts by Revenue Collectors. Some of these receipts could be so well faked as to look genuine, and except by chance, an auditor does not ordinarily discover this type of fraud. Okolo opined further that it is the duty of the Council Treasure to watch closely the returns of each Revenue Collector. Revenue Collectors appear to be accounting far less than they should be collecting from a particular source (e.g. Motor Park Fees). He further said that another area auditor should be on watchout, is the employment and use of casual labour: There are known cases where people placed on council payroll as Road Workers are in fact engaged full-time on the private farms of some top local council officials. The inclusion of nonexistent casual labourers on the payroll is also a common type of fraud in local government council, and the auditor has to pay particular attention to this. 
2.3 EMPIRICAL FRAME WORK
Nwosu (2018) on his own part said that there is need for an effective cost control system in Nigerian local government councils. He posited that all public agencies in Nigeria should adopt effective cost control system which facilitates attainment of target objectives. Nwosu also suggested that Programme Planning and Budgeting System (PPBS) serves as both a cost control system and a management tool for accomplishing better results.
Oladimeji (2022) picked hole with the state local government edict(s). According to him, the edict(s) have little to say about the manner in which the auditor should undertake his task. The provisions in the edict concentrated mainly on five matters only, viz: disallowance and surcharge, recovery of surcharges, taking evidence, appeals from decisions of the auditors, certification by the auditor of the annual financial statement. He also saw audit report as very vital aspect in the chain of financial management. He opined too that the entire edifice of financial management in government revolves around one single theme, the principle of accountability. Accountability is a comparison of the accounts submitted at the end of the cycle with the budget made at the beginning – a check of performance against legitimate authorizations. 
Oladimeji pointed out three main objectives of auditing, viz; 
1) Assuring that the Annual Finanical Statement produced at the end of the financial year is a true and fair statement of its financial transactions during the year. 
2) To assure the people that the affairs of the government have been properly conducted during the year”. 
Amaechi (2019) observed that in the past, some external audits were usually carried out two or three years after the end of the financial year to which they relate. Not only does such a practice run contrary to the provisions which require government and the auditors’ report thereon to be published within six months after the end of the financial year, but such a long delay often destroys completely the effectiveness of the provisions relating to disallowance and surcharge. Where, for example a substantial amount in fraud has been committed, it is unlikely that those concerned will be stupid enough and content to remain in post for very long. 
In the light of the above, he suggested that there is a strong case for the external audits of a government financial affair to be partly carried out during the financial year. This arrangement should enable prompt action to be taken, when necessary by way of disallowance and surcharge and it also facilitates the speedy completion of the audit after the end of the year. This will enable an early submission of the audit report to be made. 
Another factor which he pointed as a barrier to effective audit practices in the public sector is the quality of staff. To him, “Government auditors are frequently little more than ticking machine with an inadequate understanding of the transactions, practices and procedures which they are supposed to be auditing. The tendency has been to check calculations, costs, postings and entries in books and records but seldom to look beyond the books to question whether the transactions which purport to have been made, actually took place and whether the accounting entries are an accurate reflection of such transactions”.
Abdullahi (2017) dealt copiously with internal audit in local authorities. In his work, he believed that in the past, far too little attention was given to the internal audit of the local council financial transactions. He stressed that internal audit is not only a very important aspect of financial control, but also a most effective aid to financial management. He suggested that the responsibilities of the Internal Audit Unit will be such that it will need to be headed by an official of some seniority, a person whose views will be respected by those to whom he submits reports and recommendations to. He also thinks that in due course, once the Internal Audit Unit is firmly established and has demonstrated its capacity to undertake the functions of an auditor, then the functions should be extended to monitoring the use of resources in the pursuit of the defined objectives of the local government. At this stage, the unit will start to carry out management audit functions. In this regard, “the Internal Audit Unit will sometimes need to work with the cooperation and involvement of a spending department, at other times it maybe preferable that the Audit Unit should work in isolation”. 
In view of the great importance of finance in any organization, one of the policies that must be clearly established is who within the enterprise is charged with financial responsibility. Hugh (2017) opined that the incumbent of such responsibility should religiously accept the fact that the best system of public finance and financial management is that which secures the maximum social advantage from the operations which it conducts. This calls for two major economic tests for social advantage: Improvements in the production and improvements in the distribution of what is produced. This in government organization is measured in terms of services. Hugh believes that “the two tests are complementary and where they are not given majority consideration, that industry is not making the required progress and its expenditure may not be justifiable”. 
Wariboko (2020) was of the view that the idea of ensuring ministerial financial responsibility be extended beyond the mere civil service audit queries to management audit. In essence he is saying that there should be a shift from proper bookkeeping (steward accounting) to proper control of public resources. 
The object of management audit of public institutions and ministries will be to ascertain whether or not economic resources of government organizations are used by their management in the economic way to produce results in accordance with the goals of the country. He believed that “this kind of auditing is not new. However, what is new is its introduction in the public sector economy”.


CHAPTER THREE
RESEARCH METHODOLOGY
3.1	PREAMBLE
For the success of a project work of this nature the examination of data collection is appropriate.
This chapter examines the research approach adopted in effort to proffer solution to the questions that arise.  It also introduces the population understudy and explained briefly, the sampling procedures as well as the instrument used in collecting the appropriate data neede3d for the study.
3.2	RESEARCH DESIGN
A research design is the basic plan which will guide data collection and analyses at the research projects (Osuala 1999).
These generally types of research design which include Historical, experimental, survey method, case study and so on (Jegede 1999).
However, the case study approach is used for the purpose of the study because it is very use3ful in explanatory research study.
3.3	POPULATION AND SAMPLED
The population for a research study is defined as the study totality of all the observation that an investigation is concerned with (Jegede 1999).
Due to large size of the population chosen and taking cognizance of time and money constraints the largest population size of the study consist of thirty was selected.
3.4	DATA TYPES AND METHODS OF DATA COLLECTION
An important aspect of any research work is deciding on how data should be collected.
In an attempt to obtain the necessary data for the stand, the two resources adopted are primary and secondary sources.
Primary data is obtained through questionnaire administration, personnel interview and observation. These primary sources of data collection are obtain directly from the respondent6 without any intermediary.
Secondary data are obtain from the company’s annual report and publish financial statement for a period of five years (i.e. from 2002-2006).
3.5	RESEARCH INSTRUMENT
For the purpose of this research work, the simple random sampling method is used.
In drawing the sample, employee of Heritage pure water randomly selected from the account development, quantity control department and audit department, and there would be questionnaire schedule comprises of two section; section “A” will deal with the socio-economic state of the employee, like sex marital status, income level, educational background and so on.
Section “B” of the questionnaire relate to question on the subject matter of the study.

3.6	METHOD OF DATA ANALYSIS
The technique used for the analysis of data is basically descriptive. A descriptive study involves of collection of data for the purpose of describing conditions as they exist (Ahiguilo, 1997).
	This was done to allow for a detailed discourse of the research topic due to the nature of the topic the researcher made use of descriptive method to analyze all the response gotten from both administration of questionnaire and oral interview conducted.
The analysis of data is by:
a. Tabulation of the record obtained from respondents
b. Use of percentage and numerical ratings
c. Analysis of the based on the question asked by the researcher 
The hypothesis were tested using chi square statistical tool of analysis and it is given as x2   =     ⅀(oi-ei)²
                    ei
where x²= chi square
oi= observe frequency value
ei= expected frequency value
⅀= summary
The term “observed frequency” is the directed response from the respondents, while the term “expected frequency is the theoretical frequency result which shown how the observed frequency should have been.
 The expected frequency is calculated using the following formula:
Expected value = row total column total
			       Sample size
The test is carried out at 5% level of significance. This means that the research is 5.5% sure of disclosing the correct alternative hypothesis.
	Conclusion is being made on the decision in chi square (x3) distribution test analysis. The rule sates that if the test statistical data falls above the critical value at the appropriate level of significance and degree of freedom we reject the null hypothesis.
3.7	HISTORICAL BACKGROUND OF HERITAGE PURE WATER INDUSTRIAL LIMITED
Heritage pure water industrial limited is one of Ade group of companies located along New Idi Road, Irewolede, Off Asa-Dam Road, Ilorin Kwara state.
The head office is in Ilorin and the chairman is Dr Samuel Adesanya. The factory was incorporated in 2000 and the first indigenous table water company in Nigeria and the production of the following items, Bold table water, Heritage pure water, vogue yoghurt to mention but a few.
It is the determination of the company to join the existing multinational table water companies in a health competition to words enhancing the growth of the Nigeria economy.
The was also cited at Ilorin in order to reduce the rate of unemployment in the state and bring economic development to a higher statement of living of the people in the state are improved and state economy revenue, industrialization and social development are increase and enhanced.


CHAPTER FOUR
DATA PRESENTATION AND ANALYSIS
4.1	INTRODUCTION
This chapter deals with data analysis and interpretation of result in order to enhance the clear analysis and interpretation of the data in such a form that could synchronize the problem with the research design, statistical techniques and table are employed.
The analysis of this study is based on the thirty questionnaires that we duly completed and retained by company (heritage pure water) the data analyses are these from questionnaire administered and retained.
4.2	ANALYSIS OF THE DATA
The data are analysis as follows:
Questionnaire Descriptions
Section “A”
	Number
	Frequency
	Percentage %

	Number of question served
	40
	100

	Number of question returned
	30
	92


Source: Field Survey, 2025
The above data present of number of questionnaire distributed which is 40, out of which 30 were returned.
	Sex
	frequency
	Percentage %

	Male 
	19
	63

	female
	11
	37

	Total
	30
	100


Source: Field Survey, 2025
From the table, it can be deducted that majority of respondent are made with 63% but the female has a 37%. This shows that there is more male staff in the department than female.
	Education qualification
	Frequency
	Percentage %

	Primary six below
	5
	16

	School certificate
	5
	16

	Technical education 
	4
	13

	NCE/OND holder
	10
	33

	HND/BSC
	2
	6.6

	Other specify
	5
	16

	Total
	30
	100


Source: Field Survey, 2025
a. It can be deducted from the table3 above those majorities of respondent are NCE/HND holder with 335 which is the highest percentage.
b. The respondent with primary, se3cdondary and technical education certificate all have 5 respondents each and with 16% each.
c. The respondent with HND/BSC holder have 2 respondent with 6.6% and this shows that the administration of the organization in terms personnel administration is to the dearest minimum and other specify with 5 respondents with 16%.


Distribution of Respondent by Job Position
	Job position
	Frequency
	Perce4ntage %

	Top management
	2
	6.6

	Middle management
	5
	16

	Lower management
	23
	76.6

	Total
	30
	100


Source: Field Survey, 2025
It can be observed from the above table the highest number of staff belongs to lower manager of the company.
The number of respondent is 23 representing 76.6% the middle made up of 5 respondents representing 16% and top management constitute 2 respondents representing 6.6%.
SECTION “B”
This section attempt is to find out the degree of the involvement of internal auditors in establishing and maintaining effective internal control system and internal audit in the company.
Question 1: Is effective internal control system a yard stick for measuring performances in heritage pure water?
	Response
	Frequency
	Percentage %

	Strongly agreed
	9
	30

	Disagreed
	5
	16.6

	Agreed
	13
	43

	Strongly disagreed
	3
	10

	Total
	30
	100


Source: Field Survey, 2025
The above table shows that effective internal control audit and control system is a yard stick for measuring performance in heritage pure water company, since 13 respondent strongly agre4ed while those that disagreed and strongly disagreed with  this proportion 5 and 3 respondent respectively representing 16.6% and 10% respectively.
Question 2: Extensive training of auditors as a great impact on the management of the Nigeria on manufacturing company specifically auditors.
	Response 
	Frequency
	Percentage %

	Strongly disagreed
	12
	40

	Disagreed 
	16
	53

	Agreed 
	2
	7

	Total 
	30
	100


Source: Field Survey, 2025
The above table indicate that the extensive training of the internal auditor affect the efficient management in the organization, with 53%. However, 40% of the 3 respondent strongly agreed, and 75 agreed.
Question 3: Does the internal auditor section in your office check items bought to the management for inspection?
	Response
	Frequency
	Percentage %

	Yes 
	26
	87

	No 
	4
	13

	Total 
	30
	100


Source: Field Survey, 2025
The table above shows that the internal auditor section check item that being bought to the manager for inspection, with respondent supporting the view, and 4 respondent against it, represented by 87% and 13% respectively.
Question 4: Does the auditor visit the various departments on a surprise check?
	Response
	Frequency
	Percentage %

	Yes 
	22
	73

	No 
	8
	27

	Total 
	30
	100


Source: Field Survey, 2025
As shown above, 18 respondents at 60% agree that the internal auditor visit the various department of the company on a surprised based, while 12 respondent representing 40% did not agreed.
Question 5: Are there proper security procedures to prevent falsification of company cheques and other security documents?
	Response
	Frequency
	Percentage %

	Yes 
	22
	73

	No 
	8
	27

	Total 
	30
	100


Source: Field Survey, 2025
From the above analysis, it can be deducted that 22 respondent representing 73% agreed with the view that proper security procedure is prevent falsification of the company’s cheques are being in place but 8 respondents, representing 27% are against it.
Question 6: Is there a note book or any means of recording workers resumption, leaving the duty post and closing time?
	Response 
	Frequency
	Percentage %

	Yes 
	20
	67

	No 
	10
	33

	Total 
	30
	100


Source: Field Survey, 2025
It can be seen from the above table that there is a note book for recording workers resumption and closing time, 20 respondents representing 67% agreed with the view but 10 respondents representing 33% disagreed. This means that worker are not allowed to leave their office or working without a genuine reason or permission.  The 385 of the respondent agreed that staff can go out and come in at will.
Question 7: Does staff of heritage pure water limited for the company?
	Response
	Frequency
	Percentage %

	Yes 
	12
	43

	No 
	18
	57

	Total 
	30
	100


Source: Field Survey, 2025
Question 8: are receipt collected for all paid out cash?
	Response
	Frequency
	Percentage %

	Yes 
	24
	80

	No 
	6
	20

	Total 
	30
	100


Source: Field Survey, 2025
The table indicates that 24 respondent of 80% agreed that receipts are collected for all cash paid out, w2hile 6 respondents of 20% did not agree.
Question 9: Are receipt booklet serially numbered?
	Response
	Frequency
	Percentage %

	Yes 
	28
	93

	No 
	2
	7

	Total 
	30
	100


Source: Field Survey, 2025
The above table shows that 28 respondents support the opinion that receipt are serially numbered, but 2 respondents are against the view, with 935 and 75 respectively.
Question 10: Is there a superior to check staffs activities?
	Response
	Frequency
	Percentage %

	Yes 
	26
	87

	No 
	4
	13

	Total 
	30
	100


Source: Field Survey, 2025
It can be deducted from the table above that there is a superior to check the activities of staffs. This view was supported by 26 respondents and 4 respondents with each having 875 and 13% respectively.
Question 11: is investigation made into undimmed pay to determine who the employee concerned is?
	Response
	Frequency
	Percentage %

	Yes 
	22
	73

	No 
	8
	27

	Total 
	30
	100


Source: Field Survey, 2025
The above table reveals that investigation are carried out to determine the owner of undimmed pay, there by confirming ownership or existence of ghost workers. This was evidence by 22 respondents representing 735 but 275 disagreed with the existence of such procedure.


Question 12: How would you rate the contribution of the internal auditor the effective management of the company?
	Response
	Frequency
	Percentage %

	Excellent 
	12
	40

	Good 
	10
	33

	Poor 
	8
	27

	Total 
	30
	100


Source: Field Survey, 2025
It can deduce the internal auditors has contributed positively to the efficient management of the company, since 10 respondents representing 33%and 12 respondent representing 40% and the auditor has contributed positively good and excellent, this means that the remaining 8 respondents representing 27% did not agree.
Question 13: How often the auditor department carryout private audit round the section?
	Response 
	Frequency
	Percentage %

	Monthly 
	18
	60

	Quarterly 
	8
	27

	Yearly 
	4
	13

	Total 
	30
	100


Source: Field Survey, 2025
It can be summarized from the above table that periodic audit is being carried out more on monthly basis and also quarterly basis, with 18 and 9 respondent supporting the view but the remaining 16 respondent support that the audit is on yearly basis and the 18 and 9 respondents supported the audit is being carried out on monthly and quarterly basis respectively: this will help to reduce the auditor liability in the company.

4.3	HYPOTHESIS TESTING
Here, the hypothesis formula for this study is tested using chi-square goodness of first test.
	Responses were analyzed according to the respondents understanding of the subject matters and summaries of the result were stated at the end of each test.
HYPOTHESIS 1
Ho: 	Effective internal control is not a yardstick for measuring heritage pure water performance.
H1:	Effective internal control is not a yardstick for measuring heritage pure water performance.
Response                                                  					     
	Question
	Yes
	No
	Total

	3
	26
	4
	30

	6
	20
	10
	30

	Total 
	46
	14
	80


Source: Field Survey, 2025
The table above respondents table of question and response that deals with performance.
	Expected value Row total x Column total
				   Grand total
With the expected frequency of “Yes” and “No”, the calculation of chi-square is as follow:				x2= ⅀ (o-e) ²
					        ei
				Where x2= chi-square
				= observe frequency 
				E= expected frequency 
				⅀= summary

	O
	E
	O-E
	(O-E²)²
	(O-E)²/ε

	26
	16
	10
	100
	1.064

	20
	10
	-10
	100
	1.064

	4
	2
	-2
	4
	2.0

	10
	8
	2
	4
	2.0

	Total 
	(x²)
	
	
	4.628


 
The term “observed frequency” “0” is the direct response from the respondents, while the expected frequency is calculated from the formula.
Degree of freedom (DF) = (R-1) (C-1) 
Where R= the number of rows and 
	C= number of columns
Therefore (DF) = (2.1) (2.1)
(DF) = 1x1
(DF) = 1
The table value of x² at 95% confidence level of the degree of freedom (DF) of 1 is 3.841
INTERPRETATION OF RESULT
In line with the decision rule, since the computed value of chi-square of 4.682 is greater than the test value of chi-square the null hypothesis (HO) is rejected for the acceptance of alternative hypothesis (Ha).
This translated to mean that effective internal control is a yardstick for measuring heritage pure water performance and efficiency.
HYPOTHESIS 2
Ho: 	Internal audit does not lead to efficiency management of manufacturing companies (heritage pure water).
Ha: 	Internal audit leads to efficiency management of manufacturing (heritage pure water).
Response 
	Question
	Excellent
	Good
	Poor
	Grand Total

	12
	12
	10
	8
	30

	13
	18
	8
	4
	30

	Total 
	30
	18
	12
	60


Source: Field Survey, 2025
The table above respondent’s responses that deal with efficiency
Expected value = Row total x column total
           			Grand total

		X2 = ⅀ (o-e) ²
		           ei
Where ⅀ = summary 
x² = chi-square
O = observed frequency 
E = expected frequency
	O
	E
	O-E
	(O-E)²
	(O-⅀) ²/ε

	12
	10
	-2
	4
	0.4

	18
	16
	2
	4
	0.25

	10
	5
	5
	25
	5.0

	8
	12
	-4
	16
	1.3333

	8
	10
	-2
	4
	0.4

	4
	2
	2
	4
	20

	x²
	
	
	
	9.3833


Degree of freedom DF = (e-i) (c-i) 
DF = (2-1) (3-1)
DF = (1-2)
DF = 2
The table value of (x ²) chi-square at 95% confidence laid a degree of freedom (DF) 2 = 5.991

INTERNATIONAL OF RESULT
From the computation above since the computed value of chi-square (9.3833) is greater than the table value (5.991), the null hypothesis (Ho) is rejected for the acceptance of the alternatives hypothesis (Hi).
This means that internal auditing leads to efficient management of manufacturing companies (heritage pure water).
















CHAPTER FIVE
SUMMARY, CONCLUSION AND RECOMMENDATION
5.1	SUMMARY OF FINDINGS
This study was designed to ascertain the impact of internal auditing on the Heritage pure water industrial limited, Ilorin.
The study revealed that it has impact on the performance and efficiency of manufacturing companies. Audit has become an instrument for improving the performance and efficiency of workers in organization. 
Auditing as a whole involved checking on the work done so as to achieve the management goals and objective.
However, audit plays a very important role in an organization internal control system. In accuracy and rehabilitee of its records, it brings into play internal check, internal audit and other forms of control established by the management.
In adopting an internal control system, the four management policy formulated need to be understood duties should be well separated on achieving the same goals. The auditor should exercise more control in areas which attract frauds. It should be noted that audit of a company is not the sole responsibility of the internal auditor alone but a collective responsibility of the internal auditor and staffs. 
Finally, the nest means to maximized fraud is to install a sound system of internal audit to be managed by the audit department.

5.2	CONCLUSION
Audit is of high important to limited liability companies manufacturing as well as public companies and individual as a whole, it helps the management to maintain clear and clean accounting record, audit provide revenue for the organization by reducing fraud and monitoring of their assets.
5.3	RECOMMENDATIONS
For internal auditing to gain and maintain its prominence in the financial and efficient management of an organization and for auditor (internal auditor) to be seen as a performing their role of a watchdog, the following recommendation are made.
The management should ensure that the internal audits is going a freehand to perform his functions, the department should be independent as the practices of independence will enable the internal auditor to perform their functions at all levels in the organization.
Also, there should be adequate staffing of the department, the management must ensure that adequate qualified, honest, intelligent, dedicated and hard-working that can perform their duties without fear or favor are employed and trained.
In addition, there should be a new tread in internal auditing as we all know computer technology is witnessing predominant growth and development in recent time especially hardware computer.
Recommendation also goes to the internal auditors, internal auditors should rebuild trust and confidence in their organization so as not to term up with people willing and rely to run the organizations.
The auditor should also undergo certain training so as to be more efficiency in the performance of this audit assignment.
Finally, adequate separation of duties should be properly and adequate organization and executed.
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QUESTIONNAIRE
SECTION A
1.    	Name of the respondent:____________________
2.	Sex of the respondent: Male (     )	Female (     )
3. 	Educational qualification of the respondent:       
Primary Education (    ) 	         	School Certificate (    )    
Technical Education (    )  	NCE/OND Holder (      )
 HND/BSC (    )        		Other Specify (    )
4. 	Job position of the respondent: Top management (      ) 
        	Middle management (   )         Lower Management (    )
SECTION B
1. 	Is effective internal control system a yard stick for measuring performance in Heritage pure water? Agreed (   ) Strongly      Agreed (    ) Disagreed (    ) Strongly Disagreed (    )
2.	Extensive training of Auditors as a great impact on the management of the Nigeria manufacturing company.  Agreed (   ) Strongly Agreed (    ) Disagreed (    ) Strongly Disagreed (     )
3.	Does the internal Auditor section in your office check items bought to the management for inspection? Yes (     )  No (    )
4.  	Does the Auditor visit the various department on a surprise cheek? Yes (    )   No (    )
5.	Are there proper security procedure to prevent falsification of compart cheque and other security document?  Yes (     )   No (     )
6.	Is there a note book or any means of recording workers resumption, leaving the studs post and closing time?  Yes (     )     No (     )
7.	Does staff of heritage pure water limited for the company'? Yes (    )   No (     )
8.	Are receipts collected for all paid our cash'.' Yes (   )   No (    )
9.	Are receipts booklet serially numbered? Yes (   )   No (    )
10.	Is there a supervisor to check staffs activities? Yes (   )   No (  )
11. 	Is investigation made into undimmed pay to determine who the employee concerned? Yes (   )   No (    )
12. 	How would you rate the contribution of the internal Auditor to the effectiveness of management of the company?  Good (    )  Poor (    )
13. 	How often does Auditing department carryout private Audit round the section?	 Monthly (     )  Quarterly (    ) Yearly (    )
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