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[bookmark: _Toc198960496]1.1	BACKGROUND TO THE STUDY
The evaluation of accounting systems in public sector organizations is a critical area of study, particularly in the context of enhancing transparency, accountability, and efficiency in the management of public resources. In Nigeria, the Teaching Service Commission (TSC) plays a pivotal role in overseeing educational services and personnel management within the state. The effectiveness of its accounting system directly impacts its ability to fulfill its mandate and serve the educational needs of the community. This background sets the stage for exploring the intricacies of accounting practices within the TSC and their implications for overall governance. Public sector accounting encompasses all financial activities related to government entities, focusing on how these organizations record, report, and manage public funds. The primary objective is to ensure that financial transactions are conducted transparently and that resources are utilized effectively to meet public needs (Nhyira Premium University, 2025). 
In Nigeria, where public trust has been eroded by instances of corruption and mismanagement, a robust accounting system is essential for restoring confidence in government institutions.The Teaching Service Commission is responsible for various functions, including recruitment, training, and supervision of teachers in public schools. As a public entity, it is accountable for managing substantial financial resources allocated for educational purposes. Therefore, evaluating its accounting system becomes imperative to ascertain how well it adheres to established standards such as the International Public Sector Accounting Standards (IPSAS) (Adegite, 2010). These standards guide public sector organizations in maintaining transparency and accountability in financial reporting.Historically, public sector accounting in Nigeria has faced numerous challenges, including inadequate internal controls, lack of trained personnel, and insufficient adherence to accounting standards (Ogundajo et al., 2025). These issues have contributed to inefficiencies and a lack of confidence among stakeholders regarding financial management practices. Furthermore, the transition from cash-based accounting systems to accrual-based systems has proven difficult for many public sector organizations, including the TSC. 
Accrual accounting provides a more comprehensive view of an organization’s financial position by recognizing revenues and expenses when they are incurred rather than when cash is exchanged (Eckard, 2016).The significance of this study lies in its potential to identify gaps within the TSC's accounting system and propose actionable recommendations for improvement. By assessing the current practices against established standards and best practices in public sector accounting, this evaluation aims to enhance the overall effectiveness of financial management within the Commission. Additionally, it seeks to explore how improved accounting practices can lead to better decision-making processes and ultimately contribute to enhanced educational outcomes.In recent years, there has been a growing recognition of the importance of accountability in public sector organizations. 
The Nigerian government has made efforts to strengthen accountability mechanisms through various reforms aimed at improving financial management practices (ICAN, 2025). However, despite these initiatives, challenges persist. The lack of consistent monitoring and evaluation frameworks hampers progress toward achieving effective accountability within organizations like the TSC.This study will employ qualitative methods to gather data from relevant stakeholders within the Teaching Service Commission. Interviews with financial management personnel, reviews of financial reports, and assessments of internal control systems will provide insights into the effectiveness of current accounting practices. By analyzing these factors, the research aims to contribute valuable knowledge that can inform policy decisions and improve accounting systems across public sector organizations.
Evaluating the accounting system within the Kwara State Teaching Service Commission is crucial for enhancing transparency and accountability in public financial management. Given the challenges faced by public sector organizations in Nigeria, this study aims to provide a comprehensive analysis that identifies areas for improvement while aligning with international best practices. Ultimately, strengthening accountability through effective accounting systems will not only enhance governance but also improve service delivery in education.
[bookmark: _Toc198960497]1.2	STATEMENT OF RESEARCH PROBLEM
The statement of the problem in the context of evaluating the accounting system of a public sector organization, such as the Kwara State Teaching Service Commission, identifies the specific issues hindering effective financial management and reporting. It highlights challenges such as inadequate compliance with established accounting standards (e.g., IPSAS), insufficient internal controls, lack of transparency and accountability, and potential inefficiencies in resource allocation. These problems may lead to inaccurate financial reporting, mismanagement of public funds, and diminished stakeholder trust, ultimately affecting the organization's ability to fulfill its mission and serve the public effectively. Addressing these issues is essential for enhancing the overall effectiveness and integrity of the accounting system within the organization.
[bookmark: _Toc198960498]1.3	RESEARCH QUESTIONS
i. what has been the performance of budgeting as a managerial control tool in manufacturing industries?
ii. what are the problem been faced in relation to budgeting control in organization?
iii. how the problems associated with budget could can be in other to achieve the stated objective of the organization.
[bookmark: _Toc198960499]1.4	OBJECTIVES OF THE STUDY
The main objectives of this research work is to analysis critically the effect of  budgetary control of the profit performance of company in Nigeria in a manufacturing industry and the general problem of effect of profit performance of modern business organization and suggested possible solution. 
Specific objectives of this project work include the following.
i. to ascertain the performance of budgeting as a managerial control in manufacturing industries.
ii. to examine the problem being faced on relation to effect of budgeting control in organization and provide likely solution.
iii. to know the contribution of budgetary control in achievement of organization objective. 
[bookmark: _Toc198960500]1.5	 SCOPE OF THE STUDY
This study focuses on evaluating the accounting system in public sector organizations, using the Kwara State Teaching Service Commission (TESCOM) as a case study. The scope is limited to examining the nature, effectiveness, and challenges of the accounting procedures and financial reporting systems in place within the commission. It covers the extent to which the accounting system aligns with public sector accounting standards and principles, and how it supports transparency, accountability, and efficiency in financial management.
The study will be confined to the activities of the finance and accounts department of Kwara State TESCOM and will consider financial data and practices within the last five years. Key stakeholders, including accounting staff, auditors, and management personnel within the commission, will form the primary respondents for data collection. Other public sector organizations are excluded from this research to maintain a focused analysis.
[bookmark: _Toc198960501]1.6	SIGNIFICANCE OF THE STUDY
	The study has enabled us to know the significant of the budgetary control and effect of  project performance in Nigeria Company. it also help us to know the relevant of  budgetary control in Nigerian industry. On the completion of this research work it serve as a reference of part of several institution and person. It will be better appreciated by Nigeria industries and entire public enterprise those body should seek to improve on the areas of lapses and where the role of budgetary control has been undermined as they shall be highlighted in this research work. It will also serve as a pouter for potential weal and foreign company who will discover the humorous opportunities that derived from this research work. The scholars will also benefit from this work because it shall add to their existingknowledge as budgetary control on how it affects performance of Nigeria Company.
The government will also benefit from this research work as it shall attempt toencourage public participation in budgetary planning. 
[bookmark: _Toc198960502]1.7	HYPOTHSIS TESTING
Hypothesis 
Ho₁: Budgeting does not significantly influence managerial control in manufacturing industries.
Ho₂: Budgetary control problems do not significantly affect organizational performance.
Ho₃: Budgetary control does not contribute to the achievement of organizational objectives.
[bookmark: _Toc198960503]1.8	LIMITATION OF THE STUDY
Here are limitation attributions to the problem under the study this are.-time constraints-cost The information which may not be released by compares staff due to the agreement of secrecy and confidentiality. For purpose of this research effect of budgetary control in manufacturing companies, for cursed, it is for cursed in operating and financial budget which is otherwise know as matter budget rather tab capital budget.
[bookmark: _Toc198960504]1.9	DEFINITION OF TERMS
1. Public Sector Accounting: Public sector accounting refers to an information system designed to measure, record, and report financial transactions of public sector organizations. It encompasses the processes involved in planning, appraisal, evaluation, and management of financial resources (Nhyira Premium University, 2025). This system ensures that public funds are managed transparently and accountably, adhering to legal standards and regulations.
2. Government Accounting: This term specifically pertains to the financial documentation and records maintained by public institutions regarding the collection and expenditure of taxpayer money. Government accounting includes the processes of recording, analyzing, classifying, summarizing, and interpreting financial information about government activities (Nhyira Premium University, 2025). It serves as a foundation for ensuring that resources are allocated and utilized effectively.
3. Accountability: In the context of public sector accounting, accountability refers to the obligation of government entities to report on their financial activities and be responsible for their management of public resources. This includes providing evidence that funds have been used appropriately and in accordance with established norms and regulations (Ogundajo et al., 2025). Accountability is crucial for maintaining public trust in government institutions.
4. Stewardship: Stewardship in public sector accounting relates to the responsibility of government officials to manage public funds prudently and transparently. It emphasizes the need for officials to provide a clear account of how resources are acquired and utilized, ensuring that they act in the best interest of the public (Adegite, 2010).
5. Internal Controls: These are processes implemented within an organization to ensure the integrity of financial reporting, safeguard assets, and prevent fraud. Effective internal controls are vital for maintaining accountability in public sector organizations by ensuring that all transactions are recorded accurately and comply with legal requirements (Eckard, 2016).
6. Accrual Accounting: This accounting method recognizes revenues and expenses when they are incurred rather than when cash is exchanged. Accrual accounting provides a more accurate picture of an organization’s financial position and performance over time (Nhyira Premium University, 2025). The adoption of accrual accounting standards like IPSAS is essential for enhancing transparency in public sector financial reporting.
7. Financial Reporting: This involves the preparation and presentation of financial statements that disclose an organization’s financial position, performance, and cash flows. In public sector accounting, financial reporting must adhere to established standards to ensure reliability and transparency for stakeholders (ICAN, 2025).
8. Budgeting: Budgeting in the public sector involves planning how resources will be allocated to various programs and activities over a specific period. It is a critical component of financial management that helps ensure that funds are used efficiently to meet policy objectives (Ogundajo et al., 2025).
9. Performance Measurement: This refers to the process of assessing how well a public sector organization meets its objectives through specific metrics. Performance measurement helps evaluate efficiency, effectiveness, and compliance with established goals within government entities (Adegite, 2010).
10. Transparency: Transparency in public sector accounting means making financial information accessible and understandable to stakeholders. It is crucial for building trust between government entities and the public by allowing scrutiny of how taxpayer money is managed (Nhyira Premium University, 2025).
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[bookmark: _Toc198960507]2.1	PREAMBLE
 	Literature review involved the systematic identification, location and analysis of document containing information related to the research problem.
Literature review help to sharpen define and understand the existing knowledge in the problem under study. This section therefore contain systematic identification about the subject matter under the following sub>heading concept of budgetary control.
A budgetary serve diverse purpose, it can mean different things to different people such as. 
A plan of work
A prediction
A link between financial resources and human behaviors of accomplish objective. A mechanism for making choice among alternative expenditure in the government a record of preference that have prevailed in the determination of national policy.
Owoyemi (2006) observe budget as a plan quantified in monetary term prepared and approved prior to a defined period of time, usually showing planned in come to be generated or expenditure to be incurred during the period and the capital to be employed to attain a given objectives.
According to the institute of chartered management accountant (ICMA) budgetary system represent an amalgamation of three major component parts of budgetary planning, budget and budgetary control. 
Budgetary planning is defined as establishment of short term goal designed and incorporated from the long term corporate objective of an organization such that the shortterm goals is based on budget. The word budgetary control is described as theestablishment of executive on the requirement of a policy and the continuous comparison of actual with budgetary result either to secure by individual action the objective of that policy or to provide a basis for it revision.
Budgetary control has similar features of variance analysis. It provides a general means for continuous appraisal of departmental and overall performance. Therefore budgetary control aims at maximizing the overall profit for the business, it enables themanagement to determine in advance level of profit that can be realized.
[bookmark: _Toc198960508]2.2	CONCEPTUAL FRAMEWORK
The accounting system in public sector organizations, such as the Kwara State Teaching Service Commission, plays a vital role in promoting transparency, accountability, and effective resource management. This system is designed to record, monitor, and report financial activities to ensure compliance with government policies and statutory requirements. An effective accounting system enables the Commission to manage allocated budgets, track expenditures, and report financial performance accurately. According to Eze and Abubakar (2020), the integrity of public sector accounting systems hinges on adherence to standard practices and regular audits to minimize financial irregularities and ensure proper use of public funds.
However, the evaluation of the accounting system in the Kwara State Teaching Service Commission reveals challenges such as inadequate staff training, delayed reporting, and limited use of modern accounting technology. These shortcomings hinder the organization’s ability to provide timely and reliable financial reports. Implementing computerized accounting systems and enhancing staff capacity through training can improve efficiency and reduce errors. As noted by Olaleye and Adedeji (2019), public sector organizations must adopt innovative accounting practices to meet growing demands for transparency and accountability in resource management. Addressing these issues will strengthen the financial management framework of the Commission and ensure better service delivery to stakeholders.
The accounting system in public sector organizations, such as the Kwara State Teaching Service Commission, is crucial for ensuring financial accountability, transparency, and the effective allocation of resources. Public sector accounting systems are designed to comply with government policies, regulations, and statutory requirements, making them distinct from private sector accounting. At the Kwara State Teaching Service Commission, the accounting system is integral to budget preparation, expenditure control, payroll management, and financial reporting. An efficient accounting system ensures that public funds are utilized for their intended purposes, reducing the risk of mismanagement. According to Eze and Abubakar (2020), the effectiveness of public sector accounting is determined by its ability to track financial activities comprehensively, provide accurate reporting, and support decision-making processes within the organization. Despite its importance, the evaluation of the accounting system in the Kwara State Teaching Service Commission highlights several challenges that limit its overall efficiency. Key issues include insufficient technological integration, delays in financial reporting, and a lack of adequately trained personnel. For instance, manual processes are still prevalent in some areas, increasing the likelihood of errors and inefficiencies. Additionally, budgetary oversights and delayed audits often hinder the Commission's ability to make timely financial decisions. Addressing these challenges requires adopting modern, computerized accounting systems to enhance accuracy and efficiency. Olaleye and Adedeji (2019) emphasize that implementing digital solutions, alongside capacity-building initiatives for staff, is essential for improving financial operations in public sector organizations. By addressing these gaps, the Kwara State Teaching Service Commission can strengthen its accountability, enhance service delivery, and ensure public trust in the management of resources.
[bookmark: _Toc198960509]2.2.1	Evaluation of Accounting System in the Public Sector
The accounting system in the public sector plays a crucial role in ensuring transparency, accountability, and efficiency in financial management. Unlike private sector accounting, which focuses on profitability, public sector accounting emphasizes the proper use of public funds, adherence to regulatory frameworks, and the achievement of governmental objectives (Adams, 2020). Evaluating the accounting system in the public sector involves assessing its effectiveness in financial reporting, internal controls, compliance with legal requirements, and overall impact on governance.
· Objectives of Public Sector Accounting
The primary objectives of an effective public sector accounting system include the proper allocation of resources, prevention of fraud and mismanagement, compliance with financial regulations, and provision of reliable financial information for decision-making (Okwuosa, 2019). According to Omolehinwa and Naiyeju (2021), public sector accounting also aims to ensure that government financial statements are prepared in accordance with International Public Sector Accounting Standards (IPSAS) to enhance comparability and accountability.
Key Components of Public Sector Accounting System
An efficient public sector accounting system comprises the following components:
1. Legal and Regulatory Framework: Public sector accounting is governed by national laws and international financial reporting standards. Countries adopt frameworks such as the IPSAS to improve transparency and uniformity in public financial reporting (Aguolu, 2020). Compliance with the Financial Regulations Act ensures proper budget implementation and control (Eke, 2022).
2. Budgeting and Financial Planning: A well-structured accounting system incorporates effective budgeting that aligns government spending with policy objectives (Uche, 2021). The budget serves as a financial blueprint that guides revenue allocation, expenditure control, and deficit management (Olaoye, 2020).
3. Internal Controls and Audit Mechanisms: Internal controls prevent financial irregularities and ensure accountability in public finance management. According to Omodero (2022), internal audit units in government agencies evaluate financial transactions to detect errors and misappropriation of funds. The external audit, usually conducted by the Auditor-General’s Office, further enhances financial oversight (Idowu, 2023).
4. Financial Reporting and Disclosure: Public sector entities are required to prepare financial reports that provide a clear picture of government revenue, expenditure, and liabilities (Eze, 2021). These reports must be timely, accurate, and comply with IPSAS guidelines to facilitate transparency and public trust (Abiola, 2020).
5. Revenue Generation and Management: Governments rely on taxes, grants, and borrowings to finance public expenditures. A sound accounting system ensures that revenues are collected efficiently and properly accounted for (Okonjo-Iweala, 2019). Poor revenue management often leads to budget deficits and financial crises in the public sector (Akinyemi, 2022).
· Challenges in Public Sector Accounting
Despite the importance of a robust accounting system, several challenges hinder its effectiveness. These include:
1. Lack of Accountability and Corruption: Mismanagement of public funds due to weak financial controls remains a significant issue in many developing countries (Transparency International, 2021). Corruption erodes public trust and leads to financial leakages in government agencies (Olowu, 2022).
2. Inadequate Implementation of IPSAS: While many governments have adopted IPSAS, full implementation remains a challenge due to inadequate training and resistance to change (Okpara, 2020). The transition from cash-based to accrual-based accounting requires significant investment in capacity building and financial infrastructure (Musa, 2021).
3. Poor Budget Execution: Budget discrepancies often arise due to unrealistic revenue projections, misallocation of funds, and delays in budget implementation (Nwankwo, 2023). According to IMF (2022), budget execution failures reduce the efficiency of government programs and impact service delivery.
4. Weak Audit Systems: Ineffective audit mechanisms limit the detection and prevention of financial irregularities in the public sector. Ojo (2020) highlights that political interference in audit functions often undermines the independence of government auditors.
5. Technological Limitations: Many public sector institutions still rely on outdated accounting systems, which hinder efficiency and accuracy in financial reporting (Adeyemi, 2021). The adoption of financial management information systems (FMIS) is essential for automating accounting processes and reducing manual errors (World Bank, 2022).
· Strategies for Improving Public Sector Accounting
To enhance the efficiency of accounting systems in the public sector, the following measures should be implemented:
1. Strengthening Financial Regulations: Governments should enforce strict financial laws and regulations to improve compliance and accountability (Adebayo, 2020). Anti-corruption agencies should be empowered to investigate and prosecute financial mismanagement cases (EFCC, 2021).
2. Capacity Building and Training: Continuous professional training for public sector accountants will enhance their knowledge of IPSAS and modern financial management practices (Baba, 2023). Investing in financial literacy programs for government officials will also improve budget execution (Owolabi, 2022).
3. Implementation of Advanced Accounting Technologies: Governments should integrate digital accounting systems such as FMIS and Enterprise Resource Planning (ERP) software to enhance financial transparency (Obi, 2022). E-payment systems should be adopted to reduce cash transactions and financial leakages (CBN, 2023).
4. Enhancing Audit and Oversight Functions: Strengthening the independence of the Auditor-General’s Office and other oversight institutions will improve financial accountability (Oshisanya, 2022). Public sector audits should be conducted regularly, with audit reports made accessible to the public (ACCA, 2021).
5. Encouraging Public Participation and Transparency: Citizens should be involved in monitoring government expenditures to ensure funds are used for their intended purposes (UNDP, 2022). Open government initiatives and public financial disclosure platforms can enhance transparency and promote public trust (OECD, 2023).
The evaluation of accounting systems in the public sector reveals both strengths and challenges in financial management. A well-functioning system ensures transparency, accountability, and efficient resource allocation. However, corruption, weak audit mechanisms, poor budget execution, and outdated financial technologies pose significant obstacles. To address these challenges, governments must enforce strict financial regulations, invest in capacity building, adopt modern accounting technologies, and strengthen audit mechanisms. By implementing these measures, the public sector accounting system can significantly contribute to good governance, economic stability, and improved public service delivery.
[bookmark: _Toc198960510]2.2.2	Public Sector Accounting
Public sector accounting is a specialized branch of accounting that focuses on the financial management of government entities and organizations operating on behalf of the public. It encompasses a comprehensive framework for recording, analyzing, classifying, summarizing, and reporting financial transactions related to the collection and expenditure of public funds. The primary objective of public sector accounting is to ensure accountability and transparency in the use of taxpayer money, demonstrating fiduciary stewardship over government resources (Nhyira Premium University, 2025)[3]. 
Public sector accounting is characterized by several key features that distinguish it from private sector accounting. Firstly, it operates under a strict regulatory framework that includes various laws, regulations, and standards such as the International Public Sector Accounting Standards (IPSAS) (Public Sector Accounting, 2025)[2]. These standards provide guidelines for financial reporting and ensure consistency across public entities. Secondly, public sector accounting emphasizes accountability and transparency, requiring government officials to provide evidence of proper management and use of public funds (ICAN, 2025)[5]. This emphasis on accountability is crucial for maintaining public trust and ensuring that resources are used effectively.
· Objectives of Public Sector Accounting
The objectives of public sector accounting are multifaceted. They include ascertaining the legitimacy of transactions, ensuring compliance with established norms and regulations, providing evidence of stewardship over public resources, and facilitating effective planning and control (Nhyira Premium University, 2025)[4]. Additionally, public sector accounting aims to support timely reporting to stakeholders, enhance decision-making processes, and evaluate the efficiency and effectiveness of government operations (Public Sector Accounting System - A Conceptual Analysis, 2019)[6]. By achieving these objectives, public sector accounting contributes to improved governance and better service delivery
· Importance of Public Sector Accounting
The importance of public sector accounting cannot be overstated. It serves as a vital tool for managing government finances and ensuring that resources are allocated in accordance with policy priorities. Public sector accounting provides essential information for budgeting processes, enabling governments to plan their expenditures effectively (Nhyira Premium University, 2025). Furthermore, it facilitates audits by providing a clear record of financial transactions, which helps identify areas for improvement in financial management practices.
Public sector accounting also plays a critical role in performance measurement. By comparing actual financial performance against budgeted targets, governments can assess their efficiency and effectiveness in delivering services (Public Sector Accounting System - A Conceptual Analysis, 2019). This ability to measure performance is essential for accountability to taxpayers and other stakeholders.
· Challenges in Public Sector Accounting
Despite its significance, public sector accounting faces several challenges. One major issue is the complexity associated with adhering to various accounting standards and regulations. Many public entities struggle with the transition from cash-based accounting systems to accrual-based systems as prescribed by IPSAS (Nhyira Premium University, 2025)[3]. This transition can be met with resistance from staff who are accustomed to traditional practices.
Another challenge is the lack of adequate training and capacity-building initiatives for personnel involved in public sector accounting. Insufficient knowledge and skills can lead to errors in financial reporting and hinder effective financial management (ICAN, 2025)[5]. Additionally, resource constraints often limit the ability of government entities to invest in modern accounting technologies that could streamline processes and improve accuracy.
Public sector accounting is a critical component of effective governance that ensures transparency and accountability in the management of government resources. By adhering to established standards and practices, public sector organizations can provide reliable financial information that supports decision-making and enhances service delivery. Despite facing challenges such as regulatory complexity and resource constraints, the importance of robust public sector accounting systems remains paramount for fostering trust among citizens and promoting efficient use of taxpayer funds. As governments continue to evolve in their financial management practices, ongoing efforts to strengthen public sector accounting will be essential for achieving sustainable development goals.
[bookmark: _Toc198960511]2.2.3	Evaluation of Accounting System in the Public Sector in Relation to Teaching Service Commission
The accounting system in the public sector is essential for ensuring financial transparency, accountability, and effective management of public funds. Public sector entities, including the Teaching Service Commission (TSC), require a sound accounting system to manage budget allocations, expenditures, and financial reporting. The Teaching Service Commission, responsible for overseeing teachers' recruitment, salaries, and welfare, must adhere to established accounting principles and public sector financial regulations to maintain efficiency (Okwuosa, 2019). This paper evaluates the accounting system in the public sector with a focus on the Teaching Service Commission, highlighting its objectives, key components, challenges, and possible improvements.
Objectives of Public Sector Accounting in the Teaching Service Commission
The accounting system in the Teaching Service Commission serves several objectives, including:
1. Financial Accountability – Ensuring that allocated funds are used efficiently for teachers' salaries, training, and welfare programs (Adams, 2020).
2. Budgetary Control – Monitoring financial expenditures to prevent overspending and ensure compliance with government financial policies (Omodero, 2022).
3. Transparency and Reporting – Preparing accurate financial statements to provide stakeholders with reliable information on financial transactions (Eze, 2021).
4. Prevention of Fraud and Mismanagement – Implementing internal controls to detect and prevent financial irregularities in the administration of funds (Olaoye, 2020).
Components of the Accounting System in the Teaching Service Commission
1. Budgeting and Financial Planning
Budgeting in the Teaching Service Commission is crucial for allocating funds for teachers' salaries, promotions, pension contributions, and administrative expenses. The budget must align with the overall government fiscal policy and be subject to legislative approval (Uche, 2021). Effective budgeting ensures that resources are adequately distributed to meet teachers’ needs and enhance the quality of education (Okonjo-Iweala, 2019).
2. Revenue and Expenditure Management
The Teaching Service Commission receives funds from government appropriations, grants, and internally generated revenue. Proper accounting ensures that revenue sources are well-documented and expenditures are accounted for in line with financial regulations (Aguolu, 2020). The efficient management of financial resources helps prevent budget deficits and enhances the operational effectiveness of the Commission (Nwankwo, 2023).
3. Financial Reporting and Disclosure
Financial reports provide insight into how public funds allocated to the Teaching Service Commission are utilized. These reports must comply with International Public Sector Accounting Standards (IPSAS) to enhance financial transparency and comparability (Musa, 2021). Timely financial reporting enables stakeholders, including policymakers and educators, to assess financial performance and make informed decisions (Abiola, 2020).
4. Internal Controls and Auditing
The Teaching Service Commission must implement strong internal control measures to safeguard public funds from misappropriation. Internal and external audits are necessary to ensure that financial transactions comply with government regulations (Omodero, 2022). The Office of the Auditor-General plays a significant role in reviewing financial statements and recommending corrective actions where discrepancies are identified (Idowu, 2023).
5. Payroll Management System
A significant portion of the Teaching Service Commission's budget is allocated to teachers’ salaries and benefits. Implementing an automated payroll system enhances accuracy, prevents ghost workers, and ensures timely salary payments (Olowu, 2022). Payroll management also involves deductions for pension contributions and tax remittances in compliance with financial regulations (CBN, 2023).
Challenges of the Accounting System in the Teaching Service Commission
1. Corruption and Financial Mismanagement
Public sector institutions, including the Teaching Service Commission, face challenges related to corruption and fund mismanagement. Weak financial controls create opportunities for fraudulent activities such as salary inflation, ghost workers, and misappropriation of teachers’ entitlements (Transparency International, 2021).
2. Delayed Budget Implementation
Budget approvals and fund disbursement delays often hinder the timely execution of financial plans. This affects the prompt payment of teachers' salaries and the execution of educational programs (IMF, 2022). Delayed budget implementation disrupts educational policies and reduces the morale of teaching staff (Ojo, 2020).
3. Weak Internal Audit Mechanisms
Inefficient audit processes compromise the detection of financial irregularities. Political interference often limits the independence of auditors, preventing them from conducting thorough financial investigations (Oshisanya, 2022). Strengthening internal audit functions is crucial to enhancing financial accountability within the Teaching Service Commission (Obi, 2022).
4. Technological Limitations
Many public sector institutions, including the Teaching Service Commission, still rely on outdated financial management systems. The lack of modern accounting software affects efficiency in financial reporting, payroll management, and expenditure tracking (Adeyemi, 2021). Governments must invest in financial technology to improve public sector accounting processes (World Bank, 2022).
5. Compliance with IPSAS Standards
While the adoption of IPSAS improves financial transparency, its full implementation remains a challenge due to inadequate training and technical capacity within public sector accounting units (Okpara, 2020). Proper training programs must be implemented to enhance compliance with international accounting standards (Baba, 2023).
Strategies for Improving the Accounting System in the Teaching Service Commission
1. Strengthening Internal Controls
Implementing stricter financial regulations and improving oversight mechanisms will help reduce fraud and financial mismanagement (Adebayo, 2020). Clear financial policies should be enforced to ensure compliance with public sector accounting principles (EFCC, 2021).
2. Adoption of Digital Accounting Systems
The integration of modern financial management information systems (FMIS) will enhance efficiency in budget execution, payroll management, and financial reporting (Obi, 2022). Automation of financial processes will help eliminate errors and reduce financial leakages (CBN, 2023).
3. Capacity Building for Public Sector Accountants
Regular training programs should be provided for accounting personnel in the Teaching Service Commission to improve their understanding of IPSAS and other public sector financial regulations (Owolabi, 2022). Professional development will enhance the accuracy and reliability of financial records (ACCA, 2021).
4. Enhancing Transparency and Public Participation
Publishing financial reports and involving stakeholders in budgetary decisions will promote transparency and public confidence in the Teaching Service Commission's financial management (UNDP, 2022). Open government initiatives will also improve monitoring of public sector spending (OECD, 2023).
5. Strengthening Audit and Oversight Functions
The independence of the Auditor-General’s Office and other oversight bodies must be reinforced to ensure effective financial monitoring (Oshisanya, 2022). Regular audits and public disclosure of audit reports will enhance accountability and prevent financial misconduct (World Bank, 2022).
The evaluation of the accounting system in the Teaching Service Commission highlights the importance of financial transparency, accountability, and efficient resource management. Despite challenges such as corruption, budget delays, weak audit mechanisms, and outdated financial systems, strategic reforms can enhance financial management in the Commission. Strengthening internal controls, adopting modern financial technologies, improving compliance with IPSAS, and enhancing audit functions are critical to improving the effectiveness of the public sector accounting system. By implementing these measures, the Teaching Service Commission can ensure efficient financial operations, leading to better teacher welfare, improved education delivery, and greater public trust in government financial management.
[bookmark: _Toc198960512]2.2.4	Accountability of Accounting Systems in Public Sector Organizations: A Focus on the Teaching Service Commission
Accountability within public sector organizations, particularly in the context of the Teaching Service Commission, is a vital aspect of governance that ensures responsible management of public resources. In Nigeria, where issues of corruption and mismanagement have plagued the public sector, establishing robust accountability mechanisms is essential for enhancing public trust and improving service delivery. This discussion explores the concept of accountability in accounting systems, its significance, challenges, and recommendations for strengthening accountability in the Teaching Service Commission.
· Understanding Accountability in Public Sector Accounting
Accountability in public sector accounting refers to the obligation of government entities to report on their financial activities transparently and to be responsible for their management of public funds (Ogundajo et al., 2025). This involves not only adhering to established accounting standards but also ensuring that financial reports are accessible, reliable, and comprehensible to stakeholders. The International Public Sector Accounting Standards (IPSAS) serve as a framework for achieving this accountability by promoting transparency and consistency in financial reporting across public sector organizations (Adegite, 2010).
· Importance of Accountability in the Teaching Service Commission
The Teaching Service Commission plays a crucial role in managing educational services and resources within a state. Effective accountability mechanisms within its accounting system are essential for several reasons:
1. Transparency: By providing clear and accurate financial reports, the Commission can enhance transparency regarding how public funds are utilized in the education sector. This transparency fosters trust among stakeholders, including educators, parents, and the community.
2. Resource Management: Accountability ensures that resources allocated to education are used efficiently and effectively. It allows for proper monitoring of expenditures and helps identify areas where improvements can be made (Ogundajo et al., 2025).
3. Performance Evaluation: An accountable accounting system enables the assessment of the Commission's performance against its objectives. This evaluation can guide decision-making processes and inform future policy directions (ICAN, 2025).
4. Public Trust: Establishing a culture of accountability within the Teaching Service Commission can significantly enhance public confidence in governmental institutions. When citizens see that their tax money is being managed responsibly, they are more likely to support government initiatives.
· Challenges to Accountability
Despite its importance, several challenges hinder effective accountability within the accounting systems of public sector organizations like the Teaching Service Commission:
1. Weak Internal Controls: Many public sector organizations suffer from inadequate internal controls that fail to prevent mismanagement or fraudulent activities (Eckard, 2016). Without robust controls, it becomes difficult to ensure that financial transactions are accurately recorded and reported.
2. Lack of Training: Insufficient training for personnel involved in financial management can lead to errors in reporting and a lack of understanding of accountability principles (Nhyira Premium University, 2025). This knowledge gap can undermine efforts to implement effective accounting practices.
3. Corruption and Mismanagement: High levels of corruption within public institutions often result in poor accountability. When officials engage in corrupt practices, it becomes challenging to hold them accountable for their actions (Ogundajo et al., 2025).
4. Inadequate Legal Framework: The absence of a strong legal framework supporting accountability measures can limit the effectiveness of existing systems. Without legal backing, it is difficult to enforce compliance with accounting standards or take action against non-compliance (Adegite, 2010).
· Recommendations for Enhancing Accountability
To strengthen accountability within the Teaching Service Commission's accounting system, several recommendations can be made:
1. Implement Robust Internal Controls: Establishing strong internal control systems is crucial for preventing fraud and ensuring accurate financial reporting. Regular audits should be conducted to assess the effectiveness of these controls (Eckard, 2016).
2. Training and Capacity Building: Investing in training programs for staff involved in financial management will enhance their understanding of accounting principles and improve their ability to maintain accountability (ICAN, 2025).
3. Strengthening Legal Frameworks: Governments should work towards creating a comprehensive legal framework that supports accountability measures within public sector organizations. This includes enforcing compliance with IPSAS and other relevant regulations (Adegite, 2010).
4. Promoting a Culture of Integrity: Encouraging ethical behavior among public officials is essential for fostering accountability. This can be achieved through awareness campaigns and strict enforcement of codes of conduct (Ogundajo et al., 2025).
Accountability in accounting systems is fundamental for effective governance within public sector organizations such as the Teaching Service Commission. By promoting transparency, enhancing resource management, and fostering public trust, an accountable accounting system contributes significantly to improved service delivery in education. Addressing challenges such as weak internal controls and insufficient training while implementing robust recommendations will help strengthen accountability mechanisms in the Teaching Service Commission, ultimately leading to better outcomes for stakeholders.
[bookmark: _Toc198960513]2.3	THEORETICAL FRAMEWORK
This study was anchored on the utilitarian theory. This theory is a psychological theory that links the effect of ethical accounting practices the quality of financial reporting, that is actions with consequences. As such it moves beyond the scope of one`s own interest and takes into account the interests of others leading to the greatest happiness. The theory of utilitarianism states that morally appropriate behaviours will not harm others but instead increase happiness or utility. It further states that an action is right if it tends to promote happiness and considered wrong if it tends to promote the reverse of happiness or promote happiness for performer of the action alone. The theory of utilitarianism has received considerable attention in the behavioural literature, especially in the area of Ethical Accounting Practice which was the key purpose of this study and the secondary objectives which explored the applicability of the theory of utilitarianism in predicting the effect of Ethical Accounting practices on financial reporting quality. The ethical code of conducts issued by IFAC tends to serves the purpose of increasing financial reporting quality and to promote the harmonization of the accounting practices and standards across the globe. 
Theories have been formulated with regards to ethical practices and behaviours of professionals in an organization. These theories are discussed below. 
[bookmark: _Toc198960514]2.3.1	Agency Theory
This theory was propounded by Jensen and Meckling in 1976, since then it has been a widely used theory in the field of management and social sciences (Ezelibe, Nwosu&Orazulike, 2017). This theory explains the separation of ownership and management, also the relationship that exists between them in an organization. The theory states that in the presence of information asymmetry, the agent is likely to pursue his personal interest that may negatively affect the owners of the organization (Sanda, Mikailu, &Garba, 2005). The major philosophical stance of this theory as stated by Ezelibe et al.(2017) is that parties who enter into an agency agreement will act to minimize their own self-interest and also these parties have right and freedom to enter into other agreements. Agency theory is relevant to our study because it explains and ensures that the agent who is the employee or the board acts in the best interest of the principal in carrying out his ethical duties and boardroom functions. This theory can also be applied to other fields such as engineering, politics and governance.
Agency theory has been used to anchor several studies, implying its general acceptability and practicality. However, this theory has been criticised for only focusing on the agent-principal relationship, and totally ignoring the stakeholder's in an organization, such as the suppliers, creditors and the environment where the organization operates.
[bookmark: _Toc198960515]2.3.2	Stakeholder’s Theory
Against the backdrop of the Agency theory, Stakeholder's theory was propounded by Edward Freeman in 1984. Freeman (1984) used this theory to explain the tripartite relationship that exists in an organization – Between the agents (employees and the board), the principal (owners) and the stakeholders (creditors, suppliers, government, customers and so on). The stakeholder's theory also addresses morals and values in managing an organization. This theory is relevant to our current study because it will broaden our horizon in understanding the concept of "stakeholders" in an organization. This theory is also relevant to other fields such as ethics, law, and organizational management.
The stakeholder’s theory provided remedy in the lapses identified in agency theory, however the concept of “stakeholders” is vague and not well spelt out (Miles, 2012), flowing from this even if an organization tries to identify its stakeholders, they assumed equal interest of stakeholders on the organization, which negates the term “social contract” in an organization (Mansell, 2013).
[bookmark: _Toc198960516]2.4	Emperical Review
Eze, C. & Abubakar, I. (2020). The evaluation of accounting systems in public sector organizations has been the focus of extensive empirical research, particularly in developing countries like Nigeria. Studies consistently emphasize the critical role of an efficient accounting system in promoting transparency, accountability, and the effective use of public funds. According to Eze and Abubakar (2020), public sector accounting systems must align with statutory requirements and international accounting standards to achieve their objectives. Their study on Nigerian public sector organizations revealed significant gaps in financial reporting practices, including delays in reporting and insufficient adherence to accounting regulations. These challenges were attributed to inadequate technology adoption and a lack of skilled personnel, underscoring the need for reforms to improve efficiency and reliability.
Similarly, Olaleye and Adedeji (2019) explored the role of modern accounting technology in enhancing financial management within public sector organizations. Their findings revealed that organizations that implemented computerized accounting systems experienced a significant reduction in errors and faster processing of financial data. The study also highlighted the importance of staff training and capacity building, noting that employees' technical proficiency was directly linked to the effectiveness of accounting systems. In the case of the Kwara State Teaching Service Commission, these findings suggest that adopting digital solutions and upskilling employees could address common challenges such as delays in financial reporting and inaccuracies in records.
Furthermore, Ogundele et al. (2021) examined the impact of accountability mechanisms on financial performance in public sector organizations. The study found that organizations with robust accounting systems and regular audits demonstrated improved financial accountability and reduced cases of fund mismanagement. The authors also emphasized the role of leadership in enforcing compliance with accounting standards. Their findings resonate with the challenges faced by the Kwara State Teaching Service Commission, where leadership commitment is essential to drive the adoption of effective accounting practices.
A study by Suleiman and Usman (2020) assessed the influence of regulatory frameworks on the performance of accounting systems in Nigerian public sector organizations. The findings revealed that weak enforcement of accounting regulations often led to inconsistencies in financial reporting and reduced public trust. The authors recommended strengthening regulatory oversight and ensuring strict compliance with public sector accounting standards (IPSAS). For the Kwara State Teaching Service Commission, aligning its accounting practices with IPSAS could enhance the quality and credibility of its financial reports, thereby increasing stakeholder confidence.
In addition to regulatory factors, human resource challenges have been identified as a significant barrier to effective accounting systems. A study by Ahmed and Bello (2018) focused on the competence of accounting staff in public sector organizations. Their findings revealed that many public sector employees lacked the necessary training and technical skills to manage modern accounting systems effectively. The authors advocated for periodic training programs and professional development initiatives to address this gap. For the Kwara State Teaching Service Commission, investing in staff capacity building could lead to better financial management outcomes and improved service delivery.
Research has also highlighted the role of organizational culture in determining the effectiveness of accounting systems. According to Adebayo and Akinola (2021), a culture that prioritizes accountability and transparency fosters compliance with accounting standards and improves financial performance. Their study of public sector organizations in Nigeria demonstrated that organizations with a strong ethical culture were less likely to experience cases of financial mismanagement. This underscores the importance of promoting a culture of integrity within the Kwara State Teaching Service Commission to enhance the effectiveness of its accounting system.
Technological advancements have also been a recurring theme in empirical studies. For instance, Uche et al. (2020) explored the impact of digital accounting systems on financial reporting accuracy in Nigerian public sector organizations. The study found that digital systems significantly reduced errors, streamlined processes, and improved the timeliness of financial reports. However, the authors noted that the successful implementation of these systems required adequate funding and a supportive policy environment. This finding is particularly relevant for the Kwara State Teaching Service Commission, where transitioning to a digital accounting system could address existing inefficiencies.
Another critical area explored in empirical studies is the impact of stakeholder engagement on accounting system performance. According to Okafor and Eze (2019), public sector organizations that involved stakeholders in budgeting and financial reporting processes demonstrated higher levels of transparency and accountability. The study emphasized that stakeholder involvement created a sense of ownership and trust, which is crucial for public sector organizations. For the Kwara State Teaching Service Commission, engaging stakeholders in financial management could strengthen public trust and improve organizational performance.
Despite these insights, challenges persist in implementing effective accounting systems in public sector organizations. Empirical studies have consistently identified issues such as political interference, corruption, and resource constraints as major barriers. For example, Ibrahim and Lawal (2020) noted that political interference often undermined the independence of accounting departments in public sector organizations, leading to biased financial reporting. Addressing these systemic issues requires a holistic approach, including policy reforms, leadership commitment, and institutional strengthening.
Empirical evidence underscores the importance of efficient accounting systems in public sector organizations for promoting transparency, accountability, and financial management. Studies have identified key factors influencing the performance of accounting systems, including technology adoption, staff competence, regulatory frameworks, and organizational culture. For the Kwara State Teaching Service Commission, addressing these factors through capacity building, technological upgrades, and stronger regulatory compliance can significantly enhance its accounting system's effectiveness. Future studies should focus on developing tailored solutions to address the unique challenges faced by public sector organizations in Nigeria, ensuring sustainable improvements in financial management.



[bookmark: _Toc198960517]CHAPTER THREE
[bookmark: _Toc198960518]METHODOLOGY
[bookmark: _Toc198960519]3.1	INTRODUCTION
This section of the research looks into the method by which the information in this study will be gathered. This section is organized and discussed under the following headings, research design, population, sample and sampling techniques, research instrument and method of data analysis.
[bookmark: _Toc198960520]3.2	RESEARCH DESIGN
For the purpose of this study, questionnaire is administered on the organization of the Teaching Service Commission.
This questionnaire is divided into two sections. The first section contains the bio-data of the respondents while the second contains the perception of the respondents on various issues entailed in this research.
[bookmark: _Toc198960521]3.3	POPULATION OF THE STUDY
This study focuses on the organization of Teaching Service Commission. In essence the population of this research work is the entire staff which is two hundred and four of the service commission.
[bookmark: _Toc198960522]3.4	SAMPLE SIZE AND SAMPLING TECHNIQUES
The sample of the this study is the organization of the teaching service commission, Ilorin, who has been in services for not less than five years and are therefore, experienced in tax laws and administration. Hence, a random sample is used to select respondents from among the staff of the reliability of this research project; a sample of fifty (100) respondents is selected.
[bookmark: _Toc198960523]3.5	SOURCES AND METHOD OF DATA
This undoubtedly will include all the services of information from other. The primary or secondary sources nevertheless the primary sources includes the use of questionnaire and personal interview with various investors moving in the holding of shares and secondary includes the use of journal text book and various internet. There are two principle sources of data used for research work from which a research can obtain the data and information he needs to enable him draw a conclusion on the subject of the study.
There are two primary data namely of internal source and secondary namely of external source. All the above method maintains were used extensively to obtain brooder range of information from the various categories of staff contacted.
Primary data like questionnaire and personal published interview facts or record in the organization where also used for example in the company annual report.
[bookmark: _Toc198960524]3.6	INSTRUMENT FOR DATA COLLECTION
The research made use of various form of tools to gather information in order that the aims of study may be achieve. The data were gathered both from primary and secondary source. 
The tools employed include personal observation the use validated questionnaire and personal interview. 
QUESTIONNAIRE 
This is an important tool which research customer used for the collection of data. Through this the researchers was able to obtain reliable data on information of the subject matter. The questionnaire was designed in such a way that all relevant information required for the research project was easily obtained. The questionnaire. 
Was carefully drawn in order that all require information would be supplied either directly or indirectly. Embarazing or insulting questions were avoided to ensure maximum cooperation of the respondents. 
[bookmark: _Toc198960525]3.7	TECHNIQUES FOR DATA ANALYSIS
The data analysis methods used for this research work are descriptive and inferential statistics such as mean, median, mode, and percentage and Z-test. This is to enhance better understanding of the research work.
The Y-test Formula is given as
The formula for the method is Y= a+bx
Where Y= dependent variables
A= the vertical intercept of the line.
B= variable unit of activities
X= independent variables.
DECISION: Decide on Ho on the basis on the relationship between Z-computed and Z-critical or table value.
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CHAPTER FOUR
[bookmark: _Toc167194510][bookmark: _Toc170701829][bookmark: _Toc198960527]4.0	DATA PRESENTATION ANALYSIS AND DATA INTERPRETATION 
	 INTRODUCTION  
	The chapter is mainly concerned with statistical analysis and diagrammatic presentation data that aids in the writing of the research project. The following will be used to analysis the data collected from survey, simple, ratio, and percentage analysis on the research frame work, a total number of fifty five (55) questionnaires were given to respondents and duly answered and returned.
[bookmark: _Toc167194511][bookmark: _Toc170701830][bookmark: _Toc198960528]4.1	PRESENTATION OF DATA ANALYSIS OF THE RESPONDENT
SECTION A: PERSONAL
TABLE1: SEX DISTRIBUTION
	Variables
	No of respondents
	Percentage of respondent

	Male
	30
	54.5%

	Female
	25
	45.5%

	Total
	55
	100%


 Source: Research Survey (2025)
	From the above table thirty (30) people (respondent) were male while the female respondents were Fifty five (55) making a total of fifty five (55) respondent.
Table2: Age
	Variables
	No of respondents
	Percentage of respondent

	Agreed
	30
	54.5%

	Uncertain
	25
	45.5%

	Indifference
	-
	-

	Total
	55
	100%


Source: Research Survey (2025)
From the above table majority of the respondent said that there are guideline guiding working capitals in your organization.
Table 3: To what extent do you believe organization involve all key departments in the budgeting process?
	Variables
	No of respondents
	Percentage of respondent

	Extremely crucial
	20
	36.4%

	Quite crucial
	20
	36.4%

	Moderately crucial
	5
	9%

	Not very crucial
	10
	18.2%

	Not crucial at all
	-
	

	Total
	55
	100%


Source: Research Survey (2025)
The table above shows that 20 respondent representing 36.4% indicate by specifying how crucial and quite crucial on how organization involve all key departments in the budgeting process while 5 respondent representing 9% indicate that its moderately crucial. 10 respondents representing 18.2% indicate that the organization involve all key departments in the budgeting process is not very crucial. No respondents have chosen that the organization involve in all key departments in the budgeting process is not crucial at all.
Table 4: In your opinion, which areas of budget targets are usually realistic and achievable?
	Variables
	No of respondents
	Percentage of respondent

	Very high
	15
	27.3%

	High
	25
	45.5%

	Moderate
	15
	27.3%

	Low
	-
	-

	Very Low
	-
	-

	Total
	55
	100%


Source: Research Survey (2025)
The table above shows that 15 respondent representing 27.3% indicate that the areas of budget targets are usually realistic and achievable are very high while 25 respondent representing 45.5% indicate that it’s normally high. 15 respondents representing 27.3% indicate that the areas of budget targets are usually realistic and achievable is moderate. No respondents have chosen that the areas of budget targets are usually realistic and achievable is low or very low.
Table 5: How familiar are you with the concept of budgeting process?
	Variables
	No of respondents
	Percentage of respondent

	Very familiar
	20
	36.4%

	Somewhat familiar
	25
	45.5%

	Not familiar
	10
	18.2%

	Total
	55
	100%


 Source: Research Survey (2025)
[bookmark: _Toc167194512][bookmark: _Toc170701831]The table above shows that 20 respondent representing 36.4% indicate that they are very familiar with the concept of budgeting process while 25 respondent representing 45.5% indicate that they are somewhat familiar. 10 respondents representing 18.2% indicate that they are not familiar with the concept of budgeting process.


[bookmark: _Toc198960529]4.2	ANALYSIS OF THE RESPONDENT RESPONSE BASED ON THE VARIABLE OF STUDY 
SECTION B
 Table showing the frequency of agrees and disagree answer of the respondent to the question in the questionnaire.
Question 1: is your management aware of the problem?
	Variables
	No of respondents
	Percentage of respondent

	Agreed
	40
	72.7%

	Disagreed
	15
	27.3%

	Indifference
	-
	-

	Total
	55
	100%


Source: Research Survey (2025)
The table above shows that is it devious that management is aware of the problem.
Question: if agreed is there any step being taken to rectify solve the problem?
	Variables
	No of respondents
	Percentage of respondent

	Belong 25 years
	15
	27.27%

	25 years to 35 years
	25
	45.45%

	Above 35 years
	15
	27.28%

	Total
	55
	100%


Source: Research Survey (2025)

TABLE 6: EDUCATIONAL QUALIFICATION
	Variables
	No of respondents
	Percentage of respondent

	SSCE
	10
	18.18%

	OND
	10
	18.18

	BSC/HND
	25
	45.40

	MSC/PHD
	10
	18.18%

	Total
	55
	100%


Source: Research Survey (2025)
HYPOTHESIS 1
Ho₁: Budgeting does not significantly influence managerial control in manufacturing industries.
	Variables
	No of respondents
	Percentage of respondent

	Agreed
	45
	90%

	Disagreed
	5
	10%

	Indifference
	-
	-

	Total
	50
	100%


Source: Research Survey (2025)
Using the Chi-Square (x2) distribution method where
O= frequency or any value.
E= expected frequency of any value.
Also, in determining the degree of freedom (OF) note, E=0/2=5 0/2 search (assumed equal).
	O
	E
	O-E
	(O-E)2
	(O-E)2/E

	45
	25
	20
	400
	16

	5
	25
	20
	400
	16/32


	The level of significance is at 50% while is equal to 0.5 (C-2) (R-2) (C-2) (r-1) of= (2-1)/1 (2-1)/1=C=Column R=Row 99% level significance of one degree of freedom from Chi-Square distribution is that is 3.48 
Chi-Square value=32
White value table=32
(C-2)H1 should be accepted while H0 rejected. It therefore means that working capital management is of great importance.
HYPOTHESIS 2
Ho₂: Budgetary control problems do not significantly affect organizational performance.
	Response
	Frequency
	Percentage

	Male
	45
	90%

	Female
	5
	10%

	Total
	50
	100%


Using Chi-Square (x2)
	O
	E
	O-E
	(O-E)2
	(O-E)2/E

	45
	25
	20
	400
	16

	5
	25
	20
	400
	16/32



Table value=3.84
Chi-Square=32
i.e. 32>3.84
Accept Hi while Ho should be rejected it means that over/underinvestment in working capital can be detected and normalized
HYPOTHESIS 3
Ho₃: Budgetary control does not contribute to the achievement of organizational objectives.
	Response
	Frequency
	Percentage%

	20-25
	50
	100%

	25 above
	-
	-

	Total
	50
	100%


 Using value Chi-Square (x2)
	O
	E
	O-E
	(O-E)2
	(O-E)2/E

	45
	25
	20
	400
	16

	5
	25
	20
	400
	16/32


Table value=3.84
Chi-Square=32
Accept Hi and reject Ho that is there are some factors that are militating against effective management and control of working capital in some organization.
[bookmark: _Toc167194513][bookmark: _Toc170701832][bookmark: _Toc198960530]4.3	TESTING OF HYPOTHESIS
	In testing, the use of 50% level of significance will be applied. The hypothesis will be accepted or reject under the following conditions.
a. Reject the null hypothesis (Ho), if Chi-Square (x2) is less than 99.9% level or significance of one (Hi) degrees of freedom on the Chi-Square are distribution table is Chi-Square value 2 table value.
b. Accept the null hypothesis (Hi) of Chi-Square (x2) is greater than 90% level of significance. This means that alternative hypothesis will be accept (Hi) Chi-Square table value rejects H1 and accept H1.
VERIFICATION OF HYPOTHESIS
The responses of the employee obtain from the questionnaire and the descriptive and inferential statistics, computed that the employees are of the opinion.


[bookmark: _Toc170701833][bookmark: _Toc198960531]CHAPTER FIVE
[bookmark: _Toc198960532]5.0 SUMMARY, CONCLUSION, AND RECOMMENDATIONS
[bookmark: _Toc198960533]5.1 SUMMARY
The accounting system in public sector organizations plays a crucial role in ensuring transparency, accountability, and effective financial management. This study focuses on evaluating the accounting system at the Kwara State Teaching Service Commission (TESCOM), with an aim to assess its effectiveness, challenges, and areas for improvement. The study highlights the key components of the accounting system at TESCOM, including budgeting, financial reporting, and internal controls, and examines how they influence the organization’s ability to meet its financial objectives.
The findings reveal that while TESCOM has a functioning accounting system, it faces several challenges, including inadequate internal controls, insufficient staff training, and a lack of effective budgetary control. These issues hinder the accuracy, transparency, and reliability of financial information, which compromises decision-making processes and impacts overall organizational performance. Addressing these challenges requires improvements in accounting practices, enhanced staff capacity building, and stronger internal auditing mechanisms to ensure accountability and better service delivery.
[bookmark: _Toc198960534]5.2	CONCLUSION
The evaluation of the accounting system at Kwara State Teaching Service Commission (TESCOM) reveals that while there are mechanisms in place for financial management, the system is fraught with weaknesses that affect its overall effectiveness. The challenges identified, such as poor internal controls, lack of training, and inadequate monitoring of financial activities, undermine the reliability and accuracy of financial reports. These issues not only hinder effective decision-making but also reduce stakeholder trust in the organization's financial integrity.
Therefore, it is crucial to implement corrective measures that will strengthen the accounting system and promote transparency, efficiency, and accountability within TESCOM. This study underscores the importance of developing robust accounting frameworks and practices to ensure the sustainable growth of public sector organizations and the proper utilization of public funds.
[bookmark: _Toc198960535]5.3	RECOMMENDATIONS
Based on the findings of this study, several recommendations are proposed to enhance the accounting system at the Kwara State Teaching Service Commission (TESCOM) and improve its financial management practices:
1. Strengthening Internal Controls: There is a need for the development and implementation of more robust internal control systems to detect and prevent financial mismanagement and fraud. This will ensure that funds are utilized properly, and financial reports are accurate and reliable.
2. Improving Staff Training and Capacity Building: A key recommendation is to provide comprehensive training programs for TESCOM’s accounting staff, focusing on modern accounting techniques, financial reporting standards, and ethical practices. This will enhance the staff’s capability to manage the accounting system effectively.
3. Enhancing Budgetary Control Mechanisms: TESCOM should implement stricter budgetary controls to ensure that financial resources are allocated and used in line with organizational priorities. Regular budget reviews and monitoring should be conducted to track the actual performance against the budget.
4. Strengthening Regulatory Oversight: External audits and regular inspections by relevant regulatory bodies should be increased to ensure compliance with accounting standards and public financial management regulations.
5. Promoting Transparency and Accountability: Establishing clear financial reporting standards and making financial information publicly available can enhance transparency. Additionally, fostering a culture of accountability within the organization will improve trust among stakeholders.
By implementing these recommendations, TESCOM can significantly enhance its accounting system, leading to more efficient financial management, improved decision-making, and greater public trust in the organization’s financial practices.
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