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ABSTRACT
This study examines the effectiveness of internal audit in achieving organizational objectives within selected public sector organizations in Ilorin metropolis. The research explores how internal audit systems contribute to financial control, fraud detection, and overall performance in the public sector. A descriptive survey research design was adopted, utilizing structured questionnaires as the primary instrument for data collection. A total of 20 respondents from various departments were sampled to provide insights into the role and challenges of internal audit practices. Data analysis involved both descriptive and inferential statistical techniques, including frequency distribution and mean calculations, to evaluate the extent to which internal audit influences accountability and resource management. The findings reveal that while internal audit mechanisms are generally present, their effectiveness is often hindered by issues such as lack of independence, inadequate professional competency, and weak internal control systems. A significant proportion of respondents indicated that internal audit has a substantial impact on preventing fraud and improving transparency. However, constraints such as limited access to relevant information, insufficient training, and poor implementation of audit recommendations were identified as major barriers to effective auditing. The study also found that strong internal controls and an independent audit function significantly enhance organizational performance and governance. The research concludes that internal audit plays a critical role in promoting accountability, safeguarding organizational assets, and ensuring compliance with established policies and procedures. Based on the findings, it is recommended that public sector organizations strengthen internal audit frameworks by enhancing auditor independence, investing in continuous professional development, and adopting robust internal control systems. Future studies could explore the comparative effectiveness of internal audit functions across different sectors and regions to provide broader insights into audit practices in Nigeria’s public institutions.
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CHAPTER ONE
INTRODUCTION
1.1. Background of the Study 
Mismanagement of resources and poor service delivery have been noted as problems in the Nigerian public sector, prompting requests for solutions (Agba, Stephen & Nnamani, 2022). This is set against the backdrop of numerous departments, such as controls and monitoring units, that have been established at the institutions in order to ensure effective service delivery and sensible resource management. However, conventional control systems have been found to be ineffective, necessitating the development of new methods for ensuring internal controls. The creation of a functional internal audit with functions that align with internal best practices has previously been advocated (Mackie, 2021; Boyle, 2021). In an effort to head to the call, successive governments in Nigeria have embraced the need for regulation rather than the implementation of functional internal audit that enables problems be identified from the beginning and nipped in the bud. This has led to continued poor performance of public sector organisaitons especially in Nigeria. It is useful however at this point to distinguish between audit and other forms of regulation and inspection. 
Public audit covers practically every public sector organization and is rather broad in scope, spanning from accounting certification to investigations of economy, efficiency, and effectiveness. The audit function, as well as the format in which audit results are communicated, tend to reinforce the traditional line of public sector accountability, which is employed to hold elected officials accountable but does not truly hold them accountable. People are seeking to know what their government plans to do and what it has actually accomplished, as Rafui and Oyedokun (2021) found, as democratization and concerns about corruption grow. In other words, the public wants audit reports in order to see how people entrusted with public resources are performing. 
As a result, proper audit especially at the internal level has a role to play in promoting accountability and ensuring the best use of public money towards service delivery and efficiency in management. Effective audit promotes credibility to the information reported by or obtained from management through objectively acquiring and evaluating supporting evidence (Rafiu & Oyedokun, 2021). Akpata (2021) and Sabari, (2021) classify audit into four: private, statutory, management and internal audit, even though all the types of audit focus on regulations, which lead to control of expenditure or revenue. Millichamp (2022) defines internal auditing as “an independent appraisal function within an organisation for the review of system of control and the quality of performance as a service to the organisation.
As asserted by Agba, Stephen & Nnamani, (2022), public sector organisation in Nigeria have been characterized by bazaar mentality, poor accounting systems, lack of internal controls, unavailability of reliable data required for planning, over-politicization, inadequate finance and poor revenue collection, greed, unnecessary government interference, lack of direction and corruption amongst others which have ultimately hampered service delivery (Agba et al, 2022). In other words, with the precarious situation of public sectors in Nigeria, service delivery in terms of infrastructure, people empowerment as well as overall impact on the stakeholders could be regarded as non-existence. This is especially true when compared to the resources at the disposal of these organisations as successive governments have always made budgetary allocations to the organizations yet commensurate returns could be achieved in terms of service delivery.


1.2. Statement of the Problem 
Internal audit departments in government agencies are frequently neglected or eliminated over time. Internal auditors are rare in government organizations, and those that do exist are merely figureheads. The purpose of this study, Evaluation of internal audit effectiveness as a tool for enhancing public sector management, is to see if there is a substantial association between Internal Audit and public sector management, for example (Jill 2021; Schwartz, Dunfee, & Kline) (2022). This has necessitated this research to determine the role of internal audit in effective management control in the Nigerian public sector. If these perceived thoughts lead to the formulation of the problem: 
1) Internal audit can be more independence in government establishments just like its private counterpart to improve public sector management
2)  Internal Audit can be more instrumental to achieving effective management of funds in the public sector.
1.3 Research Questions
The study is anchored on the following questions in order to achieve the set objectives.
i. To what extent is the internal audit system in public sector organizations independent? 
ii. How effective is internal auditing in protecting the assets of public sector organizations? 
iii. Does the public sector or business have effective controls to prevent violations of internal audit procedures? 


1.4 Research of Objectives 
The objective of the study is to evaluate the effectiveness of internal audit as an instrument for improving public sector management however, the specific objectives are:
i. Examine the public sector's internal audit system's independence. 
ii. Determine whether internal audit procedures are successful in protecting public sector assets. 
iii. Determine whether adequate controls exist in the public sector to prevent violations of internal audit procedures. 
1.5. Research Hypothesis
Three research hypothesis which are stated in the null form are formulated based on the objectives of the study and the research questions
Hypothesis one:
Ho: Internal audit systems are not significantly independent in the public sector organisations.
Hypothesis two:
Ho: internal audit procedures are not significantly effective to protect assets of the organisation.
Hypothesis three 
There is no significant adequate control to curb violation on internal audit procedure 

1.6. Significance of the Study 
The significance of the study is the provision of knowledge and skills to researcher and gain skills of doing research and come to know the relationship between the variables (internal audit) which is under the study.
This study examines the effectiveness of internal audit;it also looks into how internal audit can be instrumental to improving public sector management and provides solutions to those identified problems. Hence, this attempt was done in order to get deep understanding regarding how internal audit is to be put into real practice and bringing out something unique so as to bring out effective government account that can be rely upon. 
1.7. Scope of the Study 
As the study is cantered on the effectiveness of the internal audit in selected public sectors within Ilorin metropolis, the research covers audit and account department in the selected parastatals in other to ascertain whether auditing has an effect in the public sector. The study does not cover other organizations particularly the private organizations.
1.8.      Limitation of the Study 
The limitation of this study revolved around the accessibility of material needed for this study, time and the finance required for the study.
1.9. Definition of Terms
The following terms have been used in the course of this research work and as such need to be explained. They were as stated below. 
Internal Control: It has been defined by the Auditing planning committee (APC) IN Uk as “the whole system of control financial and otherwise established by management in order to carry out the business of the enterprise in an orderly and efficient manner to safeguard the assets and secure as far as possible, the competence and accuracy of records, the prevention and detection of errors and fraud in accordance with the final preparation of financial statement.”
Control: Is an exercise performed in the present to achieve a plan drawn up for the future.
Management: It is defined as the process of planning, organizing co-ordinating and controlling the activities of an organization. It is seen as a group of people who monitor and control the organization activities towards the achievement of the organization objectives.
Audit: This comes from a Latin word “AUDIRE” meaning to hear in other words it means official examination of account and records.


CHAPTER TWO
LITERATURE REVIEW
2.1.	Conceptual Analysis
2.1.1.	Concept of Internal Audit 
In general, auditing is an independent study of financial accounts and the expression of an opinion on them by an appointed auditor, in line with his terms of engagement and legislative laws and professional qualifications (Mainoma, 20021; Dandago, 2022). It also necessitates a thorough examination and assessment of transaction procedures, activities, and results as shown in financial statements (Anichebe, 2022). The auditor is responsible for this task, and he or she must have the necessary qualifications and expertise. Audit is divided into four categories by Akpata and Sabari (2022). Private, statutory, management, and internal audit are the four types. Although all the types of audit focus on regulations, which lead to control of expenditure or revenue, each are applied in specific situations in order to achieve its intended purpose. Internal Audit on its own has attracted several definition from several scholars and authors both from the academic and industry. 
Internal auditing, according to Millichamp (2020), is "an independent assessment role within an organization for the review of system of control and performance quality as a service to the organization." 
Internal audit, according to Unegbu and Obi (2021), is a component of an organization's internal control system that ensures adherence to specified work procedures and serves as a tool for management to ensure smooth administration, control, cost minimization, capacity utilization, and maximum benefit derivation. Furthermore, both Adeniji (2021) and Tijjana (2021) regard internal auditing as a review of the company's numerous activities and records by people particularly selected for the task.  By measuring and evaluating the effectiveness of organizational controls, internal auditing, itself, is an important managerial structure and the general rules of the business (Onatuya & Aniefor, 2022). Generally, internal auditors are concerned with the entire range of an organization’s internal controls that includes operational, financial, and compliance controls (Simmons, 2022). Contemporary internal controls and well-functioning internal audit systems are meant to deliver key assurances to all stakeholders against corruption, waste, and inefficiencies in public services. In the absence of a control system with internal audit as a safeguard for checking efficiency and effectiveness of that system, public sector organisation remain vulnerable to waste, corruption, and inefficiencies (Onatuya & Aniefor, 2022). 
Performance could be improved and service delivery could be achieved if these potential inefficiencies are recognized and managed. Whatever the case may be, the internal audit function's purpose should be to bring value to an organization's operations and control structure. An effective and efficient audit of finances guarantees that an organization's actions are properly reported (Okezie, 2021). Internal auditing guarantees that funds are spent according to the terms under which they were appropriated and that accounts are properly prepared (Johnson, 2021). It gives governments and other interested parties a valuable tool for determining how well a public organization has delivered on-time and on-budget services. 
Therefore, internal audit is “a well-defined activity and a recognized profession” (Manasseh, 2022; International control standards committee (ICSC, 2022)) that is performed by professionals who determine whether the organization’s decision making is sound and effective. The elements of effective internal audit comprises; auditor independence, good working relationship, proper staffing and training, exercising due care, evaluation of internal control systems, proper reporting and follow-ups, among others (ICSC, 2022).

2.1.2. Internal Audit function, objectives and scope
The scope and objective of internal audit depends largely upon the responsibilities assigned to the internal auditor by the management, the size and structure of the enterprise and the skills and experience of the internal auditor. The common areas covered by internal auditing includes reviewing the internal control system with a view to determining its adequacy and effectiveness, reviewing compliance with government regulations and accounting rules and standards, checking compliance with policies and procedures, safeguarding the asset of the organisation so as to prevent and detect errors (Mainoma,2020; Sani,2021). Others are frauds and theft, appraising the effectiveness and efficiency in the use of resources, ensuring that the goals and objectives of the organization are attained, making recommendations on improvement in the operation of the organisation, acting as in-house consultant on control matters (Millichamp, 2020).
2.1.3. Overview of internal Audit activities in public sector organisation
The nature and position of the internal audit department in government differs from one country to another (Mizrahi & Ness-Weisman, 2020). The law requires that an internal audit department or unit be established in each government office in Nigeria, and shall be headed by an experienced or/and a qualified accountant in order to provide a complete and continuous audit of the accounts, and records of all receipts and expenses (Aruwa, 2020). Additionally, internal auditors of every office should be accountable to the accounting officer and Auditor General of the state on the real situation in terms of conformity with the standards of the audit work and also the internal auditor shall issue special reports, where necessary, if he is of the views that the Auditor General (State) concerned is needed (Barkan, Gboyega & Stevens, 2021). By its structure, the internal audit is a service department and as such, it is essential that it should not be connected to finance and account unit and ideally the head of internal audit should belong to top management (Aguolu, 2020; Belay, 2019). However, governments’ ministries and departments should periodically measure their internal audit function to ensure that it is operating in accordance with best practice and principles (Glance, 2019). Thus, the motives behind the establishment of internal audit unit, as already noted, as to include to promote accuracy and reliability in accounting and operating data; safeguarding government resources in order to prevent resources embezzlement and fraud, also to determine the extent of compliance with relevant government laws, policies and procedure established within the various department as well as ensuring proper and judicious resources utilization (Sani, 2020; Mainoma, 2022). 
The Nigerian Standard on Auditing (NSA) concerned with the professional pronouncement on the auditor’s responsibilities relating to accounting issues and related to disclosures in an audit of financial statements as well as the review of organizational operation by an auditor. Internal auditors are uniquely placed in organizations with the view to examine and evaluate the systems used in different parts of organization and to make recommendations for improvement (Payne, 2021). Therefore, the status of internal audit in the public sector should be improving from the current situation to meet international standard so as to improve the performance of public sector organisations and to ensure the achievement of set objectives (Payne, 2021). Unfortunately, the internal audit functions in most government offices and organisations have not been effective due to neglect on the part of the government at both Federal and State levels (Belay, 2020). All past policies by government geared towards repositioning the internal audit profession had not been matched with appropriate actions (Aguolu, 2020). This is probably why there have been high rate of corruption at all levels – federal, state and local councils and their parastatals.
2.1.4. Implications of Ineffective Internal Audit functions in the Public Sector
The dramatic collapse of the global stock markets and subsequent economic crises with its impacts, which accompanied it, resulted in a sharp concentration in both public and private sector in Nigeria (Azubike, 2022). For an economic development of any public sector to be put correctly as well as guard the pattern of its revenue and expenditure, a proper record of the expenditure items must be kept. This way, effectiveness in the auditing system can be reinforced. The internal audit function is meant for internal consumption with varying socio-economic benefits. An effective internal audit function in any government office can guarantee reliability of accounting data and protection against fraud (Azubike,2022). The economic implications of an ineffective auditing system in the management of government offices are the negative aspects of the positive development of the auditing system such as:(i) Inability to plan effectively due to the availability of unconfirmed financial operations of the organization in past years.(ii) Inability to make effective financial decision.(iii) Inadequacy of information about the assets of the organization.(iv) Difficulties in controlling the financial operations of the organization.(v) There is the possibility of the emergence of fraud.
2.1.5. Challenges of Internal audit function in the public sector
Reasons for ineffectiveness of internal auditing in the public sector management generally, according to Woolf (2021), are as follows:
1) Lack of Audit Manual: The absence of standard internal audit manual and detailed audit work plan will affect the quality of audit work particularly for internal auditors who are either non-accountants or non qualified accountants.
2) Lack of Growth Prospect: Most internal auditors who are professionally qualified accountants have been prevented from ascending to levels that are equivalent to those held by their professional colleagues in the finance/accounts department. This gives such colleagues in the accounts department an advantage and a feeling of superiority to the internal auditor hence they stifle with imparity the process of information flow to the auditor and makes available only things they want the internal auditor to see.
Inadequate number of Qualified Personnel: The government sector is punctuated with numerical shortages of qualified personnel and staff with deficiencies in professional knowledge and skills. This is prevalent in the local councils and most of the people and not willing to work in the councils especially those in the rural areas. This has posed a great challenge in recruiting audit staff. Furthermore, a constant complaint in the public sector is that internal audit department is too under staffed and under resourced (Onatuya & Aniefor, 2022), with this situation internal audit function becomes ineffective and, thus leaving accountability in most offices in the sector in serious doubt.
4) Faulty Reporting Structure and Professional Independence: The internal auditor used to be a unit of the accounts department in the past but to ensure a level of independence, they were made to report directly to the Chief Executive. The change however negatively impacted on Public sectors as most Chief Executives are political office holders, having no permanent interests and leading to non-commitment to internal audit reports. To address these shortcomings however, audit committees are instituted so as to ensure that independence is achieved as required by the law. According to Steward & Subramaniam (2022) it is argued that an audit committee is able to set a 'tone' that enables internal audit to have a certain degree of influence in the organisation. As such, an effective audit committee is seen to play a critical role in supporting the internal auditor's position and strengthening internal audit independence. This implies that with an ineffective audit committee, the internal audit might face the challenge of strengthening its independence (Pule Pule, 2021).
5) Poor funding and low benefits (Privileges of Office): The lack of adequate remuneration and pre-requisites of office has made some internal auditors to compromise their positions in favour of fraudsters, and thus fraudulent activities abound.
6) Hazards of Office: Another factor, which impairs internal audit efficiency, is the hazards that stare the honest and principled internal auditor in the face. For instance, there are reported cases of assassinations, burglary, spiritual attack and acid attacks on the lives and property of internal auditors. The general awareness all over the world for the need to pay more attention to the improvement in accountability and management of organisations in the public sector is on the increase. 
However looking at the peculiar case of Nigerian public sector, Egbunike & Egbunike (2022) highlighted the challenges of internal audit functions in the public sector as follows:
i). Faulty structure of the internal audit function which has hampered the independence of internal auditors in the performance of their duties.
ii). Non access to vital documents needed to carry out their functions: Internal auditors are most times not granted access to vital accounting records necessary for an objective performance of their duties.
iii). Problems of the domineering presence of the executive which also has hampered the independence of internal auditors in public sector entities.
iv). Non compliance to internal controls measures by the senior management team of the organizations. As observed by Egbunike & Egbunike (2022), the stipulated procedures for payment, purchases and awards are most times not complied with by senior managerial personnel of the public sector entities in Nigeria and this has hampered effective internal audit functions.
v). Non willingness of officers who authorise payments and transactions to submit such records regularly and willingly for verification by the internal auditor.
vi). Not being allowed to freely and independently report to an independent officer for necessary action where lapses and controls issues are identified.
vii).The presence of overlap of function which also hinders the effectiveness and efficiency of internal auditors function in public sector entities.
viii). The nature of distribution of tasks and responsibilities (improper segregation of duties) has posed a serious problem to auditors in Government ministries, parastatals, or agencies.
From the foregoing, there exist a myriad of challenges that affects the functions of the internal auditor in Nigeria public sector. In order to ensure easy and effective tackling of the problems, these challenges as identified are categorized in three areas by this study viz:
1) Administrative challenges;
2) Compliance challenges
3) Political challenges
· Faulty structure of the internal audit function which has hampered the independence of internal auditors in the performance of their duties.
· Non access to vital documents needed to carry out their functions. In order words, internal auditors are most times not granted access to vital accounting records necessary for an objective performance of their duties.
· Not being allowed to freely and independently report to an independent officer for necessary action where lapses and controls issues are identified.
· The nature of distribution of tasks and responsibilities (improper segregation of duties) which has posed serious problem to auditors in Government ministries, parastatals, or agencies.
· Non availability of modern facilities and equipment for carrying out assigned duties
Political Challenges. These challenges are those which are orchestrated by some political influence either via appointment or order of reporting as well as control that has led to the existence of such problems. These include amongst others:
· Problems of the domineering presence of the executive which also hampers the independence of internal auditors in public sector entities.
· The presence of overlap of function which also hinders the effectiveness and efficiency of internal auditors function in public sector entities.
· Lack of continuity of programs due to change of government or change of governance
Compliance Challenges
· Non-compliance to internal controls measures by the senior management team of the organizations.
· Non willingness of officers who authorised payments and transactions to submit such records regularly and willingly for verification by the internal auditor.
· Non-compliance with set rules and regulations of public fund management
2.2.	Theoretical Review 
Because of their significance in the examination of internal audit functions accountability and performance in public sector organizations, this research uses the Agency theory and the Policeman's theory as its fundamental theoretical framework. 
2.2.1. Policeman Theory of auditing
This auditing theory is solely based on arithmetic correctness and the prevention and detection of fraud. This approach enables auditors to detect and prevent fraud and errors in businesses. In other words, according to this notion, the auditor must function as a police officer, watching, safeguarding, and protecting organizational resources so that all stakeholders gain. It is believed that there has been a shift in audit paradigm from the 1940s to the present, exacerbated by recent financial statement frauds such as those at Societe Generale, Satyam, Ahold, Enron, and others. (Egbunike & Egbunike 2022), consequently there is an increasing debate on the responsibility of the auditor both at the internal and external level to detect and disclose fraud, thus the auditor must “Police” the organizations at all times.
2.2. 2. Agency Theory
One of the most used theories in explaining the concept of auditing is the Agency theory. Adams (2021) has it that Agency theory is extensively employed in the accounting literature to explain and predict the appointment and performance of external auditors. Agency theory is used to explain the relationship between activities of external and internal auditors. Furthermore the theory is useful for highlighting the internal auditor functions in both private and public organization (Ironkwe & Ordu, 2021). Agency theory has it that Auditors acts as agents to their principals of which they have an obligation to act as to protect the interest of their principals. In other words, according to Agency theory, auditors acts as agents to their principals and more often than not, they act as to protect the interest of those that appointed them. This is particularly true with the public sectors organisations, the managers as well as the political appointees are the agents of the people, the stakeholders needs them to act to protect the interest as well as the resources of the stakeholders. 
Adams (2021) further opines that that agency theory not only helps to explain and predict the existence of internal audit but that it also helps to explain the role and responsibilities assigned to internal auditors by the organization, and that agency theory predicts how the internal audit function is likely to be affected by organizational change. This is particularly true with the public sectors entities. The managers as well as the political appointees are the agents of the people, the stakeholders as such needs to act to protect the interest as well as the resources of the stakeholders. They need to be accountable to the stakeholders; if this happens then they would have acted in the interest of their stakeholders.
2.3. Empirical Review
Olaoye and Adebayo (2021) investigated the influence of internal audit practices on the performance of selected government agencies in southwestern Nigeria. The findings revealed that effective internal auditing significantly enhanced operational transparency and accountability. The research employed both qualitative interviews and structured questionnaires across five public parastatals, including state-owned media agencies. Results indicated that internal auditors contributed to fraud prevention by ensuring compliance with financial procedures. Furthermore, the study showed that internal audit recommendations were rarely fully implemented due to political interference and poor management support. Despite this, performance metrics like timely service delivery and budget utilization improved when internal audits were taken seriously. The researchers concluded that a strong internal audit unit is a key driver of performance in public-sector organizations.
Ahmed and Yusuf (2020) conducted an empirical assessment of the role of internal audit in enhancing the efficiency of public broadcasting services in northern Nigeria. The study centered on parastatals such as state radio and television corporations. Using regression analysis, the researchers found a positive correlation between the frequency of internal audits and improved financial discipline. Their findings revealed that internal auditors not only monitored spending but also played a role in identifying redundant staff roles and misallocation of resources. In organizations where audit committees acted independently, overall service quality and employee accountability were noticeably higher. However, the research also highlighted that many auditors lacked adequate training, which reduced audit effectiveness. The study emphasized that regular training and operational autonomy of internal auditors are vital to improving parastatal performance.
Dele (2021) conducted research on the efficiency of internal audit as a method of internal and financial control in Nigerian local governments. It was collected via questionnaires, and data was analyzed using simple statistical techniques such as frequency distribution and percentages. Lack of independence, understaffing, insufficient internal control, noncompliance with general audit standards; poor remuneration, lack of transparency, lack of competent staff, and other issues plagued the understudied local administration. Internal audit in local government should be free of political and administrative involvement, according to the report, and auditors should be fairly compensated so that they can perform their tasks efficiently. 
Talbot (2022) investigated the impact of regular and effective Audit on efficient management of resources in the Local Governments Areas (LGAs) in Rivers State. Using data from 366 staff of internal audit and accounts department drawn from the 23 local government of Rivers state, gathered with the aid of questionnaire and the study was conducted. Data were analysed with multiple regression analysis and Pearson’s Correlation Coefficient analysis with the aid of Statistical package for social sciences (SPSS) software. The study revealed that regular and effective Audit (External and Internal Audit) in LGAs significantly encourages effective management of LGA resources in terms of prudential financial management, human resources management and promotion of adequate service delivery to stakeholders. The study therefore recommends amongst others that, management of local government councils must ensure that they put in place adequate internal controls by ensuring that separation of duties is in existence so as to reduce interference and possible overlap of duties especially regarding resource management and controls.
Egbunike and Egbunike (2022) investigated the challenges faced by internal auditors in public sector auditing in South-Eastern Nigeria. The methodology used for data collection was survey and questionnaires. The study's participants were accountants and auditors working in the offices of the state's Accountant-General and Auditor-General. The Independent Samples Mann-Whitney U Test was used to analyze the data. Internal auditors of public sector firms face a problem in maintaining independence and adhering to established laws and regulations of public fund management, according to the findings of the study. Internal auditor independence in public institutions should be enshrined, according to the report. 
2.4 Gap In Literature
Internal audit and control systems in public sectors have received a lot of study attention, based on various empirical studies, but there hasn't been much focus on the effectiveness of internal audit independence. Given the lack of empirical evidence on effective internal audit independence as it relates to public sector accountability in general, it is clear that a research gap exists, and that additional research is needed to determine the impact of internal audit independence in organizations and the public sector as a whole. 



CHAPTER THREE
RESEARCH METHODOLOGY
3.0 Introduction
Research is an organized investigation that use universally accepted scientific methodology to solve problems and generate new information. A systematic approach to solving a research topic is known as research methodology. The study findings are observed, classified, and interpreted using a systematic methodology. The methodology of the study, the study's population, sampling techniques and sample size, data gathering methods, and data analysis methods are all covered in this section Kothari (2022), 
3.1 Research Design
The descriptive survey research design will be used in this study, which entails collecting data via a self-designed questionnaire. Primary data will be used in the survey study design to examine the impact of internal control on local government monitoring of public funds and performance. The design was chosen because it allows the researcher to collect data without affecting any of the study's variables. The design also ensures that all responders have an equal probability of participating in the survey. 
3.2 Population of Study
A study population, according to Ngechu (2021), is a well-defined or specified collection of people, items, households, firms, services, elements, or events that are being examined. As a result, the population had to meet particular criteria that the researcher was looking for, and it had to be homogeneous. The participants in this study were employees of the Auditor General's Office in Ilorin. The study's genuine population is 30 inspection and auditing personnel. According to Balley (2022), if the population is under 50, you must study everyone; therefore, for this study, everyone will be studied and no sample size is required. 
3.3.	 Sources of Data Collection
Basically, the source of data collection used in this study is primary and secondary. The primary source involves the use of questionnaire. The secondary source is by means of research into journals, published work in the library as well as newspaper articles. The researcher adopted questionnaire in collecting relevant information for the study. The questions asked in the questionnaire were accompanied by multiple choice answers from which the respondents were asked to pick one. The main reason for using this method of collecting data is to enable the researcher believe that this method will provide the necessary information as well as the ease with which the method will facilitate data collection. This will ensure balance and comprehensive information reliable enough for conclusion to be drawn.
3.4 Research Instrument
The research instrument used as main source of information for this research work titled an assessment of internal audit in the achievement of organization’s objectives was structured questionnaire based on a five point psychometric Likert scale.
According to Olorunfemi (2022), questionnaire is a sequence of questions designed to collect data on a specified subject, usually from respondents.
The researcher made use of 30 questionnaires which was distributed to the staffs of Auditor general office, Kwara State. The questionnaires were in two (2) sections:
1. Section 1: This contain the respondents’ bio-data i.e. general information about the respondents and respondents’ organization seeking the demographic characteristics of the respondents.
2. Section 2: This  deals with questions that are directly related to the variable factors stated objectives i.e. questions and hypotheses for the purpose of this research work eliciting suggestions for managing financial information.
The data collection adopted the closed ended structured questionnaire. The statement was phrased with a possible response continuum based on a 5 point psychometric Likert Scale questionnaire;
5		-	Strongly Agreed (SA)
4		-	Agreed (A)
3		-	Indifference (I)
2		-	Disagreed (D)
1              -         Strongly Disagreed (SD)
3.4.1 Procedure For Administration Of Research Instrument
The set of questionnaires were personally administered by the researcher. The respondents were asked not to indicate their names on the questionnaires so as to make the responses anonymous. The researcher interpreted all aspects of the questionnaire to the respondents. The respondents were assured of confidentiality of information to be supplied. 
3.4.2 Validity Of The Instrument
Nworgu (2021) contended that after the items in a questionnaire have been written, it is mandatory to subject the questionnaire to validation process.
He maintained that in this way the items can be reviewed in terms of their clarity, the appropriateness of the language and expressions, the suitability of each item with references to the research question. It is expected to answer the adequacy of the quantity of items in the questionnaire.
In respect of this he says; after the items have been written, the next crucial step is to subject the questionnaire to a validation process. This is an extremely important exercise that cannot be skipped in the development of an instrument.
The questionnaires were being validated by the investigator’s project supervisor and some of his colleagues. Each of them was given a copy of questionnaire for critical review and were finally ratified and approved by the investigator’s   project supervisor.
Although, the responses of the respondents may be bias, the questionnaire would still be able to capture the needed information based on the respondents’ opinion. To allow for the elements of bias that may be contained in the responses, 1% level of significance would be allowed in the data testing. This will take care of error, bias etc. that may be in the data collected.
3.4.3 Reliability of The Instrument
Reliability is referred to as the degree to which the instrument consistently measures what it intends to measure (Ojo, 2022). The responds to this research study indicated that the questionnaire was well structured to achieve the purpose of the research thereby meeting the test of reliability. The reliability of the research instrument would be tested through test-re-test reliability. In this method the same measuring instruments is used to take separate measurement on the same research population or sample at different times. The higher the correlation between the two measurements, the higher the reliability of the measuring instruments.


3.5. Data Analysis and Presentation
Data will be analyzed using Statistical Package for Social Sciences (SPSS Version 20.0) program. Both quantitative analysis and regression analysis was used as data analysis technique. The data collected was run through various models so as to clearly bring out the effect internal audit on financial performance of commercial banks. Logit model was used to analyze the regression equation. The focus of this study is the link between internal audit and performance of commercial banks. The study measured performance through profitability of the banks. The set of independent variables includes internal audit standards, independence of internal audit, professional competency of internal audit and internal control in the bank.
3.6 1 Conceptual Model
The following conceptual model was adopted in the study where Performance is a function of internal audit standards (IAS), independence of internal audit (IIA), professional competency (PC) and internal control in the bank (IC):
PERFit = f (IAS, IIA, PC, ICIT)………..……………………………………..………………….(1)
Where
PERF = financial performance
IAS = Internal Audit Standards
IIA = Independence of Internal Audit
PC = Professional Competency
IC = Internal Controls
3.7 Limitation of Methodology
The study would be carried out with the intention of assessing the effect of internal control on local government. This does not imply that the methodology is not with its constraints. A major constraint arises due to the heavy dependence place on the questionnaire as well as the inherent limitations of the statistical techniques used. 


CHAPTER FOUR
PRESENTATION, ANALYSIS AND INTERPRETATION OF DATA
4.1	Introduction 
This chapter discusses the interpretation and presentation of the findings obtained from the field. Descriptive and inferential statistics have been used to discuss the findings of the study. The study targeted a sample size of 30 respondents from which 20 filled in and returned the questionnaires making a response rate of 67%. This response rate was satisfactory to make conclusions for the study.
4.2 Data Presentation
4.2.1 Demographic Information
Table 1: Gender of the Respondent

	Gender
	Frequency
	Percentage

	
	
	

	Male
	15
	75

	
	
	

	Female
	5
	25

	
	
	

	Total
	20
	100

	
	
	


Source: Research survey, 2025
The purpose of the study was to determine the respondent's gender, hence the respondent was asked to specify their gender. The study discovered that 75 percent of the respondents were males, while 25% were females, indicating that both genders were represented in the study and that the findings were not biased by gender. 
Table 2: Age Distribution
	Age bracket
	Frequency
	Percentage

	
	
	

	25 to 34 years
	9
	45

	
	
	

	35 to 44 years
	6
	30

	
	
	

	45 to 50 years
	3
	15

	
	
	

	51 years and above
	2
	10

	
	
	

	Total
	20
	100

	
	
	


Source: Research survey, 2025
According to the data, 45 percent of the respondents were aged between 25 and 34 years, 30 percent of the respondents were aged between 35 and 44 years, 15 percent of the respondents were aged between 45 and 50 years, and ten percent of the respondents were aged beyond 51 years. This indicates that the age of the responders was very evenly dispersed. 
Table 3: Level of Education
	Level of Education
	Frequency
	Percentage

	Postgraduate
	2
	10

	Masters
	4
	20

	Degree
	8
	40

	Diploma
	6
	30

	Total
	20
	100


Source: Research survey, 2025
The study requested the respondent to indicate their highest level of education. from the findings It was established that 40% of the respondent indicated their highest level as degree, 30% of the respondent indicated their highest level as college diploma,20% of the respondents indicated their highest level of education as masters, whereas 10 % of the respondents indicated their highest level as post graduate ,. This is an indication that most of the respondents focused in this study had university degrees as their highest level of education.


Table 4: Period of Service
	Years of service
	Frequency
	Percentage

	Less than 2 years
	2
	10

	2 to 5 years
	6
	30

	6 to 10 Years
	7
	35

	More than 10
	5
	25

	Total
	20
	100


Source: Research survey, 2025
The study requested respondent to indicate the number of years they had served for. From the findings the study established that 35 % of the respondents had worked for a period of raging 6 to 10 years 30% of the respondent indicated that they had worked for a period raging between 2 to 5 years 25% of the respondents had served for more than 10 years, and finally 10 % of the respondents indicated to had worked for a period of less than 2 years, this implies that majority of the respondents had served for a considerable period which indicates that most of the respondents had vast knowledge which could be relied upon by this study.
4.1.2.	Test of Reliability
Table 4.1.
	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.749
	12


Source: Research survey, 2025
The table above shows clearly that our data is very reliable since the norm for Cronbach’s Alpha for reliability test is 0.7 and the result given was 0.749, this simply means that our data is reliable. 


4.2.2 Professional Competence
Table 5: Extent to which professional competence affects financial performance.
	
	Frequency
	Percentage

	Very great extent
	4
	20

	Great extent
	14
	70

	Moderate extent
	2
	10

	Total
	20
	100


Source: Research survey, 2025
The study sought to establish the extent to which professional competence of internal auditor affect financial performance of commercial banks in Nigeria. From the findings 70% indicated o agreat extent, 20% of the respondents indicated to a very great extent whereas 10% of the respondents indicated to a moderate extent. This implies that professional competence of internal auditor affects financial performance of commercial banks in Nigeria to a great extent.
4.3.	Presentation of Statistical Data
Table 6: Effects of Professional Competence of Internal Auditor and Financial
Performance
	Statement
	
	
	
	
	Strongly disagree
	
	

	
	Strongly agree
	agree
	Neutral
	disagree
	
	Mean
	Std deviation

	Fraud  detection,  and  fraudulent  activities  are inherently unpredictable and difficult to detect and they affect the performance of the bank
	8
	9
	2
	1
	0
	1.40
	0.21

	In commercial banks frauds are identified by the internal audit function
	12
	4
	3
	1
	0
	1.05
	0.24

	Measures that can enhance the efficacy of auditors are important for effective fraud detection
	11
	8
	0
	1
	0
	1.00
	0.26

	conscientiousness correlates with task performance just as strongly as cognitive ability
	10
	5
	2
	3
	0
	1.40
	0.19

	The  auditors in my organization are  qualified to undertake audit function
	6
	10
	4
	0
	0
	1.60
	0.21


Source: Research survey, 2025
The study sought to establish the level at which respondents agreed or disagreed with the above statements relating to professional competence of internal auditor and performance of commercial banks in Nigeria, from the findings the study established that majority of the respondents strongly agreed that measures that can enhance the efficacy of auditors are important for effective fraud detection as shown by mean of 1.00, in commercial banks frauds are identified by the internal audit function as shown by mean of 1.05 , fraud detection and fraudulent activities are inherently unpredictable and difficult to detect and they affect the performance of the bank, conscientiousness correlates with task performance just as strongly as cognitive ability as shown by a mean of 1.40 in each case, finally others agreed that the auditors in the organization are qualified to undertake audit function as shown by a mean of 1.60.
4.2.3 Internal Controls
Table 7: Extent to Which Internal Controls Affect Financial Performance of
Deposit Money Banks
	
	Frequency
	Percentage

	Very great extent
	6
	30

	Great extent
	11
	55

	Moderate extent
	3
	15

	Total
	20
	100


Source: Research survey, 2025

The study sought to establish the extent to which internal controls affect financial performance of commercial banks in Nigeria. From the findings 55% indicated o a great extent, 30% of the respondents indicated to a very great extent whereas 15% of the respondents indicated to a moderate extent. This implies that internal controls affect performance of Public sector to a great extent.
Table 8: Effects of Internal Controls on Financial Performance of Commercial Banks in Nigeria
	Statement
	
	
	
	
	
	
	
	Strongly disagree
	
	

	
	
	
	
	Strongly agree
	agree
	Neutral
	disagree
	
	Mean
	Std deviation

	Controls
	audits
	in
	the
	11
	4
	5
	0
	0
	1.15
	0.23

	organization have features built
	
	
	
	
	
	
	

	into   them   to   ensure   that
	
	
	
	
	
	
	

	fraudulent
	transactions
	are
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	flagged  or  made  difficult  to
	
	
	
	
	
	
	

	Transact
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	Intentional
	errors
	are
	7
	10
	3
	0
	0
	1.45
	0.22

	concentrated
	in  relatively
	few
	
	
	
	
	
	
	

	audits   and   these   are   fairly
	
	
	
	
	
	
	

	predictable by industry
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	The  lack  of  segregation  of
	5
	10
	2
	3
	0
	1.90
	0.19

	Accounting
	and
	Custodian
	
	
	
	
	
	
	

	Functions
	hinders    fraud
	
	
	
	
	
	
	

	detection and reporting
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	Cash receipts bear fairly strong
	5
	14
	1
	0
	0
	1.55
	0.30

	Controls
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	Firms that disclose an internal
	5
	13
	2
	0
	0
	1.60
	0.27

	control  problem
	experience  a
	
	
	
	
	
	
	

	significant  increase  in  market-
	
	
	
	
	
	
	

	adjusted cost of capital
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	The   greater
	the
	degree
	of
	8
	11
	1
	1
	1
	1.70
	0.24

	competition,
	the greater would
	
	
	
	
	
	
	

	be the need to control costs
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	


Source: Research survey, 2025
The study sought to determine the level at which respondents agreed with the statements that relating to internal controls and financial performance of commercial banks in Nigeria, from the findings the study established that majority of the respondents strongly agreed that internal Controls audits in the organization have features built into them to ensure that fraudulent truncations are flagged or made difficult to transact as shown by mean of 1.15, that intentional errors are concentrated in relatively few audits and these are fairly predictable by the industry as shown by mean of 1.45, others agreed that cash receipts bear fairly strong controls as shown by mean of 1.55, firms that disclose an internal control problem experience a significant increase in market-adjusted cost of capital as shown by mean of 1.60, the greater the degree of competition, the greater would be the need to control costs as shown by mean of 1.70 and that intentional errors are concentrated in relatively few audits and these are fairly predictable by industry as shown by mean of 1.90.
4.2.4 Internal audit Standards
Table 9: Extent to Which Internal Audit Standards Affect Financial Performance
	
	Frequency
	Percentage

	Very great extent
	7
	35

	Great extent
	10
	50

	Moderate extent
	3
	15

	Total
	20
	100


Source: Research survey, 2025
The study sought to establish the extent to which internal audit standards affect the financial performance of commercial banks in Nigeria. From the findings 50% indicated o a great extent, 35% of the respondents indicated to a very great extent whereas 15% of the respondents indicated to a moderate extent. This implies that internal audits standard affect the performance of commercial banks in Kenya to a great extent.
Table 10: Effects of Internal Audit Standards on Financial Performance of Commercial Bank
	Statement
	
	
	
	
	
	
	
	
	
	
	Strongly disagree
	
	
	

	
	
	
	
	
	
	Strongly agree
	agree
	Neutral
	disagree
	
	
	
	Mean
	Std deviation

	Performing
	
	auditing
	work
	
	
	
	
	
	
	
	
	

	according
	to
	internal
	auditing
	
	
	
	
	
	
	
	
	

	standards
	
	
	
	significantly
	7
	10
	3
	
	0
	
	0
	1.45
	0.22

	influences
	the
	effectiveness  of
	
	
	
	
	
	
	
	
	

	auditing
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	Complying
	with
	
	professional
	
	
	
	
	
	
	
	
	

	standards is the most important
	8
	11
	1
	
	0
	
	0
	1.25
	0.26

	contributor to IA‘s added value
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	Standards  for  audits  and  audit-
	
	
	
	
	
	
	
	
	

	related  services
	influence  the
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	6
	13
	1
	
	0
	
	0
	1.45
	0.28

	performance
	of
	
	commercial
	
	
	
	
	
	
	
	
	

	banks
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	Formal
	auditing
	
	standards
	
	
	
	
	
	
	
	
	

	recognise  that
	internal
	auditors
	
	
	
	
	
	
	
	
	

	also  provide  services  regarding
	8
	10
	2
	
	0
	
	0
	1.30
	0.23

	information other than financial
	
	
	
	
	
	
	
	
	

	reports
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	Auditors to carry
	out their role
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	6
	14
	0
	
	0
	
	0
	1.40
	0.31

	objectively
	and  in
	compliance
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	With
	accepted
	criteria
	for
	
	
	
	
	
	
	

	professional practice
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	Internal
	audit
	evaluate
	and
	
	
	
	
	
	
	

	contribute to the improvement of
	
	
	
	
	
	
	

	risk  management,  control
	and
	
	
	
	
	
	
	

	
	
	
	
	5
	15
	0
	0
	0
	1.49
	0.33

	governance  using
	a  systematic
	
	
	
	
	
	
	

	and disciplined approach in the
	
	
	
	
	
	
	

	banking
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	


Source: Research survey, 2025
The study sought to determine the level at which respondents agreed with the statements that relating to internal controls and financial performance of commercial banks in Nigeria, from the findings the study established that majority of the respondents strongly agreed that complying with professional standards is the most important contributor to IA‘s added value formal auditing standards recognise that internal auditors also provide services regarding information other than financial reports formal auditing standards recognise that internal auditors also provide services regarding information other than financial reports as shown by mean of 1.30, auditors to carry out their role objectively and in compliance with accepted criteria for professional practice as shown by mean of 1.40, Standards for audits and audit-related services influence the financial performance of commercial banks, performing auditing work according to internal auditing standards contributes significantly influence the effectiveness of auditing as shown by mean of 1.45 in each case, and finally that internal audit evaluate and contribute to the improvement of risk management, control and governance using a systematic and disciplined approach in the banking as shown by a mean of 1.49.
4.2.5 Independence of Internal Audit
Table 11: Extent to Which Independence of Internal Audit Affects the Performance
	
	Frequency
	Percentage

	Very great extent
	4
	20

	Great extent
	14
	70

	Moderate extent
	2
	10

	Total
	20
	100


Source: Research survey, 2025

The study sought to establish the extent to which Independence of Internal Audit affect the performance of commercial banks in Nigeria From the findings 70% indicated o a great extent, 20% of the respondents indicated to a very great extent whereas 10 % of the respondents indicated to a moderate extent. This implies that Independence of Internal Audit affect the performance of commercial banks in Nigeria to a great extent.
Table 12: Effects of Independence of Internal Audit on financial performance
	Statement
	
	
	
	
	
	
	

	
	Strongly agree
	Agree
	Neutral
	disagree
	Strongly disagree
	Mean
	Std deviation

	Independence is the essence of auditing
	6
	12
	2
	0
	0
	1.50
	0.25

	
	
	
	
	
	
	
	

	An internal auditor must be independent of both
	
	
	
	
	
	
	

	the  personnel  and  operational  activities  of  an
	7
	13
	0
	0
	0
	1.30
	0.29

	Organization
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	The integrity of the auditor‘s opinions, conclusions
	6
	10
	4
	0
	0
	1.60
	0.21

	
	
	
	
	
	
	
	

	and recommendations would be suspect
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	Independence   is  necessary  for  the  effective
	
	
	
	
	
	
	

	achievement  of  the  function  and
	objective  of
	4
	10
	5
	1
	0
	1.95
	0.20

	internal audit
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	Internal
	audit
	in
	banking
	organisations
	
	
	
	
	
	
	

	acknowledges  that  every  bank  should  have  an
	
	
	
	
	
	
	

	
	
	
	
	
	7
	12
	1
	0
	0
	1.35
	0.27

	internal audit department on which with regard to
	
	
	
	
	
	
	

	the volume and nature of its activities it can rely
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	The  internal  audit  department  in  a  banking
	
	
	
	
	
	
	

	institution must be independent from the activities
	
	
	
	
	
	
	

	which   it   controls   and   must   likewise   be
	8
	10
	2
	0
	0
	1.30
	0.23

	independent from the day-to-day internal control
	
	
	
	
	
	
	

	processes
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	Internal
	auditors
	may
	not  have
	a  conflict  of
	
	
	
	
	
	
	

	
	
	
	
	
	5
	10
	2
	3
	0
	1.90
	0.19

	interests with the bank.
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	Every bank should have formalised principles of
	
	
	
	
	
	
	

	internal audit providing for its position and powers
	6
	12
	2
	0
	0
	1.50
	0.25

	in the framework of the bank
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	


Source: Research survey, 2025
The study sought to determine the level at which respondents agreed or disagreed with the above statements relating to Independence of Internal Audit and financial performance of commercial banks in Kenya, from the findings the study established that majority of the respondents‘ strongly agreed that An internal auditor must be independent of both the personnel and operational activities of an organization, The internal audit department in a banking institution must be independent from the activities which it controls and must likewise be independent from the day-to-day internal control processes, as shown by a mean of 1.30 in each case, others agreed that Every bank should have formalised principles of internal audit providing for its position and powers in the framework of the bank, Independence is the essence of auditing as shown by a mean of 1.50 in each case The integrity of the auditor‘s opinions, conclusions and recommendations would be suspect as shown by a mean of 1.60, Internal auditors may not have a conflict of interests with the bank. as shown by mean of 1.90 and finally that independence is necessary for the effective achievement of the function and objective of internal audit as shown by mean of 1.95.
4.2.6 Regression Analysis
Table 13: Model Summary
	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate

	1
	.919a
	.844
	.826
	.01263


Source: Research survey, 2025
From the findings in the above table the value of adjusted R squared (co-efficient of determination) was 0.826 an indication that there was variation of 82.6% on financial performance of commercial banks due to changes in internal audit standards, independence of internal audit, professional competency and internal control at 95% confidence interval . This shows that 82.6% changes in financial performance of commercial banks could be accounted for by changes in internal audit standards, independence of internal audit, professional competency and internal control. The study also established that there is strong positive relationship between performance of commercial banks	and internal audit	standards,	independence	of internal	audit, professional competency and internal control as shown by correlation coefficient of 0.919.
Table 14: Coefficients
	Model
	Unstandardized
	Standardized
	t
	Sig.

	
	Coefficients
	Coefficients
	
	

	
	B
	Std. Error
	Beta
	
	

	(Constant)
	.454
	.155
	
	2.939
	.010

	Internal audit standards
	.560
	.148
	.554
	3.794
	.001

	Independence of internal
	.295
	.140
	.308
	2.109
	.042

	audit
	
	
	
	
	

	Professional competency
	.011
	.133
	.013
	.085
	.933

	Internal control
	.091
	.150
	.091
	.605
	.549


Source: Research survey, 2025
The established regression equation was
Y = 0.454 + 0.560 IAS + 0.295 IIA + 0.011 PC + 0.091IC
According to the regression equation, if internal audit standards, independence of internal audit, professional competency, and internal control were all set to zero, commercial bank financial performance would be 0.454, a unit increase in internal audit standards would lead to a factor of 0.454 increase in financial performance, and a unit increase in independence of internal audit would lead to a factor of 0.454 increase in financial performance. 
4.3 Summary and Interpretation of Findings
Internal audit standards, independence of internal audit, professional competency, and internal control all had a positive relationship with commercial bank financial performance, according to the study. A unit increase in internal audit standards would lead to an increase in commercial bank financial performance, while a unit increase in independence of internal audit would lead to an increase in commercial bank financial performance. Eden (2021) showed that performance significantly improved during the half year following the audit in the experimental branches, while the control branches experienced a decline due to poor general business conditions. While that study offers a useful jumping-off point for understanding how good auditing can improve a company‘s performance, it does not go far enough in explaining when and why internal audit works, and the conditions that facilitate or impede it.
Cooper and Craig (2021) found that there were a number of misconceptions about what internal auditors were doing and what their chief executive officers (CEO) perceived was being done and in fact there were expectations by the CEO‘s that internal audit could do more than the traditional financial auditing work mainly being done at the time. Peursem (2022) found that characteristics of a true‘profession exist but do not dominate. Significantly, and as subgroups, Peursem also observed that public practice and experienced auditors may enjoy greater influence over management, and accountancy-trained auditors may enjoy greater status owing to the mystique‘of the activities emanating from their membership of well-known accountancy professional bodies. The research supports prior studies by Coopers and Craig (2022), Cooper et al. (2022) and Gramling (2022) found that there are three concepts characteristic of those who best balanced their role: the internal auditor‘ external professional status; the presence of a formal and an informal communication network; and the internal auditor‘s place in determining their own role. Informing these concepts is the auditor‘s ability to manage ambiguity.



CHAPTER FIVE
SUMMARY, CONCLUSIONS AND RECOMMENDATIONS
5.1 Summary of Findings
The audit function, as well as the format in which audit results are communicated, tend to strengthen the traditional line of public sector accountability, which is used to hold elected officials accountable even if they are not held accountable. Internal audit tasks are essential for ensuring that resources are used efficiently for overall service delivery, which is a major performance measure for public sector companies. This is because an efficient internal audit function in any government office may provide accounting data dependability, fraud protection, and corruption reduction, among other things, which will contribute to the preserving of organization assets or resources. Internal auditing, on the other hand, might put resources management and service delivery on a knife's edge. As important as these auditors' roles are, internal auditors in the Nigerian public sector encounter a slew of obstacles that have impeded their work. Administrative, compliance, and political difficulties have all hampered the effective and efficient implementation of internal audit functions in the Nigerian public sector. 
In other words, where there are faulty structure of the internal audit function which hampers the independence of internal auditors in the performance of their duties; problems of the domineering presence of the executive; lack of continuity of programs due to change of government or change of governance as well as non compliance to internal controls measures by the senior management team of the entities amongst others, public sector will continue to suffer in terms of resources management and better service delivery.


5.2 Conclusion
Several parts of the organization are touched by effective internal controls developed by the internal audit function. Risk is reduced, and optimal resource utilization is possible. This study's findings are consistent with those of (Onatuya & Aniefor, 2020; Dele, 2020; Talbot, 2021; Egbunike & Egbunike, 2021) and others, as reviewed. The conclusion of this study is that the internal audit function in public sector firms has been ineffective as a result of numerous issues, hampereding the sector's effective and efficient performance. 
Consequently, the government as part of the management of those organizations must ensure that proactive action is taken in other to tackle these challenges enhances the internal audit function that will lead to better service delivery, resources management and ultimately, better performance of the organization.
5.3 Recommendations
There is need for the internal auditors to continuously update themselves with the changing times and technologies and sharpen their skills. By applying skills to the most critical points, building personal and professional credibility and recognising and responding to the needs, internal auditors can become indispensable thus speeding good governance and enhancing efficiency of internal audit.
i. The internal audit auditor must be free of interference and provided independence; otherwise, the internal auditor would not be able to efficiently carry out its tasks, reducing the workload for the external auditor. 
ii. ii. There should be suitable compensation and incentives (as in the private sector), as well as regular opportunities for internal auditor training and retraining, to provide the necessary motivation to complete their work and tasks. 
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