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CHAPTER ONE
INTRODUCTION
1.1	BACKGROUND TO THE STUDY
The survival of any organization depends on the effective and efficient utilization of resources (financial and non-financial) at the disposal of the organization. Hence, to optimize the utilization of resources entrusted to all employees in an organization, various form of control are put in place by management of the organization, among these major controls are internal control and internal audit to mention a few. 
Kirsch (2022) opined that Internal control can be defined as a set of mechanism designed to motivate an individual or a group towards achievement of a desired objectives while, Ouchi (2020) stated that internal control must be able to achieve the objective of bringing about cooperation among people with divergent objectives in an organization. Similarly, International Standard on Auditing (ISA 400) defines internal control as all policies and procedure adopted by the management of an entity to assist in achieving the primary objectives of the management by make sure the business is conducted in the most possible efficient way and also ensuring strict adherence to management policies, safeguarding of asset, prevention and detection of fraud and timely preparation of reliable account. On the other hand, Financial Performance of an organization can be described in various form, such as; return on assets, return on sales, return on equity, return on investment, return on capital employed and sales growth (Gerrit & Abdolmohammadi, 2021). 
A manufacturing company is a business that produces goods, typically using raw materials, components, or parts, to create a finished product. These finished goods are then sold to consumers or other businesses. Manufacturing companies often employ advanced technologies and assembly lines to create their products (Ajayi, 2020)
The financial performance of a manufacturing firm can be assessed by examining various key indicators, including profitability, efficiency, solvency, and asset utilization. These metrics provide insights into a company's ability to generate profit, manage resources effectively, and meet its financial obligations (Okebaram, 2022).
It is also a measure of the excess value a company has provided to its shareholders over the total amount of their investments. According to Donald &Delno (2019), appropriate performance measures are those which enable organizations to direct their actions towards achieving their strategic objectives.
Every organization has its desired goals to achieve. The desire of the non- making profit organization may be to satisfy the social demands of the citizens (David, 2020). On the other hand, the target of the profit making organization may be to create wealth and maximize shareholders value (Arruanda, 2022). The basic factors of organizational governance are risk management and financial performance (Melanco, 2019). 
The success of any organization is to a large extent depend on the series of controls put in place to support its activities and facilitate the achievement of its goals (Mark, 2002). Some of the measures may include, recruitment of qualified and competent employees, establishment of security measures to assure assets protection, establishing process and procedures to execute operations, constituting policies that guides the attitude of organizational members, initiating procedures for authorization of transactions and the limits of employees as well as management supervision, providing proper procedure for record keeping, establishing cordial relationship among members of the organization and formulating methods of performance reporting within the organization (Abdolmohammadi, Read, and Scarbrough, 2021). 
The above measures together with others such as internal auditing that a firm may implement in order to attain its line up objectives necessitated an internal control system of an organization (David, 2020). The size, nature and range of a particular organization that may make it impossible for the management to carry out personal and first hand supervision of activities also constitute a system of internal controls (Mark, 2020).


1.2	STATEMENT OF THE PROBLEMS
Despite the fact that internal control system have been in existence for many years in most organization, the problem of financial crimes, have continued to be on the increase. Examples of this financial crimes include; financial irregularities within the departments, collusion among senior or highly-trusted employees, breaches of control, to mention a few. Various researchers, have affirmed that internal control set by management in most organization has not been able to completely prevent these fraudulent occurrences because these controls have not significantly reduced the reoccurring fraud and corruption perpetuated by employees in most organizations.
1.3	RESEARCH QUESTIONS 
i. To what extent does internal audit control have impact on financial performance of manufacturing firms in Nigeria.
ii. To what extent does Internal Audit Control affects financial performance of manufacturing firms in Nigeria
iii. To what extent is the association between internal audit control and financial performance of manufacturing firms. 
1.4	OBJECTIVES OF THE STUDY 
i. To examine the impact of internal audit control on financial performance of manufacturing firms in Nigeria.
ii. To examine the extent to which Internal Audit Control affects financial performance of manufacturing firms in Nigeria
iii. To determine the association between internal Audit control and financial performance of manufacturing firms in Nigeria. 

1.5	RESEARCH HYPOTHESES 
i. Internal audit control have no impact on financial performance of manufacturing firms in Nigeria.
ii. Internal Audit Control have no effects on financial performance of manufacturing firms in Nigeria
iii. There is no association between internal Audit control and financial performance of manufacturing firms in Nigeria. 
1.6	SCOPE OF THE STUDY
The disciplinary scope of this study is the effect of internal audit control on financial performance of manufacturing firm in Nigeria, while the spatial scope is on University of Ilorin Teaching Hospital.
1.7	LIMITATIONS OF THE STUDY
a. Time constraint: a lot of a sacrifice has to be made so that the researchers could have enough time for this study. The time lag is a serious problem faced by the researcher, that is the time space between the period it was submitted which was not sufficient enough as the researcher has to combine academic activities with the research work which was not all that easy. Additionally, the time constraint made quite challenging following up on respondents to collect questionnaire feedback for the necessary required data for analysis as well as meeting with supervisor for consultation.
b. Financial constraint: the researcher encountered some financial difficulties as I could not get enough adequate funds for some activities which have great impact on the success of the researcher as well.
c. Availability of Data: the statistical data to be collected were scarcely recorded in almost all department  in the organization and not properly kept, not updated and this made it difficult for the researcher to get sufficient and adequate information needed.
1.8	SIGNIFICANCE OF THE STUDY
The findings of this study will be very valuable to manufacturing organizations since they will assist management in stating all of the variable (controlled and uncontrolled) variables that surround the proper regulation of financial activities. It will also enable them to recognize the benefits it could have on their organization's financial control. It is also developing as an effective instrument for assisting public bodies in ensuring a reasonably acceptable control system and accountability. This study will provide insights into the effect of internal control systems on financial performance in consumer goods manufacturing firms. It will focus on five internal control system components: control activities, risk assessment, control environment, information and communication, and monitoring as they relate to financial performance in manufacturing firms.
1.9	DEFINITION OF KEY TERMS
I. Financial auditing:- it is sometime referred to as auditing (internal) or Simply as auditing. 
II. Internal auditing:- Millichamp (2020) defines it as “independent” appraised activity within an organization for the review of accounting financially and other operation as a basic of services to management. 
III. Internal control:- The institute of chartered accountant for England and Wales defined it as a whole system of control financial and otherwise established by the management in order to carry out the business of an enterprise in an orderly and efficient manners, ensure adherence to management policies safeguard the asset and secures as far as possible the completeness and accuracy of records. 
IV. Audit Report:- this is a report by a qualified accountant and to express the opinion that the account show a true and fair view and comply with statutory requirement 
V. Fraud:- the use of deception for unlawful gain or unjust advantage
VI. Internal check:- it is defined as the allocation of authority and work in such a manner as to afford check on the routine transaction of day to day work by mean of work of the person being proved independent of another or the work of one person being complementary to that of another. 
VII. Error:- error are generally agreed in addicting as a unintentionally mistake. it make client account unrealizable and if vary predominant in occurrence and value can impact or affect the truth and fairness of the accounts. 
VIII. Irregularities:- Every intentional distortion of financial statement for whatever purpose, which include misappropriation of asset, whatever or not accompanied by distorting of financial statement (Such as missing vouchers, payment disputes, imbalance figure) undoubtedly institution irregularities.


CHAPTER TWO
LITERATURE REVIEW
2.1	INTRODUCTION 
This chapter seeks to review literature of existing bodies of literature on the subject of the research. The chapter analyzed conceptual framework, theoretical framework and empirical review of the study.
2.2	CONCEPTUAL FRAMEWORK
2.2.1	INTERNAL CONTROL CONCEPT
Millichamp (2021) explained internal control is defined as a process that ensures an organization's goals in operational effectiveness and efficiency, trustworthy financial reporting, and compliance with laws, rules, and policies. Internal control is a wide notion that encompasses anything that regulates hazards to an organization.
It is a method of directing, monitoring, and measuring an organization's resources. It is critical in detecting and preventing fraud as well as preserving an organization's resources, both tangible (e.g., machinery and equipment) and intangible (e.g., reputation or intellectual property such as trademarks) (Oyetunji, 2020).
Internal control objectives at the organizational level are related to the dependability of financial reporting, timely feedback on the attainment of operational or strategic goals, and compliance with laws and regulations. Internal controls refer to the measures done to achieve a given goal (e.g., how to verify the organization's payments to third parties are for valid services performed). Internal control systems reduce process variability, resulting in more predictable results. Internal control is a crucial component of the Foreign Corrupt Practices Act (FCPA) of 1977 and the Sarbanes-Oxley Act of 2002, both of which demanded improvements in internal control in publicly traded companies in the United States.

2.2.2	INTERNAL CONTROL CLASSIFICATIONS
Internal Control System is classified by the Institute of Chartered Accountants of England and Wales (ICAEW) into three major categories, which are as follows
i. Preventive controls: These are controls that anticipate future problems and make adjustments before they arise. They also keep mistakes, omissions, and malevolent acts from happening. Preventive controls involve using well-designed documents to prevent errors and setting appropriate procedures for transaction authorization.
ii.  Detective controls are intended to detect and report the occurrence of an omission, error, or malicious act. Duplicate calculation checking, periodic performance reporting with variance error message over tape labels, and hash totals counter cheques post-due account reports are examples of investigative controls.
iii. Corrective controls: These controls aid in reducing the impact of a threat, identifying the source of an issue, and correcting errors caused by the problem. They also rectify errors detected by detective controls and adjust the processing system (s) to reduce the likelihood of the problem recurring in the future. Contingency planning, backup procedures, and rerun procedures are examples of corrective controls.
2.2.3	INTERNAL CONTROL SYSTEM ELEMENTS
Certain characteristics are shared by all internal control systems: checklists, principles or rules, and the concept of internal control. Awe (2015) discusses the following characteristics of internal control:
1. Supervision: Any internal control system should involve the supervision of day-to-day transactions and recordkeeping by competent officials. Thus, managers and directors must ensure that employees work under their supervision and that workers are held accountable for their activities in an effective and efficient manner.
2. Physical safeguards: These are primarily concerned with asset custody and include procedures and security measures meant to limit asset access to authorized persons. Thus, management should ensure that the organization's assets, such as computers and their accessories, automobiles, and so on, are protected from theft, abuse, and accident.
3. Management control and management information system: These are forms of management control that are exercised outside of the day-to-day operations of business systems. This involves management's overall supervisory supervision. Thus, management must ensure that information systems are acquired to ensure that work and operations operate smoothly and effectively.
4. Duties Segregation: A person should not be responsible for recording and processing a whole transaction. The separation of roles decreases the danger of purposeful manipulation or errors while increasing the aspect of inspection. Separate functions include authorisation, execution, possession, and recording in the case of 20 computer-based accounting systems, as well as system development and daily operations. To prevent fraud and error, managers should guarantee that employees' roles are shared for more than one individual in a single task.
5. Authorizations and Approval: Every transaction should be authorized or approved by a responsible person or authority. To maintain credibility and validity, managers and directors should ensure that all cheques and other critical papers are authorized and approved by them.
2.2.4	FINANCIAL PERFORMANCE
Financial performance is a subjective assessment of how successfully a company can utilise assets from its principal method of operation to generate income (Mills, 2021). This word is also used as a broad measure of a firm's overall financial well-being during a certain time period, and it can be used to compare similar enterprises in the same industry or to compare industries in aggregate. Employees can raise the value of a firm by increasing the magnitude of its future cash flows, hastening their receipt, or making them less hazardous, according to the performance assessment concept (Carreta & Farina, 2020). Wairegi (2023) contends that financial indicators based on accounting information are insufficient to establish shareholder value. The financial performance of a manufacturing organization is directly affected by its market position. Smith (2009) contends that both can have a one-time impact on a company's profitability. If a greater turnover indicates that the company's assets are being used more effectively, a bigger profit margin indicates that the business has significant market power.
Financial Performance Metrics
Increase in Sales
Sales growth is defined as the annual change in sales. According to Sitorus (2020), sales growth is defined as an increase in the number of sales from year to year or from time to time. Sales growth is a sign of an industry's demand and competitiveness. When sales increase rapidly, income increases, and dividend payouts tend to rise.
Companies that have raised their profitability have more retained earnings. An rise in firm profits increases the amount of retained earnings that is available for investment. In a corporation, sales are relatively stable and always expand, making it easier to secure internal capital or debt flows to improve its operations. enterprises with relatively constant sales can receive more loans and suffer higher fixed expenses than enterprises with volatile sales (Rakasiwi,
Pranaditya, & Andini, 2021).
Cash Flow
The word cash flow refers to the net amount of cash and cash equivalents moving into and out of a business. Cash received indicates inflows, while money spent represents outflows. The ability of a corporation to produce value for its shareholders is basically defined by its ability to generate positive cash flows or, more specifically, to optimize long-term free cash flow (CFC). FCF is the cash generated by a corporation from its normal business activities after deducting any money spent on capital expenditures.
Net profit Margin
The net profit margin is the percentage of revenue that remains after deducting all expenses from sales. The assessment displays how much profit a company can make from its overall sales. The net profit margin is supposed to be a measure of a company's overall success. A high net profit margin implies that a company is effectively pricing its products and performing good cost control. It is beneficial for comparing the outcomes of organizations in the same industry because they are all subject to the same business environment and client base and may have Similar cost structures.
2.3	THEORETICAL REVIEW
2.3.1	STEWARDSHIP THEORY
Stewardship theory recognizes the importance of structures that empower the steward and offer maximum autonomy built on trust. It emphasizes the position of employees or executives to operate more autonomously in order to maximize shareholder returns Stewardship theory derives from psychology and sociology, and it is characterized by Davis, Schoorman, and Donaldson (2020).
As "a steward protects and maximizes shareholders' wealth through firm performance, because doing so maximizes the steward's utility functions." Unlike agency theory, stewardship theory emphasizes the role of senior management as stewards, integrating their aims as part of the company rather from the perspective of individuality (Donaldson & Davis, 2022). According to the stewardship concept, when an organization achieves success, stewards are satisfied and driven. Argyris (2020) contends that while agency theory views an employee or people as economic beings, suppressing an individual's own aspirations.
2.3.2 POLICEMAN THEORY 
	The policeman theory claims that the auditor is responsible for searching, discoverer and preventing fraud. In the early 20th century this was certainly the case. However, more recently the main focus of auditor has been to provide reasonable assurance and verify the truth and fairness of the financial statements. The detection of frauds is , however still a hot topic in the debate on the auditors, responsibilities and typically after event where financial statements frauds have been resolved, the pressures increase on increasing the responsibilities of auditor in detecting fraud.    
2.4	EMPIRICAL REVIEW
Tsedal (2020) investigated the level of internal auditing in Ethiopian public universities in Addis Abeba. He used an unstructured questionnaire to collect data. He analyzed data using ordinary least square regression. The findings of his investigation revealed that there is no clear line of duty in universities. This researcher's findings are not explicit. The findings did not reveal whether the lack of a clear chain of accountability in universities was caused by a lack of an internal control system or a weakness in the controls.
Ironkwe and Promise (2015) conducted a study on the impact of internal controls on financial performance in Nigerian manufacturing firms. To collect data, they used a questionnaire and an interview. Panel regression was used to evaluate the given data. Their findings demonstrated that there is no substantial relationship between an organization's internal control system and the use of its finances and assets. Furthermore, their findings demonstrated that there is no link between insufficient controls and fraud perpetration in companies throughout the country. Their findings contradict our findings. According to our findings, internal control systems prevent and identify fraud.
Amanj and Akram (2022) examined the effects of internal control systems on financial performance in Australian telecommunications companies in 2016. They used a survey questionnaire to collect data. They used percentages to assess their data. They discovered that the control served the function for which it was intended in the companies. Their findings also found that not all organizations in the country placed a high importance on internal control systems. The first finding of their study aligned with ours in that internal control systems improved financial performance in manufacturing enterprises. The researchers did not warn readers about the dangers of not valuing internal controls in a business, which is why these findings are concerning.
Dejan (2019) carried out a research work on the internal audit position of companies in Europe, United State in 2011. He adopted interview to obtain data. Ordered logistic regression model was used to analyze the data collected. In his findings, it was revealed that there is connection between the legal form of companies and internal control system. The result of the scholar is in line with our findings. Our findings reported that there is good relationship between internal control system and financial performance of manufacturing firms. 
Nurmzilah, Norhagah and Saramah (2020) analyzed the role and authority of internal auditors in ensuring financial performance of manufacturing firms through internal control systems in Malaysia. Unstructured questionnaire was applied for data collection. The data collected was analyzed with correlation method of analysis. Their research work depicts that internal auditors enjoy authority and autonomous over the management in the organizations in the country. The result of the researchers is at variance with our findings. 
Hongming and Yanan studied the correlation between internal control system and enterprise value based on the information system in China in 2012. They used questionnaire and interview to obtain data. They analyzed their data with regression analyzes and percentages. They found that there is no cohesion between internal control system, internal information and communication. This study did not state the effects of not having cohesion between internal control system, internal information and communication, as it was clearly demonstrated in our findings. When there is no coherence between the above phenomenon, the value of enterprise could not be enhanced. 
Mu’azu and Siti (2021) reviewed the effectiveness of internal auditing in some of the organizations in Nigeria. They adopted structured questionnaire to obtain data. The data obtained analyzed with quantitative technics analysis. They found that internal control was able to achieve its targets based on good internal audits in the organizations in the country. Their results agreed with our findings. There is no doubt good internal auditing enhances the performances of internal controls. 
Tsedal (2020) analyzed the quality of internal auditing in Ethiopian public Universities in Addis Ababa. He applied unstructured questionnaire to obtain data. He used ordinary least square regression to analyze data. The results of his findings revealed that there is no clear line of responsibility in the universities. The result of this researcher is not explicit. The result did not indicated whether the none clear line of responsibility in the Universities was caused due to lack of internal control system or weak of the controls as clearly stated in our findings.


CHAPTER THREE
RESEARCH METHODOLOGY 
3.1	INTRODUCTION
This chapter highlights the procedures used in conducting the study. Pertinent issues discussed in this section include the research design, population of the study, sample size and sampling techniques, sources and methods of data collection, instrument of data collection and techniques for data analysis.
3.2	RESEARCH DESIGN
A research design is the basic plan which guide the data collection and analysis phase of the research project. It is structuring of investigation aimed at identifying variables and their relationships to one another. It is basically a preconceived notion of what the information, the investigation needs to generate to complete the study.
In management science, the research methods employed include historical, empirical, case study and survey method. Survey method was therefore employed for this study.
3.3	POPULATION OF THE STUDY
A population is an aggregate of similar things, that is the total head count of the element involved in the programme affected. Cherisnall (2021) described population as any group of people or objects which are similar in more ways and which forms the subject of the study in a particular survey.
In this research work, the population involve the staff in the administration department and accounting department of University of Ilorin Teaching Hospital. Under investigation formed the population of the study since it would be impossible for the researcher to study and investigate all the staff responsible for the information sort for. The population of the study is the entire staff of  Accounting Department of University of Ilorin Teaching Hospital, Ilorin. The entire staff of this department is 30 staff. The sample size for this study consist of 28 staff of Accounting Department of University of Ilorin Teaching Hospital, this is arrived at according to Yaro Yammane formula.
Sample size of the population is 30 and the researcher issue the same number of the questionnaire to the staff of the company to answer. To determine the minimum number of response from each of the section of work in the population Bowley’s proportional method or formula was applied.
3.4	SAMPLE/SAMPLING TECHNIQUES
Sampling of the opinion has been drawn using simple random sampling method. The population is 30 respondents. Random sampling is used because it is the only method that gives the respondents equal chance of being selected and it is an unbiased techniques. Therefore, to determine the sample size for the study, Yaro Yamane’s formula will be applied.
n  = 	    N		N = 30	
	1 + N (e)2
Where N = population
n = sample size
e = error
  n = 30
1 + 30(5%)2
3.5	SOURCES AND METHOD OF DATA COLLECTION
The two basic sources of data collection used include primary and secondary data collection
1. PRIMARY DATA COLLECTION: This refers to data collected fresh in relation to this research work. They could also refer to as first hand raw information. These data are obtained through questionnaire administration. The use of the accessibility of the designed respondent. Also as long as they are properly designed, respondents identifies kept confidential, reliable responses are obtained.
2. SECONDARY DATA COLLECTION: These are existing reformation which is useful for the purpose for the specific surveys, it includes readily available data which have been collected and used for other purpose. These sources include magazines, journal, textbooks, newspaper, abstract and annual report etc.
Therefore in course of paper conduct of this research work, important and relevant information will be obtained from the members of staff and management of University of Ilorin Teaching Hospital, Ilorin. Professional journal will also be used in this regard. Also literature relevant to this thesis of high valve in the theoretical frame work. Discussion with colleagues and member of staff of University of Ilorin Teaching Hospital, Ilorin will also serve as part of the sources.
3.6	INSTRUMENTS FOR DATA COLLECTION
The primary data was employed in gathering information from staff of all cadres. Interviews were also conducted with other stakeholders, including customers of the company. The questionnaire consists of two sections. Section A elicits demographic information like gender, working experience, while Section B contained structured items relating to the research questions that necessitated this research.
3.7	TECHNIQUES FOR DATA ANALYSIS
Data collected for the testing of the hypothesis were analyzed using simple statistical tools like mean, standard deviation, tables and percentages.
The standard hypotheses of the study were tested with the use of x2 = chi square test statistics which is expressed as X2 = ∑(0 – E)2 with the degree of freedom of v = k-1
Here, 0 = observed frequency
         E = Expected frequency
The maximum response rating for each question is 5% and this gives an expected mean score of 2.5. 
In analyzing the responses to the questions, the decision rule applied is that, if calculated mean is greater than expected mean of 2.5, we accept the statement, otherwise, we reject it. With respect to the hypothesis testing, if the calculated value of x2 is greater than the table valve, we reject the null hypothesis and accept the alternative.


CHAPTER FOUR 
DATA PRESENTATION AND ANALYSIS
4.1 	INTRODUCTION
This chapter summarizes and discusses the findings complied from the responses of the completed and returned questionnaires. The analysis of the data helps the researcher in the interpretation of the information collected and also conveys the result of the findings in a quantitative manner. 
The responses of the informants were recorded by the use of the tally method of calculation. 
4.2	RESPONDENTS CHARACTERISTICS AND CLASSIFICATION
In the cause of collecting data, the respondents were made up of male and female, managing directors, supervisor, assistance supervisor, accountant, cashier, cleaner arranger with varying ages, marital status and education qualifications. The frequency distributions of source of the characteristics of respondents are as shown in the table below:
Table 1: Frequency Distribution by Sex 
	Variable
	Number of respondents
	Percentage

	Male
	20
	40%

	Female
	30
	60&

	Total
	50
	100


Source: Field survey 2025
Table 1 revealed that out d all respondents 40 % are male while 
60% are females. This gives an indication that the number of 
male staff is not up to half of the numbers of female staff in the 
organizations. 


Table 2: Frequency Distribution By Age 
	Variable
	Number of respondents
	Percentage

	20-30 years
	20
	40

	31-40 years
	20
	40

	41-50 years
	5
	10

	50 years and above
		5
	10

	Total
	50
	100


Source: Field survey 2025
The age range of the work force in University of Ilorin Teaching Hospital as 
shown in table 2 reveals that 40% of the workers fall between the age of 20-•3Oyears while 40% of workers fall between the age of 31-40years, 10% of the workers are in age range of 41-5oyears and 10% falls between 50 years and above.
Table 3: Frequency Distribution By Marital Status 
	Variable
	Number of respondents
	Percentage

	Single
	20
	40

	Married
	10
	20

	Divorced
	10
	20

	Widow/widower
	10
	20

	Total
	50
	100


Source: Field survey 2025
Table 3, reveals the marital status distribution of the respondents 40% as single, 20% as married while widow/widower and divorced s 20 % respectively. 
Table 4: Frequency Distribution by Education Qualification 
	Variable
	Number of respondents
	Percentage

	Secondary school cert
	40
	80

	OND Cert
	5
	10

	HND cert
	3
	6

	B.sc Cert
	2
	4

	Total
	50
	100


Source: Field survey 2025
From table 4 above, it is clearly shown that 80% of work force are OND graduate, 10% have secondary certificate, 6. .25% are HND graduate and 4% are University graduate.
4.4	PRESENTATION AND ANALYSIS OF DATA 
TABLE 4.4.1: TO WHAT EXTENT DOES INTERNAL AUDITING AFFECT THE BANKING INDUSTRY?
	CHOICE
	NO OF RESPONDENTS
	PERCENTAGE (%)

	High 
	20
	40

	Low 
	10
	20

	Very high
	10
	20

	Very low
	10
	20

	TOTAL
	50
	100


Source: Researcher’s Survey, 2025
From the table above, 20 respondents representing 40% of the total respondents agreed that internal auditing affect the banking industry, 10 respondents representing 20% also agreed to the question. 10 respondent representing 20% agree to very high and very low.
TABLE 4.4.2: TO WHAT EXTENT INTERNAL AUDITING INFLUENCE THE BANKING INDUSTRY
	CHOICE
	NO. OF RESPONDENTS
	PERCENTAGE (%)

	Strongly Agree
	10
	20

	Agree
	10
	20

	Strongly Disagree
	15
	30

	Disagree
	15
	30

	TOTAL
	50
	100


Source: Researcher’s Survey, 2025
From the table above, 10 respondents representing 20% of the total respondents strongly agreed that internal auditing influence the banking industry, 10 respondents representing 20% also agreed to the question. 15 respondents representing 30% of the total respondents Strongly Disagreed and Disagreed that internal auditing influence the banking industry. The researcher therefore believes that internal auditing influence the banking industry.
TABLE 4.4.3: TO WHAT EXTENT DOES INTERNAL AUDITING HAVE IMPACT ON PERFORMANCE OF BANK PRODUCTIVITY?
	CHOICE
	NO. OF RESPONDENTS
	PERCENTAGE (%)

	Strongly Agree
	15
	30

	Agree
	15
	30

	Strongly Disagree
	10
	20

	Disagree
	10
	20

	TOTAL
	50
	100


Source: Researcher’s Survey, 2025
From the table above, 15 respondents representing 30% of the total respondents strongly agreed that internal auditing have impact on performance of bank productivity, 15 respondents representing 30% also agreed to the question. 10 respondents representing 20% of the total respondents Strongly Disagreed while 10 respondents representing 20% also Disagreed that internal auditing have impact on performance of bank productivity.
TABLE 4.4.5: ARE THERE RELATIONSHIP BETWEEN INTERNAL AUDITING AND BANK INDUSTRY?
	CHOICE
	NO OF RESPONDENTS
	PERCENTAGE (%)

	Strongly Agree
	30
	60

	Agree
	20
	40

	Strongly Disagree
	00
	00.0

	Disagree
	00
	00.0

	TOTAL
	50
	100


Source: Researcher’s Survey, 2025
From the table above, 30 respondents representing 60% of the total respondents strongly agreed that there is relationship between internal auditing and bank industry, 20 respondents representing 40% also agreed to the question. No respondent Disagreed to the posed question and No respondent strongly disagreed that there relationship between internal auditing and bank industry.
TABLE 4.4.5: TO WHAT EXTENT DOES INTERNAL AUDITING HAD ANY IMPACT ON THE BANK’S GOAL AND OBJECTIVES?
	CHOICE
	NO. OF RESPONDENTS
	PERCENTAGE (%)

	Strongly Agree
	5
	10

	Agree
	30
	60

	Strongly Disagree
	5
	10

	Disagree
	10
	20

	TOTAL
	50
	100


Source: Researcher’s Survey, 2025
From the table above, 5 respondents representing 10% of the total respondents strongly agreed that internal auditing had any impact on the bank’s goal and objectives, 30 respondents representing 60% also agreed to the question. 5 respondents representing 10% of the total respondents Strongly Disagreed while 10 respondents representing 20% also Disagreed that internal auditing had any impact on the bank’s goal and objectives. The researcher therefore believes that internal auditing had any impact on the bank’s goal and objectives.
4.4	TESTS OF HYPOTHESIS 
The hypothesis developed will be tested in the section of the chapter. A brief summary will also be made of the result of the test of each hypothesis. 
Ho: The main functions performs by internal auditors not control fraud.
The above hypothesis will be tasted by using sample method. The percentages of the respondents are tabulated below: 
Table 5: The Respondent Tested on function performed by internal Auditor 
	Response
	Number
	Percentage

	Strongly agree
	10
	31

	Agree
	22
	69

	Partial agree
	Nill
	0

	Disagree
	Nill
	0


Source: Field survey 2025
From the table above, it can be seen that all the respondent strongly agree that one of the function performed by the internal auditor is to control fraud.
Ho: Regular internal auditing procedure cannot and reduce fraud in the banking financial statement. 
The hypothesis can be tested by using researcher questionnaire distribute method for the above hypothesis
Table 6: The Respondent Tested on Reason for conducting internal auditing 
	Response
	Rank
	F
	Fx

	Strongly agree
	9
	5
	45

	Partial agree
	3
	2
	6

	Disagree
	1
	3
	3

	Total
	13
	10
	54


Source: Field survey 2025
If n = 13
∑fx = 54
Sample mean = ∑fx = 54
		       n	     13
∑fx = 54/13 = 4.2
4.5	SUMMARY OF FINDINGS
In this chapter, data collected using the instrument of data collection were presented and analyzed. The data such presented were based on the responses from the respondents through the use of carefully administered questionnaires which was completed and returned to the researcher.




CHAPTER FIVE
SUMMARY, CONCLUSION AND RECOMMENDATIONS
5.1 	SUMMARY 
The internal auditing is an important tool to put into proper accounting, the internal control system of the bank, the study it enable for detecting areas for defalcation fraud and manipulation in the accoui4ting system of the organization. This is also an important tool in analyzing ways by which the statutory auditing is carried out to investigate fraud and detection of error in the final account of the organization.
The project work also state and explain the procedure and types of auditing, objectives of auditing. Types of audit in the following are internal auditing, internal auditing include completeness, existences, cut-off, valuation and accuracy. The procedure for auditing is the vouching and verification of account. 
5.2 	CONCLUSION 
Conclusively, when there is constant internal or statutory auditing the prospective investor who are wishing their fraud in the bank will have no doubt that they are investing in a liable and the bank where fraudulent activities is not practice. 
Also, with the auditor report attached to the annual report the shareholders, creditors and the customers who are the third parties will known that the bank will be able to meet the interest payment and the principal on the due date. It recommended that the auditor duly should be well stated in the letter of engagement and the major scope of responsibility should be stated.
It should be recommended that there should be good organization and well qualified internal control staff of the organization. 
The auditor should also be categorized its duties in the management letter. 

5.3	 RECOMMENDATIONS 
The following recommendations are made after a conclusion study and research work; 
1. It s recommended that the auditor’s report should be attached to the annual reports for the digestion of the shareholders, creditors and public. 
1. It is recommended that regular statutory audit work should he carried out in the banking industry. 
1. It is also recommended that the internal control staff should be a qualified one. 
1. It’s recommended that auditor’s duty should be well-stated in their letter of engagement. It is also recommended that unannounced random supervision of staff should be carried out by the bank supervision.
1. Finally, it should be noted that the management should motivate their staff by sending them for training to enhance effectiveness & efficiency in their duties.
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