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ABSTRACT
This study examines the enhancing corporate accountability through audit systems. Faced with the problem of increasing wave of fraud and funds misappropriation of funds by high officers and chief executives in the private and public organisations, the study was guided by the following objectives; 
i) To find out whether independent audit can enhance managerial ability
ii) To understand the role of independent audit towards accountability in an organization
iii) To ascertain if independent audit can control fraud and misappropriation 
The study employed descriptive and explanatory design, questionnaires in addition to library research were applied in order to collect data. Primary and secondary data sources were used and data was analyzed using statistical package which was presented in frequency tables and percentage. The respondents under the study were 30 employees of [case study]. The study findings revealed that there is a significant impact [corporate accountability] has on [audit systems]. Linear regression significant at 0.05 level (2-tailed), 0.00 indicates the significance of interaction between two variables an indication that the significant is under the range of 0.0 and 0.05.

CHAPTER ONE
INTRODUCTION
1.1	BACKGROUND TO THE STUDY
	Accountability is the practice whereby public and private organizations and people within them are held answerable for their end results and activities, consisting of their stewardship. Accountability guarantees reliable accounting and financial reporting, and distribution of resources in an effective way. This helps in accomplishing the main objective of organisation which is to distribute limited capital assets to the production of those products for which demand is excellent. Unsatisfactory accounting and reporting, on the other hand, conceal waste and inefficiency, thus avoiding competent allocation of economic resources (Andrew & Sayag, 2010).
	Initially many firms’ set-ups were handled by their owners. The owners' manager was the sole financial contribution to the enterprise. However, with the growth in the range and scope of business, a substantial capital beyond that affordable by the single individual or a family was required. As a result, contributors (hereafter called investors) were needed to increase the funds for the business. The emergence of these investors resulted in the separation of the owner managers from the management of the business as every one of them cannot be directors at the very same time. This the management of business was delegated to the hands of individuals that have no financial claims to the business and the investors were doubtful concerning this especially as the law does not allow them individually to go through the books of the firm in their desire to always keep abreast of the performance of the directors. This skepticism aroused the need for surveillance over the activities of the non-owner managing directors. This bid to fulfil the later led to the involvement of third-party (an Auditor) to carry out an audit of the firm's accounts.
	Audit has since then got a lot of meanings and/or after that got a lot of definitions and/or interpretations both from accounting bodies and auditors and their non-the-like. Understandable is to claim that audit has experienced a great deal of misinterpretations. The majority of the misgiving interpretations see it as being armed at fraud and error discovery. However, audit basically includes a lot more than that. One of the most involved and obviously the most appropriate interpretations up until now is that provided by the consultative council of accountability bodies (CCAB) which sees audit as the independent examination and expression of opinion on the financial statement of a business by an appointed auditor in pursuance of statutory obligation (Howard 1982).	
In Nigeria especially, there have been several instances or revelations of ineffective internal control, particularly in the public sector (Abubakar, Dibal, Peter & Pwagusadi, 2017). Thus, the Auditor General's report on the public accounts from the time of independence to date, revealed that there are series of unacquainted payments, unpresented payment vouchers, misappropriation of revenues and other receipts, contract irregularities, poor debt management huge debt stock, procurement without entity tender committee approval, illegal payment and/or drawing of salary as well as bank lodgments not reflecting in bank statements, among others. The instances cited clearly show that there are a lot of internal control weaknesses in the public sector in Nigeria (Emmanuel, 2013; Ogubunka, 2002).
	As Usman and Ogbada (2010) opined that auditors as watchdogs are expected to consider and share their professional opinion on the financial statements and to reveal whether such statement presents a real and reasonable view of the financial position of companies.In the local government system, every staff of the organization carryout his/her duties perform their jobs in the absence of much of the organisation and the need to report their performance and conduct to the executive board of the organization if they are to continue to enjoy the support of the executive board in the procurement of necessary resources. For that reason, it has become typical knowledge in many organisations in Nigeria that some senior staff would certainly not report their performance and conduct fairly to members of executive board. It is on the basis of this that the researcher aims to focus on enhancing corporate accountability through audit systems.
1.2	STATEMENT OF THE PROBLEM
	The increasing wave of fraud and funds misappropriation of funds by high officers and chief executives in the private and public organisations brought to the lime light some misunderstandings of what the job of an auditor is and what audit is all about. To the uninformed, the auditor is a wizened person that wears the conventional green eyeshade and sleeve garters. They will expect to find him perched on top a high stool counting money, diligently adding long columns of numbers and gaining his sole pleasure in life from the apprehension of luckless individuals whose books failed to balance or whose cash account confirmed to be short (Harword, 2002).
	 Accountability and audit systems are gradually more interesting, broadly germane, but also more under-researched in organisations (Chipwa, 2005). Despite existing business regulation comprising legislative framework and procedures which govern business activities, the insufficient audit systems and accountability encapsulated into comprehensive corporate governance practices has directly or indirectly brought about organizational failures (Katera, 2003). To a certain extent, studies broadly on audit systems and accountability in corporate organizations in Nigeria are very scarce. Likewise, the factors contributing to audit systems and accountability in corporate organizations in Nigeria have also received little or no empirical research to the best of our knowledge. It is on this claim that this study aims to focus on enhancing corporate accountability through audit systems.
1.3	OBJECTIVES OF THE STUDY
	This study has both main and specific objectives. The main objective is to focus on enhancing corporate accountability through audit systems. However, the specific objectives are:
    i)        To find out whether independent audit can
               enhance managerial ability
    ii)        To understand the role of independent audit 
                towards accountability in an organization
    iii)      To ascertain if independent audit can control fraud
              and misappropriation 
1.4	RESEARCH QUESTIONS
	The following are the research questions for this study:
i) Does independent audit enhance managerial ability?
ii) What is the role of independent audit towards accountability in an organization?
iii) Can independent audit control fraud and misappropriation?
1.5	RESEARCH HYPOTHESES
	The following are the research hypotheses for this study:
i. Ho: There is no significant correlation between independent audit and managerial ability
Hi: There is  significant correlation between independent audit and managerial ability
ii. Ho: There is no significant correlation between role of independent audit and accountability in an organization
Hi: There is  significant correlation between role of independent audit and 	       accountability in an organization
iii. Ho:  There is no significant relationship between independent audit control fraud and misappropriation 
Hi: There is significant relationship between independent audit control fraud and misappropriation
1.6	SIGNIFICANCE OF THE STUDY
	The misconception of the function of audit has, no doubt, eroded in most minds the confidence and reliance on creditors’ report and has dented the credibility with which the audit profession was known.
The researcher has, therefore taken to this study for the need to show management and directors that reliance on auditor’s report will help to enhance their performance. The studies will contribute to knowledge by bringing the opinion of many experts in one text and this make it easier for readers to have a broader knowledge of the subject without having to go through several texts.
Conclusively, the study will become a reference material for other student who will carry out further studies in the field.
1.7	SCOPE OF THE STUDY
	The study will be primarily focused on enhancing corporate accountability through audit systems by using Champion Brewery, Akwa Ibom as a case study. The researcher would go beyond desk search into field to sample the opinion of workers, officers as well as chief executive of the organisation.
1.8	LIMITATIONS OF THE STUDY
In the process of carrying out this study, constraints of various natures were encountered, which in no small measure constituted some barriers to the progress of the study. Among the militating factors are the following:
	Non-return of completed questionnaire by some respondents: some of the respondents did not return their response of the questionnaire irrespective of the researcher’s series of reminder letters. Their reasons ranged from forgetfulness to lack of chance to attend to the questionnaire.
	Reluctance in releasing information on even oral interviews. The researcher was looked upon as a spy in disguise who has come from their competitors to x-ray what they called their “top secrets” and “blue prints” As a result; comprehensive data were not easily collected notwithstanding the researcher’s letter of introduction.
Time, this was not a good friend of the researcher. The time allocated to this study was very insignificant compared to the volume of the work involved. This time constraint was further companied by the existence of other class room work.
Funds, money was another constraint to the research work. Most often, the researcher ran out of funds and had to delay the work for money to come in.
1.9	DEFINITION OF TERMS
	The following terms were used while carrying out this study:
Accountability: This is the state or condition being accountable.
Audit: This is the dependent examination of a financial statement by an auditor expressing an opinion about the true and fair view of the financial statement and state of affairs of the enterprise. It is the independent examination of, and expression of opinion on, the financial statement of an enterprise by an appointed auditor in pursuance of that appoint and in compliance with any relevant statutory obligation.
Auditor: The individual or partnership firm appointed to carry out an audit of the financial statements of an entity.
Audit Report: Any report, written by an auditor on a matter on which an opinion has been sought within the terms of an auditor’s appointment.
Internal Control System: This is the whole system of controls financially and otherwise established by the management in order to carry on the business of the enterprises in an orderly and efficient manner, ensure adherence to management policy, and safeguard the completeness and accuracy of the records, as regards to an organization.



CHAPTER TWO
LITERATURE REVIEW
2.1	Audit
In his book “Practical Auditing”, Biggs (1980:30) stated that an audit is an examination of books and accounts and vouchers of a business as will enable the auditor to report whether he is satisfied that the balance sheet is properly draw up, so as to give a true and fair view of the profit or loss for the financial period according to the best of the information and explanations given him and as shown by the books and not to report in what respects he is not satisfied.
Howard (1979:10) stated that “an audit may be described as an examination by an auditor of the evidence from which the final revenue accounts and balance sheet of an organisation have been prepared, in order to ascertain that they present a true and fair view of the summarized transactions for the period under review and of the financial stat of the organisation at the end date, thus enabling the auditors to report there”. Most standard definitions of audit are more or less along the lines of the tow quoted above. It is submitted, however that defining an audit in this manner is defective in two respects:
1. By stressing revenue account and balance sheet an impression could be created that an audit cannot be carried out where they do not exist. There are several organisation (the largest being the government) who do not prepare profit and loss accounts. Many social organisations do not have a profit motive and therefore do not prepare profit and loss accounts. Many do not also prepare formal balance sheet at the end of a period. In respect of government, the quarterly balance sheet which the Accountant General prepares in respect of government fund is not strictly speaking, a balance sheet in the true sense as it merely shows cash balance and inter-government balances. It does not include the fixed assets of government and liabilities to outsiders. The government and social organisations prepare statements of account to suit their particular purpose. These statements of accounts can be and are indeed subjected to audit even though they cannot, by any strength of interpretation be described as profit and loss accounts or balance sheets.
1. The second defect of most standard definitions of audit is the emphasis placed on examination of book of accounts, vouchers etc in other words they stress an examination of documents. This emphasis gives the wrong impression that an audit is confined to the examination of documents. In the course of an audit, the auditor will normally examine physical assets where possible and ask for explanations from officers of the organisation whose account he is auditing. A more embracing definition of an audit could therefore, be a conscientious and objective examination of, an inquiry into, any statement of account relating to money or money’s worth, the under lying documents and the physical assets where possible, as well enable the auditor to form an opinion as to whether or not the statement of account presents a true and fair view of whatever it purports to represent and to report accordingly (Okolo, 1987:42).
The phrase “any statement of account” is considered sufficiently embracing to accommodate any form of account an organisation may prepare to suit its purpose, be it a profit and loss account, a receipt and payment account, an income and expenditure account, a balance sheet or any variation of these.
Again, it is worthy to note that the term “Audit” is used to describe not only work done by accountants and auditors in examining financial statements but also work done in reviewing:
1. Compliance with applicable laws and regulations.
1. Economy and efficiency or operations.
1. Effectiveness in achieving programme results.
1. Financial and compliance: Determine
1. Whether the financial statement of an audited entity present fairly
operation and the results of the results of financial operations in
accordance with generally accepted accounting principles and
1. Whether the entity has complied with laws and regulations that may
have a material effect on the financial statements.
1. Economy and Efficiency: Determine
1. Whether the entity is managing and utilizing its resources (such as
personnel, property, and space) economically and efficiently.
1. The cause of inefficiencies or uneconomical practices and
1. Whether the entity has complied with laws and regulations concerning
maters of economy and efficiency.
1. Programme result: Determine
1. Whether the desired results or benefits established by the legislature or
other authorizing body are being achieved and
1. Whether the agency has considered alternative that might yield desired
results at a lower cost.
The audit of a governmental organisation, programme, activity or functions may involve one, two or all three of the elements of expanded scope auditing.
2.2.	Who is an Auditor?
According to the Oxford Advance learners Dictionary 6th Edition defined an Auditor as “somebody who verifies accounting data, determines the accuracy and reliability of accounting statements and reports, and then reports upon its efforts. He is an independent person who reports on the truth and fairness of a financial statement. Thus, the internal auditor of the company who must be a qualified accountant is always charged with the duty of providing a complete and continuous audit or the accounts and records of revenue, expenditure, plant, allocated and unallocated stores, contracts and the internal controls relating to the financial operations of the company.
2.3	Qualification of an Auditor
Of Colossal importance of paramount necessity is it, and justifiable too to state emphatically that one of the major and indispensable qualification of an auditor is that;
An auditor must undergo professional training and must be registered with an accounting body such Institute of Chartered Accountant of Nigeria (ICAN), ANAM etc. at stipulated in the Company Allied Matter Act (CAMA) 1990.
2.4	Appointment of an Auditor
According to section 358 of Company and Allied Matter Act (CAMA) 1990, the stipulations as regards to the appointment an auditor are as follows;
1. An auditor may/could be appointed by the company if there is casual vacancy in the position of an auditor.
1. Another reason according the provisions of the said section are when the in ambient, acting auditor dies before the expiration of his tenure.
1. Yet another reason is when the auditor resign willing.
1. When the members agree to remove the incumbent auditor before the expiration of his tenure.
1. An auditor may be appointed when at the Annual General Meeting (AGM) of the company, the members, shareholders agree to appoint a new auditor or reappoint the incumbent one.
2.5	Objectives of Auditing
According to Santock (1979:8), auditing is an examination and evaluation of the authenticity, and therefore the reliability of an organisation‟s business documents and records. It also involves making inquiries to ascertain that the financial statements on which the auditor is reporting display a true and fair view of the financial results for the year under review and a true and fair view of the state of affairs at the year end.
The main objective of auditing flows naturally from the definition above. It is express (at least), after having gathered acceptable evidence in support of it, a professional opinion as to the fairness and reasonableness of the financial statement on which the auditor is reporting.
The discovery and minimization of errors and frauds, not as it sometimes claimed prevention of them, can now be put in the right perspective. It is not the main objective of auditing, but secondary or supplementary to the main objective. The discovery and minimization of errors and frauds is best described as a by-product of audit work conducted to achieve the main objective.
2.6	Audit Test
The language and vocabulary of audit testing include the following;
1. Walk through test
1. Compliance test
1. Substantive test
1. Rotational test

1. Walk Through Test
This is the test of the recording of transaction to determine if the auditor has obtained a correct description and understanding of a system. 
The modern system base audit requires auditor to have in his working papers a record of the accounting system, this record may be in the form of simple written description, the answer to an internal control questionnaire or a flow chart which may be prepared by audit staff or client staff.
When these has been prepared by the staff of the client. It is necessary for the auditor to be sure that the record correctly described the system as it exists and is operated. To test the correctness of the description, the auditor takes a field transaction of each type (sample) and walkthrough them. This means tracing the transaction from its ignition e.g., as an enquiry from a customer to the entry in the books of account, looking at documents and records produced, the manner of preparation and the internal control applied.
The objective is to make sure that the auditor has a correct description and understanding of the system.
1. Compliance Test
These are those tests which seek to provide evidence that the internal control procedures are being applied as described. If the system appears to be defective, weak then the auditor may need to abandon the system approach and apply substantive test. If the system is effective then the next stage is for the auditor to obtain evidence that the system is applied in accordance to its description at all times.


The evidence is obtained by examining the sample of the transaction to determine that each has being treated as required by the system. A pragmatic (practical) illustration of a compliance test; suppose that a system provided that all credit note used by a client had to be approved by the sales manager and space was provided on each credit note for the initial, then the auditor will inspect a sample of the credit note to determine if all of them have being initialized by the sales manager.
1. Substantive Test
These are those that test of transaction and balances and other procedures such as analytical review which seek to provide audit evidence as to the completeness, accuracy and validity of the information contend in the accounting record or financial statement. It is any test which seeks direct evidence of the correct treatment of the transaction, a balance of the asset, liability or any item in the books or the account.
Some examples
1. Of a transaction: The sale of a piece of plant will require the auditor to examine the company’s invoice, the authorization, the entry in the plant register and other books. The accounting treatment and some evidence that the price obtained was reasonable.
1. Of a balance: Direct confirmation of the balance in a deposit account obtains from the bank.
1. Of analytical review Evidence of the correctness of cut off by examining the gross profit ratio.
1. Of completeness of information: Obtaining information from client legal adviser that potential payments from correct litigation have being considered.
1. Accuracy of information: Obtaining from directors a confirmation that a correct statement of remuneration or expenses has being obtained.
1. Validity of information: Validity means based on evidence that can be supported.
1. Rotational Test
These are test carried out on the assumption that the auditor will be in office for several years and can in any individual year bring to bear special emphasis on a particular branch. There are basically two kinds of rotational test:
1. Rotation of audit emphasis: The auditor performs a system audit on all areas of client business every year but each year he selects one area (wages, sales, stock control, purchase etc) for special in-depth testing.
1. Visit Rotation: where the client has numerous branches, factories, locations etc. in such case the auditor visit them in rotation so that each will not be visited every year, all will be visited over a period of years. It is vital the rotational tests are carried out randomly so that the client staffs do not know which area of location will be selected in any one year.
Furthermore, the techniques of auditing testing involve four (4) categories which include:
1. Inspection
Looking at records, document and tangible assets which involves examining company’s sales for initial of the member of staffs charged with checking invoice calculation. Give evidence of compliance with a system which prevents calculation error. Example: inspecting building provide evidence of the existence of the building.


1. Observation
With regard to the procedures actually taking place e.g observing the counting of stock at the year end with the same end in view.
1. Enquiry
Seeking relevant information by asking questions from knowledgeable persons inside or outside the enterprise whether formally, informally, orally or in writing. Example: Circularizing debtor or routine quarries to client staffs such as why is invoice company invoice number 63 missing.
1. Computation
Checking or performing calculation e.g., verifying the accuracy of detailed internal calculation by global calculation or checking the accuracy of stock extension (quantity × cost price).
2.7	Audit Evidence
According to the Oxford Advanced Learner’s Dictionary (6th Edition), Evidence is the facts, sign or objects that makes you believe that something is true.
Evidence could also be said to be “clearness, obviousness, sign, testimony, facts making for a conclusion.
Audit evidence therefore comprise the totality of signs, testimonies and facts which an auditor obtains in the course of his examination of a financial statement as would enable him to form an objective opinion as to the correctness or otherwise of the financial statement and to report accordingly.
In considering audit evidence one need to consider;
1. How the auditor obtains his evidence
1. The sources of such evidence.
1. The sufficiency and reliability of each source of evidence.
Sources of Audit Evidence
The auditor obtains his evidence from the following sources:
1. The accounting system
1. Accounting and other documents.
1. Physical assets.
1. Management and other staffs
1. Customers, suppliers, Banks and other third parties who have dealing with or knowledge of the organisation and its operations.
The Accounting System
The evidence on accounting system will be centred on the following:
1. Adequacy of the accounting records being kept both in volume and format: the auditor as a qualified accountant should know what accounting record needs to be kept by any organisation to suit the nature and size of its operations.
1. Adequacy in principle and effectiveness in operation of the internal check and internal control system in the organisation. In respect of these the auditor will carry out compliance test.
1. The promptness with which accounting records are written up. There are organisations whose ledger postings are allowed to fall months or even year behind. This is an unfortunate situation but an examination of the ledgers of some these organisations will confirm that
Accounting and other Document
The accounting records: Receipt books, payment vouchers, store issue vouchers, cash books, store ledger, advance ledger, purchase ledgers, sales ledgers, etc. form the main source of evidence. It is on these that the auditor spends most of his time in vouching these documents.
Physical Assets
An auditor where possible will need to see physically the assets recorded in the books of account to satisfy him of their existence and operating conditions. If the accounting records of an organisation for example show that it bought a trailer during accounting period, apart from looking of the documents relating to the trailer, an auditor will be more satisfies as to the authenticity of the accounting record if he sees the trailer physically.
Management and other Staff
In the course of an auditor the auditor will ask for oral or written explanations or representation from the management or other employees of the organisation. The information he obtain constitute vital evidence on the basis of which he can judge the reliability of the evidence he may have obtained from other sources.
Customers, Suppliers, Bank etc.
The auditor would normally seek to obtain direct information from third parties as to balance shown in the records of the organisation whose account his is auditing, for instance;
1. Debtors are requested to confirm to the auditor the amount they are owned.
1. Banks are asked to certify the balance on the bank accounts as at a given date.
1. Person holing security like shareholders, bondholders etc., in the company are requested to put in writing that they do have such document in their possession. These confirmations form third parties are very vital sources of evidence for the auditor.


2.8	Justification for Auditing
If a business is run by single individual all alone without assistance from anyone else, there wouldn’t be need for auditing. But since modern business has to conform to government regulations and the business in most cases is run by others (Board of Directors and top managements) who are not the owners, an independent judge is required in order to ensure that things have been done properly.
Thus, according to Santock (1999:3), there are three justifications for an audit. These are:
1. Imperfection in the ability of those responsible for managing resources entrusted to them, and in the recording the financial implications of the decision-making process. Thus, honest and genuine mistakes and lack of experience come under this heading.
1. Imperfection in the moral character of those people, and resulting dishonest manipulations of the recording and reporting systems in order either to cover up malpractices or, at least, to postpone discovery.
1. Loyalty as an employee of an enterprise may include one’s attitude of mind and reduce one’s independence excessively.
Advantages or Debates on Audits
Having discussed the reasons for audit and the main objects for undertaking an audit, let us look at some of the numerous advantages that may arise from audit, particularly when the essential features of audits are properly carried out.
1. It has been made possible through audits for individual shareholders to be familiar with the details of all the various businesses in which they have interests as shareholders recall that the article of companies does not as a matter of rule permit individual shareholders to have access to the books and accounts of the companies in which they have shares. They, therefore depends entirely as a matter of last result, on auditors appointed by them to act on their behalf whose duty it is to scrutinize objectively the books and accounts of the company and report to them in the company’s general meeting.
1. Audits acts as check upon the directors, the knowledge of the fact that the company‟ s books and accounts are surely to be audited restraints them form hatching any conceived fraudulent act and to be much more careful with their duties.
1. On the part of the other employees, audit acts as a precaution against irregularities or fraud.
1. Audit has made it possible for an auditor to render to the management some valuable assistance on matters of accounts and finance generally from his wealth of expert knowledge and experience in the profession. In fact, his presence is useful because of other capacities in which he is able to assist. However, it is note-worthy that it is not within the province of the auditor to offer advice unless he is asked to do so.
1. The applications to banks and other outside parties for the purpose of raising finance, if supported by audited accounts are greatly enhanced.
1. Its advantage is also portrayed in the weight of authority which the audited accounts submitted to the Inland Revenue carries relative to the accounts which have not been audited.


2.9	Standards of Reporting
Of the three standards in auditing, the standard of reporting is singled out for discuss in this section. After the field work, the auditor is expected to write his opinion and present at the annual general meeting, tends to present the model, format and shape that the report should take, and the nature of its contents.
The audit standards of reporting require that the report should state whether:
1. The financial statements presented by auditor are done in accordance with General Accepted Auditing Principle (GAAP).
1. Such principles have been consistently adhered to in current periods in relation to the preceding period.
1. Information disclosed in the financial statement is to be regarded as reasonably adequate or otherwise.
1. The standard further stipulates that the report shall either contain an expression of a qualified, unqualified or adverse opinion regarding the financial statements taken as a whole or an assertion indicating that an opinion cannot be expressed. It also requires that reasons be given where an overall opinion cannot be formed.
1. Further, the standard demand that where an auditor’s name is associated with the financial statements, the report shall contain a clear-cut indication of the character of the auditor’s examination. If any and the degree of responsibility he is taking (Meigs, etal, 1984:135)
2.10	Internal Control Concept
Internal Control was defined by the committee on Auditing procedures of the American Institute of Certified Public Accountant (AICPA, 1962:10). Thus; Internal control comprises the plan of organisation and all of the coordinate methods and measures adopted within a business to safeguard its assets, check the accuracy and reliability of its accounting data, promote operational efficiency and encourage adherence to prescribed management policies.
From the definition above, it could be seen that internal control is broader than the meaning often attached to it. The definition showed that internal control system goes beyond those items directly related to the functions of accounting and financial departments.
The determination of the extent and type of internal control system appropriate for any organisation is a central responsibility of top management. Though the nature and scope of internal control varies between enterprises and between departments in a particular organisation. Internal
control adopted in a specific business organisation depends to a large extent on the nature, size and volume of transaction conducted, the degree of control, to which management executives can competently exercise individually the geographical distribution of the enterprise, the assets employed and the abilities and caliber of staff.
However, irrespective of the nature and scope of interest control system an organisation tops for the objective of an effective system of internal control is to ensure that, within acceptable level of costs
1. All liabilities and assets are properly recorded and accounted for.
1. All assets are safeguarded.
1. All operations are effectively and efficiently carried out.
1. All income, claims or account receivable are received and recorded.
1. All expenditures are authorized and incurred.
1. The accounting records are liable and become the foundation for the entity’s final accounts.


2.11	Characteristics of Satisfactory System of Internal Control
Internal control has many characteristics, these include:
1. Organisation of functional responsibility.
1. High quality personnel with commensurate responsibility.
1. Healthy policies and procedures in each department of guide staff in the performance of duties and functions.
1. Good system of authorization and adequate records procedures to safeguard assets and liabilities.
Furthermore, there is basic principle which aid sound system of internal control i.e., for a satisfactory and effective system of internal control the following under listed principles as explained in Cooper is Manual of Auditing (1979:31) should be adhered to:
The duties of various members of staff should be set out in writing, together with the limit of authority therewith. The procedures lay down for carrying out duties and discharging responsibilities should evidence who has done the work or made the decision.
1. Precise instructions should be made for the rearrangement and delegation of duties in the event of a member of staff being absent.
1. Accounting department should have control over all accounting records.
1. Persons having custody of assets should not also be responsible for the accounting in respect of those assets. Should a person be responsible for both frequent in dependent checks of the accounting record must be made.
1. Records and forms should be as simple as possible and properly designed for the purpose for which they are being used.
1. Payment should be made only on the authority of properly authenticated vouchers.
1. The books should be kept properly and written up to date in permanent form.
1. The book should be balanced at regular intervals and such balancing should include the reconciliation of any control accounts which may be maintained with relevant detailed accounts.
1. Staff must understand and be competent to carry out the work entrusted to them.
1. There should be well defined division responsibilities between departments, sections and individuals so that no one person handles a transaction from beginning to end. Work carried out by one section or person in the accounting department. Should be in dependently checked or controlled by another.
1. All staff should take their holiday according to a settled roster.
2.12	Relationship Between Internal Auditing and Internal Control
Internal auditing is a part of internal control. However, it is that part of internal control which reviews and evaluates the effectiveness of other control measurer operative in an organisation. Internal auditors investigate and appraise the system of internal control and the efficiency with which the various units of an organisation are performing their assigned functions and therefore report their findings with recommendation to top management. Internal auditors are interested in determining whether each unit or department has a clear understanding of its assignment, whether it is adequately staffed, maintain good records, protect cash and inventories and other assets, properly cooperate harmoniously with other departments and in general carries out the function provided for in the overall of the organisation.
According to Meigs (182:141) “internal auditors are not responsible for performing routine control procedures such as reconciling bank statements balancing subsidiary ledgers or verifying the mathematical accuracy of invoices.” These functions are performed by a separate unit within the accounting department such as the operations group. Internal auditors provide a higher level of internal control by appraising the internal control system and the efficiency of the entire system of internal control. They design and carry out procedures that test the efficiency and effectiveness of virtually all aspects of the company operations.
2.13	Importance of Internal Control in Auditing
When accounting records and financial statements are prepared in accordance to generally accepted accounting principles and strong internal control system, there is more assurance with regards to their reliability than when they are developed under unsatisfactory conditions of weak internal control system. The auditor’s objective in evaluating and testing internal control system is to determine the degree of reliance which he may place on the information contained in the accounting records. If he obtains reasonable assurance by means of compliance tests that the internal controls are effective in ensuring the completeness and accuracy of the accounting records and the validity of entries therein, he may limit the extent of his substantive tests. This decision requires skill and judgement because it is rare to find a system in which the controls are so effective and so well designed and implemented that one should place maximum reliance on it. Thus, due to the inherent limitation in even the most effective internal control system, auditors rarely, rely and solely it to form their opinion of the financial statements. In some enterprise, unless there is an effective control system, the auditor most often finds it difficult to determine whether all the transactions have been reflected in the accounting records. Thus, the importance of internal control to audit cannot be over emphasized.
There are often circumstances in which controls are weak or practically nonexistent. This kind of situation requires special action by the auditor if he must carry out the audit work. In such cases he has several alternatives to his discretion.
1. He may decide to carry on the audit, but rather than limiting his tests, he extends it to cover an extremely large percentage of transactions. The auditor uses this alternative where the client is a small organisation and so cannot afford the personnel to maintain adequate control system. The auditor also uses this procedure where the volume of records is small
such that he can gather sufficient evidence without spending too much of his time.
1. The auditor may alternatively choose to withdraw on the appreciation of the fact that risk of overlooking material errors or irregularities is too great be overcome with increased volume of tests.
1. The auditor can withdraw temporarily and ask the client to do what is necessary to make the system auditable.
2.14	Internal Auditing Defined
Internal auditing is a managerial function that appraises the problems and performance of every department in the company (Meigs and Meigs 1977:158). The internal auditor is a representative of top management. It is his responsibility to design and carry out audit procedures which test the efficiency of virtually all aspect of a company’s operation and existing system of controls.
The purpose of internal auditing is to assist members of the organisation in the effective discharge the user with analysis, appraisal, recommendations, counselling and information concerning activities reviewed, and this, assist management in controlling the operations of the enterprise efficiently (meigs, etal, 1977:152).
Internal auditing vary from one company to another, depending on the size rate of development, financial resources and management obligatory to use the information generated and to act promptly on their recommendations. There are however, certain audit objectives which must be established and continually reviewed if the internal audit function is to be effective. These audit objectives according to Holmes and Burns (1979:151), may be classified as:
1. Accounting controls objectives
1. Administrative controls objectives.
The two objectives are discussed under the function of internal auditing. Internal Audit Functions
Generally, internal auditors of an organisation normally perform the following duties:
· They appraise the effectiveness of accounting and administrative controls
· They review the internal control system established by management to check for compliance with company or organisation policies and procedures and the effectiveness of the system (Fayemi, 1987:37)
· It is the internal auditor’s duty to review the means of safeguarding assets and to ensure that such assets actually exist.
· The internal auditors should appraise the effectiveness of established controls plans, and recommend operating improvements (santocki, 1979:111).
· It is the internal auditor’s function to appraise the quality of staff and management.
· It is part of the internal auditors’ function to review the operations of the organisation to ascertain whether results are consistent with established objectives and goals.
· The internal auditors help in co-ordination of auditing activities with external auditors and other regulatory bodies.
· It is the internal auditor’s duty to review the organisations compliance with relevant laws and with new accounting rules and standards.
· The internal auditors of an organisation may act as an in-house consultant on control matters and at times help to implement new system and procedure.
· The internal auditors may advice management on future recruitment of personnel (madriaverna, 1978:5)
2.15	Qualities of Internal Auditors
According to Pitch (1977:19), the modern internal auditors make detailed examination of the accounting system and control in such areas as cash receipts of transactions review, the modern auditors, both internal and external new perform review on a quality basis. This model approach is referred to as “The Business Approach” and should commence with the planning of the auditing. To do this effectively, the internal auditor must conform to the general standards established by the (Holmes and Burns, 1979:7).
Those standards state that:
1. The examination is to be performed by a person or persons having adequate technical training and proficiency as an auditor.
1. In all matters relating to the assignment independence in mental altitude is to be maintained.
1. Due professional acre is to be exercised in the performance of the examination and preparation of the report
Although, these standards are required of the independent auditors, there are good attributes or qualities, which an internal auditor should possess. It therefore means that internal auditor should have a thorough knowledge (both theoretical and practical) of accounting and also of the internal regulation governing procedures in operation in his entity (Woof, 1973:30).
In addition to the above, the internal auditors should also have the following qualities:
1. General Bearing: The internal auditor should not behave in such a manner as to indicate suspicious of anyone but should of purpose of those section/departments/accounts he is examining. The auditor must not
restrict the thoroughness of his efforts and must not jeopardize the possibility of discovering embezzlement. His acceptance of explanations given him by other employees in the section/department in the organisation should be based on facts and objectives.
1. Tact: Apart from having good technical ability and qualification the internal auditor should have good human relationship with those whose accounts are being audited. Tact is the ability to work with people. Its foundation lies in respect to others.
1. Constructive curiosity: it means a desire to know or understand. It requires an inquisitive mind. Internal auditors must be interested in his work and also in that of the organisation which he serves. He should exercise sufficient mental energy to find out what goes on at the account and other departments in the organisation.
1. Analytical Ability: The internal auditor should distinguish between important things and inconsequential things and should view all problems against their backgrounds.
1. Construction Ability: The internal auditor must be able to give recommendation and specific remedies for weakness he observed in the course of his audit work to management. Therefore, analytical ability must be buttressed with constructive ability.
2.16	Independence of Internal Auditors
Independence in mental attitude is a good requirement for internal auditors. Independence is essential to the effectiveness of internal auditing. This independence is obtained through organisational status and objectivity.
According to Holine, etal, (1990:40), the organisational status of the internal auditing function and the support accorded to it by management are major determinants of its range and value. Moreover, internal auditors are employees of an organisation whose records and procedures they examine, and they owe their allegiance to the organisation. The duties of the internal auditor, their enumeration and their opportunities for progress are controlled by management. This does not mean that internal auditors have no independence in both management set up and attitude. In further explanation of this assertion, Maulz argued that internal audit must be controlled as well as function, yet it must be free and sufficiently independence to fulfil its audit role. The establishment and maintenance of independent status normally require that:
1. Audit department/unit should not be a part of accounting department.
1. The leaders of the internal audit team should be responsible to top management level and should have a right of direct access to be Account unit of the organisation. If internal audit function is to be effective and reliable. It must be performed by someone who is sufficiently independent of the people whose work they are to appraise.
1. The audit report should be concise and objective, and should include recommendation s on how to improve the operations of the entity.
2.17	Measuring the Performance of an Internal Auditor
The proper measurement of the job of an internal auditor depends on standards; performances should be assessed on the accuracy of information filled by the auditor on the state of affairs of the company. If the job is performed in accordance to description this should be reported to ensure management that its desire are being followed. This usually boosts the ego of the supervisor where he is to be told that he is operating in accordance with management objectives. Deviation should according by e reported whether they have monetary value or not, as these constitute departures from what has been prescribed for those concerned. The benefit of this could be seen in reports file when obsolete items are still carried in stock and the internal auditor comments on that to management queries the supervisor of the warehouse stores and improves by checking stock status regularly.
2.18	Relationship Between Internal and External Auditors
Peterson (1992:2) wrote that their common areas of interest include:
1. Continuous information flow to avoid communication gap.
1. Safeguard of the assets of the company.
1. Installation of adequate controls in the accounting system.
1. Internal control measures that are ineffectively reviewed.
1. Scope of operation- wholly, the work of the external auditor is determined by law or letter of appointment that of the internal auditors is determined by management.
1. The external auditor is interested in true and fair view of the accounts while the internal auditor looks at both the control procedures and information for management. The emphasis for the internal auditor is to ensure that managerial guidelines are adhered to.
Both the internal and external auditor according to Stettle, (1977:84) ensure that:
1. There is an effective system of internal control and that the system works effectively not only on paper but also in practice.
1. There is an efficient and adequate management information flow.
1. There is an adequate accounting system as provided by the company and Allied matters Decree of 1990.
1. Assets of the organisation are safeguarded.
Both the internal and external auditors have similar methods of approach in accounting matter such as:
1. Examination of accounting records and supporting documents.
1. Examination of system of internal controls for both soundness in principle and effectiveness in operation.
1. Verification of assets and liabilities
1. Observation, enquiry and use of accounting ratios in the interpretation of financial statement.


2.19	Cooperation of Internal and External Auditors
Opurum (1990:7) wrote on the benefits of cooperation between the internal and external auditors and they include the following: for the external auditor.
1. A source of evidence concerning the quality of internal control and extent to which established procedures are followed. Management reports and other working papers prepared by the internal auditor may provide this evidence.
1. A guide to the nature of existing internal control system, especially those systems which have been recently introduced or amended.
1. A guide to the nature of audit procedures which may be adopted by the external auditor.
1. An important source of assistance in the design, administration and evaluation of internal control questionnaire.
1. A source of general information about the nature of organisation and how to help resolve audit queries.
1. A source of in-house training materials and information about training materials and information about training programmes which could benefit the external auditors.
For internal auditors:
1. A use of independent assessment of the internal control systems (including internal audit itself) in the light of knowledge and experience gained in the organisation by the external auditor.
1. A guide to adequacy of the control and scope of internal audit programmes.
1. Assistance is the identification of area of risk assessment method used.
1. The use of training materials developed by the external auditor in areas concerns with internal evaluation. These materials may help build the experience of the internal auditor.
2.20	Fraud Defined
Fraud is defined as misrepresentation by a person of a material fact, known by that person to be untrue or made with reckless in difference as to whether the fact is true, with the intent to deceive and wit result that another party is injured. Constructive fraud differs from fraud as defined above in that constructive fraud does not involve a misrepresentation of fact with intent to deceive (Meigs, etal, 1984:85). Instead, a person who requires the exercise of exceptional good faith might be accused of constructive fraud because of the very lack of good faith.
2.21	Types af Fraud
Having discussed and had an overview of what fraud means in auditing. It becomes of colossal importance and paramount necessity to discuss the various phases in which fraud could be perpetrated.
1. Collusion
The amount of detailed checking which the auditor must perform before he can satisfy himself that no fraud exists will depend on his assessment of the quality of the internal control system. When the system is good, it takes collusion between two or more persons for fraud to be perpetrated, and yet remains undetected. Collusion is not infrequent hence daily cases of it abound. But for fraud to be kept at bay, the auditor should pay particular attention to those classes of transactions which offer special facilities for fraud. The principal of which are cash transactions of one kind or another. It, therefore, goes without saying the auditor should not relent in his examination of transactions on the ground that the internal control system is good; hence a good internal control system is also a good safeguard for fraud to be perpetrated and concealed.
1. Falsification of Accounts
The second class of fraud involves the falsification of accounts. It is usually less frequent than the collusion class of fraud, but when it occurs it may involve very large amounts, it does not inmost case, however involve defalcation (that is removal of either property is often done by various persons for various reasons notably:
1. For the purpose of bolstering up a business which is in an insecure condition in order to maintain the confidence of the shareholders, creditors or the public or
1. By the manager for the purpose of increasing the apparent profit of the business, thus showing that he has been successful in his management, and possibly increasing the commission on results payable to him or
1. By director for the purpose of enabling them to pay dividends which would otherwise not been possible.
From this discussion, one observes that this form of fraud is often very ingeniously and skillfully concealed, and is in most cases carried out by persons holding the entire confidence of directors and shareholders.
1. Honesty and Integrity
The auditor is legally and ethically required to exhibit a high degree of honesty and integrity in the course of his audit. He should always realize that his work is relied upon by many others. In a celebrated case between an auditor and the general Bank, the London judge said that the auditor must be honest not believe to be true, and he must take reasonable acre and skill before he believes that what he certifies is true.
CHAPTER THREE
RESEARCH METHODOLOGY
This chapter is concerned with the methodology used in achieving the objectives of the study. It covers research design, study area, population of the study, sample size, sampling techniques, instrument for data collection, sources of data collection, validity of research instrument, reliability of the instrument, administration of the instrument, method of data analysis and decision rule.
3.1	RESEARCH DESIGN
This study employed the use of survey research design. The choice of this research design was considered appropriate because of its advantages of identifying attributes of a large population from a group of individuals. The design was suitable for the study as the study sought to examine subject matters using Organization ABC as a case study.
3.2     THE STUDY AREA
This study was conducted in Organization ABC. The choice of this study area was informed by its involvement in the subject matter in the state.
3.3    POPULATION OF THE STUDY
The population of this study consisted of thirty-three (33) staff of Organization ABC. 
3.4	SAMPLE SIZE AND SAMPLING TECHNIQUES
As a result of the inability of the researcher to effectively study the whole staff strength (population) of the organisation, a representative number was chosen as the sample size population. Thirty (30) staff was used as the sample size. The sample size was calculated using the Taro Yamane scientific formula which is given as:
                              n =            N
			    1 + N (e) 2

Where: 
N is the Population
1  is the constant
e  is the degree of error expected
n  is the sample size
                               
n =                 33    
      			1 + 33 (0.05)2
 
          33
1 + 33 (0.0025)

       33
  1 + 0.0825

       33
      1 .0825

   n = 30.4


3.5 	SOURCES OF DATA COLLECTION
Data were collected from primary and secondary sources. Primary data were obtained through questionnaire and personal interviews with both management and senior staff of Organization ABC. This method was adopted to enable detailed and independent information not covered by the questionnaire to be expressed by the respondents. Secondary data were obtained from published reports, books, internet, journals, newspapers and magazines. For analytical comparison of facts and proper compilation of facts and figures, survey of existing documents was deemed necessary.
3.6 	INSTRUMENT FOR DATA COLLECTION
Data were collected through questionnaire carefully designed and administered to the respondents, as well as through personal interviews. On the whole, the questionnaire constituted the major instrument for data collection. The questionnaire contains sections A and B. Section A contains personal information about the respondents. Section B is the main body of the questionnaire. This section contains seventeen (15) close ended questions using a four (4) point scale instrument through which the opinions of the respondents were expressed. Their responses were measured by means of a four category rating system:
SA        -         Strongly agree		4 
A          -          Agree				3	
D         -          Disagree			2               
SD       -          Strongly disagree	1


3.7	VALIDITY OF RESEARCH INSTRUMENT
The validity of the research instrument was assessed by the supervisor and other experts in the [Faculty And School]. These experts assessed the relevance of each item in relation to the objectives of the study, the hypotheses to be tested as well as the comprehensibility of each item in relation to the cognitive level of the respondents. They validated the instrument by effecting necessary corrections, examining the contents and ascertaining clarification of ideas as well as appropriateness of the items.
3.8	RELIABILITY OF THE INSTRUMENT
Reliability in this context refers to the measure of consistency of the instrument used in eliciting relevant and desirable responses from respondents so that the objectives can be reliably and meaningfully achieved. In order to determine the reliability of the instrument used in the study, the corrected questionnaire was administered randomly on selected staff of Organization ABC. This approach was repeated with the same group after a two – month’s period and the results obtained from the first and second pre-test were consistent, therefore, the instrument is reliable.
3.9	ADMINISTRATION OF THE INSTRUMENT 
The questionnaire were personally administered by the researcher to the respondents during official hours at the office. The exercise was done with the help of head of operations of the organization. This enhanced return rate of 100%.
3.10	METHOD OF DATA ANALYSIS
Tables and simple percentage was used as technique of analyzing the research questions while linear regression was used to test the research hypotheses. All the tests were conducted at 0.05 level of significance. 


3.11	DECISION RULE
The decision to either reject or accept the null hypothesis (Ho) was reached using the following rules:
If the calculated value (t-cal) is greater than the table value (t-tab), the null hypothesis (Ho) will be rejected in favor of the alternative hypothesis (Hi) and if the table value (t-tab) is greater than the calculated value (t-cal) the alternative hypothesis (Hi) will be rejected in favor of the null hypothesis.



CHAPTER FOUR
DATA ANALYSIS AND INTERPRETATION
4.1 	INTRODUCTION
This chapter covers data analysis, interpretation and the mode of presentation to illustrate the enhancing corporate accountability through audit systems.  The various sections below therefore show the analysis and discussion of data collected from various respondents in Organization ABC. Respondents comprising of administration and Operations personnel, amounted to Thirty (30). All 30 respondents responded to the various questions asked in the questionnaire, as there were no unreturned questionnaires.
Responses gotten from the respondents were analysed to either Explain with the empirical evidence the initial claims of the researcher on the subject matter. 
Below are the objectives and the analysis of some of the questions used to address these objectives.
4.2 	PRESENTATION OF DATA
Statics of Field Survey
Table 4.2.1
Statistics of Field Survey
	Questionnaires Issued
	Questionnaires Returned
	Questionnaires not Returned

	30
	30
	0


Source: Field Survey, 2024.
Table 4.2.1 clearly shows the sample size of 30 questionnaires issued and 30 returned distribution without any not returned. 
Table 4.2.2
	What is your gender?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Male
	15
	50.0
	50.0
	50.0

	
	Female
	15
	50.0
	50.0
	100.0

	
	Total
	30
	100.0
	100.0
	


Source: Field Survey, 2025.
Table 4.2.2 clearly shows the gender distribution of respondents. 15 respondents representing 50.0% were male while, 15 respondents representing 50% were females.
This implies that the respondents were equal number of Gender.
Table 4.2.3
	What is your age bracket?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	18-30 years old
	7
	23.3
	23.3
	23.3

	
	31-50 years old
	9
	30.0
	30.0
	53.3

	
	51-70 years old
	8
	26.7
	26.7
	80.0

	
	71 years old and above
	6
	20.0
	20.0
	100.0

	
	Total
	30
	100.0
	100.0
	


Source: Field Survey, 2025.
Table 4.2.3 highlights the age distribution of the respondents. 7 respondents representing 23.3% are between 18-30 years old,  9 respondents representing 30.0% are between 31-50 years old, 8 respondents representing 26.7% are between 51-70 years old, and, 6 respondent representing 20.0% is 71 years old and above.
This implies that majority of the respondents are between the ages of 31 to 50 years old.
Table 4.2.4    
	What’s your educational qualification?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	BSC
	10
	33.3
	33.3
	33.3

	
	PHD
	10
	33.3
	33.3
	70.0

	
	OND
	1
	3.3
	3.3
	36.7

	
	HND
	5
	16.7
	16.7
	86.7

	
	MSC
	4
	13.3
	13.3
	100.0

	
	Total
	30
	100.0
	100.0
	


Source: Field Survey, 2025.
Table 4.2.4 indicates the educational qualification of the respondents. 
10 respondents representing 33.3% have BSc, 10 respondents representing 33.3% have PHD, and 1 respondents representing 3.3% have OND, 5 respondents representing 16.7% have HND, 4 respondents representing 3.3% have MSc.
This implies that majority of the respondents have BSc and PHD.
Table 4.2.5
	What’s your marital status?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Single
	10
	33.3
	33.3
	33.3

	
	Married
	10
	33.3
	33.3
	66.7

	
	Divorced
	5
	16.7
	16.7
	83.3

	
	Widow(er)
	5
	16.7
	16.7
	100.0

	
	Total
	30
	100.0
	100.0
	


Source: Field Survey, 2025.
Table 4.2.5 shows the marital status of the respondents. 
 10 respondents representing 33.3% are not married, 10 respondents representing 33.3% are married, 5 respondents representing 16.7% are divorced, while 5 respondents representing 16.7% are widows/widowers.
This implies that majority of the respondents were Married and Single.
Table 4.1.6
	What’s your department?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Finance
	5
	16.7
	16.7
	16.7

	
	Managers
	15
	50.0
	50.0
	66.7

	
	Board members
	5
	16.7
	16.7
	83.3

	
	Secretary 
	5
	16.7
	16.7
	100.0

	
	Total
	30
	100.0
	100.0
	


Source: Field Survey, 2025.
Table 4.1.6 indicates the department of the respondents. 
5 respondents representing 16.7% are in the financial department, 15 respondents representing 50.0% are Managers, 5 respondents representing 16.7% are Board members, while 5 respondents representing 16.7% are Secretaries.
This implies that majority of the respondents are managers.
Table 4.1.7     
	Do you have knowledge about independent audit enhancement on managerial ability?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Yes
	30
	100.0
	100.0
	100.0


 Source: Field Survey, 2025.
Table 4.2.7   shows the level of knowledge of the respondents about independent audit enhancement on managerial ability.
All respondents representing 100% indicated to have known about the subject matter and can give responses issued to them for the purpose of this research.


Table 4.1.8   
	If yes, how can independent audit enhance managerial ability?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Enables better-informed decisions based on reliable data 
	9
	30.0
	30.0
	30.0

	
	It enables the presentation of the accuracy and reliability of the organization to stakeholders 
	8
	26.7
	26.7
	56.7

	
	It enables timely corrective action before problems escalate into major issues
	6
	20.0
	20.0
	76.7

	
	It helps in effective risk
management 
	5
	16.7
	16.7
	93.3

	
	It provides to managers benchmarking tools for comparison and improvement 
	2
	6.7
	6.7
	100.0

	
	Total
	30
	100.0
	100.0
	


Source: Field Survey, 2025.
Table 4.1.8   highlights how independent audit enhance managerial ability.
9 respondents representing 30.0% indicated that independent audit enhance managerial ability by Enabling better-informed decisions based on reliable data, 8 respondents representing 26.7% indicated that independent audit enhance managerial ability by enabling the presentation of the accuracy and reliability of the organization to stakeholders, 6 respondents representing 20.0% indicated that independent audit enhance managerial ability by enabling timely corrective action before problems escalate into major issues, 5 respondents representing 16.7% indicated that independent audit enhance managerial ability by helping in effective risk management, while 2 respondents representing 6.7% indicated that independent audit enhance managerial ability by providing to managers benchmarking tools for comparison and improvement.
This implies that majority of the respondents indicated that independent audit enhance managerial ability by Enabling better-informed decisions based on reliable data.
Table 4.1.9
	Are these how independent audit enhance managerial ability in your organization?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Strongly Agree
	10
	33.3
	33.3
	83.3

	
	Agree
	15
	50.0
	50.0
	50.0

	
	Dis-agree
	4
	13.3
	13.3
	96.7

	
	Strongly dis-agree
	1
	3.3
	3.3
	100.0

	
	Total
	30
	100.0
	100.0
	


Source: Field Survey, 2025.
Table 4.1.9   clearly shows the responses of the respondents as regards to if these are how independent audit enhance managerial ability in their organizations.
10 respondents representing 33.3% strongly agree that these are how independent audit enhance managerial ability in their organizations, 15 respondents representing 50.0% agree that these are how independent audit enhance managerial ability in their organizations, 4 respondents representing 13.3% disagree that these are how independent audit enhance managerial ability in their organizations, while 1 respondent representing 3.3% Strongly disagree that these are how independent audit enhance managerial ability in their organizations.
This implies that majority of the respondents agree that these are how independent audit enhance managerial ability in their organizations.
Table 4.1.10
	Do you have knowledge on the role of independent audit towards accountability in an organization?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Yes
	30
	100.0
	100.0
	100.0


 Source: Field Survey, 2025.
Table 4.2.7   shows the level of knowledge of the respondents on the role of independent audit towards accountability in an organization.
All respondents representing 100% indicated to have known about the subject matter and can give responses to other questions that follows.


Table 4.1.11
	If yes, what are the roles of independent audit towards accountability in an organization?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Ensuring the accuracy and reliability of financial statements 
	9
	30.0
	30.0
	30.0

	
	Evaluating the effectiveness of internal controls in an organization to prevent fraud 
	7
	23.3
	23.3
	53.3

	
	Provision of recommendations on achieving a greater efficiency
	3
	10.0
	10.0
	63.3

	
	Analyzes of business operations and processes
	6
	20.0
	20.0
	83.3

	
	Ensuring that organizations meet their legal and regulatory obligations
	5
	16.7
	16.7
	100.0

	
	Total
	30
	100.0
	100.0
	


Source: Field Survey, 2025
Table 4.1.11   highlights the roles of independent audit towards accountability in an organization.
9 respondents representing 30.0% identified Ensuring the accuracy and reliability of financial statements as the roles of independent audit towards accountability in an organizations, 7 respondents representing 23.3% identified Evaluating the effectiveness of internal controls in an organization to prevent fraud as the roles of independent audit towards accountability in an organization, 3 respondents representing 10.0% identified Provision of recommendations on achieving a greater efficiency as the roles of independent audit towards accountability in an organization, 6 respondents representing 20.0% identified Analyzes of business operations and processes as the roles of independent audit towards accountability in an organization, while 5 respondents representing 16.7% identified Ensuring that organizations meet their legal and regulatory obligations as the roles of independent audit towards accountability in an organization.
This shows that majority of the respondents identified Ensuring the accuracy and reliability of financial statements as the roles of independent audit towards accountability in an organizations.


Table 4.1.12
	Do these roles play in accountability of your organizations?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Strongly agree
	12
	40.0
	40.0
	40.0

	
	Agree
	10
	33.3
	33.3
	73.3

	
	Disagree
	6
	20.0
	20.0
	93.3

	
	Strongly disagree
	2
	6.7
	6.7
	100.0

	
	Total
	30
	100.0
	100.0
	


Source: Field Survey, 2025
Table 4.1.12   shows the responses of the respondents as regards to if these roles play in accountability of their organizations.
12 respondents representing 40.0% Strongly agree that these roles play in accountability of their organizations, 10 respondents representing 33.3% agree that these roles play in accountability of their organizations, 6 respondents representing 20.0% disagree that these roles play in accountability of their organizations, while 2 respondent representing 6.7% Strongly disagree that these roles play in accountability of their organizations.
This indicates that majority of the respondents strongly agree that these roles play in accountability of their organizations.


Table 4.1.13
	Do you have knowledge on independent audit and how it can control fraud and misappropriation?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Yes
	30
	100.0
	100.0
	100.0


 Source: Field Survey, 2025.
Table 4.2.7   shows the level of knowledge of the respondents on independent audit and how it can control fraud and misappropriation.
All respondents representing 100% indicated to have known about the subject matter and can give responses issued to them for the purpose of this research.


Table 4.1.13
	If yes, how can independent audit control fraud and misappropriation?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	comprehensive review of  financial statements, records, and internal controls  for identification of discrepancy  
	8
	26.7
	26.7
	26.7

	
	monitoring of financial transactions, including bank reconciliations and account analysis, to identify any suspicious activities
	7
	23.3
	23.3
	50.0

	
	compliance to Audit standards to prevent Fraud and irregularities
	5
	16.7
	16.7
	66.7

	
	The knowledge that an independent auditor will be reviewing the financial statements and internal controls
	5
	16.7
	16.7
	83.3

	
	Businesses investing in independent auditing systems
	5
	16.7
	16.7
	100.0

	
	Total
	30
	100.0
	100.0
	


Source: Field Survey, 2025
Table 4.1.14   highlights how independent audit can control fraud and misappropriation.
8 respondents representing 26.7% identified comprehensive review of  financial statements, records, and internal controls  for identification of discrepancy as how independent audit can control fraud and misappropriation, 7 respondents representing 23.3% identified monitoring of financial transactions, including bank reconciliations and account analysis, to identify any suspicious activities as how independent audit can control fraud and misappropriation, 5 respondents representing 16.7% identified compliance to Audit standards to prevent Fraud and irregularities as how independent audit can control fraud and misappropriation, 5 respondents representing 16.7% identified The knowledge that an independent auditor will be reviewing the financial statements and internal controls as how independent audit can control fraud and misappropriation, while 5 respondents representing 16.7% identified Businesses investing in independent auditing systems as how independent audit can control fraud and misappropriation.
This implies that majority of the respondents identified comprehensive review of financial statements, records, and internal controls for identification of discrepancy as how independent audit can control fraud and misappropriation.


Table 4.1.15
	Are these how independent audit control fraud and misappropriation in your organizations?

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Strongly Agree
	15
	50.0
	50.0
	50.0

	
	Agree
	10
	33.3
	33.3
	83.3

	
	Disagree
	4
	13.3
	13.3
	96.7

	
	Strongly Disagree
	1
	3.3
	3.3
	100.0

	
	Total
	30
	100.0
	100.0
	


Source: Field Survey, 2025
Table 4.1.15 clearly shows the response of the respondents as regards to if these are how independent audit control fraud and misappropriation in your organizations.
15 respondents representing 50.0% Strongly agree that these are how independent audit control fraud and misappropriation in your organizations, 10 respondents representing 33.3% Agree that these are how independent audit control fraud and misappropriation in your organizations, 4 respondents representing 13.3% Disagree that these are how independent audit control fraud and misappropriation in your organizations, while 1 respondent representing 3.3% Strongly Disagree that these are how independent audit control fraud and misappropriation in your organizations.
This indicates majority of the respondents strongly agree that these are how independent audit control fraud and misappropriation in your organizations.


4.3 	TEST OF HYPOTHESIS
Having given a careful analysis of the responses, the hypothesis earlier formulated in chapter one of this study are approached by the use of linear regression at 0.05 (5%) level of significance.
HYPOTHESIS ONE
H0:	There is no statistical relationship between corporate accountability and Audit systems.
H1:	There is a statistical relationship between corporate accountability and Audit systems

	Model Summary

	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate

	1
	.992a
	.985
	.977
	.94868

	a. Predictors: (Constant), corporate accountability


The model summary shows percentile relationship between Corporate accountability and Audit systems. The table clearly shows an “R” of 0.992. This implies that the predictor or independent variable (Corporate accountability) has 99.2% influence on Audit systems. In other words, the independent variable accounts or is responsible for 99.2% change in Audit systems.
Statistically, a 99.2%the relationship is a very strong positive relationship.


	ANOVAa

	Model
	Sum of Squares
	df
	Mean Square
	F
	Sig.

	1
	Regression
	115.200
	1
	115.200
	128.000
	.008b

	
	Residual
	1.800
	2
	.900
	
	

	
	Total
	117.000
	3
	
	
	

	a. Dependent Variable: audit systems

	b. Predictors: (Constant), corporate accountability



The ANOVA table aids in fitness test. It shows how fit the data used for the model aligns with one another. Considering the “Sig” column of the ANOVA table, we can deduce that the p (Sig) = 0.008. 
A significance of 0.008 is less than our acceptable region of p =< 0.05. In other words, we accept the alternate hypothesis which states that there is a statistical significant relationship between Corporate accountability and Audit systems.
	Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.

	
	B
	Std. Error
	Beta
	
	

	1
	(Constant)
	-4.500
	1.162
	
	-3.873
	.061

	
	corporate accountability
	4.800
	.424
	.992
	11.314
	.008

	a. Dependent Variable: audit systems



The coefficient table aids in measuring volume or unit increase/decrease in relationship between corporate accountability and audit systems. A Beta of 0.992 clearly indicates that for a unit increase in Corporate accountability, audit systems is expected to increase by 0.992.
4.4 	DISCUSSION OF FINDINGS
Every research study must have a theoretical and practical implication based on findings analysed from the study. This particular paper clearly revealed that there is a statistical positive relationship between [corporate accountability] and [audit systems]. This is depicted in all table analysed in the paper. With a significant level of 0.05, the study clearly shows a relationship between the variables. This clearly outlines a road map for management and other stake holders in the industry to treat this subject with utmost preference to boost productivity, performance and bring out desired outputs.












CHAPTER FIVE
SUMMARY OF FINDINGS, CONCLUSION AND RECOMMENDATIONS
5.1 	SUMMARY OF FINDINGS
The first objective of the study was to find out whether independent audit can enhance managerial ability. Findings from the study revealed that Enables better-informed decisions based on reliable data, It allows the presentation of the accuracy and reliability of the organization to stakeholders, It enables timely corrective action before problems escalate into major issues, It helps in effective risk management, and It provides to managers benchmarking tools for comparison and improvement are how independent audit can enhance managerial ability.
The second objective of the study was to understand the role of independent audit towards accountability in an organization. Findings from the study revealed that Ensuring the accuracy and reliability of financial statements, Evaluating the effectiveness of internal controls in an organization to prevent fraud, Provision of recommendations on achieving a greater efficiency, Analyzes of business operations and processes and Ensuring that organizations meet their legal and regulatory obligations are the role of independent audit towards accountability in an organization.
The third objective of the study was to ascertain if independent audit can control fraud and misappropriation. Findings from the study revealed that comprehensive review of  financial statements, records, and internal controls  for identification of discrepancy,  monitoring of financial transactions, including bank reconciliations and account analysis, to identify any suspicious activities, compliance to Audit standards to prevent Fraud and irregularities,  The knowledge that an independent auditor will be reviewing the financial statements and internal controls and Businesses investing in independent auditing systems are how independent audit can control fraud and misappropriation.
5.2 	CONCLUSION
The paper examines the enhancing corporate accountability through audit systems. From the responses analysed from the respondents of Organization ABC, and previous empirical studies on the subject matter, the researcher was able to clearly point out that there is a statistical significant relationship between corporate accountability and Audit systems.
5.3 	RECOMMENDATIONS
Based on the objectives and findings of the research paper, the following are recommendation from the study:
0. Audit systems should be conducted by independent, external auditors, as internal auditors, who are employees of the company, may not be able to provide an unbiased review of the company's financial statements and accounting records.
0. The audit systems should be comprehensive and cover all aspects of the company's operations. The audit should not only cover financial statements and accounting records but also other areas such as internal controls, risk management, and compliance with laws and regulations, for better understanding of the company's operations and help identify areas where improvements can be made.
0. The audit system should be transparent, and the results should be made public. Companies should publish their audited financial statements and accounting records on their website or in an annual report to provide stakeholders with information about the company's financial performance and help them make informed decisions.
0. Companies should establish a clear audit trail that is  clear and easy to follow, and it should include all relevant documents such as invoices, receipts, and bank statements, to help the auditor verify the accuracy of the company's financial statements and accounting records.
0. Companies should establish an audit committee composed of independent directors who have the necessary skills and knowledge to oversee the audit process, with the authority to hire and fire the external auditors, review the audit results, and recommend changes to the company's accounting policies and procedures.
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APPENDIX
QUESTIONNAIRE
SECTION A – BIO DATA
1. What is your gender?
(a) Male 		

(b) Female

1. What is your age bracket?
1. 18-30 years old


1. 31-50 years old

1. 51-70 years old
1. 71 years old and above

1. What’s your educational qualification?
1. BSc


1. PHD
1. OND

1. HND

1. MSc

1. What’s your marital status?
1. Single


1. Married


1. Divorced
1. widow


1. What’s your department?
1. Finance




1. Managers
1. Board Members
1. Secretaries
SECTION B
INDEPENDENT AUDIT ENHANCEMENT ON MANAGERIAL ABILITY.
6. Do you have knowledge about independent audit enhancement on managerial ability?
(a) Yes


(b) NO
7. If yes, how can independent audit enhance managerial ability?
(a) Enables better-informed decisions based on reliable data
(b) It allows the presentation of the accuracy and reliability of the organization to stakeholders

(c) It enables timely corrective action before problems escalate into major issues

(d) It helps in effective risk management

(e) It provides to managers benchmarking tools for comparison and improvement


8. Are these how independent audit enhance managerial ability in your organization?
(a) Strongly Agree 




(b) Agree
(c) Dis-agree
(d) Strongly dis-agree
THE ROLE OF INDEPENDENT AUDIT TOWARDS ACCOUNTABILITY IN AN ORGANIZATION
9. Do you have knowledge on the role of independent audit towards accountability in an organization?
(a) Yes


(b) No
10. If yes, what are the roles of independent audit towards accountability in an organization?
(a) Ensuring the accuracy and reliability of financial statements

(b) Evaluating the effectiveness of internal controls in an organization to prevent fraud

(c) Provision of recommendations on achieving a greater efficiency

(d) Analyzes of business operations and processes

(e) Ensuring that organizations meet their legal and regulatory obligations

11. Does this roles play in accountability of your organization?
(a) Strongly agree




(b) Agree
(c) Disagree
(d) Strongly disagree
INDEPENDENT AUDIT CONTROL ON FRAUD AND MISAPPROPRIATION
12. Do you have knowledge on independent audit and how it can control fraud and misappropriation?
(a) Yes


(b) No
13. If yes, how can independent audit control fraud and misappropriation?
(a) comprehensive review of  financial statements, records, and internal controls  for identification of discrepancy 

(b)  monitoring of financial transactions, including bank reconciliations and account analysis, to identify any suspicious activities

(c) compliance to Audit standards to prevent Fraud and irregularities

(d)  The knowledge that an independent auditor will be reviewing the financial statements and internal controls

(e) Businesses investing in independent auditing systems

14. Are these how independent audit control fraud and misappropriation in your organizations?
(a)  Strongly Agree




(b) Agree
(c) Disagree
(d) Strongly disagree
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ABSTRACT
This study examines the enhancing corporate accountability through audit systems. Faced with the problem of increasing wave of fraud and funds misappropriation of funds by high officers and chief executives in the private and public organisations, the study was guided by the following objectives; 
iv) To find out whether independent audit can enhance managerial ability
v) To understand the role of independent audit towards accountability in an organization
vi) To ascertain if independent audit can control fraud and misappropriation 
The study employed descriptive and explanatory design, questionnaires in addition to library research were applied in order to collect data. Primary and secondary data sources were used and data was analyzed using statistical package which was presented in frequency tables and percentage. The respondents under the study were 30 employees of [case study]. The study findings revealed that there is a significant impact [corporate accountability] has on [audit systems]. Linear regression significant at 0.05 level (2-tailed), 0.00 indicates the significance of interaction between two variables an indication that the significant is under the range of 0.0 and 0.05.
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