CHAPTER ONE
INTRODUCTION
1.1	BACKGROUND OF THE STUDY 
Audit practice is a systematic and independent examination of data, financial statements, accounts records, operations and performances both financial and otherwise, of an enterprise for the purpose of verifying their authenticity and fairness (Butcher, Harrison, and Ross, 2019). It is an independent, objective assurance and consulting activity designed to add value and improve an organization’s operations (Gramling, 2020). It comprises the plan of the organization and all methods and measures adopted within a business to safeguard operational efficiency, and encourage adherence to prescribed managerial policies. It is a pre-requisite for the efficient and smooth working of an organization (Farouk & Hassan, 2021). The organization must establish and maintain adequate systems of internal control appropriate to the size and nature of business of the entity. The auditor perceives and recognizes the proposition before him for examination, collects evidence, evaluates the same and formulates his judgment. Thereafter, judgment is communicated through the Audit Report which is the end result of auditing (Ravinder & Virender, 2019). The insiders and outsiders of the organizations are solely guided by the audit report whether the financial accounts and statements present a fair and true picture of the performance of the organization. The report is of particular interest to shareholders, creditors, investors, employees, and government i.e. who have a financial stake in the success or failure of the business enterprise (Daniel, 2020). Audit practice  control ensuring the orderly and efficient conduct of its business, including adherence to management policies, the safeguarding of assets, prevention and detection of fraud and error, the accuracy and completeness of account records, and the timely preparation of reliable financial information (Abidin and Ismail, 2019). The system of internal control extends beyond those matters which relate directly to the functions of accounting system. Moreover, audit practice has become an indispensable management tool for achieving effective control by detecting the weaknesses in management operations in all industry especially banking industry (Nyakundi, Nyamita, & Tinega, 2020). It provides a basis for correcting deficiencies that have eluded the first line of defense before these deficiencies become uncontrollable or are exposed in the external auditor’s report (Goodwin and Yeo, 2019). It is a system of instituting checks on the day-to-day transactions which operate continuously as part of the routine system whereby the work of one person is proved independently or is complementary to the work of another, the object being the prevention and early detection of errors or fraud (Shahnawaz, 2020). Audit practice is a broad term which means a number of checks and controls exercised in a business to ensure efficient and economic working (Chopra, 2021). It is best regarded as indicating the whole system of controls, financial and otherwise, established by the management in the conduct of business, including internal check, audit practice  and other forms of control (Abu Bakar, 2020). It involves a sort of vigilance and direction over important matters like budget and finance, purchases and sales and internal administration by the management; for example, in case of proprietary concern, such a control would be exercised by the proprietor while the case of a joint stock company, it would come from the directors. Thus, it may be stated that audit practice  provides a measure for the management to obtain information, protection, and control which is quite important for the successful working of a business organization (Rajwanshi, 2019).
Audit practice is an independent, objective assurance and consulting activity designed to add value and improve an organization operations. It helps an organization to accomplish its objectives by bringing a systematic, disciplined approach to evaluate and improve the effectiveness of risk management control and governance process (international professional practices framework, 2019) the study of (Carton, 2020) define organizational performance the measurement of the change of the financial state of an organization, or the financial outcomes that results from management decisions and execution of those decision by members of the organization. Auditor independent refers to the auditor’s ability to express this conclusion honesty and impartially. Auditor’s independence is the primary justification of the existence, and thus the hallmark of the auditing profession. It is recognized as the primary attribute to be maintained by auditors in all circumstances. (Abubakar 2020). The study of (Jeang, 2020) state if the auditors kind accounting irregularities in previous financial statement, it is assumed that high quality auditors are more likely to make corrections and report the changes in current financial statement. However, if the economic environment and institutional setting. However, if the economic environment and institutional setting does not demand high-quality audit service, auditors may not restrict the opportunistic behavour of management but rather may behave opportunistically themselves to attract more client. According to (Turner, 2019) internal control system is a process affected by an entity’s board of directors management, and other personnel, designed to provide reasonable assurance regarding the achievement of objectives in three categories. According to (Anderson, 2019) audit risk is the risk the auditors face in issuing an audit opinion when the audited financial statement contain a material misstatement. The auditor plans and carries out the audit to minimize this risk.
1.2	STATEMENT OF THE RESEARCH  PROBLEM
The financial statement audit is an important tool for reducing information asymmetries and maintaining an efficient market environment, also it improves organizational performance (Farouk & Hassan, 2014). Internal Audits are an essential management tool to be used for verifying objective evidence of processes, to assess how successfully processes have been implemented, for judging the effectiveness of achieving any defined target levels, to provide evidence concerning reduction and elimination of problem areas to improve overall organizational performance (Mahzan & Binti Hassan, 2015). 
As organizations pursuing objectives in an economic environment, the company is the meeting place of a wide range of stakeholders interested in its performance. They can be the directors of the company as shareholders and other third parties. This complex situation has prompted us to seek to understand more precisely. Internal audit can contribute to corporate performance, it can also help employees keep their place in the company the state to consider recovery of taxes, financial institutions take steps to recover their debt, the shareholders or partners should ensure the profitability of their investment. It could help all the actors of the company in every level to make the company get better and themselves in the same way. Internal audit is a method of controlling which allows different business partners such as shareholders, personnel, financial institutions the state to ensure the quality and reliability of the information provided. (Saud, 2012). 
According to the study of (Ojong, 2014) internal auditing serve as an important connection in the business and financial reporting processes of corporations and not-for-profit organizations. Internal auditors play a key role in monitoring a company’s risk profile and identifying areas to improve risk management. The aim of internal auditing is to improve organizational performance. Although remittance companies practice internal audit but still they does not performing well according literature remittance companies practice internal audit but how practicing internal audit effect performance of remittance companies. So this study would investigate the effect of internal audit practice on the performance of remittance companies in Mogadishu-Somalia.
1.3	OBJECTIVES OF THE STUDY 
The main objective of this study is to determine the effect of audit quality on financial performance of listed manufacturing firms in Nigeria.
The specific objectives are:
1. To examine the significance effect of Internal Audit Independence on organizational   performance of Olam Grains.
2. To evaluate the effect of Internal Audit Quality Practices on organizational   performance of Olam Grains.
3. To determine the effect of Internal Audit Control System on organizational   performance of Olam Grains.
1.4	RESEARCH QUESTIONS
The following research question are posed for the study 
1. Does Internal Audit Independence has effect on  organizational   performance of Olam Grains?
2. To what extent does Internal Audit Quality Practices affect organizational   performance of Olam Grains.?
3. What effect does Internal Audit Control System has organizational   performance of Olam Grains.
1.5	RESEARCH  OF HYPOTHESIS
The following null hypothesis were formulated for the study
Ho1: Internal Audit Independence does not have significance effect on organizational   performance of Olam Grains.
 Ho2 :Internal Audit Quality Practices has no significance effect on organizational   performance of Olam Grains.
Ho3: Internal Audit Control System does not have significance effect on organizational   performance of Olam Grains.
1.6      SIGNIFICANT OF THE STUDY
The results and recommendations of the study will help the policy maker in decision making and enable them put in place policies guiding operation of the public organizations. The management in both public and private sectors will also understand the anomalies in their operations.
This study will help in enhancing the effect of audit practice on business organization performance . It will help the shareholders welcome the effect  of the internal audit as a standout amongst the most essential administrative control frameworks in an organization required to shield their interests.
The regulatory bodies in Nigeria will have the capacity to search for methods for making Internal Audit a totally free capacity from the management along these lines making it more successful. By executing suggestions given on the internal audit reports administration will have the capacity to upgrade execution of regulatory bodies in Nigeria . The findings will help the government in particular to learn a lot about accountability, efficiency and effectiveness of service delivery.
For researchers it will help them to acknowledge and upgrade their insight into inside review to hold fast to the expert morals as required by the IAS. The finding will also help the researcher to understand why organizations perform the way they do, despite internal controls put in place. The students and academics would use this study as a basis for discussions on the corporate governance practices and how these affect performances.
1.7	SCOPE OF THE STUDY 
The scope of the study “the effects of internal audit practice on organization performance  has been restricted to Olam Grain plc Ilorin Kwara state,  Nigeria with emphasis on management staff and accounting personnel. 
1.8.  LIMITATIONS OF THE STUDY
This study would take the research o wider area of coverage if not for the various constraint faced by the researcher such as time, financial and availability of data. 


1.9	DEFINITION OF TERMS
Audit:  Is the official inspection of an organization’s accounts, typically by an independent body.
Auditor: A person who officially examines the account of a company and express his opinion on it.
Integrity: The quality of being honest and having strong moral principles.
Internal Control System: Is a  process affected by an entity’s board of directors, management, and other personnel designed to provide reasonable assurance regarding the achievement of objectives in three categories. 
Audit Risk: Is the risk the auditors face in issuing an audit opinion when the audited financial statement contain a material misstatement.
Internal auditing: is an overall monitoring activity with responsibility to management for assessing the effectiveness of control procedures which are the responsibility of other functional managers (Kent, 2003).
Internal auditing is taking on increased importance in many of today’s global organizations by assisting management in evaluating controls and operations and thereby providing an important element of global control. Internal auditing is an independent, objective assurance and consulting activity designed to add value and improve an organization’s operations by emphasizing the organization performance, for instance financial institutions, commercial banks and micro- finance credits (Kent, 2003).
Finance: Paramasivan&Subramanian, (2016) Finance defined as an art and science of managing money. It includes financial service and financial instruments. Finance also is referred as the provision of money at the time when it is needed. Finance function is the procurement of funds and their effective utilization in business concerns.
Financial Performance: is the degree to which financial objectives being or has been accomplished or achieved and is an important aspect of finance risk   management. Financial performance is the process of measuring the results of an organization’s, business firm's policies and operations in monetary terms (Paramasivan&Subramanian, 2016).
Profitability: is an ability of the institution to generate profits and central investment to security analysis, shareholders, and investors. Profitability is the primary measure of the overall success of enterprise. The analysis of profitability ratios is important for the creditors, banks, shareholders, government and both local and foreign investors (Nishanthini and Nimalathasan, 2013).
Financial Efficiency: is the ability to translate its financial resources into mission related activities of the organization. Financial efficiency is desirable in all organizations regardless of individual mission or structure and measures the intensity with which a business uses its assets to generate gross revenues and the effectiveness of producing, purchasing, pricing, financing and marketing decisions which leads to financial performance of the company such Olam Grains.


CHAPTER TWO
LITERATURE REVIEW
2.1.    INTRODUCTION 
On the basis of the available literature, this chapter points out some of the contributions of auditing practice towards organizational performance. This literature provides a critical review of the issues and concepts that have been written, sited and explored by different authors, researchers and scholars. It is meant to give the reader an understanding of the contribution of  audit practice; internal and external audit relationship, the responsibility of audit practice and organizational  performance.
2.2	CONCEPTUAL FRAMEWORK
Conceptual framework is a scheme of variable which the study operationalizes in order to achieve the set objective. A variable being the measurable characteristics that assumes different value among the subject, independent variable are the ones that the study manipulates in order to determine their effect on other variable. The dependent variable attempts to indicate the total influence arising from the effect of the independent variable. It therefore variable as a function of the independent variable (Mugenda&Mugenda 2015).
Independent variable according to (Mugenda&Mugenda 2015) is the presumed causes of changes in the values of the dependent variable, the dependent variable is expected to be influenced by the independent variable. This is illustrated in figure 2.1 below the independent variable in this study are internal audit independent, internal audit quality internal control system and audit risk assessment how they effect organizational performance of Olam Grains, Nigeria.
2.2.1	   CONCEPT OF AUDIT PRACTICES 
Audit practices  is arguable but difficult to understand (Knechel 2016), because an audit process involves application of testing procedures that could not be experimental by users of the financial statement (DeAngelo, 2015; Hussainey, 2015). De Angelo (2016) defines audit practices  as the market-assessed joint
probability that a given auditor will both
 (a) discover a gap in client’s accounting systems, and
 (b) report the gap. The auditor capacity to detect any error is related to the auditor competence, and willingness to report the errors is related to the auditor independence (Shafie, Wan –Hussein, Yusuf & Hussain, 2017).
Hussainey (2017) defined audit practices  as the accuracy of information an auditor provided for the investors. Suleiman, Yasin and Muhamad (2018) posit that there are three main perspectives related to audit practices  which add to our understanding of the factors affecting audit practices  in practice. First they identified multifaceted concept of the term audit practices . Second, that audit practices  is affected by both internal factors within the accounting firms and contextual factors affecting the accounting firm operations. Third, earlier researches adopted old approach which limits information about the understanding of audit practices .
In this research, audit practices  is defined as the capability of auditor in discovering and reporting any errors in a financial statement. The most common errors made in financial statement are aggressive income or discretionary accruals. Discretionary accruals are accruals that could be manipulated by management and usually intended to achieve a desired profitability or income. This is caused by the management that has an authority in control and creating policies, including those company accounting policies that favor their position as managers. An auditor is obligate to disclose non-fair discretionary accruals to prevent misstatement of financial statement. Audit practices  (AUDQ) is the independent variable contained in this study which is measured by logarithm of total number of staff audit firm.
2.2.2   CONCEPT OF ORGANIZATION’S PERFORMANCE
Organizational performance is concern with the ‘health” of an organization which is generally measured in terms of financial and non-financial performance. The financial measurement could be in term of return on equities, return on assets, or return on investment etc. According to Cho and Dansereau (2016);
it is referred to the performance of a company as compared to its goals and objectives. In addition, Tomaland Jones (2015) define organizational performance as the actual results or output of an organization as measured against that organization’s intended outputs. The effectiveness of an organization consists in the efficiency of each of its individual employees, role of the external auditor and other factors. According to Lebans and Euske (2017), one significant advantage of accounting-based performance measures is that they are not requiring an exchange listing thus; also private and small business may be examined. Furthermore, they are easy to interpret. Return on equity is used as proxy to measure performance in this study. Return on Equity (ROE) helps to measure the return generated on shareholders’ equity. It is the value created to owners of a company when the return on the equity is more than the cost of the equity to the owners of the company. It is calculated by taking the profit less preference share dividends and taxes of a particular year divided by ordinary shares of that same year.
Equity is defined here as ordinary shares of an entity.
The formula of ROE = Profit after tax and preference dividend 
  Total Equity
2.2.3    CONCEPT OF AUDIT PRACTICES  AND PERFORMANCE
It has been established by some studies that there is great link between audit practices and organizational performance, also this has been confirmed by agency theory. Some of these studies used auditor experience, audit fees, auditor rotation and auditor independence as proxies for audit practices (Woodland& Reynolds 2015; Nam 2016; Bouaziz 2017; Farouk & Hassan 2015; Matoke & Omwenga 2016). Nam 2016 examines the association between audit fees as a measure for auditor independence and audit practices  of firms in New Zealand. The study discovered that the condition of non-audit services by the auditors of a firm compromises the auditor's independence. Farouk and Hassan (2015) investigate the effect of audit practices  on the financial performance of quoted cement firms in Nigeria. They aimed at determining the effect  of auditor independence and audit firm size as proxies for audit practices  on financial performance using multiple regression analysis. Findings show that audit firm size and auditor independence have significant effect s. However, auditor independence is more influential than auditor size on firm financial performance.
Matoke and Omwenga (2016) test the relationship between audit practices  and financial performance through the proxies of auditor independence, audit team attributes auditor experience and net profit margin of listed firms in Kenya. The study analyzed data by applying multiple linear regression analysis.
This investigation found that the effect of audit practices  on financial performance is positive and significant and the higher the degree of auditor independence, the more likely the firm is to have higher profitability. Woodland and Reynolds 2003 examined the relationship between indirect measures of audit practices  and financial statement analysis using multivariate regression analysis. They discovered that there is no proof that auditor size, tenure or industry specializations associate with audit practices . Bouaziz (2015) studied the association among auditor size and financial performance on a sample of 26 registered on the Tunis Stock Exchange. The outcome shows that auditor size has a substantial effect  on the financial performance of firms concerning Return on Assets (ROA) and Return on Equity (ROE). Having looked at other variables that other researchers have used in measuring audit practices  and performance, this study use number of employee in audit firm to measure audit practices  and return on equity to measure organizational performance.
2.3	THEORETICAL FRAMEWORK
According to (Carnicheal 2015), the need for theory in auditing, as with only other discipline, is associated with the willingness of the interested parties (shareholder) manager bankers, auditors, analysis and so on to form a solid based for making financial decision. Each of these parties is considered as an economic actor sourcing to maximize its wealth and in doing so they want to know all the possible ways to achieve this goal. To acquire the necessary knowledge about these option required a thorough understanding of the economic variable and of the relationship between them this can only be done through the use or a theoretical framework. Which provides sufficient explanation and reasoning of the variable their association with each other and the environment in which the economic action is taking place.
2.3.1	THEORY OF INSPIRED CONFIDENCE (THEORY OF RATION EXPECTATIONS)
In 2013 professor TheorgeLimnerg of the University of Amsterdam developed a theory, known as the theory of inspired confidence (Theory of Rational expectations) became know as the theory of Rational expectation.
The theory holds that the value of the auditors report derives from the expert value of the auditors as an independent competent professional. Broadly this is a dynamic theory which holds that as the business community charge so the expectations has of the auditors function also change Limperyhold that the work carried out by the auditors should be governed by the rational expectation of those who use their report so auditors should not seek to raise those expectations by any more than work they do justicies (Millichamp& Taylor, 2015).
2.3.2	AGENCY THEORY 
The agency theory propound by Jenses and Meckling (2016) had to do with the relationship between the principal (shareholders) and the agent (company’s manager). It is the cost that arises because of expenses incurred between the principle(s) (shareholders) and the agent(s) (management). The agency relationship is seen as a contract under which one or more person (the principal(s)) engage another person(s) (the agent) to proffer some service on their behalf this involves delegating some of their authority to the agent in order to make some decision for the principle in making his decisions. The principle can decide to limit divergences from his interest by establishing an appropriate incentive for the agent and by incurring monitoring cost designed to limit the aberrant activities of the agent (Aliyu, Musa, & Zachariah 2015).
Lawal, Edwin, Monical, and Adisa (2016) pointed that agency problem associated with free cash flow problem can be some how controlled by increasing the stake of manger in the business or by increasing debt in the capital structure, which will help in reducing the amount of available cash inflow to manager. The debt can also be adopted as control mechanism in which tender and shareholder become the principal parties in the structure of corporate governance in the organization.
Hassan and Farouk (2015) believe that auditing is a bonding cost paid by agent to a third party to satisfy the principals demand for accountability. This is the cost the  principal bear to protect their business. In the separation of power, ownership and control are vary important because the more diffuse the ownership of a company is the higher the divergence in preferences of the owner and managers and the higher the observability and control of an agent’s actions by the principal.
2.3.3 CONTROL THEORY 
Control theory is considered as an interdisciplinary source of illustrating and science that game plans with the lead of dynamical system with data sources. The outside duty of a framework is known as the reference. At the point when no less than one yield components of a structure need to take after a specific reference over the long haul, a controller controls the commitments to a system to gained needed effect on the yield of the system. 
The goal of a control hypothesis is to ascertain answers for the best possible collective activity from the controller that outcome in system steadiness that is, the system will hold the set point and not waver around it. Frameworks have inputs and yields to bring an item in the wake of preparing thus inputs and yields of a control framework are by and large related by differential conditions. 
Setting objectives, spending arranges, masterminds and distinctive goals develop criteria for control. Control itself exists to keep execution or a circumstance inside what is routine, allowed or saw. Control worked inside a theory is inside in nature. It happens with a blend of interrelated parts, for instance, social environment affecting behavior of pros, information essential in control, and strategies and methodology. Inside control structure is a procedure picking how inside control contains these parts. 
From control point of view, the significance of inward evaluating hones comes from the need to adjust the interests of administration with different partners in the firm keeping in mind the end goal to make the administration responsible on the additions of the firm and expand the inner review division viability. Different interior reviewing systems can be utilized to screen the administration's conduct and these incorporate having a powerful review board of trustees and both outside and inner review. Davidson et al., (2005) depict the mind boggling collaborations between these inner examining systems as the corporate administration mosaic. 
The theory control theory applies in businesses today, as it is turned out to be essential for their operation and accomplishing the goal of associations. The part of inward reviewing is to survey the viability of the inside control framework and to see if the framework is working as planned.
2.3.4 INSTITUTIONAL THEORY 
Institutional theory is an aspect of social structure. It regards strategies by which structures, including plans; guidelines, measures, and schedules, get to be set up as legitimate rules for social conduct (Scott, 2015). Fogarty (2015) states that the institutional theory designs an organization in such a way that its functions meet the social expectations and the operations are obvious to public in general. Subsequently, the inward operations of an association, which are frequently mind boggling and hard to perceive, are secondary while external legitimacy is the primary focus. In addition, the operation process of a company and the technology it adopts determines the external image of the organization. 
Fogarty (1997) asserted that the primary contribution of the theory of institution is in the understanding of the real achievements of an organization. In any case, the genuine accomplishment of an association and the normal achievements are regularly extraordinary. While structures kept up for correspondence with outcasts don't altogether add to the organization's profits, most associations work with inside procedures that are not generally unmistakable to untouchables. 
Fogarty (1996) stated that organizations‟ can avoid scrutiny by outsiders by adopting the right structures. However, loose technological coupling allows organizations to demonstrate success in external problems even as they allow flexibility in operational processes. Therefore, institutions should be prepared to meet the high cost of espousing various technologies in the internal audit department and ensure that the staff is qualified so that the department can operate efficiently. From the internal auditing practices, organization works with inward procedures that are not ordinarily noticeable to those outer to it, while different structures kept up for pariahs don't altogether add to yield. Investigation by outcasts can maintained a strategic distance from if the right structures are received by associations. Thus the organization should embrace internal auditing practices to enhance its performance. In this study, institutional theory highlights its relationship with economic resources dependency perspective to provide a more comprehensive conceptual framework for understanding need for auditing practices in the public sector. It considers the methods by which structures, including plans, standards, measures, and timetables, get the opportunity to be developed as authoritative guidelines in evaluating hone. 
2.3.5 STEWARDSHIP THEORY 
The roots of the stewardship theory are psychology and sociology. Davis, Schoorman and Donaldson (2017) stated that theory protects steward and maximize the wealth of shareholders through firm performance, in light of the fact that by so doing, the steward's utility cutoff points are expanded. Based on their definition, stewards are executives and managers of the firm working, protecting and making profits for the shareholders. Contrary to the agency theory that focuses on the perspective of individualism (Donaldson and Davis, 2017), the stewardship theory weights on the top administration's part as stewards who coordinate their objectives as a major aspect of the organization. The hypothesis recommends that stewards are persuaded and fulfilled when hierarchical achievement is accomplished. 
While Agyris (2015) argues that the theory of agency identifies employees or people as material beings, Donaldson and Davis (2015) observe that the theory of stewardship recognizes the value of structures that empower the steward and offers full autonomy built on trust. Additionally, the approach focuses on the rank of staff or the management to be more independently to maximize the investors‟ returns. In addition, Fama (2016) contends that the directors and administrators also manage their careers so as to portray themselves as active stewards of the organization. Besides, Shleifer and Vishny (2016) state that managers return finance to shareholders so as to establish a good reputation which will enhance their re-entry in the market for future finance. Davis (2015) and Tosi (2017) contend that the participative management and involvement-oriented philosophy adopted by the theory of stewardship is beneficial to the firm. The Philosophy reduces the need for austere internal control methods to curb agency costs and governance challenges, part of which involves the work of internal audit in a company. 
According to Meckling and Jensen (2015), when owners directly manage their firms costs incurred in controlling agency problems such as reducing moral hazards, and information asymmetries are reduced. Besides, when owners manage their companies, they are more likely to align their interests with growth opportunities and risk. Therefore, stewardship theory differs from agency theory in that it does not emphasize the need to incur agency or monitoring cost which incorporates setting up internal audit function. However, Donaldson and Davis (2015) argue that amalgamation, rather than separation, of the two theories, enhances the proceeds of a company. Therefore, managers must seek ways to strike a balance between agency theory and stewardship theory. 
In this study stewardship theory assumes that managers keep their best interests in mind to the detriment of shareholders. It determines certain components which risks that are associated with auditing practices in the organization. The theory aims to motivate mangers and auditing committee to be keen in identifying any risk that may arise on failure by the accounting and auditors to give clear position of an organization. The key presumption underlying the solutions of Stewardship Theory is that the practices of the chief are adjusted to the interests of the principals. 
2.3.6    STAKEHOLDER THEORY
Stakeholder theory was the work of Freema Edward (2015).The theory created awareness of the relationship between a company and its many stakeholders. The theory suggests that a company’s stakeholders include people like employees, customers, vendors, contractors, and shareholders, including institutions like banks, government bodies, oversight organisations and the likes. They can be affected by records of the firm or its failure. The theory states that company stakeholders are interdependent and the value created by the company belong to all of them, which mean that the company has obligation to distribute it profit to all stakeholders. A company success is measured in the way the company satisfy all the stakeholders and not just shareholders. Therefore, managers have special obligations to ensure that all stakeholders receive a fair return from stake they hold in the company (Donaldson & Preston, 2015). The auditor is expected to make the audit to accountable to all stakeholders in discharging his legal responsibility of expressing an opinion on the financial statements for decision making. The reliability of the auditors’ report to all stakeholders depends on the audit quality exercised by the auditor which invariably impacts the company performance.
2.3.7		LEGITIMACY THEORY
Legitimacy theory is championed by Suchman (2016) which dominates the auditing and accounting literature. Legitimacy theory has the role of explaining the behavior of organisations in developing and implementing voluntary social and environmental disclosure of information which enable them to fulfill
their social contract which is the recognition of their objectives and the survival in a turbulent business environment. Organisation’s activities are reported in accordance with the expectations of the general society. When organization fails to respect social and moral values, the organization would be sanctioned
by the society; these sanctions may even lead to the failure of such organization.It is expected that the organization justify its existence through legitimate economic and social actions that benefit the society in which the organization operates. The environment and economic challenges to the organization means that the organization must respect rules, values and norms of the society and voluntarily disclose social and environmental information to prove compliance. Legitimacy theory has a very rich disciplinary background based on management theory, institutional theory and stakeholder theory. The legitimacy literature suggests that the survival of an organization depends on its legitimating processes and how the
ever constant pressures and challenges are managed. Therefore, the legitimacy theory made it necessary for firms to disclose useful information which is vital to the survival of the business. Useful information provided by the firm help to  enhance audit quality of the firm. This study is thus, anchored on agency theory credited to Jensen and Meckling (1976).
2.4	EMPIRICAL REVIEW
Putra and Fito-Mela (2019) examined the relationship between audit quality and earning management: Informative and opportunist perspective in Indonesia. The study used samples of 615 firm-year of manufacture companies listed in Indonesian Stock Exchange for the period of 2015-2019. Audit quality is measured by a proxy of the big 4 while earnings management is by discretionary accruals. Analysis method uses logistic regression was used to measures the relationship. Result of the study shows that high audit quality increases informative earnings management and reduces opportunist earnings management. The result aligns with the role of auditor in reducing asymmetric information between managers and shareholders.
 Muotolu and Nwadilor (2019) explored the effect of audit quality on the financial performance of deposit money banks in Nigeria. The study examined 14 banks from the listed 22 deposit money banks in Nigerian Stock Exchange. The data collected were analysed using the simple regression and correlation analyses. The result of the study reveals that Audit Committee Size (ACSIZ) has a positive but insignificant effect on the financial performance of Deposit money banks in Nigeria. Further findings show that while Auditor’s Size (BIG4) has a positive and significant effect on the financial performance of quoted banks in Nigeria; Audit Committee Independence (ACIND) and Audit Committee Meetings (ACM) both have a negative and insignificant effect on the financial performance of quoted deposit money banks in Nigeria. The study recommends that management of deposit money banks in Nigeria should use the services of the big audit firms and where the services are not available; they should employ other firms with character and integrity that is beyond question. 
Elewa and El-Haddad (2019) investigated the effect of audit quality on firm performance: A panel data approach in Egypt. Audit quality is measured by a proxy of the big 4 and audit independence while companies’ performance was measured by return on assets and equity. The study uses financial statements of thirty non –financial firms listed as EGX 100.The study covered a period of 2010-2014. Data panel analysis was deployed to measure the data. The findings reveal that the BIG 4 and Auditor rotation have an insignificant impact on the return on assets and return on equities of the firm. The study recommended that users of financial statement may benefit from the study when dealing with high-profit firms.
 Khan, Abdul and Ntim (2019) explored the Impact of board diversity and audit on firm performance in Pakistan. The study looked at board diversity in terms of its nationality and gender as a proxy for audit quality. The study sample comprises of listed companies in Pakistan Stock Exchange (PSE) 100 Index. PSE-100 index is selected on the basis of sector representation and highest market capitalization. Data collected span from 2015 to 2019 and quantitative techniques from econometrics on panel data was deployed. The finding suggests that the presence of female board members contribute to firm performance while the number of female board members does not contribute to firm performance. 
Ezejiofor & Erhirhie (2018) investigated the effect of audit quality on financial performance: evidence from deposit money banks in Nigeria. Secondary data collected from the annual reports and accounts of quoted Nigerian deposit money banks was used for the study. Regression analysis and coefficient correlation were employed to test the variables of interest. The results of the investigation revealed that audit quality has a significant effect on the financial performance of Nigerian deposit money banks. The study, therefore, recommends that Nigerian money deposit banks should increase the number of its foreign directors in its management cadre and especially those with the requisite skill, experience who have integrity to protect. Ogbodo and Akabuogu (2018).The duo explored the effect of audit quality on the financial performance of selected banks in Nigeria. The study represented audit quality by audit firm size and audit committee independence. The objectives of their study were to examine the effects of audit firm size on company assets and to determine the extent of audit committee independence on profit margin. The sample of study consists of sixteen deposit money banks in Nigeria quoted on the Stock Exchange. The data of the study covered a period of 2015-2019.Regression statistical tool using the Scientific Package for Social Science (SPSS) version 20 was employed for the data analysis. The result reveals that firm size has significant effects on return of asset of quoted Nigerian banks. Another finding is that Audit Committee Independence has significant effect on the return of equity (ROE) of quoted Nigerian banks. The study recommended that company should use the services of audit firms with impeccable records of audit quality and possibly of high reputation. 
Abid, Shaique and Anwar (2018) examined whether big four auditors always provide higher audit quality in Pakistan. Sample of secondary data of 183 firms listed on the Karachi Stock Exchange was used covering a period of 2015-2019.The study deployed signed discretionary and performance-adjusted discretionary accruals as proxies for earnings management, and audit firm size (Big 4 vs. Non-Big 4) and audit opinion type (Qualified vs. Unqualified) as measures for audit quality. The finding reveals that there is no significant difference between earning management of firms audited by big 4and non Big 4 auditors. 
Tyokoso, U-ungwa and Ojonimi (2017) examined the Effect of Audit Quality on Performance of Deposit Money Banks (DMBs) in Nigeria. Secondary data extracted from annual report and accounts of 8 DMBs were analyzed. Panel multiple regression technique was used in the analysis. The result shows that auditor tenure which serve as a proxy for audit quality has a significant effect on Tobins Q (Total market value of the firm /total assets value of the firm) of DMBs in Nigeria. Conversely, client importance has a significant negative relationship with Tobins Q while audit firm size and auditor specialisation respectively have insignificant positive and negative effect on Tobins Q of DMBs in Nigeria. The study recommends tenure of three years and above for auditors in order to enhance the performance of the deposit money banks in Nigeria.
 Zayol and Kukeng (2017) investigated the effect of auditor Independence on audit quality: A review of literature in Nigeria. The study employed ex post facto research design .Secondary data from journals, text books and other internet materials were used. The finding shows that there is strong relationship between auditor’s independence and audit quality. Further findings reveal four threats to auditor independence, which are client importance, non-audit services (NAS), audit tenure, and client’s affiliation with firms. The study recommended that more study should be carried out in the four threats in other sector of the economic such as manufacturing, transport, media, education etc. 
Motoke and Omwenga (2016) assessed audit quality and financial performances of companies listed in Nairobi Securities Exchange (NSE) violet. The study’s objectives were to determine the effect of auditor’s independence, effect of audit team, auditor’s experience on financial performance. Sample of data was drawn from the nine listed companies in Kenya. The study employed both primary and secondary data. Descriptive statistic using SPSS was adopted. Data was analysed by using multiple linear regression analysis. The findings reveal that audit quality and financial performance is positive and significant, audit size was also positive and significant but audit independence is of lesser impact. The study recommended that management of listed company should employ the services of one of the big audit firms; and where management cannot reach the firm; they should consider other firms with good characteristic and integrity that is beyond question. 
Okoye, Okaro and Okafor (2015) examined corporate governance and audit quality in Nigeria. Secondary data was used for the study and the data were analysed using binary logistic regression model. The secondary data was extracted from the annual financial reports of a sample of 104 companies randomly selected from a population of 134 non-bank companies listed in the Nigerian Stock Exchange. While the dependent variable of the study is audit quality, independent variables included Board size, Board independence, Board diligence, Audit committee size, Audit Committee diligence and audit committee independence. The major findings reveal that small board size and greater board diligence impact positively on audit quality. 
Afza and Nasir (2014) examined audit quality and firm value: A case of Pakistan. The objective of the study was to examine the influence of audit committee characteristic on the financial performance of firms. The study used Audit Committee (AC) as a proxy for audit quality. It identified four audit committee characteristics which are audit committee size, independence, activity and quality of external audit to study their impact on firm financial performance. The study employed panel data which showed that audit committee size and external audit quality have a strong and significant positive impact on Return on Assets and Tobin’s Q while audit committee independence and audit committee activity remain insignificant to return on assets. The study recommended that all regulators, policy makers and stakeholders should adopt audit committee characteristic to improve the financial performance of the organisation. The result of the study is consistent with other similar study carried out in other countries.



CHAPTER THREE
METHODOLOGY
3.1 		INTRODUCTION 
This chapter presents the method to be used, these include research design, population, sampling procedure, sample size, data collection method, reliability and validity instruments, data gathering procedures, data analysis, ethical consideration and limitation of the study.
[bookmark: _bookmark39]3.2	    RESEARCH DESIGN
The study used a case study method was to enables the researcher to closely examine the effect of audit practice on a business organizations performance of olam grains. In most cases, a case study method selects a small geographical area or a very limited number of individuals as the subjects of study. Case studies, in their true essence, explore and case investigate contemporary real-life phenomenon through detailed contextual analysis of a limited number of events or conditions, and their relationships. Yin (1984) defines the case study research method “as an empirical inquiry that investigates a contemporary phenomenon within its real-life context, when the boundaries between phenomenon and context are not clearly evident and in which multiple sources of evidence are used.
[bookmark: _bookmark40]3.3      POPULATION OF THE STUDY
Population of the study refers to the specific groups which are relevant with a particular study. Population is the group of individual that have the same characteristics (Mugenda and Mugenda 2003). The study target population comprised of 105 employees or individuals who chosen from 210 employees in Olam grain that dealt from different units; such as, auditors, revenue officers, accountant officers, cashiers and Purchasing officer of Olam Grains, where by quantitative method has been used to determined the target population of the study. 
3.4     SAMPLING SIZE AND SAMPLING TECHNIQUE
Sampling Technique 
The study used purposive sampling, Mugenda (2003) define purposive sampling as a method that allows the researcher to use respondents with the required information depending on the objectives of the study. According to Kothari (2004), purposive sampling is also known as deliberate sampling which involves the deliberate selection of particular units of the sample size. The researcher made sure that the respondents that he picked have the relevant information concerning the topic. The main goal of purposive sampling is to focus on particular characteristics of a population that are of interest, which enables the researcher to answer the research questions.
[bookmark: _bookmark42]Sample Size
A Sample is a part of targeted population under which a researcher determines to conduct the study (Adam and Kamuzora, 2008). The sample size of this study is 83 respondents which include auditors, accountant officers, finance officers, cashiers and loan officers. The sample size was calculated by using Slovene’s Formula.
n =	N
1  N (e)2
Where;
N = Number of study population n =Sample size
e = Samping Error N = 105
e = 0.05 level of significance n=105/1+105(0.05)2
n=83
[bookmark: _bookmark43]3.5   SOURCE AND METHOD OF DATA COLLECTION
Both primary and secondary of the study was collected for the research study; data was collected by using Questionnaire method.
[bookmark: _bookmark44]Questionnaire Method
A questionnaire is a data collection instrument consistent of a series of questions and other prompts for the purpose of gathering information from respondents. The choice of this data collection technique is due to ease in administration, analysis and cost-effectiveness in terms of time and money. Thorndike (1977) and Kothari (2004) define a questionnaire as a manuscript that constitutes of a number of questions printed or typed in an explicit order on a form or set of forms. The questionnaire comprises of open ended and close ended questions. The use of structured questionnaire guarantees reliability of questions and answers from the respondents.
[bookmark: _bookmark45]3.6     VALIDITY AND RELIABILITY
The study ensures the validity and reliability of research instruments.
[bookmark: _bookmark46]Validity
Validity means accuracy and meaningfulness of inferences which based on the research results. Also, validity is the degree to which results obtained from the analysis of the data, actually represent the phenomena of the study (Mugenda 2003). In testing validity the researcher had prepared the questionnaires and present to the professionals who have knowledge and skills of internal auditing for analysis and a researcher received suggestions on the relevance, clarity and suitability of the questions, for the face of validity, the professionals and experts or supervisors helped in the observation of the questionnaires whether it measured the objectives of the study thereby many professionals agreed with the questionnaires of the study that relates with the study objectives.
[bookmark: _bookmark47]Reliability
Reliability is the consistency of measurement, or the degree to which an instrument measures the same way each time it is used under the same condition with the same subjects. Reliability of the instrument according to Amin (2005) refers to the degree to which they said instrument consistently measures whatever it is measuring, which has done by pre-testing the instrument to confirm reliability using test-retest method. In this, every accessible population of the study was presented; the technique involved administered the same instruments twice to the group of subject. The study used test retest whereby this was involved submitting some questionnaire to the field for testing and the researcher was able to predict the level of consistency.
[bookmark: _bookmark48]3.7     INSTRUMENT FOR DATA COLLECTION 
A researcher had given an introductory letter from the academic publication unit of  Kwara State Polytechnic, Ilorin as an endowment to conduct the study from respective area of the research study. All research assistants had been selected and educating them about the significance of the study and all procedures which to be carried out during data collection. The permission from Olam Grains Head Quarter authorities provided a letter or document of acceptance to a researcher, there after the respondents was being be informed about the approval and orientation of the study before data collection process.
A researcher also collected a correct documents data or information and checked if all questions answered. Lastly, all information gathered through the questionnaire organized and analyzed by using computerized system software known as Excel package soft ware and Statistical Package of Social Science.
[bookmark: _bookmark49]3.8    METHOD OF DATA ANALYSIS
[bookmark: _bookmark50]Data analysis is the ordering of data into constituent parts in order to obtain answers to the research questions (Rwegoshora, 2006). The researcher analyze data both quantitative and qualitative data by using excel software and Statistical Package of Social Science (SPSS), thereby data have been presented by using various forms such as frequency or number of respondents, cumulative frequency, percentage, tables and pie charts. M. 2011).
[bookmark: _bookmark51]
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[bookmark: _TOC_250005]CHAPTER FOUR
[bookmark: _TOC_250004]ANALYSIS AND DISCUSSION 
4.1 	INTRODUCTIONS
This chapter discusses the interpretation and presentation of the findings obtained from the field. Excel software and Statistical Package of Social Science outputs where frequencies or number of respondents, percentage, tables and pie charts had been used to discuss the findings of the study. The study targeted a sample size of 83 respondents which derived from 105 targeted populations. The response rate of filled and complete questionnaires was about 95 percent and 5 percent returned with incomplete; thereby according the response rate was satisfactory to make conclusions for the study.
4.2    RESPONDENTS CHARACTERISTICS AND CLASSIFICATIOS
SECTION A :Demographic Information 
The study aimed to establish the demographic information about the respondents. The study used this demographic information based on the study finding on the experience of the respondents according to their gender without bias and familiarity of the respondents to the demographic information that the study sought.
Gender of the Respondents
The gender distributions of the study included male and female as shown in table 4.1 as follows;
 


Table 4.1: Gender of the Respondents
	Gender
	Number of Respondents
	Percentage (%)

	Male
	51
	61

	Female
	32
	39

	Total
	83
	100


Source: Research data, (2023) 
The study required to determine the gender of the respondent whereby the questionnaires requested the respondent to indicate his or her gender, the study found that majority of the respondents as shown by 51 (61%) were males and 32 (39%) of the respondents were females, which indicate that both genders were involved in this study and the issue of gender bias did not take place during data collection.
Age of the Respondents
The study shown the age distribution in years between 20 and 50 years and above as elaborated in table 4.2;
Table 4.2:      Age of the Respondent
	Age
	Number of
Respondents
	Percentage (%)

	20-29 years
	15
	18

	30-39 years
	34
	41

	40-49 years
	22
	27

	50 years and above
	12
	14

	Total
	83
	100


Source: Research data, (2023) 
The study requested the respondent to indicate their age category, from the findings, 15 (18%) of the respondents were aged between 20 to 29 years, 34 (41%) of the of the respondents indicated they were aged between 30 to 39 years, 22 (27%) of the respondents indicated were aged between 40 to 49 years, whereas 12 (14 %) of the respondents indicated that they were aged above 50 years and above. This study indicates that the ages of the respondents were well distributed according to the respondent’s age.
[bookmark: _bookmark52]Level of Education
The study sought to indicate the respondent’s education level which categorized into different categories such certificate, diploma, degree and master’s degree for the study analysis which indicated in table 4.3;
Table 4.3:	Highest Level of Education
	Level of Education
	Number of
Respondents
	Percentage (%)

	Certificate
	5
	6

	Diploma
	16
	19

	Degree
	43
	52

	Master’s Degree
	19
	23

	Total
	83
	100


Source: Research data, (2023) 
The research finding in table 4.3, each respondent indicates his or her highest level of education from the findings for study analysis. It was established that 5 (6%) of the respondent indicated their highest level education as certificates, (16) 19% of the respondent indicated their highest level as institution, university or college diploma, 43 (52%) of the respondents indicated their highest level of education as university degree holder, whereas 19 (23%) of the respondents indicated their highest level as second degree or master’s degree holder. It determine that most of the respondents focused in this study had university degrees as their highest level of education, followed by masters degree in many financial institution or organization s in Ilorin   to maintain highly  organizations performance  of organization s. Researcher intended to collect this data because it helped the study to determined the respondent’s levels of their education because according to the nature of the questionnaires needs a respondent who went to school by having knowledge, ability, willingness and skills to answer the questions critically and competently by knowing the positively significance of the study.
Length of services in the organization.
The study sought to determine the length of services in the organization which distributed between 0 up to 21years and above as narrated in table 4.4 as follows;
Table 4.4: Length of service in the organization
	Years	of	services	in	the
Organization
	Number of
Respondents
	Percentage (%)

	0-5 years
	27
	33

	6-10 years
	21
	25

	11-15 years
	17
	21

	16-20 years
	12
	14

	21 years and above
	6
	7

	Total
	83
	100


Source: Research data, (2023) 
From the findings most 27 (33%) of the respondents had worked in the institution for a period of 0-5 years, 21 (25%) the respondents worked for a period of between 6-10 years, 17 (21%) had worked for a period of 11-15 years, 12 (14%) had served for Olam Grains for a period of 16-20 years, and lastly, 6 (7%) served in the institution for 21 years and above. This shows that most of the respondents of the study had worked for many years and gained experience inside and outside the organization; therefore they were familiar of the internal auditing practices on the  organizations performance  of the organization.
4.3	PRESENTATION AND ANALYSIS OF DATA 
[bookmark: _bookmark53][bookmark: _bookmark75]SECTION B :ASPECT OF INTERNAL AUDIT INDEPENDENCE
The study intended to investigate the contribution of internal audit independence and  organizations performance  in Ilorin, thereby the internal audit independence comprises different aspects such as internal audit committee, free minded internal audit management, internal audit reports, internal auditor authority, preparation of the internal auditors and auditor’s budget which influences positively on the performance of banks whereby the respondents agreed with very high extent in each aspects of the internal audit independence, in table 4.5 showing the study findings from the respondents which ranked by using very low, low, moderate, high and very high response or extent as follows;
Table 4.5: Aspect of Internal Audit Independence
	Aspects of Internal Audit Independence
	V.L
	L
	M
	H
	V.H

	Independence Internal audit committee
	2
(2%)
	11
(13%)
	14
(17%)
	19
23%
	37
45%

	Free minded Internal audit management
	0
0%
	9
11%
	10
12%
	19
23%
	45
54%

	The internal audit unit having authority to access the documents as they plan
	0
0%
	2
2%
	10
12%
	22
27%
	49
59%


Source: Research Findings (2023)
[bookmark: _bookmark54]Independence of Internal Audit Committee
The study required to establish the extent to which independence of internal audit committee of internal auditors influences the  organizations performance  of  organizations in Ilorin , particularly in OLAM GRAINS, which as shown in table 4.6.
Table 4. 6: Independence of Internal Audit Committee

	Response
	Number of
Respondents
	Percentage (%)

	Very high
	37
	46

	High
	19
	23

	Moderate
	14
	16

	Low
	11
	13

	Very low
	2
	2

	Total
	83
	100


Source: Research Findings (2023)
From the findings 37 (46%) of the respondents indicates very high, 19 (23%) of the respondents indicates high extent, 14 (14%) of the respondents indicated moderate, 11 (13%) of the respondents indicates low, whereas 2 (2%) of the respondents indicated to a very low according to the information collected by the researcher from the respondents. This study implies that the independence of internal audit committee affects  organizations performance  
[bookmark: _bookmark55]Free Minded Internal Audit Management
The study sought to investigate on the extent to which free minded audit management of the internal auditors contributes to the  organizations performance  of  organizations in  Ilorin  where the study agree with very high extent as shown in table 4.7 that, free minded audit management influencing the  organizations performance  in Ilorin.
Table 4.7 Free Minded Internal Audit Management
	Response
	Number of
Respondents
	Percentage (%)

	Very high
	45
	54

	High
	19
	23

	Moderate
	10
	12

	Low
	9
	11

	Very low
	0
	0

	Total
	83
	100


Source: Research Findings (2023)
The results shows that, 45 (54%) of the respondents agreed that very high extent that free minded internal audit management influenced the  organizations performance  of OLAM GRAINS  organizations in Ilorin , therefore due to that extent due to free minded of internal audit management influence more the  organizations performance  of the financial institutions or organization in Tanzania at large. Also 19 (23%) of the respondents indicate high which shows that the free minded internal audit management influences the  organizations performance  of banks, 10 (12%) of the respondents indicates moderate and lastly 9 (11%) of the respondents their response indicates that agree with low extent that free minded internal audit management influencing  organizations performance  in Ilorin. Therefore the study agreed with very high extent that the free minded internal audit management influenced the  organizations performance  of OLAM GRAINS , 
[bookmark: _bookmark56]The internal audit unit having authority to access the documents as they plan
The study required to examine the influence of the internal audit unit having authority to access the documents as they plan it contributes to the  organizations performance  in Ilorin, according to the study internal audit unit authority helping to discover the weakness, misuse of public funds, misallocation of funds and sometimes discovering the strength of financial institutions in terms of financial profitability, efficiency, return on equity, liquidity, solvency and highly repayment of loans. According to the study findings in table 4.8 showing that the internal audit unit having authority to access the documents as they plan influence the  organizations performance  in Ilorin as follows;
Table 4.8: The internal audit unit having authority to access the documents as they plan
	Response
	Number of
Respondents
	Percentage (%)

	Very high
	49
	59

	High
	22
	27

	Moderate
	10
	12

	Low
	2
	2

	Very low
	0
	0

	Total
	83
	100



Source: Research Findings (2023)
The study intended to determine the extent to which the internal audit unit by having authority to access the documents as they plan influences the  organizations performance  in Ilorin mainly in terms of profitability and financial efficiency aspects. From the findings of the study indicates that, 49 (59%) of the respondents indicates very high which means that the internal audit units by having authority to access the documents to any organization or financial institution like OLAM GRAINS  organizations in Ilorin  contributes largely on  organizations performance  in Ilorin, also, 22 (27%) of the respondents indicated high, 10 (12%) of the respondents indicates moderate, moreover 2 (2%) of the respondents indicated low. This indicates that the internal audit unit having authority to access the documents as they plan implies that it influences the  organizations performance  of OLAM GRAINS .
[bookmark: _bookmark57] Effect of internal audit  practices on  organizations performance  of Olam Grains.
The study ought to examine the extent to which internal audit quality practices affect the  organizations performance  of  organizations in  Ilorin . The study described the aspects of internal audit quality practices which affect positively the  organizations performance  of bank, where such aspects were auditor skills, auditor competence, accounting standard in reporting entities, financial statements, soundness of the internal auditors through risk management, internal audit monitoring and evaluation procedures and internal audit unit as shown in table 4.11:


	Aspects Of Internal Audit Quality Practices
	V.L
	L
	M
	H
	V.H

	Auditor Skills
	0
0%
	8
10%
	12
14%
	20
24%
	43
52%

	Auditor Competence
	0
0%
	3
3.5%
	14
17%
	22
26.5%
	44
53%

	The implementation of auditing standards by reporting entities
	
0
0%
	
0
0%
	
13
16%
	
24
29%
	
46
55%


Table 4.11: Aspects of Internal Audit Quality Practices
[bookmark: _bookmark60]:   Auditor Skills
The study wanted to establish the level at which respondents agreed with very high extent or very low extent that auditor skills during internal audit practices affect the  organizations performance  of banks or OLAM GRAINS  organizations in  Ilorin .
Table 4.12 Auditor skills
	Response
	Number of
Respondents
	Percentage (%)

	Very high
	43
	52

	High
	20
	24

	Moderate
	12
	14

	Low
	8
	10

	Very low
	0
	0

	Total
	83
	100


Source: Research Findings (2023)
The finding of the study shown in table 13 indicated that most of the respondents 43 (52%) agreed that internal auditor skills influence the  organizations performance  in Ilorin. Which to discover up financial frauds which normally takes place in the organization. Other 20 (24%) of the respondents agreed with high extent, 12 (14%) of the respondents agreed with moderate extent, moreover 8 (10%) of the respondents agreed with low extent that auditor skills affect the  organizations performance  of the organization which helps to boost up the increase of the financial efficiency, profitability, return on equity and return on assets in the OLAM Grains organization 
[bookmark: _bookmark61]Auditor Competence
The study implies that there is a relationship between auditor competence and  organizations performance  in OLAM GRAINS Bank, the same with other financial institution in Tanzania. The results show that auditor competence brings significance impact on the  organizations performance  of the organization particularly in profitability and financial efficiency aspect which shown in table
1.13 as follows.



Table 4.13 Auditor Competence
	Response
	Number of
Respondents
	Percentage (%)

	Very high
	44
	53

	High
	22
	26

	Moderate
	14
	17

	Low
	3
	4

	Very low
	0
	0

	Total
	83
	100


Source: Research Findings
From the study findings results shown that auditor competence brings significance impact on the  organizations performance  of the organization particularly in profitability and financial efficiency aspect. The study show that 44 (53%) of the respondents agreed that auditor competence influence the  organizations performance  in OLAM GRAINS bank, 22 (26%) agreed that the auditor competence also influence the  organizations performance  of the organization, whereas 14 (17%) of the respondent at moderate extent and 3 (4%) of the respondent at low extent also agreed that the internal audit competence contribute to the  organizations performance  of non and commercial  organizations in  Ilorin .
[bookmark: _bookmark62]The implementation of auditing standards by reporting entities
The study sought to assess the implementation of auditing standards reporting entities affect the  organizations performance  in Ilorin, whereas auditing standards entities used to provide guidance on the form and content of the auditors’ reports issued as a results of audit of the financial statements of the organization and help to make expectation the dependent users on the general purpose financial report (GPFR) to gain the understanding of the financial position and performance of banks such as OLAM GRAINS by making decisions based on the financial information or report, which help to measure the  organizations performance  of banks, according to the study indicate that the implementation of auditing standards by reporting entities affect the  organizations performance  positively.
Table 4.14: The implementation of auditing standards by reporting entities
	Response
	Number of
Respondents
	Percentage (%)

	Very high
	46
	55

	High
	24
	29

	Moderate
	13
	16

	Low
	0
	0

	Very low
	0
	0

	Total
	83
	100


Source: Research Findings (2023)
The study sought that 46 (56%) of the respondent agreed with the statement that he implementation of auditing standards by reporting entities influences the  organizations performance  at OLAM Grains organization  While 24 (29%) of the respondents agree with high extent and 13(16%) of the respondents agreed with the moderate or were not sure. Generally, according to the response of 46 (56%) of the respondents agreed with very high that the implementation of auditing standards by reporting entities contributes to the  organizations performance  in terms of profitability, financial efficiency, return on equity and return on financial assets at OLAM GRAINS whereby through the presence of internal audit practices leads to the sustainability and development of the organizations.
[bookmark: _bookmark63]Table 4.19: Aspects of Internal Audit Control System Practices
	Aspects of Internal Audit Control System Practices
	V.L
	L
	M
	H
	V.H

	Availability physical controls
	0
0%
	2
2%
	7
8%
	23
28%
	51
61%

	System of approvals and authorizations
	0
0%
	4
5%
	13
16%
	24
29%
	49
59%

	Control environments
	0
0%
	2
2%
	9
11%
	22
27%
	50
60%


Source: Research findings (2023)
[bookmark: _bookmark68]Availability physical controls
The researcher examined the effects of availability physical controls as functionality internal audit controls system of the organization affects the financial performance of Olam Grain . Below are the results of the findings, table 4.21:
Table 4.21: Availability physical controls
	Response
	Number of
Respondents
	Percentage (%)

	Very high
	51
	61

	High
	23
	28

	Moderate
	7
	8

	Low
	2
	3

	Very low
	0
	0

	Total
	83
	100


Source: Research findings (2023)
The study found that the availability physical control influence the financial performance of Olam Grain . 51 (61%) of the respondents agreed with very high extent and 23 (28%) agreed with high extents, 7 (8%) agreed with moderate extent and 2 (3%) agreed with low response which indicated that, due to availability physical control uses to safeguard the organization assets, ensure the reliability and integrity of financial information.
[bookmark: _bookmark69]System of approvals and authorizations
The study sought to determine the level at which respondents agreed with the statements that relating to system of approvals and authorizations and financial performance of Olam Grain
from the findings the study established that majority of the respondents strongly agreed with very high extent that system of approvals and authorizations of the organization affects financial performance of Olam Grain . The findings results shown in table 4.21;
Table 4.21: System of approvals and authorizations
	Response
	Number of
Respondents
	Percentage (%)

	Very high
	49
	59

	High
	20
	24

	Moderate
	11
	13

	Low
	3
	4

	Very low
	0
	0

	Total
	83
	100


Source: Research findings (2023)
Authorization means the basis process by which the authority completes the various stages of financial transaction which deals with recording, approving, post entry or review and reconciliation. The study found that 49 (59%) of the respondents agreed with very high extent, 20 (24%) of the respondents agreed with high response, 11 (13%) of the respondents agreed with moderate extent and 3 (4%) of the respondents agreed with low extent which indicated that, the system approval and authorizations affects financial performance of Olam Grain because the system approval provides opportunities controls for altered documents and potential financial frauds within the organization and authorizations deals with different aspects such as span of control which deals with the restriction and procedures upon the action granted to a user such bank customers, employees, stakeholders, administrator, payroll coordinators and governments by using organization budget , code, and financial entity of the organization. 
[bookmark: _bookmark70]Control Environments
The study examined the effect of control environments and the financial performance of Olam Grain , the study findings indicated that internal control environments affects financial performance of Olam Grain , whereas large percentage (60%) of the respondents agreed with very high extent . Below are the results of this study in table 4.22
Table 4.22: Control Environments
	Response
	Number of
Respondents
	Percentage (%)

	Very high
	50
	60

	High
	22
	27

	Moderate
	9
	11

	Low
	2
	2

	Very low
	0
	0

	Total
	83
	100


Source: Research findings (2023)
The study sought to determine the impacts of control environment on the financial performance of Olam Grain . The study found that 50 (60%) of the respondents agree with very high response, 22 (27%) agree with high extent, 9 (11%) of the employees agree with moderate response and 2 (2%) agreed with low extent, which indicated that internal control environment influence the financial performance at Olam Grain , whereby large number of employees in finance and audit departments was sufficient enough and well trained on accounting and financial management system at Olam Grain  and other commercial Olam Grain . Kamau (2013), from regression analysis, a unit increase in control environment could result to increase in financial performance by 0.264. The study found a positive relationship between financial performance and internal control environment.
	[bookmark: _bookmark71]Aspects of Internal Audit Independence
	V.L
	L
	M
	H
	V.H
	Total 

	Independence Internal audit committee
	2

	11

	14

	19

	37

	83

	Free minded Internal audit management
	0

	9

	10

	19

	45

	83

	The internal audit unit having authority to access the documents as they plan
	0

	2

	10

	22

	49

	83

	Total 
	2
	22
	34
	60
	131
	249


4.4	TEST OF HYPOTHESIS 

	Aspects of Internal Audit Independence
	V.L
	L
	M
	H
	V.H
	Total 

	Independence Internal audit committee
	0.6667

	7.33

	11.33

	20

	43.67

	90

	Free minded Internal audit management
	0.6667

	7.33

	11.33

	20

	43.67

	90

	The internal audit unit having authority to access the documents as they plan
	0.6667

	7.33

	11.33

	20

	43.67

	90

	Total 
	2
	22
	34
	60
	131
	249


HYPOTHESIS I  
  EXPECTED VALUE 
Test statistic 
Ƶ2 = ∑Ʃ 
Division criterian
Reject H0 if Ƶ2cal < Ƶ2tab otherwise accept 
Degree of freedom (df) Df = (c- 1) (r-1) 
= (5 – 1) (3-1) =8 
The degree of freedom is at 5% (0.05) Calculated value of X2 = 13.03  Tabulated value of X2 ie 0.05 = 15.507 
Decision: Accept Ho because the calculated value of X2 is lesser  than the table value ie 13.03< 15.507 therefore, Internal Audit Independence does not have significance effect  on organizational   performance of Olam Grains.
	Aspects Of Internal Audit Quality Practices
	V.L
	L
	M
	H
	V.H
	Total 

	Auditor Skills
	0

	8

	12

	20

	43

	83

	Auditor Competence
	0

	3

	14

	22

	44

	83

	The implementation of auditing standards by reporting entities
	
0

	
0

	
13

	
24

	
46

	83

	Total 
	0
	11
	39
	66
	133
	249


HYPOTHESIS II





	Aspects Of Internal Audit Quality Practices
	V.L
	L
	M
	H
	V.H
	Total 

	Auditor Skills
	0

	3.667

	13

	22

	44.3

	83

	Auditor Competence
	0

	3.667

	13

	22

	44.3

	83

	The implementation of auditing standards by reporting entities
	0

	3.667

	13

	22

	44.3

	83

	Total 
	0
	11
	39
	66
	133
	249


EXPECTED  VALUE 
Test statistic 
Ƶ2 = ∑Ʃ 
Division criterian
Reject H0 if Ƶ2cal < Ƶ2tab otherwise accept 
Degree of freedom (df) Df = (c- 1) (r-1) 
= (5 – 1) (3-1) =8 
The degree of freedom is at 5% (0.05) Calculated value of X2 = 9.539  Tabulated value of X2 ie 0.05 = 15.507 
Decision: Accept Ho because the calculated value of X2 is lesser  than the table value ie 9.539  < 15.507 therefore, Internal Audit Quality Practices has no significance effect  on organizational   performance of Olam Grains.
HYPOTHESIS 3
	Aspects of Internal Audit Control System Practices
	V.L
	L
	M
	H
	V.H
	Total 

	Availability physical controls
	0

	2

	7

	23

	51

	83

	System of approvals and authorizations
	0

	4

	13

	20

	46

	83

	Control environments
	0

	2

	9

	22

	50

	83

	Total 
	0
	8
	29
	65
	147
	249










	Aspects of Internal Audit Control System Practices
	V.L
	L
	M
	H
	V.H
	Total 

	Availability physical controls
	0

	2.667

	9.667

	21.667

	49

	83

	System of approvals and authorizations
	0

	2.667

	9.667

	21.667

	49

	83

	Control environments
	0

	2.667

	9.667

	21.667

	49

	83

	Total 
	0
	8
	29
	65
	147
	249


EXPECT VALUE 
Test statistic 
Ƶ2 = ∑Ʃ 
Division criterian
Reject H0 if Ƶ2cal < Ƶ2tab otherwise accept 
Degree of freedom (df) Df = (c- 1) (r-1) 
= (5 – 1) (3-1) =8 
The degree of freedom is at 5% (0.05) Calculated value of X2 = 3.335  Tabulated value of X2 ie 0.05 = 15.507 
Decision: Accept Ho because the calculated value of X2 is lesser  than the table value ie 3.335  < 15.507 therefore, : Internal Audit Control System does not have significance effect on organizational   performance of Olam Grains..
4.5		SUMMARY OF FINDINGS
The study or respondents suggested that there are positive impacts on the internal audit practices and  organizations performance in olam grains Ilorin. From the finding results, of the respondents suggested that the business organization with a higher score of internal auditing activities tend to achieve significantly higher financial performance, below are the suggestions provided by the respondents to Olam Grains which tend to highly  organizations performance  as follows;
From the study findings 55 (66%) of the respondents emphasized that Olam Grains’s management should increase effectiveness working on the weakness and recommendations which normally internal auditors wrote on the annual reports, the organization should increase more number of internal and external auditors and implementing the internal auditing procedure for more effectiveness in operation management.
[bookmark: _bookmark76]The study finding, 22 (27%) of the respondents suggested that, organization  should clarify and distinguish the roles which the board of directors practices in achievement of the procedure or principles implemented by the auditing departments and the effectiveness procedures which followed by the internal auditing staffs which leads to positively effects on the organization’s financial performance. Also, organization ’s management should working on clarifying the internal audit control systems and required to ensure the achievement of the auditing operations to the success of the effectiveness of the internal audit practices and financial performance.
The study findings results, 6(7%) of the respondents suggested that, there is a necessity for organization  management to provide guidance principles either by using risks assessment-evaluation tools to identify the maximum time span which needed for the auditing based on risk, and they should encourage the internal and external auditors to work independently and clarify all the financial frauds observed, weakness, strength of the employees and organization ’s management which helps the organization to find out the solutions to eradicate the weakness and financial frauds with the organization to increases the financial performance. Lastly, commercial organization s should introduces auditing programs that includes the factor of effectiveness of the auditing procedures as to identifying the organization’s data, application system, daily baking operation activities, internal control system and technology operations for the betterment achievement of financial performance.

[bookmark: _bookmark77]CHAPTER FIVE
SUMMARY, CONCLUSION AND RECOMMENDATIONS
[bookmark: _TOC_250003][bookmark: _TOC_250002]5.1		SUMMARY OF THE FINDINGS
I. Impacts of internal audit independence and  organizations performance  of OLAM GRAINS 
The study wanted to examine the relationship between internal audit independence and  organizations performance  of  OLAM GRAINS , where the study found that there is positive relationship to a very great extent. The study further revealed that an internal auditor must be independent of both the personnel and operational activities of an organization, the internal audit department in OLAM GRAINS  and other financial institution must be independent from the activities which help to controls and must similar be independent from the internal control organization  operations, whereby organization s should have formalized principles of internal audit practices.
Harrison (2015) assessed the influence of internal audit independence on the  organizations performance  of Olam Grains: The researcher found that or given out recommendations that there was need for Olam Grains to according the internal auditors the independence they required in forming their opinion on the financial statements.
The government needs to intervene so as to save the internal audit profession. This can be done through public education where, the minister for commerce and industry should coordinate with the relevant professional bodies like to educate the management of companies in the Olam Grains on the importance of internal audit independence.
II. Effects of internal audit  practices on  organizations performance  of OLAM GRAINS 
The study ought to establish the effect of internal audit  practices on  organizations performance  of OLAM GRAINS . The respondents agreed with very high response that internal audit quality practices influence the  organizations performance in olam grains Ilorin.
Internal audit  practices consists different aspects such as auditor skills, auditor competence, the implementation of accounting standards by reporting entities, the financial statements are reliable, transparent and useful for organization, the internal audit is very sound in which can help to reinforce strong organization for highly finance performance through risk management and internal control system, highly monitoring procedures on finance performance, internal audit unit take a responsibility for environmental monitoring and availability of tools for recording daily financial transactions through those aspects contributes to the  organizations performance  of OLAM GRAINS  and other financial institution in Ilorin  .
Zureigat (2010) examined the effect of financial structure among Jordanian listed firms on audit quality. Using a sample of 198 companies, his analysis of logistic regression shows a significant positive relationship between audit quality and financial structure. The study made conclusion that the internal audit quality practices influence the  organizations performance  of financial institution and organization s.
[bookmark: _bookmark78]5.3   CONCLUSION
In conclusion the study concluded that, according to the study findings the internal audit practices with the independent variables such as internal audit independence, internal auditor’s control system and auditor’s quality had positive impacts on  organizations performance in olam grains Ilorin mainly when the organizations or business organization met the expectations sign such as profitability and highly financial efficiency.
The study discovered that there was highly changes in  organizations performance  of OLAM GRAINS  in terms profitability, financial efficiency, return on asset, increase of total revenues and highly repayments of loans for the last ten (10) due to changes in internal audit practices which functioning due the presence of internal audit independence, internal auditor’s control system and auditor’s quality. The study also established that there was a nagative relationship between internal audit independence and  organizations performance in olam grains Ilorin.
The study revealed that internal auditor’s quality had a negative significance impacts with  organizations performance in olam grains Ilorin, the study found that a unit increase in internal auditor’s quality would lead to increase in  organizations performance  of organization s.
Also, the study, established that there was a strong negative impacts between auditor’s qualities on  organizations performance in olam grains Ilorin, a unit increase in auditor’s quality would lead to increase in  organizations performance  of organization s (OLAM GRAINS ), a unit increase in auditor’s qualities through auditor skills and auditor competences would lead to increase in financial performance.
Also, other studies argue that an internal audit practices correlates with better  organizations performance  of organization s. According to Beyanga (2011), an effective internal audit service in particular organization or financial institution, help reduce overhead, identify ways to improve efficiency and maximize exposure to possible losses from inadequately safeguarded organization assets all of which can have a significant effect on the  organizations performance  of an organization. He also stated that internal audit is an invaluable tool of management for improving for financial performance. Fadzil et al (2005) also noted that internal auditors help run a company more efficiently and effectively to increase shareholders value. Finally Hermanson and Rittenberg (2005) argued that the existence of an effective internal audit function is associated with superior organizational performance.
[bookmark: _bookmark79][bookmark: _TOC_250001]5.3	RECOMMENDATIONS
The study had the following recommendations
The internal audit department should be responsible to the organization internal audit committees and internal audit management with sufficient authority to promote independence and to ensure the organization’s broad audit coverage, adequate consideration of audit reports, and appropriate action on auditor’s recommendations.
Internal audit department of organization  should keep internal audit control system, whereby those internal audit control system through physical control and information processing creates strong supervision, experience, technology improvement and skills to the internal auditors. Internal Auditors must have sufficient proficiency and training to carry out the tasks assigned to them. The auditor's work must be carefully directed, supervised and reviewed.
There is need for the internal auditors to update their qualities through internal auditor’s skills and internal auditor’s competence. By applying internal auditor skills and competence to the most critical points, building personal and professional credibility and recognizing and responding to the needs, internal auditors can become a very essential auditor within the organization by speeding good governance, discipline, commitment and enhancing efficiency of internal audit within the organization.
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APPENDIX  1
Department Accountancy
           Institute of Finance and Management Studies, 
 	  	Kwara State Polytechnic, Ilorin.
Dear Respondent,
	Am a  final year students of the aforementioned department, carrying out a research on the topic: Effect of auditing on business organization performance  This is in partial fulfillment for the award of Higher National Diploma (HND) in Accountancy 
	Kindly fill the attached questionnaire and I be assured that all information given will be treated with utmost confidentiality.
	Thank you for your co-operation.


									Yours faithfully,
								________________________
									Olaoye Saheed O.







APPENDIX II
QUESTIONNAIRE
Direction: From Section A to Section D below are the several items providing information for assessment in your organization. Tick in the appropriate box against the number that best reflects how you rate the “Audit Practices in business  organizations performance in olam grains Ilorin”.
Section A: Demographic Information (Tick where Appropriate)
1. Gender of the respondent
	a) Male
b) Female
2. Age of the respondent
	[
[
	]
]

	a) 20-29 years
	[
	]

	b) 30-39 years
	[
	]

	c) 40-49 years
	[
	]

	d) 50 years and above
	[
	]

	3. Your highest level of education

	a) Certificate
	[
	]

	b) Diploma
	[
	]

	c) Degree
	[
	]

	d) Master’s Degree
	[
	]


4. Length of service in the organization
	a) 0-5 years
	[
	]

	b) 6-10 years
	[
	]

	c) 11-15 years
	[
	]

	d) 16-20 years
	[
	]

	e) 21 years and above
	[
	]


Section B: Impact of Internal Audit Independence and organizational performance in Olam Grains
1. How do you think the following aspects of internal audit independence affect  organizations performance  of Olam Grains?
Key: V.L-Very Low, L-Low, M-Moderate, H-High, V.H-Very High

	
	Aspects of Internal Audit Independence
	V.L
	L
	M
	H
	V.H

	B1
	Independence Internal audit committee
	
	
	
	
	

	B2
	Free minded Internal audit management
	
	
	
	
	

	B3
	The internal audit unit having authority to access the
documents as they plan
	
	
	
	
	


Section C: Effect of Internal Audit  Practices On  organizations performance  of OLAM GRAINS .
2. How do you think the following aspects of internal audit  practices affect the  organizations performance  of Olam Grains?
Key: V.L-Very Low, L-Low, M-Moderate, H-High, V.H- Very High
	
	Aspects Of Internal Audit Quality Practices
	V.L
	L
	M
	H
	V.H

	C1
	Auditor Skills
	
	
	
	
	

	C2
	Auditor Competence
	
	
	
	
	

	C3
	The implementation of accounting standards by reporting entities
	
	
	
	
	


Section D: Effect of Internal Audit Control System on Financial Performance of CRDB.
1. How do you think aspects of internal audit control system affect the organizational performance of Olam Grain.
Key: V.L-Very Low, L-Low, M-Moderate, H-High, V.H- Very High

	
	Aspects of Internal Audit Control System Practices
	V.L
	L
	M
	H
	V.H

	E1
	Availability physical controls
	
	
	
	
	

	E2
	System of approvals and authorizations
	
	
	
	
	

	E3
	Control environments
	
	
	
	
	



What would you suggest to be done in area of internal audit practices to improve for their  organizations performance  of Olam Grains ?
……………………………………………………………………………………………Thank You, For Your Participation.
