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CHAPTER ONE
INTRODUCTION
0. BACKGROUND OF THE STUDY
In any organization be it small, medium or big, it is very crucial to work towards achieving a goal. To struggle towards the realization of this goal, one needs to employ human, financial and material resources. The degree of achievement largely depends on the organization’s ability to coordinate the above resources towards achieving the stated objectives.
No doubt, the economic recession has affected both individual and companies in general and this has gone a long way to guide expenditure pattern and disbursement of income, hence the need for proper planning and administration. There is also the need to harness all available designing on appropriate and acceptable management and accountability to the owners of the business.
The managerial technique is known as internal control system. It is devices introduce to ensure that managerial polices are strictly adhering to it is also advice to safeguard assets and to secure as far as possible the accuracy and completeness of records.
Internal control is defined by American institute of certified public accountant is any means for internal audit but it comprises the plans of organization and all of the coordinate methods and means adopted within a business to safeguard its assets, checks the accuracy and reliability of its accounting data, promote operational efficiency and encourage adherence to prescribed.
0. STATEMENT OF THE PROBLEM
Fraud practice as a result of improper talking account record in global phenomenon. It is general believe that fraud can only be minimize but cannot be eradicated. On the other hand, internal control comprises of all control. (Administrative, finance) put eradication, an organization are always mead to minimize, if not totally eradicated in government establishment.
The extent to which certain control is performing in public or government establishment is in question yet to be addressed with the rate of fraud in some government.
However, in this research attempt to addressed such question in order to bone a close approval of their system of internal control system in the government establishment management policies. Another school of thought sees internal control as the plan of organization and all of the coordinated method and measures adopted within business to safeguard its assets check the accuracy and reliability of its accounting data promote operational efficiency and encourage to prescribed management policies”
The main reason for internal control is to detect and minimize on the other hand fraud is a criminal and deceptive device employed by the use of false representation to obtain unjust advantage either in cash or kind to the detriment of the company.
The system of internal control can very widely up upon the organization and activities that are involved however, there is a common frame work of every internal control system and these are usually in the form objective measurement of performance against objectives , analysis and appraisal of the objective.
The most important things is that for any organization to succeed, the most effective internal control system is to detect and minimize fraud to its lowest in order to achieve a statement objective of the organizations. 
1.3 RESEARCH QUESTIONS
0. What does an organization stand to lose if it internal control system are ineffective?
0. Can effective internal control actually increase the level of profitability and accountability by an enterprise?
0. What are the impacts that internal control system has in an organization?
0. If the internal control system is weak, is the management being noted about such weaknesses?  	
0. AIM AND OBJECTIVE OF THE STUDY 
Internal control comprises the whole system of financial control and other control established and operated within a business including internal audit and all other form of control. Internal control relates to the entire system of control in an organization and it is not limited to accounting matters alone.
The immediate objective of this study are:-
1. To examine critically how assets of an organization can be safeguard through internal control
1. To identify internal control system that the works done by junior officers are duly checked by their superior to ensure conformity with established standard.
1. To examine that the use of the organization facilities are authorize and used for the benefit of the organization.
1. To examine that funds and property of an organization are kept in proper custody and suitable condition.
1. To examine how all payment and receipts are dully accounted for.
1. To identify internal control system that would detect and minimize fraud in order to facilitate the attainment of organization objectives. 




	1.5	RESEARCH HYPOTHESIS 
The researcher have formulated hypothesis as a guide to adhere to the main purpose of the study.
Ho:- An effective internal control system does not prevent 
or reduce irregularities in government establishment.
HI:-an effective internal control system prevent or 
reduces irregularities in government establishment.
Ho:- The cooperation of all members of staff is not 
necessary for the smooth operation of an internal control system.
HI:- The cooperation of all members of staff is necessary 
for the smooth operation of an internal control system.
Ho:- Internal control is more or less paper works hence 
errors and fraud continue to re-occur.
HI:- Internal control is more or less paper work, it does 
not allow errors and fraud continue to re-occur.
0. 
    SCOPE AND LIMITATION OF THE STUDY
It is not possible to look into the system of internal control of all government establishments due to limitation in times, the project will be limited to the internal control development authority Ilorin. The objectives ad relevance of internal control system will be covered by the study.
Furthermore, out of the techniques that can be use in evaluating the system of internal control this research is limited to internal control questionable.
The data gathered from the internal control department of the case study as well as the result and conclusion is expected to bear relevance to all companies with internal control.
0. 

The research works will cover the use of internal control in organization taking government parastatal (lower Niger River Basin and Rural Development Authority) as a case study. It will also cover the implementation of internal control in the authority and the suggested to the weakness of the control if any.
This will not go beyond aforementioned above, due to some custards stated below:-
1. Inadequate information together with necessary data for the basis of the internal control system. 
1. Lack of enough textbooks in the library 
1. Lack of financial aid for the proper analysis of the research work such as the use of questionnaire.

CHAPTER TWO
LITERATURE REVIEW
0. INTRODUCTION
This chapter gives the highlights for literature review on the research project. It however, gives details on the case study and some related issues.
2.2	CONCEPTUAL FRAMEWORK
Internal control according to Willian 2002 is a process affected	
By the entity board of directors management and other personnel,
1. Designed to provide reasonable assurance regarding the achievement of the objective in the following categories. reliability of financial report
1. Effectiveness and Efficiency of Operation
1. Compliance with applicable law and regulation
 	 According to Adegboye 2009 internal control is a whole system of control finance or otherwise established by the management to ensure to ensure it carries out its function in an orderly manner, safeguard it assert and ensure as far as possible the accuracy and reliability of its records, promoting operational efficiency and encouraging adherence to policies.
Internal control can also be define as the plan of organization and all of its co-ordinates method ,check the accuracy and reliability of all accounting data promote operation efficiency and encourage adherence to prescribed management policies. It is important to know that the responsibility for establishing as adequate system of internal control and ensure its proper functioning is that of management.
CHARACTERISTICS OF GOOD INTERNAL CONTROL SYSTEM
1. 	SEGEGATION OF DUTIES: This involves the division of labour so that work of an officer will serve as a check on that work of another, thereby preventing errors, frauds or loss
2.	ORGANIZATION CONTROL :enterprises should have a plan of their organization defining lines of reporting for all aspects of the enterprises operations, including the controls .the delegation of authority and responsibility should be clearly specified.
3.	AUTHORIZATION AND APPROVAL: All transactions should require authorization or approval is to promote accountability for all transaction carries out.
4.	SUPERVISION: Any system of internal control should include supervision by responsible officials of day of transaction and recording thereof
5.	INTERNAL AUDIT: Every self accounting limits is expected to have an established internal audit unit to do the pre-auditing of all voucher sand ensure adherence to rule and regulation.
6.	MAINTENANCE OF VOTE BOOK: Each department is expected to maintain vote book to record the amount authorized and subsequent expenditure and liabilities in other to curb excess expenditure and liabilities
7.	LIMITATIONS AS TO AMOUNT: The present civil service reform has a limit to the amount of expenditure that an individual top government official can approve for the whole year
8.	MAINTENANCE OF CASH BOOK: All receipt and payment vouchers are supposed to be prompt brought into the cash book for future reference.
9.	AUDIT ALARM: By the new service reform the chief internal auditors is empowered to disallow any payment which he considers not appropriate, in that case he has to raise an audit alarm.
The audit alarm committee is made upof :
a. 	The auditor general of the federation as chairman
b. 	The Accountant general of the federation as the member
c. 	A representative from the office of the presidency 
0.  	THEORETICAL FRAMEWORK
According to Abdul-aziz (2007) refer to irregularities involving the use of criminal deception to obtain an unjust or illegal advantage such as stating stock value higher than obtainable, in a deceptive manner to be able to declare profit and go ahead to declare dividend wrongly.
The words “fraud” refers to intentional misrepresentations of financial information by one or more individuals among management, employees, or third parties
According to the INTERNATIOANL AUDITING GUIDELING (IAG) define fraud as particular types of irregularity according to (IAG) irregularity involve the use of decent to obtain all illegal or unjust benefit.
Fraud may involve:
a.	Manipulation, falsification or alteration of records or document.
b.	Misappropriation of asset.
c.	Suppressing of omitting transaction from the record.
d.	Recording of transaction without substance.
e.	Misapplication of accounting policies.
CLASSIFICATION OF FRAUD
Fraud is a generic term and is sometimes referred to as defection misappropriation etc. which is also term of general nature.
It is necessary therefore to classify the different form that fraud can take therefore preventive measures are considered.
There are three broad classifications
0. .THEFT:- Which involves the unlawful taking another possessive or the unlawful appropriation of property by a person to whom at has been trusted.
0. FORGERY:- This involves the falsification document and  or  signature.
0. MANIPULATION OF FIGURES:- Which involves the accounting for some either loser or greater than those actual received, depending on the objective of the fraudulent fairly.
All of those frauds can take place at any time somewhere the officers of most organization but how long they remain undetected depends largely on the effective of internal control system incorporated in the organization.

	FORMS OF FRAUD
	Generally, there are two forms of fraud either in the banking sector, manufacturing concern, insurance or any other setting.
There are:
1. Bite frauds 
1. Nibble frauds
1. Bite Frauds: These are frauds perpetrated only once it usually involves a large sum of money or assets and it is very peculiar with:
1. Computer frauds
1. Telex transmission frauds
1. Robbery
Incidentally, it is also easily detected because the size of the amount that is usually involves which most often that not is usually millions of naira.
1. Nibble frauds: These involve frauds perpetrated in bits. It can be called piece meal theft. Here small amount of money are always involve and the risk of being detected on time thus very low. A lading fraud is an example other including employees twice on the payroll, suppression of cash, misappropriation.
1. CAUSES OF FRAUD
These factors are as follow
2. Poor Management: This is when there is bad supervision in the organization ends when the control system of the business is not effective.
2. Inadequate staffing: This is when there is no sufficient staff and the one available are an experienced staff or they are not trained for the work they are doing.
2. Poor security arrangement for the document
2. Lack of checking responsibilities
2. When the volume of work is too much for organization or when the management can no longer cope.
2. Negligence and irregular balancing of the various book of accounts.
2. Dissatisfaction with position or states in the organization
2. Lack of effective punishable for the fraudster  
1. CIRCUMSTANCES THAT ALLOW FRAUD TO BE PERPETRATED 
Before considering the method system to be adopted in order to fight frauds must first know the reasons why the number of fraudsters in increasing everyday. 
The following circumstances may encourage fraud.
1. Poor management attitudes to audit queries and then 
1. the follow up of recommendation. In short, if the finding and recommendation of the auditor are born in mind in making managerial decision. This will reduce fraud. But on the other hand if management refuse to follow up recommendation of the auditors, the workers will be encourage perpetrate fraud.
1. Undue reliance plays by management upon the 
integrity of the staff.
iv.	Failure to introduce all necessary checks and balance may be due to time factor or lack of staff will encourage fraud.    
     v	Poor knowledge of investigation or audit of a computer based on accounting system of the organization due to lack of competent computer literate.
1. IMPACT OF FRAUD IN AN ORGANIZATION AND GENERAL PUBLIC
The impact of fraud on an organization and general public is enormous and destructive depending on its form. The following are the effect of frauds.
1.	Huge financial loss to the organization: The fraud can lead to the loss of the resources which will hear to the organization inability to perform her basic service to customers.
2.	Depletion of the shareholders funds: it also leads to the misappropriation of the shareholder’s fund and the end of financial year the expended returns will not come to reality. 
3.	Total loss of confidence in the organization
The people trust in the fraud organization will be gradually faded off.
4.	Unemployment: once the company is liquidated, al the staff will be forced put and becomes jobless. 
1. HOW TO PREVENT FRAUD
The prevention of fraud can be grouped into four ways
1. Efficiency of internal audit depends upon the degree of independence under which it operates the extent of its searching character and the cooperative that is it engenders within other departments. Its continuous nature exercise a continuing moral effect upon the staff will appear on neither the scene nor what portion of the clerical work will be chosen for the audit examination.
Arrears of account disclose by audit should never be allowed to remain less they form cloak for including dedication.
1. prevention of fraud through the use of office machinery
so long as machine are not regarded as an infallible protection against fraud, they can flourish. The use of punched card method makes if difficult to alter records and the use of accounting machines which prepare a number of documents at the same time also militate fraudulent insurance cards, protectograph check writers, the photographing of documents are only for examples of mechanical methods of fraud prevention.
1. Prevention of fraud through a continuous comparison of accounting ratio/figures: It has been said that trends and variation from standards represent the only true significance in figures. The study of  variation of figures and ratios over should e mad by a person with sufficient continuous knowledge of detailed operations, to be able to sense something wrong if they are not
1. Prevention of fraud through personnel management
As frauds are committed by human being through human weaknesses, personnel management place a vital part in protection against fraud. It should never be forgotten and be placed for “trusted” employed this is often fallacious. Many of the fraud which have been before the courts were perpetrated by the old and trusted servant of the organization and on several cases, the most senior.
Major consideration in personnel management are: 
1. A very careful screening of applicants for employment includes the careful investigation of all references and the checking of any gaps in the applicants.
1. A continual study of the peculiarity of individual : any change in their characteristics especially their spending habits should not go unnoted.
1. The state of remuneration offered must be commensurate with the position of the trust held. 
1. Insistence that annual holiday should be taken by all employee in position of trust and calling for report from relief employees on any irregularities they may find their temporary occupation of posts.
1. The vesting of authorized collectors of income with authority such as uniforms badges, official receipts looks etc.
0.   	EMPIRICAL REVIEW
Impact of internal control system on Increasing wave of frauds and insolvency in government establishment in recent years needed to be addressed and performing this role calls for a proper implementation of internal control system. 	 Efficiency of internal audit depends upon the degree of independence under which it operates the extent of its searching character and the cooperative that is it engenders within other departments. Its continuous nature exercise a continuing moral effect upon the staff will appear on neither the scene nor what portion of the clerical work will be chosen for the audit examination. Arrears of account disclose by audit should never be allowed to remain less they form cloak for including dedication. prevention of fraud through the use of office machinery so long as machine are not regarded as an infallible protection against fraud, they can flourish. The use of punched card method makes if difficult to alter records and the use of accounting machines which prepare a number of documents at the same time also militate fraudulent insurance cards, protectograph check writers, the photographing of documents are only for examples of mechanical methods of fraud prevention.



CHAPTER THREE
METHODOLOGY
0. INTRODUCTION
In order to carryout this research effectively and efficiently, the researcher scammed the internal control in government establishment through oral interviews with the outing assistance managers on finance and internal audit section.
0. RESEARCH DESIGN 	
A research designs in the program that guide investigation in the process of collecting, analyzing and interpreting observation. It allows inference concerning casual relation. The research design used in this study is the case study method.
Case study method involves and observation of a single group or event of a single point in time usually subsequent to some phenomena that allegedly produced change.
The method was chosen because it allows an in depth understanding of internal control system in the organization. 
3.3	POPULATION AND SAMPLE OF THE STUDY 
The research covers the system employed and carryout by the government establishment in kwara state internal control system by the use of their operation with special references to utility in ilorin government board which deal with provision of portable internal as well.
However, the research population in the whole government establishment in Nigeria with sample of ilorin of kwara state board.
A sample is a set of items or individuals selected from a larger aggregate or population.
The sample was selected using stratified sampling method. This was due t the fact that not all the department and sections of lower Niger River Basin and Rural Development Authority Ilorin would be required to make relevant information available. Only the internal control, treasuring and main accounts section of the accounts department would be required to give relevant information.
Therefore, questionnaires were distributed randomly to all members of staff within the population in the specified strata. 
0. 
   SOURCES OF DATA COLLECTION
Data was gathered from both secondary and primary sources of data includes newspapers, artistes, journals articles, textbooks.
Primary source of data includes the use of questionnaire. The question were structured in a manner that the respondent will be able to answer easily and was administered on the staff of Lower Niger River Basin and Rural Development Authority, Ilorin through direct contact.
0. TECHNIQUES FOR DATA ANALYSIS 
The data sourced from the questionnaires was presented and analyzed using descriptive method.
This method involves tables and percentages which are used to calculate the respondent answers to the research question and data presentation.
Afterwards an inferential statistical tools, precisely the chi- square text was used in analyzing the data collected because it is a non-parametric test.

CHAPTER FOUR
PRESENTATION, ANALYSIS AND INTERPRETATION OF DATA
0. INTRODUCTION
This chapter deals with the presentation and analysis of data collected. The data was collected mainly from questionnaire administered on the sample obtained from the entire staff of this study. Hypothesis formulated will also be tested for validity and acceptability.
0. DATA PRESENTATION, ANALYSIS 
Table 1:- Sex Distribution
	No
	Category 
	Respondents 
	Percentage (%)

	A
	Male
	13
	32.5

	B
	Female
	27
	67.

	
	Total
	40
	100


Source : Survey (2025)

INTERPRETATION
	The analysis shows that the respondents consisted of both male and females which also shows that the respondents have more female than male.
	This is an indication that there are more female than male in the organization.
Table 2: Age Distribution
	NO
	CATEGORY
	RESPONDENTS
	PERCENTAGE (%)

	A
	20-30
	8
	20

	B
	31-40
	17
	42.5

	C
	41-50
	10
	12.5

	D
	51- above 
	5
	25

	
	Total
	40
	100


 Source: Survey (2025)
INTERPRETATION
	The table above shows that majority of the workers are not more than 35 years of age.
Table 3: Marital Status 
	NO
	CATEGORY 
	RESPONDENTS
	PERCENTAGE (%)

	A
	Single
	8
	20

	B
	Married
	28
	70

	C
	Widow / widower
	4
	10

	
	Total
	40
	100


Source: Survey (2025)
Interpretation
	The table above shows that married workers are more than single in the organization.
Table 4: Years of Experience 
	NO
	CATEGORY
	RESPONDENTS 
	PERCENTAGE (%)

	A
	1-5
	12
	30

	B
	6-10
	17
	42.5

	C
	11-15
	5
	12.5

	D
	16-20
	5
	12.5

	E
	21-above
	1
	2.5

	
	Total
	40
	100


Source: Survey (2025)
INTERPRETATION 
	The table above shows that 42.5% of respondents have been in service with the organization for period ranging from 6 to 10 years. This is followed by those who have been in the organization for years not more than 5 years.
Table 5: position of Employees 
	NO
	CATEGORY
	RESPONDENTS
	PERCENTAGE (%)

	A
	Top management
	5
	12.5

	B
	Middle management 
	18
	45

	C
	Junior staff
	17
	42.5

	
	Total  
	40
	100


Source: Survey (2025)
Interpretation
	This table shows that majority of employee are senior staff with 57.5% of them as senior officers, supervisor.
Table 6: Educational Qualification
	NO
	CATEGORY
	RESPONDENTS
	PERCENTAGE (%)

	A
	OND/NCE
	12
	30

	B
	HND/BSC
	22
	55

	C
	MBA/MSC
	6
	15

	
	Total 
	40 
	100


Source: Survey (2025)
INTERPRETATION
	This indicates that 100% are academically qualified in various fields. 
Table 7: Question 1; Does the organization follow the element of internal control system?

	NO
	CATEGORY
	RESPONDENTS
	PERCENTAGE (%)

	Aa
	Yes
	36
	90

	B
	No
	1
	2.5

	C
	No idea
	3
	7.5

	
	Total
	40
	100


Source: Survey (2025)
Interpretation
	The presentation shows that the organization follows the elements as agreed to by 90% of the respondents.
Table 8: Question 2; Are you satisfied by the level of independent of internal auditor?
	NO
	CATEGORY
	RESPONDENTS
	PERCENTAGE (%)

	A
	Satisfied
	38
	95

	B
	Not satisfied
	_
	_

	C
	Don’t know
	2
	5

	
	Total 
	40
	100


Source’ Survey (2025)
INTERPRETATION
	This table shows that the staffs are satisfied by the level of independent as agreed by 95% of the respondents.
Table 9: Question 3; Does the management undertake regular and frequent re-development of staff?
	No
	Category
	Respondents
	Percentage (%)

	A
	Yes
	34
	85

	B
	No
	2
	5

	C
	Don’t know
	4
	10

	
	Total
	40
	100


Source: Survey (2025)
Interpretation
	This analysis indicates that management undertake regular and frequent re-development in the organization.
Table 10: Question 4; Does the quality of personnel; commensurate with the personnel responsibility? 
	No
	Category
	Respondents
	Percentage (%)

	A
	Yes
	38
	95

	B
	No
	_
	_

	C
	Don’t know
	2
	5

	
	Total
	40
	100


Source: Survey (2025)
Interpretation
	This analysis indicates that the quality of personnel commensurate. This is supported by 95% of the respondents.
Table 11: Question 5; Does an organization stand to lose if their internal control system are ineffective.
	No
	Category
	Respondents
	Percentage (%)

	A
	Yes
	35
	87.5

	B
	No
	_
	_

	C
	Don’t know
	5
	12.5

	
	Total
	40
	100


Source: Survey (2025)
INTERPRETATION
	The analysis shows that the respondent indicates that an organization lose if its internal control system are ineffective.
0. TESTING OF HYPOTHESIS 
This section will be based on the test of hypothesis to ensure the accuracy and reliability of this project in line with the research carried out on this project to know whether they will be accepted or rejected.
The chi-square test was used to test the acceptability of the hypothesis. It measured the discrepancies existing between observed and frequency by the formula
X2 = (FO– FE )2
	___________
	       FE
Where X2 = Test statistics
FO = observed Frequency
FE = Expected Frequency
	To calculate the X2 is compare with the critical value. If the calculated value of X2 exceeds the critical value, the hypothesis is regarded as involved and therefore rejected otherwise the hypothesis is upheld.
	The degree of freedom is given by:- 
DF = (R – 1 ) (c- 1 ) 
where R = Number of Row
C = Number of Column
Hypothesis 1
HO: An effective internal control system does not prevent or reduce irregularities in government establishment.


	Frequency
	A
	B

	Observed
	12
	50

	Expected
	50
	50




	O
	E
	(O – E )2
	(O – E )2/E

	12
	50
	144
	28.88

	28
	50
	484
	9.68

	
	
	
	38.56



X2 = E (O - E)2 	= 38.56
_______
	      E
DF	= (R – 1 ) (C –1)
	= (2 – 1 ) (2 – 1 )
	= 1 x 1 = 1
Critical value at 0.01
Decision: The calculated chi – square value 38.56 is greater than the table value 6.63 the hypothesis (HO) is rejected and the alternative hypothesis (Hi) is accepted hence, effective internal control systems prevent or reduce irregularities in government establishment.
Hypothesis 2
Ho: The co-operation of al members of staff is not necessary for the smooth operation of an internal control system.
     
	Frequency
	A
	B

	Observed
	8
	32

	Expected
	50
	50





	O
	E
	(O – E )2
	(O – E )2/E

	8
	50
	42
	35.28

	32
	50
	18
	6.48

	
	
	
	41.76



X2 = E (O - E)2 	= 41.76
_______
	      E
DF	= (R – 1 ) (C –1)
	= (2 – 1 ) (2 – 1 )
	= 1 x 1 = 1
Critical value at 0.01 = 6.63
Decision:- The calculated chi-square value 41.76 is greater than the table value 6.63 the hypothesis (HO) should be rejected and the alternative hypothesis (Hi)  should be accepted. Hence, the co-operation of all members of staff is necessary for the smooth operation of an internal control system. 
Hypothesis 3
Ho: Internal control is more or less paper work hence errors and fraud continue to re-occur.
     
	Frequency
	A
	B

	Observed
	15
	25

	Expected
	50
	50




	O
	E
	O - E
	(O – E )2
	(O – E )2/E

	15
	50
	35
	1225
	24.5

	25
	50
	25
	625
	12.5

	
	
	
	
	37



X2 = E (O - E)2 	= 37
_______
	      E
DF	= (R – 1 ) (C –1)
	= (2 – 1 ) (2 – 1 )
	= 1 x 1 = 1
Critical value at 0.01 = 6.63
Decision” The calculated chi – square value 37 is greater than the total value 6.63 the hypothesis (HO) is rejected and the alternative hypothesis (Hi) should be accepted. Hence, internal control is more or less paper work; it does allow error and fraud to re-occur.
0. SUMMARY OF THE FINDINGS
This chapter deals with analysis and interpretation of data collected during the research work. The data analysis is based on the questionnaire which were distributed to the staff of Lower Niger River Basin and Rural Development Authority, Ilorin.
The critical evaluation and analysis carried out in this chapter o some extent help to determine the effectiveness of internal control system in government establishment. The data collected from the various respondents through the questionnaire administered are table and analyzed as follows:-
1. Analysis of responses 
1. Presentation and analysis of data according to research question in the questionnaires. 
1. Testing of hypothesis.

CHAPTER FIVE
SUMMARY, CONCLUSION AND RECOMMENDATION
0. INTRODUCTION
In this concluding chapter, the salience points of the study are summarized.
The chapter highlights the summary of findings, conclusion, recommendation and suggestion for further study.
0. SUMMARY
From the beginning of this project which is the background writes up effect has been made to face the control in a company and at any government parastatals.
The major focus of this project si to examine the effect of internal control system by using questionnaires as s techniques to elicit relevant data.
The research was based on a case study of Lower Niger Basin and Rural Development Authority, Ilorin.
Increasing wave of frauds and insolvency in government establishment in recent years needed to be addressed and performing this role calls for a proper implementation of internal control system. 	This study was therefore directed at highlighting the importance of internal control to the government sector. 
The study dealt with the importance, framework, essentials and characteristics of internal control system operative in the government sector and the effects of the system were thoroughly.
To obtain facts on internal control system operative within the establishment, respondents made up of the account staff only were interviewed through a questionnaire. The analysis of data collected from the questionnaires provided and formed the basis for generalization.
According to the special report on “internal control” of the American Institution of Certified Public Accountants (AICPA), in  its “statement on auditing procedure” No 33, the concept of internal control means the plan of organization and all of the coordinate methods and measure adopted within a business to safeguard it asset, check the accuracy and reliability of its accounting data, promote operational efficiency and encourage adherence to prescribes managerial policies.
The analysis carried out in this research work signifies that the existence of an adequate internal control system in any establishment serves as management too in enhancing financial operations, prevention of fraud and other irregularities as well as safeguarding of assets.
It therefore implies that effective internal control system including cooperation of all members of staff of an establishment are measures that must be adopted before the above objective can be achieved thereby conforming with the statement issued by AICPA.
5.2 CONCLUSION
In conclusion of this work, the researcher would like to say that internal control does not exist separately in itself in the system of the government establishment function everybody in the sector is part of internal through unknown to him.
From the definition and description in the chapter one it is understand that there is part of the system which has it tools to internal check and audit.
With the researcher exposure during the cause of his data collection the researcher have broaden his knowledge and from his recommendation, it is clear at no matter the size of government establishment control is very necessary and device have to be updated to taken confidence of the present say situation.
0. RECOMMENDATION 
Having critically analyzed the various problems identified in the course of this project, the following recommendations are proposed for the effective working of internal control system.
A.	A regular audit of the working of carrying out the work of recording keeping should be emphasized.
B.	Standards and objectives set management should be communicated to all members of staff on establishment.
C.	Effective supervisory control should be exercised on now.
    D.		The internal control manger of any government 
establishment should ensure that no single staff carries out a job from inception to the end, there should be job rotation to ensure internal check.
E.	There should be review of internal control system from time to time.
F	Adequate training and re-training of staff should be carried out regularly.
	Such training should emphasize their responsibilities and loyalty to their employer since it has uncovered that ignorance or incompetence sometimes leads to fraud commitments by staff.
G	The system should normally include procedures that re designed to provide reasonable assurance that employees act with integrity when performing their assigned tasks.
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SECTION A
	Please read the question, tick and fill in the appropriate answers.
Personnel data:
7. Name:     _____________________________________
7. Sex:		Male	(   )	Female  (   )
7. Age Between 	(a) 20-30years  (	     )	(b) 31-40 years (     )  (c) 41-50 years (     ) 	(d) 51-55 years  (     )   (e) 56 and above  (    )
7. marital status:    single (     ) married (    ) widow/widower (   )
7. years of experience:  1-4 (    )	5-10 (     )        11-15  (   )    16-20 (   ) 21 and above (    )
7. position of employee:  Top management (   ) middle management (   ) Junior staff (    )
7. Educational Qualification:  ND/NCE (   )	HND/BSC ( )	MBA/MSC  (   )
SECTION B
1.	Does the organization follow the element of internal control system? Yes (     )	No (   ) no idea (   )
2.	Are you satisfied by the level of independent of internal auditor? Satisfied (    ) 	not satisfied (   )	don’t know (   )
3.	Does the management undertake regular and frequent re-development of staff?	Yes (     )	No (    ) 	No idea (   )
4.	Does the quality of personnel commensurate with the personnel responsibility? 	Yes (   )	No (   )No idea (   )
What do you think cause irregularities in an organization?
Economic factor (   )	Environment (   ) 
Institutional factor (   )
Do you have internal audit department?
Yes (    )		No (   )
How many times have you experience fraud? 	2 times 
(    )	  3 time (    ) 4 times (    )		None (    )
Do you employ external auditor for your account? 	
Yes (   ) 	No(  )
Internal control system as helped the organization in detecting and minimizing fraud? Yes (    ) No (    )
How often do you forward your account to accounting office to verify? 	Often (   ) 	Seldom (    ) 	Everyday (   ) Not at all (   ) 
Internal control system as great effect on the organization?	Yes (    ) 	No (   )
Some people have being sacked in the organization due to fraud with the help of internal control system?		Yes (    )	No (    )	
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