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CHAPTER ONE
1.0
INTRODUCTION

1.1
BACKGROUND TO THE STUDY

The problem associated with most government parastatals whish often leads to their collapse is lack of their effective internal audit which is carried out by the internal audit of such parastatals. They believe of government now is to make profit or at least to break even. In order to achieve this aim, there are laid down policies for such establishments this policies will guide the service in meeting its achievement. The survival of the service depends on a well established internal control system, which can be defined as a whole system of control, financial and otherwise established by the management in order to carry out the business of the enterprise in an orderly and efficient manner, ensure the adherence to the management policies, safeguard the asset of the enterprise individual component of an internal control. 

When these big internal are designed by the managements, they establish another system to ensure that these internal control are been strictly adhered to this system is known as internal audit and it is handled by the internal audit section of any organization.
Different definitions have being giving to internal audit by different accounting expert Howard Lizie, E.E (2006) AckalHyanike (2006) etc.
Internal audit can be define as the review of the operation and records undertaken within a business carried out by the internal staff and can be continuous process of verification and review carried out by an independent unit reporting to the top management on the adequacy of control measure so as promote efficiency and effectiveness. This definition is by Ackali (2006) in his book he titled "THE ESSENTIAL OF PUBLIC ACCOUNTING IN WEST AFRICA”.

1.2 STATEMENT OF THE PROBLEM

As it is known that internal audit in an independent appraisal function established by the management of an organization for the review of the internal control system as a service to the organization which consist of examination, evaluation and reporting on the adequacy of the internal control as a contribution is the proper economic, efficient and effectiveness use of resource encounters difficulties in it functions.
Some of the major problems encountered with internal audit section in public enterprises are truly independent in mind and in attitude in some internal audit section there is lack of competence, which makes the audit work valueless.
Communication is also a problem affecting internal audit department of public enterprises. Ineffective means of communication within the department cause strings.
Firstly, there has to be disclosure all mattes necessary to a full understanding of opinion within the department and disclosure should be made to the proper authorities of the matters which in one way or the order not properly done.

1.3 RESEARCH QUESTIONS

1. Does internal audit actually assist in management operations?

2. Can internal audit be a base to achieving value for money?
3. Does organizational hierarchy enhance internal audit performance?
4. How reliable and effective is your internal auditor department to the external auditors.

1.4 OBJECTIVES OF THE STUDY

Internal audit is a tool, procedure, way to helping organizations achieve their set goals or objectives. The main objective of the study is to examine the effectiveness of internal audit in an organization.
Other objectives of this study are as follows:
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  To show how internal audit assist in management operations.
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  To show how organizational hierarchy has influenced internal audit department.
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  To ascertain how internal audit department is a base to achieving value for money audit.
The aim of this study is to go into study and valuate the internal audit system adopted by the department of the Nigerian immigration service Kwara state command, 

The study will verify the internal auditing adopted if functioning as it is handled by the internal audit department and if not, to highlight measures that the corporation can use to make internal audit function effectively.

Auditing aimed at the examination and verification of government receipts and payments. 

It is also one objective of auditing to correct irregular payment and to alert the authority of any illegal and usually payment and release of public funds one of the objectives of audit is adequately equipped and financial enough to perform its function effectively and efficiency.
1.5 RESEARCH HYPOTHESIS

In this section the hypothesis selected in chapter one is tested relevant question from the question for, and the questionnaire aroused to the test of the hypothesis.
Ho; internal audit is not a source of help to prudent management operations.

H1;
internal
audit
is
a
source
of
help
to
prudent management 
operations.

Ho: the recognition accorded to the internal audit department in the organization hierarchy do not enhanced the system of the organizational             operations.

H1; the recognition accorded to the internal audit department in the organization hierarchy do enhanced the system of the organizational operations.

1.6  SIGNIFICANCE OF THE STUDY

The significance of this study is that it will make the measurement of the service to know the tools that can be used to measure or evaluate the policies adopted as far as internal audit is concerned and also to ensure that exclusion as it on which operation critically upon are properly secured and safeguard to prevent misappropriation and that important document which provide information on which significant strategic and technical decision and based provide complete, accurate and timely record of relative event. Secondly, the management of the service will have the information about the effectiveness of internal control system which will assist them to make decision if there deviation. The study will make internal audit to improve in their skill of work.

1.7   SCOPE OF THE STUDY

The research is designed in such a way to cover the meaning of audit, the internal audit system of the service, the internal audit in relation to internal control system and different between internal control and internal check. 
This study shall focus on the internal audit system of the service so it is the scope and the coverage of this study narrowed by some limiting factors. Taking into consideration the nature of the research topic, it required cooperation from the members of the audit department of the Nigerian immigration service, which was not easy to obtain because of their reluctance in answering questionnaires.
Insufficient time to answer their questionnaires also contributed to the limitation of the study.
1.8
LIMITATION OF THE STUDY


A very important major limitation to this research is that all old account of three to five years are checked in arrears. This procedure of auditing however made abnormally observed during the inspection and verification very impossible to rectify.


Prominent among limitation of auditing is the liability of officer’s in charge of record and document to effectively trace such records since it involves arrears of three to five years.


Another limitation is lack of sufficient personnel in the audit department, this gives rise to areas of audit work for month, this is against the objective of audit department in the office of immigration service Kwara state.


Relevant file description of payment vouchers can not be traced to know what is in the offering inside of such vouchers. In the examination of salaries payment vouchers there is no up to date nominal roll (staff lists) so as to identify if and where ghost workers exists.


The physical examination of project on contract is not accurately determined this is because auditors are not trained in the act of project 
valuation, which is purely the work of values an quantity surveyors, where could never be effective auditing the report will be based.


Finally, the current inflationary trends in the counting cost at the beginning of the project are usually unrealistic when compared with the cost of completion of the project. The inflationary trend thus making valuation of government contracts to contractors very realistic and government often eventually pass more for contractors at the completion man at the beginning of the project.

1.9   DEFINITION OF KEY TERMS
INTERNAL AUDIT DEPARTMENT: This is a section in an organization which is responsible for monitoring, examining, evaluating and reporting of periodic review of operations made by the internal control system, i.e. the effectiveness and efficiency.
INTERNAL CONTROL SYSTEM: This is the system of operation by an organization in running the internal section of such organization. The individual component of internal control system is control or internal control.
PUBLIC ACCOUNTING SYSTEM: This has been defined as a process of recording, analyzing, summarizing, reporting or communicating and interpreting of financial information about government in aggregate and detail reflecting all transaction involving the receipts transfer and disbursement of government fund and property.

ACCOUNTING CONTROL: These are measure that relates to protection of asset accuracy of a account to the reliability of accounting data and dependability.

VOUCHER: This is the printed piece of paper, which can be used instead or in place of money for payment.

CHAPTER TWO

LITERATURE REVIEW
2.0  INTRODUCTION 
The definition of internal audit has been giving by different auditors that are specialized in the area of audit. Millichamp (1993) in his book titled " AUDITING AND INSTRUCTIONAL MANUAL FOR ACCOUNTING STUDENTS” define internal audit as part of internal control system as well as the result of the operation in order to report on the efficiency and effectiveness of internal control and accounting system and to suggest improvement where necessary and to report on the result of operation variation, form plans and the reasons therefore.
Also, A.O Aiyedogbon (2002) in his book " AUDITING AND INVESTIGATION MANUAL" defines internal audit as audit carried out by the staff of the organization. As a basis for service to the management it is a managerial control which functions by measuring and evaluating the effectiveness of their control, it is the control which measures, evaluate and report upon the effective use of resources within the organization. 
2.1
CONCEPTUAL FRAMEWORK

2.1.1
Internal Audit Competency and Organizational Performance 

Internal audit competency apparently consist the development of specialized expertise that improve the (IAQ). It comprises IA experience, skills, knowledge and professional proficiency (Mahzan and Hassan, 2015). Internal audit competency represents one of the most essential elements in determining internal audit quality which improve the auditors’ role towards organizational performance. The IIA, as prominent standards setters of IA highlights the importance of having essential knowledge, skills, experience and professional qualification by internal auditors to operate more effectively (ISPPIA). Hutchinson and Zain, (2009) in their study on internal audit experience and qualification; and firm performance from Malaysia indicated significant relationship between qualification of IA and firm performance after employing multiple regression analysis to test the data obtained from 60 listed firms in Malaysia. Prawitt et al, (2009) conducted studies to examine the association on earning management. The finding of the study after using ordinary least squire (OLS) regression to test the data obtained from 218 companies shows a significant association between the two constructs. In an empirical examination of determinant of internal audit effectiveness – internal audit qualification, experience and professional proficiency, Cohen and Sayag, (2010) conducted their studies in Israel organizations to examine data collected from 108 Israel organizations. The result of the study using correlation and regression analysis indicated significant relationship of IA competency with organizational performance. Although, the model used in their analysis combined both private and public organization, the regression analysis shows that the positive relationship is more on private organization because of their sensitivity in implementing internal auditing standards. Studies in internal audit competency and organizational performance are limited and generally concentrate on private firms (Al-Matari et al, 2014). In similar studies (Chi, et al, 2010; Gaballa and Ning, 2011) indicated that IA competency has strong relationship with firm performance. To this effect, IA competency will be employ to examine its relationship with organizational performance in public institutions with particular reference to Nigerian federal universities. Ali et al, (2007), examined the relationships and suggested a need to focus on internal audit competency because lack of it creates obstacles towards organizational performance especially in developing countries. This is supported from the result of the findings of Brierley et al, (2001 & 2003) who conducted studies in the southern Sudanese public institutions and that of Mihret & Yesmaw, (2007) and Muluqeta && Gebrehiwot (2008) where they indicated that lack of qualified, experience and professional audit staff as one of the factors hindering IA effectiveness. They suggested that internal audit should have sufficient educational qualification and adequate continuous professional development programme to enable them upgrade their skills and knowledge to meet organizational expectations. Alzeban and Gwilliams, (2014) conducted a survey study in Saudi Arabian public sector. I the study, competency of internal audit with four variables of educational qualification, professional certificates, work experience in the field of internal IA job and continuous training and other staff developmental programmes were considered. The result of their finding indicated competency and IA effectiveness have positive relationship, which in turn leads to organizational performance. Mihret et al, (2010); and Alzeban &Sawan, (2013) have found that competency of IA have a significant and positive relationship with IAQ which in turn have significant impact on organizational performance. That means, the need to ensure internal auditor possessed required qualification, skills and adequate knowledge to execute their responsibilities more effectively is quite imperative.Based on the above empirical and theoretical findings, the following hypothesis is proposed

2.1.2
INTERNAL AUDIT INDEPENDENCE AND ORGANIZATIONAL PERFORMANCE

Internal audit independence is one of the most critical factors for achieving IAQ. It is seen as a key driver of the IAF (Alzeban and Gwilliams, 2014). Internal audit independence, IIA practice advisory board is an instrument that allows IA department to function and conduct its responsibilities without interference.IA departments required organizational structure that will allow them to operate effectively on strategic organizational operations. That is, if internal audit is strategically positioned and has necessary managerial support, can deal with issues that can improve the organizational performance. However, against this arrangement can raise serious concern about the overall independence of internal audit functions for organizational effectiveness. This is supported by Ahmad and Tylor, (2009) were they stated that the fundamental positioning of internal auditor’s role results to a challenges in their effort to function independently. Internal auditor’s responsibilities were seen as oversight activities which involved monitoring and evaluation of organizational operations. It is considered to be instrumental in guiding and evaluating the performance of an organization (Christopher, 2015). The internal auditor’s ability to exercise their responsibilities with a certain degree of independence was very critical to the profession and this challenge is typically the requirement by the corporate governance codes which indicated that IA should channel their report functionally to the audit committee (AC) of the board or council and administratively to the chief executive officer (CEO) (Ahmad and Tylor, 2009). This unique role of assurance services to organization and consultancy services to top management placed IA in a conflict situation (Stewart and Subramaniam, 2010).

2.1.3
TOP MANAGEMENT SUPPORT AND INTERNAL AUDIT COMPETENCY 
Internal auditing profession has long been gaining an increasing prominence in the governance processes considering its role in achieving the organizational structure, (Cohen & Sayag, 2010). On the other hand, top management support represent a key factor for the success of almost all programmes and process within organizations including internal audit. Management acceptance of and support for IAF is considered as a critical success factor to internal audit.

2.1.4
TOP MANAGEMENT SUPPORT AND INTERNAL AUDIT INDEPENDENCE 

The evolving and expanding role of internal auditing in organizations represent a key organizational governance mechanism and consulting services. This unique role of risk management and consultancy services to management has placed internal auditor in a conflict situation which their ability to exercise true independent and objectivity raised a lot of questions (Christopher, 2014). In addition, internal audit is also expected to assist management to achieve accountability and integrity and to improve on the implementation of organizational operations. It is also expected to develop confidence among the stakeholder. To achieve these fundamental attributes, internal audit must be independent from all decisions factors involved in the organization (Christopher, 2014).
2.1.5   THE NATURE OF INTERNAL AUDIT

The nature of internal audit includes;
i. The type of any internal audit in any organization.

ii. The relationship between internal auditor and external auditor.

iii. The work of internal auditor.

iv. Internal audit approach.

Types of internal audit include;
i. Operational audit: According to David N. Ricchute (2002) in "auditing concept and standard" operational audit is audit of specific set of operation i.e. departmental operations.

ii. Functional audit: This is an adult of specific function in any organization such as that a vwtge preparation or sales ordering uses his.

iii. Organizational audit: This is an adult of organization set up the previous two are concerned within the efficiency or part of it in which the procedure are carried out.
iv. Company audit: In modern world, many companies are part of a group of companies i.e. audit of subsidiary company.

v. Ad-hoc audit: An internal audit is often considered a suitable person because of his relative often independence and his training in investigation or trouble shooting assignment. Ad-hoc audit is therefore audit work carried out due to special request by the management.

vi. Management audit: This is an adult of an enquiry into the advisability of any policy of the direction in furthering the objectives of the company’s defined in the memorandum and into the efficiency with which they are securing the execution of those policies.
2.1.6 RELATIONSHIP BETWEEN INTERNAL AUDITORS AND EXTERNAL AUDITORS
The aim of internal audit is to assist the external auditor to carry out his duties, especially the reliance it place on the internal control system. One of the differences between internal and external auditors is determined by the management and status.
External auditor approach is to ensure that the financial statement is to be presented to the shareholders shows a true and fair review of the profit and loss account for the period and for the state of the company’s affair at the end of the period. The internal auditors are responsible to the shareholders. Apart from the fact that internal auditors are different from external auditors, there are ways that both are similar to each other. One of the similarities is audit techniques and procedures, both auditors use narrative and system, internal control system, questionnaires and flow chatting to record the system. Both auditors perform similar and substantive test on the internal control system and transaction and balance respectively. Both auditors maintain independence over the work they review. INTERNAL AUDIT APPROACH

Internal audit use vouching approach and system approach as a system of their audit.
i. Vouching approach: This is the exaggeration of all documentary evidence which is capable to support the atheistic of transaction entered in the company is record.
ii.  System approach: This is the examination, evaluation and testing of the company's accounting procedure so that the internal auditors can access the degree to which the considers it safe to relv on the accuracy of information procedure on them.
In doing this, the internal auditors try to obtain sufficient reliance and reliable evidence which can be gotten from substantive and compliance test. Evidences are the information obtained by the auditor during the audit work which he based his opinion. 

Substantive test is also known as weakness test, it is any test which seeks direct evidence of the correct treatment of a transaction and balance on asset, a liability or any item in the book of account.
Substantive test is adopted where internal control system has been weakening as a result of compliance test. Compliance test seeks to provide audit evidence on which the internal control procedure are been adopted as prescribed.
The internal auditor records system of their company by system role, internal control questionnaires and flow charts, and it is simple to understand. Internal control questionnaires is a series of question that sought to describe the system in operation.
2.2 THEORETICAL FRAMEWORK 

A theoretical framework is an edge of reference that forms the foundation for observations, meanings of ideas, research plans, presentation, and analysis, much as the casing that lays on an establishment characterizes the general outline of a house (LoBiondo & Haber, 1998). 

2.2.1 CONTROL THEORY

Control theory is considered as an interdisciplinary source of illustrating and science that game plans with the lead of dynamical system with data sources. The outside duty of a framework is known as the reference. At the point when no less than one yield components of a structure need to take after a specific reference over the long haul, a controller controls the commitments to a system to gained needed effect on the yield of the system. The goal of a control hypothesis is to ascertain answers for the best possible collective activity from the controller that outcome in system steadiness that is, the system will hold the set point and not waver around it. Frameworks have inputs and yields to bring an item  in the wake of preparing thus inputs and yields of a control framework are by and large related by differential conditions. Setting objectives, spending arranges, masterminds and distinctive goals develop criteria for control. Control itself exists to keep execution or a circumstance inside what is routine, allowed or saw. Control worked inside a theory is inside in nature. It happens with a blend of interrelated parts, for instance, social environment affecting behavior of pros, information essential in control, and strategies and methodology. Inside control structure is a procedure picking how inside control contains these parts. From control point of view, the significance of inward evaluating hones comes from the need to adjust the interests of administration with different partners in the firm keeping in mind the end goal to make the administration responsible on the additions of the firm and expand the inner review division viability. Different interior reviewing systems can be utilized to screen the administration's conduct and these incorporate having a powerful review board of trustees and both outside and inner review. Davidson et al., (2005) depict the mind boggling collaborations between these inner examining systems as the corporate administration mosaic. The theory control theory applies in businesses today, as it is turned out to be essential for their operation and accomplishing the goal of associations. The part of inward reviewing is to survey the viability of the inside control framework and to see if the framework is working as planned. 

2.2.2 INSTITUTIONAL THEORY 

Institutional theory is an aspect of social structure. It regards strategies by which structures, including plans; guidelines, measures, and schedules, get to be set up as legitimate rules for social conduct (Scott, 2004). Fogarty (1997) states that the institutional theory designs an organization in such a way that its functions meet the social expectations and the operations are obvious to public in general. Subsequently, the inward operations of an association, which are frequently mind boggling and hard to perceive, are secondary while external legitimacy is the primary focus. In addition, the operation process of a company and the technology it adopts determines the external image of the organization. Fogarty (1997) asserted that the primary contribution of the theory of institution is in the understanding of the real achievements of an organization. In any case, the genuine accomplishment of an association and the normal achievements are regularly extraordinary. While structures kept up for correspondence with outcasts don't altogether add to the organization's profits, most associations work with inside procedures that are not generally unmistakable to untouchables. Fogarty (1996) stated that organizations‟ can avoid scrutiny by outsiders by adopting the right structures. However, loose technological coupling allows organizations to demonstrate success in external problems even as they allow flexibility in operational processes. Therefore, institutions should be prepared to meet the high cost of espousing various technologies in the internal audit department and ensure that the staff is qualified so that the department can operate efficiently. From the internal auditing practices,  organisation works with inward procedures that are not ordinarily noticeable to those outer to it, while different structures kept up for pariahs don't altogether add to yield. Investigation by outcasts can maintained a strategic distance from if the right structures are received by associations. Thus the organization should embrace internal auditing practices to enhance its performance. In this study, institutional theory highlights its relationship with economic resources dependency perspective to provide a more comprehensive conceptual framework for understanding need for auditing practices in the public sector. It considers the methods by which structures, including plans, standards, measures, and timetables, get the opportunity to be developed as authoritative guidelines in evaluating hone. 

2.2.3 STEWARDSHIP THEORY 

The roots of the stewardship theory are psychology and sociology. Davis, Schoorman and Donaldson (1997) stated that theory protects steward and maximize the wealth of shareholders through firm performance, in light of the fact that by so doing, the steward's utility cutoff points are expanded. Based on their definition, stewards are executives and managers of the firm working, protecting and making profits for the shareholders. Contrary to the agency theory that focuses on the perspective of individualism (Donaldson and Davis, 1991), the stewardship theory weights on the top administration's part as stewards who coordinate their objectives as a major aspect of the organization. The hypothesis recommends that stewards are persuaded and fulfilled when hierarchical achievement is accomplished.

Flow charts is a method of presenting system graphically by showing how staff duties are been segregated how accounting system relates to other facts of business, or record of operation performed and the consequence. The internal auditor uses sample size in testing the accounting record and documentary evidence. 

This is because of large size of the business, the internal record and document therefore the internal auditor can use judgment and statistical sampling. In judgment sampling the internal auditor.
Personal judgment to determine the sample size, as well as the item to be selected for sampling Statistical involves the examination in the population through the selection of relatively small sample on the basis of sound mathematical principle by the internal auditors.
CHAPTER THREE

RESEARCH METHODOLOGY
3.1 AREA OF STUDY

A detailed explanation of the research methodology constitutes in chapter 3 of this project work. However, a highlight of the research methodology is given here to complete the introductory over view of the report in this chapter, furthermore, the process includes:
Population and sampling sizes to test the effectiveness of existing audit unit in the Nigeria public enterprises. Particularly to test independence adequacy and quality of administration section, audit section, account system, store section and anti human trafficking section.
Administration of the internal auditor will be interviewed and through the medium of questionnaire.
Analysis and synthesis of the data and information given.

3.2 SOURCE OF DATA
The most widely used method of collecting data and information are through the following sources:
· Primary method of data collection.

· Secondary method of data collection

Primary method of data collection: This involves personal interview with different categories of the staff who are working within an organization about the topic of the project. The interview is structured in few cases with largely predetermined question. Each of the interviews was largely in structure being dedicated by the response of the interview. However, it is one through administering the oral interviews to do different categories of study within the determined sample and the interview design provides information to answer the necessary question and response.

Secondary method of data collection: This involves the information obtained from textbooks, newspapers, journals, seminars etc. the secondary source of data that are collected outside the case study.

3.3 POPULATION OF THE STUDY
Population can be defined as a total number of people occupying certain geographical location of a period of time, while sampling involves the small part of fraction of a population that is subjective to details and extensive analysis.

In this research work, the population involves the entire department in Nigeria immigration services, kwara state command. The Nigeria immigration service, kwara tae command is broadly divided into eight (8) services namely:
Administrative section, audit section, account section, public section, anti-human trafficking section.

3.4  SAMPLING SIZE AND SAMPLING TECHNIQUE

A sample is a set of items or individuals selected from a larger aggregate or population of which we wish to study.


The procedure for drawing samples from a population is however called or known as sampling. Subset as been chosen. This is made up of distressed and liquidated banks whose deposits has been paid-off.


However, the method of sampling that has been used here is called random sampling. Random sampling is a method that gives every sample member a chance of appearing on the selection.

3.5 RESEARCH INSTRUMENT

The following data collecting methods were used in this research.

a. Interview 

b. Questionnaire

c. Primary data

d. Secondary data

AN INTERVIEW: - Is appraisal technique involving at least two people who are involved in one on one oral discussion. The two parties involved are the interviewee and interviewer. 

QUESTIONNAIRE: - This is a technique of collecting data by circulating question that respondents answer and from which conclusions can be drawn. 

PRIMARY DATA: - These are the one got from personal interview and structure question.

SECONDARYDATA: - Are collected from textbooks, Journal and magazines and other published materials. Meanwhile, the data method collection which is employed in the research are both primary data and secondary data collection method different question are posed in different manner to secure the information. No standard form acts of questions were designed.
3.6  METHOD OF DATA ANALYSIS
Quantitative and descriptive method of analysis was employed. Three differed analytical tool were used in he study and this is chi-square test student distribution and the test of different two mean proportion.
Chi - Square test
Chi - Square test reads
X2 - The greek letter representing chi-square
£ - Symbol meaning the sum of
Fo = observed frequency
Fe = rejected frequency
N = the total number of cells involved in calculating confidence level.
V = the total number of cells involved in calculating confidence level.
It's the compliment of the level of confidence significance level reflects the possibility of committing a type terms 99% and 95% have respected been chosen on our level confidence in each cases.
This is obtained by subtracting from them the population mean the production of the population of the standard error and the calculated table value (students distribution). While the table value as obtained with the combination of degree of freedom and significant level (chi-sig-levelO the standard error is given by the formula.
Ox =     0       

Nx/N-n
Where:
N = population size N = sample size 0 = standard deviation Confidence level:
To the researchers is highly confidence that the internal estimates will conclude the population parameter 99 confidence levels has been chosen.
The text for difference between two mean, the sum of the product of the evaluated table value and standard error together with the differences between he two means is given by L: oxi:
Where nl and n2 = sample size of mean, 1 and 2 respectively 0 xl = estimated standard error of sample means 1 

0x2 = estimated standard error of sample means 2

0 x l – 0 x2 = different between the two above
Sp = pooled estimated (i.e as the population variance will be assumed to be equal, the common variance is known as (sp).
The polled estimated (sp) is given by the formula sp2 = (n-i) s2 where si and s2 are representing standard deviation of sample and nl + n2 - 2 is the degree of freedom.
3.7 MODEL OF SPECIFICATION 

The study will verify the internal auditing adopted if functioning as it is handled by the internal audit department and if not, to highlight measures that the corporation can use to make internal audit function effectively.

It is also one objective of auditing to correct irregular payment and to alert the authority of any illegal and usually payment and release of public funds one of the objectives of audit is adequately equipped and financial enough to perform its function effectively and efficiency.

CHAPTER FOUR
DATA PRESENTATION AND ANALYSIS

4.1 
INTRODUCTION
All data collected for this project were properly presented and analyze in line with the aim and objective earlier stated in chapter one.
The data used in the presentation of analysis and interception of this study were collected through interview as well as'questions designed and administered. These research and secondary sources of data.
Information gathered presented in a tabular form and briefly discussed and interpreted accordingly to the purpose of academic convenience percentages are given as computed. The responses are hereby analyze and interpreted as follows:
​​​​​​
4.2 
DEMOGRAPHIC CHARACTERISTICS OF RESPONDENT 

Table 4.1.1
What are the type of internal system adopted in your organization
	Responses
	Respondents
	Percentage (%)

	Intermit 
	40
	100

	Final audit 
	-
	-

	Continues audit 
	-
	-

	Total
	40
	100


Source: Nigeria immigration service, Kwara State Command 2022.

From the above table, 40 respondents which represent 100% all agree that interim audit is being adopted in their organization (i.e interim audit is the best among the other. Option is the best among the other options of other organization).

Table 4.1.2
How effective is the type of internal audit system adopted by your organization.
	Responses
	Respondents
	Percentage (%)

	50
	-
	-

	70
	10
	25

	95
	30
	75

	Total
	40
	100


Source: Nigeria immigration service, Kwara State Command 2022
From the above table, 10 respondent with 25% agreed that the types of internal audit system adopted by the organization is 70% effective while 50 of the respondent with 75% agreed that the type of internal audit system adopted by the organization is 95% effective which can be obviously seen that the option with the highest figure (i.e 95% ) shows that the internal audit system is well effective to the organization.
Table 4.1.3
How reliable and effective is your internal auditor department to the external auditors.

	Responses
	Respondents
	Percentage (%)

	40
	-
	-

	60
	15
	37.5

	80
	25
	62.5

	Total
	40
	100


Source: Nigeria immigration service, Kwara State Command 2022.
From the above table, there was no respondents who agree with 40% reliance and effectiveness of internal audit department to external auditors, while there respondents who agreed with 60% reliance and effectiveness of internal audit department to external auditors with 37.5% and 25 respondents agreed to reliance and effectiveness of internal audit department to external auditors with 62.5%. this denoted that internal audit department of Nigeria immigration service is of great impact to the external auditors (i.e the report is reliable).
Table 4.1.4
Percentage has the internal departments reduces fraud and mismanagement in your organization.
	Responses
	Respondents
	Percentage (%)

	50
	2
	5

	60
	7
	17.5

	80
	31
	77.7


Source: Nigeria immigration service, Kwara State Command 2022
From the above table, 2 respondent with 5% agreed that internal audit department reduces fraud and mismanagement at the rate of 50% while 7 respondents respond with 17.5% agreed that internal audit department reduces fraud and mismanagement at the rate of 60% and 31 respondents with 77.5% agreed that internal audit department reduces fraud and mismanagement at the rate of 80%.
This is obviously glaring with the highest percentage among other options that internal audit department has been helping the area of reducing mismanagement.

Table 4.1.5.

What do you think are the problems fraud in Nigeria immigration service?
	Responses
	Respondents
	Percentage (%)

	Properly internal system
	26
	65

	Properly external checks
	9
	22.5

	Change of control checks
	5
	12.5

	Total
	40
	100


Source: Nigeria immigration service, Kwara State Command 2022
As a remedy to the problems of fraud in Nigeria immigration service, 65% of the respondents were of the opinion that Nigeria immigration service established internal control system 22.5% agreed to proper change of the control checks.

4.3 
STATISTICAL RESULT

NULL HYPOTHESIS 

Null hypothesis (Ho): This hypothesis shows that the remedies to the problem fraud in Nigeria has negative implication on the immigration service?
 ,;INTERPRETATION

Since the percentage show a positive response on the table, these imply that the significant of null hypothesis Ho is accepted while Ho has a negative effectiveness and implication on remedies to problems fraud in Nigeria immigration service.

ALTERNATIVE HYPOTHESIS 

Alternatively hypothesis (Hi):- This hypothesis shows that the remedies to the problem fraud in Nigeria have positive implication on the immigration service?

	Statement of research questions
	Responses %
	Total Responses
	Interpretations positive/Negative %

	properly internal system
	40%
	40%
	0.40%

	Properly external check
	50%
	50%
	0.50%

	Change of control check
	10%
	10%
	0.10%

	Total
	100%
	100%
	100%


Sources, Survey 2022
INTERPRETATIONS

Since the percentage shows a negative responses on the table these implies that the significant of alternative hypothesis Hi is rejected while the null hypothesis Hi is accepted. Thus the response is no with 50%. It means that the alternative hypothesis Hi has a positive effectiveness and implication in the remedies to problems fraud in Nigeria immigration service.

4.4 
HYPOTHESIS TESTING

What is hypothesis? Hypothesis is a statement about population parameters value which may or not be true hypothesis is more testable by statistical means. It is formulated from research objective. Research objective describes what is aimed to be achieved by the enquiry. 


True or false statistical hypothesis is never know with certainly unless you examine the entire population which may not possible and instead take a random sample and used the information to decided whether the hypothesis is likely to be true or false.


At this point, however the kind of hypothesis to be tested in the project is not of statistical data but rather a statement about the case study i.e. when then the financial control have any implication on the economic growth.


The response to the test of hypothesis can be critically analyzed and interpreted as follows:

RESEARCH HYPOTHESIS

Null hypothesis (Ho): This hypothesis show that there is no remedy for the problem of fraud in Nigeria immigration service.

ALTERNATIVE HYPOTHESIS

Alternative hypothesis (Hi): This hypothesis show that there is remedy to the problem of fraud in Nigeria immigration service..

4.5
SUMMARY OF FINDINGS
This study is concerned mainly with the method adopted in internal audit and how it affects Nigeria immigration service. In the cause of this project, you can be deducted that interim audit system is already integrated into the internal control system of Nigeria immigration service. The management chose interim audit because it is mostly considered appropriate for periodic check of their performance and it is easy to set another target from another quarter in the year because their check is based on Quarter (i.e. 3 months basis).
It has also deduced from table 4.1.5 that internal control system has been of great help to the Nigeria immigration service. It is of sure remedy to the problem of frauds in the service and this distraction act as been successful reduced barest minimum.
It was also received that the existence of invest audit department has been stress free to the check of account, control system in use and the standard set by the regulatory body has already been checked by the internal auditors which really brig stress free to the external auditors and makes the information in their financial statement more reliable and useful to any of its users.
CHAPTER FIVE
SUMMARY, CONCLUSION AND RECOMMENDATIONS
5.1 
SUMMARY
Internal audit section plays a very vital role in the overall activities of any public enterprises, government would have found it difficult to ascertain the efficiency and standard of other sections in any public enterprises without the operation of the internal audit department.
Moreover, internal audit section in any enterprises is essential in the management of government resources is also for accountability in any government or public enterprises. The effect of internal audit section is felt in the other many public enterprises. It is worth mentioning that the degree of operational effectiveness and efficiency can be greatly increased in the public enterprises by having a well equipped internal audit department. 1 wish to affirm at the junction that effect of internal audit in any enterprises in very significant.

5.2 
CONCLUSION
Internal audit section is very essential in any public enterprises. The duties cannot be over emphasized because it performs very sensitive’s roles in the overall activities of any information given by their audit section so as to have an efficient and effective running of the organization.

5.3 
RECOMMENDATIONS
On the basis of any findings, the following recommendations are therefore made:

All audit sections in the public enterprise should be equipped with experience staffs, also, the information given by the internal audit section of any public enterprises should e taken to consideration.
Internal audit section of Nigeria immigration services kwara state command should be equipped modern working facilities like computing fax machines etc so as to facilitate the efficiency of its operation.
Recruitment of staff must be painstakingly done and reference forms must be critically scrutinized all details, satisfactorily vented for the right caliber of staff to be employed. This is very important as the only effectiveness check on internal fraud is integrity of the staff.

Sound and comprehensive system internal control that will minimize the chance of fraud should be established management to appraise the effectiveness of internal audit and inspection should be established too.

Staff welfarism should be catered for i.e frustrated staff easily fall prey to the welfare of staff must be adequately taken care of, good remuneration promotion prospect and conducive working environments eliminates frustration.
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APENDIX
Department of accountancy,
Kwara state polytechnic,
Ilorin,
Kwara state.
Dear sir/ma

REQUEST TO COMPLETE A QUESTIONNAIRE

This questionnaire is drawn up for research purpose and inn partial fulfillment for the award of ordinary national diploma in accountancy.
You are please requested to supply the necessary information to the best of your knowledge while I promise that any information given will be treated with strict confidence as this is purely for academic exercise.
Thanks for your corporation.







      Yours faithfully,




                                   JAJI SHERIFDEEN
QUESTIONNAIRE SECTION A
1.0 NAME

1.1 OFFICIAL STATUS

1.2 QUALIFICATION

1.3 DEPARTMENT SECTION B

1.4 Are the impact of internal audit department and its effect favorable in Nigeria public enterprises Yes() no ().
1.5 Do the impact of internal audit department and its effects performing boost the advancements of the country?

Yes() no().
1.6 What has been the level of internal audit department and its performance? Favorable ( ) not favorable ( ) partially favorable ( )

1.7 Is there any extension program presently for the staff workers on their performance?

Yes () no ()
1.8 If yes what are level of impacts on the staff workers?

1.9 What had been the response of the government in attending to the performance? favorable ( )

not favorable ( )
1.10 Is the change of political administration having positive or negative response on the internal audit department and its effects in the performance of Nigeria public enterprises?

Yes (    ) no (    ).
1.11 If yes, how?

i
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