CHAPTER ONE
INTRODUCTION
1.1	Background to the Study
The banking sector plays a vital role in economic growth by intermediating between savers and borrowers, managing risks, and fostering financial stability. Given this strategic role, it is essential for banks to operate efficiently and transparently. Auditors’ independence is a cornerstone of sound corporate governance, as it ensures that management’s performance is objectively assessed. This study examines how independent audits contribute to evaluating and enhancing management efficiency in banks, focusing on the interplay between financial reporting, corporate governance, and regulatory compliance.
Internal audit is an integral part of corporate governance (Deribe & Regasa, 2014), High-quality internal auditing plays a crucial role in accountability, transparency, and the protection of public assets (Hazaea et al., 2020). The quality of internal auditing is crucial to the interests of shareholders in publicly listed companies (Gramling & Vandervelde, 2006). High-quality internal audits provide valuable assurance and insights to management and stakeholders, contributing to effective governance, risk management, and control processes within an organization (The Institute of Internal Auditors [IIA], n.d.-b). The internal audit quality (IAQ) research mainly focuses on two aspects: the evaluation methods and criteria of IAQ. The other direction is the view of IAQ and discusses the factors affecting IAQ (Roussy & Perron, 2018). Only by identifying the main factors influencing IAQ can further evaluation of IAQ be carried out. IAQ evaluation is based on scientific and accurate quality evaluation indicators (Kai et al., 2022). Roussy and Brivot (2016) summarized the understanding of IAQ from internal auditors, audit committee members, external auditors, and internal audit associations through interview data, and proposed four evaluation frameworks. Trotman and Duncan (2018) studied the views of different stakeholders on IAQ and established a five-dimensional quality evaluation framework with input, process, output, results, and context. Kai et al. (2022) developed a multi-dimensional IAQ assessment framework consisting of five dimensions and 36 indicators: stakeholder satisfaction, stakeholder contribution, financial results, internal audit process, and learning and growth.
Auditors' independence refers to the ability of an auditor to perform their duties in an objective, unbiased, and impartial manner, without being influenced by personal, financial, or professional relationships that could compromise their judgment. It is a fundamental principle of auditing that ensures auditors can issue unbiased and credible opinions on a company’s financial statements.
Auditor independence is crucial in the banking sector for promoting financial transparency, preventing fraud, ensuring compliance, and supporting sound decision-making by both management and external stakeholders. By maintaining objectivity and impartiality, independent auditors provide a trustworthy evaluation of a bank's financial health, which, in turn, strengthens public trust, improves corporate governance, and minimizes systemic risk. This is especially vital in a sector as critical to the economy as banking, where accurate financial reporting is essential for stability and growth. 
Management performance and efficiency are intertwined concepts that play a pivotal role in ensuring a bank's success. Effective management drives efficient operations, and operational efficiency enhances management performance. In the banking sector, both are crucial for profitability, regulatory compliance, risk management, and maintaining stakeholder confidence. Measuring these factors through relevant KPIs and ratios allows banks to assess their performance and identify areas for improvement, which is essential for maintaining competitiveness in a dynamic financial environment.
1.2	Statement of the Problem
The independence of auditors is a significant concern in the Nigerian banking sector, particularly in the context of First Bank of Nigeria, one of the country’s leading financial institutions. Despite regulatory frameworks aimed at ensuring transparency and accountability, instances of financial mismanagement, operational inefficiencies, and regulatory infractions persist. There have been cases where questions were raised regarding the objectivity of auditors due to perceived management interference and economic dependence on audit clients. For instance, reports from regulatory bodies like the Central Bank of Nigeria (CBN) have highlighted lapses in compliance and financial reporting that could have been detected with greater audit independence. Additionally, past instances of financial fraud and misrepresentation have shown a correlation between weak audit practices and managerial inefficiencies.
The challenges are further compounded by issues such as insufficient enforcement of corporate governance codes, lack of auditor rotation, and undue familiarity between auditors and clients. Such deficiencies undermine stakeholders' confidence and hinder the bank's ability to achieve sustainable growth. This study investigates the extent to which auditors’ independence influences the performance and efficiency of management in First Bank of Nigeria, addressing gaps in corporate governance and financial reporting.
1.3	Research Questions 
1. What impact does auditors’ independence have on the transparency of financial reporting in the banking sectors?
2. How does auditors’ independence influence managerial decision-making and operational efficiency?
3. What are the role of external audits in fostering compliance with regulatory standards?
4. What challenges confronts maintaining auditors’ independence?
1.4 Objectives of the Study
1. To assess the impact of auditors’ independence on the transparency of financial reporting in the banking sector.
2. To evaluate how auditors’ independence influences managerial decision-making and operational efficiency.
3. To examine the role of external audits in fostering compliance with regulatory standards.
4. To identify challenges to maintaining auditors’ independence and suggest practical solutions, with a focus on First Bank of Nigeria.
1.5. Research Hypothesis
Ho1: Auditors’ independence does not have impact on the transparency of financial reporting in the banking sector.
Hi1: Auditors’ independence has impact on the transparency of financial reporting in the banking sector.
Ho2: Auditors’ independence does not influence managerial decision-making and operational efficiency.
Hi2: Auditors’ independence influences managerial decision-making and operational efficiency.
Ho3: External audits does not play a significant role in fostering compliance with regulatory standards.
Hi3: External audits play a significant role in fostering compliance with regulatory standards.
Ho4: There are no challenges confronting maintaining auditors’ independence in First Bank Nigeria Plc
Hi4: There are challenges confronting maintaining auditors’ independence in First Bank Nigeria Plc
1.6 Scope of the Study
The Study is carried out in order to examine Auditors independence as a measure of management performance and efficiency in the banking sector. The study is focused on Banking Sector with a precise focused on First Bank Nig. Plc. However, the study is carried out using The first bank of Nigeria Plc, in Ilorin Kwara State as its case study.
1.7 Significance of the Study
The Study is significant as it sheds light on the contemporary challenges facing Auditors Independence in the Nigeria's banking sector. The findings also can help policymakers and regulators improve corporate governance, ensure compliance, and foster accountability in financial reporting. Moreover, the study’s significance can extend to corporate executives and auditors who will benefit from the practical insights provided. 
Lastly, it is significant to the researcher as it stands a part of the requirement for the award of National Diploma in Accountancy.
1.8 Limitation of the Study
Since the core area of the study is the Banking industry which is an elaborated and extensive sector in the country, the study is then limited to only First Bank Nigeria Plc, Ilorin, Unity Branch.
1.9 Definition of the Study
1. Auditors: An Auditor is an independent professional who evaluate the financial statements of an entity to express an opinion on whether they present a true and fair view of its financial position and performance, in accordance with applicable financial reporting framework
2. Independence: Independence refers to the auditors ability to perform their work honestly and without any bias or personal interest that could affect their judgment, its essential for building trust in the auditors opinion.
3. Auditor’s Independence: Refers to the ability of an auditor to perform their work objectively and without any influence pressure, or bias from the client of any other party
4. Management: Management is the process of planning, organizing, leading and controlling resources- such as people, time and money to achieve specific goals effectively and efficiency and is about getting things done through people by using resources wisely.
5. Performance: refers to hoe well a person, group or organization carries out a task, duty or activity especially in relation to goals, standards, or expectations. Performance is how well something or someone does a job or activity.
6. Management Performance: It refers to how effectively and efficiently managers carry out their roles and responsibility to achieve organizational goals, and is how well a manager does their job to help the team and organization succeed 
7. Efficiency: is the ability to accomplish a task or achieve a goal using the least amount of resources, time, and effort. It focuses on getting the maximum output with the minimum input.
8. Management Efficiency: refers to the ability of manager to achieve organizational goals using the least amount of resources such as time, money and effort while maximizing the output and quality of results. It focuses on the optimal use of resources, streamlining processes, and minimizing waste in the management of operations, teams and projects.
CHAPTER TWO
LITERATURE REVIEW
2.1	Conceptual Review
2.1.1	Auditors Independence
Auditor independence refers to the ability of auditors to perform their duties impartially without being influenced by the management of the organization they audit. DeAngelo (2021) defines auditor independence as the probability that an auditor will report a discovered breach in the financial records. The concept is anchored in agency theory, which suggests that an independent auditor is essential to mitigate conflicts of interest between management and stakeholders. Stakeholder theory also reinforces the role of auditors in ensuring balanced decision-making that accounts for the interests of all parties, including regulators, shareholders, and customers.
Auditors' independence refers to the ability of an auditor to perform their duties in an objective, unbiased, and impartial manner, without being influenced by personal, financial, or professional relationships that could compromise their judgment. It is a fundamental principle of auditing that ensures auditors can issue unbiased and credible opinions on a company’s financial statements.
Auditor independence is crucial in the banking sector for promoting financial transparency, preventing fraud, ensuring compliance, and supporting sound decision-making by both management and external stakeholders. By maintaining objectivity and impartiality, independent auditors provide a trustworthy evaluation of a bank's financial health, which, in turn, strengthens public trust, improves corporate governance, and minimizes systemic risk. This is especially vital in a sector as critical to the economy as banking, where accurate financial reporting is essential for stability and growth.
2.1.1.1	Aspects of Auditor Independence
There are two key aspects of auditor independence:
1. Independence of Mind (Substantive Independence)
This refers to the mental attitude of the auditor and their ability to make impartial and objective decisions, free from any external influence. It means that an auditor can form their own opinion on the financial statements, based on the evidence obtained during the audit, without being swayed by the client or management. If an auditor’s independence of mind is compromised, they may make decisions that favor the management or client, potentially leading to inaccurate financial reporting.
2. Independence in Appearance (Perceived Independence)
This refers to the perception that the auditor is objective and unbiased. Even if the auditor is in fact independent of mind, any situation that could lead stakeholders (investors, regulators, or the public) to believe that the auditor might be biased or influenced by the client could be considered a threat to independence in appearance. For example, if an auditor has a long-term relationship with the client or receives significant non-audit services fees, the appearance of impartiality could be undermined, even if the auditor is independent in practice.
2.1.1.2	Factors That Can Compromise Auditor Independence
1. Financial Dependence: When auditors rely too heavily on one client for fees, especially for non-audit services like consulting, this creates a conflict of interest and might undermine their objectivity.
2. Familiarity Threat: Long-term relationships between auditors and clients could result in a situation where auditors become too familiar with the client’s management, making it difficult to exercise objectivity.
3. Management Influence: When a company’s management has too much influence over the audit process, it can threaten the auditor’s ability to objectively assess financial information. For example, if management pressures auditors to overlook certain transactions or issues, independence is compromised.
4. Non-Audit Services: When an audit firm provides both audit and non-audit services (like tax consultancy or financial advisory services) to the same client, it can create a conflict of interest. The audit firm might fear losing the non-audit service contract if they provide a critical audit opinion.


2.1.1.3	Importance of Auditor Independence:
1. Accuracy and Reliability: Auditor independence ensures that the audit opinion provided is truthful and accurate, reflecting the true financial condition of the organization.
2. Trust and Credibility: Independent auditors enhance the credibility of financial reports, which builds trust with stakeholders like investors, creditors, regulators, and the general public.
3. Regulatory Compliance: Independence helps auditors ensure that the company complies with accounting standards, laws, and regulations.
4. Effective Corporate Governance: Independent auditors contribute to better corporate governance by ensuring that management is held accountable and that the financial statements are free from manipulation.
2.1.1.4	Safeguards for Auditor Independence
To preserve auditors' independence, regulatory bodies have set up various standards and safeguards, such as:
· Rotation of Auditors: Many countries and regulatory bodies require that auditors be rotated periodically to avoid overly close relationships with management.
· Limiting Non-Audit Services: Some regulations prevent auditors from providing certain non-audit services to the same client to avoid conflicts of interest.
· Independent Oversight: Independent regulatory bodies, like the Public Company Accounting Oversight Board (PCAOB) in the U.S. or the Financial Reporting Council (FRC) in the UK, monitor auditor behavior and enforce rules to maintain independence.
2.1.2	The Importance of Auditor Independence in the Banking Sector
The importance of auditor independence in the banking sector cannot be overstated, as banks play a critical role in the economy and are subject to significant scrutiny from regulators, investors, and the public. Auditor independence ensures that financial statements and other reports reflect the true and fair view of a bank’s financial health, without bias or influence from management. Below are the key reasons why auditor independence is crucial in the banking sector:
1. Enhancing the Credibility of Financial Statements: Auditors who are independent from the bank’s management provide objective, unbiased opinions on the accuracy and fairness of the financial statements. In the banking sector, where complex transactions and large sums of money are involved, ensuring that financial reports are free from manipulation is critical for maintaining trust. Independent auditors give stakeholders confidence that the bank’s financial reports are a true representation of its financial position.
2. Preventing Fraud and Financial Manipulation: Auditors' independence acts as a safeguard against fraud and financial manipulation. Banks are large institutions with substantial assets, making them vulnerable to fraudulent activities, especially if management is involved in manipulating financial reports to conceal losses or inflating profits. 
3. Maintaining Public Confidence: Banks are central to the functioning of the financial system, and their operations are closely watched by investors, regulators, customers, and the public. If an auditor is seen as compromised or influenced by the bank’s management, it can undermine public confidence in the institution. 
4. Ensuring Compliance with Regulatory Requirements: Banks are subject to numerous regulations set by government bodies and regulatory authorities, such as the Central Bank of Nigeria (CBN), the Nigerian Deposit Insurance Corporation (NDIC), and International Financial Reporting Standards (IFRS). 
5. Improved Corporate Governance: Independence of auditors strengthens corporate governance in banks by ensuring that management is held accountable for their actions. Banks, like other companies, are often governed by a board of directors who rely on the bank's financial statements to make decisions
6. Protection Against Conflicts of Interest: In the banking sector, conflicts of interest can arise when auditors provide non-audit services to the bank, such as tax advice or consultancy. If auditors rely too heavily on a bank for additional services, their objectivity may be compromised. 
7. Facilitating Efficient Risk Management: Auditors who are independent are better positioned to assess the bank’s risk management practices objectively. Banks face numerous risks—credit risk, market risk, liquidity risk, operational risk, and others. 
8. Protecting the Interests of Stakeholders: The key stakeholders in a bank include shareholders, regulators, customers, employees, and creditors. Auditors, by maintaining independence, ensure that the financial statements serve the interests of all these stakeholders. This is especially important for investors, as they rely on the bank’s financial reports to make informed decisions. 
9. Supporting Market Efficiency: Banks are integral to financial markets, and their financial performance has a direct impact on the broader economy.
10. Minimizing Systemic Risk: In the banking sector, a failure to properly assess the financial health of banks can lead to broader systemic risks that affect the entire economy. 
2.1.3	Management Performance and Efficiency
Management Performance and Efficiency are critical concepts in evaluating the effectiveness of an organization’s operations, particularly in sectors like banking, where performance can impact the broader economy. Below are some detailed notes on both terms and how they relate to each other, especially in the context of the banking sector.
2.1.3.1. Management Performance
Management performance refers to the ability of an organization's leadership (typically the board of directors and executive management) to achieve the company’s objectives efficiently and effectively. It evaluates how well management has performed in various areas such as decision-making, strategic direction, financial stewardship, risk management, and stakeholder satisfaction. The following are the key aspects of management performance;
a. Financial Performance
· Profitability: Management’s ability to generate profits for shareholders, measured by financial metrics such as Return on Assets (ROA), Return on Equity (ROE), and Net Profit Margin. A high level of profitability often indicates effective decision-making and management strategies.
· Revenue Growth: The ability of management to grow the business and increase income through strategic initiatives, new products, and market expansion.
· Cost Management: Management’s capacity to control costs and operate within budget constraints while maximizing value. Effective cost management enhances profitability and long-term sustainability.
b. Operational Performance
· Efficiency in Resource Allocation: The ability of management to allocate resources (capital, human resources, technology) optimally to achieve organizational goals.
· Quality of Operations: Management’s role in ensuring that day-to-day operations run smoothly, meet quality standards, and align with the strategic vision. In banking, this would include efficient handling of customer accounts, processing of loans, and managing financial transactions.
c. Risk Management
· Credit Risk: Management’s ability to manage and minimize credit risk through prudent lending practices. For banks, this is essential in ensuring that loan portfolios do not become overexposed to defaults.
· Market and Operational Risk: How management addresses risks related to market volatility, economic changes, cybersecurity threats, or operational breakdowns.
· Regulatory Compliance: Ensuring adherence to industry regulations and laws, avoiding legal liabilities and fines, and maintaining the trust of regulators and investors.
d. Leadership and Strategy
· Vision and Direction: The effectiveness of management in setting and executing the long-term strategic direction of the organization. This includes entering new markets, product diversification, and adapting to industry changes.
· Leadership in Crisis: Management’s ability to lead the organization through challenging situations, such as economic downturns, financial crises, or changes in regulatory frameworks.
e. Employee and Stakeholder Engagement
· Employee Satisfaction: Management’s ability to lead and engage employees in achieving organizational goals. Motivated employees contribute to higher productivity and lower turnover.
· Customer Satisfaction: Effective management ensures that the bank's customers are satisfied with the products and services offered, which can drive loyalty and long-term profitability.
· Stakeholder Communication: Transparency in communication with stakeholders (shareholders, employees, regulators, etc.) and responsiveness to their concerns.
2.1.3.2. Efficiency in Banking Sector
Efficiency refers to the ability of management to use resources in a manner that maximizes output while minimizing waste. In the banking sector, efficiency directly impacts a bank’s profitability, competitiveness, and long-term sustainability. It is not just about making profits, but also about achieving operational effectiveness and resource optimization.
Key Components of Efficiency in the Banking Sector:
a. Operational Efficiency
· Cost-to-Income Ratio: One of the most common indicators of efficiency in banks. It compares the bank’s operating expenses to its income, with a lower ratio suggesting better efficiency. A bank that efficiently manages its costs while maintaining high income levels demonstrates operational competence.
· Productivity: The ability of the bank to deliver products and services with minimal resources. This can be seen in measures such as the number of loans processed per employee or the amount of assets managed per unit of input.
b. Asset Management Efficiency
· Return on Assets (ROA): A measure of how efficiently a bank uses its assets to generate profit. A higher ROA indicates that management is using the bank’s assets effectively to produce earnings.
· Non-Performing Loans (NPL) Ratio: The proportion of loans that are not being repaid. A lower NPL ratio reflects efficient loan management, where credit risk is minimized, and collections are strong.
· Asset Utilization: The extent to which a bank utilizes its assets (e.g., branches, technology, and human resources) to generate revenue. Banks that leverage technology effectively or consolidate branches can improve their asset efficiency.
c. Capital Efficiency
· Return on Equity (ROE): A key indicator of how efficiently a bank uses shareholder equity to generate profits. High ROE indicates that the bank is using its capital effectively.
· Capital Adequacy Ratio (CAR): This ratio ensures that banks have enough capital to cover their risks. Management must ensure efficient utilization of capital while maintaining sufficient reserves to meet regulatory requirements.
d. Liquidity Management
· Liquidity Ratio: Measures the ability of a bank to meet short-term obligations. Efficient liquidity management is crucial to ensure that the bank can handle customer withdrawals, loan demands, and other liquidity needs without facing financial strain.
· Loan-to-Deposit Ratio (LDR): A high LDR indicates that a bank is efficiently using deposits to generate loans. However, an overly high LDR could indicate a liquidity risk, as it suggests that the bank may not have enough reserves to cover future obligations.
e. Technological Efficiency
· Digitalization: The use of technology, including mobile banking apps, online platforms, and data analytics, to improve customer service, streamline operations, and reduce costs. Efficiency is greatly enhanced by automating routine processes and providing services through digital channels.
· Cybersecurity: Ensuring that the bank’s technological infrastructure is secure and minimizes the risk of data breaches or financial fraud, which can undermine operational efficiency and consumer trust.
2.1.4	Relationship Between Management Performance and Efficiency
The relationship between management performance and efficiency is symbiotic, particularly in a banking environment:
· Effective Management Drives Efficiency: Efficient management leads to better use of resources, improved cost control, and optimized operations. Management that strategically allocates resources, monitors performance, and adapts to market conditions can achieve operational efficiency across the organization.
· Efficiency Enhances Performance: Efficient operations help banks maximize their profitability, manage risk effectively, and maintain regulatory compliance. This, in turn, enhances management performance as it shows the bank is achieving its goals with fewer resources and at a lower cost.
2.1.5	 Measuring Management Performance and Efficiency in Banking
There are several performance and efficiency metrics that banks use to assess management’s effectiveness:
Key Performance Indicators (KPIs):
· Return on Assets (ROA)
· Return on Equity (ROE)
· Net Profit Margin
· Cost-to-Income Ratio
· Loan-to-Deposit Ratio (LDR)
· Non-Performing Loans (NPL) Ratio
· Customer Satisfaction Score
· Employee Satisfaction and Retention Rate
Efficiency Ratios:
· Asset Utilization Ratio
· Operating Expense Ratio
· Capital Adequacy Ratio (CAR)
· Liquidity Ratio
· Productivity Per Employee
2.1.6	Challenges to Auditor Independence in Nigeria’s Banking Sector
Auditor independence is vital for ensuring the integrity of financial reporting and the sound governance of banks. However, in Nigeria’s banking sector, various challenges threaten the independence of auditors, which could potentially compromise the reliability of audit outcomes and weaken the overall trust in financial institutions. In Nigeria’s banking sector, maintaining auditor independence is crucial for safeguarding the integrity of financial reporting and maintaining stakeholder confidence. However, challenges such as long-term relationships, financial dependence, political influence, and regulatory weaknesses threaten auditors' objectivity. Addressing these challenges through stronger regulatory enforcement, better auditor rotation practices, and reduced reliance on non-audit services is necessary to ensure that audits remain independent and serve the best interests of the public, investors, and the broader economy. Below are the key challenges to auditor independence in Nigeria’s banking sector:
1. Long-Term Relationships Between Auditors and Banks: In Nigeria, many auditing firms have long-standing relationships with major banks, which may lead to familiarity threats. Over time, auditors may become too close to the client, especially if they are involved with the same bank for many years. This familiarity can compromise objectivity, as auditors may be hesitant to issue a critical report or disagree with the bank’s management due to the long-term business relationship.
2. Provision of Non-Audit Services: One of the most significant threats to auditor independence is when audit firms also provide non-audit services such as consulting, tax advisory, and financial advisory to the same bank. This creates a conflict of interest because the auditor might hesitate to issue an unfavorable opinion if it jeopardizes lucrative consulting contracts.
3. Pressure from Bank Management: In some cases, bank management may pressure auditors to either overlook specific financial irregularities or present financial statements in a more favorable light. Management’s influence can be especially problematic in Nigerian banks where powerful executives may have significant influence over the audit process, including selecting auditors or extending contracts.
4. Auditor Rotation Challenges: While auditor rotation is one method for ensuring that auditors remain independent and objective, it is not always effectively implemented in Nigeria’s banking sector. Regulatory frameworks around mandatory auditor rotation may not be strictly enforced, leading to auditors remaining with the same client for long periods, which increases the risk of independence being compromised.
5. Regulatory and Institutional Weaknesses: In Nigeria, regulatory frameworks intended to safeguard auditor independence—such as the guidelines set by the Financial Reporting Council of Nigeria (FRCN)—are not always strictly adhered to. Weak enforcement of these regulations and lack of robust oversight mechanisms contribute to a lack of accountability in the auditing process.
6. Financial Dependence on Auditing Fees: For many audit firms in Nigeria, a significant portion of their income may come from a few large clients, especially banks. This financial dependence can create a situation where auditors are unwilling to risk losing the client’s business by issuing a critical audit opinion. If a bank contributes a large percentage of an auditor’s revenue, the auditor may feel financially pressured to be lenient in their audit findings.
7. Political and Economic Influence: In Nigeria, political and economic factors can sometimes influence the auditing process, particularly in state-owned or government-related banks. Political interference may encourage auditors to overlook certain financial irregularities or fail to report findings that could embarrass powerful individuals or government institutions.
8. Lack of Professional Skepticism: Some auditors may not exhibit enough professional skepticism when auditing banks in Nigeria. This can occur due to over-reliance on the bank’s management, the complexity of financial transactions, or a lack of expertise in specific areas of banking operations (such as risk management). Without the necessary level of skepticism, auditors may fail to identify issues in the bank's financial statements.
9. Inadequate Whistleblower Protection: In Nigeria, there is often a lack of whistleblower protection, which prevents individuals within the banking sector from reporting financial misconduct or unethical behavior without fear of retaliation. This lack of protection can discourage auditors or bank employees from reporting potential violations, thereby compromising audit quality and independence.
10. Inadequate Audit Tools and Technology: Many auditors in Nigeria’s banking sector still rely on traditional auditing methods that may not be robust enough to identify all potential risks and financial misstatements, especially given the complex nature of modern banking operations. Insufficient access to advanced audit tools and technologies may hinder the auditors’ ability to perform a thorough, independent, and objective assessment of a bank’s financial health.
2.1.7	Addressing Challenges to Auditor Independence in Nigeria’s Banking Sector
To overcome the challenges to auditor independence in Nigeria’s banking sector, several measures can be taken:
1. Stronger Enforcement of Regulations: Regulatory bodies like the Financial Reporting Council of Nigeria (FRCN) should ensure stricter enforcement of laws that govern auditor independence, including mandatory auditor rotation and restrictions on the provision of non-audit services.
2. Transparency in Audit Selection: Banks should ensure greater transparency in the selection of auditors. External audit appointments should be made through competitive processes to prevent undue influence from management.
3. Limiting the Role of Auditors in Non-Audit Services: The Nigerian banking sector should adopt a stricter policy limiting auditors' involvement in non-audit services, such as consulting, to reduce conflicts of interest.
4. Promoting Whistleblower Protections: Stronger legal protections for whistleblowers are essential to encourage individuals to report unethical behavior without fear of retaliation.
5. Enhancing Professional Development: Auditors should be regularly trained on emerging trends, such as digital banking, and equipped with advanced audit tools and technologies to ensure they remain independent and capable of conducting thorough audits.
6. Government and Stakeholder Engagement: Increased involvement from government and independent regulatory bodies in ensuring ethical standards are maintained in the auditing profession can help safeguard auditor independence.
2.2  Theoretical Framework
2.2.1 Agency Theory
The research work builds on the agency theory by Jenkins and Vermeer (2013) and surveys the most important empirical literature. Agency theory holds a central role in the corporate governance literature. It describes the fundamental conflict between self-interested managers and owners, when the former have the control of the firm but the latter bear most of the wealth sects. Jenkins and Vermeer (2013) originalffects. Jenkins and Vermeer (2013) original model illustrates this by describing how lower managerial stakes lead to increases in non-pecuniary spending by the managers as they do not fully internalize the costs. Agency theory is a principle that is used to explain and resolve issues in the relationship between business principals and their agents. Most commonly, that relationship is the one between shareholders, as principals, and company executives, as agents. 
Based on agency theory, in a democracy country, parliament as a representative of the community can be considered as a principal, whereas government is an agent. Both are different institutions and each function is interrelated to the survival of a country. The information presented authorities may require verification of the other party. Therefore, an independent party is needed to overcome asymmetry information. 
This theory emphasizes the principal-agent relationship where managers act as agents for shareholders. Independent auditors mitigate agency problems by ensuring accurate financial reporting and protecting shareholders' interests (Jensen & Meckling, 1976).
2.2.2 Stakeholder Theory
Freeman (1984) suggests that organizations should consider the interests of all stakeholders. Independent audits ensure accountability to diverse groups, including regulators, customers, and investors. Utilizing the Stakeholder Theory, one can elucidate the evolution of financial management practices geared towards bolstering bank financial performance. Embedded within this concept are investment and financial services mechanisms such as risk diversification, savings mobilization, and liquidity creation. According to the Stakeholder Theory, banks' management adopts financial management practices to ensure effective governance that aligns with the needs of all stakeholders. Only through effective management and profitability can an organization amass the resources necessary to fulfill obligations towards various stakeholders, encompassing owners, employees, government, consumers, trade creditors, financiers, the local community, and the broader society. Financial management practices are thus indispensable for the seamless operation of an organization and the fulfillment of diverse stakeholder demands. 
2.2.3 Institutional Theory
Fernando and Lawrence (2014) state that institutional theory examines organisational forms and explains the reasons for having homogeneous characteristics or forms in organisations which are within a same "organisational field". DiMaggio and Powell (1983) as cited in Fernando and Lawrence (2014) define an organisational field as those organisations that, in the aggregate, constitute a recognized area of institutional life: key suppliers, resource and product consumers, regulatory agencies, and other organizations that produce similar services or products" (p. 147).
Moreover, in line with institutional theory, organisations conform within an organizational field, perhaps, due to institutional pressure for change, because "they are rewarded for doing so through increased legitimacy, resources, and survival capabilities" (Scott 1987:498; Fernando and Lawrence 2014). Also, DiMaggio and Powell (1983) argue that external pressures from institutions, such as regulatory bodies and professional organizations, shape organizational practices. In the banking sector, these pressures underscore the need for robust and independent audits.
2.3	Empirical Review
Several studies have examined the relationship between auditor independence and management performance. Salehi (2019) found that a lack of independence in audit practices significantly increases the expectation gap, resulting in reduced transparency and accountability. In Nigeria, Adeyemi and Fagbemi (2020) identified that auditor-client relationships, economic dependence, and insufficient regulatory oversight are major factors undermining auditor independence. They recommended stronger enforcement of audit regulations to address these challenges.
A case study of First Bank of Nigeria by Olowe et al. (2018) revealed that effective and independent audits contributed to better compliance with CBN guidelines and improved financial performance. However, the study also noted challenges such as delays in auditor rotation and perceived management influence on audit processes. These findings underline the importance of implementing robust mechanisms to safeguard auditors’ independence.
Fossung and Verges (2022) conducted a study to verify the link between external audit quality and value creation while controlling for exogenous factors (the size and age of the firm). The audit quality was captured by the competence and the independence of the auditor while the creation of value is measured by the evolution of turnover and net income. Using the logistic regression analysis on data collected on a sample of 97 public limited companies in Cameroon, it is proved that audit quality has a positive significant influence on value creation. Belonging to the Big Four, providing services other than external audit and the evolution of audit fees have no significant impact on value creation.
Ogoun and Perelayefa (2020) examine specifically the role of corporate governance in determining the audit quality of firms by utilizing 71 non-financial firms for the periods 2008 to 2015. Audit quality was measured using a dummy variable of “1” and “0”, with 1 representing the use of a big four auditor by the firm and 0 otherwise. Corporate governance was proxy with board independence measured using the ratio of non-executive directors to total directors. The data collected was analyzed using the binary regression analysis which reveals that board independence is negatively related to audit quality.
Shakhatreh, Alsmadi and Alkhataybeh (2020) conducted a study to explore the influence of audit fees, audit firm size, and audit opinion on the quality of financial statements. The main emphasis of the study centered on a particular set of financial statements from Jordan characterized as low-quality and had been reported as violations by the Jordanian Securities Commission (JSC). The data utilized for analysis were extracted from the financial statements of manufacturing and services companies listed on the Amman Stock Exchange (ASE) during the period 2009 to 2016. The findings of the logistic regression analysis revealed that audit fees had a positive statistically significant impact on financial statement quality, while audit opinion had a negative statistically significant effect on financial statement quality.
Sunday (2019) conducted a study in Nigeria to examine the association between auditors’ independence and the quality of corporate financial statements. The research was grounded on the Agency Theory and data were collected from the annual reports of listed manufacturing companies, covering the period 2013 to 2017. Descriptive and correlation statistics were used as analytical tools, and regressions were applied to investigate the relationship between the dependent and variables of interest. The study reported a positive relationship between audit incentives, audit tenure, audit client size and the quality of financial reporting. Also, a significant negative relationship was found between the auditor’s status, especially when affiliated with one of the big four audit firms, and the quality of financial reporting. The study notes that longer auditor tenure and increased incentives play a role in strengthening auditors’ independence, resulting in an overall improvement in the quality of financial reporting.
Stella and Uchenna (2019) conducted a study to investigate the impact of audit independence on financial statement quality. The study utilized ex-post facto research design and collected data from four (4) banks listed on the Nigerian Exchange Group covering a period of five years (2014 to 2018) for analysis. The findings of the study revealed a significant effect of audit independence on the financial statement quality and conclude that maintaining audit independence plays a crucial role in improving the quality and reliability of financial statements for commercial banks.


CHAPTER THREE
RESEARCH METHODOLOGY
3.1	Preamble
This chapter explains the various methodology used in carrying out this research work; such as, research design, sampling size. It also explains the means at which the data for the research work was gathered.
3.2	Research Design
Research design according to Abadella and Lewis (1979) is concerned with the question of how the study subjected will be brought into the scope of the research and how it will be employed data. Research design could therefore be seen as framework or plans that are used in collecting and analyzing the data for study. Since the various elements of the design of this study are not under the control of the research, the quasi experimental research design is adopted. This method will enable us carry out an exploratory survey which is mainly what this study is all about.
3.3	Population Sample and Sampling Technique
	This refers to the skillful out of planning and managing a course of action in order to achieve an objective. In this research study First Bank Nigeria Plc, was solely used. Thus, it squad as my sampling unit as a total of 50 staffs were considered..
3.4	Sample Size and Sampling Techniques   
Considering the nature of this study which is constrained by time and material resources, a reasonable size was randomly draw from study population- the numerical strength of the sample size was anchored on the assumption of the statistical techniques adopted for the study, thus a sample size of 50 respondents was used for the study. 
3.5	Sources and Method of Data Collection 
Both primary and secondary source of data were adhered to in the course of this study and the attitude and responses of those interviewed were noted.
Primary sources of data: The primary sources of data are the sampling or study unit from which information is obtained on a first hand basis (Eboh, E.S 1998:68). It is very important to note here that the researcher did not adopt any rigid method in the collection of data; rather the data for the research were collected in response to the requirements of the research problem. Creativity and judgment also played a vital role at this stage of project, bearing in mind that the final judgment will be partly constrained be the type and value of information collected. The primary data were gathered using the questionnaire distribution techniques i.e questionnaire was distributed to the respondent of the study bank for answering.
3.6	Instrument of Data Collection
The research instrument is the tool used by the researcher in gathering the used and necessary information needed for carrying out a swift research work. Therefore, the instrument adopted in conducting the research was the questionnaire, which was distributed to the staffs at First Bank Nigeria, Plc..
3.7	Techniques of Data Analysis   
	For the purpose of this research survey, the statistical method of data analysis was used because it focused on the basic facts and opinion of people the description and quantitative survey methods were used for the study. The descriptive and quantitative survey methods were used for this study. The descriptive method helps to described and explains the nature of stratum as they exist at the period of study. It includes the used of tabulation and percentage while the quantitative analysis is the statistical method of analyzing the study.
The statistical analysis used in the project is chi-square i.e X2 distribution was applied to test the hypothesis the X2 distribution is considered appropriated because of the layer size of the sample.


CHAPTER FOUR
ANALYSIS AND DISCUSSION
4.1 	INTRODUCTION
This chapter analyze data obtained in the course of this study, examine the attitude of people as to whether auditor’s independent is a tool for achieving true and fairness of accounting records or not. The data analyzed were obtained from the respondents to the questionnaire administers by the staff members of First Bank of Nigeria Plc, Ilorin.
A total of fifty questionnaires were administered in the organization and all was returned and used for this data analysis
[bookmark: _GoBack]4.2	DEMOGRAPHICAL CHARACTERISTICS OF RESPONDENTS
Table 1: Sex Distribution of Respondents
	Sex
	Number
	Percentage%

	Male
	35
	70

	Female
	15
	30

	Total
	50
	100


Source: Researcher’s Field Survey, 2025
Table shows that of which represent 35 with 70% of the respondent were male while 15 with 30% were female.
Table 2: Marital Status of The Respondent	
	Marital status
	Number
	Percentage%

	Single
	22
	44

	Married
	28
	56

	Total
	50
	100


Source: Researcher’s Field Survey, 2025
From the above table, both single and married are greater of respondents 
Table 3: Age Distribution of Respondents
	Age
	Number
	Percentage%

	21-30years
	20
	40

	31-40years
	25
	50

	41-50years
	5
	10

	60 above
	0
	0

	Total
	50
	100


Source: Researcher’s Field Survey, 2025
The analysis in table 3 above contain the age of employees and their years in the industry.
Table 4: Level of Education
	Level
	Number
	Percentage%

	ND/NCE
	5
	10

	HND/BSC
	30
	60

	Professionals
	15
	30

	Total
	50
	100


Source: Researcher’s Field Survey, 2025
The table above shows that those with HND/BSC are more than the other educational levels in the organization.
4.3	Presentation and Analysis of Data According to Research Question.
SECTION B
Table 5: To what extent do you agree that external auditors are independent in your bank?
	Response
	No of Respondents
	Percentage%

	Strongly Agree
	35
	70

	Agree
	10
	20

	Neutral
	5
	10

	Disagree
	0
	0

	Strongly Disagree
	0
	0

	Total
	50
	100


Source: Researcher’s Field Survey, 2025
The above table shows that 35 with 70% of the respondents strongly agreed that external auditors are independent in their bank, 10 with 20% agreed, while the remaining 5 with 10% were neutral in their view and none disagreed nor strongly disagreed with it.
6. Table 6: Do you think auditor independence affects the objectivity of audit reports?
	Response
	No of Respondents
	Percentage%

	Yes
	42
	84

	No
	8
	16

	Total
	50
	100


Source: Researcher’s Field Survey, 2025
From the response of the respondents, 42 with 84% of the respondents think auditor independence affects the objectivity of audit reports while the remaining 8 respondents with 16% disagree as they tick “no”
Table 7: How often does your organization rotate or change its external auditors?
	Response
	No of Respondents
	Percentage%

	Every year
	-
	-

	Every 2-3 year
	-
	-

	Rarely 
	35
	70

	Never 
	15
	30

	Total
	50
	100


Source: Researcher’s Field Survey, 2025
In the above table, the respondents 35 respondents with 70% sees that the bank rarely changes its external auditor and 15 respondents with 30% believes they don’t change the auditor
Table 8: Does the management of your bank interfere in the audit process?
	Response
	No of Respondents
	Percentage%

	Always
	-
	-

	Often
	-
	-

	Sometimes
	12
	24

	Rarely 
	23
	46

	Never 
	15
	30

	Total
	50
	100


Source: Researcher’s Field Survey, 2025
The table above revealed that 12 respondents with 24% believe that the management of their bank interfere in the audit process sometimes, 23 with 46% sees it that they rarely interfere while the remaining 15 with 30% says they never interfere with audit process.
Table 9: Do you believe that independent audit reports contribute to improved management performance?
	Response
	No of Respondents
	Percentage%

	Strongly Agree
	27
	54

	Agree
	10
	20

	Neutral
	5
	10

	Disagree
	5
	10

	Strongly Disagree
	3
	6

	Total
	50
	100


Source: Researcher’s Field Survey, 2025
The above table shows that 27 with 54% of the respondents strongly agreed that independent audit reports contribute to improved management performance, 10 with 20% agreed, while 5 with 10% were neutral in their view and another 5 with 10% disagreed and the remaining 3 with 6% strongly disagreed with it.
Table 10: How often are audit recommendations implemented by your management team?
	Response
	No of Respondents
	Percentage%

	Always
	20
	40

	Often
	5
	10

	Sometimes
	12
	24

	Rarely 
	10
	20

	Never 
	3
	6

	Total
	50
	100


Source: Researcher’s Field Survey, 2025
The table above revealed that 20 respondents with 40% say the management always recommends audit recommendation, 5 respondents with 10% says they often make the recommendation while 12 with 24% says they sometimes make the recommendation and 10 with 20% sees it that they rarely recommend while the remaining 3 with 6% says they never recommend.
TABLE 11: Do you think independent audits enhance accountability and transparency in your bank? 
	Response
	No of Respondents
	Percentage%

	Strongly Agree
	27
	54

	Agree
	10
	20

	Neutral
	5
	10

	Disagree
	5
	10

	Strongly Disagree
	3
	6

	Total
	50
	100


Source: Researcher’s Field Survey, 2025
The above table shows that 27 with 54% of the respondents strongly agreed that independent audits enhance accountability and transparency in your bank, 10 with 20% agreed, while 5 with 10% were neutral in their view and another 5 with 10% disagreed and the remaining 3 with 6% strongly disagreed with it.
TABLE 12: Have there been noticeable improvements in your bank's operational efficiency following external audits?
	Option
	Response
	Percentage%

	Yes
	37
	74

	No
	9
	18

	Not sure
	4
	8

	Total
	50
	100


Source: Researcher’s Field Survey, 2025
 The table above shows that 37 respondents with 74% says there had been noticeable improvements in their bank's operational efficiency following external audit, 9 respondents with 18% says no and the remaining 4 respondents with 8% are not sure of any improvement related to external audits
4.4	TEST OF HYPOTHESIS
The two hypothesis for this research work will be tested using the chi-square (X2) test
A chi-square (X2) is defined as 
(X2) = ∑ (0-e)
	e 
where O = observation frequency
	 e = Expected frequency
	∑ = Summation
The test for the two hypothesis is the null and alternative hypothesis which represent Ho and Hi respectively. The decision will be to accept Ho and reject Hi, otherwise. The X2 values obtained from with the degree of freedom is defined as
Df = (r-1) (c-1)
Where R = no of rows and c = of columns.   
From the chi-square table, fo X2 to be significant at 0.05 level of significance will be used. The 0.0 level of significance used with the degree of will give the tabulated value while the result will get throughout the use of the above formular for X2 will be referred to as the calculate value.
Where the method is used, if the table value is greater than calculated value, the null hypothesis is accepted and if the table value is less than calculated value, the null hypothesis is rejected.
Hypothesis One 
Ho: Auditor’s independence does not have impact on the transparency of financial reporting in the banking sector 
Statistical Computation for Hypothesis One
	Responses
	Oi
	Ei
	Oi-Ei
	(Oi-Ei)2
	(Oi-Ei)2/Ei

	Yes 
	47
	25
	22
	484
	19.36

	No
	3
	25
	-22
	484
	19.38

	Total
	50
	
	
	
	38.72


X2= 38.72
	Decision Rules: 
	The computed values X2 = 38.72 is greater than the critical value 0.05 level signification is 3.84, therefore we rejected the null hypothesis (Ho) and accept the Hi (alternate hypothesis) that says that auditor’s independence have impact on the transparency of financial reporting in the banking sector.
Hypothesis Two
Ho2: Auditor’s independence does not have influence on managerial decision making and operational efficiency 
Statistical Computation for Hypothesis Two
	Responses
	Oi
	Ei
	Oi-Ei
	(Oi-Ei)2
	(Oi-Ei)2/Ei

	Yes 
	45
	25
	20
	400
	16

	No
	5
	25
	-20
	484
	16

	Total
	50
	
	
	
	32


X2= 32	
Decision Rules: 
	The computed values X2 = 32 is greater than the critical value 0.05 level signification is 3.84, therefore we rejected the null hypothesis (Ho) and accept the Hi (alternate hypothesis) which states that auditor’s independence have influence on managerial decision making and operational efficiency
Hypothesis Three
Ho2: External audits does not play a significant role in fostering complain with regulatory standard.
Statistical Computation for Hypothesis Two
	Responses
	Oi
	Ei
	Oi-Ei
	(Oi-Ei)2
	(Oi-Ei)2/Ei

	Yes 
	45
	25
	20
	400
	16

	No
	5
	25
	-20
	484
	16

	Total
	50
	
	
	
	32


X2= 32	
Decision Rules: 
	The computed values X2 = 32 is greater than the critical value 0.05 level signification is 3.84, therefore we rejected the null hypothesis (Ho) and accept the Hi (alternate hypothesis) which states that external audits play a significant role in fostering complain with regulatory standard.
4.5	SUMMARY OF FINDINGS
Based on this research work, it was discovered that act of independent of an auditor is seriously governed by several rules and regulations but not only by merely saying it. 
According to the discovery in the hypothesis tested, it was found out that Auditor’s independence is of vital importance in any organization as the study reveals that auditor independence has impact on financial reporting and as well influence the managerial decision-making and operational efficiency.
It was also discovered that external audit play a significant role in fostering compliance with regulatory standards.





CHAPTER FIVE
SUMMARY, CONCLUSION AND RECOMMENDATIONS
5.1	SUMMARY
This study was carried out in order to examine the auditor’s independence as a tool for achieving true and fairness of accounting records. This study is aim and finding out what is auditor’s independence and necessary auditor’s independence in an organization.
The responsibility of the auditor in order to be independent and likely constraints that will not make auditor to be independent. In the course of this study the researcher used lecture and notes and review of literature on auditor’s independence in order to broaden his knowledge of the. Fifteen questions were drawn and administered to the accounting department and stored department of the organization. All of the questions were completed and returned by the respondents which used for analysis to know people’s opinion and suggestions.
5.2	CONCLUSION
Based on the findings made, the researcher arrived at the following conclusions; 
The auditor’s independence is essentially an attitude of mind characterized by integrity objective to professional work; it is basically a state of mind which is not subject to client. Auditor’s independence imputes credibility to the account present to shareholders. However, Auditor independence is a critical determinant of audit quality and, by extension, the performance and efficiency of bank management. An independent audit process helps uncover managerial weaknesses, enhances transparency, and builds stakeholder confidence. Therefore, maintaining auditor independence is not only a regulatory requirement but a strategic imperative for sustainable banking performance. Banks that uphold strong audit practices tend to enjoy improved management efficiency, reduced risk exposure, and stronger institutional credibility.
Auditors’ independence is a vital determinant of management performance and efficiency in the banking sector. Independent audits promote transparency, accountability, and regulatory compliance, thereby enhancing operational efficiency and stakeholder trust. To maximize the benefits of independent audits, banks and regulators must address challenges to auditors’ autonomy 
5.3	RECOMMENDATIONS
In view of the discovery of the writer during the research work on the topic, the researcher therefore gives the following recommendations which will tend to ensure auditor’s independence and infuse sense of accountability into society which will invariably solve the present economic problem concerning the true and fairness of an accounting records in an organization in the country. 
These recommendations include the following:
a. Enforce Regular Auditor Rotation: Banks should adopt and strictly implement mandatory rotation of audit firms or lead auditors to minimize familiarity threats and enhance objectivity.
b. Separate Audit and Non-Audit Services: To avoid conflict of interest, auditors should not provide non-audit services to the same client they audit.
c. Strengthen Oversight Functions: Regulatory bodies such as the Central Bank or Financial Reporting Council should regularly monitor audit processes to ensure independence is maintained.
d. Encourage Implementation of Audit Recommendations: Bank management should prioritize acting on audit findings to improve performance and maintain operational integrity.
e. Training and Awareness: Continuous training should be offered to both auditors and bank staff on ethical practices, independence standards, and governance policies.
f. Further Research: Other researchers should endeavor to go further into this study to bring out those points that have been left out in this study in order to create an effective compliance to the preparation of financial statement in an organization.
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Methodology
This research adopts a mixed-method approach, combining qualitative and quantitative analyses. Primary data is collected through surveys and interviews with auditors, bank managers, and regulatory officials at First Bank of Nigeria. Secondary data is sourced from audited financial reports, regulatory filings, and industry publications. The study employs statistical tools to analyze the correlation between auditors’ independence and management performance metrics such as profitability, cost efficiency, and compliance scores.
Data Analysis
The data analysis section involves processing and interpreting the collected data to identify trends, relationships, and patterns.
1. Descriptive Statistics: The demographic data of respondents (e.g., auditors, managers, regulatory officials) were summarized using percentages and frequency distributions. This analysis provided insights into respondents' experience levels, familiarity with audit independence issues, and perceptions of management efficiency at First Bank of Nigeria.
2. Correlation Analysis: Pearson’s correlation coefficient was used to examine the relationship between auditors’ independence and management performance indicators, such as profitability, operational efficiency, and regulatory compliance. The results showed a strong positive correlation, indicating that higher levels of audit independence are associated with better management outcomes.
3. Regression Analysis: A multiple regression model was employed to determine the extent to which auditors’ independence predicts management performance. Variables such as audit tenure, client-auditor relationship, and audit fees were analyzed. The findings revealed that audit tenure and economic dependence significantly affect management performance.
4. Qualitative Analysis: Thematic analysis of interview responses identified recurring themes, such as the need for stricter regulatory oversight, improved auditor training, and enhanced transparency in audit practices. Key insights from regulatory officials emphasized the role of the CBN in enforcing compliance and monitoring audit processes.
5. Comparative Analysis: Financial data from First Bank of Nigeria was compared with other leading banks to assess the impact of audit independence on financial performance. First Bank’s adherence to audit recommendations and its implementation of governance practices were noted as key differentiators.
Findings and Discussion
1. Transparency in Financial Reporting: Independent audits enhance the accuracy and reliability of financial disclosures, enabling stakeholders to assess the true performance of banks. The study finds that banks with robust audit practices report fewer instances of financial irregularities.
2. Managerial Decision-Making: Auditors’ independence fosters accountability, prompting management to prioritize long-term objectives over short-term gains. This leads to improved strategic planning and resource allocation.
3. Regulatory Compliance: External audits play a critical role in ensuring adherence to banking regulations and standards. Independent auditors act as an additional layer of oversight, reducing the risk of non-compliance and penalties.
4. Challenges to Auditors’ Independence: The research identifies several threats to auditors’ independence, including management interference, economic dependence on clients, and familiarity risks. Addressing these challenges requires stringent regulatory frameworks, ethical guidelines, and robust enforcement mechanisms.
Recommendations
1. Strengthening Legal and Ethical Frameworks: Policymakers should establish clear guidelines to safeguard auditors’ independence and impose penalties for violations.
2. Promoting Auditor Rotation: Regular rotation of audit firms and partners can reduce familiarity risks and ensure fresh perspectives.
3. Enhancing Transparency: Banks should disclose detailed information about their audit processes, including auditor selection and remuneration.
4. Capacity Building: Training programs for auditors and bank management can improve understanding of the importance of independence and foster collaboration.
Conclusion
and
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