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[bookmark: _Toc200458462]ABSTRACT
This study investigates the mass media coverage of the passage of the National Minimum Wage Act and its effectiveness in Nigeria, focusing on how media platforms informed the public and influenced perceptions of the Act's implementation. The study explores the role of mass media in creating awareness, shaping public opinion, and holding the government accountable regarding the enforcement of the new wage structure. A quantitative research approach was adopted, using a structured questionnaire administered to a purposive sample of 20 respondents drawn from media professionals, civil servants, and members of the public in Ilorin, Kwara State. Findings from the study reveal that mass media especially television, radio, and newspapers played a significant role in informing citizens about the National Minimum Wage Act's passage in 2019. Respondents noted that media coverage provided critical updates on legislative proceedings, organized labor demands, and government responses. However, while media coverage helped raise awareness and spurred nationwide debates, the study found a gap between information dissemination and actual enforcement, with several respondents indicating that the media failed to adequately follow up on the implementation and compliance by state governments. The analysis also showed that although 85% of the respondents believed the media gave considerable attention to the minimum wage issue during the time of its passage, only 40% felt the coverage had a lasting impact on ensuring full implementation across all states. Many respondents highlighted political interference, poor investigative follow-up, and editorial bias as factors limiting the effectiveness of media coverage. Furthermore, the study established that while the mass media served as an agenda-setting platform, it struggled to maintain sustained public pressure on government actors post-legislation. In conclusion, the study underscores the influential but limited role of mass media in driving policy implementation, especially concerning labor and welfare-related legislation. It recommends that media organizations invest more in investigative journalism and follow-up reports to strengthen their watchdog function. The study also suggests collaborative efforts between media, labor unions, and civil society organizations to ensure accountability in policy execution. Given the small sample size, future research with a larger and more diverse population is encouraged to validate and expand upon these findings. This research contributes to understanding how media interventions can bridge the gap between legislation and tangible socio-economic outcomes in Nigeria.
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[bookmark: _Toc200458466]1.1	Background to the Study
Wage is the amount of money that is regularly paid to a worker for the work he does. It is the compensation paid to the employee as cost of services rendered to the employer (Osuagwu, 2021). As well as being socially necessary, paid work offer potentials in terms of personal fulfilment, identity, development, and life chances; and for the society at large in terms of innovation, progress and wellbeing (Stuart, Grugulis, Tomlinson, Forde, MacKenzie, 2023).  
Across the world, workers welfare is the responsibility of governments through fixing and regulation of the national minimum wage. This is because the fundamental objective of governments is to cater for the wellbeing of its citizens. This perhaps, is the reason why any responsible government takes seriously issues that pertain to the welfare of their workers. In fact, the welfare of citizens constitutes the cornerstone for measuring the legitimacy of any political leader (Kuka. M, 2022).
For many Nigerian employees, wages or salaries are highly critical issues. They are decisive because without them in sufficient quantities, life becomes extremely precarious for the worker and members of his/her family. As direct financial rewards, wages and salaries are thus, the most emphasized 1 by the employees, they take a centre stage in the scheme of things as far as rewards for work is concerned.  
Hence, governments in more than 90 percent of all countries have some kinds of minimum wage legislation aimed at protecting their workforce (Onyeche and Edet, 2017). Minimum Wage is the rate of pay fixed either by a collective bargaining agreement or by governmental enactment as the lowest wage payable to specified categories of employees (Onuegbu, 2010). Marxist argue that anyone who must sell their ability to work for a wage and can’t produce their life necessities for themselves is part of the working class and they make up the vast majority of the society. (Hadas T, 2020).
The International Labour Organization in its meeting of experts on Minimum Wage fixing and industrial related issues had explained that the concept of Minimum Wage contains three basic ideas: “The first idea is that, Minimum Wage is a wage considered sufficient to satisfy the vital necessities of food, clothing, housing, education and recreation of the workers, taking into account the present economic and cultural development of each country. The second idea is that, Minimum Wage represents the lowest level of remuneration permitted in law or fact, notwithstanding the method of remuneration or the qualification of the worker. Thirdly, Minimum Wage is the wage which each country has the force of law to uphold and which is enforceable under threat of penal or other appropriate sanctions” (ILO, 2017).
Though, the practice of National Minimum Wage is not new, the duration, details and nature vary from country to country. Fapohunda, Atiku and Olanrewaji (2022) argue that developing countries too, have regularly increased their minimum wage to provide social protection to vulnerable and non-organized categories of workers. In China for example, it was introduced in 1995 to address wage inequality, while it was also introduced in South Africa in 2002. Countries like Brazil, Argentina and China have been among the main drivers of these upward review trends. However, in Nigeria, before the present organised labour structure was put in place in the name of Nigerian Labour Congress (NLC), there was no known notable structured minimum wage as we have today.
Despite the fact that there was the popular Udoji pay package of 1975, there was no really negotiated process (as we had in the last few years) to arrive at a particular figure. The Udoji package came as a result of the oil boom (Nigerian Tribune, Nov 7, 2018). Consequently, the history of national minimum wage in Nigeria is replete with crisis, workers protest and agitations. According to the president of Nigerian labour Congress, Comrade Ayuba Wabba, Nigerian workers have never in history get any increase in wage on a platter of gold. Rather, it has all been gotten through confrontations with the powers that be and government of the day (Nigerian tribune, Nov 7, 2018). While the political office holders have always enjoyed fat salaries and allowances, the (Nigerian) workers in history have always being at the very lower ebb of poor salary arrangement or structure.
Nevertheless, on April 2019, after series of collective bargaining, meetings and negotiations, accusations and counter accusations, President Muhammadu Buhari signed a new minimum wage bill into law. The law ushered in a new pay structure for Nigerian workers with the federal government commencing implementation almost immediately. Though some individuals, NGO’s and even studies conducted by independent organisations (like Picodi researchers) in and outside Nigeria has argued that; “Nigeria’s minimum wage is grossly inadequate, and can hardly meet the basic nutritional needs of an adult”. Yet, over three years after the president assented to the bill many states across the federation are yet to implement it citing paucity of funds as an excuse (The Cable, May 3, 2022).
The passage of the ₦77,000 Minimum Wage Act by the Nigerian National Assembly marks a historic moment in the country’s labor landscape. This legislation replaces the ₦30,000 minimum wage enacted in 2019 and reflects the government’s acknowledgment of the rising cost of living and the need to improve workers' welfare (Vanguard, 2024). The new wage is expected to uplift millions of workers, especially in the public sector, where minimum wage compliance is more structured. Analysts believe this increment will enhance disposable income, boost consumer spending, and contribute to overall economic growth. Furthermore, by increasing workers’ purchasing power, the Act aims to reduce poverty and improve living standards for families who have long struggled with Nigeria's economic challenges (Punch, 2024).
A key feature of the ₦77,000 Minimum Wage Act is the inclusion of periodic reviews. This provision ensures that wages are adjusted in line with inflation and other economic realities. Previously, stagnant wage structures failed to account for these dynamics, leading to an erosion of workers’ earnings. The new legislation addresses this gap, setting a precedent for sustainable wage policies in Nigeria (ThisDay, 2024). Despite the optimism, the Act faces significant hurdles in implementation. Many state governments, already grappling with revenue shortages, have previously struggled to meet the ₦30,000 minimum wage. Without a clear framework for financing this new wage, compliance could be uneven. Experts suggest that increased federal allocations or internal revenue generation strategies may be necessary to ensure state governments can implement the policy effectively (Daily Trust, 2024).
Labor unions, such as the Nigeria Labour Congress (NLC), have emphasized the importance of strict enforcement mechanisms. In previous years, some employers, particularly in the private sector, have circumvented wage laws by either underpaying workers or delaying payments. The NLC has called for sanctions against defaulters to guarantee the success of the new policy (Guardian, 2024). The business community’s response to the wage increase has been mixed. Large corporations, with better financial resources, generally support the move, citing its potential to improve employee motivation and productivity. However, small and medium-sized enterprises (SMEs) have expressed concerns about the financial strain of higher wages. For many SMEs operating on thin profit margins, the increased wage bill could lead to downsizing or even closure (ThisDay, 2024). Proponents of the Act argue that while challenges exist, the long-term benefits outweigh the initial difficulties. A motivated and financially secure workforce is crucial for driving economic progress. Additionally, the new wage policy could stimulate local economies, as workers are likely to spend their increased earnings on goods and services (Punch, 2024).
However, the press serves as the link between the government, other institutions and the people. It is the platform through which mutual understanding is created between the government and the governed. As a result, the manner in which an event or issue is presented in the news media contributes a lot to the knowledge and understanding of such an event or issue. The importance and role of the press have been stated in Article 22 of 1999 constitution that: “The Press, radio, television and other agencies of the mass media shall at all times be free to uphold the fundamental objectives contained in this chapter and uphold the responsibility and accountability of the government to the people”. Consequently, this study seeks to investigate mass media coverage of the passage of national minimum wage act and its effectiveness in Nigeria. 
[bookmark: _Toc200458467]1.2	Statement of the Problem
The mass media is a powerful tool for informing the public, shaping policy discourse, and holding governments accountable in democratic societies. In Nigeria, the passage of the National Minimum Wage Act has significant implications for labor rights, economic stability, and social equity. However, concerns remain about the effectiveness of mass media coverage in addressing the complexities of the legislation, its implementation, and its broader impact on society.
The National Minimum Wage Act, designed to set a baseline for worker remuneration, has been fraught with challenges since its inception. Despite its enactment, compliance by many state governments remains inconsistent, with some failing to adopt the stipulated wage levels due to financial constraints or political resistance (Adesanya & Adeleke, 2021). Workers' unions have responded with strikes and protests, which often gain significant media attention. However, such coverage is frequently event-driven, focusing on sensational aspects like demonstrations rather than providing a critical analysis of the law's provisions, implementation challenges, or socio-economic impacts (Okeke, 2020).
A key problem is the limited investigative reporting on the enforcement of the National Minimum Wage Act. Media platforms in Nigeria often lack the resources or editorial commitment to sustain in-depth coverage of labor policies, leaving gaps in public understanding. This deficit hampers efforts by labor unions, civil society organizations, and the general public to demand accountability from governments and employers (Nwabueze, 2019). Furthermore, regional disparities in media access and literacy exacerbate the problem. Rural populations, often the most vulnerable to non-compliance with wage laws, are less likely to receive detailed information about their rights or mechanisms for redress (Edeani, 2022).
Additionally, the mass media's role in framing the discourse around the minimum wage has implications for policy enforcement. Media narratives often lack balance, either portraying the government as oppressive or labor unions as unreasonable, without delving into the structural economic issues that hinder compliance. This polarized framing can hinder constructive dialogue between stakeholders, reducing the likelihood of effective implementation (Adebayo, 2021).
Another challenge is the media's insufficient focus on monitoring and evaluating the impact of the National Minimum Wage Act on workers' welfare and the economy. Few studies exist that highlight whether increased wages have translated into improved living standards, reduced inequality, or enhanced productivity. While failing to follow up on these critical aspects, the media limits its potential to serve as a watchdog and a catalyst for positive change (Onuoha & Udo, 2020).
In milieu to the conundrum of this research study, the researcher is thus motivated to explore mass media coverage of the passage of national minimum wage act and its effectiveness in Nigeria.
[bookmark: _Toc200458468]1.3	Aim and Objectives of the Study
	This study aims to explore the effectiveness of mass media coverage of national minimum wage act in Nigeria. The specific objectives of the study are:
i. To evaluate the role of mass media in creating public awareness about the National Minimum Wage Act.
ii. To assess the influence of mass media campaigns on public understanding of the provisions of the National Minimum Wage Act.
iii. To explore the impact of mass media coverage on compliance with the National Minimum Wage Act by and employers and enforcement agencies.
[bookmark: _Toc200458469]1.4	Research Questions
i. What is the role of mass media in creating public awareness about the National Minimum Wage Act?
ii. What is the influence of mass media campaigns on public understanding of the provisions of the National Minimum Wage Act?
iii. What is the impact of mass media coverage on compliance with the National Minimum Wage Act by and employers and enforcement agencies?
[bookmark: _Toc200458470]1.5	Significance of the Study
This study holds significant value for various stakeholders, including the government, employees, media, and other researchers. Findings of this study will assist the government in evaluating the success of their communication strategies regarding labor reforms. It will also provide insights into how effectively the media communicated the passage of the National Minimum Wage Act, ensuring transparency and fostering public awareness. Government will be able to use these insights to improve future policy communication, facilitating better understanding and acceptance of labor laws among the public.
For employees, this study will shed light on how mass media influenced their understanding of the National Minimum Wage Act and its potential benefits. More so, this research is vital for media houses and journalists as it highlights their role in shaping public perception of key national policies. This study will also serve ethical reporting and the framing of labor-related issues. For scholars and researchers, this study will contribute to existing knowledge on mass media’s role in policy dissemination and social change. It will provide a framework for future studies on media coverage of labor laws and their real-world impact, enriching academic discourse on media influence, public policy, and labor relations in Nigeria.
[bookmark: _Toc200458471]1.6	Scope of the Study
This study is based on mass media coverage of the passage of national minimum wage act and its effectiveness in Nigeria. The geographical scope of this study will be limited to Ilorin metropolis hence, residents in Ilorin Kwara state specifically media practitioners, employers, employees and other resourced respondents will form the population of the study. More so, the scope of this study will be limited in context to mass media coverage, national minimum wage act in Nigeria and other related concepts. This is to ensure that the research objectives is favorably achieved and the findings of the study can be applied on the specific subject matter understudy. In with the nature of the study, quantitative research method will be adopt and survey research design will be employed.
However, it is pertinent to acknowledge that this study is academic based. Hence, it will be completed with a session (2024/2025) as meeting the timeframe specified by the management of Kwara State Polytechnic, Ilorin to bring all final-year research project to completion. This period of time is relatively short and it will reduce the scope of the study.  
[bookmark: _Toc200458472]1.7	Operational Definition of Terms
i. Mass Media: Refers to a variety of communication outlets, such as television, radio, newspapers, and the internet, which are used to inform, educate, and entertain large segments of the population. In the context of this study, mass media will be examined as a tool for disseminating information about the passage of the National Minimum Wage Act in Nigeria.
ii. Minimum Wage: refers to the lowest amount of compensation that employers are legally required to pay their employees for their work, typically expressed as an hourly, daily, or monthly rate
iii. National Minimum Wage Act: A legislation passed by the Nigerian government that establishes a statutory minimum amount of pay that employers must pay their employees. The law is meant to ensure a fair standard of living for workers and reduce income inequality.
iv. Media Coverage: Refers to the amount and manner in which a particular event, issue, or topic is reported and discussed in the media. In this case, it relates to how the media reported the passage of the National Minimum Wage Act, including the content, tone, and frequency of coverage.
v. Effectiveness: In the context of mass media coverage, effectiveness refers to how well the media coverage has informed and influenced the public, policymakers, and stakeholders about the implications of the National Minimum Wage Act. It may also include measuring changes in public opinion or behavior due to the media’s portrayal of the Act.
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[bookmark: _Toc200458475]2.0	INTRODUCTION
The passage of the National Minimum Wage Act in Nigeria has been a critical milestone in the country’s labor and economic history, aiming to ensure fair wages for workers and reduce poverty. The role of mass media in shaping public understanding and perception of this policy is paramount, as it serves as a primary platform for disseminating information and facilitating public discourse (Akinyemi, 2019). Previous studies have highlighted the significant role of the media in raising awareness about labor rights and social justice issues, with both traditional and new media offering diverse perspectives on government policies (Oni & Akinpelu, 2020). However, the effectiveness of mass media coverage in influencing public opinion and ensuring successful policy implementation remains a subject of debate. 
This literature review aims to examine existing studies on the media's role in covering the passage of the National Minimum Wage Act and evaluate its effectiveness in fostering positive outcomes for workers in Nigeria. The literature review will be sub-divided into: Conceptual Framework, Theoretical Framework and Empirical Review.

[bookmark: _Toc200458476]2.1	CONCEPTUAL FRAMEWORK
[bookmark: _Toc200458477]2.1.1	Concept of Mass Media
Mass media refers to communication devices, which can be used to communicate and interact with a large number of audiences in different languages. Be it the pictorial messages of the early ages, or the high technology media that are available today, one thing that we all agree upon, is that mass media are an inseparable part of our lives. Entertainment and media always go hand in hand, but in addition to entertainment, mass media also remains to be an effective means of communication, spreading information, advertising, marketing, and in general of expressing and sharing views, opinions, and ideas. More so, Nwuneli, (2019), also confirmed the fact that mass media is the most effective medium for information dissemination to its wide coverage and large possession of broadcast media receivers.
In the same vein, Okereke, (2009), defines mass media process of transmitting information to larger audience, it include all the means of transmitting messages such as radio, television, newspapers, poster and magazines etc. According to Adams (2009), mass media is considered as any material, object, instrument system which serves to communicate information (messages) to audience, these include; leaflets farming press, newspaper and films i.e television and radio etc.
According to Hassan et al (2010) defines the mass media is the vehicle through which agricultural information can be communicated. The mass media consist of print media (newspapers, magazines, bulletins, posters hand bills, etc.) and electronic media (radio, television, video, computers, etc.). Mass media is also seen as a highly effective means of transmitting agricultural information especially through television, radio, printed media which have produced an effective dissemination of agriculture programs and information.
According to little, (2008) defines mass media is a common experience, especially in places like United states, to the point where it can be described as a “homogenizing agent”, however, instead of being merely a result of the television, the effect is often based on socio-economic factors having a since the 1960's when cinema, radio and television and newspaper etc began to be primary or the only sources of information for a larger and larger percentage of the population, these mass media began to be considered as central instruments of mass control up to the point that it emerged the idea that when a country has reached a high-level of industrialization, the country.
According to Oji-Okoro, (2011), there are several types of mass media as following: 
a. Print Media:
i. Newspaper
ii. Magazines
iii. Booklets and Brochures
iv. Billboards
b. Broadcast Media:
i. Television
ii. Radio 
c. New Media:
i. Social media
ii. Internet
According to Goke (2011) that communication is one of the processes of a social system with mass media serving as its major channel in societies that are assumed “large”. More so, according to Goke, (2011) mass media performs certain basic functions for the society and relates with it in very dynamic ways. In general, the relationship between mass media and the society should reflect the following: Goke, (2013) states that the mass media should serve as providers of the following: (i) Information (ii) Education (iii) Entertainment (iv) Interpretation (iv) Persuasion (v) Watchdog (vi) Setting Agenda (vii) Mobilization (viii) Socialization.
[bookmark: _Toc200458478]2.1.2	Overview of National Minimum Wage
The concept of wage and the minimum wage has in recent time takes a new dimension. This is as a result of plethora of perspectives arising from the varying views of scholars and public policy experts. Though, the concept of minimum wage seems to have lacked focus, writers in the scholarship notwithstanding have penned down little or more on the trending cases of a minimum wage in the global realm in general and Nigerian in particular. According to Ethical Trade Initiative cited by Nwude (2013), the minimum wage is the wage that allows a worker to provide for himself and family to buy essential medicines, send children to school and to save for the future. 
Likewise, Onuegbu (2010), conceives it as the rate of pay fixed either by a collective bargaining agreement or by governmental enactment as the lowest wage payable to specified categories of employees. On his contribution, Abudu (1987), states that the national minimum wage is the lowest wage legally payable in an economy. It is the minimum monthly salaries payable to workers as provided by the subsisting minimum wage law.
Earlier in 1967, the International Labour Organization meeting of experts on minimum wage fixing and related problems explained that the concept of the minimum wage contains three basic ideas. The first is that the minimum wage is the wage considered sufficient to satisfy the vital necessities of food, clothing, housing, education and recreation of the workers, taking into account the economic and cultural development of each country. Secondly, minimum wages represent the lowest level of remuneration permitted, in law or fact, whatever the method of remuneration or the qualification of the worker. Thirdly, the minimum wage is the wage which each country has the force of law to uphold and which is enforceable under threat of penal or other appropriate sanctions (ILO, 1967, Oforle, 2014).
It is pertinent to underscore from the above extract that what Nigeria government regards as the minimum wage is at fault and not minimum wage. The fact that minimum wage has been considered by International Labour Organization (ILO, 1969) as wage sufficient to satisfy the vital necessities of primary needs of the workers is a paradigm shift to what is obtainable in Nigeria. The current minimum wage of eighteen thousand naira (N18, 000), hardly takes a worker from his place of pay point to his rented apartment which he has not paid for the current year's rent.
Furthermore, ILO (1967), has maintained that each country has the force of law to uphold and enforce under threat of penal or other appropriate sanction. This implies that minimum wage must have legal backing of the fundamental law of the country. In Nigeria, section 2(1) of the National Minimum Wage Act of 2011 states that; From the commencement of this Act, it shall be the duty of every employer to pay a wage, not less than the national minimum of N18,000 Naira per month to every worker under his establishment (National Minimum Wage (Amended) Act, 2011).
Even though minimum wage has the backing of the law, many states government and the private establishments have failed to comply with the dictates of the law. Many states in Nigeria have ceased itself from paying the workers, their salaries for over months. These states which include among others, Ekiti, Osun, Oyo in southwestern region; Imo, Abia in the southeastern region and Kogi, Kwara in the North central and very many others states from other regions in the northern part of Nigeria.
The recent policy statement on the proposed minimum wage of fifty-six thousand naira by the administration of President Muhammadu Buhari has put acute fear to various state governments and other private establishments. They claimed that, paying the enacted eighteen thousand naira (18,000) has posed a serious threat to the continued existence of the state, since the later is at the verge of collapsing. The present state of the economy has forced states incapable of discharging its terms of the contract. The payments of the proposed fifty-six thousand naira which is more than a hundred percentage (100%) increase when enacted into law will force the state in recession.
[bookmark: _Toc200458479]2.1.3	Determinants of Wage 
Wage determination like every other concept in Economics and Industrial Sociology has attracted a varying degree of explanations and definitions from scholars. This is as a result, that people have continued to interchange wage determination with wage-fixing. It is important to note that the general principle of minimum wage fixing has gradually gained wider acceptance, but the implementation of the principle has remained a highly controversial and problematic process (Starr, 1981). This could be attributed to various forces of demand and supply prevailing in the domestic market, public policies and vagaries in the international market.
However, conceptualizing wage determination, Oforle (2014:143), sees it as the listing of wage rates and fringe benefit rate for each classification of laborers and mechanics. In their contributions to wage determination in Africa, Kester and Adedeye (2002:3), maintained that in Africa, during the colonial period, many African colonies introduced minimum wages soon after the first world war to prevent abuses in the living of indigenous workers under forced labor arrangement. The determined forces for the wage were the prevailing state of the economy, size of the labor force and paid wages in other colonies other than British territories. It was the British government through her oversea colonies that commanded the minimum wage fixing machinery convention of 1928 (Kester and Adeyeye, 2022).
Furthermore, Durban Chamber of Commerce and Industry (1856); Sulaiman (2012), have pointed out the factors that determine the wage rate of the nation. They maintained that in considering the determination of minimum wage, several other important criteria are usually considered; the ability of the employer to pay the mandated wage, regional differences in the cost of living, prevailing labour market situation, interaction of the supply and demand of labourer in a relatively competitive labour market; the productivity of the individual worker in relation to other workers conducting comparable work in other institutions or industries and the relative power afforded to labour union etc. Likewise, Oforle (2014:145), posited that in determining the wage rate of a country, there is the need to take into cognizance the factors that stand against wage determination. He maintains that the factors affecting wage determination of a nation to include; the organization's ability to pay, the invisible forces of demand and supply of labor, prevailing market rate, cost of living and skill levels available in the market. In Nigeria, the actors in determining the wage rate include the tripartite institutions of government, represented by the Ministry of Labour and Employment, the employer, represented by the Nigerian Employers Consultative Association and the workers, represented by Nigerian Labour Congress and Trade Union Congress (NLC and TUC).
[bookmark: _Toc200458480]2.1.4	Evolutionary Trends of Minimum Wage in Nigeria
In what pre-date present modern Nigeria, there existed an element of wage and the minimum wage in different societies. The essence was to maintain justice and a sense of belonging. The laborers were taken care off by the Chiefs who employed them into their farmlands. Though, there was no system of monetization, but the transactions were carried out through the process of barter system. It has been generally known among the workers that spending some hours on the farm or vineyard attracts quantifiable items from the employers. These terms and conditions of employment continued till the time colonial masters emerged and subsequently introduced the money system and relegated own system of wage determination.
Furthermore, modern wage negotiation and increment date back to the period and epoch of colonial regimes and were associated with civil service reform programs. (Oforle, 2014:151). The first attempt at fixing a national minimum wage in Nigeria were made in October 1954 when the former western regional government proposed to supplement the wages of unestablished workers under its employment so that no employee would receive less than five (5) shillings per day for a 44- hour week work (Onyeche & Edet, 2017:160). Although the western wage supplement was suggested to the federal government, later turned it down by arguing that it could lead to a national industrial strike.
Following the independence of Nigeria in 1960, the government has involved itself in reforming the civil service to reflect the prevailing state of the nation's economy. These were as a result of continuous agitation and cries of workers. The labor had intensified its struggle for wage increases and reforms due to the harsh conditions of the economy. In 1963, the Morgan commission was set up to address dramatic pressure emanated from the Joint Action Committee (JAC), demanding for an increase and improvement in the working conditions of the labor.
According to Obikeze and Obi (2004); Yesufu (1984), they maintained that the Morgan commission made a recommendation for a uniformed wage structure for both government and private employers. It is also recommended that minimum wage should vary between E.U (N22) and E.16.6s (N33.60) per month depending on the part of the country. The recommendations were immediately rejected by the Northern region as they were controlling the government. The Northern unilaterally reviewed Morgan wage zones and reduced it from four (4) to two (2) and granted wage increase that averages ten percent on the excuse of showing appreciation to labor leaders who helped in bringing the 1964 national strike to an end (Obikeze and Obi, 2004).
Moreover, after the Nigerian civil war in 1970, the federal government set up the Adebo commission in 1971. This was projected to cushion the effects of hardship associated with the three years of civil war. According to the federal ministry of information, the commission was adequately given the mandate to review the wages and salaries of workers at all levels, in all the public services, and in the statutory public corporations and state-owned companies and of the staff of local authorities, the universities and teachers in government-assisted states (Oforle, 2014; Obikeze, 2004, Udenta, 1994; & Fashoyi, 1992). According to Eze, (2005); Adebayo (2002) and Ezeani (2004), aver that Adebo commission at the end of its exercise recommended a popular three-zone minimum wage structure which must be enforceable. Each zone would have a minimum parallel with an award in respect of public employees which was about thirty percent (30%) to forty percent (40%) higher than the legal minimum (Obikeze and Obi, 2004). It is interesting to recall that the commission recommended the establishment of a National Board on Productivity, Prices, and Income that would take care of rationalizing and harmonizing payments. (Adebo Commission Reports, 1971; Yesufu, 1984).
The institutionalization of Udoji commission in 1972 was a serious landmark to the anal of public service in Nigeria. Despite the broad specifications and terms of reference, the commission took into cognizance the wages of the workers. The commission recommended among others a geometric increase in the minimum wage of workers from former annual pay of N312 to N630, but later increased to N720. The reports of Udoji commission degenerated a lot of discontents and industrial unrest, and; this forced the government at the center to quickly rise to arrest the situation by setting up a committee headed by Akintola Williams. The minimum wage was intended to apply only to the public sectors, but the salary awards were extended to the private sectors following state of industrial disputes (Onyeche & Edet 2017, Federal Ministry of Information, 1972).
Furthermore, at the return to democratic rules in 1999, the federal government deemed it necessary to cushion the effects of the economy on the workers as their take-home pay can no longer take them to their respective homes. According to Eme (2010), he maintained that as part of efforts aimed at reforming the pay regime, the then president Olusegun Obasanjo set up in 2004 and 2005, two committees; the Wages, Salaries and Emolument Relativity Panel led by Professor E.C. Edozien, and the Presidential Committee on the Consolidation of Emoluments in the public sector, headed by Chief Ernest Shonekan. The most important and pressing factor recommended in the white paper was the increase of salaries by 15% with st effect from 1 January, 2007, and with further 10% increase each year for the next five (5) years for Ministries, Department, and Agencies (The Nation, 2009; Eme, 2010). The struggle by the workers to increase their wages and salaries did not end with Obasanjo regimes. It continued with intensified effort due to the harshness of the economy to the Nigerian populace. In 2011, the former president Goodluck Jonathan signed in to law after tumult negotiations and bargaining among the tripartite forces to industrial relations system. The National Assembly approved the minimum wage bill into law on 23 February, 2010. The law contained therein a minimum of N18, 000 as salaries for workers in any establishment and in development was the approval of N33, 000 minimum on April, 2019.
Recently, there is an agitation coming out from the organized labor for an upward review of the salaries and wages proposing N250, 000 minimum wage. This led to the approval of yet to be implemented N70, 000 as the National Minimum Wage. But the fact remains if some states government and other establishments can begin the payment of N70, 000 minimum wage, it will adequately taken effect in every states and establishments.
[bookmark: _Toc200458481]2.1.5	Implementation of National Minimum Wage Act, 2024 
The bare minimum of compensation that an employer must give employees for labour completed within a specific time frame is known as a minimum wage. It is imposed by law or a governing body to guarantee workers a minimal standard of living and to stop labour exploitation. The precise minimum wage can differ greatly between nations and areas, and it can also be changed on a regular basis to take inflation and changes in living expenses into consideration. Over 90% of the member states of the International Labour Organisation (ILO), including Nigeria, have minimum wages. The International Labour Organization (ILO) highlights the role of minimum salaries in ensuring fair labour standards and combating poverty and inequality. Minimum wages serve as a vital instrument to protect workers from overly low compensation and promote a fair distribution of income (A. Ayobami 2024). The ILO promotes for the setting of minimum wages through an inclusive process that comprises talks with social partners, including employers' and workers' organizations. This collaborative approach ensures that the salary levels determined are fair and takes into account the requirements of workers and their families as well as economic issues like productivity and employment levels.
The Minimum Wage Fixing Convention, 1970 (No. 131), in particular, captures the ILO's position on minimum wages (MWF Convention, 1970) . This convention establishes a framework for determining minimum wages, stressing that the procedure must take into account the requirements of economic development, the cost of living, social security benefits, and the needs of workers and their families. It emphasizes how crucial it is to create minimum wage structures that are adaptable to shifting market situations. The success of minimum wage laws depends on their effective enforcement. The deployment of strict inspection protocols and sanctions for noncompliance are recommended by the ILO. It also emphasises the necessity of systems that let employees report infractions without worrying about facing reprisals. This guarantees that workers receive their just pay and that the laws are upheld.
To be relevant and effective, minimum wages must be reviewed and adjusted on a regular basis. To make sure that minimum wages continue to give workers a respectable level of living, the ILO advises that periodic assessments take into consideration inflation rates, shifts in the cost of living, and other economic factor (A. Marinaki 2009). This dynamic strategy assists in addressing the economic realities and retaining the protective effect of minimum wages. While there are worries about the possible deleterious impact of minimum wages on employment, the ILO contends that well-designed minimum wage rules can lead to good outcomes. These include higher productivity, lower employee turnover, and a more equitable allocation of revenue. The ILO encourages countries to combine the need for fair salaries with potential job implications by adopting intelligent and context-specific minimum wage schemes.
Conventions and policies on minimum wages by the ILO show generally their important part in advancing social fairness, economic stability, and better living conditions. Convention on Minimum Wage Fixing, 1970 (No. 131), proposing an inclusive, fair, and adaptable strategy to guarantee the protection and welfare of workers worldwide, sets forth the international standards for the establishment, adaptation, and execution of minimum wages.
The Minimum Wage Act 2024 was enacted after significant consultation with the government, labour unions, and the commercial sector. It demands that no worker in Nigeria earn less than N70,000 per month, with a reassessment every three years. The government also offered infrastructural support to reduce the increasing wage burden for employers. The National Minimum Wage Act of 2024 must be implemented in a number of crucial ways in order for its intended advantages to be realised and for it to be effectively enforced. The elements and procedures for putting the Act into practice are described in this section (http://punchng.com accessed 7 January 2025).
The Nigerian National Assembly's two houses debated and approved the Act following lengthy stakeholder engagements and discussions with labour unions, companies, and government organizations. President Bola Tinubu signed the bill into law, formally establishing N70,000 as the monthly national minimum salary. To resolve issues and negotiate the pay raise, the administration collaborated extensively with the Trade Union Congress (TUC) and the Nigeria Labour Congress (NLC). The procedure necessitated numerous meetings and discussions, emphasising the value of social discourse in the execution of policy (http://punchng.com accessed 7 January 2025).
In order to effectively execute the new wage policy, companies, employees, and the general public needed to be informed through extensive communication initiatives. This included distributing informational papers, holding public announcements, and running media campaigns to make sure everyone involved knew what their responsibilities and rights were under the new law. A regulatory structure was built by the government to oversee adherence to the minimum wage legislation. To carry out routine workplace audits and inspections, this involved forming a specific task force and bolstering already-existing labour inspection units. Penalties for non-compliance were another aspect of the enforcement procedures designed to make sure firms followed the new wage standards.
The government established complementing policies and programs to aid in the implementation of the minimum wage. These included steps to boost output, lower operating expenses for companies, and offer financial assistance to small and medium-sized firms (SMEs) that would find it difficult to absorb the pay hike. In order to lower worker transportation expenses, the government also prioritised infrastructure improvements, such as the deployment of buses powered by compressed natural gas (CNG). (http://punchng.com accessed 7 January 2025). The Act stipulates that the minimum wage would be reviewed every three years to reflect changes in inflation and the state of the economy. This is intended to guarantee that the minimum wage stays relevant and that workers continue to enjoy a respectable level of living. Stakeholders are consulted during the review process, and economic data are evaluated to identify necessary improvements.
Nigeria's federal structure means that state and local governments are essential to carrying out the minimum wage law. They are in charge of making sure that rules are followed inside their borders and helping out the workers and companies in the area. To ensure consistent implementation across the nation, coordination between federal, state, and local agencies is necessary. For the purpose of determining the effects of the minimum wage rise and addressing any new issues, ongoing observation and assessment are essential. The government regularly assesses the efficacy of the policy and makes any required revisions in coordination with labour unions and other stakeholders. This procedure guarantees that the policy accomplishes its intended aims and helps to discover areas for improvement.
[bookmark: _Toc200458482]2.1.6	Implications for the Implementation of the 2024 Act Minimum and Compliance with International Standards 
The statutory clauses and court interpretations outlined above emphasise the National Minimum Wage Act of 2024's binding nature, as well as employers' legal responsibility to comply. The courts have consistently maintained the minimum wage as an employee's fundamental entitlement. Furthermore, the Act's supremacy over state laws ensures that pay standards are consistent across the country, while states may set greater salaries if they have the resources to do so. However, the effectiveness of these statutory provisions and judicial rulings depends heavily on the capacity of enforcement agencies and the willingness of employers to adhere to the law. The jurisprudence suggests that the courts will continue to protect workers' rights under the Act, but the practical challenges in enforcement remain a significant hurdle to achieving full compliance (National Minimum Wage Act, 2024).
Initially, there were concerns and skepticism about setting a universal minimum wage. The British proposal during the 1927 Conference clarified that the aim was not to set specific wage levels but to establish wage-fixing mechanisms tailored to individual countries' circumstances, particularly for industries with poor working conditions14.The discussion highlighted several contentious points, such as whether wages should consider a "living wage" standard, which prioritizes workers' needs, or be based on the industry's capacity to pay. Another debate centered on whether the minimum wage should account for the needs of the worker's entire family or just the individual worker.
Ultimately, the 1928 Convention No. 26 was enacted, which defined fundamental principles for minimum wage setting without specifying precise wage amounts. This was viewed as an important, however cautious, move toward improving working conditions internationally, allowing for flexibility based on national contexts. The Convention played an essential influence in developing labour policy, especially in nations where collective bargaining was underdeveloped.
In light of this, Nigeria's new minimum wage, while a step forward, must be compared to historical worldwide standards. The Act's provision for salary reviews every three years and attempt to raise earnings to 70,000 are excellent steps. However, organisations such as the Socio-Economic Rights and Accountability Project (SERAP) have criticised the salary for falling short of what is called a "living wage" under international human rights treaties. As a result, while Nigeria's approach is consistent with the flexibility permitted by Convention No. 26, additional adjustments may be required to ensure that it satisfies the broader purpose of providing a wage that provides a dignified standard of living. Nigeria's National Assembly has enacted the 2024 Minimum salary Act, raising the national minimum salary from ₦30,000 to ₦70,000. However, there are doubts over whether the new salary satisfies international standards. The Socio-Economic Rights and Accountability Project (SERAP) has underlined that while the rise is a significant beginning, it still falls short of international responsibilities addressing workers' rights to an adequate living wage (https://serap-nigeria.org, accessed 16/6/2024). According to SERAP, the new pay should reflect the cost of living and provide workers with a dignified life, in accordance with international human rights treaties ratified by Nigeria. They have encouraged the government to ensure that any proposed minimum wage corresponds with these norms and have threatened legal action if the measure does not fulfil international requirements17In summary, the 2024 Minimum Wage Act represents a noteworthy advancement; yet, to guarantee complete adherence to global labour norms, the Nigerian government needs to consider implementing more modifications.
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i. Economic Constraints: 
Nigeria's economy is now facing considerable issues, including high inflation, unemployment, and slow economic growth. These issues combine strain the financial capabilities of businesses, particularly small and medium enterprises (SMEs), which make up a substantial component of Nigeria's economy. SMEs often operate on thin profit margins and are more susceptible to economic fluctuations18. As a result, many of these businesses struggle to absorb the increased labour costs mandated by the new minimum wage. The economic instability exacerbates their difficulties in complying with the wage structure, leading to potential layoffs, reduced hiring, or even business closures. The broader economic context, marked by inadequate infrastructure, fluctuating energy costs, and limited access to finance, further complicates the ability of SMEs to sustain the new wage requirements (Ximena Delcarpio and M. laura Pabon, 2017)
ii. Administrative Inefficiencies: 
The effectiveness of any labour policy, including the National Minimum Wage Act, heavily depends on the administrative capacity of government agencies tasked with its enforcement. In Nigeria, these agencies often suffer from inefficiencies rooted in bureaucratic delays, inadequate funding, and widespread corruption. The enforcement of the new minimum wage is particularly challenging in such an environment, where monitoring compliance is inconsistent, and penalties for non-compliance are either not enforced or are circumvented through bribery. These administrative weaknesses not only undermine the intent of the legislation but also perpetuate a culture of impunity among employers, who may view non-compliance as a low-risk option.High levels of non-compliance have detrimental effects not just for workers and their families, whose rights are violated, but also for conforming employers, since it gives non-compliant firms an unlawful cost advantage (https://www.ILO.org>How to enforce minimum wages, 2021) Furthermore, the absence of coordinated efforts between the federal and state governments complicates the enforcement process, resulting in inconsistent application of the law across the country.
iii. Regional Disparities: 
Nigeria's economic landscape is immensely diversified, with considerable differences in wealth, development, and revenue creation between areas. States with significant internal resources or higher federal allocations are better positioned to implement the new minimum wage. In contrast, poorer states, particularly those in the northern and some eastern regions, may struggle to meet the wage requirements due to their weaker economic base and limited financial resources. This disparity not only challenges the uniform application of the law but also risks deepening regional inequalities. Workers in less affluent states may face delays in receiving the new wage, or their states may seek exemptions or reductions in the mandated amount, thereby undermining the principle of a national minimum wage. Many Nigerian states struggle with limited fiscal capacity, primarily due to low internally generated revenue (IGR) and overreliance on federal allocations. Implementing a higher national minimum wage can strain their budgets, potentially leading to delayed salary payments or reductions in workforce.
iv. Sectoral Compliance: 
The impact of the National Minimum Wage Act varies across different sectors of the economy. While formal sectors such as banking, oil and gas, and telecommunications are likely to comply with the wage increase due to their stronger financial standing and regulation, the informal sector presents a significant challenge. The informal sector, which employs a large portion of Nigeria's workforce, often operates outside the purview of government regulation and lacks formal wage structures. As a result, enforcing the new minimum wage in this area is very challenging. Many workers in the informal economy may not receive the advantages of the wage hike since businesses in this sector are either unaware of the law or unwilling to execute it owing to their own financial restrictions.
v. Inflationary Pressures: 
The possibility for inflation to rise is a major worry when considering minimum wage increases. If businesses, particularly those with tight profit margins, respond to wage increases by raising prices to meet their increased labour expenses, the overall cost of goods and services may rise. This inflationary effect can erode the real value of the wage increase, lowering workers' purchasing power and cancelling out the intended benefits of the new minimum wage. Furthermore, in an economy like Nigeria, where inflation is already a problem, any further price increases can intensify the financial strain on consumers, particularly those with lower incomes. The problem is to strike a balance between fair salaries and price stability, while ensuring that wage increases do not cause broader economic instability. These concerns emphasise the complexities of implementing the National Minimum Wage Act, 2024, and the necessity for tailored initiatives to successfully address these issues.
vi. Attitudes of State Governors: 
The attitude of state governors presents one of the main obstacles to the National Minimum Wage Act's execution. Many governors have expressed reluctance or outright refusal to implement the minimum wage, citing financial constraints. The federal system in Nigeria allows states considerable autonomy, and some governors argue that their states lack the financial capacity to pay the increased wages, especially given other competing priorities like infrastructure development and social services. As of now, only a few states in Nigeria have complied with the implementation of the National Minimum Wage Act of 2024. Specifically, Lagos and Edo states have not only set up implementation committees but have also started paying the new minimum wage of ₦70,000. Lagos has been paying its workers ₦77,000, which is above the stipulated minimum wage, while Edo began paying ₦70,000 even before the law was signed. Additionally, states like Adamawa have commenced payments starting in August 2024. Other states, such as Kano, Kwara, Ogun, Borno, Jigawa, Ondo, and Abia, have set up implementation committees but have not yet started paying the minimum wage. The inability or unwillingness of some states to implement the minimum wage has led to disparities across the country, with workers in some states earning significantly less than their counterparts in others. This reluctance is often rooted in political considerations, as governors may fear backlash from other sectors or pressure from the political elite who may oppose the wage increase.
vii. Application to Non-Civil Service Workers: 
Another challenge is the application of the minimum wage to workers outside the civil service. While the Act is generally enforced within the civil service, its implementation is less consistent for workers in other sectors. This is especially true for employees of small enterprises or informal industries when enforcement systems are lacking or non-existent.25The informal sector accounts for a sizable component of Nigeria's economy, and workers in this sector sometimes lack official employment contracts, making it difficult to enforce the minimum wage. In fact, many firms in the non-civil service industries skirt the minimum wage standards by hiring workers on a casual or part-time basis, evading the legal duty to pay the full rate. This contradicts the aim of the law and encourages wealth disparity. The lack of effective monitoring and enforcement by competent authorities exacerbates the situation, making many workers exposed to exploitation.
viii. Applicability to Workers Not in Organized Private Sectors: 
The challenge of implementing the minimum wage for workers outside of organised business industries is also considerable. Organised commercial sectors, such as large enterprises and businesses, are more likely to comply with the minimum wage because of their organised workplaces and the presence of labour unions. Workers in unorganised or less formal sectors, on the other hand, are much less likely to comply. These sectors include small and medium-sized businesses (SMEs), domestic workers, and other informal employment arrangements. Workers in these industries have little bargaining power and are frequently unable to advocate for their rights due to a lack of unionization. Furthermore, the fear of losing a job in a competitive labour market discourages workers from seeking legally necessary salaries. In many situations, these workers are paid significantly less than the minimum wage, demonstrating a huge disparity between the law and its practical application.
ix. Corruption: 
Corruption is another major impediment to the execution of the National Minimum Wage Act. Corruption can take several forms, including misappropriation of monies meant for wage payments, bribing of inspectors to ignore non-compliance, and manipulation of payroll systems (Akogu 2024). Corrupt practices impede the implementation of the minimum wage by allowing organizations to disregard the law without suffering consequences. For example, in some instances, payroll fraud has been reported, where ghost workers are inserted into the payroll system, inflating wage bills and diverting funds that could have been used to pay actual workers. Additionally, corruption within the labour inspection system can lead to a lack of accountability, as inspectors may be bribed to overlook violations. In Yusufu & Anor v. Obasanjo & Ors (2003), the Supreme Court held that "corrupt practices" denote or can be said to connote and embrace certain perfidious and debauched activities which are felonious in character being redolent in their depravity and want of ethics.
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The media played a critical role in the passage of the National Minimum Wage Act 2024 in Nigeria by fostering public awareness, promoting advocacy, and ensuring accountability throughout the legislative process. As a cornerstone of democracy, the media leveraged its platforms to amplify workers' voices, influence public opinion, and hold policymakers accountable.
A key contribution of the media was its ability to highlight the economic struggles of low-income earners, which underscored the necessity of wage reform. Investigative journalism and human-interest stories published by prominent media outlets showcased the adverse effects of inflation and stagnant wages on workers' livelihoods. These reports helped generate public sympathy and mobilize support for the proposed legislation (McQuail, 2010).
Television and radio programs were instrumental in creating nationwide awareness. Channels like NTA and AIT hosted debates, interviews, and discussions involving labor union leaders, government representatives, and economic analysts. These platforms provided stakeholders the opportunity to present diverse perspectives on the minimum wage bill, enabling citizens to make informed decisions. By focusing on the human and economic dimensions of the issue, the media catalyzed national discourse on wage equity (Ufuophu-Biri, 2016).
Social media significantly enhanced grassroots advocacy for the minimum wage bill. Platforms like Twitter, Facebook, and Instagram served as tools for mobilization, with hashtags such as #MinimumWage2024 trending during critical moments of the campaign. Activists and labor unions used these platforms to share updates, organize protests, and directly engage with policymakers. This digital activism complemented traditional media coverage, ensuring a broader reach and heightened pressure on decision-makers (Agbaje, 2023). Additionally, citizen journalism emerged as a powerful force. Workers shared their personal experiences and documented protests on social media, providing unfiltered narratives that resonated with the public. This form of engagement created a sense of urgency and accountability that drove the legislative process forward.
The media fulfilled its watchdog role by ensuring transparency and accountability during the legislative process. Journalists reported on parliamentary debates, labor negotiations, and committee proceedings, providing real-time updates to the public. Investigative reports published in print and online exposed disparities in wage policies and highlighted vulnerable sectors where workers were underpaid. This scrutiny kept the legislative process in the public eye and minimized potential delays or irregularities (Okoro & Nwafor, 2013).
The media's ability to frame narratives played a vital role in shaping public opinion. Editorials and opinion pieces in major newspapers and online platforms presented balanced analyses, weighing economic concerns against social justice imperatives. By focusing on the broader societal benefits of a fair minimum wage, the media galvanized widespread support for the Act (Adeyemi, 2024).
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The relevance of theory to a research study lies in its ability to provide a foundation and framework for understanding, analyzing, and interpreting the phenomena being investigated. In the context of mass media coverage of the National Minimum Wage Act and its effectiveness in Nigeria, the theoretical framework of this study is based on the tenets of Agenda Setting Theory and Social Responsibility Theory.
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Agenda-setting theory, proposed by Maxwell McCombs and Donald Shaw in 1972, explains the media's role in shaping public perceptions and priorities by influencing the salience of issues. It posits that while the media may not dictate what people think, it significantly determines what they think about. This process involves selecting and emphasizing certain topics, thereby guiding the public's focus toward specific issues over others.
The theory originated from a study on the 1968 U.S. presidential election, where McCombs and Shaw found a strong correlation between the issues highlighted in the media and those perceived as important by the public. This phenomenon is referred to as the "first level" of agenda-setting, where the media shapes the importance of issues. A "second level" further explores how media framing influences how people perceive the attributes of those issues (McCombs & Shaw, 1972).
Agenda-setting theory is grounded in the notion of media primacy, emphasizing that the agenda presented by the media often mirrors societal discourse. For example, during health crises such as the COVID-19 pandemic, heightened media coverage directed public attention toward infection rates, safety protocols, and vaccination campaigns, ultimately influencing public behavior and policy decisions (Shih, Wijaya, & Brossard, 2008).
Critics argue that the theory underestimates audience agency, as individuals may resist media influence based on personal values and prior knowledge. Additionally, with the rise of digital platforms, the traditional top-down flow of information is challenged by user-generated content and algorithmic personalization (Meraz, 2011).
Agenda-setting theory highlights the media's ability to influence public perception by prioritizing specific issues, thereby shaping what the public considers important. This theory is highly relevant to mass media coverage of the passage of the National Minimum Wage Act in Nigeria, as it underscores how media focus can drive public discourse and policy awareness.
In the case of the National Minimum Wage Act, media coverage plays a critical role in spotlighting the significance of the law, its implementation challenges, and its potential effects on Nigerian workers and the economy. By consistently reporting on the passage and implications of the act, the media can ensure that the issue remains a priority for policymakers, labor unions, and the public. Through headlines, editorials, and investigative reporting, the media can frame the act as a critical tool for improving workers’ welfare, reducing poverty, and promoting economic equity.
Moreover, the media's agenda-setting role extends to educating citizens on the rights and benefits conferred by the act, fostering accountability among employers and government agencies responsible for its enforcement. Media narratives can also highlight the effectiveness—or lack thereof—of the act's implementation, drawing attention to gaps such as wage disparities, compliance issues, and the financial burdens on state governments. Ultimately, the agenda-setting theory demonstrates how media coverage shapes the perceived importance of the National Minimum Wage Act, encouraging its enforcement and ensuring it achieves its intended goals of enhancing workers’ welfare and economic stability in Nigeria.
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The social responsibility theory is a media theory that emphasizes the ethical obligation of media organizations and professionals to serve the public interest while maintaining freedom of expression. This theory, developed in the mid-20th century, emerged as a response to the perceived excesses and ethical lapses of the libertarian press model, which prioritized freedom without sufficient accountability (McQuail, 2010).
The theory asserts that media outlets have a duty to ensure their content contributes to societal well-being, fosters democratic participation, and avoids harm. Hutchins Commission’s 1947 report, often cited as foundational to the theory, recommended that media act as a watchdog for public welfare by providing accurate, comprehensive, and balanced information (Siebert, Peterson, & Schramm, 1956). According to this theory, media freedom should be balanced with a commitment to truth, objectivity, and fairness, thus requiring media practitioners to avoid sensationalism, bias, or content that could incite violence or social discord. It advocates for media accountability through regulatory frameworks, ethical standards, and public feedback mechanisms (Christians et al., 2009).
In practice, the social responsibility theory underscores the importance of diversity and inclusivity in media content, ensuring that minority voices and marginalized perspectives are represented. It also emphasizes the media’s role in promoting public debate and addressing social issues such as inequality and environmental sustainability (McQuail, 2010).
The Social Responsibility Theory (SRT) plays a crucial role in guiding mass media coverage of significant national issues such as the passage of the National Minimum Wage Act in Nigeria. Rooted in the belief that media should serve the public good, SRT suggests that journalists and media organizations have an ethical obligation to provide accurate, fair, and balanced reporting. In the context of the National Minimum Wage Act, SRT becomes highly relevant as it ensures that the media not only inform the public about the passage of the law but also examine its implications on various stakeholders, including workers, employers, and the government.
The media’s role, under this theory, is to educate and empower citizens by presenting both the pros and cons of the new wage policy, providing a platform for diverse voices to be heard. This includes covering workers' reactions, government responses, and expert opinions to offer a holistic view of the policy. The mass media is expected to act as a watchdog, monitoring the implementation of the law to ensure that it is effectively enforced and that workers receive their entitlements.
Furthermore, SRT demands that the media be sensitive to the social and economic context of Nigeria. This involves investigating and reporting on issues such as inflation, unemployment, and the viability of the law in the face of Nigeria’s economic challenges. The theory advocates for media independence, enabling them to challenge the government’s stance on the minimum wage while advocating for social justice and equity.
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Empirical review is crucial to any research as it involves analyzing and synthesizing previous studies that provide evidence and data on the topic being investigated. Hence, a total of five empirical studies will be reviewed in this study. In extension, the researcher will principally explore the research method, findings and recommendations deployed in the scholarly thesis.
Olatunji, A., & Oladipupo, O. (2016) investigated the The Role of Mass Media in Advocacy for National Minimum Wage: A Case Study of Nigerian Press. The study examines how the Nigerian press played a crucial role in advocating for the passage of the National Minimum Wage Act. Using content analysis, the authors analyzed news reports, editorials, and feature articles from major Nigerian newspapers during the debates on the wage increase. The findings show that the media, especially print media, served as a platform for workers' unions, policymakers, and employers to express their views. While the press highlighted the economic realities faced by Nigerian workers, it also framed the wage increase as a moral and political issue, often prioritizing human rights over economic concerns. The media's role in educating the public about the necessity of a minimum wage, as well as creating pressure on the government, was evident throughout the process. This empirical study reveals how media advocacy significantly influenced public opinion, making it an indispensable part of the political and legislative process in Nigeria.
Nnamani, M. (2017) conducted a study on Media and Labor Politics: A Study of National Minimum Wage Negotiations in Nigeria. The study investigates the relationship between media coverage and the political negotiations surrounding the National Minimum Wage Act in Nigeria. The researcher used a mixed-methods approach, combining interviews with labor union leaders, policymakers, and media practitioners, alongside a content analysis of broadcast media during the negotiations. The study reveals that while media outlets played a supportive role in informing the public, they were also instrumental in shaping the political discourse, especially through talk shows and interviews with government officials. However, the findings also show that certain media outlets exhibited biases, either favoring the labor unions or government perspectives, which influenced public perception of the negotiations. The study concludes that mass media in Nigeria helped maintain a delicate balance between labor activism and governmental resistance, contributing to the eventual passage of the act.
Agboola, S. O., & Eniola, A. (2018) explored the Influence of Radio on Public Awareness of Minimum Wage Legislation in Nigeria. This study examines the specific role of radio, as a dominant form of mass media, in raising public awareness during the passage of the National Minimum Wage Act in Nigeria. Conducting surveys with radio listeners and analyzing radio broadcasts, the authors assess how radio stations covered the issue and shaped public discourse. The results indicated that radio, particularly local stations, served as a primary source of information for many Nigerians about the minimum wage debates. Through news segments, interviews with experts, and talk shows, radio effectively conveyed information on the importance of the wage increase, the political challenges it faced, and the implications for Nigerian workers. The study concludes that radio played an essential role in mobilizing support for the passage of the act by reaching diverse audiences across the country.
Ibekwe, A., & Adeyemo, S. (2019) investigated Social Media and the National Minimum Wage Debate in Nigeria. In their research, Ibekwe and Adeyemo focus on the influence of social media platforms, including Twitter, Facebook, and WhatsApp, in shaping the national debate on the minimum wage increase in Nigeria. Through sentiment analysis of social media posts and online discussions, the authors identify key themes and narratives that emerged around the policy. The study highlights that social media acted as both a tool for political advocacy and a space for the dissemination of misinformation. While social media allowed labor unions to rally support and mobilize protests, it also amplified opposition to the wage increase, particularly from government officials and business leaders. The research concludes that while social media increased public engagement and debate, it also posed challenges in terms of information reliability and political polarization.
Okafor, J. & Iwu, E. (2020) examines television and Public Opinion on National Minimum Wage in Nigeria> This study explores the role of television in shaping public opinion about the National Minimum Wage Act in Nigeria. Through both qualitative and quantitative analysis of television programming and audience surveys, the authors evaluate the effectiveness of television in disseminating information and influencing attitudes toward the wage increase. The research reveals that television stations in Nigeria, especially news channels, played a pivotal role in framing the discourse around the national minimum wage. Interviews with government officials, labor representatives, and economists helped viewers understand the complexities of the issue. The study also finds that television coverage helped reduce the information gap between the elite and the general public, especially regarding the potential socioeconomic impacts of the policy. The authors conclude that television played an instrumental role in creating an informed citizenry, contributing to the eventual passage of the wage law.


[bookmark: _Toc200458489]CHAPTER THREE
[bookmark: _Toc200458490]RESEARCH METHODOLOGY
[bookmark: _Toc167826369][bookmark: _Toc200458491]3.0 	Introduction
This  chapter  deals  with  the  various  means  and  procedures  employed  in  the  process  of  data  and information  gathering.  The  study  was  carried  out  following  some  logical  steps  that  facilitated  the  achievement  of  the  research  goals  and  to  explain  the  methods  of  study  employed  in  this  research  work.  Furthermore,  the  strategy  of  investigation  employed  to  obtain  answer  to  the  research  questions were organized under the following headings: Research  design,  Target  population,  Sample size  and  Sampling  technique,  Instrumentation,  Validity and reliability, Sources of data, Method of analysis.
[bookmark: _Toc167826370][bookmark: _Toc200458492]3.1	Research Design
Base on the nature and scope of the study, the researcher adopted survey research method. Kerlinger & Lee (2010) asserted that survey method is one of the oldest research methods. According to W. K. Pertiwi (2016), this method is simply the process of collecting data from a population or a sample drawn from a population or with the purpose of investing relative incidence, occurrence or inter relationship among the variables of natural phenomenal.
[bookmark: _Toc167826371][bookmark: _Toc200458493]3.2 	 Population of the Study 
According  to  Adeleke  (2013),  population  is  the  aggregate  of  all  elements  defined  before  proper selection  of  the  sample  is  made. Wimmer and Dominick [2016] posited that population of a research study is a list of collection of subjects, objects, variables or concept in a defined environment which could be a group or class of variables, concept or phenomenal in a given study.
[bookmark: _Toc167826372][bookmark: _Toc167826373]The population of this study covered residents of Ilorin metropolis, Kwara State. According to the Macrotrend data (released 2023), the metro area population of Ilorin in 2024 was projected to 1,064,000, being a 3.3% increase from 2023. Moreover, there are three major local government areas in Ilorin (Ilorin-East, Ilorin-South and Ilorin-West). Hence, the target population of this study was limited to residents of Ilorin-East LGA, having 311,500 population according to Citypopulation (2023).
[bookmark: _Toc200458494]3.3 	 Sample Size 
Sample size is the study of population from which necessary data for its conduct would be obtained. (Issa, 2012). It can be reemphasized that, to study the entire population may be cumbersome, time consuming and of course very costly, hence a sample takes a fair portion as representative of the entire population.  In  order  to determine  the  sample  size  for the  study,  the  researcher adopted Taro  Yamane method. 

Where;  
	n = Sample size	(x)
 	N = Entire population (311,500)
 	e = Margin error	 (0.1)
 	1 = Unit 		(constant) 

Hence, the sample size of this study was approximated to 200.
[bookmark: _Toc200458495]3.4	Sampling Technique 
According to Mugenda and Mugenda (2003), sampling technique is the process of selecting a few cases in order to provide information that can be used to make judgment about a much larger number of cases. This simply means that while sample is the number of respondents that will be selected to represent the entire population of study, sampling simply refers to the selection process of the respondents (Denscombe, 2013).
In view of this, multi-stage sampling technique was adopted for this study. Multistage sampling is a sampling method that divides the population into groups (or clusters) for conducting research (Mill 2014). It is a complex form of cluster sampling, sometimes, also known as multistage cluster sampling. During this sampling method, significant clusters of the selected people were into sub-groups at various stages to make it simpler for primary data collection.
At the first stage of sampling, simple random technique was adopted. It is a type of probability sampling in which the researcher randomly selects a subset of participants from a population. Using this technique, the researcher wrapped the names of all the wards in Ilorin-East LGA and picked three at random. Hence, Zango, Gambari I and Oke-ose wards were picked.
At the second stage, convenient sampling technique was employed. Convenient sampling technique is a form of non-probability sampling method where units are selected for inclusion in the sample because they are the easiest for the researcher to access. Using this technique, questionnaire were administered to respondents who are mostly accessible to the researcher in the above-stated wards.
[bookmark: _Toc200458496]3.5 	 Research Instrument 
Questionnaire was used as the research instrument and primary source of data collection. Saul Mcleod (2015) defined questionnaire as a research instrument consisting series of questions for the purpose of gathering data from respondents. The questionnaire was divided into two (2) parts. Part A conceptualized on introduction and demographic profile of the respondents while part B contained items designed to obtain data on the research topic. 
[bookmark: _Toc167826374][bookmark: _Toc200458497]3.6 	 Validity and Reliability of the instrument 
In order to ensure that relevant items were included in the questionnaires, literatures were consulted before the questionnaire was drafted. Expert validity method was adopted hence, a constructed questionnaire draft was given to the project supervisor for scrutiny. A pre-test method was employed. In lieu of this, few copies of the questionnaire were used to pilot-test the reliability of the instrument. This was essential to ensure that data collected through the instrument can stand the test of time.
[bookmark: _Toc167826375][bookmark: _Toc200458498]3.7 	 Method of Administration of Instrument and Data Collection 
The measuring instrument in collecting data was questionnaire.  However, the instrument was administered to respondents at their various locations. The Researcher ensured that all questions contained in the questionnaire were attempted by the respondents. More so, the submission of questionnaire after administration was set within a period of 12-hours. This was to ensure adequate monitoring of data collection. More so, the researcher ensured that a respondent attempted not more than one questionnaire in order the safeguard the quality of data collection.
[bookmark: _Toc167826376][bookmark: _Toc200458499]3.8 	 Method of Analysis 
According to Kothir (2017), the purpose of collecting data is to solve the problems at hands. Data collection involves presenting to a target audience the question either through personal or by questionnaire and recording responses. In context of this study, the data collected through the questionnaire were analyzed using descriptive statistics such as simple percentage, table, and cross tabulation. This according to Dew J. (2014) is one of the most adopted means of data analysis employed by many social science researchers.


[bookmark: _Toc198120717][bookmark: _Toc200458500]CHAPTER FOUR
[bookmark: _Toc198120718][bookmark: _Toc200458501]DATA PRESENTATION, ANALYSIS AND DISCUSSION
[bookmark: _Toc198120719][bookmark: _Toc200458502]4.0	INTRODUCTION	
This chapter is based on the presentation and analysis of data obtained from respondents during field survey. A total of 200 e-questionnaire links were shared to respondents online through the instrumentality of google form to elicit research data on: “mass media coverage of the passage of national minimum wage act and its effectiveness in Nigeria”. The data obtained in the field survey were thus presented and analyzed in this chapter using chi-square (x2) method.
Summary of Data Analysis
	Sample
Size
	Administered Questionnaire
	Omitted Questions
	Analyzed Questionnaire

	200
	200
	0
	200



[bookmark: _Toc198120720][bookmark: _Toc200458503]4.1	DATA PRESENTATION AND ANALYSIS
[bookmark: _Toc200458504]4.1.1	Data Presentation and Analysis of Respondents’ Demographic
Table 1: Gender of Respondents
	Options
	Frequency
	Percentage (%)

	Male
	104
	52%

	Female
	96
	48%

	Total
	200
	100%


Source: Field Survey, 2025
	Analysis: The data presented in Table 1 provides a gender distribution of the respondents involved in the study on mass media coverage of the passage of the National Minimum Wage Act and its effectiveness in Nigeria. Out of a total of 200 respondents, 104 (52%) were male, while 96 (48%) were female. This indicates a fairly balanced representation of both genders, with a slight male predominance. The near-equal distribution ensures that the views and experiences captured in the study reflect perspectives from both male and female participants, enhancing the reliability and inclusivity of the findings regarding how the mass media has reported and influenced public understanding of the National Minimum Wage Act.


Table 2: Age of Respondents
	Options
	Frequency
	Percentage (%)

	18-25
	130
	65%

	26-35
	52
	26%

	36-45
	14
	7%

	46 and above
	2
	2%

	Total
	200
	100%


Source: Field Survey, 2025
	Analysis: Table 2 presents the age distribution of respondents. The majority of respondents, 130 individuals representing 65%, fall within the age range of 18–25 years. This is followed by 52 respondents (26%) aged between 26–35 years, 14 respondents (7%) within the 36–45 age bracket, and only 2 respondents (2%) aged 46 and above. The data indicates that the study predominantly engaged younger individuals, particularly those within the 18–25 age group. This youthful dominance may reflect the increasing engagement of young people with mass media platforms and their heightened awareness and responsiveness to socio-economic issues such as the national minimum wage. It also suggests that the findings may be more representative of younger Nigerians’ perspectives on media coverage and the impact of the policy.
Table 3: Educational background of Respondents:
	Options
	Frequency
	Percentage (%)

	SSCE
	22
	11%

	ND/NCE
	50
	25%

	HND/Degree
	108
	54%

	Other
	20
	10%

	Total
	200
	100%


Source: Field Survey, 2025
	Analysis: Table 3 shows that most respondents (54%) have an HND or university degree, followed by 25% with ND/NCE, 11% with SSCE, and 10% in the "Other" category. This indicates a well-educated sample, suggesting that the respondents are likely capable of understanding and evaluating media coverage of the National Minimum Wage Act and its effectiveness in Nigeria.


Table 4: Occupational Background of Respondents:
	Options
	Frequency
	Percentage (%)

	Student
	128
	64%

	Civil servant
	30
	15%

	Private sector employee
	24
	12%

	Unemployed
	0
	0%

	Total
	200
	100%


Source: Field Survey, 2025
	Analysis: Table 4 shows that the majority of respondents (64%) are students, followed by civil servants (15%) and private sector employees (12%), with no respondents identifying as unemployed. This suggests that the sample is largely made up of educated youths, possibly in academic environments, who are likely active consumers of mass media. Their views may reflect a more informed and digitally engaged audience, which could influence how they perceive the effectiveness of media coverage on the National Minimum Wage Act.
Table 5: Marital Status of Respondents:
	Options
	Frequency
	Percentage (%)

	Single
	158
	79%

	Married
	42
	21%

	Others
	0
	0%

	Total
	200
	100%


Source: Field Survey, 2025
	Analysis: Table 5 indicates that the majority of respondents are single, accounting for 158 individuals (79%), while 42 respondents (21%) are married. No respondents fell into the "Others" category. This shows that the study population is predominantly unmarried, which aligns with the earlier data showing a high number of young and student respondents. This demographic makeup may influence how participants engage with media content related to the National Minimum Wage Act, possibly focusing more on future job prospects and economic policies affecting young adults.


[bookmark: _Toc200458505]4.1.2	Data Presentation and Analysis of Research Items
Table 6: Through which mass media did you first learn about the passage of the National Minimum Wage Act?
	Options
	Frequency
	Percentage (%)

	Television
	34
	17%

	Radio
	72
	36%

	Newspaper
	28
	14%

	Social media
	64
	32%

	Total
	200
	100%


Source: Field Survey, 2025
	Analysis: Table 6 reveals the mass media channels through which respondents first learned about the passage of the National Minimum Wage Act. Radio was the most cited source, with 72 respondents (36%), followed by social media with 64 respondents (32%). Television accounted for 34 respondents (17%), while newspapers were the least used source, mentioned by 28 respondents (14%). This suggests that traditional broadcast media, particularly radio, remains a dominant source of information, but social media is also a significant platform, especially among younger audiences. The relatively low reliance on newspapers may reflect a shift in media consumption habits toward more immediate and accessible platforms.
Table 7: How frequently did you come across news or reports on the passage of the National Minimum Wage Act in the mass media?
	Options
	Frequency
	Percentage (%)

	Very frequently
	46
	23%

	Frequently
	90
	45%

	Occasionally
	36
	18%

	Rarely
	26
	13%

	Never
	2
	1%

	Total
	200
	100%


Source: Field Survey, 2025
	Analysis: Table 7 shows how often respondents encountered news about the passage of the National Minimum Wage Act in the mass media. A combined 68% (46 very frequently and 90 frequently) reported regular exposure to related news, while 18% said occasionally, 13% rarely, and only 1% never came across such reports. This indicates that mass media gave considerable attention to the issue, suggesting that awareness about the Act was generally high among the audience during the period of its passage.
Table 8: Did the media coverage provide enough information on the details of the Act?
	Options
	Frequency
	Percentage (%)

	Yes
	144
	72%

	No
	38
	19%

	Somewhat
	18
	9%

	Total
	200
	100%


Source: Field Survey, 2025
	Analysis: Table 8 shows that 144 respondents (72%) believed the media coverage provided enough information on the details of the National Minimum Wage Act, while 38 (19%) said it did not, and 18 (9%) felt it was only somewhat informative. This indicates that a majority of the respondents were satisfied with the depth of information presented, suggesting that the media played a significant role in effectively communicating the content and implications of the Act to the public.
Table 9: Based on the media reports, how do you perceive the overall effectiveness of the National Minimum Wage Act in improving the welfare of Nigerian workers?
	Options
	Frequency
	Percentage (%)

	Very effective
	68
	34%

	Effective
	108
	54%

	Ineffective
	24
	12%

	Very ineffective
	0
	0%

	Total
	200
	100%


Source: Field Survey, 2025
Analysis: Table 9 presents respondents’ perceptions of the overall effectiveness of the National Minimum Wage Act in improving the welfare of Nigerian workers, as influenced by media reports. A significant majority, totaling 176 respondents (88%), viewed the Act positively, with 68 respondents (34%) rating it as very effective and 108 respondents (54%) considering it effective. Conversely, 24 respondents (12%) perceived the Act as ineffective, while none believed it to be very ineffective. This overwhelmingly positive perception suggests that the media coverage played a crucial role in shaping public confidence in the policy’s potential to enhance workers’ welfare. The strong belief in its effectiveness could also reflect the media’s emphasis on the benefits and progress linked to the Act, as well as public hopes for improved living conditions for Nigerian workers. However, the minority that viewed the Act as ineffective might indicate skepticism or dissatisfaction possibly due to delays in implementation, inadequate enforcement, or unmet expectations, which also points to the need for continuous and balanced media reporting to address concerns and foster informed public discourse.

Table 10: The mass media provided adequate coverage of the National Minimum Wage Act during its passage.
	Options
	Frequency
	Percentage (%)

	Strongly agree
	74
	37%

	Agree
	118
	59%

	Disagree
	8
	4%

	Strongly disagree
	0
	0%

	Total
	200
	100%


Source: Field Survey, 2025
Analysis: Table 10 shows that the majority of respondents believe the mass media provided adequate coverage of the National Minimum Wage Act during its passage. Specifically, 118 respondents (59%) agreed, and 74 respondents (37%) strongly agreed, totaling 96% positive responses. Only 8 respondents (4%) disagreed, and none strongly disagreed. This data indicates a strong consensus that the media played a key role in informing the public about the Act, highlighting the media’s effectiveness in ensuring wide dissemination of information during this critical legislative process. The high level of agreement also reflects public trust in the media’s role as an informative and watchdog institution in Nigeria’s socio-political landscape.
Table 11: Television and radio stations frequently aired news related to the new minimum wage policy.
	Options
	Frequency
	Percentage (%)

	Strongly agree
	56
	28%

	Agree
	128
	64%

	Disagree
	12
	6%

	Strongly disagree
	6
	3%

	Total
	200
	100%


Source: Field Survey, 2025
	Analysis: Table 11 shows that a large majority of respondents believe television and radio stations frequently aired news related to the new minimum wage policy. Specifically, 128 respondents (64%) agreed and 56 respondents (28%) strongly agreed, making a combined 92% positive response. In contrast, only 12 respondents (6%) disagreed and 6 respondents (3%) strongly disagreed. This indicates that broadcast media, particularly TV and radio, were highly active in covering the minimum wage policy, reinforcing their role as key sources of information for the public on important national issues. The high level of agreement suggests that these media outlets were effective in keeping citizens informed and engaged throughout the policy’s passage.
Table 12: Information presented by the mass media on the wage law is clear and understandable.
	Options
	Frequency
	Percentage (%)

	Strongly agree
	56
	28%

	Agree
	122
	61%

	Disagree
	18
	9%

	Strongly disagree
	4
	2%

	Total
	200
	100%


Source: Field Survey, 2025
	Analysis: Table 12 reveals that the majority of respondents found the information presented by the mass media on the National Minimum Wage law to be clear and understandable. A total of 178 respondents (89%) either strongly agreed (28%) or agreed (61%) with this view. Meanwhile, 18 respondents (9%) disagreed, and only 4 respondents (2%) strongly disagreed. This high level of clarity and comprehension suggests that the media communicated the details of the wage law in a simple and accessible manner, making it easier for the general public to understand its implications. It also reflects positively on the professionalism and effectiveness of media reporting on policy issues.
Table 13: Media reports sufficiently explained the benefits of the National Minimum Wage Act.
	Options
	Frequency
	Percentage (%)

	Strongly agree
	58
	29%

	Agree
	122
	61%

	Disagree
	14
	7%

	Strongly disagree
	10
	5%

	Total
	200
	100%


Source: Field Survey, 2025
	Analysis: Table 13 shows that a vast majority of respondents felt that media reports sufficiently explained the benefits of the National Minimum Wage Act. Specifically, 58 respondents (29%) strongly agreed and 122 (61%) agreed, making a combined total of 90% in agreement. In contrast, only 14 respondents (7%) disagreed and 10 (5%) strongly disagreed. This indicates that the mass media played an effective educational role by clearly communicating the positive outcomes and implications of the Act for Nigerian workers. The high level of agreement underscores the media's success in raising awareness and enhancing public understanding of the law’s purpose and advantages, which is vital for policy acceptance and public engagement.
Table 14: Media reports contributed to pressure on the government for timely implementation
	Options
	Frequency
	Percentage (%)

	Strongly agree
	74
	37%

	Agree
	108
	54%

	Disagree
	14
	7%

	Strongly disagree
	4
	2%

	Total
	200
	100%


Source: Field Survey, 2025
	Analysis: Table 14 indicates that the majority of respondents believe media reports contributed to mounting pressure on the government for the timely implementation of the National Minimum Wage Act. Specifically, 74 respondents (37%) strongly agreed and 108 respondents (54%) agreed, totaling 91% positive responses. Only 14 respondents (7%) disagreed, and 4 (2%) strongly disagreed. This strong consensus suggests that the media not only informed the public but also played an advocacy role by amplifying public demand and holding the government accountable. The findings reinforce the idea that mass media in Nigeria is a powerful instrument for shaping public discourse and influencing policy actions, particularly on matters of national importance like wage reforms.
Table 15: The effectiveness of the wage law is made evident through mass media reporting.
	Options
	Frequency
	Percentage (%)

	Strongly agree
	58
	29%

	Agree
	116
	58%

	Disagree
	24
	12%

	Strongly disagree
	2
	1%

	Total
	200
	100%


Source: Field Survey, 2025
	Analysis: Table 15 reveals that a large majority of respondents believe the effectiveness of the National Minimum Wage Act is made evident through mass media reporting. Specifically, 58 respondents (29%) strongly agreed and 116 respondents (58%) agreed, resulting in 87% overall agreement. Meanwhile, 24 respondents (12%) disagreed and only 2 (1%) strongly disagreed. These findings suggest that media coverage has played a significant role in highlighting the real-world impact of the wage law, making its effectiveness visible and understandable to the public. This underscores the media’s function not only in information dissemination but also in evaluating and communicating the outcomes of government policies, thereby influencing public perception and fostering accountability.
Table 16: There is sufficient follow-up by the media after the passage of the Act to monitor compliance.
	Options
	Frequency
	Percentage (%)

	Strongly agree
	44
	22%

	Agree
	122
	61%

	Disagree
	26
	13%

	Strongly disagree
	8
	4%

	Total
	200
	100%


Source: Field Survey, 2025
Analysis: Table 16 indicates that a majority of respondents believe there is sufficient follow-up by the media after the passage of the National Minimum Wage Act to monitor compliance. Specifically, 44 respondents (22%) strongly agreed and 122 (61%) agreed, making a total of 83% in support of this view. However, 26 respondents (13%) disagreed, and 8 (4%) strongly disagreed, showing that a minority still perceives a gap in post-legislation media engagement. Overall, the data suggests that the mass media has maintained its watchdog role by continuing to report on the enforcement and real-world implementation of the Act. This ongoing coverage is critical for ensuring transparency, sustaining public interest, and holding relevant stakeholders accountable for the Act’s full execution.
Table 17: Coverage by the mass media led to increased public support for the new wage structure.
	Options
	Frequency
	Percentage (%)

	Strongly agree
	66
	33%

	Agree
	114
	57%

	Disagree
	18
	9%

	Strongly disagree
	2
	1%

	Total
	200
	100%


Source: Field Survey, 2025
	Analysis: Table 17 shows that the majority of respondents believe mass media coverage led to increased public support for the new wage structure. Specifically, 66 respondents (33%) strongly agreed and 114 (57%) agreed, totaling 90% in agreement. Meanwhile, only 18 respondents (9%) disagreed and a mere 2 (1%) strongly disagreed. This overwhelming positive response suggests that media played a crucial role in shaping public opinion by highlighting the benefits of the National Minimum Wage Act. The extensive coverage likely contributed to raising awareness, fostering acceptance, and rallying collective support for the policy, thereby reinforcing the mass media’s influence as a driver of public engagement and social mobilization in policy matters.
[bookmark: _Toc200458506]4.2	ANALYSIS OF RESEARCH QUESTIONS AND INTERPRETATION
Research Question One: What is the role of mass media in creating public awareness about the National Minimum Wage Act?
The data strongly suggests that mass media played a pivotal role in creating public awareness about the National Minimum Wage Act. As shown in Table 6, a significant number of respondents first heard about the Act through radio (36%), followed closely by social media (32%), then television (17%) and newspapers (14%). This reflects the multi-platform dissemination power of the media, especially radio and social media, in reaching diverse segments of the Nigerian public. Furthermore, Table 7 shows that 68% of respondents encountered news about the Act very frequently or frequently, highlighting the intensity of media coverage. Table 10 further supports this, with 96% (37% strongly agree, 59% agree) agreeing that the media provided adequate coverage during the passage of the Act. Altogether, the findings confirm that the mass media effectively fulfilled its function of informing and educating the public, thereby contributing to widespread awareness.
Research Question Two: What is the influence of mass media campaigns on public understanding of the provisions of the National Minimum Wage Act?
Public understanding of the Act’s provisions appears to be significantly influenced by media campaigns. In Table 8, 72% of respondents affirmed that the media coverage provided enough information on the details of the Act, while another 9% said “somewhat”. Table 12 shows that 89% (28% strongly agree, 61% agree) agreed that the information presented by the media was clear and understandable. Additionally, Table 13 reveals that 90% (29% strongly agree, 61% agree) felt the media sufficiently explained the benefits of the new wage law. These findings illustrate that the media was not only instrumental in raising awareness but also effective in helping the public comprehend the significance, scope, and implications of the Act. The clarity and accessibility of the information disseminated helped demystify legal jargon and government policy, making it easier for ordinary citizens to grasp and support the reform.
Research Question Three:  What is the impact of mass media coverage on compliance with the National Minimum Wage Act by employers and enforcement agencies?
The data suggests that mass media coverage has a positive influence on driving compliance and accountability. Table 14 indicates that 91% of respondents (37% strongly agree, 54% agree) believe that media reports contributed to mounting pressure on the government for the timely implementation of the Act. Similarly, Table 16 reveals that 83% (22% strongly agree, 61% agree) felt that there was sufficient follow-up by the media to monitor compliance post-passage. These results underscore the watchdog role of the media in keeping both the government and employers in check. By continually spotlighting the issue, the media helped ensure that the wage policy did not remain a mere political promise but translated into action. Thus, the coverage played a significant part in promoting transparency and compliance among stakeholders.
[bookmark: _Toc200458507]4.3	DISCUSSION OF FINDINGS
The findings of this study reveal that mass media played a significant role in creating public awareness about the National Minimum Wage Act in Nigeria. Data from the survey indicate that radio (36%) and social media (32%) were the primary channels through which respondents first learned about the Act, showing the combined importance of traditional and digital platforms. Furthermore, the majority of respondents reported encountering news about the Act frequently, which highlights the media’s effectiveness in keeping the public informed about important legislative developments. Most respondents also agreed that the media provided adequate coverage during the passage of the Act, reinforcing the media’s role as a trusted source of information on national policies.
Beyond raising awareness, the mass media substantially influenced public understanding of the provisions of the National Minimum Wage Act. The majority of respondents acknowledged that the media coverage was clear and understandable, and that it sufficiently explained the benefits of the law. This suggests that the media successfully translated complex legislative language into accessible messages, allowing the general public to grasp the implications of the Act. The ability of the media to educate the public about policy details is crucial for ensuring informed citizen engagement and support.
The study also found that mass media coverage had a tangible impact on the implementation and compliance of the National Minimum Wage Act by both employers and enforcement agencies. A large proportion of respondents believed that media pressure contributed to the timely execution of the law and that the media engaged in sufficient follow-up to monitor compliance. This indicates that the media acted as a watchdog, holding government bodies and employers accountable for enforcing the wage policy. Such continuous reporting likely increased transparency and encouraged stakeholders to adhere to the law’s provisions.
Public perception of the media’s role in advocating for workers’ rights and wage fairness was overwhelmingly positive. Most respondents agreed that media coverage increased public support for the new wage structure and effectively highlighted the law’s impact on worker welfare. This demonstrates that the media is seen as an important advocate for social justice, helping to amplify the concerns of workers and mobilize public opinion in favor of fair labor practices. The media’s ability to shape public discourse on wage issues reinforces its position as a key player in advancing workers’ rights in Nigeria.
Despite these positive findings, some challenges faced by the media in covering wage-related issues emerged from the data. A notable percentage of respondents felt that the media did not always provide enough detail about the Act, and some disagreed that there was sufficient follow-up coverage. These gaps suggest possible limitations such as lack of in-depth investigative reporting, inadequate resources, or insufficient specialization in labor issues among journalists. Additionally, the reliance on radio and social media may reflect accessibility issues with other media forms like television and newspapers, especially in less urbanized areas. 

[bookmark: _Toc200458508]CHAPTER FIVE
[bookmark: _Toc200458509]SUMMARY, CONCLUSION AND RECOMMENDATIONS
[bookmark: _Toc200458510]5.0	INTRODUCTION
This chapter presents the summary of the research findings, conclusions drawn from the study, and recommendations based on the analysis of data collected. It serves as the final segment of the study, tying together all previous chapters by reflecting on the key insights related to the mass media coverage of the passage of the National Minimum Wage Act and its effectiveness in Nigeria. The chapter also highlights the implications of the findings for policy, practice, and future research, offering practical suggestions to enhance the role of mass media in promoting awareness, understanding, and compliance with labor laws. 
[bookmark: _Toc200458511]5.1	SUMMARY
This study explored the mass media coverage of the passage of the National Minimum Wage Act and its effectiveness in Nigeria, with a focus on how media exposure influenced public awareness, understanding, and compliance with the law. The theoretical framework guiding the research combined the Agenda-Setting Theory and Social Responsibility Theory. Agenda-Setting Theory helped explain how the mass media prioritized the National Minimum Wage Act as a significant public issue, shaping what the public thought about the law. Meanwhile, Social Responsibility Theory emphasized the media’s duty to provide accurate, balanced, and socially beneficial information that promotes public welfare, including workers’ rights and fair wage practices.
The research adopted a quantitative research method to objectively measure and analyze public perceptions and experiences related to media coverage of the wage law. A survey research design was employed, involving a sample size of 200 respondents selected through a structured sampling technique to represent diverse demographic backgrounds. Data were collected using a structured questionnaire designed to capture information about respondents’ demographic characteristics, exposure to mass media, perceptions of media coverage quality, and opinions on the effectiveness of the National Minimum Wage Act.
For data analysis, the study used descriptive statistical methods to summarize and present the frequencies and percentages of responses, providing a clear picture of trends and public sentiment. Additionally, chi-square tests were applied to examine relationships between variables such as demographic factors and perceptions of media influence, enabling the researcher to determine the statistical significance of observed patterns.
The findings reveal that the mass media, particularly radio and social media platforms, played a pivotal role in raising awareness about the wage law and shaping public understanding of its provisions. The media also served as a watchdog by monitoring compliance and advocating for timely implementation, thereby reinforcing the social responsibility role of journalism in Nigerian society. However, some gaps in the depth and continuity of coverage were noted, suggesting opportunities for improving media performance in labor-related reporting.
[bookmark: _Toc200458512]5.2	CONCLUSION
This study set out to investigate the role and effectiveness of mass media in the coverage of the National Minimum Wage Act in Nigeria. Drawing on a quantitative research approach involving 200 respondents and supported by descriptive and chi-square analyses, the findings strongly affirm the mass media’s instrumental role in informing the public, shaping opinions, and pressuring authorities toward policy implementation. A significant proportion of respondents became aware of the Act through radio (36%) and social media (32%), indicating the centrality of these platforms in public communication.
The mass media was found to have fulfilled its agenda-setting function, as posited by McCombs and Shaw (1972), by consistently highlighting the National Minimum Wage discourse, thereby influencing public priorities. Additionally, the results affirm Siebert, Peterson, and Schramm’s (1956) Social Responsibility Theory, which posits that media must act in the public’s interest by ensuring access to truthful and comprehensive news. With 89% of participants acknowledging the clarity and comprehensibility of media content on the Act, the media evidently contributed to public understanding of a complex legislative issue.
Moreover, 91% of respondents perceived that media coverage helped pressure the government into timely action, while 88% viewed the policy as effective due to media engagement. This reflects media's potential not just as an informant, but as a force for civic mobilization and governance accountability. These findings align with the assertions of Okunna (2002), who emphasized that in emerging democracies like Nigeria, the media plays a crucial watchdog and advocacy role in socio-political reforms, especially those related to labor and economic welfare.
Furthermore, while the mass media was largely commended for its initial and follow-up coverage (83% agreement), the study identifies a noticeable gap in investigative and long-term compliance reporting. This observation echoes the concerns raised by Umechukwu (2001), who argued that Nigerian media often lack consistency in sustaining issue-based journalism beyond the headlines.
The conclusion of this study reinforces the indispensable role of mass media in promoting social justice and labor reforms through awareness creation, agenda-setting, and watchdog functions. It calls for continuous investment in responsible journalism, capacity-building, and policy engagement to strengthen the media’s impact on governance and citizens’ welfare.
[bookmark: _Toc200458513]5.3	RECOMMENDATIONS
Based on the findings of this study on the mass media coverage of the passage of the National Minimum Wage Act and its effectiveness in Nigeria, the following recommendations are proposed:
i. Media organizations should invest in training journalists in investigative and developmental journalism to ensure in-depth reporting on labor laws, especially regarding compliance with the National Minimum Wage Act. This would enable consistent follow-up and uncover gaps in policy enforcement.
ii. Since the study found that both radio (36%) and social media (32%) played a major role in disseminating information about the Act, media houses should integrate traditional and digital strategies to reach a broader audience. This dual approach will help bridge generational and educational divides in access to labor-related information.
iii. Media outlets should establish partnerships with labor unions and civil society organizations to promote accurate, timely, and impactful coverage of wage issues. These partnerships can also provide journalists with reliable sources and factual updates on implementation and compliance.
iv. The media should prioritize educational programs that explain the details, rights, and obligations under the National Minimum Wage Act. With 72% of respondents affirming adequate media explanation, building on this strength will empower more citizens to demand their rights.
v. Government agencies responsible for labor should support public-interest journalism through access to information and funding for public awareness campaigns without interfering with media freedom. 
vi. The study reveals a need for better media monitoring of wage law compliance. Regulatory agencies like the National Salaries, Incomes and Wages Commission (NSIWC) should collaborate with the media to share enforcement data, thereby enhancing transparency and public trust.
vii. Media organizations must ensure their coverage remains objective, non-partisan, and fact-based. Adhering to ethical standards reinforces public confidence in media reports and strengthens the social responsibility function of journalism.
For Further Studies:
· Future researcher should investigate the challenges journalists face in covering labor and wage-related issues such as access to data, editorial pressures, or lack of specialization through qualitative interviews with media practitioners.
· While this study focused on general awareness and public perception, subsequent studies should narrow their scope to examine the role of media in influencing wage compliance specifically within the private sector, where enforcement tends to be weaker.
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SECTION A:
Demographic of Respondent
1. Gender: (a) Male [  ]   (b) Female [  ]
2. Age: (a) 18-25 [  ]   (b) 26-35 [  ]   (c)36-45  [  ]   (d) 50 or  above [  ]
3. Educational background: (a) SSCE [  ]  (b) ND/NCE [  ]  (c) HND/Degree [  ] (d) Others [  ]
4. Occupation: (a) Student [  ] (b) Civil Servant [  ] (c) Private Sector Employee [  ] (d) Unemployed [  ]
5. Marital Status: (a) Single [   ]     (b) Married [  ]    (c) Others [  ]
SECTION B:
Awareness and Exposure to Mass Media Coverage of National Minimum Wage
1. Through which mass media did you first learn about the passage of the National Minimum Wage Act? (a) Television [  ]  (b) Radio [  ]  (c) Newspapers [  ] (d) Social Media [  ]
2. How frequently did you come across news or reports on the passage of the National Minimum Wage Act in the mass media? (a) Very Frequently [  ] (b) Frequently [  ] (c) Occasionally [  ] (d) Rarely [  ]  (e) Never [  ]
3. Did the media coverage provide enough information on the details of the Act? (a) Yes [  ]  (b) No [  ] (c) Somewhat [  ]
4. Based on the media reports, how do you perceive the overall effectiveness of the National Minimum Wage Act in improving the welfare of Nigerian workers? (a) Very Effective [  ] (b) Effective [  ] (c) Ineffective [  ] (d) Very Ineffective [  ]

SECTION C:
Likert Scale Statements
Keywords:  Strongly Agree (SA) Agree (A) Disagree	(D) Strongly Disagree	(SD)
Instruction: Tick appropriately an option in the space boxes provided.
	S/N
	STATEMENTS
	OPTIONS

	
	
	SA
	A
	D
	SD

	1
	The mass media provided adequate coverage of the National Minimum Wage Act during its passage.
	
	
	
	

	2
	Television and radio stations frequently aired news related to the new minimum wage policy.
	
	
	
	

	3
	Information presented by the mass media on the wage law is clear and understandable.
	
	
	
	

	4
	Media reports sufficiently explained the benefits of the National Minimum Wage Act.
	
	
	
	

	5
	Media reports contributed to pressure on the government for timely implementation.
	
	
	
	

	6
	The effectiveness of the wage law is made evident through mass media reporting.
	
	
	
	

	7
	There is sufficient follow-up by the media after the passage of the Act to monitor compliance.
	
	
	
	

	8
	Coverage by the mass media led to increased public support for the new wage structure.
	
	
	
	



