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CHAPTER ONE 
Introduction  
Corporate governance is gaining attention in academic settings, literatures, industries and business circles due to its focus on effective and efficient performance of corporate organizations. Nigeria is one of the largest economies in Africa, and banks are expected to have an advantage in driving economic growth and development (Olawonyi, 2021). However, fraudulent activities have led to the collapse of many banks, leading to fears and uncertainties among shareholders, potential investors and regulatory agencies (Gwaison & Maimako, 2021). Historically, financial crisis is caused by poor corporate governance 
(Akingunola et.al, 2013) The cases of Enron, Worldcom, Pamalat , Cabulry, Oceanic bank, Intercontinental bank was a typical victim of these fraudulent practice both internationally and locally that led to the demise of these organizations (Inyang , 2009.,Gwaison & Maimako, 2021). Nigeria has experienced financial crises in recent years, leading to poor corporate governance. In 2003, the Nigerian Securities and Exchange Commission rolled out a code of best practices on corporate governance encompassing board composition and other features. Having a diverse, transparent and accountable board can positively affect organizational financial performance (Velnampy, 2013). 
A well-structured board composition brings resources, ideas, checks and balances to an organization, leading to better financial performance (Uadiale, 2010). In 2008, many banks experienced financial crisis due to poor corporate governance, self-interest of managers, management giving out loan without proper security and collaterals, directors giving loan to themselves, friends and families (Gwaison & Maimako, 2021). To strengthen the banking sector, the introduction of corporate governance was necessary to ensure proper rules, regulations, equity, transparency, accountability was realizable(solude 2004).  
Generally, banks are the backbones of any economy; therefore it is of immense Importance for economies to possess a healthy and buoyant banking system with corporate governance practices. Poor corporate governance may could have a significant impact on any economy, it can lead to bank failures while on the long run impact on the public‘s trust on an economy‘s banking system efficiently  manage its assets and liabilities. A bank‘s assets and liabilities involve its  customers‘ deposits and if these funds are not efficiently managed could lead to a liquidity crisis. 
Several recent activities have led to the increased pursuit in effective corporate governance policies in all nations. The case of having effective governance policies gained universal recognition from a period of absolute ambiguity after series of high profile collapses led to significant interest.  
Corporate governance seems to be a mixture of certain procedures, guidelines, laws, customs and other framework which is based on how a corporation is controlled and directed with a view to enhancing business success with corporate answerability. The foremost aim of fantastic corporate governance is actually to attenuate agency conflict {Anastasia and olga 2012;ibrahim,2017} Mohammed and fanmida {2017} asserted that corporate governance of bank is different from what’s obtainable in other organizations because of high governance regulations, the existence shareholders and depositors. This underscores that a broader perspective of corporate governance requires to be             effected within the case of banks. 
On the other hand, bank like many other economic organizations are expected to generate profit through effective and efficient utilization of resources (inputs) to create sound asset portfolio (output) and ensure continuity. The position of bank therefore in the nation is seen as the oil of the engine of economic development through financial intermediation and advisory services. Bank makes profit from the spread between interest charged on deposit and loan interest rate. These differentials ought to compensate adequately for the investors contribution and the service provider as well, if corporate governance has to be used a yard stick in determining bank performance. 
Bank performance therefore, could be seen in term of how the management operates or the result of their actions. In view of the later, performance could be seen in terms of the absolute profits, rate of return, earnings per share, the quality of asset portfolio, level of liquidity and net contribution to the economic development of the nation. Performance however is not determined by inputs alone but is also dependent on the environment within which the bank operates. This environment is refers to as “PESTLM” comprising of Political, Economic, Social Cultural, Technology, Legal and Marketing. The level of bank’s performance is determined also on how the institution can positively influence these environmental factors and effective survive in a driven competitive environment
1.2 Statement of the Problem 
The financial performance of Deposit Money Banks (DMBs) in Nigeria remains a subject of critical concern despite numerous regulatory reforms and governance frameworks implemented by the Central Bank of Nigeria (CBN) and other oversight bodies. Persistent issues such as mismanagement, board inefficiencies, insider dealings, and weak internal controls have continued to threaten the stability and profitability of banks. These problems raise serious questions about the effectiveness of corporate governance practices in enhancing the financial performance of Nigerian banks (Olowe, Moradeyo & Babalola, 2016). 
 
Recent studies have emphasized the importance of corporate governance as a tool for improving organizational accountability and long-term performance, especially in the banking sector (Ehikioya, 2019; Adegbite, 2020). However, there is no universal agreement on the specific aspects of governance that most significantly affect bank performance, particularly in emerging economies like Nigeria. Some scholars have found positive relationships between corporate governance structures and firm performance (Olayiwola, 2021), while others report weak or even negative associations, indicating a gap in empirical findings and necessitating further research. 
 
Board size, a critical component of corporate governance, has also attracted attention. While larger boards may offer diverse skills and broader oversight capabilities, they can also result in slower decision-making and increased agency costs. Conversely, smaller boards may be more effective but lack the depth required for complex banking operations (Ibrahim & Dauda, 2022). Within the Nigerian banking context, the question remains: what is the optimal board size that enhances financial performance? 
 
Directors’ equity interest is another crucial yet understudied variable in Nigeria’s banking sector. Theoretically, when directors hold equity in the bank, they are expected to act in the best interest of shareholders, improving firm performance (Ogbechie & Koufopoulos, 2020). However, excessive ownership concentration could also lead to self-serving behavior and reduced objectivity in monitoring roles. Empirical evidence on this relationship in Nigeria is scarce and inconclusive (Afolabi & Dare, 2022). 
 
 
1.3 	Research Questions 
 The study aimed at answering the following research questions:  
1. Does corporate governance have effect on Bank’s financial performance in Nigeria? 2. To what extent does board size affect Deposit Money Banks’ performance in Nigeria? 
3. Does directors’ equity interest affect Deposit Money Banks’ performance in Nigeria? 





1.4 objectives of study 
i.To examine the effect of corporate governance on Bank’s financial performance in Nigeria ii. To examine the extent to which board size affect Deposit Money Banks’ performance in Nigeria 
iii. To find out if directors’ equity interest affect Deposit Money Banks’ performance in Nigeria 
1.5 	Research Hypotheses 
Ho: Corporate governance have no effect on Bank’s financial performance in Nigeria 
 
Ho: Board size does not affect Deposit Money Banks’ performance in Nigeria 
 
Ho: Directors’ equity interest does not affect Deposit Money Banks’ performance in Nigeria. 
	1.6 	Scope of the Study 
 
The study is delineated to examine the impact of corporate governance on financial performance by placing strong emphasis on First Bank Plc 
 
 
	1.7 	Significance of the Study 
This study is design to fill the gap by considering factors relating to corporate governance that affect bank’s performance and provide a picture of where banks stand in relation to the codes and principle on corporate governance introduced by the Central Bank of Nigeria. It will further provide and insight into understanding the degree to which the bank that are reporting on corporate governance have been compliant with different section of the codes of the best practice and where they are experiencing difficulties. At the end of this study, this research will open up the elements that make up the effectiveness of corporate governance as a determining factor of bank performance. This will be achieved by revealing some benefit of good corporate governance which underpins confidence, market efficiency and integrity; this invariably promotes financial stability and growth. Hence, the 
institutionalization of good corporate government in Nigeria is therefore beneficial 
to the corporate bodies (banks and other finical insulations) the various stakeholder and the economy at large.  
 
	1.8 	Limitation of the Study 
Time Constraint: 	The researcher will simultaneously engage in this study with other academic work. This consequently will cut down on the time devoted for the research work. 
 
Single Case Focus: This study is limited to First Bank of Nigeria Plc, which may not fully represent the entire Nigerian banking sector. As such, the findings may not be generalizable to other commercial banks with different governance structures, sizes, or ownership patterns. 
	1.9 	Operational Definition of Key Terms 
 
Corporate Governance: These refer to the set of rules, control, policies and resolutions put in place to dictate behavior to the stakeholder of a firm. 
 
Financial Performance: This is a measure of how well a firm can use asset from its primary mode of business and generates revenue. This term is also used as a general measure of firm’s overall financial health over a given period of time. 
 
Return on Equity: This measure of how well a company used re-invested earnings to generate additional earnings, equal to fiscal year after tax income (after preferred stock dividends but after common stock dividends) divided by book value expressed as a percentage 
 
Total Assets: This refers to the final amount of all gross investments, cash and equivalents, receivable and other assets presented on a firms balance sheet. Total assets are the aggregation of fixed assets and current assets. 
 
Net Profit Margin: This refers to how much of a company’s revenue are kept as net income. The net profit margin is greatly expressed as a percentage. 
 
Regulatory compliance: Refers to the adherence to laws, rules, and regulations set by regulatory bodies like the Central Bank of Nigeria (CBN). Ensuring compliance with governance codes can enhance the financial performance and reputation of the bank. 
 
Stakeholder Theory :A theory that asserts that a company’s responsibility extends beyond shareholders to include other groups such as employees, customers, and society at large. Good corporate governance should consider the interests of all stakeholders, not just those of shareholders. 
 
Ownership Structure: The distribution of ownership stakes among shareholders in a bank. A concentrated ownership structure can lead to greater control by a few large shareholders, while dispersed ownership may lead to challenges in aligning management with shareholder interests. 
 
Board of Directors: A group of individuals elected to represent shareholders, oversee the management, and ensure the bank’s decisions align with stakeholders’ interests. The composition and effectiveness of the board can impact governance and performance. 
Transparency: Refers to the openness and clarity with which a bank communicates its financial performance, corporate governance practices, and decision-making processes to stakeholders. Transparency enhances accountability and trust, potentially improving financial performance  
 
 
 
 


















 
CHAPTER TWO 
 
2.0 	    LITERATURE REVIEW 
2.1 	PREAMBLE 
 	The main purpose of this study is to examine the effect of corporate governance on Bank’s financial performance in Nigeria. In this chapter, a conceptual framework is first discussed, followed by a theoretical framework and an empirical review. 
2.1.2 Conceptual Framework 
2.1.3 Concept of Corporate Governance The term Corporate Governance refers to the rules, processes or laws by which institutions are operated, regulated and governed. It is developed with the primary purpose of promoting a transparent and efficient banking system that will engender the rule of law and encourage division of responsibilities in a professional and objective manner. Effective corporate governance practices provides a structure that works for the benefit of stakeholders by ensuring that the enterprise adheres to accepted ethical standards and best practices as well as formal laws (CBN, 2014). In the context of this research, it refers to rules and regulations that guide the operations of banks. Accordingly, the aim of corporate governance centers at ensuring that organizations are managed in the best interest of investors and other stakeholders. According to the Central Bank of Nigeria (CBN) code of corporate governance for banks and other financial institutions in Nigeria, corporate governance is the process by which the business activities of an institution are directed and managed. Adeusi et al., explained that corporate governance is a set of rules and incentives through which the management of an organization is being directed and controlled. However, Lemo emphasized that corporate governance consists of body of rules of the game by which companies are managed. This view was extended by Demaki  that, corporate governance is an institutional arrangement that checks the excesses of controlling managers Demaki(2011). The whole essence of corporate governance is to ensure that the business is run well and investors receive a fair return (kajola, 2018). A firm is said to have observed corporate governance rule if it is managed with diligence, transparency responsibility and accountability aimed at maximizing shareholders wealth (panaly 2015). Corporate governance is therefore important to ensure transparency, accountability and fairness in corporate reporting. in this regard, corporate governance is not only concerned with corporate efficiency it relates to company strategy and life cycle development. 
Though there exist different views about how scholars integrate the concept of governance but, however, at the end, they tend to point toward the same direction which is to ensure the well-being of the owners of organizations. A wider or broader rather than a narrow view of corporate governance should be adopted in the banking sector because of the peculiar contractual nature of banking which requires the extension of corporate governance benefit to depositors. This broader view makes a lot of sense because apart from using owners’ found in business transactions, money deposited by depositors are also used for business investment purposes, hence the need for broader view. 
Firm except for their directorship (Clifford & Evans, 2011). There is an apparent presumption that boards with significant  
(b) Board Composition  
Board composition refers to the number of independent non-executive directors on the board relative to the total number of directors. An independent non-executive director is defined as an independent director who has no affiliation with the Firm except for their directorship (Clifford & Evans, 2011). There is an apparent presumption that boards with significant Outside directors will make different and perhaps better decisions than boards dominated by insiders. Bansal & Sharma, Bocean, (2016) suggest that non-executive directors can play an important role in the effective resolution of agency problems and  
Their presence on the board can lead to more effective decision-making, hence improved firm performance. Bocean, 2001 (as cited in Mirza & Javed, 2013), gave five principles of corporate governance: 
i. Protection of shareholders’ rights. ii. Equitable treatment of shareholder iii. Protection of stakeholders’ rights. iv. Fulfillment of responsibilities by board  
B. Board Size 
Board size refers to the number of people on the board executive or non- executive directors. The Central Bank of Nigeria’s Code of Corporate Governance for Banks and Discount Houses in Nigeria (2014) recommends that the number of on-executive directors should be more than that of executive directors subject to a maximum board size of 20 directors. This is considered to be a crucial characteristic of the board structure. Large boards could provide the diversity that would help companies to secure critical resources and reduce environmental uncertainties. Olayinka (2010) opines that this positively affects performance by reducing high earnings management, restatements and fraud. Fama & Jensen, 1983 (as cited in Bandsal & Sharma, 2016) argue that the increase in the number of the members of the board slows down the decision-making processes of the firm, causing the board to pass off the problems, thus, leading to a decrease in firm value and effectiveness. Lipton and Lorsch (1992) suggested that as size of the board grows, the decision-making processes will slow down and this will cause communication problems and impacts the firm’s performance negatively. 
C. 	Board Size and Composition as Prescribed by CBN, 2014  
a. The size of the Board of any bank or discount house shall be limited to a minimum of five (5) and a maximum of twenty (20). 
b. Members of the Board shall be qualified persons of proven integrity and shall be knowledgeable in business and financial matters, in accordance with the extant CBN 
Guidelines on Fit and Proper Persons Regime 
c. The Board shall consist of Executive and Non-Executive Directors. The number of Non-Executive Directors shall be more than that of Executive Directors. 
d. The Board of banks shall have at least two (2) Non-Executive Directors as Independent Directors while that of discount houses shall have at least one (1) as defined in the CBN guidelines on the Appointment of Independent Directors 
D. 	Firm Financial Performance 
Firm Financial Performance is a subjective measure of how well a firm can use assets from its primary mode of business and generate revenues. This term is also used as a general measure of a firm’s overall financial health over a given period of time, and can be used to compare similar firms across the same industry or to compare industries or sectors in aggregation. George and Karibo (2014) defined it as the success in meeting pre-defined objectives, targets and goal within a specified time target. Some of the aspects that must be considered when attempting to define performance are: time frame and its reference point. It is possible to differentiate between past and future performance. And it has been shown that past superior performance does not guarantee that it will remain superior in the future (Santos & Brito, 2012). 
E. Aspects of Firm Performance 
Santos and Brito (2012) identified the Superior financial performance, which can be represented by profitability, growth and market value, underpins corporate governance practice in organizations. Profitability is a measure of a firm’s past ability to generate returns while growth demonstrates a firm’s past ability to increase its size. Increasing size, even at the same profitability level, will increase its absolute profit and cash generation. This, according to their research, goes to show that larger firm size can bring economies of scale and market power, leading to enhanced future profitability. Market value, on the other hand, represents the external assessment and expectation of firms’ future performance, which must have a correlation with historical profitability and growth levels, while incorporating future expectations of market changes and competitive moves. 
The non-financial performance facets are: Customers’ Satisfaction, Employees’ Satisfaction, Environmental Performance and Social Performance. But the study focuses on Financial Performance aspect (profitability). This is shown below: 
F. 	Return on Capital Employed (R.O.C.E) 
ROCE is one of the several profitability ratios used to evaluate a company’s performance. It is designed to show how efficiently a company makes use of its available capital, by looking at the net profit generated in relation to every amount of capital utilized by the company. This ratio does not concern itself with external investment or the earnings from such investment. It seeks to ascertain the level of profit made by the firm as a going concern. It is expressed as: Profit before interest and taxes – Income from external investment / Share Capital + debt + Reserve – External investment 
2.2.2. Pillars of Corporate GovernanceIn all fields of human endeavor, good corporate governance is founded upon the attitudes and practices of the society. Four (4) pillars on which governance is framed. These pillars encompass; Effective body responsible for governance, separate and independent of management, An approach to governance that recognized and protects the rights of members and all stakeholders Institutions to be governed and managed in accordance with its mandate; and An enabling environment within which the institutions’ human resources could contribute and bring to bear their full creative powers.The Business Roundtable (2002) supports the following guiding principles of corporate governance; 
1. The paramount duty of the board of directors of public corporation is to select a Chief Executive Officer and to oversee the CEO and other senior management in the competent and ethical operation of the corporation on a daily basis. 
2. It Is the responsibility of the management to operate the corporation in an effective and ethical manner in order to produce value for shareholders. Senior management should know how the corporation earns its income and what risk the corporation is undertaking in the course of carrying out its business. Management should never put personal interest ahead of or in conflict with the interest of the corporation.  
3. The management, under the oversight of the board and its audit committee, should produce financial statements that fairly present the financial condition and result of operation of the corporation and make the timely disclosure investors need to permit them to assess the financial and business soundness and risks of the corporation. 
4. It is the responsibility of the board and its audit committee to engage an independent accounting firm to audit the financial statement prepared by management and to issue an opinion on those statements based on Generally Accepted Accounting Principles 
5. The independent accounting firm is responsible to ensure that it is in fact independent, is without conflicts of interest, employs highly competent staff and carries out its work in accordance with Generally Acceptable Auditing Standards. It is also the responsibility of the independent accounting firm to inform the board, through the audit committee, of any concerns the auditor may have about the appropriateness of quality of significant accounting treatments, business transactions that affects the fair presentation of the corporation’s financial condition and result of operation, and weakness in internal control systems. 
2.3 	THEORETICAL FRAMEWORK
Experts  in corporate governance have identified the Agency theory, stakeholder’s theory and Shareholders theory as the three prominent theories of corporate governance, which are briefly discussed below. 
2.3.1 Shareholders Theory
Shareholders value theory is the dominant economic theory in use by business. Maximizing shareholder wealth as the purpose of the firm is established in our laws, economic and financial theory, management practices, and language. Business schools hold shareholder value theory as a central tenet. Nobel Laureate 
 Milton Friedman (1970) strongly argues in favor of maximizing financial return for shareholders. His capitalistic perspective clearly considers the firm as owned by and operated for the benefit of the shareholders. He says ‘there is one and only one social responsibility of business – to use its resources and engage in activities designed to increase its profits so long as it stays within the rules of the game, which is to say, engages in open and free competition without deception or fraud. Friedman’s statements reflect three fundamental assumptions that lend support to the shareholder view of the firm. The first is that the human, social, and environmental costs of doing business should be internalized only to the extent required by law. All other costs should be externalized. The second is that self-interest as the prime human motivator. As such, people and organizations should and will act rationally in their own self-interest to maximize efficiency and value for society. The third is that the firm is fundamentally a nexus of contracts with primacy going to those contracts that have the greatest impact on the profitability of the firm. 

2.3.1 Stewardship Theory: 
The stewardship theory of corporate governance holds that, because people can be trusted to act in the public good in general and in the interests of their shareholders in particular, it makes sense to create management and authority structures that, because they provide unified command and facilitate autonomous decision making, enable companies to act (and react) quickly and decisively to market opportunities. This approach leads, for instance, to the combination of the roles of chair and chief executive officer (CEO), and for audit committees to be either non-existent or lightweight. Resistance to the modern corporate governance movement today tends to be based on this theory. 
2.3.2 Equity theory  
This focuses on determining whether the distribution of resources is fair to both relational partners. It proposes that individual who perceive themselves as either under-rewarded or over-rewarded will experience distress and that this distress leads to efforts to restore equity within the relationship. Equity is measured by comparing the ratios of contribution and benefit of each person within the relationship. Partners do not have to receive equal benefits (such as receiving the same amount of love, care and financial security) or make equal contributions (such as investing the same amount of effort, time and financial resources) as long as the ratio between these benefits and contribution is similar. Much like other prevalent theories of motivation, such as Masclow’s hierarchy of needs, equity theory acknowledge that subtle and variable individual factors affect each person’s assessment and perception of their relationship with their relational partners (Guerrero et al).Having reviewed the above theories, this study is anchored on shareholders theory, because the goals of the firm is to use its resources and engage in activities designed to increase its profits so long as it stays within the rules of the game, which is to say engage in open and free competition without deception or fraud in order to maximize shareholders’ wealth. The Board of Directors is accountable and responsible for the performance and affairs of the Bank specifically and in line with the provisions in the Companies and Allied Matters Act (C.A.M.A) 2004. Directors owe the bank the duty of care and loyalty and to act in the interest of the bank employees and other stakeholders. 
2.4    Empirical Review 
The impact of corporate governance on the financial performance of listed companies in various sectors has been assessed by academician and researches at various times. A review of those study are presented below. 
  Ogege samson ,Boloupremo Tairia (2014) looked at the effect of corporate and financial performance of banks evidence from Nigeria. They employed quantitative research approach and used regression analysis method to analyze their data. Their result of the study showed that a positive relationship exist between the corporate governance variable and the performance variable. 
  Panan Danladi Gwaison and Livinus Nuke  Maimako (2021) investigate on the effect of corporate governance on financial performance of commercial bank in Nigeria. They used survey research design and their method of data analysis was panel least square regression analysis. Their result was to evaluate stationarity or non – stationarity  of variables. Another study Lawrence uchenna okoye,Felicia olokoyo and Johnson okoh (2020) looked at the effect of corporate governance on the financial performance of commercial banks in Nigeria. The methodology used in the study was quantitative research it was based on STATA is statistical procedure was used to analyze the data. The research paper explore the nexus between governance practices and bank profitability in Nigeria. 
  Esosa Kenny Orumwense and Osaro Orumwense (2023) investigated on the effect of corporate governance on financial performance of quoted commercial bank in Nigeria. 
They used quantitative research approach. The findings also revealed that in every corporate organization studied at least two female board members of director was represented female board  membership show positive relationship with study. 
  Ogbeide, Farida Azunikme, Oluwafemi M Adeboje(2022) the study examine to what extent does corporate governance Influence financial performance of banks in Nigeria. The used quantitative research approach for the methodology to study provides important policy recommendation on the need to enhance corporate governance effective macro economic strategy adoption within a sound political institutional setting to improve the trajectory of over all bank performance in Nigeria. 
  Obi Cordelia chukwekwu (2016) they study the effect of corporate governance and bank performance in Nigeria. They used quantitative research approach. The result of this study revealed a positive relationship between the directors equity holdings corporate governance disclosure and bank performance. 
  Olabisi Jayeola(2011) they study the effect of corporate governance and bank performance in Nigeria they also used quantitative research for the methodology, and the findings is good corporate governance will put in the Nigeria sector and positive influence the sectors performance will subsequently result in the economic growth and development. 
   Another study Oloniluyi A. E, Akode T. D and Osasona A. U(2023) examine the effect of corporate governance and bank performance in Nigeria. They used quantitative research and the result shows the negative relationship between profit after tax and board size, the result suggest that an increase in the number of board member will have an adverse effect on the bank profitability. 
    Yahaya Tukur (2021) examine the impact of corporate governance on financial performance of listed deposit money bank in Nigeria which they used quantitative research methodology. It revealed that small board of directors contribute positively and significantly to the financial performance of commercial bank in Nigeria. 

2.4​GAPS IN LITERATURE

​Literature review reveals that existing studies on corporate governance in banking sector focuses on a single aspect of governance such as role of director or that of shareholders while omitting others such as code of ethics, effective hierarchical structure, e.t.c. and interactions that may be important within the governance framework.
​This study attempts to bridge these gaps by extending this study beyond the framework of corporate business oriented organizations, which based primarily on shareholders’ sovereignty. the study therefore analyzed the level of compliance of code of corporate governance in Nigerian Banks with the Central Bank of Nigeria code of corporate governance. Furthermore, while other studies on corporate governance neglected the operating performance variable as proxies for performance, this study employed the accounting operating performance variable to investigate the existence if any relationship between corporate governance and performance of banks in Nigeria.



















CHAPTER THREE
METHODOLOGY
3.1​Design Study
​This study employs descriptive research using panel data as it allows for the collection of past and multi-dimension data which provide basis for the full establishment of the relationship between corporate governance and the financial performance of banks in Nigeria.
3.2.  population of study

The population of this study is derived from the total number of the staff of first Bank Nigeria plc within ilorin metropoles which is totaled 70. The population was draft out from the number of staff in First bank located in Agbo  Oba and the one at unity.

​

3.4​Sample Size and Sampling Techniques.
​Sampling of the opinion has been draw using sample random method. The population is respondents. Random sampling is used because it is the only methods that give the respondent equal chance of being selected and it is an unbiased techniques Therefore, to determine the sample size for the study Yaro Tamane’s formula will be applied i.e.


​n=​    N
​​1+ N (e)2
​Where N = population
​​n = sample size
​​e = error (5%)
​​i = Constant

​n = ​70
​      1 + 70(5%)2

​n =​70
​      1+ 70(0.05)2
n=. 70
​                  1 + 70(0.0025)

n =​70
​            1 + 0.175

n =​70
              1.175
n =​59.57
The sample size = 60

3.4. Sources and method of data collection
   For the purpose of adequate data needed for this project to obtain enough reliable information.
The research work use both primary and secondary source of data. The primary sources of data used are questionnaire and observation methods.
The secondary sources of data, thus consist of information which may be Available hence related journals, textbooks to the subject matter.

3.5​.  Research Instruments
​The research instrument used for this research study is questionnaire. The natures of the questions were options which are given to respondent to choose from. The questionnaire is dividing into two parts. The part A consist of the respondent while part b contain the questions relating to the effect of Corporate Governance on Banks Financial Performance in Nigeria, for the purpose of this study, 60 copied of questionnaires were 

3.6​. Method of Data Analysis
​This method of data collection was adopted because of the availability of data convenience as well as the nature of the research design which required past and documented facts as basis for the performance evaluation. 
​This study used correlation analysis in measuring the collected data and in analyzing the impact of the Corporate Governance on Banks Financial Performance.


3.8​Model Specification
​Using the multiple regression analysis, the model adopted by the researcher regression to carry out the analysis is as follows:
Y = F (B SIZE, DEI)
Where;
BSIZE = Board Size
DEI = Director Equity Interest
Specifying it in econometric form
Y = α +β1 BSIZE + β2 DEI + E
Where; 
α = Intercept
BSIZE = Impact of Board Size.
DEI= Impact of Director Equity Interest.
Β1 – β2 = Coefficient of BSIZE, Director Equity Interest respectively.
E = Error term.

Also, the following formula was used
ROA= PAT​​    x​   100
                      _______
                    Total asset​​         1
Where;
ROA = Return On Asset
PAT = Profit After Tax



























                                       CHAPTER FOUR
4.0. ​ANALYSIS AND DISCUSSIONs
4.1​PREAMBLE
This chapter has to do with analysis of the data collected fro, findings and the interpretation of result on effect of corporate governance on banks financial performance in Nigeria with a specific reference to First Bank Nigeria Plc, for the personal data, frequency controls and percentages were employees using correlation analysis to rest the hypotheses at 0.05 level of significance.
4.2​Demographic Characteristics of Respondents.
Table 1: Table 1: Gender
	Option
	Frequency
	Percentage

	Male
Female
	33
27
	55
45

	Total
	60
	100


Sources: Field Survey, 2022

 Sources: Field Survey, 2025.
Table 1 above shows that 33respondents representing 55 are males, while 27 respondent representing 45 are females. This shows that the total number of male in the organization is greater than female.

Table 2:    Marital status 
	Option 
	Frequency 
	Percentage 

	Single 
	30
	50

	Married 
	25
	41.7

	Divorced 
	5
	8.3

	Total
	60
	100


Sources: Field Survey, 2025.

Table 2 above shows that 30respondent representing 50 are single,25 respondent representing 41.7 are married and 5 respondent representing 8.3 are divorced. This shoes that most people in the organization are single.
Table 3: Education qualification.


	Option 
	Frequency 
	Percentage 

	O levels
	18
	30

	Nd/NCE
	20
	33.3

	HND/BSC
	22
	36.7

	Total
	60
	100



 
Sources: Field Survey, 2025.
Table 3 above shows that 18respondent represent 30 are O level, 20 respondent represent 39.6 are ND/NCE while 22 respondent representing 36.7. This shows that the total number of HND/BSC in the organization is greater than O’ level and ND/NCE which will give a great out come from the respondent.

Table 4: Age range

	Option
	Frequency
	Percentage

	18 – 25
26 – 32
33 years and above
	16
20
24
	26.7
33.3
40

	Total
	60
	100


Sources: Field Survey, 2025.
Table 4  above shows that 16 respondents representing 26.7% age range are between 18 – 25, 20 respondent representing 33.3%, age range are between 26-32 year while 33 years and above respondent representing 40 age range are 33 years and above. This result shows that 33 years and above respondent are greater in an organization than age 18 -25 and 26 -32.

Table 5:  year of service of respondents

	Option
	Frequency
	Percentage

	1 – 5 years
5 -10 years
10 years and above
	17
28
15
	28.3
46.7
25

	Total
	60
	100



Sources: Field Survey, 2025

The above table 5 shows that 17respondent representing 28.3% have working experience of 1 – 5 year in an organization, 28 respondent representing 46.7% are between 5 – 10 years while 28respondent representing 25% are 10 years and above. This shows that the total number of 5 – 10 years of service of respondent in the  organization is greater than 1-5years and 10year and above.

4.3. STATISTICAL RESULT

Table 6: Does corporate governance have effect on Bank Financial Performance in Nigeria?

	Option
	Frequency
	Percentage

	Yes
No
	48
11
	80
20

	Total
	60
	100


Sources: Field Survey, 2025

Table 6 above shows that (48) forty-eight respondent representing 80% of the people that answered the question agree that corporate governance has effect on Bank Financial performance in Nigeria.

Table 7: does board size affect bank financial performance in Nigeria?

	Option
	Frequency
	Percentage

	Yes
No
	45
15
	75
25

	Total
	60
	100


Sources: Field Survey, 2025

The table 7 above shows that 75% agreed with the statement that board size affect bank financial performance in Nigeria, however .25% disagreed.

Table 8: does director equity interest affect deposit money bank performance in Nigeria?

	Option
	Frequency
	Percentage

	Yes
No
	38
22

	63.3
36.7

	Total
	60
	100


Sources: Field Survey, 2025

The table 8 above shows that 63.3% respondents agreed with the statement unit director equity interest affect deposit money bank performance in Nigeria while 36.7% disagreed.


Table 9: does return on asset affect deposit money bank performance in Nigeria?

	Option
	Frequency
	Percentage

	Yes
No
	48
12
	80
20

	Total
	60
	100


Sources: Field Survey, 2025
The table 9 above shows that 80% respondent agreed with the statement that return on asset affect financial performance of bank in Nigeria while some disagree.

Table 10: does board composition affect deposit money Banks performance in Nigeria?

	Option
	Frequency
	Percentage

	Yes
No
	29
31
	48.3
51.7

	Total
	60
	100


Sources: Field Survey, 2025
Table 10 above shows that 51.7% respondent disagreed with the statement unit board compositing affect deposit money bank performance in Nigeria while 48.3% agreed with the statement.

 Table 11: does firm size affect deposit money bank performance in Nigeria?

	Option
	Frequency
	Percentage

	Yes
No
	48
12
	80
20

	Total
	60
	100


Sources: Field Survey, 2025

Table 11 above shows that 80% of respondent agreed with the statement that firm size affect financial performance of bank in performance of bank in Nigeria while only 20% disagreed?.

Table 12: does unethical and unprofessional practice affect money deposit bank performance in Nigeria?

	Option
	Frequency
	Percentage

	Yes
No
	42
18
	70
30

	Total
	60
	100


Sources: Field Survey, 2025
From the table 12 above, it can be understand that 70% respondent agreed with the statement that unethical and unprofessional practice of corporate governance affect money deposit bank performance in Nigeria while 30% disagreed.

Table 13: does CEO duality affect deposit money bank performance in Nigeria?
	Option
	Frequency
	Percentage

	Yes
No
	39
21
	65
35

	Total
	60
	100


Sources: Field Survey, 2025
Table 13 shows that (39) thirty nine respondent representing 65% of the people that answer the question agreed with the statement whole (21) Nineteen respondent represent 35% disagreed.

Table 14: Does Audit committee affect deposit money banks performance in Nigeria?
	Option
	Frequency
	Percentage

	Yes
No
	19
41
	31.7
68.3

	Total
	60
	100


Sources: Field Survey, 2025
Table 14 shows that 68.3% respondent disagreed with the statement unit audit committee affect financial performance of money deposit bank in Nigeria while only 31.7% agreed with the statement.

Table 15: does lack transparency and disclosure of information affect deposit money bank performance in Nigeria?
	Option
	Frequency
	Percentage

	Yes
No
	49
11
	81.7
18.3

	Total
	48
	100


Sources: Field Survey, 2025
Table 15 above shows that (49) fourth nine respondent representing 81.7% agreed with the statement that lack of transparency and disclosure of information affect deposit money bank while only (11) eleven respondents representation 18.3% disagreed.

Table 16: does poor management quality affect financial performance of banks in Nigeria? 
	Option
	Frequency
	Percentage

	Yes
No
	60
-
	100
-

	Total
	60
	100


Source: Field survey, 2025
Form the table 16 above, it can be observed that all the respondents 100% agreed that poor management gravity affect financial performance of banks in Nigeria?

Table 17: does collective orientation affect better performance of money deposit bank financial performance in Nigeria?

	Option
	Frequency
	Percentage

	Yes
No
	-
60
	-
100

	Total
	60
	100


Source: Field survey, 2025
From the table 17 above, it can be observed that all the respondent 100% disagreed that collective orientation affect better performance of money deposit banks financial performance in Nigeria.      
4.4 Testing of Hypotheses

Hypotheses one and two are analyzed using descriptive statistics based on a subset of 60 respondents, while hypothesis three is analyzed using correlation techniques. The analyses are conducted using data from the total sample of 60 respondents, with the subset used for specific clustered questions to ensure robust statistical inference.

Hypothesis One

H01: Corporate governance have no effect on banks’ financial performance in Nigeria
Table 18
	
	N
	Minimum
	Maximum
	Mean
	Std. Deviation

	Cluster A (Board Independence)
	30
	8.00
	26.00
	16.5000
	4.12000

	Valid N (listwise)
	30
	
	
	
	





From Table 18, the clustered descriptive analysis of responses to six questions related to corporate governance (Cluster A) from 60 respondents on a five-point Likert scale revealed a minimum of 8 and a maximum of 26, with a mean of 16.5 and a standard deviation of 4.12. Since the standard deviation is greater than 3, it is inferred that corporate governance has a significant positive effect on banks’ financial performance. Thus, the alternative hypothesis is accepted.
Hypothesis Two

H02: Board size does not affect Deposit Money Banks in Nigeria
	
	N
	Minimum
	Maximum
	Mean
	Std. Deviation

	Cluster B (Board Size)
	30
	7.00
	25.00
	15.8000
	3.95000

	Valid N (listwise)
	30
	
	
	
	




From Table 19, the descriptive analysis of responses to six questions related to board size (Cluster B) from 60 respondents revealed a minimum of 7 and a maximum of 25, with a mean of 15.8 and a standard deviation of 3.95. As the standard deviation is greater than 3, the alternative hypothesis is accepted, indicating that board size positively affects the performance of Deposit Money Banks in Nigeria.
Hypothesis Three

H03: Directors equity interest does not affect Deposit Money Banks performance in Nigeria
Table 20

	
	Cluster A
	Cluster B

	Cluster A (Audit Quality)
	Pearson Correlation
	1

	Sig. (2-tailed)
	
	

	N
	30
	

	Cluster B (Ownership Concentration)
	Pearson Correlation
	.920**

	Sig. (2-tailed)
	.000
	

	N
	30
	


Correlation is significant at the 0.01 level (2-tailed).

From Table 20, the correlation analysis (correlation coefficient of -0.92) showed a strong negative association between Director’s equity and performance of Deposit Money Banks in Nigeria. Cluster A comprises responses to six questions related to audit quality, and Cluster B includes questions on Director’s equity. The research accepts the alternative hypothesis, indicating a significant negative effect of Director’s equity on the performance of Deposit Money Banks in Nigeria.

SUMMARY OF FINDINGS
The finding of this studying is consistent with the findings of Adekunle and Aghedo. They found that corporate governance has significant effect on banks financial performance, also found bigger board size better than smaller board size in term of contribution to performance of banks, also found direct equity interest affect significant affect deposit money bank, that most direct will really work hard in order to protect their equity interest by which done by achieving great profitability for their banks.
The study therefore does not support the view of who all conclusion that small board size contribute more than large board size in term of performance.



 
 
 
 
 
 

















 CHAPTER FIVE
SUMMARY, CONCLUSION AND RECOMMENDATIONS

5.1​ Summary

​From the analysis carried out, the following are the summary of result of the generated hypothesis tested.
​Looking at the proceed chapter in this research work, in chapter one talked about the historical background of corporate governance, statement of the problem objectives of the study which is guidance of the research work, else look at the significant of the study, the hypothesis guide the purpose of the research work.
​Chapter two contain the literature review which discuses elaborately on the subject matter. The chapter discussed elaborately on the frame work, corporate governance and financial performance also the relation that exist between them, which is further look into effect of corporate governance on banks financial performance and pillars of corporate governance with empirical from Nigeria develop and developing countries.
​Chapter three talked about the method used in finding out data; that is design study, source of data, population of the study, sample size and technique research instrument, method of data analysis, variable specification and model specification using correlation analysis models.
​Chapter four is the core of the whole project work, the data collection during the field work was analyzed and inter-prefect, the hypothesis stated in the chapter revealed low corporation government is important to financial performance of banks in Nigeria. 
​Chapter five as well summarized the findings of research work and conclusion of the study with the recommendation mode for the study as the last item of the research work

. 

5.2​Conclusion

​The review for this study shows that corporate governance has become a popular discussion topic in developed and developing countries and Nigeria. The widely held view that corporate governance determines firm financial performance and protected the interest of shareholder has led to increasing global attention. However, the way in which corporate governance in organized differs between countries, depending on the economic, political and social context. This research studies effect of corporate governance on bank formal performance, broad size, director equity interest and Return on Asset.


5.3​Recommendations

​The following recommendation can therefore be drawn from the analysis of the data and interpretation of result. This study has been able to identify the impacts of corporate governance on bank financial performance in Nigeria.
​Therefore this research study recommends that bigger board size contribute more to performance than smaller board size. Also, whom board size is large, it will be difficult for a person (may be CEO) to dominate the board and decision reached by the board are seen to have emanated from sound and contribute argument.
​The study find that board size in ROA has positive relation with the valuable and there should also be transparency and disclosure of information that is need should be disclose by many deposit bank in Nigeria.
​Conclusively, the international code of corporate governance should be properly adopted by Nigerian banks to meet the Nigeria governance environment.
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 Appendices 
  Appendix 1


Department of Accountancy,
Institute of Finance and Management Studies,
Kwara State Polytechnic,
Ilorin.
Dear Respondent,
QUESTIONNAIRE
​I am a final year student of the above named Institution carrying out a research on the topic EFFECT OF CORPORATE GOVERNANCE ON BANK’S FINANCIAL PERFORMANCE IN NIGERIA, using FIRST BANK OF NIGERIA PLC as the case study.
​You are required to fill in this questionnaire and be rest assured that all the information supplied will only be used for this project.
​Thanks for your cooperation.
​​​​​​​


                                                                                                               Yours faithfully,
                                                                                              Ibrahim Zainab olayinka
 

                                                                                                   
 
 
 
 









 APPENDIX II
Section A
Bio Data of respondents
1. Gender: Male (    ) Female (    )
2. Marital Status: Single (   ) Married (   )
3. Education qualification: O’level (   ) ND/NCE (   ) HND/BSc (   )
4. Age Range: 18-25 (   ) 26-32 (   ) 33 years and above (   )
5. Year of service: 1-5 years (   ) 5-10 years (   ) 10 years and above (   )
6. Does corporate governance have effect on Bank Financial Performance in Nigeria? Yes (   ) No (   )
7. Does board size affect bank financial performance in Nigeria? Yes (   ) No (   )
8. Does director equity interest affect deposit money bank performance in Nigeria? Yes (   ) No (   )
9. Does return on asset affect deposit money bank performance in Nigeria? Yes (   ) No (   )
10. Does board composition affect deposit money Banks performance in Nigeria? Yes (   ) No (   )
11. Does firm size affect deposit money bank performance in Nigeria? Yes (   ) No (   )
12. Does unethical and unprofessional practice affect money deposit bank performance in Nigeria? Yes (   ) No (   )
13. Does CEO duality affect deposit money bank performance in Nigeria? Yes (   ) No (   )
14. Does Audit committee affect deposit money banks performance in Nigeria? Yes (   ) No (   )
15. Does lack transparency and disclosure of information affect deposit money bank performance in Nigeria? Yes (   ) No (   )
16. Does poor management quality affect financial performance of banks in Nigeria?  Yes (   ) No (   )
17. Does collective orientation affect better performance of money deposit bank financial performance in Nigeria? Yes (   ) No (   )
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