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CHAPTER ONE
INTRODUCTION
1.1 	Background of the Study							
Corporate governance mechanisms such as board structure, ownership concentration, board composition, committee representation, and board appointment are expected to cut across diverse races, countries, and ethnicities these will influence the disclosures and transparency of the financial reporting system and improve its quality (Sudheer and Aditya, 2019). However, the global corporate governance setting does not support this linear relationship. Gender diversity especially the presence of women on board has continued to receive researchers' attention for diverse reasons. Among those reasons include the underrepresentation of women and secondly their contributions to firm performance. In their study of women's inclusion on corporate boards, the International Labour Organization (2018) study revealed that more than half of the sampled organizations studied fall short of 30% of females in their boards and more than 13% of all the sampled organizations have males on their boards. 
The Concern for women's under-representation, in corporate boards has prompted many countries to respond by enacting various gender quota legislature mandating the appointment of women into the board of director's positions for example, In Europe 40% of females are to be represented in the board as projected by the European Commission (Hoel, 2022). Quotas have since been legislated in some European countries. For example, Norway legislated a gender quota in 2003 with sanctions for non-compliance. In 2015, Norway reached an unprecedented 40.7% inclusion of women on their company boards. 
Thus, the objective of financial reporting is to provide useful information to users in order to make informed decisions. Among users of financial reports are existing and potential shareholders, creditors, debenture holders, employees and government. The conceptual framework for financial reporting as approved and published by the International Accounting Standard Board (IASB) requests that financial reports prepared by entities be relevant and faithfully represents economic events and actions that have occurred during the reporting period. In addition, they must also be comparable, verifiable, timely and understandable. Consequently, financial reporting quality is described as information that is relevant, comparable, verifiable, understandable and timely. 
The efficiency and effectiveness of capital markets, among others, are dependent upon quality of financial reports (Malo-Alain et al., 2021). Any financial reports that is less than quality is inimical to workings of capital markets, which would ultimately lead to loss of confidence by investors. Based on this premise, attention of scholars has been channeled towards financial reporting quality, alongside their determinants. The renewed interest is consequential upon collapse of entities in the wake of the new century, commencing from Enron and WorldCom (USA) in 2001, Toshiba (Japan) in 2015 to Steinhoff (Global) and Carrillion (UK) in 2018. These scandals cum financial failure have been put at the door step of low financial reporting quality, jointly brought about by management of entities and auditors who have refused to report same in their audit report. These events have shaped and will continue to shape the audit market in particular, and accounting profession, in general. 
One major measure of financial reporting quality is earnings management. Corporate boards have been responsible for manipulative tendencies of reported earnings. The board is a major mechanism in any entity’s corporate governance landscape. It is the organ that is saddled with the responsibilities of leading the entity, as well as, protecting minority interest. It also provides strategic direction that is geared towards accomplishment of organisational goals and objectives. The attributes of the board, including composition, structure, size, directors’ educational attainment, age and expertise (financial and otherwise), have been subject of scholarly works, with each relating to performance, value, among others. Regarding composition and structure are women representation. This is referred to as board diversity. There is growing awareness regarding board gender diversity (Orazalin, 2020). Studies abound on the importance of women board members in corporate governance. According to Hrazdil et al. (2023), fraudulent activities at both Enron and WorldCom were reported by the duo of Sherron Watkins and Cynthia Cooper, respectively. There is a renewed interest, regarding their role in ensuring financial reporting quality, thereby deterring and discouraging manipulative tendencies of management. Existing literature regarding nexus between board gender diversity and financial reporting quality remain unsettled with a strand documenting positive and significant association, while a few others reported findings on the contrary. This study is aimed at contributing to the debate, especially in emerging nations, like Nigeria.
However this research work developed purposely to examine the impact of gender diversity on financial reporting quality with reasonable evidence from listed industrial goods company in Nigeria. This study reviews prior and related literature on gender representation concerning corporate governance and specifically the presence of women on corporate boards.
1.2	Statement of the Problem							
Despite the awareness of gender diversity in the working place, the equality of genders are not balance in some organization in Nigeria.  Unlike some of the advance countries like Spain, France, Belgium, and Italy also enacted laws to allow women participation in boardroom decision-making. In Asia and Africa Malaysia and Kenya for example have laws to allow women to serve on corporate boards (Niyi and Comfort, 2022). In Nigeria, government ministries like finance are also required to have certain units headed by female employees and the central bank mandated all banks to have 30% of females in their governing boards (Niyi and Comfort, 2022). On the second reason, the shred of empirical evidence is now available validating the contribution of women when appointed into the board room. 
Existing literature regarding nexus between board gender diversity and financial reporting quality remain unsettled with a strand documenting positive and significant association, while a few others reported findings on the contrary. This study is aimed at contributing to the debate, especially in emerging nations, like Nigeria.
1.3     	Research Questions								
i. Does equitable representation influence company’s financial position of listed industrial goods company in Nigeria?
ii. Does CEO quality influence company’s financial position of listed industrial goods company in Nigeria?
iii. What is the relationship between equitable ratio of gender and company’s financial position of listed industrial goods company in Nigeria

1.4     	Objective of the Study							
The main objective of this research work is to examine the impact gender diversity on financial reporting quality with reasonable evidence from listed industrial goods company in Nigeria. Thus, other specific objectives includes but limited to:- 
i. Examine the influence of equitable representation on company’s financial position of listed industrial goods company in Nigeria
ii. Determine the influence CEO quality influence on company’s financial position 
iii. Identify the relationship between equitable ratio of gender and company’s financial position of listed industrial goods company in Nigeria
1.5    	 Research Hypothesis								
The following hypothesis were formulated 
Ho1:  Equitable representation does not influence company’s financial position of listed industrial goods 	company in Nigeria
Ho2:	CEO quality influence does not influence company’s financial position 
Ho3:	There is no significant relationship between equitable ratio of gender and company’s financial 	position of listed industrial goods Company in Nigeria

1.6    	Significance of the Study
The nature of this research work tends to be significant to some bodies which include but limited to; financial institution, researcher and future researcher. Thus, industrial goods company will understand from this research work, the influence of equitable ratio of gender on company’s financial position. Researcher will gain knowledge as well as reward as part of requirement for every graduating student. Future researchers that choose topic related to this research work will use the study as source of material for his/her write up.     		
1.7     	Scope of the Study								
This study covers “the impact of impact gender diversity on financial reporting quality”. Thus, the study will carried out in Ilorin within the period of 2018-2024 and no attempt shall be made beyond this. 


1.8     	Limitation of this Study							
In the process of this research work, researcher encountered some issues which includes; financial issue, material issue and time factor. However, there is need to source money for material, internet access as well as transportation to the study area. While sourcing material, this cost researcher a lot stress due to the fact that their view authors that write about the subject matters.  
1.9 Operationalization of Variables
The variables are independent and dependent variables and this will be operationalized as follows:
Independent Variable
X = Gender Diversity 
The independent variable (X) 
X = (x1, x2, x3,)
Where:
X1 = equitable representation
X2 = encompass non-binary
X3 = equitable ratio of genders 
Dependent Variable
Y = financial reporting Quality 
The dependent variable (Y) 
Y = (y)
Where: 
Y1= company's financial position and performance
The equation that explains the functional relationship between the two variables can be written as:
Y = f (X) 
Where  
Y = financial reporting quality (Vector of Dependent Variable)
 X = Gender Diversity 
 (Vector of Independent Variable) 
The operationalization of the variables for each of the hypothesis can be summarized in these models: 
Independent 						Dependent
x1: equitable representation 	
x2: encompasses of non-binary     		y1: company's financial position and performance, 
x3: equitable ratio of genders 
1.10	Operational Definition of Terms						
Gender diversity: Gender diversity refers to the presence and inclusion of individuals from a range of gender identities, expressions, and roles in a group or organization.
Financial: Finance refers to monetary resources and to the study and discipline of money, currency, assets and liabilities.
Reporting quality: High-quality reporting represents the economic reality of the company's activities during the reporting period and the company's financial condition at the end of the period.
Equitable ratio: The equity ratio, also known as the shareholder equity ratio or proprietary ratio, is a financial ratio that measures the proportion of a company's assets financed by its shareholders' equity.
Encompass binary: In the context of gender, "encompass binary" refers to including or representing both male and female as the only possible genders.
Equitable representation: Equitable representation means providing fair and proportionate participation for all groups in decision-making processes, ensuring that diverse voices are heard and actively involved.


CHAPTER TWO
LITERATURE REVIEW
2.3 Introduction 									
This chapter deals with review of literature which insinuate on the work of past and present authors based on subject matters “the impact gender diversity on financial reporting quality”. Thus, the section was arranged with the following headings: Conceptual Framework that explain the concept of gender diversity and other relevant concepts; Theoretical framework that states many theories out of which adopted one that is suitable for the study; and empirical review that study related headings based on the subject matters. 
2.4 Conceptual Framework.   							
2.2.1 	Concept of Gender Diversity		
Board gender diversity connotes act of allowing women representation and participation on boards of directors. It covers all concerted efforts geared at removing any hinderance standing against appointment and/or election of female folks on corporate boards. Studies abound on the role of gender diversity in mitigating the incidence of earnings management across the globe. Besides, women presence and participation in corporate boards have been related to positive outcomes, including board effectiveness, efficient monitoring and advisory roles, increased ethical behavior (Fan et al., 2019), among others. Consequently, countries continue to regulate and enforce women representation in corporate entities, as well as, in public corporations and political circles. The agency and top echelon theories, among others, provide theoretical framework to support board gender diversity in board composition. 
Anchored on this postulation, the duo studies of García Lara et al. (2017) and Gull et al. (2018) provide empirical support that women representation on the board reduces agency cost, through refining monitoring effectiveness of the financial reporting processes. Similarly, Maglio (2020) also provided documented empirical evidence in this regard. The nexus between board diversity and earnings management is divided along two major strands in the literature. One major constituent comprising of studies are in support of their role in minimizing incidence of earnings management and a few others reporting otherwise, with an abysmally small chunk providing no relationship. However, it important to state that these findings are irrespective of nations. 
2.2.2 	Application of Financial Reporting Quality 
Financial reporting is the medium through which management of entities give account of stewardship on resources entrusted by owners. Jonas and Blaurchet (2000) cited in Onatuyeh & Proso (2019) describes financial reporting as complete and explicit information that is not designed to mislead users. Consequently, management prepares annual reports and financial statements, comprising statement of comprehensive income, statement of financial position, statement of changes in equity and statement of cashflow. These are audited by the external auditor that is so appointed, at an Annual General Meeting (AGM). The auditor lends credibility to the accounts, thereby improving on the	 quality of financial reporting process. In 2010, the International Accounting Standard Board (IASB) approved and released the conceptual framework for financial reporting. It was revised in 2018. Among issues addressed by the framework is quality expected to be possessed by financial reports, in other to pass test of providing useful information for decision making purpose. Other issues are objective of general- purpose, elements of financial statements (alongside their recognition, derecognition, measurement, etc.), presentation, disclosure, capital and capital maintenance. 
The framework provides for two (2) fundamental qualitative characteristics, namely relevance and faithful representation; and four (4) enhancing attributes, including comparability, verifiability, timeliness and understability. There are a few proxies of financial reporting quality that have been adopted in accounting and auditing literature. These among others include audit opinion (Soyemi, 2020), accrual quality (Dobija et al., 2022; Orazalin, 2020), IASB qualitative indices (Onatuyeh & Proso, 2019) and earnings management (Attia et al., 2024). Of all these measures, earnings management have received profound usage. Earnings management, otherwise known as window dressing, simply describe management tendencies to manipulate earnings, with a view, to painting the financials of the entity in a manner that is otherwise different from the real position. Until recently, it is known as income smoothing (Attia et al., 2024). Earning management may be attempted via accrual-based approach or real manipulation of earnings.		
[bookmark: _GoBack]2.2.3 Equitable representation
Equitable representation, particularly within international organizations like the UN, aims to ensure that different groups and regions have a fair and proportional voice and influence in decision-making processes. This often involves addressing imbalances in representation, especially between developed and developing countries, and promoting the inclusion of marginalized communities or those disproportionately affected by global issues (Attia et al., 2024). 
Equitable representation means ensuring that all individuals or groups are fairly and proportionately represented in decision-making processes, policies, or systems (Soyemi, 2020). It emphasizes that everyone's voice and interests are heard and considered, not just those of the loudest or most powerful. 
2.2.4 Board Duality
Board Duality refers to the practice where the same individual holds both the roles of Chief and Chairman of the board director. This practice also, known as CEO duality has been a subject of debate regarding its impact on corporate performance and government. According Attia et al., (2024) board duality is business practice where the CEO of the company also serve as the chairperson of the board of directors. 
2.2.5 Equitable ratio of genders
Equitable ratio of men and women represents 'gender diversity' which refers to a fair representation of males and females. It implies the idea that an equal balance of men and women is required in all aspects of life (Attia et al., 2024). An equitable ratio of genders refers to a balance where women and men have equal representation and opportunity, ensuring fairness in access to resources, participation in decision-making, and achieving similar outcomes across various aspects of life. This concept goes beyond simple numerical parity, encompassing the need to address historical and social disadvantages that may disproportionately affect one gender (Soyemi, 2020). 
2.3 	Theoretical Review 								
The agency and upper echelon theories are theories upon which this study was rooted. Both are considered excellent theories in explaining earnings management, which is a major challenge associated with clear separation of ownership from management. While owners own the resources, managers have been entrusted with these resources, hence, the expected notion to use them judiciously. 

2.3.1 Agency theory
Agency theory as proposed by Jensen & Meckling in 1976 suggests a context within which owner-manager relationship may be better understood. The theory indicates a potential conflict of interest between owners (principals) and managers (management), as a result of the latter pursuing their interest, using the resources entrusted, as against seeking to principals’ interest. This agency problem is as a result of information asymmetry, where management has more information than owners. Earnings management become an outcome. Consequently, owners need to tame management, towards doing the right thing. This act naturally brings about agency cost, usually borne by owners. In quest towards reducing incidents of earnings management, studies around gender diversity (Zalata et al., 2019; Nguyen et al., 2020; Zalata et al., 2022) have suggested more female representation on board of entities, they are seen as excellent control mechanism.
2.3.2 Upper echelon theory
Also known as the “top management team” theory, upper echelon theory was propounded by Hambrick and Mason in 1984. It is a theory within organisational behavior context, which explains the rationale behind organisational performance and outcomes. Prior to the upper echelon theory, organizational outcomes and performances were benchmarked against deterministic theories, including institutional theory, among others. 
However, Hambrick & Mason (1984) posited that organizational performance and outcome can be better explained through the background and characteristics of top management team, including chairman, managing director, deputy managing director, general manager, head of divisions, etc. These background and characteristics include unobservable psychological (cognitive base values) and observable attributes (age, educational attainment, financial position, functional pathways, socio-economic origins, etc.). Perhaps, proponents of women representation on board have justified their stands on attributes of women being independent and less lenient of manipulative behavior (Fan et al., 2019; Setiawan et al., 2020), thereby encouraging fairness and accountability in financial reporting.
2.3.3 Resource dependency theory
Resource dependency theory is considered an effective theoretical framework because a diverse board with the presence of women is a vital resource that can be used to improve economic outcomes (Hillman et al., 2000; Pfeffer & Salancik, 2003). According to Charles et al. (2018), firms often provide an open system based on socio-cultural identity and outside organizational contingencies to obtain the needed critical human resources. Researchers (Obermire, 2016; Hu et al., 2017 ;) used social identity theory to explore the nexus between gender diversity and firm performance. Social identity according to Ahmad and Andi (2023) refers to a group in any social setting, interacting with each other towards achieving a common goal. Abebe and Dadanlar (2019) documented that the presence of women on corporate boards can reduce the incidence of lawsuits in companies lowering costs and improving their performance. Other studies use stakeholders, hegemony, and resources-based theory. However, the dominant theory is the agency, though agency theory has its demerits, for example, its inability to clearly define the monitoring roles of the management and the ineffectiveness of the board of directors to properly monitor management owing to lack of independence, competency or due to information asymmetric (Kosnik, 1987; Panda & LeEPa, 2017). Despite all these, there is a consensus that agency and resource dependency theories complement any structural exigencies likely to impact corporate governance problems, especially in financial reporting quality (Davidson et al., 2023).
Meanwhile, in the US, Hillman et al. (2007) discovered that larger firms have a greater likelihood of having women directors on the board compared with smaller firms. In a cross sectional study, Terjesen and Singh (2022) used data from 43 counties to examine the impacts of socio-political structure based on individual country's gender diversity on their corporate board, the results of their analysis revealed that countries with a higher proportion of women in the legislature highly influence the presence of women on corporate boards. In their study of some European banks, De Cabo et al. (2020) claimed that low-risk banks with larger boards and prospects for growth are inclined to have more women in their boardrooms. Nekhill and Gatfaoui (2021) in their studies of some French companies discovered that board size and family ownership are strongly associated with gender diversity issues. Furthermore, Low et al. (2015) using cultural identities in their cross-sectional studies conclude that attitudes towards women generally moderate the effects of gender diversity on board and firm performance. Therefore, from the foregoing, both external and internal theoretical evidence show clearly the presence of women on corporate boards. The question is whether their presence has any significant effects on the financial reporting quality of companies and the effects it may have on firms' performance in general. The link between firm performance and financial reporting quality hinges on regulatory compliance and effective risk management strategies. Firms with higher and qualitative financial information often mitigate financial risks, reduce the cost of capital, and restore investors' confidence (Elbannan, 2021)
2.4 	Empirical Review								
Miladi and Chouaibi (2021) investigate the moderating role of audit quality on the relationship between women executive directors and earnings management among commercially quoted United States of America (USA) banks, excluding development, cooperative, import-export and investment banks. The study covers ten years from 2009 to 2018 and 790 bank-year observations were used as sample. Using Regression method to analyse the data sourced from DataStream database, their findings reveal a negative and significant relationship between women executive directors and bank earnings management which implies that the presence of women on top management of banks restrains the practices of earnings management. 
Further, Olowookere, Oyewole & Lamidi (2021) investigate the impact of women on the audit committee on the financial reporting quality of consumer goods firms quoted on the Nigerian Stock Exchange. The study covers eleven years from 2009 to 2019 and 13 firms were purposively selected out of a total population of twenty. Financial reporting quality was proxied by discretionary accruals earnings management. Regression results show that increasing the number of women’s representation on the audit committee enhances the quality of financial reporting. However, the control variables of firm size and leverage exhibit an inverse and nonsignificant relationship with discretionary accruals. 
Similarly, Saidu & Aifuwa (2020) examine the influence of board attributes on audit quality of quoted manufacturing firms in Nigeria from 2014 to 2019. Thirty-nine firms were selected from the target population of thirty-nine using a stratified random sampling technique. Audit quality was proxied by big4/non big4 audit firms. Employing the use of binary probit regression method to analyse the data sourced from the annual reports of the sampled firms, the findings reveal that the presence of female directors on the board and representation of independent directors do not affect the quality of audit. 
Kouaib & Almulhim (2019) explore whether audit index proxied by audit effort, audit tenure and audit independence moderate the relationship between the presence of women on the board and foreign director and earnings management among non-financial European firms listed on the Europe 600 index from 1998 to 2017. Employing moderated regression analysis to analyse the data sourced from DataStream and Thomson Reuters Asset4 databases, findings reveal that the presence of women on the board of European firms mitigates earnings manipulation through discretionary accruals and real earnings management. 
Hashim, Ahmed and Huey (2019) examine the relationship between board diversity and earnings management among listed non-financial firms in the main market of Bursa Malaysia. A random sampling technique was employed to select 90 companies out of 745 firms listed on the market, which represents 12% of the whole population. Analysing the data sourced from the annual reports of the sampled firms using the multiple regression method, their findings reveal a nonsignificant relationship between gender diversity and accrual earnings management, which may be due to the low number of women on the board. Furthermore, their finding also reveals audit quality does not moderate the relationship between board gender diversity and earnings management. 
Bala, Amran & Shaari (2018) investigate the impact of audit committee characteristics on financial reporting proxied by Cosmetic Accounting, another term for earnings management, and how the relationship is moderated by audit fees among quoted firms in Nigeria. The study covers eight (8) years from 2022 to 2016. Fifty-eight (58) firms were selected out of the total population of 170 firms listed. The pooled logistic regression was adopted to analyse the data sourced from the annual reports of listed firms, findings reveal that female audit committee members and audit fees exhibit a positive and significant relationship with cosmetic accounting. However, leverage has a positive and insignificant relationship with cosmetic accounting. When audit price was introduced as a moderating variable, the findings show that female audit committee members still have a negative and significant relationship at a 1% significance level. This implies that the negative relationship is more noticeable when a firm pays high audit fees. 
Besides, Bala, Amran & Shaari (2018) used the same data to examine the effect of audit fees on financial reporting quality of firms listed in the Nigerian Stock Exchange. Their findings reveal that audit fees have a negative and significant correlation with financial reporting quality, which implies that an increase in audit fees enhances financial reporting quality. 
Kenny, Sunday and Ganiyu (2024), examine Board Gender Diversity and Financial Reporting Quality in Nigeria: Moderating Role of Auditor Quality. the study revealed that, Arising from renewed interest on studies on gender exemplification on board, coupled with mixed findings noticeable therein, this study contributes to literatures, especially in emerging economies, on relationship between women representation on board and financial reporting quality (proxied with accrual and real earnings management) in Nigeria. Besides, the role of audit quality in moderating the aforementioned connection is also examined. Data were collected from annual reports and audited accounts of 50 quoted nonfinancial firms that were purposively selected for 7 years (2014-2020). While random effect OLS regression result provides no evidence of nexus between female directors and accruals earnings management, fixed effects OLS regression supports female representation on board, in order to hinder incidence of real earnings manipulation by management. However, this paper could not provide empirical evidence on the moderating role of audit quality, in both cases. Therefore, more women representation on board should be sustained, and improved upon, perhaps, through legislation on quota, to curb managers’ opportunistic behavior in undertaking real manipulating of earnings, thereby enhancing quality of financial reporting. Besides, this is another sure way to building women entrepreneurs and innovators.
Isah and Norkhairul (2024) examine Gender Diversity and Financial Reporting Quality. The study shows that, Issues concerning women's inequality in society and business in particular and their inclusion in board decision-making have generated a lot of debate and research. Women are traditionally considered unsuitable to hold top positions because of their differing viewpoints. These and other related issues encourage research to be conducted within the context of gender diversity in corporate governance setting and their contribution to corporate performance. This paper collected, reviewed, and analysed prior literature from journals, eresources, and the internet related to gender diversity in corporate governance and developed a model. The study presents past empirical evidence from both developed and developing economies on the contribution of women in firm performance and financial reporting quality (FRQ). Findings revealed that the majority of the research on gender diversity and FRQ centered on audit committees, audit quality, board size, board leadership, and organizational culture. Similarly, other findings showed inconclusive and mixed findings. The study intends to contribute to existing knowledge on board gender diversity and financial reporting quality and provide a research agenda for future studies.
Cumming et al. (2015) in their study of Chinese firms argued that female board members are more actively involved in obtaining voluntary information which assists in reducing information asymmetric and increases the quality of firms' disclosure. Pucheta et al. (2016) in their study opined that a higher proportion of women in audit committees enhances financial reporting quality, while Orazalin (2019) in Kazhastan argued that board diversity improves financial reporting quality measured by the modified Jones (1991) model. 
Onatuyeh and Proso (2019) examine the correlation between gender diversity and financial reporting quality to ascertain whether the presence of women on corporate boards influences the quality of financial reports. Data were collected from the annual accounts of some money deposit banks in Nigeria, for a period of 5 years (2021- 2017) using GMM regression analysis, the result of the study revealed a positive association between the presence of women on corporate boards and the quality of financial reports of money deposit banks in Nigeria. 
Similarly, Aifuwa and Embele (2019) investigated the influence of gender diversity on listed manufacturing firms in Nigeria, using a multi-method quantitative research design, and employing descriptive and inferential statistics, with GLMR to test the hypothesis, the findings indicated that at a 5% level of significance, board diversity was found to be insignificantly associated with FRQ. 
In a related development, research by Irfan et al. (2023) in China examined the relationship between board diversity and FRQ. Using a panel data analysis technique drawing samples from firms registered in the Chinese security market for a period of 14 years (2023- 2018). Gender in the research was proxy by age, education tenure, and experience. Findings indicated that board Diversity has a positive and significant impact on the FRQ of state and non-state Chinese-owned firms during the non-crisis period, concluding that board gender diversity is associated with corporate performance outcomes. A recent study by Ahmad and Andi (2023) in Indonesia examined the relationship between gender diversity and firm performance suffering from distress, taking a sample of 467 publicly owned companies, and using descriptive statistics to test the hypothesis with the help of logistic regression, findings revealed that firms that appoint only men tend to suffer financial distress compared with those firms that appoint men and women on their boards. 


CHAPTER THREE
RESEARCH METHODOLOGY
3.1	Introduction
Research is an important tool for advancing knowledge, promoting progress and for enabling man to relate more effectively to his environment in order to accomplish his purposes and to resolves his conflicts. Basically, this chapter is concerned with the methods used in collecting, analyzing and interpreting the data for the study. Therefore, it contains the research design, population of the study, sample techniques and sampling size, source and method of data collection, techniques of data analysis as well as variables of the study.
3.2 Research Design
Research design is the approach or scheme which defines the tools and strategies of the research. In this study, the descriptive and causal research design is employed to empirically determine the gender diversity and its relationship with financial reporting quality of listed industrial goods Company in Nigeria.   
3.3	Population of the Study
A population is made up of all considered element or subject relating to phenomenon of interest to the researcher (Asiaka. 2010). Thus, population of the study is all listed industrial goods company in Nigeria. 
3.4	Sample Size and Sampling Techniques 
The sample size for this study consists of six (6) listed industrial goods company in Nigeria which include but limited to; Dangote cement plc, Lafarge Africa Plc, Berger paints Nigeria plc, Africa paints Nigeria Plc, beta Glass Company and West Africa Glass industry Plc. 
3.5 Method of Data Collection
Two major sources of data exist in all research works. These are the primary sources and the secondary sources. Based on the objectives of the study, the pure secondary sources of data are employed in this research. This entailed gathering of information from the annual report of the six (6) listed industrial goods company in Nigeria. 
3.6 Instrument for Data Collection
This paper made use of the qualitative research method. This is a method of data collection in which data was gotten from government agency publications and internet this study employed desk survey. In this method, data were collected from responses of respondents through a six years (2018-2024) annual report of the listed six (6) listed good companies under Nigeria stock group and the internet.
3.7 Techniques of Data Analysis
This model is analysed using ADF unit root test and regression analysis. The ordinary least square (OLS) model of multiple regression technique was used to establish the relationship between dependent and independent variables.


CHAPTER FOUR
DATA PRESENTATION, ANALYSIS AND INTERPRETATIONS
4.1 Introduction
In this section, the necessary data collected were presented, analyzed and interpreted in order to arrive at cogent conclusions. The relevant data utilised here are data on the following variables:
· Equitable representation 
· Encompasses of non-binary  
· Equitable ratio of genders 
All of these data are as seen in appendix 1.
4.2 Data Presentation and Analysis 
Table 1. Descriptive Statistics of Variable
N	Minimum		Maximum	Mean	Std. Deviation Skewness	Kurtosis
FR	40	-.05		3.47		1.6727		.90668		.057	.733
ERP	40	.05		170.00		14.2857 	36.01679	3.065	.759
ERG	40	.50		25.00		6.9340		5.12609	1.552	.778
GO	40	13.30		95.70		55.2943	20.91798	.161	.778
ERPS	40	3.38		41.53		12.7222	8.63766	1.448	.768
Source: SPSS Result (2023)
Findings from our descriptive statistics as presented in table (1) present a mean equitable representation  per share of about 12.7222 for the selected banks under consideration. This represents an averaged percentage distribution of about 12.7% for the period. On the other hand; earning per share, dividend per share, encompasses of non-binary   and equitable ratio of genders  maintained an averaged mean distribution value of about 1.6727, 14.2857, 6.934 and 55.2943 respectively for the sampled listed banks. Correspondingly, the review of empirical findings from the Pearson correlation analysis as depicted in table (2) on the correlation between dividend policy and share price valuation show a significant positive correlation between equitable representation  per share (ERPS) and earning per share (EP). This is evident in the correlation coefficient
(r) value of .398. In the same vein, as presented in table (2), a negative correlation was observed between the dividend per share (ERP) and equitable representation  per share (ERPS). The outcome here is however, not significant. Similarly, a negative correlation was also observed between encompasses of non-binary   (ERG) and equitable representation  per share (ERPS) with a correlation coefficient (r) of about .341 and it is significant at 5%. Likewise, a significant negative correlation was observed between equitable ratio of genders  (RR) and equitable representation  per share of the sampled listed banks. This was also evident with a correlation coefficient of about (r) .227 and it is significant at 5% level.
				Table 2. Correlations
	
	ERPS
	EP
	ERP
	ERG
	RR

	ERPS
	1.000
	
	
	
	

	EP
	.398
.009
	1.000
	
	
	

	ERP
	.129
.230
	.276
.054
	1.000
	
	

	ERG
	-.341
.023
	.029
.435
	.035
.420
	1.000
	

	RR
	-.227
.095
	.274
.056
	.003
.493
	-.418
.006
	1.000


Source: Authors’ Computation (2023) using SPSS Version 20

REGRESSION ANALYSIS

	Model
	Sum of Squares
	
Df
	Mean Square
	
F
	
Sig.

	1
	Regression
	1516.504
	4
	379.126
	11.251
	.000a

	
	Residual
	1010.902
	30
	33.697
	
	

	
	Total
	2527.406
	34
	
	
	



Table 3. Model Summary
	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate

	1
	.775 a
	.600
	.547
	5.80489


						Table 4. ANOVAa

Dependent Variable: ERPS
Firstly, the test for multicollinearity was carried out before the analysis of regression model. The test is necessary because multicollinearity can affect the parameters of a regression model (Field, 2000; Uwuigbe, Uwuigbe & Daramola, 2014). Menard (1995) and Adeyemi & Fagbemi (2010) suggested that a tolerance value less than 0.1 indicates a serious multicolinearity problem between the independent variables. However, since all values are more than 0.10, there is no issue of multicolinearity between the independent variables. Similarly, Myers (1990) suggested that a variance inflation factor (VIF) value greater than 10 calls for concern, however, for this study, the VIF values are less than 10.
Moreover, the findings from the regression analysis for the selected banks as presented in table (3) shows R2 which otherwise known as the coefficient of determination of the variables as .600. The R-Squared which equally measures the overall fitness of the model indicates that the model is capable of explaining about 60% of the variability in the equitable representation  per share of the banks. This indicates that the model explains about 60% of the systematic variation in equitable representation  per share, dependent variable. This invariably suggests that about 40% of the variations in dividend policy of the sampled banks accounted for by other factors not captured by the model. This result is supported by the adjusted R2 (adjusted R- squared) of about 54.7%, which is the proportion of total variance that is described by the model. Similarly, findings from the Fishers ratio (i.e. the F-Statistics which is a prove of the validity of the estimated model) as reflected in table (4), presents a pvalue that is less than 0.05 (p-value < 0.05); this invariably suggests clearly that simultaneously the explanatory variable (i.e. EP, ERP, ERG and RR) are significantly associated with the dependent variable, equitable representation  per share (ERPS).
In line with our apriori expectation (β1 > 0), the result in table (5) presents a significant positive relationship between earnings per share and equitable representation  per share. This is evident in the t-statistics value of (4.713 and a p-value = .000). This outcome implies that the more a bank makes or generates more earnings from operations, the more the market value will be enhanced. To this end, the study hypothesis (1) which states that there is no significance relationship between EP and ERPS is rejected and the alternate hypothesis is accepted. This result is in tandem with the submission of Pushpa & Sumangala (2020). Similarly, empirical findings from the regression analysis on the second hypothesis indicates that there is no significance relationship between Dividend per share and (ERP) and equitable representation  per share (ERPS). This is evident in the t-statistics value of -.0098 and a p-value of .923. This outcome is in line with the submission of Adefila, Oladipo & Adeoti (2004), (Uddin & Chowdhury, 2023), Denis & Osobov (2022) and Adesola & Okwong (2009). Results on the third hypothesis as depicted in table (5) shows that there is no significance relationship between encompasses of non-binary   and Equitable representation  per share (ERPS). This outcome is evident in the t-statistics value of -4.897 and a p-vale of > 000. That is a bank with a potential for high growth will pay lesser dividends from earnings to their shareholders so as to have opportunity for more investment. Thus, indicating that an inverse relationship between ERP and ERPS. This outcome is in consonance with the findings of Heaney & Pavlov (2004) where a significant negative relationship was observed between encompasses of non-binary   and the stock prices of firms. Finally, results on the fourth hypothesis as depicted in table (5) also shows that there is no significant relationship between equitable ratio of genders  (RR) and equitable representation s per share (ERPS). This outcome is also evident in the t-statistics value of -4.877 with p-value of 000. This outcome corroborates the findings of Taimer, Harsh and Rekha (2015), Mohammad (2021) and Khan, Aamir, Qayyum, Nasir and Khan (2011) where they observed a significant negative relationship was observed between equitable ratio of genders  and stock price performance of firms.
4.3 Discussion of Findings
Hypothesis one: Equitable representation does not influence company’s financial position of listed industrial goods 	company in Nigeria
The data presented in appendix 1 was analysed using views 7 statistical software. The first test done was the ADF unit root test in order to test for stationary of the data. regression. 
The result of this test is as shown in appendix 2 from the result it can be seen that the variables had unit root. Therefore there was need to difference the variables in an attempt to cater to the unit root. The result of the unit root test carried out on the modified variables is as seen in appendix
Hypothesis two: CEO quality influence does not influence company’s financial position 
The results showed that the variables were now stationary. This was due to the fact that the calculated t;statistic was less that the tabulated for all the variables. Furthermore their probabilities were all less than 0.05 which is the bench mark. 
Hypothesis three: There is no significant relationship between equitable ratio of gender and company’s financial position of listed industrial goods Company in Nigeria
Using the modified variables for the regression, the results retrieved are as seen in appendix 3. From the results it can be seen that the coefficients all have the expected apriori signs. Furthermore, they are all significant judging from the level of their t;statistics and probabilities. The adjusted R2 value of 0.92 shows that approximately 92% of the variations in the dependent variable are explained by the independent variables utilised. This is a good fit. This implied that the null forms of both hypotheses were rejected and the alternate forms accepted.
Thus, it can be seen, based on the results that encompasses of non-binary   has a significantly positive effect on positive effect on the share price while retained earnings had a significantly negative effect on share price.


CHAPTER FIVE
SUMMARY, CONCLUSION AND RECOMMENDATIONS
5.1 Summary of Findings						
This paper examines the influence of b gender diversity on financial reporting quality, using 50 quoted non-financial firms for 6 years from 2014 to 2020, culminating into 350 firm year observations. In addition, the moderating role of audit quality in the association between board gender and earnings management was also evaluated. The findings from this study is indicative of a positive and statistically non-significant influence between accrual earnings management and board diversity while a negative and statistically significant influence between real earnings management and board diversity. 
5.2 Conclusion	
In conclusion, there was no empirical support for the moderating effect of audit quality. Impliedly, this study upheld the notion that women representation on the board is accompanied with high ethical behavior than their male counterpart, thereby checkmating occurrence of real manipulation of earnings. Besides, audit quality is capable of preventing accrual earnings management, but do not moderates the relationship between board gender and earnings management. The findings are largely consistent with prior studies. This paper makes contribution to the body of literature regarding board gender and earnings management, especially in developing country, like Nigeria. Besides, rather than embarking on sectoral study, this paper uses panel data from quoted non-financial firms, thereby, excluding financial sector firms. Further, findings from this study provide basis for policy formulation regarding women representation in board structure, judging from their conservative disposition.
5.3 	Recommendation								
Given the above, what needs to be done is to have possible sanctions to address the issue more especially in developing economies of Africa this can be achieved by establishing robust available talent selection protocols from the pool of talented females by reviewing all corporate laws and corporate governance codes. Towards this, the following recommendations are suggested. 
1. There is still an urgent need for women to be represented on corporate boards of publicly listed enterprises because of their enormous contribution to nation-building and corporate performance. 
2. A well-diversified and balanced board (with the inclusion of women) is needed to bring diversified, experienced, and resourceful personnel on the board to enhance business ethics and improve sustainability, allowing unbiased participation of all within the international business boundaries. 
3. There is also an urgent need for researchers to focus research attention on cultural, political, economic, and social jurisdiction and their influence on gender diversity. Areas such as cultural interactions, financial disclosure, accountability and transparency as well as corporate social responsibility and the role of gender diversity towards sustainable achievement of corporate performance. 
4. As part of their disclosure, the corporate board should be made to disclose their recruitment practices, leadership development, and mentorship policies to encourage the inclusion of female folks.	
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