CHAPTER ONe

INTRODUCTION

Il Bockground to the Study

One of the duties of govwemment is to ensure the wedare of her citizens. T
his was refected in the attempt made through the egisation of a MNationan Minimum
\wiage. In this direction, minimum wage ows were first introduced as a way to contral the rap
id growth of sweatshops in manufacturing industries in Austraia. The sweatshops in Austra
ia empoyed severalwomen and young workers and paid them substandard wages. Given thi
s situation, a minimum wage was proposed os o means to moke them pay reasonobl
4" (Asodike and Atuwokiki, ZOZ). It was in that fght, that the first minimum wage ow was e
nacted by the Govermment of New Zeand in1824. Subsequenty, another ow wos enoct
ed by the Victorin State, Austraia in 1896, That nw estabished Wage Boards in which
workers and empoyers were represented in equal numbers, with the power to fix mi
nimum wages enforceabie on the empioger. As such, the ow serwed as a model for the Britis
h Trade Board Act 1209 (Mwude, Z2012).  Additionary, in the United States, Massachusetts e
nacted the minimum wage ow in 1912, That was the eariest of its kind in the United States a
nd eight other States foiowed suit the next year (Tinuke, Ousegun and Oanrewaju, Z0Z)

In Migeria, the issue of minimum wage had been on for over fifty years. It is
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significant to note that the first minimum wage was passed into aw in |78, revised inl990 a
nd in Z000 which ed to Minimum Wage Amendment Act 2000 (Ajant, Z40). The Act was revie
wed in the tight of comparative wage paid to workers in other Adfrican nations. Wages of o
ther nations were found to be higher than that of Mgerian counterpart. Inorder to i
mprove the working condition of dull service, there was wage increase to grant civi

servants refed from their inadequate take home (Eme, 2010).

1.2 Statement of the Probiem

The issue of minimum woge has been a contentious one. (Aanaeme and Awor, Z00) F
ormer President Abduisoiami Abubarkar promised a wage increase inl298. Surprisingly, in |
999, the decision was reversed fosowing an excuse that the ol revenue dwinded. Th
at was when |brohim (208) argued that the batbe for decent woage for Kwara State
workers was overshadowed by skirmishes. The Migeria Labour Congress demanded #o
ra minimum wage of N50, 000 whie ended on M30, 000 per month. Inthe eyes of econ
omic situation N30, 000 coud no onger carter for the needs of workers.

Another issue of contention according to (Ebonugwu and Ajoero, Z000) was th
e non-consutation of the Gowemors who refused to bow to pressure from abour on wage i
ncrease. This heightened the controversy. To buttress this view, (Sawyer, Z0l) observed

that particary in 2007, there was controversy when the demand won by workers fo
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r 254 increase was arbitrarly cut down to 154 More so, on the impementation date,
the Joint Megotiating Counchi (JMC) wanted January 2007, the States wanted January 2
008 and the Govemment wanted a repeal of the wage. Beyond this incidence, (Eroke, 201)
argued that in May 2009, the Tripartite Committee went into negotiation and agreed ona b
enchmark of M8, 000 minimum wages through the Aipha Begore Committee. It was en
dorsed by the Councii of States and signed into aw in March ZOL Many fet that th
e minimum wage debace had been wid to rest.

However, the dewy in the impementation by the State Governors made it to assum
e another dimension. The Migerian Governors Forum contended that thelr revenue coud not
cover the minimum wage. Furthermore, the workfore was ess than 254 of the total popu
ation and the Government was irationa to alow a smol percentage of the popuation
to be the hands of devenpment in the states. On that premise, (Akanbi, Z0I) expained tha
t most gowernors hinged their position on review of the existing revenue sharing formui,
because it is not commensurate with the chalenges posed by the minimum wage struct
ure. Throwing more tight on this, (Anuku, Z00) argued that it became more contentious when t
he Federa Government decided to impement the minimum wage of civil servants in ower
woge bracket (ever 0R06) and dederred the payment of other categories (evels 07H7)
to Januory Z0IZ

Despite that, (Tinuke, Owsegun and Ounrewaju, Z0Z) posited that the chaseng
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es to minimum wage impementation in lmo State were on enforcement of the Act, con
uption, poverty, inequaity, and infation. In addition, the Government was tempted to resort
to quick fix strategies such as nonpayment across board, edfective date was not kept, stag
gered sanry arrears and aiowances etc (Saihy, Z00). That assertion ent credence to what [h
efiohanma (2007) depicted as the continued high poverty indices recorded among Kw
ara State civil servants which indicated their inabiity to attoin deweiopment in target
times. In a simiar view, (Ugbajo, Z00I) expained that the protracted economic downty
rm ied to retarded economic growth and aggrawated unempoyment in Kwara State.
Again, in Kwara State particuany, peope were subjected to immense hard shi
p: otdinary citizens were experiencing abject powerty, want and deprivation. There was h
unger and anger in the and. Civil servants, who were working, were equary emascuated. Th
ete was poor heath care, iow standard of education, high cost of transportation and ow pr
oductivity. Some of these chalenges caused by the state of the impementation of minimum
wage in Kwara State were evanated to ascertain the efdects of the impementation of mini
mum wage on civil servants in the Kwar State civil service. On that premise, an attempt wo

s made to provide answers to the fowing questions:

1. How has the impementation of minimum wage heiped to improve the wei-being o
§ workers in Kwara State civil service?

it. Wwhat are the probiems that miitate against the impementation of minimum wage
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on workers weirbeing in Kwara State dvll service?

1.3 Ob jectives of the Study

The general objective of the study was to ewanate the eddects of the impementatio
nod minimum wage on civil servants in the Kwara State civi service of Migera. The

specific objectives were ta:

1. Investigate the extent to which impementation of minimum wage has heipe
d in improving the werbeing of workers in Kwara State civil setvice.
. Find out the probiems miitating against the impementation of minimum wage on

workers werbeing in Kwara State civi service.

4 Significance of the Study

The research has both theoretical and empirical significance. Theoreticany, the resut
of the research woud provide an aternative theoretical expanation to the orisis of minimum
wage in Kwara State. The study woud seek to contribute to the existing body of knowed ge
on the subject matter evanation of the impementation of minimum wage in Kwara State civi

| serice. The research woud heip in examining and pushing further the academic frontiers g
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s it reted to the impementation of minimum wage. Utimatey, it woud cose the aready ex
isting gap in the extant iterature. Empiricany, the research woud provide o cearer unde
rstanding of the probiems of minimum wage impementation inKwara State geared to
wards teaching Mgerian present and future weaders how to cope with the task of nog

tion buiding.
1.5 Scope and Limitations of the Study
L. Scope

Kuwara State Civil Service 1999 to 2020 was seected for this research because civiis
etvice is the argest empioyer of saaried workers who dett the pinch of minimum wage impe

mantation

fi. Limitations

The research was constrained by the renctance of workers to give information (such as
popuation size) except on the instruction of their superior (Director). This subjected the re
searcher to repeated visits to the ministries. Some of them were putting up a. dispaosition of
importance and being busy; thereby, making it difficut for the researcher to cosect t

he needed datg
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CHAPTER TWO

20 LITERATURE REVIEW
2] Conceptun Discuses
211\age and Impiementation

\Wage is at the centre of empoyment reationship. (Ekwunba, 202) avers that the mativ
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e of working {s to receive pay for services rendered at the end of a given period based on
agreement. Onthat premise, different schors dedined wage from warious perspectives. Dr
ubbei, (2001) defined woge as income derived from wbour, figured on the basis of t
he: number of hours worked. Wage is the rate of what is determined by suppy and demand. |
tis cocuated for work competed by the hour, day, week, and month or by individua
I job or service performed. lesey (1993) was aso of the view, that woge was a pa
yment made, usualy by an empioyer, in return for work or service rendered. It is in the form
of suary or fee paid to a person of officia) or professiona status. In other words, it is o f
xed reguar payment, usuany daiy or weeky, by an empoyer to anunskiled or manual worke
r. Wages are paid for the expenditure of physical or mentar edfort in the production
of goods and services. Branhart (I995) substantiated that by expaining that wage was an
amount paid for work; to get o day's wage for o day's work, just ike saaries, compensatio

n, stipends, and remuneration It was something given in return, recompense and reward s.

In the same ight, Jhingan (2004) stated that wages were payments made for se
rvices rendered by mbour. These services coud be mental or physica and attract fees, com
missions and saares. Saary referred to a fixed amount mode as payment for work
done. Mewverthee ss, there was a dichotomy between wages and soaries in terms of when th
ey were paid. Whie sanries were regarded as payments for monthy services of mbour, wa

ges were regarded as weeky payments for services rendered. Inaddition, Pennington (199

l : [



_J L

?) posited that wage was the houny, weeky, monthy, or yeany pay that o worker received i
nexchange for his or her abour. The best approach to agreeing to a dving wage was t
hrough sound social diciogue between iocal sociol partners. In cases where industrial reation
s were not yet functiona), other measurements coud heip guide companies toward s the pay
ment of a iving wage.

Interestinay, Asodike and Atvwokiki (Z0Z) further argued that when minimum wage i
s increased and impemented, it eads to several benedits ike increase in the consy
mption pattermn and increase in tox. That wit metamorphose into an expansion of the con
sumer, industry and the capital goods industries, empioyers and producers winiabour. It aiso
ead s to eimination of expioitation of workers by their empioyers. I the Trade Union is
not strong, there wil be an increase in the wevel of urempioyment via the recruitment
of new workers and aying-off of existing workers. That scenario was brought to imeight in
some states in Migerio ike Abia, Imo and Kwara states respectivery. Minimum wage increa
se aiso has negative anges to it. Empioyers who cannot pay the minimum wage nor reduce th
e number of empioyees or ciose down in the short run win have an output of shifting
the cost to the consumers via an increase in prices which ewentuary gives birth to i
nfiation. It became germane for an nations to put a check on the growth of inflation soas to

enabie the workers meet their basic need s and that of their famiies.

212 Civil Service
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Civii service origin, structure and performance are traceabe to coonia) ad ministrativ
e redorm. Civil service isthe department of the government that carries out the work
of the Gowernment. Ademoekun (Z2002) quers that the concept of ciuil service {s used in tw
o ways. First, it refers to the body of permanent odficiais appointed to assist the poiticale
recutives in formuating and impementing governmental poices. These officials are cosed c
ivll servants. The term coud aiso mean the ministries and departments within which
pubic administration takes pace, exouding the nca gowermment. Chukwuemeka, €Eme and €n
udu (ZQN) expain that civii service is described as servants of the State workers or
the centro government ::_r.mpmhte;d as civifans. It encompasses cviian empioyees of State
and Federal government ony. €zeani (2006) oo dedines civi service as the administra
tive maching within which the work of govemment is carred out. Again, Bomunde (20
09) observes that civil service is the tool of carrying out the functions of the gowemment, o
nd consists of civil servants who cary out poices as soon as they are determined b
4 the ministers. Civii seruants, therefore, pay the function of initiating and taking active
part in arthe processes eading to the formuation of poicy and thereafter ensure tha

t the poicy agreed by government is faithdfuiy and honesty executed.
213 Minimum \Waoge

Minimum is the smoest portion into which a matter is divisibie. It isthe smoue
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st amount or quantity possibie, usual, and attainobe. Asodike and Atvwokikl (202) dedin
ed minimum wage as that wage that provided for the basic substance of idfe and w
so for the preserwtion of the edficiency of the worker. It was regarded as amount of mon
ey that must be paid to a worker in order to enabie him'her to provide for their fominy's bosi
¢ needs and sustain the standard cost of iving. It was the wwest amount of money needed
by workers to survive and afford their basic needs in terms of accommodation, utiiti
es, dood, oothing, medico care, eduvcation, entertainment, etc. More so, Tinuke, Ouse
gun and Ownrewaju (202) contend that minimum woge is the smosest houry amount
of money that anempioyee may be paid as mandated by federa) nw. This coud be adjust
ed periodicany based on infation. It can aso redfer to the rate of pay fixed either by
a cokective bargaining agreement or by governmental enactment as the nwe st wage Pﬂh‘ﬂb]
e to specified categories of empioyees. The author further stated that minimum wage conta
ins three saient ideas. The first is that it must satisdy the vital necessities of food, cothin
g, and housing among others. Secondly, it represents the owest ewel of remuneration p

ermitted by aw. Lasty, each nation has the force of aw to uphod it.
214 Standard of Living

The issue of minimum wage has amays been premised oniow standard of v

ng. Inthe ight of this, standard of iving is the evel of wedare avalabe to individy
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as of to agroup of peope. It concerns goods and services peope are abe to cons
ume and the resources they have access to. It depends on the quaity and quantity of auval
abie goods and services and the way they are distributed within the popuation. In general, i
t is determined by indicators such as reql income per person and poverty rate (Cuzije and C
ozic, Z00). kisaso the ewl of weath, comfort, material goods and necessities avail
abe to a certain socioeconomic cass in a certoin geographical areqa, as nurtured by
quaity income, quaity empoyment hours of work, ooss disparity, gross domestic product, i
ndiation, price stabiity, quaity and affordabie housing, heathcare, education, economic
and poitica stabiity, adequate infrastructures, safety of ives and property among others
(Mwude, 2013),

More so, standard of living can be guaranteed when it meets a parsnn“s phy
sicay, psychoiogicas and social needs. It shoud be passibie for the debtor ,to eat nutritious 4
ood, to hawe cothes for difdferent weather and situations, to keep the home cean a
nd tidy, to have furniture and equipment at home for rest and recreation, to be qbl
e todevote some time towelsure activities, and to read books, newspapersand watc
hterevision” In the same wein, o reasonabie iving expenses” are the expenses a person wil
necessariy incur in achieving o reasonabie standard of iving” which fufils these criteria. A r
easonabe iving expenses is mude up of the fovowing: fond, ciothing, persona care, hearth,

househod good s, househod services, communications |, education, transport, househod en
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ergy, insurance, sovings and contingencies, socialincusion and participation, housing and

chidcare (Seirbhis, 203)

21.5 Standard for Minimum \Wage Determination

In determining minimum wage, Pember and Dupre (1997) argue that the first thing to
ook at is the basic need s of workers and their famiies. This can be measured using data on
awrage expenditure by househod of goods and servces, size and composition with
emphasis on ow-income househod, current wages paid to unskiled workers, income d
istribution of wage earners. Changes in price index are normay measured by the Consum
et Price Index. In MNigeria, workers pay is one of the iowest in the word and it does not impr
owe in spite of the changing market conditions. After o minimum wage has been fixed, it ne
eds to be adjusted. This is often done with reference to avernge wages, with a vie
w to maintaining a particuar ratio between the minimum wage and general wage evels. Gen
eral wage is measured by sex, branch of economic activity, occupationa group and o
cation.  Throwing more ight on this, Tinuke, Owsegun and OCuanrewaju (Z0Z) expain
that the general ewel of wage in the mation puts into consideration the abiity to p

ay. However, wage and income has to be estabished before judgement on appropria
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te evel of minimum wage. Aiso, Bureau of Labour Statistics (Z00) obserwes that there is th
e cost of iving factor. Cost of dving index coud be used to measure the changes in the cost
of iving, auerage prices or seected househod goods and services, awerage expendity
re by specdic househod, changes in price weves. The cost of iving takes into considerat
{on the emvironmenta) factors as it afdfects the werbeing of consumers.

Stressing on that, Eyrand and Saget (2005) averred that these appeared to be the
most cear cut method but had some probiems. Apart from the avaiabiity of statistics on the
cost of fving, several questions emerged regarding how the method was impemented.
Shoud one consider that o worker was the ony wage earner for g househod! and i wages
were to cover the needs of the workers and their famiies, one needed to estabish how ma
ny chiddren woud be taken into the equation. In most cases, the prices of goods and sta
ndard of iving vary from one pace to another. Tinuke, Cusegun and Oanrewaju (201Z) argu
ed that cost of iving was hardy factored in minimum wage in Mgeria in that the hug
e cost of iving requirement incities ike Logos was not the same as in Kwarg, Kogl and Kw

ara States. Wage was usuary fixed at the same evelin ai states.
2.3 Theoretical Framework

System theory was adopted as the theoretical umbresa for this discourse. Itu

nderstands phenomena from a point of view of a system or an arrangement that h
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as parts that work together to produce an entity. It s a universa theory because it {s found
inevery aren of earning. 1 is a frame work by which one can investignte or describe
any group of objects that work together to produce some resutts. The major propone
nts of systems theory are David €aston (1965), Capra (198Z), Roy. Grinker, Amond G
abtiz), Wikam Giray, Moons Bizzo, Kan Memninger, Sivano Arieti, M. Ford, (1992) is a
motivational theorist who {wstrated the appicabiity of systems theory principes to h
uman behaviour, Ford, D & Lemer (992), kartz Lewin and kahn Bertaanddy, (1968) a bioogis
t as the basis for the fied of study known as general system theary, a mutidiscipinary fle
d.

A system theory was adopted as the theoretical umbrewn for this discourse. It
understands phenomena from a point of wew of a system or an arrangement that h
as parts that work together to produce an entity. It is a universa theory because it is found
inevery aren of earning. 1 is a frame work by which one can investignte or describe
any group of objects that work together to produce some resuts. The mojor propone
nts of systems theory are David €aston (1965), Capra (1982), Roy. Grinker, Amond G
abtie), Wikam Giray, Moons RBizzo, Kan Memninger, Sivano Arieti, M. Ford, (1992) is a
motivational theorist who {wstrated the appicabiity of systems theory principes to h
uman behaviour, Ford, D & Lemer (1292), kartz Lewin and kahn Bertwandfy, (1968) o bioogis

t as the basis for the fied of study known as general system theory, o mutidiscipinary el
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30 ReSEARCH PROCEDURE
3] Study Area

Kwara State was created on 27 May 1967, when the Federal Miitary Government of
General Yakubu Gowon broke the four regions that then constituted the Federmtion of Miger
{o into |2 states. At its creation, the state was made up of the former liorin and Kabba prou
nces of the then Morthem FBegion and was initinny named the West Centron State but ater ch
anged to Kwara”, a iocal name for the River Miger.

Kwara State has since 1976 reduced considerabiy in size as a resutt of further state
creation exercises in Mgeria. On |3 February 1976, the ldah/Deking part of the state was car
ved out and merged with a part of the then Benue/Pateau State to form Benve State.

On 27 August 1991, flve iocal govermment areas, namey Oyi, Yagba, Okene, Okehi an
d Kogl were aiso excised to form part of the new Kogi State, whie a sixth, Borgu Loca Gov

emment Area, was merged with Miger State. The major popunted iocal governments are lor

nand Offa.
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32 FResearch Procedure
31) Pesearch Design

The study was a surwey research. Nuaizu (1998) expained that survey research was
directed at the coection of dato and the discovery of meaning in the data coected.
That made the facts and events to be better interpreted, expained and understood. In addi
tion to that, a stratified random samping procedure of respondents and structured question
naire was empoyed to gather data. Civil servants of Kwara State civil service within the Min
istries were sampied. Stratified random samping technique was used because of the
arge size of the popuation (6370). More so, ai the Ministries were custered in the same
poce (secretariat).
32.2 Popuiation of the Study

The staff strength of the ministries was as folows:

Tabe 3k Staff Strength of Kwarg State Ministries

Names of Ministries Popuiation per Ministry
Ministry of Loco Government and Chizdtainey Addairs |26
Ministry of Panning and €Economic Devenpment |62
Ministry of Agricuture and Natura Besources LY
Ministry of Commerce and Industry 40
Ministry of Education A0
Ministry of Finance 295
Ministry of Hearth 640
Ministry of Information and Strategy 400
Ministry of Justice h 287
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Ministry of Land, Suruey and Urban Panning 388
Ministry of Works and Transport |46
Ministry of Housing and Urban Dewnpment 45
Ministry of Women Addairs and Socia Dewiopment |79
Ministry of Pubic Utiities and Rura Deveiopment 356
Ministry of Youthand Sports 137
Ministry of Art and Cuture 353
Ministry of Cuture and Tourism %0
Ministry of Transport |57
Total 6370

Source: Kwara State Head of Service
32.3 Sampie Size and Sampiing Procedure
i. Sampie Size
In view of the constraints of time in this kind of research, the sampie size was 0% of

the tota popuation (6370). That was, /100 X 6370/ = 637 (six hundred and thirty seven) re
spondents. That was because Obasi (1999) observed that if the popuation was o 4
ew hundred, a 407 or more sampie would do: if many hundreds, o 20X sampie woud do; if o
dew thousands a 104 sampe would do; and if severa thousands, a 5% or ess sampe woud d
0.
ii. Sampiing Procedure

The sampie was seected using stratified random samping technique in which the popu
ation was seected proportionatery among the ministries. That was because of its high stati
stical precision and the reationship between the groups. The sampe for each ministry (stra

tum) was arrived at using I0% of the popuation of the ministry.
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Tabie: 3.2 Sampie Sizes of the Ministries

Names of Ministries Popuntion per Ministry | 0% per Ministry
Ministry of Local Government and Chiedtain Zé 3
cy Addairs
Ministry of Fanning and Economic Deveiop bz &
mant
Ministry of Agricuture and Natura Besourc 7 70
25
Ministry of Commerce and Industry 40 24
Ministry of Education =0 20
Ministry of Finance 495 )
Ministry of Hearth &40 &4
Ministry of Information and Strategy 400 0
Ministry of Justice 8% 28
Ministry of Land, Survey and Urban Pannin 4R8 39
g
Ministry of \works and Transport |J46 15
Ministry of Housing and Urban Dewiopme. 315 4
nt
Ministry of Women Affairs and Socion Dev 74 A
einpment
Ministry of Pubic Utiities and Bura) Devein 356 %
pment
Ministry of Youthand Sports 13 I3
Ministry of Art and Cuture 353 35
Ministry of Cuture and Tourism 20 0%
Ministry of Transport 157 7
Tota 6370 637 Sampie Size

Source: Kwara State Head of Service
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The number of respondents used in an the ministries was shown abouwe. Aut
he ministries were samped because they were wcoted in the same pace (secretaria
t). Additionany, information gathered from anthe ministries was more adequate and objecti
ve inthe area of evauation of minimum woge impementation.

32.4 Sources and Method of Data Colection

In gathering data dor this study, primary and secondary sources of data wer
e empioyed. Primary Source

A) The primary source encompassed the use of questionnaire soas to get informat
ion which organizations/empioyees coud not eqasiy part with for fear of victimization
or any negative consequence. Dased on the sampe size, civil servants were seected
drom qu the ministries in Kwara State as respondents to the answering of questionng
ire. A structured questionnaire was divided into three sections. Section A deart with the pe
rsonal data of respondents. Section B the extent the impementation of minimum wage
had heiped to improve the werbeing of workers in Kwarg State civil service and sect
ion € Corruption miitated
Against the impementation of minimum wage in Kwara State civil service. The administering
of the questionmaire was centered on the extent and impact of the impementation
od minimum wage on civil servants in Kwarn State civil senice.

B) Secondary Source: The secondary source was wargey odopted from works of
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experts in the area of minlmum wage especiany those with reevance to Imo State si
tuation. The research made use of journass, textbooks, newspapers and government
documents that treated issues on minimum waoge. Suffice to say that data from both
sources were merged to gather enough indormation for the research,
32.6 Method of Dato Presentation and Anaysis
i. Method of Data Presentation

Data in this research was presented in tabes. A five point Likert scoe was used int
he fosowing manner: Strongy Agree (5A), Agree (A), Undecided (UD), Disngree (D) a

nd Strongy Disagree (SD).

fil. Method of Dato Analysis

In the anaysis of data presentation, research questions were answered using the m

ean of the responses whie t-test percentage used to ananysis data



_J L

(HAPTER FOUR

40 Dato Presentation

4]  Data Presentotion and Analyses

Data in this chapter was presented and anayzed, bearing in mind the resear
ch questions. The data showed that out of 637 questionnaire administered, 627 copies (%)
were returned whie 10 (%) were missing. Out of 627 questionmaires retumed from the re
spondents, 336 (54%) were moe whie 29 (46%) were femae. Age showed that out o
§ 627 questionnaire returned, 60 (4] were under 20 years of age, 199 (32%) were be
tween 2 30 years, Z13 (34%) were between 340 years, 105 (74) were between 41-50
years, 50 (BR) were between SH60 years and non above 60 years. Marita) status 390 (624)
were married and 237(38%) were singie. Categories of studf showed that out of the 627 qu
estionnaire returned, 162 (267) were management stadd, Z15 (60X) were senior stadf and 250

(40%) were junior stadf,

Tabie 41 Percentoge, Decision and Mean Scores of Respondents on Whether

Impiementation of Minimum \Wage has heiped to improve the WerBeing of \Workers on Adfor
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dabiity of the folowing
SN ftems SA A ubD D SD | Mean | Decision
5 4 3 2 |
| Food ltems 83 204 9 & 150 285 | Bejected
(Ba) | (%235 (54) (Z&R) | (24%)
2 House Kent 50 207 G 223 liés 276 | Bejected
(&) | (33%) | (5%) | (36k) | (I8%)
3 Schoon Fees K& 268 68 99 44 5.60 -“f:c:aptﬂ.d
(23%) | (43%) (1%) (16%) (7%
4 Hospital [ a7 vy 43 yivi Y6 293 | Rejected
(4x) | (20%) (74) (34%) | (1s5%)
5 | Gectricity B Y| B0 18 263 26 278 | Bejected
%) (29%) (5% (42%) | (15%)
& Truns;:rnrt 78 120 55 229 |45 267 267
(6 | (19%) (5%) (37%) | (23%)
7 Kerosene 20 1% 35 244 |4 263 | Rejected
() | (19%) (54) (39%) | (23%)
8 Water Bin 7l 80 20 83 173 235 | Rejected
(1) (Z4) (3 (45%) | (Z28%)
9 Cothes 86 76 9 76 40 Zl5 Re jected
(4x) | (1Zx) (5%) (15%) | (54%)
0 | Entertainment | 93 Bé 33 i98 7 258 | Fejected
Cost (15%) | (14%) (5%) (47%) | (9%
I | Teephone fin | 140 29 20 7 67 364 | Accepted
(ZZ%) | (53%) (3% (%) (%)
v Soaps and 68 54 5 273 227 14 | Rejected
Cetergent (%) (9% (%) (4348) | (364)
13 Chid Care al 7 45 58 156 119 | Rejeded
(B&) | (15%) (&4) (41%) | (Z5%)
Tota &5 2009 397 270 568 45,27
Grrand Mean i | Rejected

Source: Hed Work, 2024

Data on Tabe 4L showed that ttems 8 and 16 had mean scores above the criterion m

eqan of 32.0. That indicated acceptance. That indicated that the impementation of minimum w
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age had heiped to improwe the werbeing of dvl seruants in lmo State civll service. The othe

ritemsl, 2, 3, 4,5,6,7,8, 9,10, I, 1Z, and 13 had mean scores bewow the criterion mean of 3.0,

That indicated rejection. The grand mean (Z2.71) was beiow the criterion mean, which showed

that the impementation of minimum wage did not improve the wei-being of civil seruants in

Kwiara State civil service.

Tabie 4.2: Percentoge, Decision and Mean Scores of Pespondents on Whether

Cornuption miltated against the Impementation of Minimum Wage on the folowing

SIN ftems SA A UD D 5D | Mean | Decision
5 4 3 yi |
| Insudficient 16 vl 40 Zl4 16 299 | Fejected
Fund (l2%) | (35%) (74 (3% | (2%
2 o %20 294 I 5 7 445 | Arcepted
Enforcement (2% | (474 | (0Z%) | (08%) (1)
3 Inadequate & 268 69 98 44 459 'ﬂ'f:c:a.ptﬂ;d
Statistics (Z23%) | (43%) () (1) (7%
4 Infotion 40 94 | 10 |Z 440 'ﬂ'f:mpt:ad
(49%) | (474 | (0l5%) (24 | (2%
5 Incessant/ 232 238 238 4 4 388 | Accepted
Differentiocn | (374) | (38%) (38X (%) | (0%
Waoge Feview
6 | Lackod 60 | 390 2 6 | % | 292 | Accepted
Awareness | (Z5%) | (6Z%) (%) (B4 | (94
7 | MoUnionized | 260 210 20 67 70 338 | Accepted

24



Wothets () | (B4R | (30 ey ] )
Tota 1506 A6 |78 47 320 6.4
Cirand Mean 380 | Accepted
Source: Fied Work, 2024

Data on Tabe 42 showed that items |, 2, 3, 4, 5, 6 and 7 had mean scores above the criterd
on mzan of 3.0. That indicated acceptance. That indicated that corruption miitated against t
he impementation of minimum wage in Kwara State civi service. The other item 7 had mean
score beiow the criterion mean of 3.0, It was theredore rejected. The grand mean (3.80) wa
s abowe the criterion mean, which showed that corruption miitated against the impem

entation of minimum wage in Imo State cvi service.
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50 Summary, Findings, Recommendations and Concusion
51 Summary

The study was anedfort to expore the effects of minimum wage impementation on
Wwiotkers, in the Kwara State civil service of Nigeria. The statement of the probiem showed t
hat the contention was aways premised on ow standard of iving and insudficient re
venue ascaimed by the States Governor. The questions were: to what extent has the
impementation of minimum wage improved the werbeing of workers and the probems
that miitated against the impementation of minimum wage on warkers weirbeing. The s
tudy sought to investigate the extent it has helped to improve the wer-being of workers"
and to find out the probems that midtated against the impementation of minimum wage
on workers, werbeing within the period under review.
52 Findings

It was reasonaby inferred from the cumuntive resut of the findings that imp

ementation of minimum wage did not improve the werbeing of workers. On house ren
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t, it did not have a reasombe improvement. That interview finding was in agreement with t
he abowe conception. On access to an adequate sheter which was extraordinariy very diffi
cutt for most under remunerated workers in Kwara State. It impied that most under remun
erated workers resided in houses bewow standard. This inadequate sheter especian fo
r those houses incated in the remote areas, had their own probiems attached to it. That was
seenin houses with eaking roods such that if it rained at night when everybody was aready
aseep, the dwesers of the house were ikey to wake up an drenched or submerged
and vuinzrabi to pneumonia. Some of the houses had ventiation probiems, poor tolet facii
tie.s, poor drainage systems, and residents were prone to various types of infections.
Peope who earned minimum wage ived in the outskirts of the city because
houses within the city were way beyond their abiity to pay. In contrast, apartments in the o
utskirts of the city and in sum areas were a ot cheaper. 5o these poor foks moved to thes
e ow cost areas. Unfortunateny, that decision gave birth to new chasenges. Living in the city
outskirts aiso meant iving far away from work. This inevitabiy ed to high cost of transporta
tion for these iow income workers. They spent virtuany an they earned on transportation to
work and rent. There was nothing iedt to pay school fees and fuelor fix other famiy needs.
This kind of atmosphere bred dishonesty. Waorkers hod to seek out ways to make ends mee
t. This gowe rise to corruption in the civi service. Even the massive shortage of housing, tra

nspartation and infrastructure meant that in addition to rising food cost, which our g
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owermment had denied us; many famites spent most of their income on accommodation and
transportation.

Maost State Governors saw the impementation of minimum wage as impracticabie. T
his was traced to certain foctors ike: Insudficient revenue over the year had been a major
setback to the impementation of minimum wage in the State. The Governors said the rev
enve asocation formua, ike many other ws in the country, was outdated in the rece
nt poitical awakening that had pushed peope to demand more services from their gover
nment. They therefore demanded that there shoud be review of the revenue sharing formu
. to engbe them meet the chaenges of impementing the minimum wage.

52  Recommendations

Bosed onthe findings from the research, the folowing recommendations were made.

| Monpayment of minimum wage across board was mared by impementation exerdse.

There shoud be crimina) prosecution when an empioyer reduses to pay minimum wag

e of furnish faise record s and indformation.

2. Thete shoud be monitaring through inspection. An edfective anti-corruption measure
can be used. Inspectors wil be assigned to States, (regions where inspections
are crcumscribed ) dor up to twewe months, in order to avoid creation of oien
ta reation. The inspectors shoud receive a dainy high pay which witbe integrated i

nto }:Erénrnume. base reward.
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3 Socio-economic infrastrctural fociities (ke heath service, portabe water, ee
ctricity and good roads etc) shoud be provided to faclitate edfective product
on and marketing of agricutural produce. Moreower, access to oredit and ands
shoud be made easier by the State Giovernment in order to make farmers prodic
e at the optimum evel

4. There shoud be a reduction in pubic expenditure such as excess spending on
buiding roads, bridges etc

5 Medicas bins shoud be mode free by the Federa and the State Ciovernments.
There shoud be refund of expenditures of civii servants made on medica bis
5 dor them and their famiies. The Mationw Heath Insurance Scheme shoud be
used to take care of workers in the State. This woud hep to improve the w
eirbeing of workers on heath because medica bils were very expensive in Mgeri
.

& Euery minimum wage increase attracts increase in the prices of food items. This adf
ects the wer-being of workers. To reduce this, there shoud be price reguation

oncommodities and subsequent risk of specumtion in the market.

53 Concusion

Impementation of minimum wage was aimed at providing an acceptabie standard of |
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fving for wow-paild workers and bridging socla inequaity inthe widening economic and
socio) gaps among workers. In the dght of that, the werbeing of civil servants did not
experience any improvement. In as much as there was wage increases, the infationar
y trend did not quow the impacts of the wage to manifest conspicuousy. However, t
hese were as a resut of the probems that miitated against the impementation of minim
um wage such as the coim that there was insudficient fund, non-compionce of the State
Governors etc. Inthe end, cvil servants take home wage coud not take them home. The {mp
ementation of Minlmum wage was inedfective in the State as a resut of corrupt strategies
and not insudficient revenue as the Governors cried out. The concentration of the States w
eath in the hands of a ting minority of capitaist super rich who owned and controled the ke
y sectors of the economy as wel as the reentiess massive woting of the State treasury by t

he ruing edtes marred the exercise.
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