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CHAPTER ONE
INTRODUCTION
1.1	BACKGROUND TO THE STUDY.
According to Kazmi (2008), control is the process put in place to ensure behaviour and performance conformed to organization’s standard. It can be described as the process of check-mating and correcting financial and non-financial wrongs/errors in order to achieve expected goals and objectives of the organization. The primary aim of any organization is borne out of strategic intent to promote and increase shareholders’ wealth; in the same manner, the government strategically put in place several public sectors, to carry out economic functions in order to achieve desirable goals and objectives of the state. Besides, issues of corruption and fraud are so prominent in the public sector today, right from the top public officials to the least offices cannot be vowed for that they are free from fraud and corruption. 
The social media and newspapers display are full of these contagious diseases of fraud in the public sector. If this should continue without necessary prevention and effective control, goals and objectives of setting up public sector would be defected and unrealized. International Journal of Advanced Academic Research | Social & Management Sciences | ISSN: 2488-9849 Vol. 2, Issue 8 (August 2016) Worldwide Knowledge Sharing Platform | www.ijaar.org Page 35 from extant literature on fraud and corruption control, there are conflicting conclusions. For instance, Tanzi, (1998) examined corruption around the world: causes, consequences, scope, and cures; concludes that fraud and corruption in the public sector cannot be eradicated completely. 
The study by Deloitte (2014) researched on prevention procurement fraud and corruption and concludes that the issues of fraud and corruption can only be minimized in government setup, that no government can eliminate fraud and corruption from its system. However, some studies assert that corruption can be eliminated if misguided strategies are controlled (Shah & Schacter, 2004; Shah, 2005). Apart from the above arguments, scholars assert that some levels of corruption, fraud in the public sector might lead to growth and development in government establishment and aid nations to conquer bureaucracy and unite elites (Leff, 1994; Ney, 1967; Huntington, 1968). 
However, Rose-Ackeman (1999) argues against this assertion in empirical research that corruption can never lead to growth and development, declaring that the greater the level of corruption and fraud the lesser the degree of investment and economic growth. Therefore, this paper is motivated to examine financial control and fraud prevention in the public sector. 
1.2	STATEMENT OF THE RESEARCH 
Problem the cravings for money and wealth have made several people in the public sector to throw caution to the winds. People engage in so many financial irregularities to acquire material wealth, many through looting of the treasury, incomplete capital projects etc. Corruption is one of the greatest problems we have in our Nation today (Owojori & Asaolu, 2009). 
There have been several alarming and shocking cases of corruption fraud in the Nigerian public sector. Public officers and politicians have been found to be unaccountable and lack transparency. Some perpetrators have been taken to court; some cases were never even investigated as many of the cases remain unresolved. It is believed that Alhaji Maina misappropriated billions of naira worth of pension funds of the Nigeria civil service. Nigeria’s parliament has discussed a report which revealed that $6bn (£4bn) was defrauded from the fuel subsidy fund. The list of corruption and fraud is numerous; these have led to degrade of our national reputation and representation in foreign nations. Consequently, House of representative report tainted by Farouk Lawan bribery setup of N4.123bn Naira Fraud. A damning report by the Office of the Auditor-General of the Federation indicted a former Head of the Civil Service of the Federation, Mr. Stephen Oronsaye, over an alleged N123billion fraud perpetrated during his tenure, between 2009 and 2010 (The Punch Newspaper, 2015). From the foregoing, this study seeks to examine the impact of financial control on public sector fraud in Nigeria. 
1.3	RESEARCH QUESTIONS
This study shall provide answer to the following research questions. These are formulated in line with basic issues on financial control in the public sector.
i. To what extent are current financial controls relevant to prevent fraud in the public sector?
ii. To what extent does human errors affects the operation of financial controls in the public sector?
iii. To what extent does a social environment and government target affect compliance with financial control in the public sector? International Journal of Advanced Academic Research 
1.4	OBJECTIVES OF THE STUDY 
The objective of this study is to examine financial control and fraud prevention in the public sector, and the relationship that exists between them. The specific objectives are formulated as follows: 
i. To determine whether current financial controls are relevant to prevent fraud in the public sector. 
ii. To examine impact of human errors on the operation of financial controls in the public sector. 
iii. To assess whether social environment and government target affect compliance with financial control in public sector. 
1.5 HYPOTHESES OF THE STUDY 
In order to achieve the main objective of this study, the following hypotheses are stated in the null forms. 
Ho1: There is no significant relationship between current financial controls and prevention of fraud in the public sector.
H02: There is no significant relationship between human errors and the operation of financial controls in the public sector.
H03: There is no significant relationship between social environment as well as government target and compliance with financial control in public sector. 
1.6	SIGNIFICANCE OF THE STUDY 
The significance of any study hinged in the distinctiveness of the work. The completion of this study will be useful: - to the financial control agents, such as EFCC, office of the auditor of the states under review, when reviewing policies or formulating new policies on issues relating to financial control in the public sectors. Consequently, the study is to expand frontier of knowledge about major impact of forensic accounting in financial control and fraud prevention in the public sectors as well as fill up the expectation gap that exists between statutory auditors and the public expectation.
1.7	SCOPE OF THE STUDY
	The study has been majorly carried in Ilorin area office of Federal Inland Revenue Service. The system of financial control of the organization as a whole follows the same pattern with other areas and zonal offices. Reasonable exposures have been made of external and internal control devices applicable in the area office or efficient operation and other relevant financial control system operative in the organization as a whole as far as possible.
1.8	LIMITATION OF THE STUDY
	Many problems were encountered during the course of this research work but in which I tried my best in order for the problem not to hinder the effectiveness of this research work.
1. Financial problem: But in which I have a source for more fund from my sponsors.
2. Time constraints: In which I rescheduled my programme so as to give enough time for the research work.
1.9	DEFINITION OF KEY TERMS
PUBLIC SECTOR: Could be described as the government arm of a country, the three tiers of government is relation to Nigerian include the Federal government, the state government and the local government each tier of government lays its own role, power, responsibility as described by the constitution and relevant decree.
FUND MISUSE: This is the most susceptible factor which fraudster usually relies upon when for instance a figure is not properly written, it can easily be manipulated by fraudsters.
INTERNAL CONTROL SYSTEM: The meaning attached to the term “internal control” American institute of certified public accountant is as follow. It is the whole system of control financial and otherwise adopted within a business to safeguard its assets.
INTERNAL AUDIT: Means an independent appraised function established within an organization to examine and evaluate its activities as a service to the organization.
AUDITING: Can be defined as an independent examination of the expression of an opinion on the financial statement of an enterprise by appointed auditors in accordance with the term of his engagement in the compliance with relevant obligations and profession requirement.
EXTERNAL AUDIT: Is an independent observation, the function of an external auditor is to examine and fairness of the accountants.
ADVANCE FEES FRAUD (419): This is a situation whereby a person promises another person of a contract already awarded and asks him to pay an advance fee to formalize the contract, thereafter the person disappears.

CHAPTER TWO
2.0	LITERATURE REVIEW
This section is divided into three which are conceptual frame and empirical review.
2.1	CONCEPTUAL FRAMEWORK
The subject of internal control including internal audits jointly forms the framework from which to operate. There are two different concept of internal control, the harrower the, two concept in the definition of the term in something auditing textbooks, journals. A typical example is that of Banner and Curtey {1981} which gives the definition as follows: the method and management with a company that are set to safeguard cash, merchandise and other asset, to provide check on accuracy of the record and to promote efficiency and compliance with company policies.
In definition of Accountant Erickohler {1983} described intend control as the general methodology by which management is carried on which is an organization, also any of the numerous devices for supervising and directly on operation or operations generally.
However, the commonly adopt definition of internal control is the definition in auditing guideline 3.204 given in the Institute of Chartered Accountant which is not only internal controls financial and otherwise established by the management in order to carry out on the business of the enterprise is an orderly and efficient manner ensuring adherence to management policies safeguarding the asset and ensure as far as possible the completeness and accuracy of the accounting recording. The individual component of internal control system is known as control or internal controls.
If the definition are considered or studied in detail the following will be understand.
a. The world “financial means the use of control account which may include physical asset restriction to computer terminals.
b. Asset to be broken or stolen is always unacceptable to many establishment and procedure to many establishments and procedure are always devised to data guard.
c. The procedure to achieve accuracy to record includes the checking of the work of one check by another or the use of control account independence comparison of this two set record e.g. stock record & stock.
d. The whole system means that internal control can be seen as single procedure or as a whole system and the whole system should be more than sum of the parts
e. The phrase established by the management means that the internal control system are established by the management directly or by the means of external consultants internal audit or accounting personnel, external auditor may be asked to advice on the setting up of the system.
2.1.1	CONCEPT OF INTERNAL CONTROL
	Control is essentially management function that deals with measure and correction of the performance of subordinated with a view to achieving organization objective with maximum efficiency at a minimum cost.
	According to Robert (1981), the control of four (4) stages, namely:
i. Setting standards.
ii. Measuring performance against the set standard
iii. Feedback of results
iv. Correcting deviation from standard
In (1) one above the control process is affected when standard are compared with actual to the defect area of deviation and adopt appropriate measure for control to be effective according to Robert (1981) number of things must be put into consideration.
a. Control must be relevant to the size of the job that is being performed
b. As much as possible, exceptions to stated management must process and demonstrate good leadership qualities.
c. Variation from standard must be reported immediately.
d. Insuring that the records are completely accurately and properly authorized.
e. Fraud and detecting errors
f. Correcting deviation from standard
2.1.2	CLASSIFICATION OF INTERNAL CONTROL
According to Howard {1982} internal control has been classified into four simplicity purposes into two principal classes and are:
i. Management {administrative / co-operative} control
ii. Internal accounting record
MANAGEMENT CONTROL
For viewing of Meigs and Meigs {1960} administrative control include the plan of organization and all of the co-ordinate method and measure design to increase the operational efficiency and encourage adherence to managerial policies. These control are exalted by managerial when outside and over and above the routine of the system.
ACCOUNTING RECORD CONTROL
According to Meigs and Meigs {1990} accounting control are measure that related directly to the protection of assets are to the reliability of accounting information.
2.1.3 TYPES OF INTERNAL CONTROL
Baneyee {2000} gave eight types of internal control and they are:
1. Organization: This control seek to identify the location and extent of authorization and responsibility within the general structure of control and define reporting channels and the extent of a control meaning the control also monitor performance of company actual achievement with largest set.
2. Segregation of duties: The segregation of duties and responsibilities for the recording and process of a complete transaction reduce the risk of error or deliberate manipulation without the existence of collaboration. It permits the checking of one individual work by another. The function to authorization, execution, custody, recording and the computer based accounting system development and daily operation, should be separated for effective control.
3. Physical: This control relates to the security direct and indirect access to authorized personnel. These controls are especially important in the case of valuable, portable exchange of desirable asset.
4. Authorization and Approval: This control system specified the individual responsible for approval of transaction and extent of their authority, the limit to these authorizations should be specified.
5. Arithmetical and Accounting: These controls check the correctness and accurateness of recording and processing of transaction verification that was done under proper authority. It is recording function which is checking that the transaction have been authorized that they are all including that they are correctly recorded and accuracy of the record, the maintenance and checking of totals reconciliation, control account that balance and accounting for document.
6. Personnel: This control gives attention to competence and integrity of the personnel who carry out control operation. In doing so is look into selecting, training and qualification of personnel as well as personnel qualities including honestly reability conscientiousness.
7. Management: Analysis and review of management accounts including comparison of achievement with budget and other special review as well as internal audit procedure and are effective control mechanisms.
8. Supervision: Allocations by all level of staff should be supervised the responsibility of supervision should clearly laid down and communication to the person being supervised.
2.1.4	RELIANCE ON INTERNAL CONTROL BY AUDITOR
A functioning internal control determines this extent of work to be done by an independent auditor. According to Olaide {1999} an auditor is required for auditor purpose to examine and review the procedure and records with an organization in order to ascertain their reliability as a basis for preparing profit and loss account and balance sheet. Attentive should be focused on matters like adequacy of internal control system.
Thus, the auditor first risk in relation to the client system of internal control established by management, how much the auditor will be to take account the work of internal auditor of the internal audit function.
	The documentation of record which may help auditors to identify the internal control and on which the auditor may wish to place grievances may be of various kind out should satisfy the question as to:
i. Whether there are controls which prevent or detect a particular specified error or omission.
ii. Whether control exist which specified over all objectives where the evaluation indicate that there are controls which meet the objectives.
iii. When the auditors has identified, he should be able to design and carryout substantial tests.
	For this reason, the auditor should record and investigate all exception revealed by the compliance testing, regardless of the amount involved in the particular transaction. An exception, in this write up is an occurrence where a control has been made it compliance test disclosed no exception the audit may reasonably place reliance on effective functioning of the internal control test therefore, his substantive test on the relevant information in the period can be limited.
2.1.5	AXES OF INTERNAL CONTROL
	Howard {1982} gave two area of internal system they are 
i. Internal
ii. Internal check
i. Internal Audit: According to Powell {1994} internal audit is a review of operation and record, sometimes continuous undertaken within a business by specially assign staff the objectives of internal auditing according to Powell {1994} is to assist members of the organization including those management and on the board in the effective discharge of their responsibility, the internal audit function is an independent approved and control activity established by management to examine and evaluate the adequacy and effectiveness of other controls.
The scope “internal audit” widely in different business so far as accounting matters, internal audit is so assume management that the accounting system and the internal check are both effective in design and operation. In term of general administration, the internal audit is concerned with promoting administrative and in managing control over the entire business of a reasonable cost internal audit function are the duties of promoting unbiased and objective reviews of the work of the employee of receiving the right quality of information.
The internal audit is mainly concerned with evaluation compliance all business transaction of the company are entered into the recorded in accordance with the policy, rules and regulations. Internal audit function finishes management and staff with analysis, appraisals, recommendation counsel and information concerning the activities reviewed by internal auditors.
ii.   Internal check: Internal check is meant by the check on day-to day transaction which operates continuously as part of the routine system whereby the work of one person in proved independently or is complementary to the work of another, the objectives being the prevention or early detection of error or fraud. To achieve this, there should be as a well defined division of responsibilities between department section and individuals so that no person handles work from beginning. This will achieve a situation in which the work of one person becomes check on the work of another person.
The system of internal check is based upon two basic principles.
i. Responsibilities of all personnel must be fixed and clearly defined
ii. Each clerical activity in the organization should be to the extent possible be check automatically by another clerical activity with a minimal duplication of effort. 
2.1.6	OBJECTIVES OF INTERNAL CONTROL
Tongren {1995} gave the following objective of internal control system
i. To protect the asset of business.
ii. To encourage the accuracy and reliability of accounting and other operating data reports.
iii. To promote and judge the operational efficiency of all aspect of the company activities
iv. To communicate management policies and to encourage and measured compliance therewith.
2.1.7	ENVIRONMENT OF INTERNAL CONTROL
According to Mill Champ {1996} there are two types of environment in which control system operates they are:
i. Manual Environment: Where data are processed without the use of the computer, this is manually processed manually.
ii. Computer Environment where data are processed electronically internal control system in computer environment are divided into two:
a. General control
b. Application control
a. General control: This rotates to the accounting environment within which computer bases accounting system are developed maintained and operated and which therefore apply to all individual application.
The objectives of general control are to ensure:
i. Completeness of accounting records
ii. The accuracy of accounting records the validity of accounting records.
2.1.8	REQUIREMENTS FOR EFFECTIVE INTERNAL CONTROL
Callahan {1995}, Gadmins {1993} and Douglas {1982} gave the guideline for effective internal control system they are the following:
a. Reliable and effective staff
b. Effective supervision at all level
c. An internal audit department
d. Provision of physical safeguard, life safe, watchman and other security system.
e. To rotation of duties and taking of annual leave.
f. Immediate and complete recording and internal statement
g. The preparation of periodical statement
Callahan {1995} gave the essential characteristics of satisfactory life internal control includes:
a.  An organizational plan with clear times of authority and responsibilities
b. The division of duties incorporating internal checks so that the activity of one employee act as a check on that of another, the objective of the exercise being the prevention or early detection of other error of fraud.
c. Document control and mechanical accounting machines involving the use of document with provision of employee to certify or seek for jobs alone and keeping machines
d. Management supervision and review including internal audit Paula {1970}, also emphasized that the auditor should include in the review of control, work undertaken by the internal audit department.
2.1.9	APPLICATION OF INTERNAL CONTROL
Carmicahah {1979} gave the practical of internal, which include the following:
i. Cash
ii. Cheque
iii. Wages and salary
iv. Purchase and creditors
v. Sales and debtors
vi. Fixed assets
vii. Investment
viii. Stocks
1. Cash and cheques: To ensure that all cash and cheque received are accounted for accuracy recorded in the books to ensure all such receipts and promptly and instantly deposited in the organization.
i. To prevent MIS appropriation of cash balance
ii. To prevent unauthorized cash payment ,to prevent unauthorized payment being made from organization account, all the above are the objective of operating cash and cheque, the measure put into places are:
a. Establishment of cash floats of specified amount and locations
b. Appointment of officials responsible for each cash balance
c. Control over custody and issued of unused cheque book register should be kept in necessary
d. Appointment of an official to be responsible for the preparation of cheque or trade credit.
2. Wages and salary: The objectives of establishing this kind of control are:
a. To ensure that the wages and salary are paid only to actual employee at authorization rate of pay
b. To ensure that all wage and salary are computed in accordance with record of work performed
c. To ensure that payrolls are correctly calculated the measures put in place.
i. There should be separate record kept for each employee
ii. Procedure for and specified official responsible for engagement, retirement, dismissal, fixing and changing rate of pay.
iii. Time record should be kept, preferably by means of supervised check and recording.
iv. Output or piece work record should be properly controlled and authorized.
3. Purchase and creditors: The objectives purchase and creditors include sequence check of order forms should be performed regularly by a senior official and missing items investigated
4. Sales and Debtors: The objectives of this kind of control are:
i. To ensure that all customers order are promptly executed
ii. To ensure that sales on credit are make only to bonfida good credit risk.
iii. To ensure that all invoke raised are entered in the book
iv. To ensure that every effort is made to collect all debts
v. To make sure that no authorization raise credits are made to debtors account.
5. Fixed Asset: The objectives of this kind of control are:
i. To ensure that fixed asset are properly maintained and used only in the business.
ii. To ensure that fixed asset are properly accounted for and recorded.
iii. To ensure that disposal authorization and that proceeds of disposal are accounted for and recorded measured include:
a. Capital expenditure should be subject to authorization procedure which in all cases should be evidenced.
b. All capital expenditure should be monitored by a senior official
c. Allocation of expenditure between capital and revenue should be approved.
d. Adequate recording of fixed asset should be made with detailed breakdown as necessary.
6. Investment: The objectives includes are:
i. To ensure that investment are acquired with proper authority 
ii. To ensure that document of title are not cost or misappropriate 
iii. To ensure that income are collected and not misappropriated
	The measure put in place include:
a. Investment should follow proper authorization
b. All investment should be monitored by senior officials
c. Adequate recording of investment should be made with necessary breakdown.
7. Stocks: The objectives are ensured that stocks are adequately protected against loss and misuse.
	Measures put in place are:
a. Separate arrangement for each types of stock
b. Control over the receipt of goods
c. Stock should be stored under condition which deterioration due to physical causes.
d. Stock should be sage guarded against loss by theft, by appropriate physical control including the restriction of access.
e. Where appropriate stock record should be maintained
f. Documentation should be controlled by the used of controlled renumbered from with regular sequence check.
2.2	THEORETICAL FRAMEWORK
In an attempt to understand the effects of financial controls in the public sector two theories (agency theory and theory of financial control) were employed to explain the relationship between financial controls and financial management. 
2.2.1	THE AGENCY THEORY 
Agency theory describes firms as necessary structures to maintain contracts, and through firms, it is possible to exercise control which minimizes opportunistic behavior of agents. The theory recognizes the incomplete information about the relationship, interests or work performance of the agent described as adverse selection and moral hazard. Moral hazard and adverse selection affects the output of the agent in two ways; not doing exactly what the agent is appointed to do, and not possessing the requisite knowledge about what should be done. 
This affects the overall performance of the relationship as well as the benefits of the principal in the form of cash residual. Other related reviews include The Sarbanes-Oxley Act of 2002 (SOX) which requires companies to report on the effectiveness of their internal controls over financial reporting as part of an overall effort to reduce fraud and restore integrity in the financial reporting process. It is further asserted that software vendors that market Enterprise Resource Planning (ERP) systems have taken advantage of this new focus on internal controls by emphasizing that a key feature of ERP systems is the use of “built-in” controls that mirror a firm’s infrastructure (Morris, 2011). Financial control is one of many mechanisms used in business to address the agency problem. Others include financial reporting, budgeting, audit committees, and external audits. Studies have shown that internal control reduces agency costs with some even arguing that firms have an economic incentive to report on internal control, even without the requirements of SOX. It is also argued that providing this additional information to the principal (shareholder) about the behaviour of the agent (management) may reduce the information asymmetry and lower investor risk and, therefore, the cost of equity capital. Other research has found that weaknesses in internal controls are associated with increased levels of earnings management (Chan et al., 2008; Ashbaugh et al., 2008). Earnings management is the agency problem that motivated SOX legislation in the first place, specifically earnings manipulation by Enron, WorldCom. Financial controls have played a major role in moderating the agency problem in corporations for many years. During the 1980s, several high-profile audit failures led to creation of the Committee of Sponsoring Organizations of the Treadway Commission (COSO), organized for the purpose of redefining internal control and the criteria for determining the effectiveness of an internal control system (Simmons, 1997). The product of their work is known as the COSO Internal Control-Integrated Framework (Simmons, 1997). The framework also points out that controls are most effective when they are “built into” the entity’s infrastructure (COSO, 1992) and further states that “built in controls support quality and empowerment initiatives, avoid unnecessary costs and enable quick response to changing conditions. The COSO framework plays a key role in compliance because Section 404 of the Act requires companies to include in their annual report, a separate management report on the company’s internal control over financial reporting and an attestation report issued by a registered public accounting firm. Morris (2011) separates financial controls into those that are general (entity-wide) controls from those that are specific (account-level) controls. He believes that if management was overriding control features in order to manage earnings, then one would expect to find more financial control weaknesses related to general controls, even if the specific (account-level) controls are effective. This type of behavior should be uncovered during the audit process since this is an area of concern specifically identified in Auditing Standard No. 5, Paragraph 24, which states that “entity-level controls include controls over management override.” On the other hand, a stronger argument could be made that if general controls are in place and working, then one would expect to find less Internal Control Weaknesses related to general controls. 
Internal controls have been incorporated into policies, rules and regulations to help organizations achieve their established objectives. This is because internal controls are meant to help an organization achieve its objectives. The COSO commission was partly instituted in response to a series of high profile scandals and business failures where stakeholders (particularly investors) suffered tremendous losses.
Theory of Financial Control 
The present and future personal functions of human beings are asserted to constitute the fundamental point of reference in a theory of financial controls. This theory stipulates that existing and possible functions of financial tools for organizations are most essential. In the same light, it is stated that, payments, financial instruments, accounting, control models, economic calculations, and related considerations, both within and outside of the organization, ought to be discussed in regard to inner characteristics but also possible effects. It is noted that establishing the relationships between various activities and financial processes, from a financial control point of view, is a general and basic issue (Ostman, 2009).
The theory of financial controls for organizations places a natural focus on the firms such that they are viewed from several latitudinal areas. The first regards the human beings’ functions of what is accomplished through organizations, their activities and output. The second is about the structure of the organization and activities, and of transactions that various parties have with each other. 
The third area covers the control systems in the sense of recurring procedures and methods that are employed to relate present and future functions to resources both externally and internally. The aforementioned financial control tools are argued to be crucial from an individual organization’s perspective and also for larger economic systems. The fourth and last area illustrates the specific processes of individual organizations for certain issues. The theory further states that structure and financial control system works together (Ostman, 2009). 
2.3	EMPIRICAL REVIEW 
Financial control activities refer to all policies and procedures adopted by the management of an entity to aid in achieving management objectives. Financial control system provides assurance to the management of the reliability of accounting data employed in making decisions. Decisions made by management are said to become organization’s policies and to be effective, the policies ought to be communicated to all pertinent stakeholders in the organization and consistently followed. 
According to the statement on auditing standards (SAS, 2022) control activities are the policies and procedures that help ensure that management’s directives are carried out. Crawford (2000), states that until recently, this has been the historical component of internal control. 
Jajo (2015) asserts that control activities can be categorized as authorization, segregation of duties, record keeping safeguarding and reconciliations and these controls depend greatly on the activity under consideration. Hubbard (2017) argues that a great deal of activity specific knowledge is required to determine what controls should be. COSO lists some complete frameworks and can be used to model control activities such as; control objectives for information technology, system’s assurance and control, total quality management and system development life cycle depending on the activities involved.
2.3.1	Owizy (2018) assessed the effectiveness of internal control in government ministries taking a case of Benue State ministry of finance. According to the study findings, it was established that Benue State ministry of finance prepare annual budget promptly and also have adequate expenditure tracking to prevent financial recklessness. Consequently, it was recommended that, the ministry of finance should strictly abide by the principles and procedures in order to ensure that slack are built into the budget. According to El-Nafabi (2019) when studying the role of public sector audit and financial control systems in Sudan, found that audit and control system is paramount in ensuring accountability for the use of public funds, and safeguarding the limited public resources against corruption and other misappropriation and unlawful practices. The study found out that weak and ineffective financial control systems and deficiencies in accounting systems are some of facilitating factors of financial corruption in Sudan.
According to Warren (2023) control activities usually involve two elements; a policy establishing what should be done and procedures to effect the policy. Gwilliam and El-Nafabi (2022) argue that in general, most developing countries have ineffective government financial control systems. This is responsible for facilitating the misappropriation of public resources and financial corruption in these countries. The lack of adequate auditing and accounting systems in most African countries is exemplified by ineffective internal control and internal check, unqualified auditing and accounting staff, and unreliable and untimely accounting information systems. This has led to inadequate safeguards against corruption, fraud and other related malpractices. In Nigeria’s public sector, policies are not adequately followed. 
Alin et al. (2016) argued that financial control is achieved by designing systems and procedures to suit the specific needs of an organization. Just like in public sector’s organizations, for there to be financial control and accountability of NGOs, it is crucial that an overall financial policy be put in place. In order to have effective financial control, a firm’s staff and other stakeholders are supposed to be privy with and participate in the budgeting process that affects the line items for which they are held responsible (Vincent & Emil, 2020). Wanyama (2001) studied the sustainability of CBOs in Western Kenya and found that many CBOs do not have qualified personnel, lack sufficient resources, have inefficient systems in place, and have egocentric and corrupt officials. To aggravate the situation, they are financially incapacitated to outsource auditors. Factors influencing financial control practices in community based organizations (CB0s) in Baringo County, Kenya have also been analyzed (Koitaba, 2019). The findings indicated that majority of the CBOs in the County were audited annually. However, the study suggested that there was need to ensure compliance among those to be subjected to audit at least once a year. It was further recommended that standardized accounting and reporting should be provided by the government so as to enable tractability of CBOs’ financial activities through information sharing on a common and acceptable platform.

CHAPTER THREE
RESEARCH METHODOLOGY
3.1	INTRODUCTION 
This chapter presents the research methods that the researcher used to facilitate execution of the study to satisfy study objectives, the steps included: research design, data collection instruments and variables used in the study.
3.2	RESEARCH DESIGN
The design of the study is the plan and the structure of the study. It is the foundation upon which the whole work rest. It has to do with the general approach adopted in executing the research study. The research design for the purpose of this study is the procedure adopted in collecting data for subsequent analysis so as to attain the desire goals and objectives of providing useful information.
3.3	POPULATION AND SAMPLE SIZE
	Population size is the targeted population from which information could realistically be obtained. The study population of this research includes the management and staff of Federal Board of Inland Revenue in Ilorin.
	The sample size of population is chosen from the Ilorin main branch of Federal Inland Revenue to represent the entire staff and management of the board is 75.
3.4 SAMPLING TECHNIQUES AND SAMPLE SIZE
Population size is the targeted population from which information could realistically be obtained. The study population of this research includes the management and staff of Federal Inland Revenue in Ilorin.
The sampling techniques used in obtaining samples from the entire population to present on the Federal Board of Inland Revenue, Ilorin branch was picking sample at random.
3.5	SOURCES OF DATA COLLECTION
PRIMARY DATA: It is defined by Cupta as “the statistical materials which the investigator originates for the purpose of the enquiry at hand. It involves obtaining the necessary international e.g. required from respondents through questionnaire interview and also by observation e.g. collection of facts and figures relating to the population through the census. The great advantages or primary data are that the exact information wanted is obtained.
	The data collection methods used for obtaining important information for this research project are:
QUESTIONNAIRE: Questionnaire was distributed to those staff in accounting department particularly those in wages and salary section.
INTERVIEW: Personal interviews were conducted with staffs that were knowledgeable in wages and salaries.
OBSERVATION: The procedure for wages and salaries were observed
SECONDARY DATA: Secondary data are data that were developed for same purpose other than helping to solve the problem at hand according to Gupta.
	The term secondary data on the other hand refer to that statistical materials which is not originated by the investigator himself, but which he obtains from someone else’s record.
	In getting the necessary data, the researcher examined the wages and salaries record book to determine the gross amount paid to each workers and the number of the workers and to see whether there are fiction names among the workers name and also relevant information was extracted from text book e.t.c.
	Secondary data must be used with great case such data may not give the exact kind of information wanted and the data may not be in the most suitable form. Great attention must be paid to the precision coverage of all information in the term of secondary data.
3.6	RESEARCH INSTRUMENTS
The research instrument used for this research study is Questionnaire.
The nature of the questions where options are given to respondent to choose from. The questionnaire is divided into two parts. The part A consist of the respondent while  the part B contain the questions relating to the evaluation of the effectiveness of internal audit as an aid to the management efficiency of an enterprise for the purpose of this study, 30 copies of questionnaire were administered.
3.7	METHOD OF DATA ANALYSIS
The analysis and interpretation of raw data of the research refers to the means by which the problems were answered in this research work, data is analyzed descriptively to bring a clearer understanding to the reader. The use of table is also utilized for the purpose of better description of relevant information. In conclusion, the method used in data collection and analysis were adequate. The responses obtained will be analyzed in the next chapter.
3.8	MODEL SPECIFICATION
The ordinary least square was guided by the following linear model: Y = f(x) --……….. (1) 
Where x is for the regressors and Y for the regressant 
The regressant is Fraud Prevention (FUPR) 
The regressors are: efficient performance of internal audit functions (AUDIT), 
Strong internal control system (INCO) Hence, Y = f (x1, x2,) --------------------- (2) 
Where x1 = efficient performance of internal audit functions (AUDIT), 
X2 = Strong internal control system (INCO) FUPR = a + βAUDIT + βINCO + e -------------3 
The a priori expectation of the linear model is: 
FUPRAUDIT/FUPR;INCO/>0;  > 0. 
“a” is the intercept of the regression and 
“e” is the error term capturing other explanatory variables not included in the linear model.























CHAPTER FOUR
DATA PRESENTATION AND ANALYSIS
4.1 INTRODUCTION
Analysis of data particularly primary data and the finding is the core of any meaningful research done. The extent of application of the research depends on careful presentation and analysis of the data collection for the study.
The analysis would be represented on simple table and percentage. The researcher distributed about hundred (100) questionnaires to the respondent and collected (75).
The analysis of the questionnaire distributed is stated below.
TABLE 4.1 DISTRIBUTIONS AND RETURN OF QUESTIONNAIRE
	Section of Population
	Number of Questionnaire distribution
	Number returned
	Percentage (%)

	Accountant
	43
	26
	45

	Auditor
	37
	36
	33

	Shareholders
	20
	13
	22

	Total
	100
	75
	100


Source: questionnaire, 2025.
4.2	DEMOGRAPHIC CHARACTERISTICS OF RESPONDENTS ANALYSIS OF DATE
Question 1: Did you attend any professional courses in relation to your job?
	Response option
	Number of response
	Percentage (%)

	
	
	

	Female
	45
	60

	Male
	30
	40

	Total
	75
	100


Source: questionnaire, 2025
[bookmark: page27]All the respondents 60% representing (47) number were female while 40% representing (28) number were male
Question 2: What is your age?
	Response Option
	Number of response
	Percentage (%)

	20-30 years
30-40 years
40-50 years
50-60 years
	17
28
25
5
	24
40
28
8

	Total
	75
	100


Source: questionnaire, 2025
The age categories distributed as really show that the ranges from 20-30 years are fully completed and returned questionnaires with number of 17 representing 24%, 30-40 years returned 28 representing 40%, 40-50 years returned 25 representing 28%, 50-60 above returned 5 representing 8%.
Question 3: What is your background education qualification?
	Response Option
	Number of response
	Percentage (%)

	O’ level WASSCE
OND polytechnic
HND/BSC
MBA/M.Sc
ACCA/ACA
OTHERS
	21
5
19
25
15
-
	0
6
24
41
29
-

	Total
	75
	100


Source: questionnaire, 2025
The above analysis of data on academic qualification of respondent shows that there were no WASSCE holder OND return of 5 represented 6% and HND/B.SC returned 19 representing 24% while MBA/M.SC returned 35 representing 41 and ACCA/ACA returned 15 represented 29%
[bookmark: page28]QUESTION 4: YEARS IN SERVICE/JOB EXPERIENCE?
	Response Option
	Number of response
	Percentage (%)

	1-10 years
10-20 years
20-30 years
30-40 years
	10
40
21
4
	12
45
37
6

	Total
	75
	100


Source: questionnaire, 2025
Job experience within 1-10 years is 10 represented 12% 10-20 years, 40 representing 45% 20-30 years is 30 representing 37% and 21 above is 4 representing 6%
4.3	STATISTICAL RESULT
Findings and Decisions
The research carefully selected some particular vital question in relations to the objectives of the research response from respondents have been represented by use of table and single percentage. Analysis and interpretation have followed respectively.
Question 1: Greed by organization staff is the main reason for the involvement in fraud. 
	Response
	Number of response
	Percentage (%)

	Strongly Agreed
Agreed
Disagreed
Strongly Disagreed
	40
28
5
2
	53
37
7
3

	Total
	75
	100


Sources: Field survey, 2025
[bookmark: page29]The table show that response and indicate that 53 strongly agreed, 37% agreed and 7% disagreed while 3% were strongly disagreed.
Question 2: Poor internal control system not greed is the main course of fraud in Public sector.
	Response
	Number of response
	Percentage (%)

	Strongly Agreed (SA)
Agreed (A)
Disagreed (D)
Strongly Disagreed (SD)
	34
28
3
10
	45
37
4
14

	Total
	75
	100


Sources: Field survey, 2025
The table shows that the number of respondents who agree that poor internal control system is the problem of Nigerian organization greed.
Question 3: Do you think that is the duty of external auditor to detect and prevent fraud in organization.
	Response
	Number of response
	Percentage (%)

	Strongly Agreed
Agreed
Disagreed
Strongly Disagreed
	28
32
7
8
	37
43
9
11

	Total
	75
	100


Source: questionnaire, 2025
This table show that 37 respondent are of the view that it is the duty of external auditor to detect and prevent fraud in organization.

Question 4. Collaboration with organization customer by fraudulent organization staff is the major cause of fraud in Nigeria organization.
	Responses
	Number of respondent
	Percentage

	Strongly Agreed
	35
	47

	Agreed
	15
	20

	Disagreed
	10
	13

	Strongly disagreed
	15
	20

	Total
	75
	100


[bookmark: page30]Source: questionnaire, 2025
Base on the question that collaboration with organization customer by fraudulent organization staff is the major cause of fraud in Nigerian organization, the responses show that 47 strongly agreed and 20 say nothing, 13 disagreed with 20 which strongly disagreed.
Question 5: Distress in Nigeria organizations result mainly from fraudulent practice perpetrated.
	Respondent
	Number of respondent
	Percentages

	Strongly agreed
	15
	20

	Agreed
	38
	51

	Disagreed
	10
	13

	Strongly disagreed
	12
	16

	Total
	75
	100


From the table above, research survey has really show that distress in Nigeria organization result mainly from fraudulent practice perpetrated due to the answer and reply give from the Questionnaire, when 20 strongly agreed 51 agreed, 13 disagreed and 16 strongly disagrees.
Question 6: poor quality of audit in Public sector makes detection and preventing of fraud impossible.
	Respondent
	Number of respondent
	Percentages

	Strongly agreed
	45
	60

	Agreed
	18
	24

	Disagreed
	9
	12

	Strongly disagreed
	3
	4

	Total
	75
	100


Source: questionnaire, 2025
[bookmark: page31]The table show answer to question asked on weather poor quality of audit in Nigerian organization make detection and prevention of fraud impossible, while response the true’s response on which 68 strongly agreed, 24 agreed,12 disagreed and 4 strongly disagreed to the Question.
Question 7. Dose inability of law enforcement agency to prosecute fraudsters encourages fraud in public sector.
	Respondent
	Number of respondent
	Percentages

	Strongly agreed
	30
	40

	Agreed
	21
	28

	Disagreed
	8
	11

	Strongly disagreed
	16
	21

	Total
	75
	100


The response strongly agreed that inability of law enforcement agency to prosecute fraudsters encourage more to public sector and 40 percent strongly agreed to that.
Question 8: organization distress results mainly from poor protection not from fraudulent practices in organizations.
	Response
	Number of respondent
	Percentages

	Strongly agreed
	38
	51

	Agreed
	22
	29

	Disagreed
	5
	7

	Strongly disagreed
	4
	13

	Total
	75
	100


Source: questionnaire, 2025
The above table show that the proposing respondent strongly agreed 51 and agreed, disagreed are 29 agreed, 7. Respectively and also 13 strongly disagreed.
Question 9. Does fraud have any negative effect in the financial statement of organizations?
	Response
	Number of respondent
	Percentage

	Strongly agreed
	32
	43

	Agreed
	20
	27

	Disagreed
	14
	18

	Strongly disagreed
	9
	12

	Total
	75
	100


Source: questionnaire, 2025
[bookmark: page32]43 favored the question while 12 strongly disagreed the opinion.
Question 10. Computerized accounting will help fraud control in public sector.
	Respondent
	Number of responses
	Percentage

	Strongly agreed
	43
	57

	Agreed
	15
	57

	Disagreed
	8
	20

	Strongly disagreed
	9
	11

	Total
	75
	100


Source: questionnaire, 2025
57 were strongly agreed that computerized accounting will help fraud control in public sector.
Question 11. Distress experience in Nigerian organization is cause by fraud committed in organization.
	Responses
	Number of responses
	Percentage

	Strongly agreed
	31
	41

	Agreed
	28
	37

	Disagreed
	7
	9

	Strongly disagreed
	9
	12

	Total
	75
	100


Source: questionnaire, 2025
31 representing 41 are of the opinion while 9 disagreed.
Question 12. Did margin in Nigerian organization reduce fraud in public sector?
	Response
	Number of response
	Percentage

	Strongly agreed
	37
	49

	Agreed
	16
	21

	Disagreed
	5
	7

	Strongly disagreed
	17
	23

	Total
	75
	100


[bookmark: page33]Source: questionnaire, 2025

Question 13. Does perpetration of fraud in Nigeria public sector arise from the and not outside?
	Response
	Number of respondent
	Percentage

	Strongly agreed
	16
	21

	Agreed
	39
	52

	Disagreed
	17
	23

	Strongly disagreed
	3
	4

	Total
	75
	100


16 representing 21 strongly agreed while 3 representing 4 strongly disagreed.
Question 14. Fraud control will help Nigerian public sector and allowed them operate internationally.
	Response
	Number of respondent
	Percentage

	Strongly agreed
	26
	35

	Agreed
	22
	30

	Disagreed
	15
	20

	Strongly disagreed
	11
	15

	Total
	75
	100


Source: questionnaire, 2025
Question 15. Control of interest between external and internal auditor make it difficult to control fraud.
	Response
	Number of responses
	Percentage

	Strongly agreed
	32
	43

	Agreed
	28
	37

	Disagreed
	5
	7

	Strongly disagreed
	10
	13

	Total
	75
	100


Source: questionnaire, 2025
[bookmark: page34]The response above indicate that 32 respondent representing 43 strongly agreed and 28 of 37 agreed and while 5 of 7 were disagreed.
4.4 TEST OF HYPOTHESES
The hypotheses are to be tested using the z- test for correction of data. Z =
Where;
Z = test statistics
	X1=means of sample 1
	X2=means of sample 2
SD1 = standard deviation for sample 1
SD2 = standard deviation for sample 2
N1 = sample size for sample 1
N2 = sample size for sample 2
4.4.1 Test of hypothesis one
For the purpose of clarity the hypothesis are here by represented thus
H0: There is no significant effect of fraud in the public sector and the economy in generals.
H1: There is significant relationship between the effectiveness of fraud control measure instituted by organization and fraud committed in the organization.
Analyzing the date in sector 13, table 13 using z- test model thus.
[image: ][image: ]


	Section
	No of respondent
	Group agreed [sa]
	D/ 50]

	Accountant
	26
	[] 18
	[] 2

	Auditor
	36
	34
	1

	Shareholder
	13
	19
	6

	Total
	75
	71
	9


Source: questionnaire, 2025.
To determine the means for the two groups [i.e. x1 and x2] 1. For x1 [i.e. the group that agreed/ strongly agreed]
[image: ]

[bookmark: page35]For x2 [i.2 the groups that disagreed/ strongly disagreed
B. Is determine the standard deviation of x1 in [i.e. that disagreed/strongly disagreed
	
Group that
	Agreed
	Strongly agreed
	Group that
	Disagreed
	Strongly disagreed

	Xi
	Xi-X2
	(Xi-X2)2
	X2
	X2-X1
	(X2-X1)

	18
	-5.7
	32.49
	2
	-1
	1

	34
	10.3
	106.1
	1
	-2
	4

	19
	-4.7
	22.1
	6
	3
	9

	71
	
	160.69
	9
	
	14


[image: ][image: ]
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c.) Now the Z test formula will be applied
[image: ]


Where
[image: ][image: ][image: ][image: ][image: ][image: ]



Note = the level of significant is 0.05
1. [bookmark: page36]Decision rule stated that the Ho null hypothesis should be accepted of the z – test calculated is last that the z – critical values of [[image: ] 1.96] and the alternative hypothesis should be rejected it is greater than critical value of [1.96]
2. The [1.96] is the critical values of 2 for a two tasted test at 0.05 level of significance.
Solution
[image: ][image: ][image: ][image: ][image: ]











D. To computer the critical value and computer value
Critical value = [[image: ] 1.96]
Computer value = 4.55
Computer value = critical value
E. Decision of the acceptance / rejection of H0 and since the cal – culled value of Z is greater than critical value; we shall reject the null hypothesis and up hold the alternative hypothesis.
F. Conclusion H1: There is significant relationship between the effectiveness of fraud control measure instituted by organization and fraud committed on the organization.
4.3.2 TEST OF HYPOTHESIS TWO
It will be necessary restated the hypothesis two which is:
Ho: There is no significant relationship between the effectiveness of fraud control measure instituted by organizations and fraud committed by organization.
[bookmark: page37]Hi: there is significant relationship between fraud committed in the organization and distress experienced in Nigerian organization.
Analysis: the data in section B table 11 using Z-test module thus.
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	Section
	Number of respondents
	Strongly Agreed (Xi)
	Strongly Disagreed (X2)

	Accountant
Auditor
Shareholder
	20
35
25
	2
3
7

	0
2
6


	Total 
	80
	12
	8


A.) To determine the means of the two groups (i.e. x1 and x2) 1] For x1 (i.e. the group that agreed)
[image: ]

 For x2 (the group that disagreed)[image: ]


	Group
	Agreed
	Strongly Agreed
	Group that
	Disagreed
	Strongly disagreed

	Xi
	Xi-X2
	(Xi-X2)2
	X2
	X2-Xi
	(X2-Xi)2

	20
	-4
	16
	2
	-0.7
	0.49

	33
	9
	81
	5
	2.3
	5.29

	25
	1
	1
	1
	-1.7
	2.89

	Total
	
	98
	8
	
	8.67



C.  Now the Z-test formula will be applied


[image: ][image: ]Z	 =	 Xi-X2
      
 (SD1)2+ (SD2)2
[image: ][image: ]  
[image: ]

 		
Ni	N2	
Where [image: ][image: ][image: ][image: ][image: ][image: ][image: ]



Substitute =
[bookmark: page39][image: ][image: ][image: ][image: ][image: ]


D) To complete the critical value and computed value.
Critical value = (±1.96)
Computed value = 5.07
Computed value = Critical
E) Decision in the acceptance/rejection of „Ho‟ and since the calculated value of 2 is greater than the critical values, we uphold the alternative hypothesis.
F) Conclusion: there is a significant relationship between the effectiveness of fraud control measures institution by organization and fraud committed on the organization.
4.5	SUMMARY OF THE FINDINGS
Every financial institution whether individual or family owned, small or big government owned, have now come to realize that fraud prevention in to effective internal control. In the process of executing this study new finding were discovered by the researcher.
Therefore from the result of this study and from the responses obtained and also analysis in this chapter, the followings.
A] The organization operation some measure of effective internal control that easily detects frauds.
B] The system of internal control has been in operation for over eight years.
C] The organization segregates, duties among employees which serve as check and balance among the staff.
D] Necessary organization books are reconciled after twelve months

CHAPTER FIVE
SUMMARY, CONCLUSION AND RECOMMENDATION
5.1	SUMMARY
The study revealed that financial control system in public sector help reduce fraud and fund misuse. The purported factors significantly militating against internal control system in Federal Inland Revenue Service. It was also found that there was no significant gender difference in the responses on factors militating against internal control. It was however, revealed that educational qualification and working experience of the control system in Federal Inland Revenue Service, also the study reveals that there is internal control system in Federal Inland Revenue Service.
5.2	CONCLUSION
The study show that internal control system will be more effective if fraud, management override of control abuse of responsibility e.t.c. are taking into consideration where developing internal control system. The study also shows that educational qualification and working experience of respondent have effect of respondents answer to factors militating against internal control.
	Also level of management and gender have no effect at all on that there is internal control system in Federal Inland Revenue Service, in a nutshell, internal control system is very useful in solving the problems of organization liquidation and ensuring orderliness in the organization’s operation.
5.3	RECOMMENDATIONS
Based on the findings of this research study the following recommendations were made:
i. The internal control system can be more effective in the factors militating against internal control system like fraud, management override of control, abuse of responsibility e.t.c.
ii. Were dealt with by the management
iii. Appointment or assignment of a personnel to a particular work or job in the organization’s operation should be based on the educational qualification and working experience of that personnel.
iv. The organization should appoint right people into the organization when they want to employ people.
v. here should be training of all personnel of the organization so that this will improve their skills
vi. All internal control should review regularly so that if there is problem it can be corrected.
vii. Internal control unit should be made independent.
viii. Strict adherence to the features of internal controls.


REFERENCES
BANERJEE (2021): Internal control and auditing concept, Seventh Edition, London, Milestone Publisher.
CALLAHAN (2019): Auditing procedure and practices system. Second Edition, USA McGraw Hill Ltd.
DEPAULA ATTWOOD (2019): Auditing principle and practice. Fourth Edition, London, McDonald Evan.
HOWARD (2019): Internal controls system an organization. Second Edition, London, Douglas Publisher.
MILLICHAMP, A.H (2019): Auditing EBS, London, HUHOP Publisher.
OJAIDE (1999): Principle of Auditing and Application, Third Edition, Lagos Nigeria Danceh Publisher.
POWELL DEAN O. (2018): Stand concept of auditing USA, Edwin George Publisher
TONGRE, G.C (2019): Internal control system auditing application, London, Douglas Publisher.



1

image6.jpeg




image7.jpeg




image8.jpeg
SD, =




image9.jpeg
SD, = 80.35




image10.jpeg
SD, = 2.6




image11.jpeg
SD, = 8.96




image12.jpeg
X1 — X2
GD.)? , (SD,)?

nq n,




image13.jpeg
% = 23.7




image14.jpeg
x, =14




image15.jpeg
SD, =8.96




image16.jpeg
SD, =26




image17.jpeg
=3
nq




image18.jpeg
=3
n, =




image19.jpeg




image20.jpeg
X1 — Xz
D, 5D
nq nq




image21.jpeg
23.7—14
(8.96)2 . (2.6)2 _
Sl 22 =196




image22.jpeg
80.28 | 6.76

3 3




image23.jpeg
97

26.76 + 225 28.01




image24.jpeg




image25.jpeg




image26.jpeg
(D)? _ (5D.)?
nq n,




image27.jpeg




image28.jpeg




image29.jpeg
SD, =




image30.jpeg
SD, =




image31.jpeg




image32.jpeg
SD, 4.335




image33.jpeg
SD, =17




image34.jpeg




image35.jpeg




image36.jpeg




image37.jpeg
SD, =7




image38.jpeg
SD, =2.1




image39.jpeg
=3
n, =




image40.jpeg
=3
n, =




image41.jpeg
X1 — Xy
D, (5D
nq n,




image42.jpeg
24 —-2.7
(M2 (2.1)2
gt




image43.jpeg
21.3

49 441
3t 3




image44.jpeg
21.3

T 163 % 147




image45.jpeg




image1.jpeg
— X3
— X1
Z




image2.jpeg
(SDy)? _ (SD,Y?
nq n,




image3.jpeg
=2L=237
3




image4.jpeg
SD,

(x2

n,

X2




image5.jpeg
SD,

(x

ny

X2





 

1

 

 

FINANCIAL MANAGEMENT A

ND FRAUD 

PREVENTION IN PUBLIC SECTOR IN 

NIGERIA

 

{A CASE STUDY OF 

KWA

RA STATE INLAND REVENUE SERVICE

}

 

 

BY

 

 

OJOMU OL

UW

AFEMI OLUWASEUN

 

HND/23/ACC/FT/0

414

 

 

 

 

BEING A RESEARCH PROJECT SUBMITTED TO THE 

DEPARTMENT OF ACCOUNTANCY, INSTITUTE 

OF FINANCE 

AND MANAGEMENT 

STUDIES, KWARA STATE POLYTECHNIC, 

ILORIN

 

 

IN PARTIAL FULFILMENT OF THE REQUIREMENT FOR THE 

AWARD OF HIGHER NATIONAL DIPLOMA (HND) IN 

ACCOUNTANCY

 

 

 

 

MAY, 2025

 

