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CHAPTER ONE
INTRODUCTION
1.1 BACKGROUND TO THE STUDY
Considering the collapse of some banks in the past years, there is need to strengthen the level of corporate governance in banks. This will boost public confidence and ensure efficient and effective functioning of the banking system (Soludo, 2012). The concept of corporate governance focuses on the regulation of relationships between the members of the board of directors of the company and its shareholders, employees and regulators from inside or outside the company, and to determine how that must be followed in the interaction between all these parties in overseeing the company’s operations. Corporate governance emanate first from promises to address the issue of the separation of ownership from management (Iman and Maliki, 2014;Berle and Means, 2012) in the light of agency theory, the separation of two positions in the company can enhance the performance of a firm and increase the wealth of shareholders (Jensen andMeckling, 2014).
Although corporate governance in developing economies has recently received a lot of attention, yet corporate governance of bank in developing economies as it relates to financial performance has almost been ignored by researchers (Ntim, 2015). Even in developed economies the corporate governance of banks and their financial performance has only been discussed recently in literature (Macey and O’Hara, 2011).
The corporate governance mechanisms are to bridge the gap that can occur between managers and owners of the company as a result of the negative practices that could harm the company
(Abu Atta, 2015). Therefore, the concept of corporate governance emerged to regulate relations among the board of directors, the audit committees as well as the shareholders and stakeholders in the companies (Swamy, V. (2011).
The corporate governance of banks in developing economies is important for several reasons. First, banks have an overwhelmingly dominant position in the financial systems 0fdeveloping economies, and are extremely important engines of economic growth (King andLevine 2013). Second, banks in these developing economies are typically one of the most important sources of finance for the majority of firms. Third, banks in developing countries are the main depository for the economy’s savings and provide the means for payment. Given the importance of banks, their governance now assumes a central role in view of the peculiar contractual form of banking, corporate governance mechanisms for banks should encapsulate depositors and shareholders.
There is substantial evidence to show the positive link between finance sector development (FSD), and economic growth and poverty reduction (King and Levine, 2012; Levine and Zervos, 2013; and Rajan and Zingales, 2012). The Nigerian banking industry therefore has a significant role to play in the development of the country’s economy. Banks have been the main sources of financing in the Nigerian financial market and bank loans were the predominant sources of debt financing in the economy (Central Bank of Nigeria Annual Report 2006).
Corporate governance is particularly important in the Nigerian banking industry because a number of recent financial failures, frauds and questionable business practices had adversely affected investors’ confidence. In 1995 several CEOs and directors of banks in Nigeria where arrested for non-performing loans that were given to themselves, relations and friends. Some of the banks that could not meet the Central Bank of Nigeria (CBN) recapitalization requirement in 2006, where found to be saddled with non-performing loans that were given to directors and their friends. The financial health and performance of banks are important for the economic growth of Nigeria. As a result, the Central Bank of Nigeria, had decided to reform the industry in order to achieve global competitiveness.
The corporate governance landscape in Nigeria has been dynamic and has generated interest from within and outside the country. In 2003, the Nigerian Securities and Exchange Commission (SEC) adopted a Code of Best Practices on Corporate Governance for publicly quoted companies in Nigeria and this code is currently being reviewed. At the end of the consolidation exercise in the banking industry, the CBN, in March 2006, released the Code of Corporate Governance for Banks in Nigeria, to complement and enhance the effectiveness of the SEC code, which was implemented at the end of 2006. The three major governance issues that attracted the attention of
the regulators are directors’ dealings, conflict of interest and creative accounting

1.2 STATEMENT OF THE PROBLEM
Corporate Governance has drawn the attention of many researchers, managers, policy makers, investors and even potential investors. This is so because of the high rate of corporate failures in the recent years, as seen in the Nigeria banking industry which eventually lead to the consolidation exercise. Many corporations/banks have failed because they did not abide or appreciate the concept of corporate governance.
It has been agreed by many authorities that if corporate governance is well practiced by corporations, there is every tendency that the firm performance will greatly improve. Sound corporate governance practices have become a global effort to stabilize and strengthen global capital markets and protect investor.
However, the few studies on Corporate Governance and bank performance normally measures performance using profitability ratios, mostly return on asset (ROA) and or Return on Equity (ROE)some studies also use both Return on Assets (ROA) and Return on Equity (ROE) to measure performance.
However, this study unlike other previous studies will use market value ratio (Proxied by Earning per share (EPS) to measure the performance of an Lafarge Africa Plc. Earnings per share was used because, firms now concentrate on shareholder’s wealth maximization instead of profit maximization.
1.3 RESEARCH QUESTIONS
As a result of the above statement of problem, the following research questions were formulated:
i. To what extent does audit meeting affect the Earnings per Share of First Bank Nigeria PLC?
ii.  Is there a significant relationship between board meeting and Earnings per Share of First Bank Nigeria PLC?
iii. Is there a significant relationship between board size and Earnings per Share of First Bank Nigeria PLC?
iv.  Is there a significant influence between Board composition and the Earnings per Share of First Bank Nigeria PLC?
1.4 OBJECTIVES OF THE STUDY
The main objective of this study is to explore the relationship between Corporate Governance Characteristics and financial performance of First Bank Nigeria PLC. However, the specific objectives are:
i. To ascertain the effect of Audit meeting on the Earnings per Share of Deposit money bank in First Bank Nigeria PLC.
ii. To determine the influence of Board meeting on the Earnings per Share of First Bank Nigeria PLC.
iii. To examine the relationship between Board size and the Earnings per Share of First Bank Nigeria PLC.
iv. To investigate the influence of board Composition on the Earnings per Share of First Bank Nigeria PLC.
1.5 STATEMENT OF HYPOTHESES
It is in the light of the above research objectives that this research work will test the following
hypotheses.
Ho1: There is no significant relationship between audit committee meetings and Earnings per Share of First Bank Nigeria PLC.
Ho2: There is no significant relationship between board meeting and Earnings per Share of First Bank Nigeria PLC.
Ho3: There is no significant relationship between board size and Earnings per Share of First Bank Nigeria PLC.
Ho4: There is no significant relationship between board composition and Earnings per Share of First Bank Nigeria PLC


1.6 SCOPE OF THE STUDY
The scope of this study is narrowed down to First Bank Nigeria PLC cover  copies of audited annul reports of the company.
Secondary data was used for the study, which was gotten from audited financial statements of the company.
1.7 SIGNIFICANCE OF THE STUDY
This study will serve as an important planning tool for bank managers, government, policy makers, shareholders and even potential investors. It will help managers to notice corporate Board characteristics, audit characteristics that will assist them in maximizing shareholders wealth and even profit maximization. It would also enable investors and potential investors to identify which amongst the Board characteristics and audit characteristics that help in monitoring their wealth and can possibly be relied upon. However, this study will provide insight for students in different field especially the students of management sciences. It will also be a source of further research work.
1.8 LIMITATIONS OF THE STUDY
Since this study is using secondary data, it is therefore limited to the quality of secondary data source. The researcher had no other way of verifying the quality of the data produced in the audited annual reports of the banks under review. However, the researcher was also faced with some difficulty in getting the needed materials from the company (i.e. some staff member were reluctant in releasing some of these reports).
1.9 DEFINITION OF TERMS
Board size: This is the total number of directors serving on the board of Directors.
Board Composition: It is the number of independent non-executive directors on the board relative to the total number of directors.
Audit committee meeting: The frequency number of meetings during a year for the audit committee.
Board meeting: Number of full board meeting during the year under review Gender diversity: this is the ratio of women on the board to the total number of board members  or the total number of women serving in the board.
Corporate governance: refers to the mechanisms, processes and relations by which corporations are controlled and directed.
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The main objective of this chapter two (2) is to provide a comprehensive review of the related literatures on Corporate Governance (CG)which are germane the current study. This chapter is however, divided into three (3) main sections. Section 2.1 is concern with the introductory aspect of the chapter, here the conceptual frame work will be captured. Section two (2) deals with the theoretical frame work of the study, here, different theories that are related to Corporate Governance (CG) and firm performance are reviewed while 2.3 is concern with the Empirical review of the related literatures on Corporate Governance (CG) and firm performance.
2.1	CONCEPTUAL REVIEW 

[bookmark: _TOC_250039]2.1.1	CONCEPT OF CORPORATE GOVERNANCE

good corporate governance (GCG) in a corporate set up leads to maximize the value of the shareholders legally, ethically and on a sustainable basis, while ensuring equity and transparency to every stakeholder (the company’s customer, employees, investors, vendor partner, the government of the land and community (Millstein, 2012; Murthy, 2015).corporate governance is the key to transparent corporate disclosure and high-quality accounting practices (Abdullah, S.N. 2014).Thus it ensures the conformance of corporations with the interests of investors and society, by creating fairness, transparency and accountability in business activities among employees, management and the board (Kar, 2012; Shil, 2015; Oman, 2011). Prior studies evidence association between weaknesses in governance and poor financial reporting quality, earnings manipulation, financial statement fraud, and weaker internal controls (Beasley, 2012; Beasley, Carcello and Hermanso, 2014; Beasley and Frigo, 2012; Carcello and Neal2010) 
Dechow, Sloan and Sweeney, 2015; Mohammed and Ibrahim, 2011) and that when key elements of corporate governance are not implemented, there will be negative consequences on financial reporting quality because it plays important role in the process of improving the financial reporting quality as well as to prevent earnings manipulation and fraud (Cohen, Wright and Krishnamoorthy, 2014). Beasley (2015) argued that the probability of detecting financial statement fraud in the American firms decreases with the percentage of outside directors. Firth, Fung and Rui, (2012); Beekes, Pope and Young, (2014); Norwani(2011) evidence that, the presence and number of independent directors is positively associated with earnings quality. Dimitropoulos and Asteriou, (2010); Vafeas, (2015) and Jensen, (2013) found that large board size reduces the information content of incomes and intensifies the earnings management respectively for American, Singapore and new Zealand firms. Similarly, the appointment of independent external auditor and audit committee can reduce the probability of earnings manipulation (Antti and Jari, 2012; Falaschetti and Orlando, 2010).
However, theoretical and empirical studies about corporate governance have suggested that the ownership structure can affect the financial reporting quality, (Fan and Wong, 2012;KlaiandOmri, 2011; Han, 2015).
The aim of corporate governance is to ensure that corporations are managed in the best interests of their owners and shareholders (Ahmed, Alam, Jafar and Zaman 2012). This applies specifically to listed companies where the majority of the shareholders are not in participatory everyday management positions; although, it can also apply to other forms of corporations such as companies with few principal owners and a large group of smaller shareholders, public corporations (where all citizens are stakeholders) partner-owned companies and privately owned companies where the ownership has been divided through inheritance in one or several generations (Ahmed, Alam, Jafar and Zaman 2010). Another essence of corporate governance is establishing transparency and accountability throughout the organization. This is feasible as corporate governance system is premised on a strict division of power and responsibilities between the shareholders through the annual general meeting, the board of directors, the executive management and the auditors.
CORPORATE GOVERNANCE IN NIGERIA
Corporate governance in Nigeria is influenced by regulatory frameworks, cultural factors, and economic realities. Key regulations include: 
· Companies and Allied Matters Act (CAMA): Sets the foundation for corporate governance structures in Nigeria.
· Nigerian Code of Corporate Governance (NCCG): Provides specific guidelines for ethical business conduct and governance practices.
· Financial Reporting Council of Nigeria (FRCN): Oversees compliance with corporate governance codes.
· Central Bank of Nigeria (CBN) Codes: Regulates banks and other financial institutions.
Despite these frameworks, challenges such as weak enforcement, corruption, and non-compliance persist.
Evaluation of Corporate Governance Practices
Key elements of corporate governance practices in Nigeria include:
Board Structure and Composition: An effective board requires a mix of executive and independent directors to ensure accountability and transparency.
Audit Committees: Properly constituted audit committees are essential for monitoring financial reporting and internal control systems.
Shareholder Rights: Effective mechanisms for protecting shareholder interests and participation in decision-making.
Transparency and Disclosure: Adequate financial and non-financial disclosures ensure stakeholders have accurate information about a company’s operations.
Financial Performance Metrics
Financial performance is often assessed using indicators such as:
· Profitability Ratios: Return on Assets (ROA), Return on Equity (ROE), and Net Profit Margin.
· Liquidity Ratios: Current ratio and quick ratio.
· Market Performance: Earnings per Share (EPS) and Market Value per Share.
Relationship Between Corporate Governance and Financial Performance
Studies in Nigeria suggest the following relationships:
Positive Relationship: Firms with strong governance practices, such as effective board oversight, demonstrate better financial performance due to increased investor confidence and operational efficiency.
Challenges: Poor enforcement of corporate governance codes can lead to poor financial results, as seen in cases of financial distress in the banking sector (e.g., the 2009 banking crisis).
Challenges in Corporate Governance Implementation
	•	Corruption and regulatory weaknesses.
	•	Inadequate training and expertise among directors.
	•	Resistance to corporate governance reforms.
	•	Weak enforcement of existing regulations
2.1.2 FINANCIAL PERFORMANCE
Financial performance which assesses the fulfillment of firms’ economic goals has long being an issue of interest in managerial researches. Firm financial performance relates to the various subjective measures of how well a firm can use its given assets from primary mode of operation to generate profit. Kothari (2011) defined the value of a firm as the present value of the expected future cash flows after adjusting for risk at an appropriate rate of return. To (Eyenubo 2013) it is the success in meeting pre-defined objectives, targets and goal within a specified time target. Qureshi, (2014), put forward four different approaches in which the value of a firm has been identified in corporate finance literature. 
These are: the financial management approach which focus on the evaluation of cash flows and investment levels before identifying and assessing the impact of financing sources on firm value; the capital structure approach which studies the impact of capital structure changes on the value of firm and how different factors impact directly or inversely the debt and equity component of the firm capital structure; the resource based approach which explains the value of firm as an outcome of firm’s resources; and finally, the sustainable growth approach which is a summary of the above three approaches to firm value, taking into account the firm’s operating performance, its investment and financing needs, the financing sources, and its financing and dividend policies for sustainable development of firm’s resources and maximization of firm value.
However, this study will measure financial performance using market value ratio, proxied by Earnings per share (EPS), because firms now concentrate on shareholder’s wealth maximization instead of profit maximization.
2.1.3 PURPOSE OF AUDIT COMMITTEE
The need of auditing evolves to ensure transparency and accountability in corporate affairs, where owners appoint a professional management to look after the business on their behalf. Normanton (2013) noted that “without audit, no accountability, without accountability, no control and if there is no control, where is the seat of power”. This famous quotation crystallizes the idea that the audit is a necessary independent attestation of the accountability to the stakeholders by the stewards of the enterprise, that is, by the Board of Directors (BODs).
However, where the principal stakeholders and the steward are the same (as with an owner- managed firm) there is arguably less need for the audit (Chambers, 2015). The development of audit committees(ACs) in the UK and USA have been driven by concern about the credibility of financial reporting, particularly in relation to the issue of auditor independence (Abbott, L., Parker, S., Peters, G.F., and Raghunandan, K., 2013). The report of the Cadbury Committee (2012) provided an outline of AC structure and membership, terms of reference, and a range of duties for the audit committee, but it offered no explicit statement as to its purpose
2.2 THEORETICAL FRAMEWORK
There are several theories that explain the relationship between corporate governance characteristics and firms’ performance in the literature of accounting/finance. Some of these theories are stewardship theory, stakeholder theory, resource dependence theory, transaction cost theory, market myopia theory, signaling theory and agency theory.
2.2.1 STEWARDSHIP THEORY
Proponents of stewardship theory contend that superior corporate performance will be linked to a majority of inside directors as they naturally work to maximize profit for shareholders. Inside (or executive) director spend their working lives in the company they govern, they understand the business better than outside directors and so can make superior decisions (Donaldson, 2010; Donaldson and Davis 2014).
Access to information and the ability to take a long-term view are seen as key aspects of the decision-making process. For example, studies have examined the superior amount and quality of information possessed by inside directors (Baysinger and Hoskisson, 2011). The inside directors know the company intimately, they have superior access to information and are therefore able to take more informed decision. Alternatively, we would expect that if there were few inside directors on board the board would not be in a position to fully understand the company, it would only have access to information provided by management and would lack the contextual nature to make informed decision. Stewardship theory argues that shareholders’ interests are maximized by sharing the roles of board chairman. However, some studies have found that agency theory and stewardship theory that the agent has access to superior information, since the principal cannot always monitor the agents’ behaviors and activities. It raises a concern that the agents will take advantage of this position to maximize their self-interest at the expense of the principals (Beaver, 2012). 
Daris, (1997) argued that the essential assumption underling the prescription of stewardship theory is that the behaviors of the executives are aligned with the interests of the principal. are equally relevant to corporate governance issues, since agency theory argues that shareholders’ interest require protection by separation of ownership from control. For example, Kashif (2008), Donaldson, L and Davis, J. (2011) studied the relationship between corporate governance and a firm’s performance and found results that show that corporate governance relevance of both agency theory and stewardship theory. 
2.2.2 STAKEHOLDER THEORY
Although stakeholder theory has evolved gradually since the 1970’s (Solomon, 2012), one of the pioneering expositions of this theory was introduced by Freeman in 1984 when he defined a stakeholder as: “any individual or group who can affect or is affected by achievement of the organization’s objectives”. Stakeholder theory takes account of a wider group of constituents rather than simply focusing only on shareholders (Mallin, 2010). 
Thus, stakeholders can include shareholders, employees, suppliers, customers, creditors, communities in the vicinity of the company’s operations, and the general public. Some extreme proponents of this theory suggest that environments and future generations can also be included as stakeholders. One commonality characterizing all definitions of stakeholders is to acknowledge their involvement in an “exchange” relationship (Pearch, 2012; Freeman, 2014; Hill and Jones, 2012). Stakeholdertheory highlighted that the interest of different groups, and argues for the possibility of favouring one group’s interest over that of another (Jones and Wicks, 2009). It also suggests that company is a separate organizational entity, and that it is connected to different parties in achieving a wide range of purpose (Donaldson and Preston, 2015).
According to Kyereboah-Coleman (2007) management receive capital from shareholders, they depend upon employees to accomplish the objective of the company. External stakeholders such as customers, suppliers, and the community are equally important, and also constrained by formal and informal rules that business must respect. According to stakeholders theory the best firms are ones with committed suppliers, customers, and employees and management. Recently, stakeholder theory has received attention than earlier because researchers have recognized that the activities of a corporate entity impact on the external environment requiring accountability of the organization to a wider audience than simply its shareholders (Kyereboah-Coleman, 2007).
2.2.3 RESOURCE DEPENDENCY THEORY
Whilst the stakeholder theory focuses on relationships with many groups for individual benefits, resource dependency theory concentrates on the role of board directors in providing access to resources needed by the firm (Abdullah and Valentine, 2009). 
According to this theory the primary function of the board of directors is to provide resources to the firm. Directors are viewed as an important resource to the firm. When directors are considered as resource providers, various dimensions of director diversity clearly become important such as gender, experience, qualification and the like.
According to Abdullah and Valentine, directors bring resources to the firm, such as information,
skills, business expertise, access to key constituents such as suppliers, buyers, public policy
makers, social groups as well as legitimacy. Boards of directors provide expertise, skills,
information and potential linkage with environment for firms (AyusoandArgandona, 2007).The
resource based approach notes that the board of directors could support the management in areas
where in-firm knowledge is limited or lacking. The resource dependence model suggests that the
board of directors could be used as a mechanism to form links with the external environment in
order to support the management in the achievement of organizational goals (Wang 2009). The
agency theory concentrated on the monitoring and controlling role of board of directors whereas
the resource dependency theory focus on the advisory and counseling role of directors to a firm
management. Recently, both economists and management scholars tend to assign to boards the
dual role of monitors and advisers of management.
However, whether boards perform such functions effectively is still a controversial issue
(Ferreira, 2010). Within a corporate governance framework, the composition of corporate boards
is crucial to aligning the interest of management and shareholders, to providing information for
monitoring and counseling, and to ensuring effective decision-making (Marinova.2010).
2.2.4 SIGNALING THEORY
The problem of information imbalance in the labour market, gave rise to the development of signaling theory, it also looks at how this can be reduced by the party with more information signaling to others (Morris, 2013).
However, the signaling theory has some similarities with agency theory, this is because it also recognizes the separation of ownership and control in modern corporations, and it suggests that market pressures on management motivates management to disclose all of the information which is material to investors (Ross, 2012). What made this theory slightly different from agency theory is that there are signaling costs that are inversely related to the quality of information (Morris, 2014). Despite information imbalances, management has motives to provide quality information to cut down signaling costs (especially the effect on share price). Managers with superior information on demand for its product disclose more to convince the competitors and the capital market of the quality of its product, by so doing, increasing the value of the firm’s stock. Similarly, the firm would also wish to convince its competitors that demands are low, which reduces the competitors’ output and increase the informed firm’s profit (Ghabayen, 2014). Morris (2011) also argued that when the sellers of information provide general disclosure then the buyers of information will not be able to differentiate the products, resulting in no change in price.
2.3 EMPIRICAL REVIEW
2.3.1 Audit Committee Meeting and Firm Performance
The frequency member of meeting during a year for the audit committee has been proved by some scholars to have positive relationship with performance. Some authors like Jackling and Johl (2009) and Lipton and Lorsch (2012) contended that frequent meetings are likely to lead to higher performance while Rebeiz and Salame (215) highlighted that the quality of the meeting and not just the quantity is significant for firm performance.
According to Abbott, Peter and Raghunandan (2013) frequent meetings of audit committee may lead to the improvement of the financial accounting process which in turn leads to superior performance. Also, the resource dependent theory stated that the board meeting helps the board xliii
to value and pursue a board business from time to time and to solve any problem faced by employees (Pearce and Zahra, 2012; Pfeffer, 2010). Khanchel (2014) revealed a positive relationship between the two variables in developed countries. Others found a negative relationship between board meeting and firm’s performance (Petchsakulwong, 2010). Some other authors found no relationship between audit committee meetings and firm performance (Al-Matari et al, 2012)Kyereboah (2012), Mohd (2011).
Abbort, (2012) noted that an effective audit committee should meet at least four (4) times annually. Further Shach, (2009) noted that ACs in New Zealand formally meets on an average of 3.75 times annually
2.3.2 Audit Committee Independence and Firm Performance
This has to do with audit composition, i.e. the number of none-executive members serving on the audit committee. The committee must be made up of at least three (3) directors with 2/3rd of them being none executive independent directors. The Chairman of the committee is chosen from the independent directors approved by the board of directors.
According to Kang and Kim (2011), Abdullah, (2014) the composition of audit committee refers to the proportion of the nonexecutive members compared to the executive ones. 
However, some studies found a negative relationship between audit committee independence and firms performance (Dar et al, 2011) while others found no relationship between the two (Al- matari et al, 2012), Ghabayen (2012), Khan and Javid (2011). An audit committee that is comprised of more number of non-executive directors is deemed more independent than one that has more executive director’s (Mohd 2011). In the same way, external audit committee members have a significant role in ensuring corporate governance practices in the auditing process (Swamy, 2011). Moreso, Abdullah et al (2008) firms having a majority of internal directors and lacking audit committee are more likely to take part in committing financial fraud compared to their controlled counterparts in a similar industry and with the same size. The empirical result as to the relationship that exists between audit committee independence and financial performance of firms is equivocal. Chan and li (2008) found that independence of the
audit committee (i.eto have at least 50 percent of independent directors serve on audit committee) positively impacts the firm performance, also, Ilona, (2008) found a positive relationship between audit committee independence and firm performance, which is measured by return on Asset (ROA).
Agency theory suggested that independence of a non-executive director is a crucial quality that contributes to the effectiveness of audit committee monitoring function (Fama and Jensen, 2013).
2.3.3 GENDER DIVERSITY AND FIRM PERFORMANCE
The issue of women on board is gaining attention globally. Gender composition of the board of directors is one current governance issue facing corporate organization today. It is a common problem that women are likely to be marginalized in terms of appointment into a position of high responsibility. Many countries that are not satisfied with the percentage of female representation on the board, therefore, require a minimum level. Many attempts are being made by many nations in order to have equal representation of different people and groups in the workplace. For example, Norway and Sweden imposed gender quota on boards of directors (Rondoy, Oxelheim and Thomsen, 2016). 
Also, United States and Australia have established Equal- Opportunity Commissions (Salim, 2019). This commission is imposing a form of gender quota on major public companies. The United States Securities and Exchange Commission new rule mandated listed companies to consider diversity in board appointment (Upadhyaya and Puthenpyrackal, 2023). In developed and developing countries women, representation on the board is low. The
percentage of women in the workplace in United Kingdom (UK) is estimated to be 12%, United States (US) 15.4% and Australia 10.7% (Salim, 2011).
Research conducted on the effect of gender diversity and corporate performance in developed countries include United States (Carter, Simkinsand Simpson, 2013), Netherlands (Marinova, Plantenga and Remery, 2010), and some Scandinavian countries (Randoy, 2013). Research in developing countries include Salim (2011) using Indonesian listed companies, Ararat, Akus and Cetin (2010) using Turkey data and Marimuthus (2014) using Malaysian data.
Different researchers found different relationship between gender diversity and firm performance, based on different researches and different theory, there are positive, negative and no relationship between gender diversity and firm performance. Positive relationship between percentage of female in board of directors and firm performance was found by (Erhardt, Werbel and Schrader, 2021; Carter, Simkins, and Simpson,2013;Carter, Souza, Simkins, and Simpson,2019). No association between percentage of female in board of directors and firm performance was found by (Farrell anHersch,2015;Marinova, J.; Plantenga, J.; Remery, C.,2019).
2.3.4	EMPIRICAL EVIDENCE IN NIGERIA
Research findings from Nigerian companies reveal:
· Companies with higher board independence and audit committee effectiveness tend to perform better financially.
· Transparency and disclosure practices are strongly correlated with improved market value.
· Weak governance structures lead to fraud, mismanagement, and poor financial outcomes.

2.4 SUMMARY OF THE CHAPTER
This chapter gave an insight or reviewed relevant literatures and empirical considerations of authors in this field of study. Various justifications of the authors for corporate governance were deeply looked into. We tried to match their views with this work and where necessary we try to  disagree with one of such view. This chapter is quite devoted to serious literature awareness on corporate governance in the industry and as it relates to the theory of firm.


CHAPTER THREE
RESEARCH METHODOLOGY
This section covers the research design, research methodology; the population in which the research was carried out, the sample size and techniques used and it emphasises on the source of data collection used which is the primary source of data. I.e. survey questionnaire will be administered. It is, therefore, the focus of this paper to highlight the methodology adopted in this research work. The paper also explains the statistical tool used for the analysis of data, which is the non-parametric chi-square, to test the hypothesis for the research data (Lawal et al., 2018b; Vance et al., 2018).
3.1	RESEARCH DESIGN
The research design is structured in order to ensure relevance of the data collected. The research design used in this research work is the Ex-post Facto which is anchored on the nature of the research problem. This study deals with the relationship between corporate governance and financial performance of deposit money bank in Nigeria, and this is best achieve through ex-post facto research design since secondary data was used for the study.
3.2	POPULATION OF THE STUDY
The population to be used in this study cover 100 from the selected Bank, the population selected was design to obtain automatic and diverse views pertaining to the impact of corporate governance on financial performance of deposit money banks in nigeria.
3.3	SOURCES OF DATA
There are two principal sources of data used for research work from which a research can obtain the data and information, he needs to enable him draw a conclusion on the subject of the study. These are the primary data normally of internal source and secondary normally of external source.
All the methods mentioned above were used extensively to obtain broader range of information from the various categories of staff contacted primary data like questionnaire and personal interviews were used. Secondary data based on published historical facts or records in the organization were used.
3.4	SAMPLING SIZE AND SAMPLING TECHNIQUE
Asika,(2022)defined a sample as the precise part of the population. It is that fraction of the entire population that is studied and the outcome generalized to the entire population. For the purpose of this study, the sample size consists of fifty (50) staff of First Bank Plc. out of the 100 questionnaire distributed 50 copies was returned, . The simple random sampling technique was used.. This bank is considered because they are listed in the Nigeria Stock Exchange market which therefore enables me to have easy accessibility to their annual reports which is the major source of the secondary data.
3.5	INSTRUMENT OF DATA COLLECTION
The instrument used for obtaining information on the research study is mainly questionnaire and personal interview, textbook, journals, magazines, news paper are also some of the instrument used in gathering information for thorough analysis in the topic of the research work.
The personal interview used was free and non division type respondent were given the opportunity to express themselves freely. The secondary data used were also study thoroughly so as to make sure that only accurate were and necessary data were used. This was rounded with a five point like it scale Strongly Agreed (SA), Agreed (A), Undecided (U), Disagreed (D) Strongly Disagreed (SD).

3.6	METHOD OF DATA COLLECTION
To meet the objective of this research work, the following methods of data collection was used.
· Questionnaire:- Here questions were constructed inform of questionnaire and administer to the study population it is a primary data sourcing method. The questionnaire was designed in a simple and self explanatory so as to make it easy for the respondents to understand the question been asked.
· Personal Interview:- Personal Interview was also used. This involved face to face contact with some of the respondents. However, personal interview were not willing to cooperate because of lack of time.
· Personal Observation:- Apart from the administrative of questionnaire and personal interview, information was also gathered through personal observation.
3.7	METHOD OF DATA ANALYSIS
Hundred (100) Questionnaires were distributed and fifty(50) completely filled and were returned. The analysis showed which among the selected bank was right. This give clear result at a glance.
[bookmark: _TOC_250014]Model Specification

Based on the fact that different corporate governance proxies were employed (board size, board composition, audit committee meeting, board meeting, and gender diversity) the following model was developed:
EPS=a0+a1BS+a2BC +a3ACM+a4BM+a5GD…….µ

Where:

EPS	=	Earnings per share (Dependent variable)

a0=Parameters to be estimated (the average amount of dependent variable increases when independent variable increase by 1 unit)
	a1– a5
	=
	Regression coefficient attached to variable BS,BC,ACM,BM,GD

	BS
	=
	Board size

	BC
	=
	Board composition

	ACM
	=
	Audit committee meeting

	BM
	=
	Board meeting

	GD
	=
	Gender diversity

	µ
	=
	Error term(unexplained variable)






CHAPTERFOUR
DATA PRESENTATION AND ANALYSIS
4.0 [bookmark: _TOC_250011]Introduction

Data presentation ,analysis and test of hypotheses represent a 3-phase approaches which serve as a link between the research objectives and research findings. In this chapter, the researcher takes decisive action at presenting the variables obtained from annual reports and accounts of first bank of Nigeria Plc.
[bookmark: _TOC_250010]Data Presentation
Howard (2012) points out that data presentation include the description of the data set disseminated with the main variables covered, the classifications and breakdowns used, the reference area, a summary information on the time period covered and, if applicable, the base period used. In another view, Osuala (2015) hints that data presentation entails the use of tables, charts and graphs to demonstrate the trend, pattern and behavior of any research data.
Table4.2a: BOARDSIZE
	BANK
	2015
	2016
	2017
	2018
	2019
	2020
	2021
	2022
	2023
	2024

	First bank Plc
	15
	12
	12
	12
	14
	14
	15
	15
	16
	16


Source: Research Field Survey, 2025
The table above explains the board size of the ten first banks PLC. under review i.e the number of directors serving in the board. The table shows that first bank in 2015 had fifteen (15) board members, which later reduced to twelve (12) members from 2016-2018, however, in 2019 and 2020 the board increased to fourteen (14) members, it farther increased by one (1) member in2021 and 2022, then in 20123 and 2014 the board was sixteen (16) in number.


	Table4.2b:BOARD COMPOSITION

	BANK
	2015
	2016
	2017
	2018
	2019
	2020
	2021
	2022
	2023
	2024

	First bank PLC.
	0.6
	0.5
	0.58
	0.5
	0.5
	0.57
	0.53
	0.53
	0.56
	0.44


Source: Research Field Survey, 2025
Table 4.2b above explained the board composition of the First banks under review. The board compositionrepresentsthenumberofnon-executivedirectorsservingontheboard,relative to the total number of directors. i.e non-executive director divide by total number of directors first bank board composition is within the range of 0.44-0.6 as seen in the table above.

	Table4.2c: AUDIT COMMITTEE MEETING

	BANK
	2015
	2016
	2017
	2018
	2019
	2020
	2021
	2022
	2023
	2024

	First Bank
	5
	5
	5
	5
	5
	6
	6
	6
	6
	6


Source: Research Field Survey, 2025
Table4.2c represent’ the number of audit committee meetings held in a year by First bank under review, from 2015 to 2019. First bank number of audit committee meeting in a year was 5times from  2020 to2024.







	Table4.2d:BOARD MEETINGS= NUMBER OF FULL BOARD MEETING IN THE YEAR

	BANK
	2015
	2016
	2017
	2018
	2019
	2020
	2021
	2022
	2023
	2024

	First bank  PLC.
	6
	6
	7
	5
	5
	8
	8
	7
	6
	6


Source: Research Field Survey, 2025
The number of full board meeting for first banks in a year from 2015 to 2024 was represented in the table above. first bank number of full board meeting in a year was 6 times in 2015 and 2016, it increased to 7 times in 2017, reduced to 5 times in 2018 and 2019, which later increased to 8times in 2020 and 2021, the trend fall to 7times in 2022 and later drop to 6times in 2023 and 2024.
	Table 4.2e: GENDER DIVERSITY=TOTAL FEMALE/ TOTAL BOARDSIZE

	BANK
	2015
	2016
	2017
	2018
	2019
	2020
	2021
	2022
	2023
	2024

	First bank  PLC.
	0
	0
	0
	0.07
	0.07
	0.14
	0.13
	0.33
	0.31
	0.31


Source: Research Field Survey, 2025
Table 4.2e shows total number of female in the board divide by total number of board size(Gender diversity) for the period of 2015 to2024 (10years).First bank does not have any female in the board in 2015, 2016 and 2017. While the number of female increases from2018 to 2024
	Table4.2f:EARNINGS PER SHARE (KOBO)

	BANK
	2015
	2016
	2017
	2018
	2019
	2020
	2021
	2022
	2023
	2024

	First bank  PLC.
	7
	87
	173
	141
	72
	29
	159
	114
	174
	237


Source: Research Field Survey, 2025

4.3	DATA ANALYSIS 
As stated in the research methodology the techniques for data analysis would be simple regression, by ordinary least squares (OLS) and SPSS framework. The simple regression analysis was used because it enabled the author to test each of the independent variable on the dependent variable
Board Size
	Table4.3.1:DescriptivestatisticsonBoardSize

	BANKS
	MEAN
	MIN
	MAX
	RANGE

	First Bank
	14.1
	12
	16
	4


Source: Research Field Survey, 2025
Model1Specification:
EPS=a0+a1BS		1
The result obtained is presented below:
 (
Coefficient
Std.
Error
t-
ratio
p-
value
Const
2.1111906
2.8388306
0.6437
0.27834
BS
0.48253
0.0278766
5.3182
0.00071
***
)Model 1: OLS, using observations 2015-2024 (T = 10) Dependent variable: EPS

From the above result we find that Board size(BS)has a positive effect on Earnings per share (EPS) such that a unit change in the BS will lead to 0.48253 increase in Earnings per share
Board Composition
	Table4.3.2:DescriptivestatisticsonBoardComposition

	BANK
	MEAN
	MIN
	MAX
	RANGE

	FIRST BANK
	0.531
	0.44
	0.6
	0.22



Model2Specification:
EPS=a0+a1BC		2
The result obtained is presented below:
 (
Coefficient
Std.
Error
t-
ratio
p-
value
Const
845767
3.804206
0.2223
0.82964
BC
0.67569
0.749248
4.2385
0.00284
***
)Table 4.3.2: OLS, using observations 2015-2024 (T = 10) Dependent variable: EPS

From the above result we find that Board composition (BC) has a positive effect on Earnings per share (EPS) such that a unit change in the BC will lead to 0.67569increasein Earnings per share.
Audit Committee Meeting
	Table4.3.3:DescriptivestatisticsonAudit Committee Meeting

	BANK
	MEAN
	MIN
	MAX
	RANGE

	FIRST BANK
	5.5
	5
	6
	1



Model3Specification:
EPS=a0+a1ACM	    	3
The result obtained is presented below:
Table 4.3.3: OLS, using observations 2015-2024 (T = 10) Dependent variable: EPS
	
	Coefficient
	Std.Error
	t-ratio
	p-value
	

	Const
	1.152906
	2.6769706
	1.1778
	0.27273
	

	ACM
	0.435266
	0.0255885
	5.2862
	0.00074
	***


Source:OLSversion20

From the above result we find that Audit committee Meeting (ACM) has a positive effect on Earnings per share (EPS) such that a unit change in the ACM will lead to 0.435266increase Earnings per share.
Board Meetings

	Table4.3.4: Descriptive statistics on Board
Meetings

	BANK
	MEAN
	MIN
	MAX
	RANGE

	FIRST BANK
	6.4
	5
	8
	3



Model4Specification:
EPS=a0+a1BM		4
The result obtained is presented below:
Table 4.3.4: Model 4 OLS, using observations 2015-202024 (T = 10) Dependent variable: EPS
	
	Coefficient
	Std.Error
	t-ratio
	p-value
	

	Const
	4.08354e+06
	3.89251e+06
	1.0491
	0.32480
	

	BM
	0.3521696
	650.409
	3.3266
	0.01044
	**



From the above result I find that Board meetings (BM) has a positive effect on earnings per share (EPS) such that a unit change the BM will lead to 0.3521696increase EPS.

Board Meetings

Gender Diversity
	Table	4.3.5:	Descriptive	statistics	on	Gender Diversity

	BANKS
	MEAN
	MIN
	MAX
	RANGE

	FIRST BANK
	0.136
	0
	0.33
	0.33


Source: Research Field Survey, 2025
Model5Specification:
EPS=a0+a1GD		5
The result obtained is presented below:
Model 5: OLS, using observations 2015-2024 (T = 10) Dependent variable: EPS
	
	Coefficient
	Std.Error
	t-ratio
	p-value
	

	Const
	1.56085
	2.739606
	5.6972
	0.00046
	***

	GD
	0.14979
	0.712545
	0.2237
	0.82861
	



From the above result we find that Gender Diversity (GD) has a positive effect on Earnings per share (EPS) such that a unit change the GD will lead to 0.14979increase Earnings per share

Earnings per share

	Table4.3.6:DescriptivestatisticsonEarningsper share

	BANKS
	MEAN
	MIN
	MAX
	RANGE

	FIRST BANK
	119.3
	7
	237
	230


Source: Research Field Survey, 2025
Summarily, table 4.3.7 shows the averages of Board Size, Board Composition, Audit Committee Meetings, Board Meetings, Gender Diversity and Earnings per Share of the 10 selected bank from year 2015-2024

Table4.3.7: Average variables

	
	B/SIZE
	B/COMP
	ACM
	B/M
	GEN/DIV
	EPS

	2006
	13.9
	0.58
	3.7
	5.7
	0.486
	68

	2007
	13.9
	0.571
	3.8
	5.5
	0.131
	91.2

	2008
	13.7
	0.59
	3.8
	6.5
	0.122
	143.6

	2009
	13.7
	0.556
	4
	5.8
	0.141
	-23.5

	2010
	15.2
	0.574
	4.1
	7.1
	0.156
	47.9

	2011
	15.1
	0.601
	4.5
	7.1
	0.176
	19.1

	2012
	15.4
	0.58
	4.4
	6.3
	0.173
	120.4

	2013
	15.2
	0.594
	4.4
	5.9
	0.183
	114.9

	2014
	14.8
	0.602
	4.2
	5.1
	0.253
	133.8

	2015
	15.1
	0.565
	4.2
	4.9
	0.212
	136.6


Source: Research Field Survey, 2025


4.4	TEST OF HYPOTHESIS 
Three (3) hypothesis formulated in the chapter one of this study are tested below using the results obtained from the regression analysis. The hypothesis will be tested using the decision rule as stated below:

Decision Rule: Reject null hypothesis (H0) if p-value is less than 0.05 (5%) and if not, accept the null hypothesis. The beta coefficient value shows the degree change caused by the independent variables (ACM, BM, BS, BC and GD) and its resultant effect on dependent variable (EPS). The t-test value is used to describe the natureof the relationship between the two variables (positive or negative).

HYPOTHESIS ONE

Ho1:	There is no significant relationship between audit committee meetings and Earnings per Share of Deposit money banks in Nigeria.
Table 4.4.1a: OLS, using observations 2015-2024 (T = 10) Dependent variable: EPS
	
	Coefficient
	Std.Error
	t-ratio
	p-value
	

	Const
	1.152906
	2.6769706
	1.1778
	0.27273
	

	ACM
	0.435266
	0.0255885
	5.2862
	0.00074
	***



Table4.4.1b:Coefficients
	

Model
	Unstandardized Coefficients
	Standardized
Coefficients
	

t
	

Sig.

	
	B
	Std. Error
	Beta
	
	

	1	(Constant)
ACM
	76.737
2.059
	291.644
70.811
	
.110
	.263
.029
	.799
.038



a. Dependent Variable: EPS Source: Spss, version 23


From the above result we find that Audit committee meeting (ACM) has a positive effect on Earnings per Share (EPS) such that a unit change the ACM will lead to 0.11increase in Earnings pershareasobtainedintheBetacoefficientvalue.Fromtables4.4.1aand4.4.1b,theP-value and significant values of Audit committee meetings are 0.00074 and 0.038 respectively and these are less than the set value. Thus, the rejection of the null hypothesis (HO1) which states that there is no significant relationship between Audit committee meeting and Earnings perShare of Deposit money banks in Nigeria. The alternate hypothesis is therefore accepted which states that there is significant relationship between audit committee meeting and Earnings per Share of Deposit money banks in Nigeria.

Test of Hypothesis Two

Ho2:	There is no significant relationship between board meeting and Earnings per Share of Deposit money banks in Nigeria.
Table 4.4.2a: Model 4 OLS, using observations 2015-2024 (T = 10) Dependent variable: EPS
	
	Coefficient
	Std.Error
	t-ratio
	p-value
	

	Const
	4.08354e+06
	3.89251e+06
	1.0491
	0.32480
	

	BM
	0.3521696
	650.409
	3.3266
	0.01044
	**



Table4.4.2b: Coefficients
	

Model
	UnstandardizedCoefficients
	Standardized
Coefficients
	

t
	

Sig.

	
	B
	Std.Error
	Beta
	
	

	1	(Constant)
BM
	262.884
29.663
	145.024
24.039
	
.340
	1.813
1.234
	.107
.025


a. Dependent Variable: EPS Source: SPSS, version 23


From the above result we find that Board meeting (BM) has a positive effect on Earnings perShare (EPS) such that a unit change the BM will lead to 0.34increase in Earnings per share as obtained in the Beta coefficient value.

From tables 4.4.2a and 4.4.2b, the P-value and significant values of Board meeting are 0.01044 and 0.025 respectively and these are less than the set value. Thus, the rejection of the null hypothesis (HO2) which states that there is no significant relationship between Board meeting and Earnings per share of Deposit money banks in Nigeria. The alternate hypothesis is therefore accepted which states that there is significant relationship between Board meeting and Earningsper share of Deposit money banks in Nigeria.
Test of Hypothesis Three
Ho3:	There is no significant relationship between board size and Earnings per share of Deposit money banks in Nigeria.
Table4.4.3a:OLS,usingobservations2006-2015(T=10
Dependent variable: EPS
	
	Coefficient
	Std.Error
	t-ratio
	p-value
	

	Const
	2.1111906
	2.8388306
	0.6437
	0.27834
	

	BS
	0.48253
	0.0278766
	5.3182
	0.00071
	***


Source:OLSversion20


Table4.4.3b:Coefficients
	

Model
	Unstandardized Coefficients
	Standardized
Coefficients
	

T
	

Sig.

	
	B
	Std.Error
	Beta
	
	

	1	(Constant)
BS
	171.371
17.573
	400.659
27.413
	
.221
	.428
.641
	.680
.039


a. Dependent Variable: EPS Source: SPSS, version 23

From the above result we find that Board Size (BS) has a positive effect on Earnings per Share (EPS)such that a unit change the BS will lead to0.221 increase in Earning spershare as obtained in the Beta coefficient value.

Fromtables4.4.3aand4.4.3b,theP-valueandsignificantvaluesofBoardsizeare0.00071and

  0.039 respectively and these are less than the set value. Thus, the rejection of the null hypothesis (HO3) which states that there is no significant relationship between Board size and Earnings per Share of Deposit money banks in Nigeria. The alternate hypothesis is therefore accepted which states that there is significant relationship between Board size and Earnings per Share of Deposit money banks in Nigeria.
4.5	DISCUSSION OF FINDINGS 
The full results from the simple regression equations, by ordinary least square version 20 (OLS) and SPSS version 23 are shown in the Appendix section of this work. The equation employed earningspershareasitsdependentvariablewhileboardsize(BS),boardcomposition(BC), audit committee meeting (ACM), board meeting (BM), and gender diversity (GD) are the independent variables.

In regressing audit committee meeting (ACM) against Earnings per share (EPS), it showed a significant value of 0.00074 and 0.038 (which are lesser than 0.05 level of significant) as seen in table 4.4.1a and 4.4.1b respectively. The t-test value showed o.o29 indicating a positive relationship between Audit committee meeting (ACM) and Earnings per a share (EPS). This indicates that Audit committee meeting has a significant positive relationship with Earnings per share which implies that an increase in number of Audit committee meeting will lead to an  increase in Earnings per share. This result is in consistence with Hsu(2012),Jackling and Johl (2013), Lipton and Lorsch (2012), Khanchel (2014), and Ishaya L.C, Francis, S.Y. and Solomon A.(2013) they found a significant positive relationship between Audit committee meetings and firm performance so the study revealed that the more the number of audit committee meeting, the more the performance of the banks.

However, the result is in line with the a priori expectation, which states that the higher the audit committee meeting, the more the earnings per share.
In regressing Board meeting (BM) against Earnings per share (EPS), it revealed a p-value and a sig. value of 0.01044 and 0.025 respectively (which are lesser than 0.05 level of significant) as seen in table 4.4.2a and table 4.4.2b. the t-test value showed 1.234, indicating a positive relationship board meeting (BM) and Earnings per share(EPS). This indicates that Board meeting has a significant positive relationship with Earnings per share, i.e an increase in number of board meeting during the year will lead to a significant increase in banks performance. This result is in line with the findings of Kang and Kim (2011), Hsu and Petchsakulwong (2013), Hasnah (2015), Khanchel (2012), Vafeas (2015) and Lin, Ma, and Su, (2012) they found a significant positive association between board meeting and financial performance of firm. The outcome of the regression is also in consistence with the apriori expectation.

The board size (BS) showed a significant positive relationship when regressed against Earningsper share (EPS)as seen intable 4.4.3aand table 4.4.3b. ithas ap-value anda sig-valueof 0.00071 and 0.039 respectively.(which is less than 0.05 level of significant). The t-test value showed a positive value of 0.641. this shows that board meeting has a significant positive relationship with Earnings per share, which implies that the higher the number of board meeting held in a year, the higher the financial performance of the banks and the lower the number ofboard meeting, the lower the performance.This result is in consistence with the findings of Swamy(2013), Najjar (2012), Li, Kankpang and Okonkwo (2012), Khan and Javid (2012), Kang and Kim (2011), Larmou and Vafeas(2015),Abdullah,(2014), and Al-Matari, AL-Swidi and Faudziah,(2014).They found a significant positive relationship between board size and firm performance.
However, the a priori expectation agrees with the result of the regression.(the more the board size, the more the earnings per share).

In regressing Board composition (BC) against Earnings per share (EPS), it showed a p-value and a sig. value of 0.00284 and 0.037 respectively (which are lesser than the 0.05 level of significant) as seen in table4.4.4a and table4.4.4b. The t-test valueis1.043, indicating a positive relationship between board composition (BC) and Earnings per share (EPS).This indicates a significant positive relationship between the two variables(board composition and earnings per share) This implies that an increase in board composition (outside directors) will lead to an increase in earnings per share. That is to say that increase in the number of outside directors serving on the board will improve or increase the firm financial performance, and a reduction in the number of outside directors will reduce performance, this study is in line with the findings of Hsu and Petchsakulwong (2013), Kang and Kim (2014), Nuryanah and Islam (2015), Obiyo and Lenee (2021), Swamy (2022), Uadiale (2022), Saibaba and Ansari (2019), and Shan and Mclver(2011), the found a significant positive relationship between board composition and firm performance. Also, the study is in consistence with the believe of Agency theory and Resource dependence theory.




CHAPTER FIVE 
SUMMARY, CONCLUSION AND RECOMMENDATIONS
[bookmark: _TOC_250006]5.1	SUMMARY OF FINDINGS

The study revealed that a significant positive relationship exist between Audit committee meetings, Board meetings, Board size, Board composition, Gender diversity and Financial performance of deposit money banks in Nigeria. (Significant positive relationship exists between the dependent and independent variables). This shows that an increase in the independence variables( Audit committee meeting, Board meeting, Board size, Board composition, and Gender diversity) will lead to an increase in the dependent variable (Earnings per share).

[bookmark: _TOC_250005]5.2	CONCLUSION

This study is considered to have achieved its main objective, which is to explore the relationship between corporate governance characteristics and financial performance of deposit money banks in Nigeria. However, the study therefore concludes that there is significant positive relationship between corporate governance characteristics (Audit committee meetings, Board meeting, Board size, Board composition and Gender diversity) and financial performance of Deposit money banks in Nigeria.

[bookmark: _TOC_250004]5.3	RECOMMENDATIONS

Base on the findings of the research work, the following  recommendations which will be useful to the stakeholders were presented 
1. The banks through its regulatory authority should increase the number of Audit committee meetings in a year since the audit committee meetings have a significant positive relationship with the financial performance of Deposit money banks in Nigeria.
2. The managements of deposit money banks in Nigeria, as a matter of fact, should try to increase the number of board meetings in a year, in order to increase its positive effect on financial performance of deposit money banks in Nigeria. Since board meeting has a significant positive relationship with financial performance of banks.
3. The banks should increase the board size (number of board members) in order to benefit from its positive effect on financial performance. Since board meetings have significant positive relationship with banks financial performance.
4. The deposit money banks in Nigeria through its regulatory agencies should increase the number of outside director (Board composition) on the board, since it has a significant positive effect on the financial performance of banks.
5. Finally, the banks should try to increase the number of female directors on the board, because it has been proven by the study that gender diversity (GD) has a significant positive relationship with the banks financial performance.
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