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CHAPTER ONE
 INTRODUCTION
 1.1 	BACKGROUND TO THE STUDY 
Corporate governance has become a most topical issue in the modern business world today. Financial institutions all over the world, whether big or small, are concerned about financial performance, increasing profitability and shareholders’ return is usually a top priority. 
Corporate governance refers to the ways by which an organization guarantees that its owners or stockholders receive a fair return on their investment, while the expectations of other stakeholders are also met (Jenkinson and Mayer, 1992). It is considered to be a means by which affairs of the firm are directed and controlled so as to protect the interest of all stakeholders (Sullivan, 2009). The narrow view perceives corporate governance in terms of issues relating to shareholders protection, suppliers of finance to corporation, management efficiency, agency problems of economic theory, roles of board of directors, the independence of external meetings etc. (Oyejide and Soyibo, 2001 & Asekunowo, 2001). Given the foregoing explanations, corporate governance can be seen as the way to protect shareholders’ rights.  
The shareholder has zero tolerance for poor performance and therefore, it is argued that the outcome of good governance is good performance (Tandelilin, 2007; De Andres, 2008; Aebi, Sabato, and Schmid,2010; Yang, 2011). The worldwide financial crisis of 2008, which started in the United States, was attributable to United States banks’ excessive risk-taking. Consequently, in order to control such risk and draw people’s attention to the agency problem within banks, there are statements made by bankers, central bank officials, and other related authorities, emphasizing the importance of effective corporate governance in the banking industry since 2008 and until now (Beltratti and Stulz 2009; and Peni and Vahamaa 201 1). Emphasis is not just on how well the organization succeeds in its profitability goal, but how well it is managed, run and internally regulated, both formally and informally (Parker, 2006). Therefore, any similar crisis that occurred or that may occur in the future might be explained as a result of bank governance failure. 
In Nigeria however, evidences emerging from some of the collapsed banks in 2008, hitherto assumed to be run professionally or on sound principles, succinctly demonstrates that there will always be discrepancies or misalignments between the various organizational stakeholders’ interests (Sanusi, 2010). Therefore, managing these conflicting interests in a way that produces mutually satisfying outcomes for all stakeholders is at the core of the good corporate governance. The issue of corporate governance has been given the front burner status by all sectors of the economy.  
The government in its effort to ensure good corporate governance through Securities and Exchange Commission (SEC) set up the Peterside Committee on corporate governance in public companies. The Bankers” Committee also set up a subcommittee on corporate governance for banks and other financial institutions in Nigeria. This is in recognition of the critical role of corporate governance in the success of companies (Ogbechie, 2006).  
Financial economists have long been concerned with ways to address the problems which arises from conflict of interest between equity owners and managers. They have made a number of assertions on this issue. The literature emanating from such efforts has grown and much of the econometric evidence has been built on the theoretical works of Ross (1973), and Fama (1980). 
1.2 	STATEMENT OF THE PROBLEM 
This study is to explore "The impact of corporate governance on employee productivity in Money Deposit Bank, Access Bank, Plc. As a case study" The problem statements of this research are highlight below; 
i. Corporate governance practices affects employee productivity within Access Bank 
ii. Corporate governance influence employee productivity at Access Bank 
iii. There’s no transparency and accountability in corporate governance which affect employee performance 

1.3 	RESEARCH QUESTIONS 
i. How does corporate governance influence employee productivity within Access Bank? 
ii. What are the key components of corporate governance that most significantly impact employee productivity in Access Bank?
iii.  iii. How do employees perceive the relationship between corporate governance practices and their productivity levels at Access Bank? 

1.4 	OBJECTIVES OF THE STUDY 
i. To analyze the relationship between corporate governance practices and employee productivity in Access Bank. 
ii. To identify the specific corporate governance factors that have the most significant influence on employee productivity within Access Bank. 
iii. To assess employees' perceptions of the impact of corporate governance on their productivity levels at Access Bank. 

1.5 	RESEARCH HYPOTHESIS 
H01: There is no significant relationship between corporate governance and employee productivity in Access Bank. 
H02: The components of corporate governance do not significantly impact employee productivity in Access Bank.  
H03: Employees' perceptions of corporate governance do not affect their productivity levels at Access Bank.  
1.6 	SIGNIFICANCE OF THE STUDY 
The research study is of great benefit to bank regulators, academics, business practitioners, investors, other relevant stakeholders and the general public as it explains the impact of corporate governance on the financial performance of banks. This study provides an insight into understanding the degree to which the banks that are reporting on their corporate governance have been compliant with different sections of the codes of best practice and where they are experiencing difficulties. Boards of directors will find the information of value in benchmarking the performance of their banks, against that of their peers. 
This study provides investors with knowledge on how their investments with the financial institutions are being managed and a decision whether to invest more or not. More so, the study provides future researchers with an alternative summary measure and the result of this study will also serve as a data base for further researchers in this field of research. 
1.7 	SCOPE OF THE STUDY 
The study focuses on Nigeria and investigates the impact of corporate governance on employee productivity in money deposit banks in Nigeria. The data used for this study will be secondary data derived from the published financial statements of Access Bank Plc. The data utilized for empirical estimation relates to the Nigerian economy, though have implications for world economy. 
 
1.8 	DEFINITION OF TERMS 
For the purpose of this research, the following terms will be defined as it is used in the study.   
Corporate Governance: Corporate governance refers to the system of rules, practices, and processes by which a company is directed and controlled. It involves balancing the interests of various stakeholders, such as shareholders, management, customers, and employees, to ensure transparency, accountability, and responsible decision-making within the organization. 
Employee Productivity: Employee productivity refers to the measure of how efficiently and effectively employees use their time and resources to achieve desired outcomes. It is often measured by the amount of work or output produced per unit of input, such as hours worked or resources utilized. 
Money Deposit Banks: Money deposit banks, also known as commercial banks, are financial institutions that accept deposits from individuals and businesses and provide a range of financial services, including loans, credit facilities, and payment processing. They play a crucial role in the economy by facilitating the flow of funds and supporting economic activities. 
Access Bank Plc: Access Bank Plc is a specific case study in your research. It is a Nigerian multinational commercial bank that provides various financial services to individuals, businesses, and corporate clients. By focusing on Access Bank Plc, your study aims to examine the impact of corporate governance on employee productivity within this specific banking institution. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
CHAPTER TWO 
LITERATURE REVIEW
 2.1 	CONCEPTUAL FRAMEWORK 
2.1.1 	Concept of Financial Reporting 
Financial reporting forms the basis for economic decision making. The various shareholders need financial reports for decision making on the investment and financial aspect of the organization. The financial reports produced by the accountant should be based on certain fundamental qualities for various users to understand the content of the report. As a result, an accountant is responsible for the consequences of his moral choices not only for his own life but also on the lives of other people Nzotta (2008).  
Immediately after the International Federation of Accountants (IFAC) was formed, the body rolled out a twelve-point (12) agenda which would guide the activities of her members. The code of ethics was one of the agenda which her members should subscribe to. This code of ethics was for both practicing Accountants in private and public sectors of the economy, which can also be applied to the quasi or hybrid sector of the economy (Dakwanbo & Izedonmi, 2018).   
The phrase “Ethical Accounting Practices” is a mix of two words - Ethics and Accounting practices. Ethics have been defined by various authors from various disciplines. Oseni (2011) noted that ethics is a philosophical term derived from the Greek word "ethos" meaning character or custom. This definition is germane to effective leadership in organizations in that it connotes an organization`s code conveying moral integrity and consistent values in service to the public. Fleet (1991) defined, ethics as those standards or morals a person sets for himself or herself regarding what is good and or right and wrong. 
Offiah (2000) postulates that ethics is a system that relates to morality in which people and corporate entities conform to acceptable good behaviour. Unethical behaviour can simply mean unacceptable behaviour. Ethics is the personal criteria by which an individual distinguishes right or wrong (Ogbonna & Ebimobowei, 2011). 
2.1.2 	Ethics and Financial Reporting Quality in Deposit Money Bank 
A professional accountant is not only responsible to his client but also to the society, other members of his profession and to him/herself and he should always keep it in mind that the interest of the society supersedes that of his client or his/her personal interest. Thus, the enforcement of standard ethical practice expected by a professional accountant has become unavoidable due to social expectations of stakeholders.  Offiah (2000) explains that ethics is a system that relates to morality in which people and corporate entities conform to acceptable good behavior. According to (Edogbanya & Kamardin, 2014; Johannesen & Larsen, 2016; Vidhi & Divya, 2013) it was stated that to adhere to quality financial reporting there are set of financial and accounting standards to guide the process of financial disclosure. The recent global disaster on the accounting profession have impeded the confidence of users of accounting information Abdulrasaq and Saidu, 2019). 
The service of an accountant is usually provided under the supervision of a professional association due to professional behavior expected by them (Saghafi, Rahmani, & Rabie, 2010). Mahdavikhou & Khotanlou (2011) has also explained that behaving ethically in accounting is more important than auditing because accounting system prepares financial statements for auditing. Behaving ethically is an essential and expected trait of an accountant, because decision made by stakeholders through information provided by an accountant affects their lives (Carroll, 2005). Hence, internalizing and developing professional ethics in accounting profession lead to promoting the quality of financial reporting, (Ball, Robin & Wu, 2003). 
2.1.3 	Factors Affecting Ethical Behavior in Money Deposit Bank 
There are several factors influencing the rate of ethical behavior one of which is the corruption rate. Nigeria in 2018 was ranked 144th and 146th in 2019 among the 180 countries listed in Transparency International Corruption Index. The banking industry has over the last two decades demonstrated high rate of corrupt practices with all coined to unethical practices. In a developed economy, abiding by ethical guidelines is a matter of compulsion in all work places while a factor such as culture has made ethical compliance not to succeed in developing economy. According to Cowton (2009) ethics should be, an everyday feature of professional’s life, and not just to prevent major wrongdoings but also promoting ethical behavior of professional bodies. Ogbonna and Ebimobowei (2011), explain that ethics and ethical values implies our concern about things which we think, say and/or practice that may not necessarily violate the rules of the organization or infringe the law of the land or amount to outright crime or felony, but which borders on our sense of morality and our sense of right and wrong. 
2.1.4 	Effect of Compliance with Ethical Standard in Deposit Money Bank 
The quality of financial reporting indicates a limit in which the financial reports of a company, its economic status, and functions, which are measured over period of time, are presented honestly Talebinia, Salehi & Jabberzabe (2011).  Alexander and Britton (2000) noted that the fundamental objective of financial reports is to communicate economic measurements of information about resources and performance of the reporting entity useful to those having reasonable rights to such information. Behaving ethically in accounting is more important than auditing because accounting system prepares financial statements for auditing Mahdavikhou & Khotanlou (2011). 
According to Carroll (2015) behaving ethically is an essential and expected trait for all. Anytime activities are being carried out according to ethical requirements in deposit banks, the principles of integrity, objectivity and confidentiality of the accounting profession are being preserved and upheld. Effective compliance with ethics has been felt in varying ways, this includes: It helps to guarantee that a financial statement gives a fair view of the financial position of the bank; It helps to guarantee to stakeholders that financial statement can be relied upon for decision making; It helps to make a more informed economic decision; It help to attract investors; it could also bring about increase in profitability for the bank, government and all stakeholders; consequently it encourage the bank to give back to the society by fulfilling their corporate responsibility;  and in all it could help to improve economic performance. 
 
 
2.1.4 	Financial Reporting Quality and Economic Performance 
Money deposit banks refer to resident quasi-corporations and depository corporations who have any liabilities in the form of deposits payable on demand, transferable by cheque or otherwise usable for making payments (OECD, 2001). Talebnia, Salehi & Jabbarzade (2011), stated that the quality of financial reporting points to a limit in which the financial reports of an entity, its economic status, and functions, which are measured over a period of time, are presented honestly. Thomsen and Pedernsen (2000) stated that the ownership structure of an establishment has important implications for a company’s corporate culture and value system (as regard activities like financial reporting), because the effect of ownership concentration is found to depend on owner identity. The basic aim of a bank’s management is to achieve a profit, as the essential requirement for conducting any business (Bobáková, 2003). 
According to IASB (2008) complete lack of bias in a financial statement cannot be achieved, but a certain level of accuracy is necessary for financial reporting information to be decision useful. Corruption is one of the vital factors that influence both the quality of a financial report and economic performance of any economy. The reasons for the high rate of corruption in Nigeria include income inequality, greed, materialism especially on the part of those charged with the responsibility of managing resources, widespread poverty, poor reward system and glorification. IASB (2008) also noted that providing high quality financial reporting information is important because it will positively influence capital providers and other stakeholders in making investment, credit and similar resource allocation decisions to enhance market efficiency. 
2.2 	THEORETICAL FRAMEWORK 
Theories that could give a guide in this research work since our target is in line with achieving quality financial report, are theories like the Agency theory and institutional theory. 
2.2.1 	Agency Theory 
The term agency theory is a relationship that subsists when one person or group of persons called agent is acting on behalf of another called principal. Agency theory, according to Jensen and Meckling (1976), is about a contract under which one or more principals engage an agent to perform some services on the principals’ behalf and delegate some decision-making authority to the agent. As such when there are conflicts between the interests of the principal and the agent, the agent action may not be protective of the best interests of the principal. The management (of banks or public office or as the case may be) may ensure that various means follow to indicate to others the quality of the information they will provide. To avoid or minimize such divergences from his or her interests, the principal can establish monitoring systems. The demands for the monitoring may result (for banks or government) in external audits and audit committees (Bradbury 1990). 
2.2.2 	Institutional Theory  
According to Dacin (1997), this is concerned with how organizational structures and practices become similar to those of other organisations owing to isomorphic pressures. Terdpaopong & Mihret, (2013) were of the opinion that this theory enables understanding of how regulatory requirements, impact of professions, and diffusion of organisations practices shape among organizational practices. Also, in line with agency theory, Zaman (2002) established that researchers on audit committees have relied on an institutional perspective of the audit committee theories. This institutional theory explains corporate governance as practices or regulations resulted from coercion by regulators whom in order to improve organizational effectiveness, impose the practices or regulations. To guarantee survival, the rules and regulations in any organization must be followed. However, these rules and regulations are subject to institutional pressure. 
2.3 	EMPIRICAL REVIEW 
An accountant is expected to comply with accounting ethics, principles and policies so as to produce a quality financial report that will guarantee reliable decision making to all stakeholders using the report. Any form of unethical act by an accountant would impair the quality of the financial report and also adversely affect the profession and the society at large. This non-compliance with ethics has resulted into several corporate scandals in Nigeria, with the banking industry not left out. Given the recent awareness of the need to diversify the economy, every economic system must take advantage of whatever it has at her disposal to boost her economic system. Having observed the contribution of money deposit bank to an economy, their compliance with ethical standard would contribute significantly to the economic performance of a state like Osun where there is less patronage in other fast-growing economic sectors. This study therefore aimed at examining how accounting ethics compliance in financial reporting quality among money deposit banks enhances economic performance in Osun State. Survey research design method was adopted with self-administered questionnaire used to collect data from practicing accountant in deposit banks. Correlation method of data analysis was used to analyse data collected. Findings revealed that insignificant relationship exist and it was concluded that increase in the number of deposit banks in the Osun State has not influence economic performance in the state. It was recommended that operations of money deposit banks in the Osun State should be geared towards actions that could facilitate improved economic performance in the state, since the banking sector seems to be one of the fast-growing economic sectors in the state. 
The quality of accounting report has been of interest to researchers in recent time. Strict compliance with accounting principles and policies has always being the brain behind good accounting report. An accountant is expected to follow accounting ethics that is consistent with generally accepted principles even for transactions that are not covered by an official pronouncement. This is important in order to guarantee the reliability of his report to all stakeholders in making decision.  As sited by Okafor (2018), Schlachter in 1990 stated that professional judgments to be subscribed to may be susceptible to significant influence by the ethical leaning of the reporting accountant. According to Jonas and Blanchet (2000), quality financial reporting is a complete and transparent financial information that is not ambigiuos to its users, given these stakeholders sufficient, transparent and competent information as needed. Hence, in order to increase the confidence of the end users the financial statements at the end of the year should show elements of truthfulness therein. 
  
CHAPTER THREE
 RESEARCH DESIGN 
3.1 	RESEARCH DESIGN 
A research design is the basic plan that guides data collection. It is the framework which specifies the type of information to be collected, the source of data and the data collection procedure. Research design and typically classified according to the nature of life research objectives or the type of research. Generally these two broad categories of research, these are exploratory research. For the purpose of this study, the exploratory research is used because it is the only design suitable for a decision situation where limited knowledge exists. 
3.2 	POPULATION OF THE STUDY 
Population of the study is the population that converse the stake of the Access Bank, Plc. Total population is 30. 
3.3	SAMPLING SIZE AND SAMPLE TECHNIQUES 
The discussion of the research design would be uncompleted if the sampling method used is not the mentioned. Sampling method uses to determine the number of people to use in these research, and type as sampling method use was determine by the people for carrying out research work purposive sampling were used. This purposive sampling is one of the nonprobability sampling methods. It involves the choices of a sample purposely because they fulfilled certain criteria is this regard the administering and functioning of the organization. All population will represent the sample size. 
3.4	SOURCES OF DATA 
In order to gather necessary data for this study survey method will be employed through the use of questionnaire and observation will be made out from the staff of Access Bank, Plc. 
However, in order to endure that adequate and reliable in information will be obtain Personal interview and Questionnaire. 

3.5 	RESEARCH INSTRUMENTS 
In order to gather necessary data for this study survey method will be employed through the use of questionnaire and observation made out Access Bank.    
However, in order to endure that adequate and reliable in information were obtain the following instrument and approaches were in collecting data. 
a. Personal interview 
b. Questionnaire 
· Personal interview: as supplementary to written question personal interview was also conducted, it is the main process of obtaining information to facilitate the fact and figure that were being presented in the project. Personal interview is the process of meeting with knowledge people of face communication is given in order to obtain valuable information as regard topic under reference. 
· Questionnaire: this is a series of written questions aimed at eliciting information from may be decorous or open even multiple in nature with multiple method. The respondents will be providing with alternatives to select in open ended questionnaire is one which apart from requiring a “yes: or “No” answer to the question also given the respondent to express his personal opinion on the same issue rise. 
Beside, a combination of both open and closed ended types of questionnaires is used. This is to enable us to obtain correct information and up to data specifically made to cover a wide range of all departments. 
3.6 	METHODS OF DATA ANALYSIS 
The respondents for this study comprises the entire staff of Access Bank, Plc and the responses will be used to test the stated hypothesis in the analysis of data percentages analysis will be used to present the response to the questionnaire. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
CHAPTER FOUR 
DATA PRESENTATION AND ANALYSIS 4.1 	INTRODUCTION 
Data presentation, analysis and test of hypotheses represent a 3-phase approaches which serve as a link between the research objectives and research findings. In this chapter, the researcher takes decisive action at presenting the variables obtained from annual reports and accounts of Access Bank, Plc. 
4.2 	DATA PRESENTATION 
Howard (2012) points out that data presentation include the description of the data set disseminated with the main variables covered, the classifications and breakdowns used, the reference area, a summary information on the time period covered and, if applicable, the base period used. In another view, Osuala (2015) hints that data presentation entails the use of tables, charts and graphs to demonstrate the trend, pattern and behavior of any research data.  
In line with the above views, the study obtains annual reports and accounts of ten (10) quoted Deposit Money Banks in Nigeria and presented the variables below in table 4.2: 
	Table 4.2a: BOARD SIZE 
	
	
	

	BANKS 
	2014 
	2015 
	2016 
	2017 
	2018 
	2019 
	2020 
	2021 
	2022 
	2023 

	ACCESS BANK 
	15 
	12 
	12 
	12 
	14 
	14 
	15 
	15 
	16 
	16 

	GTBANK 
	16 
	16 
	16 
	14 
	14 
	14 
	14 
	14 
	14 
	16 

	FBN 
	10 
	10 
	12 
	14 
	16 
	16 
	19 
	19 
	19 
	19 

	UBA 
	16 
	16 
	16 
	16 
	20 
	18 
	18 
	19 
	16 
	16 

	FIDELITY 
	15 
	15 
	13 
	13 
	17 
	17 
	17 
	16 
	15 
	14 

	DIAMOND 
	15 
	15 
	15 
	14 
	15 
	16 
	16 
	16 
	16 
	16 

	ECOBANK 
	15 
	15 
	15 
	15 
	15 
	15 
	15 
	17 
	15 
	15 

	FCMB 
	11 
	14 
	12 
	13 
	15 
	15 
	16 
	11 
	10 
	10 

	STERLING 
	12 
	12 
	12 
	12 
	12 
	12 
	10 
	11 
	13 
	15 

	UNION 
	14 
	14 
	14 
	14 
	14 
	14 
	14 
	14 
	14 
	14 


Source: Annual reports and Accounts of 10 selected Deposit Money Banks 
The table above explains the board size of the ten (10) banks under review i.e the number of directors serving in the board. The table shows that Access bank in 2006 had fifteen (15) board members, which later reduced to twelve (12) members from 2007-2009, however, in 2010 and 
2011 the board increased to fourteen (14) members, it farther increased by one (1) member in 2012 and 2013, then in 2014 and 2015 the board was sixteen (16) in number. 
It was observed from the table that Union bank board size remained the same from 2014-2024 (14 board members). The table also revealed that UBA in 2014 had twenty board members which is the highest board size within this period under review, and the lowest board size within this period is ten (10) (FBN in 2016 and 2017, FCMB in 2014 and 2023, while Sterling bank in 2020). Eco bank maintained board size of 15 from 2006 to 2016. It increased to 17 in 2021 and later reduced back to 15 in 2022 and 2023. 
	Table 4.2b: BOARD COMPOSITION 
	
	
	
	
	
	
	

	BANKS 
	2014 
	2015 
	2016 
	2017 
	2018 
	2019 
	2020 
	2021 
	2022 
	2023 

	ACCESS BANK
	 	0.6 
	0.5 
	0.58 
	0.5 
	0.5 
	0.57 
	0.53 
	0.53 
	0.56 
	0.44 

	GTBANK 
	0.56 
	0.56 
	0.56 
	0.57 
	0.57 
	0.57 
	0.57 
	0.57 
	0.57 
	0.44 

	FBN 
	0.6 
	0.6 
	0.67 
	0.47 
	0.69 
	0.69 
	0.63 
	0.63 
	0.58 
	0.58 

	UBA 
	0.56 
	0.56 
	0.56 
	0.55 
	0.55 
	0.56 
	0.56 
	0.53 
	0.56 
	0.56 

	FIDELITY 
	0.6 
	0.6 
	0.56 
	0.54 
	0.59 
	0.59 
	0.59 
	0.53 
	0.53 
	0.57 

	DIAMOND 
	0.56 
	0.53 
	0.53 
	0.42 
	0.6 
	0.63 
	0.63 
	0.54 
	0.53 
	0.53 

	ECOBANK 
	0.56 
	0.56 
	0.56 
	0.67 
	0.53 
	0.53 
	0.53 
	0.53 
	0.47 
	0.47 

	FCMB 
	0.6 
	0.64 
	0.58 
	0.54 
	0.6 
	0.6 
	0.63 
	0.81 
	0.9 
	0.9 

	STERLING 
	0.56 
	0.56 
	0.67 
	0.67 
	0.42 
	0.58 
	0.5 
	0.64 
	0.69 
	0.53 

	UNION 
	0.6 
	0.6 
	0.63 
	0.63 
	0.69 
	0.69 
	0.63 
	0.63 
	0.63 
	0.63 


Source: Annual reports and Accounts of 10 selected Deposit Money Banks 
Table 4.2b above explained the board composition of the ten (10) banks under review. The board composition represents the number of non-executive directors serving on the board, relative to the total number of directors. i.e. non-executive director divide by total number of directors. 
Access bank board composition is within the range of 0.44-0.6 as seen in the table above, while GT bank board composition is 0.56 in 2014-2023, 0.57 in 2009-2014 and .44 in 2023. However, the highest board composition within this period of review was 0.9 as seen in FCMB 2014 and 2023, this implies that FCMB had the highest number of non-executive directors in 2022 and 2023 as seen in the table while Diamond bank and Sterling bank had the lowest board composition of 0.42 in 2023 and 2022 respectively. 
 
Table 4.2c: AUDIT COMMITTEE MEETING 
	BANKS 
	2014 
	2015 
	2016 
	2017 
	2018 
	2019 
	2020 
	2021 
	2022 
	2023 

	ACCESS BANK 
	5 
	5 
	5 
	5 
	5 
	6 
	6 
	6 
	6 
	6 

	GTBANK 
	4 
	4 
	4 
	4 
	4 
	5 
	4 
	4 
	4 
	4 

	FBN 
	3 
	3 
	3 
	4 
	2 
	4 
	3 
	3 
	3 
	3 

	UBA 
	4 
	4 
	3 
	3 
	3 
	4 
	5 
	6 
	4 
	4 

	FIDELITY 
	3 
	3 
	3 
	4 
	2 
	1 
	3 
	2 
	3 
	3 

	DIAMOND 
	3 
	3 
	3 
	3 
	4 
	4 
	4 
	4 
	4 
	4 

	ECOBANK 
	4 
	4 
	4 
	4 
	4 
	4 
	4 
	8 
	4 
	4 

	FCMB 
	4 
	5 
	5 
	4 
	9 
	8 
	6 
	3 
	6 
	5 

	STERLING 
	4 
	4 
	4 
	5 
	5 
	5 
	5 
	4 
	4 
	5 

	UNION 
	3 
	3 
	4 
	4 
	3 
	4 
	4 
	4 
	4 
	4 


Source: Annual reports and Accounts of 10 selected Deposit Money Banks 
Table 4.2c represent’ the number of audit committee meetings held in a year by the ten (10) banks under review, from 2006 to 2023.Access bank number of audit committee meeting in a year was 5 times from 2006 to 202014, the trend increased to 6 times in 2016 to 2015. GT bank was having 4 audit committee meetings in a year from 2014 to 2023, later it increased to 5 in 2011 and also reduced to 4 times again from 2014 to 2023. Diamond bank was 3 times in a year from 2014 to 2023 and in 2010 to 2023 the number of audit meeting for Diamond bank increased to 4 times a year Eco bank maintained 4 times in a year from 2006 to 2015, increased to 8 times in 20173 and later drop to 4 times in 2022 and 2023. However, Fidelity bank had the lowest number of audit committee meeting within this period under review (i.e once in 2017) while FCMB had the highest number of audit meeting which was nine (9) times a year in 2022. 
 
	Table 4.2d: BOARD MEETINGS= NUMBER OF FULL BOARD MEETING IN THE 
YEAR 

	BANKS 
	2014 
	2015 
	2016 
	2017 
	2018 
	2019 
	2020 
	2021 
	2022 
	2023 

	ACCESS BANK 
	6 
	6 
	7 
	5 
	5 
	8 
	8 
	7 
	6 
	6 

	GTBANK 
	5 
	4 
	4 
	5 
	6 
	5 
	4 
	4 
	4 
	5 

	FBN 
	7 
	5 
	6 
	6 
	12 
	7 
	7 
	7 
	7 
	7 

	UBA 
	5 
	5 
	7 
	7 
	7 
	7 
	4 
	6 
	4 
	6 

	FIDELITY 
	7 
	8 
	9 
	9 
	8 
	8 
	8 
	6 
	5 
	3 

	DIAMOND 
	5 
	5 
	5 
	5 
	8 
	10 
	9 
	6 
	6 
	4 

	ECOBANK 
	4 
	4 
	6 
	4 
	4 
	5 
	7 
	8 
	4 
	4 

	FCMB 
	5 
	5 
	5 
	4 
	9 
	8 
	6 
	3 
	6 
	5 

	STERLING 
	8 
	8 
	12 
	5 
	5 
	7 
	4 
	6 
	4 
	4 

	UNION 
	5 
	5 
	4 
	8 
	7 
	6 
	6 
	6 
	5 
	5 


Source: Annual reports and Accounts of 10 selected Deposit Money Banks 
The number of full board meeting for the ten (10) banks in a year from 2006 to 2023 was represented in the table above. Access bank number of full board meeting in a year was 6 times in 2022 and 2023, it increased to 7 times in 2018, reduced to 5 times in 2019 and 2021, which later increased to 8 times in 2017 and 2022, the trend fall to 7 times in 2013 and later drop to 6 times in 2022 and 2023.GT bank had its highest number of full board meeting in 2021 (6 times) and in totality, the highest number of board meeting was 12 times (FBN in 2019 and Sterling bank in 2018) while the lowest number of board meeting held during this period was 3 times (Fidelity bank in 2021 and FCMB in 2023). 
	Table 4.2e: GENDER DIVERSITY= TOTAL FEMALE/ TOTAL BOARD SIZE 
	

	BANKS 
	2014 
	2015 
	2016 
	2017 
	2018 
	2019 
	2020 
	2021 
	2022 
	2023 

	ACCESS BANK 
	0 
	0 
	0 
	0.07 
	0.07 
	0.14 
	0.13 
	0.33 
	0.31 
	0.31 

	GTBANK 
	0.2 
	0.21 
	0.21 
	0.21 
	0.21 
	0.21 
	0.21 
	0.29 
	0.29 
	0.25 

	FBN 
	0.1 
	0.1 
	0.1 
	0.2 
	0.19 
	0.25 
	0.16 
	0.16 
	0.16 
	0.16 

	UBA 
	0.2 
	0.24 
	0.22 
	0.24 
	0.24 
	0.17 
	0.22 
	0.26 
	0.25 
	0.25 

	FIDELITY 
	0.15 
	0.15 
	0.15 
	0.15 
	0.18 
	0.18 
	0.18 
	0.19 
	0.19 
	0.21 

	DIAMOND 
	0 
	0 
	0 
	0 
	0.13 
	0.13 
	0.13 
	0.19 
	0.5 
	0.15 

	ECOBANK 
	04 
	0.4 
	0.4 
	0.4 
	0.4 
	0.4 
	0.4 
	0.12 
	0.27 
	0.27 

	FCMB 
	0.07 
	0.07 
	0 
	0 
	0 
	0 
	0 
	0 
	0 
	0 

	STERLING 
	0 
	0 
	0 
	0 
	0 
	0.08 
	0.1 
	0.09 
	0.31 
	0.27 

	UNION 
	0.14 
	0.14 
	0.14 
	0.14 
	0.14 
	0.2 
	0.2 
	0.2 
	0.25 
	0.25 


Source: Annual reports and Accounts of 10 selected Deposit Money Banks 
 
Table 4.2e shows total number of female in the board divide by total number of board size 
(Gender diversity) for the period of 2006 to 2015 (10 years).Access bank as seen in the table does not have any female in the board in 2006, 2007 and 2008. While the number of female increases from 2019 to 2015. FCMB only have female in their board of director in 2006 and 2007 while from 2018 to 2015 they do not have female directors. Diamond bank do not have female directors from 2016 to 2019 and Sterling bank do not have female directors from 2014 to 2023.However, ECO bank have highest number of female directors during this period, as seen in 2022-2023, which was represented by 0.4 from the table above, it shows that number of male in the board of directors are in majority compared to the female. 
4.3 	DATA ANALYSIS 
As stated in the research methodology the techniques for data analysis would be simple regression, by ordinary least squares (OLS) and SPSS framework. The simple regression analysis was used because it enabled the author to test each of the independent variable on the dependent variable. 
4.3.1 Board Size 
	Table 4.3.1: Descriptive statistics on Board Size 

	BANKS 
	MEAN 
	MIN 
	MAX 
	RANGE 

	ACCESS 
	14.1 
	12 
	16 
	4 

	GTBANK 
	14.8 
	14 
	16 
	2 

	FBN 
	15.4 
	10 
	19 
	9 

	UBA 
	17.1 
	16 
	20 
	4 

	FIDELITY 
	15.2 
	13 
	17 
	4 

	DIAMOND 
	15.4 
	14 
	16 
	2 

	ECOBANK 
	15.2 
	15 
	17 
	2 

	FCMB 
	12.7 
	10 
	16 
	6 

	STERLING 
	12.1 
	10 
	15 
	5 

	UNION 
	14 
	14 
	14 
	0 


Source: Researcher’s computation from Banks’ Annual reports 
Model 1 Specification: 
EPS=a0 + a1BS 	1 
[image: ]The result obtained is presented below: 
 
	 
	Coefficient 
	Std. Error 
	t-ratio 
	p-value 
	 

	Const 
	2.1111906 
	2.8388306 
	0.6437 
	0.27834 
	 

	BS 
	0.48253 
	0.0278766 
	5.3182 
	0.00071 
	*** 


Model 1: OLS, using observations 2006-2015 (T = 10) 
Dependent variable: EPS 
Source: OLS version 20 
From the above result we find that Board size (BS) has a positive effect on Earnings per share (EPS) such that a unit change in the BS will lead to 0.48253 increases in Earnings per share. 4.1.1 Board Composition 
	Table 4.3.2: Descriptive statistics on Board 
Composition 

	BANKS 
	MEAN 
	MIN 
	MAX 
	RANGE 

	ACCESS 
	0.531 
	0.44 
	0.6 
	0.22 

	GTBANK 
	0.554 
	0.44 
	0.57 
	0.13 

	FBN 
	0.614 
	0.47 
	0.69 
	0.22 

	UBA 
	0.555 
	0.53 
	0.56 
	0.03 

	FIDELITY 
	0.57 
	0.53 
	0.6 
	0.07 

	DIAMOND 
	0.55 
	0.42 
	0.63 
	0.21 

	ECOBANK 
	0.541 
	0.47 
	0.67 
	0.2 

	FCMB 
	0.68 
	0.54 
	0.9 
	0.36 

	STERLING 
	0.582 
	0.42 
	0.69 
	0.27 

	UNION 
	0.636 
	0.6 
	0.69 
	0.09 


Source: Researcher’s computation from Banks’ Annual reports 
 
Model 2 Specification: 
EPS=a0 + a1BC 	2 
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The result obtained is presented below: 
Table 4.3.2: OLS, using observations 2006-2015 (T = 10) 
Dependent variable: EPS 
Source: OLS version 20 
From the above result we find that Board composition (BC) has a positive effect on Earnings per share (EPS) such that a unit change in the BC will lead to 0.67569increasein Earnings per share. 
 
4.1.1 Audit Committee Meeting 
	Table 4.3.3: Descriptive statistics on Audit 
Committee Meeting 

	BANKS 
	MEAN
	 MIN 
	MAX 
	RANG
E 

	ACCESS 
	5.5 
	5 
	6 
	1 

	GTBANK 
	4.1 
	4 
	5 
	1 

	FBN 
	3.1 
	2 
	4 
	2 

	UBA 
	4 
	3 
	6 
	3 

	FIDELITY 
	2.7 
	1 
	4 
	3 

	DIAMOND 
	3.6 
	3 
	4 
	1 

	ECOBANK 
	4.4 
	4 
	8 
	4 

	FCMB 
	5.5 
	3 
	9 
	6 

	STERLING 
	4.5 
	4 
	5 
	1 

	UNION 
	3.7 
	3 
	4 
	1 


Source: Researcher’s computation from Banks’ Annual reports 
Model 3 Specification: 
EPS=a0 + a1ACM 	3 
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The result obtained is presented below: 
Table 4.3.3: OLS, using observations 2006-2015 (T = 10) 
Dependent variable: EPS 
	 
	Coefficient 
	Std. Error 
	t-ratio 
	p-value 
	 

	Const 
	1.152906 
	2.6769706 
	1.1778 
	0.27273 
	 

	ACM 
	0.435266 
	0.0255885 
	5.2862 
	0.00074 
	*** 


Source: OLS version 20 
From the above result we find that Audit committee Meeting (ACM) has a positive effect on Earnings per share (EPS) such that a unit change in the ACM will lead to 0.435266increase Earnings per share. 
 
 
 
 
4.1.1 Board Meetings 
	Table  4.3.4:  Descriptive  statistics  on  Board 
Meetings 

	BANKS 
	MEAN 
	MIN 
	MAX 
	RANGE 

	ACCESS 
	6.4 
	5 
	8 
	3 

	GTBANK 
	4.6 
	4 
	6 
	2 

	FBN 
	7.1 
	5 
	12 
	7 

	UBA 
	5.8 
	4 
	7 
	3 

	FIDELITY 
	7.1 
	3 
	9 
	6 

	DIAMOND 
	6.3 
	4 
	10 
	6 

	ECOBANK 
	5 
	4 
	8 
	4 

	FCMB 
	5.6 
	3 
	9 
	6 

	STERLING 
	6.3 
	4 
	12 
	8 

	UNION 
	5.7 
	4 
	8 
	4 


Source: Researcher’s computation from Banks’ Annual reports 
Model 4 Specification: 
EPS=a0 + a1BM 	4 
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The result obtained is presented below: 
Table 4.3.4: Model 4 OLS, using observations 2006-2015 (T 
= 10) Dependent variable: EPS 
	 
	Coefficient 
	Std. Error 
	t-ratio 
	p-value 
	 

	Const 
	4.08354e+06 
	3.89251e+06 
	1.0491 
	0.32480 
	 

	BM 
	0.3521696 
	650.409 
	3.3266 
	0.01044 
	** 


Source: OLS version 20 
From the above result we find that Board meetings (BM) has a positive effect on earnings per share (EPS) such that a unit change the BM will lead to 0.3521696increase EPS. 
4.3.2 Gender Diversity 
	Table 4.3.5: Descriptive statistics on 
Gender Diversity 

	BANKS 
	MEAN 
	MIN 
	MAX 
	RANG

	
	
	
	
	E 

	ACCESS 
	0.136 
	0 
	0.33 
	0.33 

	GTBANK 
	0.229 
	0.2 
	0.29 
	0.09 

	FBN 
	0.158 
	0.1 
	0.25 
	0.15 

	UBA 
	0.229 
	0.17 
	0.26 
	0.09 

	FIDELITY 
	0.173 
	0.15 
	0.21 
	0.06 

	DIAMON
D 
	0.123 
	0 
	0.5 
	0.05 

	ECOBAN
K 
	0.706 
	0.12 
	4 
	3.88 

	FCMB 
	0.014 
	0 
	0.07 
	0.07 

	STERLIN
G 
	0.085 
	0 
	0.31 
	0.31 

	UNION 
	0.18 
	0.14 
	0.25 
	0.11 


Source: Researcher’s computation from Banks’ Annual reports 
 
Model 5 Specification: 
	EPS=a0 + a1GD 	5 
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The result obtained is presented below: 
Model 5: OLS, using observations 2006-2015 (T = 10) 
Dependent variable: EPS 
	 
	Coefficient 
	Std. Error 
	t-ratio 
	p-value 
	 

	Const 
	1.56085 
	2.739606 
	5.6972 
	0.00046 
	*** 

	GD 
	0.14979 
	0.712545 
	0.2237 
	0.82861 
	 


Source: OLS version 20 
From the above result we find that Gender Diversity (GD) has a positive effect on Earnings per share (EPS) such that a unit change the GD will lead to 0.14979increase Earnings per share. 
 
 
 
4.1.1 Earnings per share 
	Table 4.3.6: Descriptive statistics on Earnings per share 

	BANKS 
	MEAN 
	MIN 
	MAX 
	RANGE

	ACCESS 
	119.3 
	7 
	237 
	230 

	GTBANK 
	202.8 
	54 
	351 
	297 

	FBN 
	189.6 
	71 
	308 
	237 

	UBA 
	115.8 
	-51 
	314 
	365 

	FIDELITY 
	32.3 
	8 
	62 
	54 

	DIAMON
D 
	57.3 
	-158 
	206 
	364 

	ECOBAN
K 
	83.4 
	-64 
	183 
	247 

	FCMB 
	22.5 
	-71 
	123 
	194 

	STERLIN
G 
	30 
	-42 
	53 
	95 

	UNION 
	-1 
	-526 
	214 
	740 


Source: Researcher’s computation from Banks’ Annual reports 
Summarily, table 4.3.7 shows the averages of Board Size, Board Composition, Audit Committee Meetings, Board Meetings, Gender Diversity and Earnings per Share of the 10 selected banks from year 2014-2023 Table 4.3.7: Average variables 
	 
	B/SIZE 
	B/COMP 
	ACM 
	B/M 
	GEN/DIV 
	EPS 

	2014 
	13.9 
	0.58 
	3.7 
	5.7 
	0.486 
	68 

	2015 
	13.9 
	0.571 
	3.8 
	5.5 
	0.131 
	91.2 

	2016 
	13.7 
	0.59 
	3.8 
	6.5 
	0.122 
	143.6 

	2017 
	13.7 
	0.556 
	4 
	5.8 
	0.141 
	-23.5 

	2018 
	15.2 
	0.574 
	4.1 
	7.1 
	0.156 
	47.9 

	2019 
	15.1 
	0.601 
	4.5 
	7.1 
	0.176 
	19.1 

	2020 
	15.4 
	0.58 
	4.4 
	6.3 
	0.173 
	120.4 

	2021 
	15.2 
	0.594 
	4.4 
	5.9 
	0.183 
	114.9 

	2022 
	14.8 
	0.602 
	4.2 
	5.1 
	0.253 
	133.8 

	2023 
	15.1 
	0.565 
	4.2 
	4.9 
	0.212 
	136.6 


Source: Researcher’s computation from Banks’ Annual reports 
4.4 	TEST OF HYPOTHESIS 
Five hypothesis formulated in the chapter one of this study are tested below using the results obtained from the regression analysis. The hypothesis will be tested using the decision rule as stated below: 
Decision Rule: Reject null hypothesis (H0) if p-value is less than 0.05 (5%) and if not, accept the null hypothesis. The beta coefficient value shows the degree change caused by the independent variables (ACM, BM, BS, BC and GD) and its resultant effect on dependent variable (EPS). The t-test value is used to describe the nature of the relationship between the two variables (positive or negative). 
4.4.1 : Test of Hypothesis One 
Ho1: There is no significant relationship between audit committee meetings and Earnings per Share of Deposit money banks in Nigeria. 
Table 4.4.1a: OLS, using observations 2006-2015 (T = 10) 
Dependent variable: EPS 
	 
	Coefficient 
	Std. Error 
	t-ratio 
	p-value 
	 

	Const 
	1.152906 
	2.6769706 
	1.1778 
	0.27273 
	 

	ACM 
	0.435266 
	0.0255885 
	5.2862 
	0.00074 
	*** 


Source: OLS version 20 Table 4.4.1b: Coefficients 
	  
Model 
	Unstandardized Coefficients
	 Standardized 
Coefficients 
	 
 t 
	  
Sig. 

	
	B 
	Std. Error 
	Beta 
	
	

	1 	(Constant) 
ACM 
	76.737 
2.059 
	291.644 
70.811 
	 
.110 
	.263 
.029 
	.799 
.038 


a. Dependent Variable: EPS 
Source: Spss, version 23 
From the above result we find that Audit committee meeting (ACM) has a positive effect on 
Earnings per Share (EPS) such that a unit change the ACM will lead to 0.11increase in Earnings per share as obtained in the Beta coefficient value. From tables 4.4.1a and 4.4.1b, the P-value and significant values of Audit committee meetings are 0.00074 and 0.038 respectively and these are less than the set value. Thus, the rejection of the null hypothesis (HO1) which states that there is no significant relationship between Audit committee meeting and Earnings per Share of Deposit money banks in Nigeria. The alternate hypothesis is therefore accepted which states that there is significant relationship between audit committee meeting and Earnings per Share of Deposit money banks in Nigeria.  
4.5 	DISCUSSION OF FINDINGS 
The full results from the simple regression equations, by ordinary least square version 20 (OLS) and SPSS version 23 are shown in the Appendix section of this work. The equation employed earnings per share as its dependent variable while board size (BS), board composition (BC), audit committee meeting (ACM), board meeting (BM), and gender diversity (GD) are the independent variables. 
In regressing audit committee meeting (ACM) against Earnings per share (EPS), it showed a significant value of 0.00074 and 0.038 (which are lesser than 0.05 level of significant) as seen in table 4.4.1a and 4.4.1b respectively. The t-test value showed o.o29 indicating a positive relationship between Audit committee meeting (ACM) and Earnings per a share (EPS). This indicates that Audit committee meeting has a significant positive relationship with Earnings per share which implies that an increase in number of Audit committee meeting will lead to an increase in Earnings per share. This result is in consistence with Hsu(2012), Jackling and Johl (2013), Lipton and Lorsch (2012), Khanchel (2014), and Ishaya L.C, Francis, S.Y. and Solomon A.(2013) they found a significant positive relationship between Audit committee meetings and firm performance so the study revealed that the more the number of audit committee meeting, the more the performance of the banks. However, the result is in line with the apriori expectation, which states that the higher the audit committee meeting, the more the earnings per share. 
 
CHAPTER FIVE SUMMARY, CONCLUSION AND RECOMMENDATIONS 5.1 	SUMMARY OF FINDINGS 
The study revealed that a significant positive relationship exist between Audit committee meetings, Board meetings, Board size, Board composition, Gender diversity and Financial performance of deposit money banks in Nigeria. (Significant positive relationship exists between the dependent and independent variables). This shows that an increase in the independence variables( Audit committee meeting, Board meeting, Board size, Board composition, and Gender diversity) will lead to an increase in the dependent variable (Earnings per share). 
5.2 	       CONCLUSION 
This study is considered to have achieved its main objective, which is to explore the relationship between corporate governance characteristics and financial performance of deposit money banks in Nigeria. However, the study therefore concludes that there is significant positive relationship between corporate governance characteristics (Audit committee meetings, Board meeting, Board size, Board composition and Gender diversity) and financial performance of Deposit money banks in Nigeria. 
5.3 	        RECOMMENDATIONS 
Base on the findings of the research work, the following recommendations which will be useful to the stakeholders were presented: 
1. The banks through its regulatory authority should increase the number of Audit committee meetings in a year since the audit committee meetings have a significant positive relationship with the financial performance of Deposit money banks in Nigeria. 
2. The managements of deposit money banks in Nigeria, as a matter of fact, should try to increase the number of board meetings in a year, in order to increase its positive effect on financial performance of deposit money banks in Nigeria. Since board meeting has a significant positive relationship with financial performance of banks. 
3. The banks should increase the board size (number of board members) in order to benefit from its positive effect on financial performance. Since board meetings have significant positive relationship with banks financial performance. 
4. The deposit money banks in Nigeria through its regulatory agencies should increase the number of outside director (Board composition) on the board, since it has a significant positive effect on the financial performance of banks. 
5. Finally, the banks should try to increase the number of female directors on the board, because it has been proven by the study that gender diversity (GD) has a significant positive relationship with the banks financial performance. 
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