TRAINING AND DEVELOPMENT AS A KEY EFFECTIVE ADMINISTRATION IN PUBLIC SECTOR
(A CASE STUDY OF KWARA STATE POLYTECHNIC, ILORIN KWARA STATE)
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CHAPTER ONE
BACKGROUND OF THE STUDY
1.1 INTRODUCTION 
      Training can be defined as the out of undergone some course after the formal education has been undergone in order to be able to perform effectively. Training can also be defined as an instrument which is essentially in the staff development and formulation of promotion policy. It also aim at the development of a person to acquire enough knowledge skill communication and attitude for a vocational purpose that is the creation of leaving opportunities geared toward a specific vocation . training also tries to provide a wider knowledge of the new method and technique or broaden the outlook of an employee.
     It could also be noticed that function of training in each organization are been reviewed in a different strategy and it also be regarded as the primary factors in it structure. Training in an important management role, that it bring changes to an organization although it is an effective agent of change, but to make it effective, the training function must be followed in an orderly manner –so as to provide assistance to source organization problem so as to achieve organization goal. For some years past training has become much more for analysis and less haphazard.
     In the order days, the role, of the training only regarded as much merely responding to the demand of line of management. In some case, the training mission was only known to be for survival but nowadays, there is a higher profitability for training. It has now lead to the production for need and to apply appropriate training agent of change in designing corporate growth and suitable as a line responsibilities instead of a satisfaction as such this will result to placing training at the operation department.
     A good training gives or makes communication to be easily understood in that before any organization could be known to be effective it should be effective demand on how the organization communication with is counterpart. An effective, leadership can be rapidly development through part. An effective, leadership can be rapidly development through techniques.
     Training lead to efficietive in an organization is and before that efficiency could achieve in any organization should be skilful. This will assist them to and to offer their best at any given time through continuous practice and with the appropriate training in ones field . as it is known that training is wide in scope the researcher will now limit the study to kwara state polytechnic. To combine production of good and services with training is to train new generation of. Techniques and technologist whose distinct attribut would be self reliance and preparedness to set their own business and other individuals or co-operatively. Since the kwara state polytechnic knows the usefulness of training, it embrace training and its staff that is training by allowing in order to meet that: training, it load to efficiency to the authority of the institution has to be made a lot of effort to make sure that, it’s staff undergo different types of training according to each others.
     The kwara state polytechnic is running many course in it’s four institutions and the institution are as follows:
· Institute of technology
· Institute of finance management studies
· Institute of environment science
· Institute if basic and applied science
· Institute of general studies
      Each of these institution have different department  under them, in other to male kwara state polytechnic viable, the staff are being encourage by giving them  study leave with/without payment of sabbatical leave of absence and also part-time to attend or have enough skill to be able to perform what authority expectes from them
1.2 STATEMENT OF PROBLEM
     It is not easy to get information as much as possible without encountering one problem or the order especially when it relate to problem that are encounter with training name higlighteds below.
I. A failure to identify the specific need of learner’s and for learners own their own development need.
II. A failure to follow through learning beyond an event or course.
III. Objectives set by trainers rather than the leaners
IV. Little acceptance by learners of the near to their responsibility for their own development.
V. Constraints of time for preparation and participation in learning event.
VI. Failing to achieve high value via transfer of the learning.
1.3 	OBJECTIVES OF THE STUDY 
     This study `aims at investigation the following item. This study endeavor to find out if the institution has been making use of different types of training already started in the scope of the study
     To know whether it is lack of training of staff that lead to some administrative inefficiency or lapse in the institution, giving adequate engorgement their staff undergoing training. For example by giving incentives such as financial assistance by any other term of relief thet will enhance training programme.
     To also find out manpower development and training of the kwara state polytechnic. To investigate employment condition of the kwara state polytechnic. Also to have insight at the general administrative function of the polytechnic.
     To also know the historical background of kwara state polytechnic Ilorin.
     Kwara state polytechnic was formally named kwara state college of technology before it was changed to it’s present name. kwara state polytechnic was established by edict no.4 of  1972 which is now replaced with addict no.21 of 1984 with the aim of training middle level management and for the purpose of the acceleration of kwara state polytechnic and also Nigeria as a whole. The kwara state polytechnic was opened on 1973, with 112 institutes of basic and applied science and then school of basic studies student and with 11 members of staff and 3 senior administrative staff.
1.4	SIGNIFICANCE OF THE STUDY
     The importance of training in public sector organization as in the fact that, the human resource are the most valuable and expensive in an organization  sat up by all resource, financial material and human that are required in an establishment before it can function very well.
I. One of the significance of the study is that, the research will comminute to the body of existing knowledge.
II. It will also serve as guidance to the both of the council and the management of kwara state polytechnic.
III. It will also serve as material for  student of public administration and finally
IV. It is helped that the findings from the above set        goals and the recommendation that will be made but it would assist the polytechnic and whoever would be interested in the study of the nature.
1.5 SCOPE OF THE STUDY
     	Training can be found in all organization it is not specific only to one organization and as such a researcher will now limit his/her study to kwara state polytechnic. Training is one of the most important and effective aspect of an organization. Therefore, training has given the importance it deserves.
     	Training to review internal and external training as  it affect kwara state polytechnic and the internal  training include introduction training on the job training, apprenticeship training, internship training, retaining or upgrading institutional training and many others.
      	The researcher will now relate all these types of training to the institution to know whether the institution is useful to add this type of training in order to achieve its set goal. The external training relate to the academicians who go their higher institution to obtain more knowledge on the area of specification and this add to more to their qualification
1.6 ORGANIZATION OF THE STUDY
     	The study is divided into five chapter, chapter one deals with the introduction of the study it highlights the statement of the problem, the objective of the study, the significance of the study definition of the term and references.
     Chapter two is concerned with the literature review on the training as key to effective administration in the private sector or organization. It is derived into the original,. Framework, current trend, in thinking, summary the chapter and the reference sector of an organization.
     Chapter three deal with the research methodology the introduction, sample and population of the study source of data/data collection method of data analysis the research problem and reference.
     Chapter four is concerned with data presentation introduction findings, brief history of the case study, kwara state polytechnic organization structure, presentation of data , analysis of data, testing hypothesis, summary of the  chapter references.
     Chapter five contain summary of findings, recommendation, conclusion and bibliography.
1.7 	DEFINITIONS OF THE TERMS
      Administration: is the part of the management process concerned with the institution and carryout of procedure by which the programme is laid down and communicated and the progress of activities is regarded and regulation and checked against target and plan.
     Organization: an organization can be regarded as an establishment with necessary authority and provision for co-ordination of relationship between people assigned to performed specialization task for the achievement of the organization objective. Organizations are group of people with idea and resources, working towards common goals.
     Training: training can be defined as a process of updating the old skills and developing the new ones or it is the act of equipping some one with a required skills to perform his duties efficiently for the attainment of the objectively of his organization
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CHAPTER TWO
2.0	LITERATURE REVIEW
2.1	CONCEPTUAL CLARIFICATION
Every organization experience “change” this change may affect the workers machines management and the general working environment. In order, for the organization to achieve it’s objectives; it has to keep abstact of the change. Order to do this it has to be replaced there is need to train and retrain the employees who will handle these machines. Apart from achieving organization goals through employees’ training the employees themselves to become more motivated. Training promotes employees efficiency and effectiveness.
According to oxford English  dictionary, training can be explained as a discipline and instruction direct to the development of power of formulation of character it also means education, rearing, brong up every systematic instruction and exercise in some art profession or occupation with a view to proficiency in it.
Training can be seen as any organized effort to bring changes in behavoiur (i.e. learning) not just skills training. Beach (1980) in banjoko (1996) defined training as an organized procedure by which people learns knowledge and/ or skill for a definite purpose. Training should be continuous for the employs life time in the organization no matter how excellent the recruitment process is need for constant employrr development
2.2	THEORETICAL FRAMEWORK
      Hence mental (1983) defined employee development as a planned process designed labor mobility. While upgrading is giving an employee a higher job to perform. It improves his skill and enhance his opportunity for promotion.
I. In-house lecture/demonstration: where there are many new trainees or employ require re-training the organization may organize an in-house lecture/demonstration for the staff. The staff it is a method whereby a lot of information may be passed to the worker at the same time. Film or videotape may be used.
II. Job rotation: the job rotation is a method whereby new employees are made to rotate through the different department of the organization. The new employee are made to perform a few activity on every job in each department.
III. Vestibule training: this method is used for skills development. The trainee is not trained on the actual working environment but he is provided with a stimulated environment and equipment. It is expected that the trainee will be provided with all necessary skills which will be transferred to actual working situation.
IV. Internship training: internship is very popular method of enabling the trainee to pun into practice in all the theory he least about a profession. Doctor call it horsemanship student who have completed a course of study in medicine, pharmacy, engineering, teaching e.t.c are compelled to undergo some month of internship before graduation. During the internship period, the  interns are expected to provide employees with learning experience that will enhance their contribution to the organization’s goal.
     Training can also be defined as a process of updating the old skill and development the new ones.
2.2	TYPES OF TRAINING
There are different types of training method.
1. ON THE JOB TRAINING (OJT): is a method which is used by a department need or a supervisor to teach a new employee in order to acquire some knowledge and skill needed for a job. It also provides a trainee –trainer relation within a working environment. It also has enabled the employee to add to the overall production also, the training is conducted in the actual work environment.
     A major disadvantage is that mistake by employee can be costly as it may disrupt production and involve a lot of expenses to remedy the situation. A lot of things can be learnt through this method.
2. SIMULATION OR SPECIAL TRAINING: this is as a result of advantages in electronics and other sophisticating product. For cost a safety reason it is impossible to train employee on the machines but something close or similar to actual machine e.g. pilot training.
3. RETRAINING AND UPGRADING TRAINING: training involves teaching new skills to employee, because of technological changes to increased. performed practical activity in the profession.
4. APPRENTICESHIP: apprenticeship training is provided for apprentices in trade such as, plumbing, printing, engraving, carpentry, machine repairing e.t.c apprenticeship training method is always very long.
5. AUDIO – VISUAL METHOD: audio visual equipment such as television, radio e.t.c television can provide a very good learning environment film and video tape can be carried from one place to another for learning purpose. The filmed making can easily be updated to suit current practice. These media however lack human interaction and they have only    one way commutation
5. ROLE PLAYING: a simulated environment is created whereby potential supervisors and some trainee are made to act certain roles of staff that relate to the actual job of the organization while other trainee watch this method is also called psyco-drama.
6. PROGRAMMEED INSTRUCTION: progeramme instruction method is motivational and provided independent self-study. One advantage that this method possesses is that, the trainee will learn at this own peace. The trainee is provided with programmed instruction materials. The materials. The material may have in-built answers to question.
7. IN-BASKET TRAINING: this is also a situation techniques whereby a prospective worker in a given description of higher position. He is then promoted to that higher position. A problem which is assigned to that position is given ti him to make all necessary dedication and solution on it.
8. BUSINESS GAMES: this is also called decision simulation meant for top and middle manager. A model of an organization which simulate an actual organization is provided. Certain activities with the use of computer requiring decision are presented to the manager decision to be made are those that will increase production, efficiency and decrease cost
9. CASE STUDIES: before a training session, a written case containing history of a problem in an organization is given to the trainee to study with a view  to providing solution. Each trainee provide his solution to the class and this enable all the trainee to compare their solution. At the end of the presentations the trainer presents actual decision of the organization on the problem.
10. COMPUTER-ASSISTED INSTRUCTION (CAI): those who are familiar with computer know that there are some loaning programmes which do not require only trainers. Such programmers are tutor does Microsoft tutorial and proof- dos. Intact                       most computer programmer have self-learning or facilitate without any trainer.
2.3 OBJECTIVES OF TRAINING PROGRAMMES.
     Before developing objectives of training programme organization should established or ascertain it’s objectives.
     A training programmer s will have some objectives  
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2.3	CURRENT TRENDS IN THINKING 
     Source heneman at all (1983) personal human resource management.
Training methods
     To determine the training method to employ, keeline and kallauas (1983) suggested the following factors for their consideration.
I. The number of trainees and their location.
II. Their similarities and difference in education experience, ability, function, and occupation level
III. The ability of the trainer.
IV. The instructional space, equipment, the media available for the training programme.
V. The cost of the method select in relation to the result expected. The method to be selected should be one that ic capable of achieving out organizer objectives of increasing skill, knowledge change and behavior
Importance of training and development to individuals
I. To familiarize the new employee with the organization and their job.
II. To provide entry training in entry-jobs assignment for new employees.
III. To improve employee knowledge and skill for better performance.
IV. To provide re-training for the new job
V. To provide employee affection and efficiency for better quality and increase quantity of work
VI. To be able to reduce cost waste.
VII. To be able to adapt to changes in the organizational environment.
VIII. To ensure increase in productivity.
     Because of the cost involve in employee development, it should be careful planned and executed organizational should ensure that there is need for employers development and that the training should be able to improve organization objectives.
      There is need for organizational objectives analysis job need and employee needs analysis to be carried out before planning and executing training programmer.
Employee development as a process
      The diagram below show employees development a process consisting of several interrelated phases or steps.
a) He acquires knowledge that cannot be taken away from him.
b) It serve as motivational tool, thereby giving the employee the impression that organization cares about him.
c) It may be stepping stone for advancement i.e. promotion.
d) It produce employee’s performance, he may describe to stay on the job.
TO THE COMPANY
a) It increases output or productivity.
b) It may reduce turn over.
c) It provides for organization to draw from a time of need.
TO THE SOCIETY
     A happy and productive organization is one of the keys to economic development or advancement. Training, however describe, has its cost. To the organization, it cost time, money and other resource it may equally prevent the company from benefiting from the employee at the time. A company therefore used weighs the cost and benefit of a training to design a programme that gives maximum benefit to the individuals, the organization and the society.
2.4 SUMMARY OF THE CHAPTER
     Literature review is the systematic analysis of document that contains information about the problem studies. Theorical frame work is used to set the current trend in thinking we also talk about the knowledge attitude and skill that are used towards. the training aspect by same scholar. We also talk about the type of training method, the objectives of training programme and also the employee development as a process
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CHAPTER THREE
3.1 METHODOLOGY/RESEARCH METHODOLOGY
     In this chapter we have provided an overview of research method. This include the description of research method employed in collecting the data that were analyzed to arrive at any conclusion. In this project, the research methodology is the study of way of understanding the world. It is a produce   designed to discover fact or carryout investigation in strategies used In collection and analysis of data.
3.2	POPULATION OF THE STUDY  
     Population is the aggregate of element from which the researcher wishes to study and about which the plan is to generalize for this research work. The staff of kwara state polytechnic sample occur when a member of the sampling unit(fever then the aggregate) is drawn from population and examine in details the whole population or universal  sample must therefore be representative the population from which they are drawn, so that .valid conclusion is all about population. Can be interred 
SAMPLE SIZE
     the sample size consist of 40 respondent of the staff of kwara state polytechnic, plc which questionnaires were administered to in order to fetch out response to be used for the research.
3.3 SOURCE OF DATA COLLECTION.
      Source of data that have being adopted in the data collection or research are as follows
· Primary data
· Secondary data
PRIMARY DATA: primary data are data that are generated or raw materials that are collected by the researcher. There are data collect for a specific purpose the benefit of this that the exact information require is obtained and they show originality.
SECONDARY DATA: these are data which is not collected by the investigator himself, and it is a data that is obtained from someone else records.
     Due to the importance attached to the kwara state polytechnic and various seminar set up to look into the improvement of the research that intend to above the listed in obtaining the require information.
3.4 METHOD OF ANALYSIS
     Data collected using the data collection instrument was presented in a tabular format. In analyzing the data presented, inferential statistics has been used, simple statistical method of analyzing data are used in which the number of respondent with respected to the total population size(i.e. 80) presented were taken into percentage. Conclusion research was based on the outcome of the analysis.
RESEARCH PROBLEM
These are various problem of the research project
· Financial problem
· Ethnical problem
· Climatic problem
Financial problem: this is one of the problem of research method. Financial problem is the problem of money that is not sufficient for research method. Lack of find and sponsorship of research.
Ethnical problem: this problem of ethnic difficult to understand. It the problem of language of the researcher.
Climatic problem: it is the irregular weather condition on an area. It is also the changing of whether that make bad research.
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CHAPTER FOUR
4.1 INTRODUCTION
          This chapter deals with the analysis and interpretation of the data collected during the field survey.
     The fact or formation data presentation is the fact of showing the data demographical or historical background and explain in other to improve the product of  presentation  a meeting at which the new product or iodea, piece of work is shown to a group of performance.
     However, the information that is stored the way in which to offered shown the data interpretation on which is the first question on the questionnaires are much  as  possible that training reform had greater impact on the both secondary education. Questionnaires employed in collecting information that research work so copied of questionnaires were produced and distribution as sample in eleven land, the basic of distribution was population size of the word.
4.2 HISTORICAL BACKGROUND OF KWARA STATE POLYTECHNIC, ILORIN
Kwara State Polytechnic was formally known as kwara state college of technology before it was changed to its present name. kwara state polytechnic was establish by edict no. 4 of 1972 which is now replaced with edict no. 21 of 1984 with  the aim of training of middle level management for this purpose of acceleration of kwara state polytechnic also Nigeria as a whole.
     The kwara state polytechnic was opened on January 1973, 112 institute of basic and applied science and then school of basic studies student and with members of staff and 3 senior administrative staff.
     The organization background paper on the proposal to establish the kwara state polytechnic was stressed that the polytechnic must be established and developed in terms of what need and not what was merely desirable.
     The objective of those who established the institution were top combined. Commercial production for foods and services with training to train the new generation of technicians and technology whose attributes would be self reliance and preparedness to set up their business either individually or jointly to accelerate economic development in kwara state.
     When the kwara state polytechnic was established in 1973, the four institution of the polytechnic was formerly referred to as school since the institute has changed from it present name to kwara state polytechnic so also the four school  are now referred to as namely institution of mines and metallurgy.
     As at the time of polytechnic was established to cover for only 1,000 (one thousand) or more because the number of student being admitted everyday. The current population of both the academic staff and non academic staff is appropriately to 1,193 which include various grades made up of administrative personal accountancy professional Liberians,, engineering medical personal security officer hall messengers laborers and cleaners.
4.3 KWARA STATE POLYTECHNICS ORGANIZATION STRUCTURE
  	Kwara state polytechnic is being healed by the kwara state military governors as the overall head of the polytechnic. The governors control commission of education as the superintendent of the polytechnic. The governors appoint the council members for the institution.
THE COUNCIL AFFAIRS ORGANIZATION CHART
     The chairman for council affairs is appointed by the kwara state governor through the state commission for education. The ex-official members are the following namely: rector, deputy rector, minister of commerce and industries, minister of work .in case of their absence they may delegate one of the senior official in that ministry to present them. The board of the polytechnic assembly may appoint nine persons. Chairmen hold this office post for the term of three years starting from the date of his appointment and also nay be eligible for requirement for another term of three years.
     Kwara state polytechnic is responsibilities for the general management of the affairs of the institution particularly the control of the finance of the polytechnic. It also has the power to do anything which unit opinion is evaluated to facilitate the carrying out of the objectives of the institution in its best interest.
THE RECTOR OFFICE
     The rector is the chief academic and also the chief executive officer of the polytechnic and generally authority all over the institution and the staff. The following officer are under the rector office, deputy rector who is the next to the rector and normally assist the rector in his duties. Industries liaison office, security officer, park pr guardian unit, international audit. Given revolution, kwara ventures, secondary school and taste but not be least is the guardian is counseling unit
BURSARY DEPARTMENT
     The department is headed by the bursar of the institution. Ist divided into the following sections or unit: expenditure control student affairs and main and international store unit. The main duties and international store unit the main duties of the section or unit includes the disbursement of polytechnic money, the preparation of financial account for the institution of various types of money on behalf of the institution purchasing of material and official stationeries for the institute preparation of staff salaries and allowance also many other function.


LIBRARY DEPARTMENT
     The library department in headed by the chief librarian who is responsible to the rector of polytechnic. The department is divided into two sub-departmental namely which: reader service and technical services which comprises of boundary and reprography unit. Their duties includes services to student and staff for loan of books research, cataloging documentation, boundary and re-prographic.
Work department
     The department is headed by the director who work is healed by the director of work is responsible to the rector of the institution department in divided into various section or unit namely: civil building, mechanical building and physical planning
     The main duties of these department is to see the general maintenance of the polytechnic building, vehicle, electricity water supply, shuttle service for both the staff and student, quality survey and physical planning telephone maintain ace and furniture supplies.
MEDICAL CENTRE 
     The medical center is headed by a medical doctor who has being referred to as director of medical center. The medical centre is divided into various limit, namely laboratory technologist, environment, washing officer medical officer, pharmacist, environment sanitation administrative and the store.
ACADEMIC DEPARTMENT
     Institute of basic studies and applied science (IBAS). This department is one of the earlier department with the institution, it is headed by the director who is responsible to this rector of the polytechnic. The institution comprises of the department and each department is headed by the head of department. These department have various   grades of lecture for the lecturing of the student .
     Basically, the institute is headed by director, it offers three main course both at the national diploma(ND) and higher national diploma(HND) level, running fulltime and part time progeramme. The department is being headed by head of department (HOD) they are:
a. Computer science
b. Maths/statistic
c. Science laboratory technology
     The following departments are also segments of the institute 
1. Biology department
2. Chemistry department
3. Geography department
4. Physics department
    The present director, ALHAJI N.A SUBAIR is the 12th director of the institute.
INSTITUTE OF ENVIRONMENTAL STUDIES 
     Institute of environmental studies was established in the year 1995/1996 academic session. It has been part of the past but had to be exercise the following directive of the national board for technical education, that is been separated from engineering 
It consist of size department
i. Department of architectural technology
ii. Department of building technology
iii. department of estate management\
iv. department of urban and regional planning
v. department of quantity surveying
     these six department are fully accredited to run national diploma programmer Five of them are accredited to run higher diploma programmed, while surveying and geo- information is due for resource inspection for its national diploma progeramme 
INSTITUTE OF FINANCE MANAGEMENT STUDIES
The institute is headed by the director and it is also responsible to the rector it is divided into the following sub-department, they are as follows
i. Public administration
ii. Banking and finance
iii. Business adminisreation
iv. Purchasing and supply
v. Marketing
vi. and Business studies
INSTITUTE OF TECHNOLOGY
This institute of technology was established in September 1978 and the purpose is to produce much need men.
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     Each of these department course and running course varying from certificate course to national and higher diploma.
     Institute of mines and metallurgy was established in 1975 with the kwara state polytechnic in Ilorin. But the institute has been moved to a place where Okene, so as to enable it to do more practical job at Ajaokuta iron and steel than theoretical aspect of it 
     The institute is headed by the director who is the responsible to the rector of the institute, it comprises of two department offering course or metallurgy department  offering leading to the award of ordinary diploma and higher national diploma.
4.4 PRESENTATION OF DATA 
Presentation of data in when the data is presently bt the researcher. It is when the date analysis as calculated.
4.5 ANALYSIS OF DATA
    	For clarity easy work understanding and simplicity, data collected have to be analyses since all the data used were collected through questionnaire. Were distributed to the executive staff of the polytechnic department. Kwara state polytechnic as a case study 20 questionnaires was returned out of the 30 questionnaire sent out and daily completed.
PRESENTATION BELOW IS THE ANALYSIS RESPONSE 
	CLASSIFICATION
	NUMBER
	PERCENTAGE

	Returned
	20
	75%

	Unreturned
	10
	25%

	Total
	30
	100%


 Source: research’s field survey 2015
    From above table 75% sample respondent while 25% did not respond.
4.6 TESTING OF HYPOTHESIS
         A hypothesis can be defined as a scientific data that is still waiting of any sort of profit. Is actually so based in the ground earlier started working hypothesis. If any related the event of their acceptance and un-acceptance in the fair of privilege favourable and unfavourable strategies that dictate he present day promotional strategy 
HOWEVER, Chi-Square (x2) will be employed in the hypothesis.
Testing hypothesis.
Formula method Chi-Square
X2 (O-E)2
        k-1
Where x2=Chi-square calculated
O-Observed frequency
E-Expected frequency
The degree of freedom is k-1 where k is the number of rows.
4.7 SUMMARY OF THE CHAPTER
The purpose of the chapter is to know the impact of Kwara State Polytechnic, Ilorin and the presentation of data, testing of hypothesis and analysis of data.
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CHAPTER FIVE
5.1 SUMMARY RECOMMENDATION AND CONCLUSION
5.2 SUMMARY OF FINDINGS 
    The purpose of this is to know the impact of  kwara state polytechnic, Ilorin. This study is summarized in five chapters. Chapter one includes the introduction, statement of problem, scope and the limitation of the study, significant of the study, definition of the study
     chapter two includes the literature review theoretical, frame work, current trends in thinking and summary of the chapter.
     Chapter three contain the research methodology sample and population of the study source of data analysis and problem of research.
     in chapter four we discuss the brief history of kwara state polytechnic, Ilorin. Presentation of data analyzing, testing of hypothesis and summary of the chapter while the chapter five is the last chapter and it contain summary conclusion and recommendations. Provision was made for bibliography and vital which deal briefly with the bibliography of the research.
5.2   RECOMMENDATION
     The state government should make it a point of duty every year by setting aside some certain amount for the purpose of training in its yearly budget   there  must be availability of adequate facilities for training such as modern equipment accommodation, transportation experience and skill lecture trained on a job and many other through the government direction is necessary to ensure that training polices training institution should be allowed to be free hand to plan and executed to their own circular with in the training.


5.3    CONCLUSION
     	Relaying on the data collected from the field of survey and the various literature review of the research topic, it is necessary the conclusion based on the research finding through this view, the practical implication of each of the theories and ideas put forward by knowledge people, the field of kwara state polytechnic were related to the topic kwara state government spend millions of naira annually in developing their institution
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