CHAPTER ONE
1.0       INTRODUCTION
1.1	BACKGROUND TO THE STUDY
            With the deregulation of the economy and the emergence of several government regulations, the traditional role of Universal Bank as providing short term finance has undergone an economic metamorphosis resulting in the granting of license by Nigeria Stock Exchange to universal bank to participate to a greater extent or length in the capital market.
And these enhance banks to go into various capital project financing through their corporate finance unit thereby erecting more profit or revenue generation.
The deregulation and liberalization of the banking industry in 2004 has changed the industry landscape in many aspect, prominent among the changes are: 
· Decrease in the number of banks
· Specialization in banking industry and non-bank financial institution, discount house, finance house and micro finance.
· Automation in banking industry, computerization and technology enhancement.
· Raising of minimum paid up capital to N25 billion for both universal and Merchant banks.  
	The highlighted changes among other gave N25 billion paid-up capital for a degree completion resulting in innovation and product development or service development. A number of banks had been forced to patronize the capital market to source for fund in form of capital. Thus, the current wave of development of new service product become a reaction by bankers to the consciousness aroused with respect to the treatment to be met out to customer as well as the need for sound improvement on their liquidity position and capital base.However, the new service products are directly aimed at mobilizing deposit and revenue generated through fee based transactions which are mostly directed to corporate customers. And with the target of providing a corporate finance services to corporate body with capital project through their corporate finance unit with the aim of generation more profit or income.
The importance of financial decisions in bank performance is evident, since many of the factors that contribute to failure can be managed properly with strategies and financial decisions that drive growth and the bank’s objectives. According to a number of studies (Ibarra, 1995; Van-Auken and Howard, 1993) the main causes of business failure are the lack of financial planning, limited access to funding, lack of capital, unplanned growth, low strategic and financial projection, excessive fixed-asset investment and capital mismanagement. Many of these causes of failure are challenges that can be successfully managed with financial strategies developed and implemented by the commercial banks. However, the study of financial decisions has been, for a long time, limited to large corporations, about which extensive research has been published. Given the series of activities that have affected the efforts of banks to comply with the various consolidation policies and the antecedents of some bank operators in the Nigerian banking sector, it is therefore, pertinent to examine the need to ensure good financial decisions in banks. This will raise public confidence and ensure efficient and effective functioning of the banking system (Soludo, 2004). 
The governance mechanism of banks establishes a set of relationships between stakeholders and the bank. Ciancanelli and Gonzales (2000) stated that in the banking sector, the regulation and regulator represent external corporate finance mechanisms. In the conventional literature on financial decisions and corporate finance, the market is the only external governance force with the power to discipline the agent. The existence of regulation means there is an additional external force with the power to discipline the agent. This force is quite different than the market. This implies that the power of regulation has different effects to those produced by markets. Whilst the issues become a major concern in banking practices, the conceptual issues are literarily debated. The challenges facing the banking sector following corporate financial scandals have been traced to ineffective financial decisions amongst others. A major role for ensuring the banks stability is played by the management and proper financial decisions of banks.
1.2       STATEMENT OF THE PROBLEM  
	In the statement of this research work, corporate finance takes on various investment services to institutional and private investors such that these adequate services does not reduce some abnormality that may hinder the much needed profit in their operation which can be deduced from the understand:
i.	That bank ensures the adequate collections of collateral before loan are given out.
ii.	That bank does not operate within the aggregate limit in their finance services in order to facilitate the achievement of government social economic programme and profitability.
iii.	And that bank does not ensure correction measure or action to be taken if the borrower does not repay in accordance with the agreement as arranged.
1.3	RESEARCH QUESTIONS 
The study aimed at answering the following research questions: 
1. Does corporate finance have effect on Bank’s financial performance in Nigeria?
2. To what extent does board size affect Deposit Money Banks’ performance in Nigeria?
3. Does directors’ equity interest affect Deposit Money Banks’ performance in Nigeria?
1.4	OBJECTIVES OF THE STUDY
1. To examine the effect of corporate finance on Bank’s financial performance in Nigeria
2. To examine the extent to which board size affect Deposit Money Banks’ performance in Nigeria
3. To find out if directors’ equity interest affect Deposit Money Banks’ performance in Nigeria


1.5	RESEARCH HYPOTHESES
Ho:	Corporate finance have no effect on Bank’s financial performance in Nigeria
Hi:	Corporate finance have effect on Bank’s financial performance in Nigeria
Ho:	Board size does not affect Deposit Money Banks’ performance in Nigeria
Hi:	Board size affect Deposit Money Banks’ performance in Nigeria
Ho:	Directors’ equity interest does not affect Deposit Money Banks’ performance in Nigeria
Hi:	Directors’ equity interest affects Deposit Money Banks’ performance in Nigeria
1. 6       SIGNIFICANCE OF THE STUDY
The research work is conducted mainly on corporate finance service as it relates to institutional leaders and its impact on banks profitability with little emphasis on universal banking. And to be a guide for academic excellent and to companies who are unaware of such service facilities in banks.
1.7       SCOPE OF THE STUDY
The project covered corporate finance services in FirstBank of Nigeria but limited to those in existence presently at First Bank of Nigeria Plc.  
LIMITATION OF THE STUDY 
	The study like many other studies has a share of limitation as in every human undertaken there are always constraints in achieving the set down goals in which this project is not left out. Some of these constraints include the following: 
a.         Time Factor: - It would be generally agreed upon that carrying out research work involves a lot of time, which is not on one’s side. The available time to carry out this project is very short.    
b.         The problems of data collection and its accuracy: - It is well known fact that bank staffs are always busy during and after business hour with customers and balancing of each day account. So as a result of this questionnaire set out were not returned on time even many questions were not answer or retuned. The reason behind this might be due to the amount of secrecy as professional ethic of the job.
c.         The problems of finance to augement the effectiveness of the project.
d.         Also, the book that were available in the school library here are outdated, beside these is the lack of power supply (electricity) in the school environment for more research online.
1.8       DEFINITION OF TERMS
Corporate Finance: This is concerned with making the provision and the use of a firm’s finance which involves the allocation of scarce capital resources among competition opportunities
Corporate Finance Services: This is the services rendered to companies or business organization by provision them with fund to run smoothly the business usually from a bank.
Profitability: This is the ability of the corporate finance operator to earn profit or gain to the extent that the principal sum, interest and desire profit of an advance made is repaid.
Bank: This is an institution or financial intermediaries that offer various financial services to both individual and corporate customers
1.9	PLAN OF THE STUDY
	This research work is divided into five main chapter and each chapter has the following content.
	Chapter one is the general introduction consisting of the aim and objectives of the study, significance of the study and limitation of the study.
	Chapter two dealt with the literature review the purpose of reviewing all known (literature that has relevance to the topic being discussed in the project work.
Chapter three dealt with data collection and research methodology.
Chapter four dealt with data presentation and data analysis using descriptive and inferential statistics method.
Chapter five is concerned with the findings, summary, conclusion recommendation and references.







CHAPTER TWO
2.0	LITERATURE REVIEW
2.1	CONCEPTUAL APPROACH 
An attempt is made here to present selected local and international works on corporate finance and firm performance. Black, Jang and Kim (2003), in their study reported 17 that corporate finance is an important factor in explaining the market value of Korean public companies. They construct a corporate finance index (0 - 100) for 531 of the 560 companies listed on the Korea Stock Exchange, relying primarily on responses to a survey conducted by the Korea Stock Exchange (KSE) during the first half of 2001. They find a strong positive correlation between the overall corporate finance index and firm value, which is robust across OLS, 2SLS and 3SLS regressions, in sub-samples, in alternate specifications of the corporate finance index, and with alternate measures of firm value. 
In another study on governance mechanisms and banks which examined the impact of various governance mechanisms on bank capital, performance, and merger returns for bank holding companies. Their results are mixed. For example, both managerial compensation and the level of management entrenchment are significant factors whereas board structures have little impact on all three aspects, especially after controlling for other mechanisms. They found that governance does not play a simple role in regulated industries, like banking (http://www.fma.org). 
Starks et al (2003) in their work hypothesized that corporate finance structures differ systematically across industries and firms due to difference in the costs and benefits of the monitoring mechanisms. In another study Drobert et al (2003) found a strong positive relationship between the quality of firm-level corporate finance and firm valuation. The effect is also significant from an economic point of view. For example, for the median firm, the point estimate in the regression for Tobin’s Q implies that a one standard deviation change in the governance rating results in about a 24% increase in the value of Tobin’s Q. Larcker D. F., Richardson S. A. and Tuna I. (2004) in their study on How important is Corporate finance? found that corporate finance constructs have some association with measures of managerial decision making and firm performance and valuation. From these studies, it is obvious that no comprehensive study on corporate finance and performance has been carried out particularly in the banking sector in Nigeria.
Corporate finance, on the other hand, refers to the manner in which the power of a corporate is exercised in accounting for corporation’s total portfolio of assets and resources with the objective of maintaining and increasing shareholders’ value and the satisfaction of other stakeholders while attaining the corporate mission (Kwakwa et al, 2003). In other words, corporate finance refers to the establishment of an appropriate legal, economic and institutional environment that allows companies to thrive as institutions for advancing long-term shareholders’ value and maximum human centered development. The corporation has to achieve this while remaining actively conscious of its responsibilities to other stakeholders, the environment and the society at large. Thus, corporate finance is also concerned with the creation of a balance between economic and social goals on one hand and between individual and communal goals on the other hand. To achieve this, there is the need to encourage efficient use of resources, accountability in the use of power as well as the alignment of the interest of the various stakeholders, such as; individuals, corporations and the society Corporate finance structure entails the distribution of rights and responsibilities among different participants in the corporation, such as, the board, managers, shareholders and other stakeholders and spells out the rules and procedures for making decisions on corporate affairs and other matters. This provides the structure through which the company objectives are set, and the means of attaining those objectives and monitoring performance. Mathiesen (2002) affirmed that the corporate finance is to investigate how to secure or motivate efficient management of corporations by the use of incentive mechanism, such as contracts, organizational design and legislation. This is often limited to the question of improving financial performance i.e profitability, for example, how the corporate owners can secure or motivate so that corporate manager will deliver a competitive rate of return? Pandey (2006) asserts that corporate finance implies that the company would manage its affairs with diligence, transparency, responsibility and accountability and would maximize shareholders wealth. 
Akinsulire (2006) corroborated that, corporate finance as a term covers all the general mechanism by which management are led to act in the best interest of the company owners. A perfect system of corporate finance would give management all the right incentives to make value maximizing investment and financing decision and would assure that cash is paid out to investors when the company runs out of viable projects i.e. investment with positive NPV In general terms, however, corporate finance deals with the way corporate bodies utilize their funds to generate financial wealth for shareholders and social wealth for the community in which they are located (Uwuigbe,2011).It is therefore observed that corporate finance deals with issues of accountability and fiduciary duty, in the main advocating the implementation of policies and mechanisms to ensure good behaviour and protect shareholders.
CORPORATE FINANCE AND BANKS 
Corporate finance is a crucial issue for the management of banks, which can be viewed from two dimensions. One is the transparency in the corporate function, thus protecting the investors’ interest (reference to agency problem), while the other is concerned with having a sound risk management system in place (special reference to banks) (Uwuigbe,2011) The Basel Committee on Banking Supervision (1999) states that from a banking industry perspective, corporate finance involves the manner in which the business and affairs of individual institutions are governed by their boards of directors and senior management. This thus affect how banks: i) set corporate objectives (including generating economic returns to owners); ii) run the day-to-day operations of the business; iii) consider the interest of recognized stakeholders; iv) align corporate activities and behaviours with the expectation that banks will operate in safe and sound manner, and in compliance with applicable laws and regulations; and protect the interests of depositors.
CORPORATE FINANCE MECHANISMS 
One consequence of the separation of ownership from management is that the day-to -day decision-making power (that is, the power to make decision over the use of the capital supplied by the shareholders) rests with individuals rather than the shareholders themselves. The separation of ownership and control has given rise to an agency problem whereby there is the tendency for management to operate the firm in their own interests, rather than those of shareholders’ (Uwuigbe, 2011). Corporate finance Mechanisms determined by outsiders include, institutional holding, outside block holding, takeover activity, while Corporate finance Mechanisms determined by insiders include, Insider holding, Debt financing, outside market for managerial talents, board size that consist of non executive Director, audit committee ,etc
Kwakwa and Nzekwu (2003) sees governance as a ‘vital ingredient in the balance between the need for order and equality in society; promoting the efficient production and delivery of goods and services; ensuring accountability in the house of power and the protection of human right and freedoms’. Governance is, therefore, concerned with the processes, systems, practices and procedures that govern institutions, the manner in which these rules and regulations are applied and followed, the relationships created by these rules and nature of the relationships.



2.2	THEORETICAL REVIEW 
Several economic and accounting theories have been proposed to run an effective system in an organization; therefore, corporate finance is generally classified under different theories. However, three models of corporate finances were identified in the literature analysis as theories. The models are steward-ship theory, the agency theory and the market theory model (Akintoye 2010). 
THE STEWARDSHIP THEORY
This upholds that, because people can be trusted to act in the public good in general and in the interest of their shareholders in particular, it makes sense to create management and authority structures, because they provide unified command and facilitate autonomous decision making, enable companies to act (and react) quickly and decisively to market opportunities. This approach leads, for instance, to the combination of the roles of chairman and CEO, and for audit committees to be either non-existent or lightweight. Resistance to the modern corporate finance movement to a day tends to be based on this theory. 
THE AGENCY THEORY
This theory sees shareholders as the principals and management as their agents. Agents will, however, act with rational self-interest as employee directors of a company, they will aspire to maximize their monetary compensation, job stability and other perks, and do no more than seek to appease shareholders. They cannot, in other words, be expected to act in the interests of the shareholders. They need, instead, to be monitored and controlled to ensure that the principals’ best interest are served. This theory is the basis for most of today’s corporate finance activity. 
THE MARKET THEORY
This theory upholds that is does not really matter whether managers see themselves as steward or agents, because shareholders will simply sell in the market the stocks and shares of those companies whose directors are not generating adequate returns for their investment. To the extent that this theory was genuinely held, it was fatally undermined by the corporate scandals at the turn of the century: shareholders in Enron (including many of its employees) were unable to sell their shares (many of which were held in pension plans) once it became clear that the company’s governance was wholly inadequate.(Akingunola, et al ,2015).
2.3	EMPIRICAL REVIEW
Osuji (2013) examined the impact of corporate finance on Nigerian banking system. This research empirically investigates the effect of corporate finance on financial performance of banks in Nigeria. The effects of relative size of non-executive directors and the board size on return on investment (ROA) of a sample of 10 selected banks were investigated. Secondary data were sourced from the Nigeria Stock Exchange fact books issued for the years 2004-2013. The ordinary least square regression technique aided by SPSS 21 was employed in estimating the relationship between the selected variables. The study revealed that the relationship between corporate finance and bank performance in Nigeria is quite significant as a unit change in the board size and the relative size of nonexecutive directors increases the return on assets. The study therefore concludes that proper structuring of the stakeholders in the corporate finance team is a panacea to the perennial banking crisis experienced in Nigeria. It was recommended among others that banking sector should engage in strategic training of board members and senior bank managers especially in areas that promote internal control effectiveness, board structure and independence and in banking ethics.
A study by Udeh (2013) evaluated the Impact of Corporate finance on Firms Financial Performance in Nigeria Quoted Banks in order to determine the Banks Financial Performance before and after the introduction of Code of Corporate finance in Nigeria. The main objective of this study is to evaluate Board Composition with a view to determining its impact on Firms Financial Performance. Board Composition was used as measure of Corporate finance while Return on Capital Employed (ROCE), was used to operationalise Financial Performance. The study is anchored on Shareholders theory. The Population of this study comprised fifteen (15) banks whose shares are quoted on Nigeria Stock Exchange. Judgmental sampling technique was used to select seven (7) banks from the entire Population of the study (which makes up the sample size). Data were obtained from secondary source (published financial statements of the selected quoted banks) covering the periods of 2003 – 2014. The method of data analysis utilized was Ordinary Least Squares Regression Analysis. A model was formulated. The findings from this study showed that Board composition has a negative, though insignificant impacts on ROCE during the 2003 – 2008 period (p1 ) and during the 2009 – 2014 period (p2 ). In conclusion, the way in which corporate finance is organised differs among countries, depending on the economic, political and social contexts. We therefore recommend that the directors of board should adhere to CBN regulations and guidelines in bank management, with this, they can achieve their aim and shareholders confidence will be restored, on the board.
A study by Salim and Iskandar’s (2015) investigation on the impact of corporate finance on the performance of 27 Insurance Companies in Jordan indicated a positive relationship between the corporate dimensions and the number of outside board members and foreign ownership. A negative relationship was also indentified between performance and the separation of CEO and chair roles. The study made use of both the primary and secondary sources of data collection and SPSS package was used to test the hypothesis. An analysis of the impact of the size of the board of directors, audit committee, institutional ownership and managerial ownership on the financial performance on 156 Indonesian firms listed on the Indonesian Stock Exchange by Herdjiono and Sari (2017) using liner regression analysis, revealed that the size of the board of directs had a positive impact on the performance, whereas no significant impact was detected for institutional ownership and managerial ownership on firm’s performance.
The study conducted by Goel and Ramesh (2016) examined the governance factors and their impact on financial performance of banks in South Korea and reported the governance factors affect the performance of selected banks.
Akingunola, Adedipe & Olusegun (2013) examined corporate finance and bank’s performance in Nigeria. Their main objective was to evaluate the impact of corporate finance and bank performance in Nigeria (Post-bank’s Consolidation). They used earnings, return on equity and returns on assets as variables. They employed the ordinary least squares regression method to analyze their data, their results showed that bank deposits mobilized and credits created over these period increased over the year but were more positively related to bank performance during the period  of Consolidation although, not significant. Furthermore, managerial traits of managers employed in the bank seemed to be major determinant factors of bank performance when they are positively embraced. They concluded that to minimize financial and economic crime in the system, bank must embrace Fiduciary duty which include transparency, honesty and fairness (corporate finance codes) in dealing with all its stakeholders.
Akinkunle and Agheda (2014) investigated the impact of corporate finance on the financial performance of selected listed firms in Nigeria with return on assets (ROA) and profit margin (PM) as dependent variables and composition of board membership, board size, CEO status and ownership concentration as independent variable. The study adopted descriptive method, and only the secondary source of data was employed. The analysis showed that there was a positive and significant relationship between composition of board member and board size and firm performance. However, a negative relationship was established between ownership concentration and Return on Assets.
In a related research conducted by George and Karibo (2014) on corporate finance mechanism and financial performance of listed firms in Nigeria. Only the secondary source of data was used and the SPSS was used to test the hypotheses. A content analysis, the study adopted a content analytical approach to obtain data through the corporate website of the respective firms and website of the Securities and Exchange Commission. A total of 33 firms were selected for the study cutting across three sectors: Manufacturing, Financial and Oil & Gas Sectors. The result also showed that the banking sector has the highest level of corporate finance items were disclosed by the case study firms. The result also shows that the banking sector has the highest level of corporate finance disclosure compared to other two sectors. The result thus indicated that the nature of control over the sector have an impact on companies’ decision to disclose online information about their corporate finance in Nigeria; and that there were no significant differences among firms with low corporate finance quotient and those with higher corporate finance in terms of their financial performance.
2.4	GAP IN LITERATURE
Despite the critical role of deposit money banks in financial intermediation, there remains a notable gap in literature on the evaluation and application of funds in these institutions. Existing research often focuses on macro-level banking sector analysis or micro-level studies on specific bank operations, leaving a void in understanding the intricacies of fund management practices in deposit money banks. Specifically, there is limited research on the evaluation criteria used by deposit money banks in allocating funds to various sectors, such as small and medium enterprises (SMEs) or large corporations. Moreover, the literature lacks in-depth analysis of the impact of fund application on bank performance, including the effects of loan portfolio diversification, investment strategies, and liquidity management. Furthermore, few studies have explored the role of technology in enhancing fund evaluation and application processes in deposit money banks. Addressing these gaps can provide valuable insights for banks, policymakers, and regulators seeking to optimize fund management practices and promote financial stability.
















CHAPTER THREE
3.0      RESEARCH METHODOLOGY
3.1	INTRODUCTION
This section discusses the methodological issues of the study. Precisely, this deals with source of data collection, model specification, and estimation techniques as well as data description. This study employed secondary source of data. Data obtained from the audited annual report and accounts of top three quoted banks in Nigeria out of 21 listed in Nigerian Stock of Exchange, which is, Zenith Bank plc, Guaranty Trust Bank plc and United Bank for Africa, over the period 2013 – 2017.This period was chosen so as to determine the pattern in which the corporate finance cg has been influence on Return on Assets of banks in Nigeria for five years financial summary. This study used estimated technique of Descriptive statistics, Pearson Product Moment Correlation analysis and Ordinary Least Square- Multiple regression method with the aid of using E- view 9 to analyze the data.
3.2	RESEARCH DESIGN
	This is the plan that allows us to proffer solutions to research problems. For this purpose of this study, explanatory research will be adopted to give a depth in sight into effect of corporate finance of the performance of Deposit money banks in Nigeria.



3.3	POPULATION OF THE STUDY
	One way to capture the concept of population is point the perspective of demography. In the sense, population comprises all the elements of a particular group.
	The population used for this study is based on the number of staff in First bank Plc (one hundred staff) company of administrative manager and others.
3.4	SAMPLE SIZE AND SAMPLING TECHNIQUES
	The sample size will be obtained by using the Taro Yamane formular below:
	n=	    N
		1+ N (e)2
	Where N = population
		n = sample size
		e = error (5%)
		i = Constant
	the level of error of 0.05 was chosen by the researcher therefore
	n = 	100
	      1 + 100(5%)2
n =	100
	      1.25
n =	80


3.5	METHODS OF DATA COLLECTION
	Information were gathered through primary and secondary sources of data collection. The primary source constituted the major source due to the responses to the questionnaire that was distributed to the staff of the bank. The secondary sources were from textbooks, journals and write-ups of some scholars. The method of data collection was structured questionnaire which were distributed to the staff of the bank to get facts and figures as regards to the effect of corporate finance performance on the Deposit Money Bank of Nigeria.
3.6	METHOD OF DATA ANALYSIS
	This is a descriptive report mainly aiming to depict the loan a6pproval process and monitoring techniques of Deposit Money banks. The data gathered from both primary and secondary sources were arranged orderly to get a clear picture of the effect of corporate finance on the Deposit Money Bank. The study includes both qualitative and quantitative analysis.



CHAPTER FOUR
4.0	DATA PRESENTATION, ANALYSIS AND INTERPRETATION
	Data analysis of the research work result and findings are important steps in the research process and vital to the conclusion and decision of the research study which is done at the end of data collection exercise.
	Data analysis is the process by which a wide range of activities of both quantitative of statistical methods and techniques are employed in carrying out data analysis to find answers to management problems.
This chapter explains in details how data collected were analyzed, examined and interpreted, the presentation of data according to the research questions and hypotheses were made and tested appropriately and the result were also discussed. A total number of 50 questionnaires were given to the respondents which are the employees of First Bank of Nigeria, Ilorin branch. Out of the 50 questionnaires distributed, only 39 were returned.
4.1   DATA PRESENTATION
The presentation of data commended from section A which comprises of 5 questions that relates to the bio data and geographical days of the respondents. Section B is related to the study into the issues in exchange rate policy design and management in Nigeria economy.



RESPONDENTS CHARACTERISTICS AND CLASSIFICATION
	This gives detail break down of the respondents in filling the questionnaire, the breakdown if tabulated below:
Total number of questionnaire administered
	Outcome
	Number of Respondents
	Percentage

	Returned questionnaire
	39
	78

	Returned but not properly administered
	0
	0

	Not returned
	11
	22

	Total
	50
	100


Source: Field Survey 2025
	The above table shows that 78% of the questionnaire distributed to the respondents were retrieved and properly filled while 22% was not.
Table 1: Gender
	Variable
	Number of Respondents
	Percentage

	Male
	22
	70.5

	Female
	17
	29.5

	Total
	39
	100


Source: Field Survey 2025
	From the analysis above, it can be said that the organization has higher concentration of male staff than female.
Table 2: Marital Status
	Variable
	Number of Respondents
	Percentage

	Single
	12
	34.6

	Married
	27
	65.4

	Total
	39
	100


Source: Field Survey 2025
	From the above table, we can see that 12 of the respondents constitute the single while 27 of the respondents were married in the organization.
Table 3: Educational Qualification
	Variable
	Number of Respondents
	Percentage

	Degree
	10
	26

	MSc
	20
	54

	Professional Qualification
	9
	20

	Total
	39
	100


Source: Field Survey 2025
	The above table shows that the total of 26% are Degree holders, while 54% constitute MSc and 20% have professional qualifications.
Table 4:Work Experience
	Variable
	Number of Respondents
	Percentage

	1-20
	20
	69.2

	11-20
	10
	23.1

	21-40
	9
	7.6

	41 and above
	-
	-

	Total
	39
	100


Source: Field Survey 2025
	The table above explains that 69.2% of the respondents have spent nothing less than 10 years in the banking industry, while 23.1% have been on the banking industry for 11-20 years and only 7.6% have spent 21 years in the banking industry.






Table 5: Management Level
	Variable
	Number of Respondents
	Percentage

	Top Management
	15
	20.5

	Middle management
	11
	40.5

	Lower management
	13
	33.3

	Total
	39
	100


Source: Field Survey 2025
	The table shows that only 20.5% of the respondents are in top management, 46.2% are in middle management, while 33.3% are in lower level management.
4.2	DATA ANALYSIS
	Upon the systematic prevention of the data gathered from the questionnaire, the hypotheses will be tested using the Statistical test of this study.
The Chi-square formular is as follows:
X2	=	∑(O-E)2
O	=	Observed frequency
E	=	Expected Frequency



Testing of hypothesis and findings
Hypothesis One
Ho:	There are no significant reasons behind the issues in exchange rate policy design and management in the Nigeria economy.
H1:	There is significant reason behind the issues in exchange rate policy design and management in the Nigeria economy.
	Table 1 shows that the calculated value (X2) at 0.005 level of significance in all the questions on the table. The null hypothesis is rejected and we accepted the alternative hypothesis.
	Therefore, there are significant reasons behind the issues in exchange rate policy design and management in the Nigeria economy.
	Variables
	O
	E
	O-E
	(O-E)2
	(O-E)2 /E

	Strongly agreed
	10
	7.8
	22
	4.84
	62.1

	Agreed
	20
	7.8
	12.2
	148.84
	19.1

	Undecided
	9
	7.8
	1.2
	1.44
	0.18

	Disagreed
	-
	7.8
	7.8
	60.84
	7.8

	Strongly disagreed
	-
	7.8
	7.8
	60.84
	7.8

	Total
	39
	39
	51
	756
	97


Source: Field Survey 2025
Determination of critical level
X2  at 5% significance level
Where degree of freedom (df) = 4
X2  tab = (r-1)(c-1)
(5-1)(2-1)
(4) x (1)
X2  =	4
Hypothesis Two
Ho:	Issues if exchange rate policy has not positively affected the development of Central Bank of Nigeria
Hi:	Issues if exchange rate policy has positively affected the development of Central Bank of Nigeria.








	Variables
	O
	E
	O-E
	(O-E)2
	(O-E)2 /E

	Strongly agreed
	20
	7.8
	12.2
	148.84
	19.1

	Agreed
	19
	7.8
	11.2
	125.44
	16.1

	Undecided
	-
	7.8
	-7.8
	60.84
	7.8

	Disagreed
	-
	7.8
	-7.8
	60.84
	7.8

	Strongly disagreed
	-
	7.8
	-7.8
	60.84
	7.8

	Total
	39
	39
	51
	756
	97


Source: Field Survey 2025
X2  at 5% significance level
Where degree of freedom (df) = 4
X2  tab = (r-1)(c-1)
(5-1)(2-1)
(4) x (1)
X2  =	4
Table 2 reveals that the calculated value (X2) is greater than the table (X2) in all the questions on the table at 0.005 level of significance.7u
	The Null hypothesis rejected and we will accept the alternative hypothesis. Therefore, issues in exchange rate policy has positively affected the development of Central Bank of Nigeria
Hypothesis 3
Ho:	There are no identifiable challenges/problems facing the issues in exchange rate policy design and management in Nigeria economy.
Hi:	There are identifiable challenges/problems facing the issues in exchange rate policy design and management in Nigeria economy.
	Variables
	O
	E
	O-E
	(O-E)2
	(O-E)2 /E

	Strongly agreed
	20
	7.8
	12.2
	148.84
	19.1

	Agreed
	19
	7.8
	11.2
	125.44
	16.1

	Undecided
	-
	7.8
	-7.8
	60.84
	7.8

	Disagreed
	-
	7.8
	-7.8
	60.84
	7.8

	Strongly disagreed
	-
	7.8
	-7.8
	60.84
	7.8

	Total
	39
	39
	51
	756
	97


Source: Field Survey 2025
X2  at 5% significance level
Where degree of freedom (df) = 4
X2  tab = (r-1)(c-1)
(5-1)(2-1)
(4) x (1)
X2  =	4
Table 2 reveals that the calculated value (X2) is greater than the table (X2) in all the questions on the table at 0.005 level of significance.7u
	The Null hypothesis rejected and we will accept the alternative hypothesis. Therefore, there are identifiable challenges/problems facing the issues in exchange rate policy design and management in Nigeria economy.
4.3	DATA INTERPRETATION
	It can be summed up from the analysis that the implementation of exchange rate policy has great significant effect in one service delivery in the banking industry.
	The interpretation of the result derived from hypothesis tested is the purpose of this findings.
Thus the rejection of null hypothesis which says that issues in exchange rate policy will not have effect on the banking industry.


CHAPTER FIVE
5.0.     SUMMARY, CONCLUSION AND RECOMMENDATIONS
5.1	SUMMARY
The study is on the effect of Corporate finance on financial performance of commercial banks in Nigeria. The specific objectives of the study were to assess the impact of board size and board composition on financial performance of the Nigerian commercial banks. The analysis reveals that the Board Size has a negative but significance impact on the banking performance. This finding suggests that a smaller board size can enhance banks’ performance as the smaller size can take quick and adequate decision for the performance of the banks as large boardrooms tend to be slow in making decisions, and hence can be an obstacle to change. Furthermore, the study reveals that the relative size of Non-Executive Directors has a positive and significant impact on banking performance. This suggests that banks with higher presence of non-executives or independent members in their boards perform better than the others banks.
5.2	CONCLUSION
For deposit money banks’ transparency and accountability to be meaningful, information disclosed must be comprehensive, relevant and timely, comparable and pass themateriality test.Theresultsofourstudyaffirmthese.Hypotheses1and4havealsoindicatedthatthereis transparencyandeffectiveinternalcontrolinthebankingsystemandhypothesistwoshowed thatthereisapositivecorrelationbetweenthecorporate financeandthedepositmoney banksperformance.
Given the results of our study, we therefore conclude that the deposit money banks are committedtocorporate financewitheffectiveinternalcontrolandhighleveloftransparency anddisclosureofinformation.However,thecontributionofcorporate financetodeposit moneybanks’performanceofabout43%showsthatthereisstillroomforimprovement.
5.3	RECOMMENDATIONS
Based on our findings the following recommendations are proffered:
· Effortsshouldbemadebyregulatoryandsupervisoryagenciestoassistthedepositmoney bankstodevelopprinciplesofcorporate financethatcutacrossalltheirfunctions.
· The deposit money banks and the stakeholders in corporate finance should intensify strategictrainingandre-trainingforboardmembersandseniorbankmanagerstopromote good corporate finance in these institutions. They should be sensitized on their responsibilitiestoinnovateandadaptthecorporate financepracticessothattheycan meet new demands and grasp newopportunities
· Thegovernment,asamatterofpriority,shouldcreateanenablingenvironmentthatallow the flourishing of corporate finance.
· Eventhoughtheexistingcorporate financeprocedureswithinthebanksstudiedshowed anencouragingstatus,theneedforstakeholderstoplayaneffectiveroleinassistingthe deposit money banks with necessary professionals and technical assistance towards the implementationofgoodandeffectivecorporate financecannotbeoveremphasized.


REFERENCES
Agundu, P. U. C. et al (2002), “Strategic Portfolio Synergy”, Nigeria Business and Social Reviews, Vol.1, No.1, RSUST PortHarcourt.
Black, B.S., Jang, H. & Kim, W. (2003), “Corporate finance Index” www.econ.utah. edu/slee/phdc/corporate. Governance
CentralBankofNigeria(2007),“RegulatorsSeekWaystoImproveCorporate finance”, Business News of March, 29th.
Central Bank of Nigeria (2005), Banking Supervision AnnualReport.
CentralBankofNigeriaCBN(2006),AnnualReportandStatementofAccounts.
Central Bank of Nigeria (2003) CBN Briefs, 2002/2003Edition
Drobert W. et al (2003), Corporate finance and Firm Performance: Evidence from Germanyhttp//www.wwz.unibas.ch/cofi/publication/paper/05-03pdfNigeriaStockExchange(NSE)FactBook(2006).
Okereke, E J., Sanni T.A, Anyanwu G I. and Ogunbiyi, S. (2009), Money and the Nigerian Financial System 3rd Ed., JESO International,Owerri.
Okereke, E J. (2003), Banking in Nigeria, Practice and Management, JESO International Owerri.
Larcker, D. F., Richardson, S.A. and Tuna, I. (2004), “How Important is Corporate finance”, Philadelphia P. A. 19104 –6365.
Solomon, A. (2007), “c Climate has Improved in Nigeria”, Nigerian Tribune of May,11.
Starks L. et al (2003), Explaining Corporate finance: Boards, Bylaws, and Charter Provisions*Istaks@mail.utexas.ed
Vanguard (2007), Nigeria: How Country Lost 75, Banks to Poor Corporate finance AllAfrica.com




34

