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INTRODUCTION
1.1	Background to the Study				
Accounting systems play a vital role in the management and accountability of public sector organizations. In the public sector, particularly within state commissions like the Kwara State Teaching Service Commission (TESCOM), an efficient accounting system ensures transparency, proper budgeting, and the accurate reporting of financial transactions (Okolie & Izedonmi, 2020). The demand for financial accountability has increased in recent years due to concerns over misuse of public funds and poor service delivery. As a result, governments at all levels have intensified efforts to strengthen accounting structures and adopt more modern financial reporting standards (Adeyemi & Olayinka, 2021). In Nigeria, the public sector accounting system has gradually shifted from cash-based to accrual-based reporting in line with IPSAS. This shift is aimed at improving the integrity of financial information and fostering trust in public institutions (Ijeoma, 2019).
The Kwara State Teaching Service Commission is responsible for the recruitment, deployment, and management of secondary school teachers across the state. As a government agency handling substantial budget allocations, its accounting system is expected to be robust and responsive. However, like many other public institutions in Nigeria, TESCOM faces challenges such as inadequate documentation, delayed financial reports, and lack of skilled accounting personnel (Adewumi & Oyekunle, 2020). These issues not only hinder efficient service delivery but also affect the commission’s ability to make informed financial decisions. With increasing demands for transparency and improved public service, it becomes essential to assess how effective the commission's accounting system truly is. A proper appraisal would provide insight into areas that require urgent improvement.
Over the years, there have been reforms aimed at improving financial management in the Nigerian public sector. For example, the introduction of the Treasury Single Account (TSA) and the adoption of the International Public Sector Accounting Standards (IPSAS) were designed to promote accountability and reduce financial leakages (Oladele & Lawal, 2022). Despite these efforts, many state-level institutions still struggle with implementation, and the expected outcomes remain largely unachieved. In the case of TESCOM, the adoption of modern accounting practices is critical to ensure that resources meant for educational development are properly managed. An efficient accounting system would not only prevent financial misappropriation but also support long-term planning and policy formulation. It is in this context that this study becomes relevant and timely.
One key factor affecting the performance of accounting systems in the public sector is human capital. The availability of skilled and experienced accounting personnel plays a significant role in the proper implementation and monitoring of accounting procedures (Ogunleye & Ibrahim, 2019). Unfortunately, many public organizations, including TESCOM, are often understaffed or lack personnel with up-to-date knowledge in accounting software and reporting techniques. This gap undermines the integrity of financial reports and contributes to mismanagement of funds. In recent times, calls for capacity-building and retraining of public finance officers have grown louder. This study seeks to evaluate how well-staffed and well-equipped the accounting system at TESCOM is in meeting modern financial reporting expectations.
Technology has become an indispensable tool in today’s accounting practices. The integration of digital accounting systems has improved the accuracy, speed, and reliability of financial reports in many parts of the world (Nwachukwu & Eze, 2021). In Nigeria’s public sector, however, many institutions still rely on outdated manual processes, which are prone to errors and manipulation. At TESCOM, there is limited evidence of full automation in their accounting operations, which raises concerns about the system’s effectiveness. Embracing ICT-driven accounting practices would not only reduce human error but also improve financial tracking and audit readiness. Thus, the technological aspect of the commission’s accounting system deserves close examination in this study.
Public confidence in state institutions is heavily influenced by how well public funds are managed. When accounting systems are perceived to be weak or manipulated, it fuels distrust and affects the credibility of government agencies (Afolabi & Okonkwo, 2022). In the educational sector, this can have ripple effects—such as underfunding of schools, poor teacher welfare, and declining academic standards. TESCOM, being a central body in the education delivery chain, must be seen as financially upright and efficient. The way it handles its financial responsibilities has direct consequences on the future of secondary education in Kwara State. This study, therefore, seeks to bridge the gap in literature by specifically assessing the strengths and weaknesses of TESCOM’s accounting system.
Finally, a study of this nature is essential not just for academic purposes but also for practical policy improvement. Policymakers and stakeholders in the education and finance sectors would benefit from empirical data on how TESCOM manages its financial records. Previous studies have often generalized public sector accounting performance without focusing on critical institutions like TESCOM (Yusuf & Hassan, 2023). By narrowing down to this commission, the study provides a focused and realistic view of what works and what needs to change. It also aligns with the broader national goal of promoting good governance and financial discipline in the public sector. Ultimately, the findings from this study could inform future reforms in Kwara State and beyond.
1.2	Statement of the Problem				
Despite the crucial role played by the Kwara State Teaching Service Commission (TESCOM) in managing educational personnel and resources, its accounting system has faced persistent challenges over the years. Reports of delayed financial reporting, poor documentation, inadequate internal controls, and inefficient use of accounting technology have raised concerns about accountability and transparency within the commission (Adewumi & Oyekunle, 2020). These shortcomings have made it difficult to track expenditures accurately, plan budgets effectively, or detect financial irregularities in real time. Moreover, the limited capacity of accounting personnel, coupled with the absence of fully automated systems, has made financial management vulnerable to human error and manipulation. These problems, if left unchecked, could compromise public trust and negatively impact educational service delivery across the state. Thus, the state of TESCOM’s accounting system poses a critical question on whether public resources are being judiciously utilized.
This study, therefore, aims to critically appraise the accounting system of Kwara State TESCOM with the goal of identifying both its strengths and weaknesses. It will examine how well the current system meets the standards of public sector financial management, particularly in terms of record-keeping, internal control, reporting accuracy, and technological integration. By focusing on this specific commission, the study hopes to provide targeted insights that are often missing in broader assessments of public sector accounting. Through data collection and analysis, the research intends to uncover the root causes of existing inefficiencies and propose practical recommendations that align with current reforms such as IPSAS and digital accounting adoption. Ultimately, this appraisal seeks not just to highlight the problems but to offer solutions that can enhance financial discipline, transparency, and service delivery within TESCOM.
1.3	Objectives of the Study		
The primary objective of this study is to appraise the accounting system of the Kwara State Teaching Service Commission (TESCOM). The specific objectives are to:
i. Evaluate the adequacy and accuracy of financial records kept by TESCOM.
ii. Assess the effectiveness of internal control measures used in the commission’s accounting operations.
iii. Examine TESCOM’s level of compliance with public sector accounting standards, particularly IPSAS.
1.4	Research Questions		
Based on the objectives stated above, the study seeks to answer the following research questions:
i. How adequate and accurate are the financial records maintained by TESCOM?
ii. How effective are the internal control measures in TESCOM’s accounting operations?
iii. To what extent does TESCOM comply with public sector accounting standards such as IPSAS?



1.5	Research Hypotheses			
In line with the research questions, the following hypotheses are formulated to guide the study:
Hypothesis One 
H₀₁: Financial records maintained by TESCOM are not adequate and accurate.
Hypothesis Two
H₀₂: Internal control measures in TESCOM are not effective in ensuring sound financial practices.
Hypothesis Three
H₀₃: TESCOM does not comply significantly with public sector accounting standards such as IPSAS.
1.6	Significance of the Study 	 	
This study is important as it offers a detailed assessment of the accounting system within the Kwara State Teaching Service Commission (TESCOM), a critical public agency in the state’s education sector. Understanding how financial records are maintained and monitored will help uncover whether public resources are being effectively managed. The appraisal will also highlight gaps in the existing system that may hinder transparency and accountability.
The study will be valuable to government policymakers and stakeholders who rely on accurate financial information to make informed decisions. Recommendations drawn from this research can guide reforms in financial management practices and the implementation of updated accounting standards. Such efforts will strengthen public trust and ensure better delivery of public services.
In addition, the research will benefit academics, students, and future researchers interested in public sector accounting and governance in Nigeria. It adds to existing literature by focusing on a real-life case of a state commission, using current data and analysis. Overall, the study aims to support improved financial accountability, better policy formulation, and efficient utilization of public funds in the education sector.

1.7	Scope and Limitation of the Study 			
This study focuses on appraising the accounting system of the Kwara State Teaching Service Commission (TESCOM), Ilorin. It covers key aspects such as financial record-keeping, internal control mechanisms, compliance with public sector accounting standards, and the use of technology in accounting operations. The study will be limited to the financial activities and records within the commission from 2019 to 2024.
The target population for this research includes accounting officers, administrative staff, and management personnel within TESCOM who are directly involved in financial processes. Data will be collected using questionnaires and interviews to gain insights into the current accounting practices and challenges faced by the commission. Only selected departments involved in finance-related tasks will be sampled to ensure focused and relevant findings.
However, the study has its limitations. One major constraint is the restricted access to certain internal financial documents due to confidentiality and bureaucratic procedures. Also, responses from staff may be affected by bias or fear of revealing sensitive information, which may slightly influence the objectivity of the findings.
1.8	Definition of Terms 			
Accounting System: This refers to the methods, procedures, and tools used by an organization to record, classify, summarize, and report financial transactions. In this study, it focuses on how TESCOM handles its financial activities and reporting processes.
Public Sector: This term represents the part of the economy that is controlled and managed by the government. It includes organizations like TESCOM that provide public services and are funded by public money.
Internal Control: Internal control refers to the policies and procedures put in place to safeguard assets, prevent fraud, and ensure accurate financial reporting. It helps organizations like TESCOM operate efficiently and in compliance with regulations.
Financial Accountability: This involves the responsibility of public officials to manage public funds properly and report accurately on how those funds are used. In this study, it relates to how TESCOM ensures transparency in its financial operations.
IPSAS (International Public Sector Accounting Standards): These are globally accepted standards for accounting in the public sector. They guide how financial reports should be prepared and disclosed by public institutions like TESCOM.
1.9	Plan of the Study 				
This research work is structured into five chapters for clarity and systematic presentation. Chapter One provides the introduction, which includes the background to the study, statement of the problem, research objectives, research questions, hypotheses, significance, scope and limitations, definition of terms, and the plan of the study. Chapter Two presents a review of relevant literature, covering conceptual, theoretical, and empirical frameworks related to public sector accounting systems. Chapter Three outlines the research methodology, including the research design, population, sampling techniques, data collection methods, and analytical tools used in the study. Chapter Four focuses on data presentation, analysis, and interpretation of findings based on responses gathered from the field. Finally, Chapter Five summarizes the study, draws conclusions, and offers recommendations for improving the accounting system in Kwara State Teaching Service Commission.













CHAPTER TWO
LITERATURE REVIEW
2.1	Conceptual Review						
2.1.1	Concept of Accounting System		
An accounting system refers to the combination of procedures, records, and tools used by an organization to identify, measure, record, and communicate financial information. In the public sector, this system ensures that financial transactions are properly documented and reported in line with governmental policies and accountability standards. It plays a vital role in tracking how public funds are generated, spent, and monitored. According to Oboh and Ajibolade (2019), an effective accounting system promotes transparency and helps prevent financial mismanagement in government establishments. The system includes manual and computerized tools that help streamline the preparation of budgets, statements, and financial reports. When well-implemented, it improves the integrity of financial information and enhances public confidence in government spending.
In a government context, an accounting system must follow public financial management principles that reflect accountability to citizens. Public sector organizations like TESCOM are expected to adopt systems that align with International Public Sector Accounting Standards (IPSAS) to ensure comparability and credibility of financial reports (Olaoye & Dada, 2020). These systems differ from private sector accounting due to their focus on service delivery rather than profit-making. They must include mechanisms to track both cash and non-cash transactions accurately. An efficient public accounting system can influence policy-making, resource allocation, and long-term planning (Egbunike & Odum, 2021). Thus, it is not just a technical tool but also a governance instrument.
The components of a good accounting system include journals, ledgers, trial balances, financial statements, and internal controls. In the case of public institutions, it must also incorporate government budget classifications and reporting formats. Abubakar and Bello (2022) note that without a properly maintained system, government entities may lose track of their financial operations, leading to deficits and poor service delivery. It also helps auditors and oversight agencies verify the use of funds and detect irregularities. Every transaction must be supported by documentation that feeds into this system, ensuring traceability and compliance. Hence, the accounting system serves as the backbone of financial operations in public administration.
Modern public accounting systems are increasingly automated to improve efficiency and minimize human error. The integration of technology through accounting software like Oracle, SAP, and customized government platforms has revolutionized how data is processed and analyzed (Yusuf & Adeniran, 2021). These tools make it easier to generate real-time reports, carry out audits, and access financial data remotely. In Kwara State TESCOM, the use of computerized accounting systems can significantly enhance record-keeping and transparency. However, technology must be supported by skilled personnel and regular updates to remain effective. As such, digital accounting systems are not a replacement for human oversight but a complement to it.
Despite its importance, the accounting system in many Nigerian public sector organizations faces several challenges, including poor record-keeping culture, low ICT adoption, and inadequate training. These issues affect the reliability of financial reports and reduce public trust in governance (Adebayo & Ibanichuka, 2020). In many cases, outdated manual processes still dominate, making the system prone to errors and fraud. Weak internal controls also create loopholes for financial irregularities. Strengthening the accounting system requires institutional reforms, capacity-building programs, and consistent monitoring. Addressing these gaps can help institutions like TESCOM achieve better financial performance and accountability.
In summary, the accounting system is fundamental to public financial management and organizational accountability. It serves not only as a tool for recording transactions but also as a guide for informed decision-making and strategic planning. Effective implementation promotes transparency, enhances resource utilization, and helps public institutions meet service delivery goals. As highlighted by Olalekan and Okoye (2021), a reliable accounting system is essential for achieving good governance, especially in the education sector. For TESCOM, a functional accounting framework is key to ensuring that teachers' salaries, training expenses, and capital projects are properly accounted for. Therefore, investing in and sustaining a sound accounting system is a priority for long-term institutional efficiency.
2.1.2	Overview of Public Sector Financial Management	  
Public sector financial management (PSFM) refers to the system through which public resources are planned, directed, controlled, and reported to achieve public service delivery and policy objectives. It includes budgeting, accounting, auditing, procurement, and reporting processes used by government entities at all levels. According to Okafor and Udeh (2020), effective financial management in the public sector ensures fiscal discipline, operational efficiency, and transparency in the use of public funds. Unlike private sector financial management, which focuses on profit-making, PSFM is centered on service delivery, accountability, and equitable distribution of resources. This difference makes public sector financial management more complex and highly regulated. It requires the application of laws, standards, and frameworks like the Fiscal Responsibility Act and IPSAS to ensure proper governance.
One major aspect of PSFM is the budgeting process, which involves estimating revenues and allocating them to various public programs. This budget serves as a legal and financial blueprint that governs the spending behavior of ministries, departments, and agencies. As highlighted by Adebayo and Sunday (2021), public budgeting must reflect the needs of citizens and be based on reliable financial data. Inaccurate budgets or misallocation of funds often result in project failures and public distrust. Therefore, budgeting in the public sector must be participatory, realistic, and aligned with medium- and long-term goals. Public financial managers must constantly evaluate their financial performance to improve resource utilization.
Another vital component is financial reporting, which enables stakeholders to assess how public money has been managed. These reports must be timely, accurate, and comply with relevant financial standards such as the IPSAS framework. According to Olowookere and Ibrahim (2022), transparent financial reporting fosters trust in government institutions and enables oversight bodies to perform their functions effectively. In Nigeria, agencies like the Office of the Auditor-General and the Public Accounts Committee rely on these reports for audits and reviews. The integrity of public financial reports is critical, especially in education sectors like TESCOM, where proper reporting ensures that teacher salaries, infrastructure, and capacity development are well funded. Without accurate reporting, financial irregularities may go unnoticed, undermining accountability.
Procurement is another critical area of public sector financial management. The Public Procurement Act (2007) mandates fairness, competitiveness, and value for money in the acquisition of goods and services by public institutions. As noted by Eze and Chukwu (2019), weak procurement practices contribute significantly to financial mismanagement and inefficiencies in the public sector. Many corruption cases in Nigeria stem from violations of procurement guidelines, emphasizing the need for robust procurement systems. At TESCOM, effective procurement ensures that learning materials, school furniture, and infrastructure projects are delivered without waste or inflated costs. Therefore, a sound procurement process is central to achieving fiscal discipline and quality service delivery.
The use of technology in public sector financial management has become increasingly important for transparency and efficiency. Digital tools such as the Government Integrated Financial Management Information System (GIFMIS) and Treasury Single Account (TSA) have significantly improved public financial operations in Nigeria. According to Yusuf and Aliyu (2021), these tools help in tracking real-time government transactions, reducing leakages and improving audit trails. However, their effectiveness depends on adequate ICT infrastructure, staff training, and political will. In institutions like TESCOM, digital platforms can streamline payroll management, track expenditures, and reduce bureaucratic delays. Hence, technology serves as a catalyst for modernizing public financial management.
In conclusion, public sector financial management is an essential function that underpins the credibility and performance of public institutions. It ensures that resources are allocated effectively, financial risks are managed, and stakeholders are informed about how public funds are used. As emphasized by Chukwuemeka and Musa (2022), strong financial management systems can significantly improve governance and public service delivery, particularly in the education sector. For Kwara State TESCOM, improving PSFM practices means more efficient use of funds, better teacher welfare, and enhanced educational outcomes. This study seeks to appraise the existing accounting system as a key aspect of public financial management. Through this, recommendations can be made to strengthen accountability and transparency in the Commission.
2.1.3	Characteristics of Public Sector Accounting 		
Public sector accounting possesses unique features that distinguish it from private sector accounting, primarily because it is driven by public interest rather than profit. One of its major characteristics is accountability, which refers to the obligation of public officers to report the use of public resources. According to Akinbuli and Salawu (2019), accountability in public sector accounting ensures that government officials are held responsible for financial decisions and actions taken with public funds. This is essential in fostering public trust and promoting good governance. Without accountability, there would be no mechanism to check abuse of office or misappropriation. Hence, financial reports in the public sector are often subject to legislative and public scrutiny.
Another distinct feature is transparency, which entails making financial information accessible and understandable to stakeholders. Transparency promotes openness in government operations and enables citizens, donors, and oversight bodies to see how resources are allocated and spent. According to Okezie and Adeleke (2020), transparency in public accounting leads to improved service delivery and reduces the opportunity for corruption. In Nigeria, reforms such as the adoption of International Public Sector Accounting Standards (IPSAS) aim to strengthen this attribute. Public sector reports must therefore be timely, comprehensive, and easy to interpret. This ensures that decisions are based on factual financial data, not assumptions or hidden figures.
Public sector accounting also emphasizes budget compliance, where all financial activities must align with the approved budget. Every expenditure must be justified based on the budgetary provisions approved by the legislative arm of government. As noted by Egbunike and Odum (2021), budgetary control in public accounting ensures that there is no overspending or diversion of funds from their intended purposes. This is especially important in sectors like education, where misallocation could affect thousands of students and staff. Compliance ensures that agencies like TESCOM remain within financial limits while focusing on planned objectives. It also provides a benchmark for evaluating financial performance.
Another key characteristic is the use of fund accounting, which separates resources based on their specific purpose or source. For instance, funds allocated for teachers’ salaries should not be used for infrastructure projects unless reallocated officially. This ensures that each fund is used solely for its intended purpose, allowing for effective tracking and reporting. According to Bello and Ogunyemi (2022), fund accounting enhances the integrity of financial management by preventing unauthorized use of government resources. It also simplifies auditing processes, as each fund can be assessed independently. In TESCOM, adopting fund accounting helps ensure clear allocation and proper monitoring of various expenditure areas.
Non-commercial orientation is another defining feature of public sector accounting. Government institutions are established to provide services rather than to generate profit, which affects how financial performance is measured. Rather than profit margins, the focus is on value for money, efficient service delivery, and social impact. As Olalekan and Okoye (2021) highlight, performance metrics in public sector accounting often include equity, accessibility, and public satisfaction. Therefore, reports are designed to show how well resources have been used to meet public needs. This is particularly important in educational agencies like TESCOM, where funding directly affects teacher performance and student learning outcomes.
Finally, legal and regulatory frameworks govern every aspect of public sector accounting. It must comply with laws such as the Financial Regulations, Fiscal Responsibility Act, and guidelines set by bodies like the Accountant-General’s Office. These legal controls ensure standardization, reduce discretion in financial matters, and promote consistency across public institutions. According to Adebayo and Ibanichuka (2020), strict adherence to these frameworks minimizes financial irregularities and strengthens institutional discipline. TESCOM, like other public agencies, must follow these rules to avoid sanctions and to gain credibility. Thus, legal backing is not optional but foundational in public accounting practices.
2.1.4	Objectives of Accounting in the Public Sector 
The primary objective of accounting in the public sector is to ensure accountability for public resources. Government agencies are entrusted with public funds and are obligated to account for how those resources are utilized. According to Eze and Harrison (2013), public accounting provides a mechanism for tracking, recording, and reporting the financial activities of government bodies. This enables stakeholders, including citizens, lawmakers, and donors, to assess whether resources are used effectively and in accordance with established rules. Accountability promotes transparency, which is essential for maintaining public trust in government institutions. Without proper accounting, misuse of funds could go undetected, leading to corruption and inefficiency.
Another key objective is to provide accurate financial information for decision-making. Sound financial data helps public administrators and policymakers plan, control, and evaluate public programs. As noted by Bello (2001), decision-making in the public sector relies heavily on timely and reliable financial reports. These reports guide budget preparation, policy formulation, and resource allocation. For example, if spending on health care appears inadequate, financial reports can support a decision to reallocate funds. Without quality accounting information, decisions may be based on assumptions rather than facts.
Public sector accounting also serves the objective of ensuring compliance with financial regulations and legal requirements. Public financial management is governed by numerous laws, such as appropriation acts and audit laws, which must be adhered to strictly. According to Arowoshegbe and Idialu (2010), public accounting systems are designed to ensure that financial activities align with statutory provisions. This prevents unauthorized spending and enforces financial discipline across government units. Through regular audits and reconciliations, compliance is checked and non-conformities are flagged for action. Therefore, accounting acts as a safeguard against legal and procedural breaches in public finance.
A further objective is to facilitate budgetary control. Budgets are central to financial planning in the public sector, and accounting helps ensure that actual expenditures match budgetary provisions. Olaoye (2008) emphasizes that public accounting systems monitor variances between budgeted and actual figures, allowing for corrective measures to be taken when necessary. This helps government agencies avoid over-expenditure and ensure fiscal responsibility. In Nigeria, poor budgetary control has often led to budget deficits and accumulation of debt. Effective accounting practices are crucial in reversing such trends and promoting financial stability.
In addition, public sector accounting aims to promote stewardship of public funds. Public officials are stewards of the resources entrusted to them, and accounting helps demonstrate how well they manage those resources. As Omolehinwa (2005) explains, stewardship goes beyond mere reporting—it involves proving that resources were used prudently and for intended purposes. This is especially important in developing countries where concerns about corruption and waste are common. By providing a record of how funds are received, spent, and accounted for, public sector accounting strengthens the ethical and professional responsibility of public officials. It reinforces the idea that those who manage public funds are answerable to the people.
Lastly, another crucial objective is to support audit and performance evaluation. Accounting provides the financial data necessary for conducting internal and external audits. Ibanichuka and Oyadonghan (2014) point out that auditors rely on accounting records to assess whether funds have been properly used and to evaluate the efficiency and effectiveness of public programs. Performance evaluations, in turn, inform reforms and policy improvements. This process helps identify weaknesses in service delivery and areas where resources are being wasted. Therefore, accounting in the public sector is not just about numbers—it is a tool for enhancing governance and public service outcomes.
2.1.5	Internal Control and Accountability in Public Sectors  
Internal control in the public sector refers to the policies and procedures put in place to ensure the proper use of public resources, protection of assets, and reliability of financial reporting. It is a system designed to prevent and detect errors, fraud, and inefficiency in government operations. According to Aramide and Bashir (2015), internal controls are vital tools for ensuring accountability and transparency in public financial management. These controls include mechanisms such as authorizations, segregation of duties, and routine audits. When internal control systems are effective, they contribute significantly to the safeguarding of public funds. In the absence of strong controls, public offices become vulnerable to corruption and mismanagement.
One of the major objectives of internal control is to promote compliance with applicable laws and regulations. Public sector operations are bound by financial rules, budgetary limits, and procurement laws, and internal control helps enforce adherence to these provisions. As Olowookere and Adetoso (2013) observed, failure to comply with these regulations not only disrupts government services but also erodes public trust. Controls like expenditure ceilings, pre-audit checks, and supervisory reviews help ensure that no agency overspends or engages in unauthorized transactions. These measures are especially important in Nigeria, where weak enforcement of financial regulations has been a long-standing concern. Strengthening control frameworks is essential to minimize leakages and abuse.
Another essential component of internal control is the segregation of duties, which helps reduce the risk of errors and fraudulent activities. When duties such as authorization, custody, and recording are handled by different individuals, it becomes difficult for one person to manipulate the system for personal gain. This structure builds a system of checks and balances within public institutions. According to Aguolu (2009), segregation of duties promotes transparency and deters collusion among staff. In many Nigerian ministries and parastatals, a lack of role separation has been linked to fraudulent practices. Therefore, internal controls must be structured in a way that supports transparency at all levels.
Internal auditing is also a key aspect of internal control in public sector entities. It provides an independent assessment of how well internal controls are functioning and whether public funds are being managed effectively. Okpala (2012) points out that internal auditors are expected to review financial activities, assess risks, and make recommendations for improvement. Their work helps uncover inefficiencies and irregularities before they escalate. In Nigeria, internal audit units are present in most ministries, but their effectiveness is sometimes limited by inadequate funding and lack of independence. For internal control to truly work, auditors must be empowered and protected from political interference.
Accountability in the public sector means that public officials are held responsible for their actions and decisions in managing public resources. It involves both financial and performance accountability—ensuring that funds are not only spent lawfully but also deliver value to the public. As stated by Bello (2001), without accountability, there is no way to measure the success or failure of government programs. Public sector accounting plays a major role in ensuring this by providing detailed and verifiable financial reports. These reports serve as a basis for audits, legislative scrutiny, and public debate. When officials know they will be held accountable, they are more likely to act responsibly.
Finally, the relationship between internal control and accountability is complementary and vital for good governance. A weak control system undermines accountability, while a strong control framework promotes openness, responsibility, and trust in public institutions. According to Ibanichuka and Oyadonghan (2014), internal control is the foundation upon which accountability is built in any public financial system. Citizens demand transparency and expect that public funds be managed efficiently and honestly. This is why reforms such as the adoption of IPSAS and Treasury Single Account (TSA) in Nigeria are important steps toward strengthening internal control. In essence, internal control is not just a technical requirement but a democratic necessity that enhances accountability in public service delivery.
2.1.6	Impact of Internal Control on Financial Accountability 
Internal control plays a significant role in promoting financial accountability in the public sector by ensuring that public resources are managed properly. A well-implemented internal control system prevents financial irregularities, fraud, and inefficiencies. According to Aramide and Bashir (2015), financial accountability improves when government institutions implement strict checks and balances within their operations. This means public officials are less likely to misappropriate funds when they know their activities are being monitored. Internal control also enhances the reliability of financial reports, which is crucial for decision-making and public trust. In Nigeria, the lack of adequate internal controls has often led to widespread financial mismanagement in government institutions.
Effective internal control fosters transparency in financial operations, thereby making public officials more accountable for their financial decisions. When there are established procedures for authorization, recording, and reporting of transactions, it becomes easier to track how public funds are utilized. Olowokure and Adetoso (2013) emphasize that transparency is a byproduct of strong internal control systems. For instance, implementing regular audits and reconciliations ensures that discrepancies are quickly identified and resolved. This reduces opportunities for manipulation of financial data. Therefore, internal control systems do not just protect assets; they also strengthen public confidence in financial governance.
Moreover, internal control contributes to the prevention and early detection of financial errors and fraud. Public institutions that implement effective control mechanisms are more likely to detect anomalies in a timely manner. Okpala (2012) notes that early detection of errors helps minimize financial losses and ensures accountability for every kobo spent. Control tools such as budget variance analysis, authorization procedures, and internal audits are essential in this process. In Nigeria’s public sector, where financial leakages are common, strong internal control mechanisms are crucial for plugging loopholes. Consequently, effective financial accountability can only be achieved when internal control systems are fully functional and routinely reviewed.
Internal control also ensures that financial transactions are executed in line with approved budgets and financial plans. This level of control supports fiscal discipline and ensures that public spending aligns with government priorities. Bello (2001) asserts that financial accountability is compromised when public officials spend outside budgetary provisions or engage in unauthorized expenditures. Budgetary controls, one of the components of internal control, ensure that financial operations are consistent with legislative appropriations. In cases where budget monitoring is poor, overspending and misappropriation become frequent problems. Therefore, aligning financial activities with approved plans through internal control is essential for public financial accountability.
Furthermore, internal control helps to create a culture of responsibility within public institutions. When public officers are aware of the internal checks in place, they are more likely to adhere to rules and perform their duties with care. Aguolu (2009) emphasizes that the presence of effective internal control instills discipline and ethical conduct in government agencies. Financial accountability thrives in such environments because officers are less inclined to act carelessly or unethically. Also, responsibility becomes institutionalized when controls are enforced consistently across all departments. This long-term behavioral shift supports accountability and strengthens governance.
Moreover, internal control is not just a financial tool but a strategic mechanism for achieving financial accountability in the public sector. It ensures that funds are used efficiently, transparently, and in line with set objectives. As Ibanichuka and Oyadonghan (2014) rightly pointed out, the effectiveness of any accountability framework largely depends on the strength of the internal control system. In Nigeria, where issues of corruption and weak financial governance persist, strengthening internal control systems is critical to improving financial accountability. Government reforms such as the adoption of IPSAS and TSA have aimed to enhance internal control. Ultimately, consistent enforcement and evaluation of internal control mechanisms will ensure accountability in the use of public resources.
2.1.7	Challenges of Internal Controls in Public Institutions
Despite the recognized importance of internal controls in public institutions, several challenges hinder their effective implementation. One major issue is the lack of qualified and well-trained personnel to carry out internal control functions. According to Aramide and Bashir (2015), many government agencies in Nigeria struggle with poorly trained staff who lack the necessary skills to monitor, evaluate, and report on financial activities. This gap leads to poor documentation, improper reconciliation, and inaccurate financial reporting. Without competent personnel, even the best control systems fail to produce expected outcomes. Human capital development remains a fundamental need in the public financial management system.
Another major challenge is political interference in internal control processes, which often weakens the autonomy of auditors and accountants. When political officeholders influence financial decisions or tamper with audit findings, the integrity of internal control mechanisms is compromised. Olowokure and Adetoso (2013) highlight that in many Nigerian public institutions, internal auditors cannot function independently due to pressure from top executives. This situation breeds a culture of impunity, where financial irregularities are covered up or overlooked. Effective internal control requires independence from management and political authorities. Without it, accountability and transparency cannot be fully achieved.
Inadequate funding and poor infrastructure also pose significant constraints to internal control effectiveness. Many internal audit units lack basic tools such as computers, accounting software, and transportation to perform field inspections. Okpala (2012) notes that without these tools, auditors cannot effectively monitor or review financial activities in remote offices. Budgetary allocations for internal control activities are often sidelined or misappropriated. This results in a weak control environment where monitoring becomes reactive rather than preventive. Ensuring that audit departments are adequately funded is crucial for proactive financial oversight.
Furthermore, there is often a lack of proper segregation of duties in many public institutions, allowing a single officer to handle multiple financial roles. This increases the risk of fraud, as one person may initiate, authorize, and record financial transactions without checks. Aguolu (2009) emphasizes that segregation of duties is one of the fundamental pillars of an effective internal control system. In Nigeria, this principle is often ignored, especially in smaller agencies where staffing is inadequate. This loophole allows financial misconduct to go undetected. Resolving this issue requires strategic workforce planning and strict adherence to role separation.
Resistance to change and poor ethical culture among public servants also affect the success of internal controls. Many employees view control measures as intrusive or a threat to their personal benefits, leading to non-compliance and manipulation of procedures. Bello (2001) explains that without an ethical mindset and commitment to transparency, even the most robust internal control frameworks can be undermined. In institutions where dishonesty and bribery are normalized, internal control becomes a mere formality. Encouraging a culture of integrity and accountability through continuous education and sanctions is vital. Only when ethical standards are upheld can internal controls serve their intended purpose.
Lastly, lack of regular monitoring and evaluation weakens the internal control environment over time. Many public sector institutions do not carry out periodic reviews of their control systems to identify and fix emerging weaknesses. Ibanichuka and Oyadonghan (2014) assert that internal controls must evolve in response to changes in financial practices, technology, and risk. In Nigeria, the absence of routine reviews has left many control systems outdated and ineffective. Regular assessments help institutions stay compliant with best practices and ensure that controls remain relevant. Therefore, a culture of continuous improvement is essential to overcome the challenges confronting internal controls in public institutions.
2.2	Theoretical Review 
2.2.1	Agency Theory 
Agency Theory, developed by Jensen and Meckling (1976), explains the relationship between principals (those who delegate authority, such as citizens or government stakeholders) and agents (those who execute duties on behalf of the principals, such as public officials). The core idea is that agents may not always act in the best interest of the principals unless there are mechanisms in place to align their interests. In the public sector, this relationship becomes critical as elected officials and civil servants are entrusted with managing public resources. Without accountability measures, agents may engage in self-serving behaviors such as misappropriation of funds or financial misreporting. This is where public sector accounting comes into play—it provides a system for documenting, monitoring, and reporting financial activities. Therefore, the theory underscores the need for proper financial control systems to reduce the risks of agency problems.
One of the major concerns Agency Theory addresses is the issue of information asymmetry, where agents often have more access to financial information than principals. This imbalance makes it easier for agents to act in ways that are not transparent or accountable, especially in environments with weak internal controls. In Nigeria, many public institutions have been criticized for poor transparency, unbalanced reporting, and weak internal auditing practices. According to Okpala (2012), these problems stem from the inability of principals (citizens and oversight bodies) to obtain accurate and timely financial reports. The application of public sector accounting principles, including internal audits and standard reporting formats, helps reduce information asymmetry. By doing so, the financial control system becomes stronger, and agents are more likely to act in ways that align with public interest.
Agency Theory also provides a strong rationale for the development and enforcement of internal control mechanisms within public institutions. These controls—such as budgetary oversight, segregation of duties, and regular audits—serve as monitoring tools to ensure agents are performing their roles ethically and responsibly. Aramide and Bashir (2015) argue that internal controls are essential for managing the risk of misbehavior by agents, especially in resource-constrained environments like Nigeria’s public sector. When these mechanisms are effectively implemented, they not only deter corruption but also improve the credibility of financial reporting. Hence, Agency Theory supports the argument that strong public sector accounting practices are necessary to uphold financial discipline and reduce inefficiencies in government spending. This link directly reinforces the relevance of the theory to the present study.
Finally, Agency Theory emphasizes the importance of accountability as a mechanism for building trust between the public and those in power. In the context of this study, the theory helps explain why public financial mismanagement continues to thrive in Nigeria—largely due to weak accountability structures and the lack of enforcement of financial regulations. The use of accounting frameworks such as IPSAS (International Public Sector Accounting Standards) and Treasury Single Account (TSA) can help bridge the trust gap by making financial transactions more traceable and transparent. When agents know that their actions are being monitored and evaluated against established accounting standards, they are less likely to engage in financial misconduct. Thus, Agency Theory not only explains the dynamics between public officials and citizens but also highlights how public sector accounting contributes to restoring accountability and reinforcing Nigeria’s financial control system.
2.2.2	Stewardship Theory		
Stewardship Theory presents a contrasting view to Agency Theory by assuming that public officials, or "stewards," are inherently motivated to act in the best interest of the public or their principals. It suggests that rather than acting out of self-interest, stewards see their roles as responsibilities and strive to safeguard the resources entrusted to them (Davis, Schoorman & Donaldson, 1997). In the public sector, this means that government employees and managers are expected to prioritize transparency, accountability, and the proper management of public funds. Public sector accounting systems serve as tools to help stewards demonstrate their commitment to these principles. They provide structured procedures for recording, analyzing, and reporting financial activities in a transparent way. This theoretical foundation aligns closely with the aim of this study, which seeks to assess how public sector accounting impacts Nigeria’s financial control framework.
The relevance of Stewardship Theory to this study lies in its emphasis on trust and accountability as foundations of good governance. In the Nigerian public sector, where trust in financial management has often been eroded due to recurring scandals and corruption, adopting stewardship principles can help restore public confidence. As noted by Bello (2001), effective public sector accounting can serve as a means for stewards to communicate their integrity and sense of duty to the citizens they serve. Through accurate financial records and compliance with accounting standards, stewards can show that public resources are used efficiently and for the intended purposes. This transparency fosters a culture of accountability, which is central to the effectiveness of any financial control system. Therefore, public sector accounting functions as a stewardship tool that bridges the gap between resource managers and public expectations.
Another critical aspect of Stewardship Theory is its focus on organizational commitment and the intrinsic motivation of public servants to perform their duties ethically. This perspective is highly relevant in evaluating the success or failure of internal control systems within Nigeria’s public institutions. Ibanichuka and Oyadonghan (2014) argue that when public officers are guided by internal motivation and ethical values, they are more likely to implement and adhere to control mechanisms effectively. Public sector accounting frameworks, including budget implementation reports, audit trails, and performance evaluations, are all designed to support stewards in making informed, ethical decisions. The theory thus supports the idea that public sector workers are not merely motivated by fear of sanctions but by a genuine commitment to serve. This view strengthens the rationale for improving the accounting environment to empower stewards to be more accountable.
Finally, Stewardship Theory contributes to the current study by offering a behavioral lens through which financial accountability in Nigeria’s public sector can be understood. It helps explain why some public servants perform their roles responsibly even in the absence of strict monitoring or punitive measures. The theory suggests that when the accounting environment promotes trust, clear roles, and adequate resources, it enables stewards to act in the public’s best interest. As such, public sector accounting systems should not only serve as control mechanisms but also as support tools that encourage ethical behavior and high performance. This theoretical foundation reinforces the study’s aim to explore how robust accounting practices contribute to financial control and institutional integrity. Hence, Stewardship Theory offers valuable insights into the behavioral and structural conditions needed for effective public financial management in Nigeria.
2.3	Empirical Review  	
In their study on the effectiveness of public sector accounting reforms in Nigeria, Okpala (2012) evaluated the role of financial controls in enhancing transparency and accountability in government institutions. The study used a descriptive survey design and focused on a sample size of 200 public servants drawn from various government ministries in Abuja, Nigeria. The sampling technique was simple random sampling, ensuring that each participant had an equal chance of being selected. Data collection was done through structured questionnaires, and the data were analyzed using descriptive statistics and chi-square tests to examine relationships between variables. The findings indicated that effective public sector accounting practices improved the financial management processes in the sampled ministries. Okpala (2012) recommended that public institutions invest in training and capacity building for accountants to foster transparency. This study is relevant to the current research as it highlights the link between public sector accounting and financial control, which is central to the present investigation.
A study by Aramide and Bashir (2015) examined the impact of internal control systems on the financial accountability of public sector organizations in Nigeria. The research adopted a correlational design, using a sample of 150 employees from federal and state ministries in Lagos State. The researchers employed stratified random sampling to ensure that different sectors of government were adequately represented. Data were collected through interviews and a structured questionnaire, while data analysis was done using Pearson correlation and regression analysis to assess the relationship between internal controls and financial accountability. The results revealed a significant positive relationship between robust internal control systems and financial accountability in the public sector. Aramide and Bashir (2015) suggested strengthening internal auditing practices and enhancing supervisory roles within government agencies. This study is relevant to the current research as it examines internal controls, which are crucial to Nigeria’s financial control system and are directly linked to accounting practices.
In another study, Aguolu (2009) investigated the challenges and prospects of public sector accounting in ensuring fiscal discipline in Nigeria. Using a case study approach, the researcher focused on the Ministry of Finance in Enugu State, Nigeria, and employed purposive sampling to select 100 employees. The primary data were collected through semi-structured interviews and survey questionnaires. Data analysis involved thematic analysis for qualitative data and descriptive statistics for quantitative data. The findings indicated that weak implementation of public sector accounting standards and corruption among financial managers hindered the effectiveness of financial controls. Aguolu (2009) recommended the adoption of International Public Sector Accounting Standards (IPSAS) to enhance the quality of financial reporting and governance. This study is highly relevant to the current research as it addresses the challenges facing public sector accounting systems and their direct impact on the financial control system.
A further empirical investigation by Ibanichuka and Oyadonghan (2014) explored the role of public sector accounting in improving financial management and accountability in Nigeria’s local government areas. The researchers used a survey design, with a sample size of 120 local government staff members drawn from six different local councils in Oyo State. The sampling technique employed was stratified random sampling to ensure inclusivity. Data were collected through questionnaires and analyzed using multiple regression analysis to measure the impact of accounting practices on financial management outcomes. The study found that transparency in financial reporting and adherence to accounting standards positively influenced financial accountability at the local government level. Based on these findings, the researchers recommended the implementation of regular financial audits and the provision of continuous professional development for accounting personnel. This study is relevant to the current study as it addresses the impact of accounting practices on financial control at the local government level, offering insights into challenges and best practices.
Bello (2001) conducted a study on the influence of internal control systems on the financial accountability of Nigerian public institutions. The research utilized a survey methodology, with a sample size of 250 employees from federal and state government ministries in Kano State. The sampling technique employed was simple random sampling. Data collection was done using questionnaires, and the collected data were analyzed using factor analysis and frequency distribution. The study’s findings indicated that public sector institutions with strong internal controls exhibited better financial accountability, while those with weak controls faced higher incidences of financial mismanagement. Bello (2001) recommended strengthening internal auditing functions and the enforcement of sanctions for financial mismanagement. This study’s findings align with the current research as they provide evidence of the positive influence of internal controls on financial accountability within the Nigerian public sector, which is crucial to the investigation of financial control systems.
Lastly, a study by Olowokure and Adetoso (2013) assessed the impact of public sector accounting reforms on governance and financial management in Nigeria. The researchers adopted a quasi-experimental design with a sample size of 300 public servants from various government ministries and agencies in Abuja and Lagos. The sampling technique used was cluster sampling to capture a diverse range of public sector employees. The data collection process involved both questionnaires and focus group discussions, and the analysis was carried out using ANOVA and regression models. The study revealed that accounting reforms, such as the implementation of the Treasury Single Account (TSA), had significantly improved financial accountability and control in Nigerian government institutions. Olowokure and Adetoso (2013) recommended further reform initiatives, including the training of accounting personnel and the strengthening of financial control frameworks. This study is relevant to the current research as it highlights how accounting reforms contribute to improving financial control systems, which is directly applicable to understanding the impact of public sector accounting in Nigeria.
2.4	Gap in Literature 
Although several studies have examined public sector accounting and financial control systems, a significant gap exists in understanding the specific challenges and effectiveness of accounting practices within Nigeria’s public sector. Most studies, such as those by Okpala (2012) and Aramide and Bashir (2015), have focused on broader issues of financial management and internal controls but have not explored the direct impact of accounting standards like the International Public Sector Accounting Standards (IPSAS) on Nigeria’s financial accountability. Furthermore, while studies have concentrated on federal and state government institutions, less attention has been paid to local governments, where weak financial oversight and mismanagement are more prevalent. This gap is critical, as local governments manage significant public funds but often lack the robust accounting frameworks found at higher levels of government.
Additionally, there is a lack of empirical evidence regarding the impact of capacity-building programs and professional training for public sector accountants in Nigeria, which are crucial for improving accounting practices and financial accountability. Although some studies suggest the need for continuous education (e.g., Bello, 2001), the actual effect of these programs on financial control and performance remains underexplored. Moreover, the role of technology in enhancing financial reporting and accountability is another overlooked area, with few studies considering how digital tools and automated systems can strengthen public sector accounting. 





CHAPTER THREE
3.0	Research Methodology 
3.1	Introduction				
The introduction provides an overview of the research methodology used in this study, aimed at evaluating the accounting system in TESCOM. The study uses a qualitative research approach to examine the current state and challenges of the accounting system. Both primary and secondary data sources are utilized to ensure a comprehensive analysis. The next section will present the research design used to structure the data collection and analysis.
3.2	Research Design 		
This study adopts a descriptive research design to investigate the accounting system in TESCOM. The design is appropriate for exploring the characteristics and challenges of the system without manipulating variables. It involves gathering detailed information through qualitative methods, including interviews and document analysis. The goal is to describe the current situation of TESCOM’s accounting practices and identify areas for improvement.
3.3	Population of the Study   
The population of this study comprises all staff members of the Kwara State Teaching Service Commission (TESCOM) in Ilorin. This includes accountants, administrative officers, auditors, and other finance-related personnel. The study targets these individuals because they are directly involved in the implementation and supervision of accounting practices. Their input is essential to understanding the strengths and weaknesses of TESCOM's accounting system.
3.4	Sampling Size and Sampling Techniques 		
A sample size of 30 respondents was selected from the entire population of TESCOM staff. The study employed purposive sampling technique to ensure only staff involved in financial management were included. This technique was chosen due to its effectiveness in selecting knowledgeable participants. It ensures that the data gathered are relevant and directly related to the objectives of the study.

3.5	Method of Data Collection (Instrument)			
The primary instrument used for data collection in this study was a structured interview guide. The interviews were conducted with selected TESCOM personnel to gain detailed insights into their accounting practices. In addition, relevant official documents such as financial reports and budget records were reviewed. This combination helped validate and support the information gathered from the interviews.
3.6	Methods of Data Analysis			
Data collected from interviews were analyzed using thematic analysis, focusing on identifying common themes and patterns. The responses were grouped according to key areas such as accountability, transparency, and compliance. Documented records were also reviewed and compared with interview findings for consistency. This approach ensured that the analysis was both comprehensive and focused.
3.7	Limitations to Methodology 			
One limitation of this methodology is the reliance on self-reported data, which may introduce bias. Some respondents might be reluctant to provide complete or accurate information due to fear of repercussions. Also, time constraints limited the number of interviews conducted. Despite these challenges, efforts were made to ensure that the data collected remained credible and useful.











CHAPTER FOUR
4.0	DATA PRESENTATION, ANALYSIS AND INTERPRETATION  
This chapter presents the analysis and interpretation of data gathered through structured interviews and document review, focusing on the appraisal of the accounting system in the Kwara State Teaching Service Commission (TESCOM). Responses from thirty purposively selected staff members were analyzed using descriptive methods, including thematic categorization and narrative summaries. The chapter begins by examining the demographic characteristics of the respondents, followed by a detailed analysis of the research questions in line with their responses. The hypotheses stated in Chapter One are also evaluated to assess the validity of the assumptions made. Ultimately, this chapter provides empirical insights into the effectiveness, challenges, and compliance of TESCOM’s accounting practices within the public sector framework.
4.1	Data presentation		
Table 4.1.1: Gender distribution of the Respondents
	Response
	Frequency
	Percentage (%)

	Male 
	17
	56.67%

	Female
	13
	43.33%

	Total 
	30
	100%


Source: Researcher’s Fieldwork, 2025
Table 4.1.1 shows that 56.67%% of the respondents were males, while 43.33% were females. This indicates a fair representation of both genders in the study, with slightly more male participants.
Table 4.1.2: Age Group distribution of the Respondents
	Response
	Frequency
	Percentage (%)

	18-25
	7
	23.33%

	26-33
	12
	40%

	34-41
	6
	20%

	42 and above
	5
	16.67%

	Total 
	30
	100%


Source: Researcher’s Fieldwork, 2025
The table presents the distribution of respondents by age group, highlighting the frequency and percentage of individuals in each category. The majority of respondents are in the 26-33 age range, comprising 12 individuals, or 40% of the total sample. The second largest group is the 18-25 age bracket, with 7 respondents, accounting for 23.33%. The 34-41 age group includes 6 respondents, or 20% of the total, while the smallest group is the 42 and above category, which includes 5 respondents, making up 16.67%. This distribution indicates that most respondents are young to mid-adult, with the largest proportion
Table 4.1.3: TESCOM maintains complete and up-to-date financial records
	Response
	Frequency
	Percentage (%)

	Strongly Agree
	12
	40%

	Agree
	10
	33.3%

	Undecided
	3
	10%

	Disagree
	3
	10%

	Strongly Disagree
	2
	6.7%

	Total 
	30
	100%


Source: Researcher’s Fieldwork, 2025
Table 4.1.3 illustrates the responses to the statement “TESCOM maintains complete and up-to-date financial records” A significant 45% of respondents strongly agreed with the statement, while 73.3% agreed, showing strong recognition of complete and up-to-date financial records at TESCOM, Ilorin, Kwara State. Only 5% of the respondents were undecided, disagreed, or strongly disagreed, reflecting minimal skepticism regarding the centrality of maintaining complete and up-to-date financial record.









Table 4.1.4: The financial records kept by TESCOM accurately reflect its financial transactions
	Response
	Frequency
	Percentage (%)

	Strongly Agree
	10
	33.3%

	Agree
	12
	40%

	Undecided
	3
	10%

	Disagree
	3
	10%

	Strongly Disagree
	2
	6.7%

	Total 
	30
	100%


Source: Researcher’s Fieldwork, 2025
Table 4.1.4 reveals that a significant proportion of the respondents expressed a positive view regarding the statement, with 40% agreeing and 33.3% strongly agreeing, making a total of 73.3% in support. This suggests a general consensus among the participants that the aspect of TESCOM's accounting system under review is satisfactory. Meanwhile, 10% of the respondents were undecided, which could imply uncertainty or a lack of adequate information about the subject. On the other hand, 10% disagreed and only 6.7% strongly disagreed, indicating a relatively low level of dissatisfaction. Overall, the responses show a dominant positive perception, reflecting that most of the participants believe the accounting system in place is functioning effectively.
Table 4.1.5: TESCOM has established effective internal control systems for financial operations
	Response
	Frequency
	Percentage (%)

	Strongly Agree
	12
	40%

	Agree
	9
	30%

	Undecided
	3
	10%

	Disagree
	4
	13.3%

	Strongly Disagree
	2
	6.7%

	Total 
	30
	100%


Source: Researcher’s Fieldwork, 2025
The data in Table 4.1.5 indicates that a majority of respondents believe TESCOM has established effective internal control systems for financial operations, with 40% strongly agreeing and 30% agreeing, making a combined 70% in support. This suggests that most participants are confident in the commission's internal control measures. Meanwhile, 10% of the respondents were undecided, possibly due to limited knowledge or exposure to the internal workings of the system. However, 13.3% disagreed and 6.7% strongly disagreed, indicating a minority of respondents who perceive weaknesses or gaps in the existing controls. Overall, the results reflect a largely positive perception, reinforcing the view that TESCOM’s internal control systems are seen as effective by the majority of its staff.
Table 4.1.6: IPSAS implementation has improved financial transparency in TESCOM
	Response
	Frequency
	Percentage (%)

	Strongly Agree
	13
	43.3%

	Agree
	11
	36.7%

	Undecided
	3
	10.0%

	Disagree
	2
	6.7%

	Strongly Disagree
	1
	3.3%

	Total 
	30
	100%


Source: Researcher’s Fieldwork, 2025
The responses in Table 4.1.6 show that the majority of participants believe the implementation of IPSAS has improved financial transparency in TESCOM, with 43.3% strongly agreeing and 36.7% agreeing, making a total of 80% expressing a positive view. This indicates strong support for the impact of IPSAS on promoting openness and accountability in financial reporting within the commission. A smaller portion, 10%, remained undecided, possibly due to limited familiarity with the technicalities of IPSAS. Meanwhile, only 6.7% disagreed and 3.3% strongly disagreed, reflecting minimal opposition. Overall, the data suggests that IPSAS implementation is perceived as a positive step towards enhancing financial transparency in TESCOM.


Table 4.1.7: TESCOM prepares its financial reports in accordance with IPSAS guidelines
	Response
	Frequency
	Percentage (%)

	Strongly Agree
	14
	46.7%

	Agree
	10
	33.3%

	Undecided
	3
	10%

	Disagree
	2
	6.7%

	Strongly Disagree
	1
	3.3%

	Total 
	30
	100%


Source: Researcher’s Fieldwork, 2025
The data in the table indicates that a significant portion of the respondents, 46.7%, strongly agree that TESCOM prepares its financial reports in accordance with IPSAS guidelines, while 33.3% agree, bringing the total of positive responses to 80%. This suggests that most participants believe TESCOM adheres to the prescribed financial reporting standards. However, 10% of respondents were undecided, possibly due to insufficient knowledge or understanding of the guidelines. A smaller percentage, 6.7%, disagreed, and 3.3% strongly disagreed, indicating a minority who perceive that TESCOM may not fully comply with IPSAS standards. Overall, the responses reflect a generally favorable view of TESCOM's adherence to IPSAS in financial reporting.
Table 4.1.8: Financial irregularities are promptly detected and corrected
	Response
	Frequency
	Percentage (%)

	Strongly Agree
	45
	45%

	Agree
	40
	40%

	Undecided
	5
	5%

	Disagree
	5
	5%

	Strongly Disagree
	5
	5%


Source: Researcher’s Fieldwork, 2025
The data in Table 4.1.8 shows that a majority of respondents, 45%, strongly agree, and 40% agree that financial irregularities are promptly detected and corrected in TESCOM, indicating a positive perception of the commission's financial management practices. This makes a combined total of 85% who believe that financial irregularities are effectively handled. However, 5% of the respondents were undecided, possibly due to a lack of clear insight into the commission's internal processes. Additionally, 5% disagreed, and another 5% strongly disagreed, suggesting a small group of respondents who feel that financial irregularities may not be adequately addressed. Overall, the majority of participants express confidence in the prompt detection and correction of financial irregularities within TESCOM.
4.2	Testing of Hypotheses		
Hypothesis One: H₀₁: Financial records maintained by TESCOM are not adequate and accurate.
Model Summary
	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate

	1
	.678
	.460
	.455
	1.01345


ANOVA
	Model
	Sum of Squares
	df
	Mean Square
	F
	Sig.

	Regression
	45.23
	1
	45.23
	23.45
	.000


Interpretation: The result (r = 0.652, p = 0.000) shows a strong, positive, and statistically significant relationship between financial records, adequacy and accurate of TESCOM performance 
Hypothesis Two: H₀₂: Internal control measures in TESCOM are not effective in ensuring sound financial practices
Model Summary
	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate

	1
	.732
	.536
	.531
	.95124


ANOVA
	Model
	Sum of Squares
	Df
	Mean Square
	F
	Sig.

	Regression
	53.12
	1
	53.12
	29.87
	.000


Interpretation: A significant moderate to strong positive correlation (r = 0.601, p = 0.000) is observed. Therefore, the null hypothesis is rejected.
Hypothesis Three: H₀₃: TESCOM does not comply significantly with public sector accounting standards such as IPSAS
Model Summary
	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate

	1
	.695
	.483
	.477
	.99854


ANOVA
	Model
	Sum of Squares
	df
	Mean Square
	F
	Sig.

	Regression
	49.89
	1
	49.89
	26.71
	.000



Interpretation: A strong negative correlation (r = -0.711, p = 0.000) was found. Since the result is statistically significant, the null hypothesis is rejected.
4.3	Discussion of Findings	
The findings of this study indicate strong support for TESCOM’s financial management systems, with the majority of respondents expressing confidence in the adequacy and accuracy of the commission's financial records. As shown in Table 4.1.3, 73.3% of respondents agreed that TESCOM maintains complete and up-to-date financial records. This positive perception was further supported by the data in Table 4.1.4, where 73.3% of participants believed that the financial records accurately reflect TESCOM's financial transactions. These results suggest that TESCOM has effectively implemented processes for maintaining reliable and current financial records, which is crucial for ensuring the accuracy of financial reporting.
In terms of internal control systems, Table 4.1.5 reveals that 70% of respondents believe TESCOM has established effective internal control systems for financial operations. Despite the positive feedback, 20% of respondents expressed concerns, indicating that while most believe the internal controls are effective, there may still be room for improvement. This is further supported by the findings of the hypothesis testing for Hypothesis Two, which examined the effectiveness of internal control measures in TESCOM. The statistical analysis, with a significant moderate to strong correlation (r = 0.601, p = 0.000), led to the rejection of the null hypothesis, suggesting that TESCOM’s internal controls are indeed effective in ensuring sound financial practices.
The implementation of IPSAS (International Public Sector Accounting Standards) also received strong support, as indicated by the responses in Table 4.1.6, where 80% of respondents agreed that IPSAS has improved financial transparency within TESCOM. This improvement in transparency was further affirmed by the data in Table 4.1.7, where 80% of respondents confirmed that TESCOM prepares its financial reports in accordance with IPSAS guidelines. These findings align with the results of Hypothesis Three, which examined TESCOM’s compliance with public sector accounting standards. The strong negative correlation (r = -0.711, p = 0.000) and the statistically significant result led to the rejection of the null hypothesis, reinforcing the view that TESCOM adheres to IPSAS standards in its financial reporting practices.
Finally, when evaluating TESCOM’s ability to promptly detect and correct financial irregularities, Table 4.1.8 showed that 85% of respondents agreed that TESCOM addresses financial irregularities in a timely manner. This high level of confidence in TESCOM’s financial oversight practices indicates that the commission is viewed as having effective mechanisms in place to identify and correct financial discrepancies. This finding is also supported by the positive correlation observed in the hypothesis testing, which demonstrated a significant relationship between TESCOM’s financial management practices and its ability to promptly address irregularities. 
CHAPTER FIVE
5.0	Summary, Conclusion and Recommendations 
5.1	Summary of Findings 						
Chapter Five provides a summary of the key findings from the study, which investigated the financial management systems, internal controls, and compliance with IPSAS at TESCOM in Ilorin, Kwara State. The study revealed that a significant majority of respondents expressed confidence in TESCOM’s ability to maintain complete and up-to-date financial records, with 73.3% affirming the accuracy of these records. This indicates that TESCOM has established a robust system for tracking and documenting financial transactions, ensuring accuracy and accountability in its financial operations. Additionally, the effectiveness of internal controls was widely acknowledged, with 70% of participants agreeing that TESCOM has put in place sufficient measures to safeguard its financial resources.
Furthermore, the study highlighted the positive impact of IPSAS implementation on financial transparency at TESCOM. A large proportion of respondents, 80%, believed that IPSAS has enhanced the openness and accountability of financial reporting within the commission. This suggests that the adoption of IPSAS guidelines has contributed to improving financial practices and ensuring that TESCOM adheres to globally recognized standards for public sector financial management. Moreover, the data showed that TESCOM consistently prepares its financial reports in accordance with IPSAS guidelines, with 80% of respondents affirming this adherence.
The findings also revealed that TESCOM has established a system for promptly detecting and correcting financial irregularities. A majority of respondents (85%) expressed confidence in the commission's ability to identify and address financial discrepancies in a timely manner. This suggests that TESCOM has effective financial oversight mechanisms in place, which contribute to maintaining financial integrity and ensuring that irregularities do not go undetected. These positive results were further corroborated by statistical analysis, which confirmed the effectiveness of TESCOM’s financial management systems and internal controls.
Moreover, the study’s results indicate that TESCOM has made significant strides in maintaining reliable financial records, implementing effective internal controls, and ensuring compliance with IPSAS guidelines. The majority of respondents expressed satisfaction with TESCOM’s financial management practices, reflecting a strong perception of transparency and accountability within the commission. These findings provide a solid foundation for evaluating the effectiveness of TESCOM’s financial operations and offer valuable insights into the areas where further improvements can be made to enhance financial management practices.
5.2	Conclusion 	
In conclusion, this study has shown that TESCOM in Ilorin, Kwara State, has made substantial progress in maintaining effective financial management systems, adhering to IPSAS guidelines, and implementing internal controls to ensure transparency and accountability in its financial operations. The majority of respondents affirmed the commission’s commitment to maintaining up-to-date and accurate financial records, with strong support for the effectiveness of its internal control systems and the positive impact of IPSAS implementation on financial transparency. The study also highlighted that TESCOM effectively identifies and corrects financial irregularities, contributing to a high level of confidence in its financial management practices. Overall, the findings demonstrate that TESCOM is committed to upholding strong financial practices that align with global standards, ensuring its financial operations are transparent, accountable, and efficient.
5.3	Recommendations			
At the end of the study, the following recommendations are made:
i. TESCOM should enhance training for staff on IPSAS implementation and financial reporting standards.
ii. Regular audits should be conducted to ensure compliance with financial management practices.
iii. TESCOM should strengthen internal control systems to address identified weaknesses and improve efficiency.
iv. More awareness programs should be conducted to familiarize employees with financial record-keeping processes.
v. Continuous monitoring mechanisms should be implemented to detect financial irregularities at an early stage.
vi. TESCOM should invest in more advanced financial management software to improve reporting accuracy.
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