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CHAPTER ONE
1.1 INTRODUCTION 
BACKGROUND TO THE STUDY 
In the early days, most business were small and owners operated. Those owner managers  were heavily involved in the day to day running of their business. These days there is the  practice whereby the productive resources owned by one person or groups are managed by  another person or group of persons. This document by another person or group of person.  This occurred throughout history. It is called stewardship. For instance, in the middle age,  great land, owners will not manage their own land but would appoint a person called  steward to manage the land. Today, most businesses are operated by limited companies  which are owned by their shareholder and manage by directors appointed by their  shareholder. Similarly, the public own control government resources including the  nationalist industries are managed by the government and person appoint by the  government. The person(s) that are given managerial assignment to handle will not do  everything by him/herself there is a need for delegation of duty with the delegation  management has to install various control reserved to as internal controls, which include  internal audit. In order to ensure efficient administration, completeness and accuracy of  records and to detect erors and frauds. 
Internal audit which exist voluntarily or due to statutory requirement in certain  circumstance is on the element of the internal control system setup by the management of  an enterprise to examine, evaluate and report on accounting and other controls in the  operation. 
The amount of work done by the internal auditor varies wildly and is dependent upon the  size and structure of the organization and the skill and experience of the internal auditor.  Some organization has the opinion that establishment of internal auditing department amount to duplication of the duties to accounting department and amount of washing of  resources. 
The internal audit department participated in cash checking because it is the most liquid of  the asset and the source of greatness temptation. The main objectives of internal control  are to assist management and administration of the operation of the organization. To enable  it to effectively work with management internal audit operates in one or more of the  following board are as: 
1. Reviews of accounting system and related internal control 
2. Examination of financial and operating information for management including  details testing of transaction and balances 
3. Review of the economy, efficiency and effectiveness of operation and of the  functioning of non-financial control 
4. Special investigation 
5. Review of the implementation of corporate policies, plan and procedure
6. The overstated activities will be evaluated by the management with the aim of  taking proper and prompt decision about the business. Having recognized that good  policies, good accounting system and feedback of information to management of  any business earlier stated internal auditors function is performed by objectives  appraisal of the soundness and testing the effectiveness of these system of control. 
1.2 STAEMENT OF THE PROBLEM 
As stated earlier, Internal auditing is an independent appraisal activities within an  organization for the review of operation as a service to management. It is also a management control which functions by measuring and evaluating the effectiveness of  other controls. The problem is why institution do not perform well given the importance  attached to these institution by government. The causes of non performance of institution  of higher learning have always been addressed by government setting up administrative  boards of enquiries into their activities. It is patient to note that the finding and the  government while paper on the reports have indicted the management of the institution for  such ugly state of affairs. The finding of such boards of enquires have also contained  suggestion on how institution funds and properties could effectively managed. It is conceived however, that if the institution of high learning exercise complete control over  the activities of their staff, an efficient administration can be firmly established. 
This study, aims at finding way by which the management of higher institution can  fully utilize the services of internal audit department to achieved institutional objectives. It is also hoped that from this study, the management of higher institutions can fully utilized  the services of internal audit department to achieve institutional objectives. It is also hoped  that form this study, the management of institution of higher learning would be better  equipped to apply the internal audit findings and reports to enhance the well fare of the  institutions. 
1.3 OBJECTIVES OF THE STUDY 
Internal audit is a tool, procedure, and way to helping organization achieve their set  goals or objectives. The main objective of the study is to examine the effectiveness of inter  audit in an organization.  
Other objective of this study is as follows: 
i. To show how internal audit assist in management operation  
ii. To show how organization hierarchy has influenced internal audit department. iii. To ascertain how internal audit department is a base to achieving valve for money  audit.  
1.4 RESEARCH QUESTIONS  
1. To what extent does internal audit actually assist in management operations? 
2. To what extent does organization hierarchy. Enhance internal audit performance  
3. To what extent can internal audit be a base to achieving valve for money?

1.5 RESEARCH HYPOTHESIS  
This section the hypothesis selected in chapter one is tested relevant question from  the question for, and the questionnaire aroused to the test of the hypothesis 
HYPOTHESIS ONE 
Ho: internal audit is not source of help to prudent management operations  
Hi: internal audit is a source of help to prudent management operations. 
HYPOTHESIS TWO 
HO: the recognition accorded to the internal audit department in the organization hierarchy  do not enhanced the system of the organization operations.  
HI: The recognition according to the internal audit department in the organization  hierarchy do enhanced the system of the organization operations.  
HYPOTHESIS THREE 
HO: Internal audit department is not a base for achieving value for money audit. HI: Internal audit department is a base for achieving value for money audit. 

1.6 SCOPE OF THE STUDY 
The disciplinary scope of this study is the internal audit as an aid to effective  internal control, while the spatial scope is on University of Ilorin Teaching Hospital.
1.7 LIMITATION OF THE STUDY 
a. Time constraint: a lot of a sacrifice has to be made so that the researchers could  have enough time for this study. The time lag is a serious problem faced by the  researcher, that is the time space between the period it was submitted which was  not sufficient enough as the researcher has to combine academic activities with the  research work which was not all that easy. Additionally, the time constraint made  quite challenging following up on respondents to collect questionnaire feedback for  the necessary required data for analysis as well as meeting with supervisor for  consultation. 
b. Financial constraint: the researcher encountered some financial difficulties as I  could not get enough adequate funds for some activities which have great impact  on the success of the researcher as well. 
c. Availability of Data: the statistical data to be collected were scarcely recorded in  almost all department in the organization and not properly kept, not updated and  this made it difficult for the researcher to get sufficient and adequate information  needed. 
1.8 SIGNIFICANCE OF THE STUDY.  
The benefits of the study to: 
The Internal Audit 
i. Internal audit within an organization is effective for efficient work of the  general staff.  
ii. The internal audit in an organization will help detect, minimize or eliminate  fraud in an organization.  
iii. Internal audit assist the management in the smooth running of the organization  by complying with the policies, laws and regulation.  
iv. Internal audit in an organization will help to review and appraise the  effectiveness, adequacy and application of accounting, financial and other  controls in order to promote effective control at the lowest possible cost.  
v. Whether an internal audit department could help to determine the reliability and  integrity of financial and other data produced within the organization, thereby  securing the jobs of employees.  
1.1 DEFINITION OF TERM  
It is necessary that clear definition of some technical term words are given to avoid  any possible confusion that arise because of their usage.
I. Financial auditing:- it is sometime referred to s auditing (external) or Simply as  auditing. The American accounting committee on concept (2013) has defined it as  a systematic process of obtaining and evaluating evident regarding asserting about  economic action and event to ascertain the degree of correspondence between those  ascertained and established the degree criteria and communicating interested users.  
II. Internal auditing:- H. Millichamp (2015) defines it as “independent” appraised  activity within an organization for the review of accounting financially and other  operation as a basic of services to management. It is a management control, which  functions by measuring and evaluating the effectiveness of others controls.  
III. Internal control:- The institute of chartered accountant for England and Wales  defined it as a whole system of control financial and otherwise established by the  management in order to carry out the business of an enterprise in an orderly and  efficient manners, ensure adherence to management policies safeguard the asset  and secures as far as possible the completeness and accuracy of records.  
IV. Audit Report:- this is a report report by a qualified accountant and to express the  opinion that the account show a true and fair view and comply with statutory  requirement  
V. Fraud:- the use of deception for unlawful gain or unjust advantage VI. Internal check:- it is defined as the allocation of authority and work in such a  manner as to afford check on the routine transaction of day to day work by mean 
of work of the person being proved independent of another or the work of one  person being complementary to that of another.  
VII. Error:- error are generally agreed in addicting as a unintentionally mistake. it make  client account unrealizable and if vary predominant in occurrence and value can  impact or affect the truth and fairness of the accounts.  
VIII. Irregularities:- Every intentional distortion of financial statement for whatever  purpose, which include misappropriation of asset, whatever or not accompanied by  distorting of financial statement (Such as missing vouchers, payment disputes,  imbalance figure) undoubtedly institution irregularities.














CHAPTER TWO
2.0 INTRODUCTION  
This chapter seeks to review literature of existing bodies of literature on the subject  of the research. The chapter analyzed conceptual framework, theoretical framework and  empirical review of the study. 
2.1 CONCEPTUAL FRAME WORK  
Internal audit is an element of the internal control system setup by the management  of an organization to evaluate, examine and report on accounting and other control  operation. It hastens the work of the internal audit which consideration to the degree of thoroughness and completeness of internal audit work before relevance is placed on its  internal audit may be seen as cost and of functions which does not add value to an  organization product or service. According to H. Millligram (1979), internal audit can be  define as an independent appraisal functions within an organization for reviews of  accounting and other operations as the basis for services to the management. It objectively  examines, evaluate and report on th adequacy of internal control as a contribution to the  proper economic, efficient and effective use of resources.  
According to d.powel (1986) an effective internal audit service and in particular  helps reduce overhead identify ways to improve efficiency and maximize exposure to  possible losses from inadequately safe guarded company’s assets.
2.1.1 FUNCTION OF INTERNAL AUDIT 
The main functions of an audit, according to S.Powel (1986), is to report upon the  account statement and balance sheet prepared by a client or staff in accordance with the terms of the auditor’s appointment, subsidiary objectives are  
∙ Verifying and appraising the liability of accounting records and appraising data. ∙ Ascertaining the safety assets of the organization and their utility. ∙ Ensuring that management prescribed plans, policies and procedures are being  staidly followed by all concerned. 
∙ Making observation on performance and following them with appropriate  recommendations for improvement in various sections of the organization  business.  
∙ Review of the implementation of corporate policy plans and procedures  ∙ Take a share of the external auditor’s responsibility in relation to the figure in the  annual accounts 
∙ Examination of financial and operating information of management. If we look at  the definitions and functions of internal audit, we highlight the followings facts  about internal audit. It is an internal function, employees of an organization who  have been specially assigned to do that job.
I. It service to management and therefore derives its objectives and result from  management’s willingness to assign clear and reasonable responsibilities  appropriate to their functions of internal auditors.  
II. It also requires independent, to enable the internal auditor. Make head ways in this  reviewing and appraisal function. It means that the auditors should be free and  independent which from the bulk from the auditor’s review focus for an auditor to  carry out such sere aching examinations, the auditors must fully make him/her  familiar with the system prevailing.  
According to online business dictionary, the auditor should have knowledge of the  following aspect;  
I. The accounting system in operation  
II. The internal check system  
III. The duties check system responsibility (ies) of staff.  
IV. The internal audit system of maintained. 
V. The nature and activities of the business.  
2.1.2 THE BASIC INTERNAL AUDIT PRINCIPLE  
The principle based on internal audit are as follows:
A. INDEPENDENCE :- the internal auditor should be independent of the lined  functions of the organization may not easy to achieve but the following conditions  can easily assist the independence status of an internal auditor.  
1. He /she should be free to arrange an purse his duties by himself.  2. He /She should not have any restrictions to the records of the enterprise. 3. He /She should be free to report a high level of management than his/her  immediate superior. 
4. He / She should be objective and specific 
5. He / She should have no conflict of intrest or any restriction placed upon  their work by management  
APPRAISAL ACTIVITY: that is the ability of the auditor to check the use and buse of  aset and functions in the organization through periodical reviews.  
MANAGEMENT CONTROL: these are controls outside the day to routine control  system. This enables the internal auditors the use of budget and management account to  control the activities. E.Woo (1988) recommended the basic principles in which internal  auditing should be founded they are:  
Freedom to investigate from a financial view point any phase of organization activities  under any circumstance and at any point in time. Care in the selection of internal audit  personnel is equally vital to the success of the department’s works.
Freedom of executive function in order to avoid the destruction of objectives by the  creation of vested contest.  
A clear undertaking of the department’s objectives on each assignment. 2.1.3 USES OF INTERNAL AUDIT DEPARTMENT  
Concepts of internal audit changes from time to time as the objectives and scope of  duties are expanded as well as the standard of practice have been made more professional.  
Formerly, internal auditing was organized as a policy functions. Its objectives were  to detect and prevent errors as well as frauds. Based on modern concepts, certain crucial  functions have delegated to internal auditing, as it would be able to perform, but under  operating conditions, it is impracticable to do.  
The operations of the management in the organization as regarded to the day to day  running of affairs of control is to be aided by internal auditing. Therefore, one can conclude  that it is concerned with matters like personnel system rather than financial transactions.  
The need to enhance the system reliability maintaining a high profitability of  preventing, detecting and initiating error as well as other irregularity and fraud that may  emanate in the financial system of an organization promoted the introduction of internal  control in the financial information system. 
Uses of the department can also be looked at, from the functions of the internal  control system. This system is to ascertain the affections with which the organization assts 
are been accounted for and safeguarded from losses of all kind. It is also established in the  extent of which the management activities complies with the established procedure as well  as viewing the appraising of the soundness, adequacy and application of accounting,  financially and other operating principles aimed at achieving effective control at reasonable  cost.  
2.1.4 THE EXTERNAL AUDITORS 
External auditors examine the validity and reliability of an organization document  and records whether they present a time and fair view of the state of affairs of the financial  year.  
The external auditor makes use of the internal audit department in many ways. The  following are the reasons for this;  
It is the only methods in adequate as to determine whether or not an audit is  possible. This is because of the control, is adequate as to present basic reliance on the data,  the issue of a disclaimer oil the statement. Where the control system is weak but not too  weak to cause the issuance of a disclaimer, the auditor has to subject the record to a deep  scrutiny or check. 
Also internal auditor help in preparing some of the audit scheduled needed by the external auditors for his records, as well as verification of stock by being present at the stock taking. Internal auditors ensure that no the introduction of new system, system development control auditor with only examining the internal auditors records regarded as new system. Meanwhile, it is necessary for the external auditor to be aware of the internal degree of independence.  
2.1.5 EFFECTIVE AREAS OF INTERNAL AUDITORS  
It is necessary to review the key areas where an internal audit department can be  effective which is in reference to treasury board of canana secretariat (2009).  
COMPANY POLICY 
Management at a distance can be aided by utilization of internal audit more  traditional policing role, which also ensuring complaisance with corporate policies and  procedures. That is particularly the case where companies tend to devolve control to the  subsidiary. Regular review of different aspect of the subsidiary’s operation will provide the  necessary level of comfort knowing that there is always the possibility of a visit from  internal Audit and also prove to be strong determent. The auditor after all needs the  corporation of the staff, whilst at a location and it’s therefore more predictive to undertake  an announced visit. 
2.2 THEORETICAL FRAMEWORK  
This research work intend to use the following theory 
2.2.1 AGENCY THEORY 
A company consists of a nexus of contracts between the owner of economic  resource the principals) and the manger (the agents) who are charged with using and  controlling those resources (JENSESN AND MECKLING 1976). Agency theory point that  agent have more information than principle and that such information asymmetry adversely  affect the principles ability to monitor whether or not their interest are being properly  served by agents. 
Further more an assumption of agent theory is that principal and agent acts  rationally and use contracting to maximize their own wealth. A consequence of this  assumption may be the “moral to maximize their own wealth, agent may face the dilemma  of acting in the interest of their principals. Since principal do not have access to all available  information at the time a decision is being ( called Adverse selection) and the moral hazard  problem, Principal and agent engage in contracting to achieving pare optimality, inducing  the establishment of monitoring process such as internal auditing (Adam 1994)  
Specifically, internal auditing is considered a bonding cost borne by agent to satisfy the principal for accountability (Shere 1983).  
2.2.2 STEWARDSHIP THEORY 
According to this theory manager is exacted to be good sternwards if organization  resource. They are not to missapriate organization resource as this will adversely affect the  attainment of other non-financial motive such as the intrinsic satisfaction of successful performance and the need for achievement and recognition to agency cost (Nefond 1992)  (Anderson & Stokes, 1993, ettredge reed & stone, 2000). 
However, every few studies have used the agency them to explain the importance  of internal audit in organization (Francis & willson, 1998, walance & krevtzfalt, 1991,  defound 1992, and Adams, 1994). 
2.2.3 POLICEMAN THEORY  
The policeman theory claims that the auditor is responsible for searching,  discoverer and preventing fraud. In the early 20th century this was certainly the case.  However, more recently the main focus of auditor has been to provide reasonable assurance  and verify the truth and fairness of the financial statements. The detection of frauds is ,  however still a hot topic in the debate on the auditors, responsibilities and typically after  event where financial statements frauds have been resolved, the pressures increase on  increasing the responsibilities of auditor in detecting fraud.  
2.2.4 THEORY OF INSPIRE CONFIDENCE  
The theory of inspired confidence (theory of rational expectation) (lumperg 1932)  addresses both the demand and the supply for audit service. The demands for audit service  are the direct consequences. 
2.3 EMPIRICAL FRAME WORK  
El-kher Mohamed, E.K.A (1999) evaluate the performance of internal audit as a  tool in achieving organization objective. This methods of data collection was used for the  study, this was obtained through the used for questionnaire (s) asking of people and putting  down their respects and this was also used through the review of relevant literature (s)  textbook, journal, and article of newspaper, government gazettes, magazines, lecture note  and information from libraries. Finding from the outcome of the analysis and interpretation  as they relate to the question in the questionnaire ;for this study and also as they relate to  the testing of hypothec the following find were made and summarized ass followed the  responses received for operation question established the fact that, management operation  and illegal obligation require for management operation.  
Internal audit is not only a source of help to prudent management, out also in the control of operation in such organization from which respondents.  
Mihret and yismaw (2007) did a study entitled internal audit effectiveness: and ethipian  sector case study,. The study which used structured questionnaire, interview and  observation as instrument of data collection. Findings discovered that certain factor such  as internal audit quality support from management e.t.c strongly affect effectiveness of  internal auditors attributes have less impact on the same variable. 
Furthermore with reference to poor rating of effectiveness of internal audit becomes  not just necessary but imperatives. 
lastly, Ahmed Othman & jusoff (2010) on effectiveness of internal Audit in Ghana  Public sector in which simple Percentage was used as the tool for data analysis. Finding  from the study shows that lack of audit staff was a major impediment to effective. Internal  audit. One of the limitations of the study was a narrow scope. The summary of the finding  were made as internal audit staff were less available the internal audit staff helps in the  control of operation in such organization from which the respondent.






CHAPTER THREE
RESEARCH METHODOLOGY
3.1 INTRODUCTION 
This chapter highlights the procedures used in conducting the study. Pertinent issues  discussed in this section include the research design, population of the study, sample size  and sampling techniques, sources and methods of data collection, instrument of data  collection and techniques for data analysis. 
3.2 RESEARCH DESIGN 
A research design is the basic plan which guide the data collection and analysis phase of  the research project. It is structuring of investigation aimed at identifying variables and  their relationships to one another. It is basically a preconceived notion of what the  information, the investigation needs to generate to complete the study, why it is needed,  how it is needed to be secured and how it is to be referred and related to the statement of  the problem. 
In management science, the research methods employed include historical, empirical, case  study and survey method. Survey method was therefore employed for this study.

3.3 POPULATION OF THE STUDY 
A population is an aggregate of similar things that is the total head count of the element  involved in the programme affected. Cherisnall (2018) described population as any group  of people or objects which are similar in more ways and which forms the subject of the  study in a particular survey. 
In this research work, the population is involves the staff in the administration  department and accounting department of University of Ilorin Teaching Hospital. Under  investigation formed the population of the study since it would be impossible for the  researcher to study and investigate all the staff responsible for the information sort for. The  population of the study is the entire staff of Accounting Department of University of Ilorin  Teaching Hospital. The entire staff of this department is 30 staff. This is according to the  information provided by the Human Resources Department as at December, 2022. The  sample size for this study consist of 28 staff of Accounting Department of University of  Ilorin Teaching Hospital, this is arrived at according to Yaro Yammane formula. 
Sample size of the population is 30 and the researcher issue the same number of the  questionnaire to the staff of the company to answer. To determine the minimum number of  response from each of the section of work in the population Bowley’s proportional method  or formula was applied.


3.4 SAMPLE/SAMPLING TECHNIQUES 
Sampling of the opinion has been drawn using simple random sampling method. The  population is 30 respondents. Random sampling is used because it is the only method that  gives the respondents equal chance of being selected and it is an unbiased techniques.  Therefore, to determine the sample size for the study, Yaro Yamane’s formula will be  applied. 
n = N N = 30 
1 + N (e)2 
Where N = population 
n = sample size 
e = error 
 n = 30 
1 + 30(5%)2 
The size of the sample is 100 staff from University of Ilorin Teaching Hospital. The larger  the sample size, the better generalization on the population from which the sample was 
selected. For proper sampling, the population was stratified into junior, senior and  management staff as shown below. 
	Stratification 
	Population size 
	Sample size 
	Percentage of sample  size

	Junior staff 
	60 
	45 
	45%

	Senior staff 
	35 
	30 
	30%

	Management staff 
	25 
	25 
	25%

	Total 
	30 
	28 
	100%




Source: Field survey, 2025. 
3.5 SOURCES AND METHOD OF DATA COLLECTION 
The two basic sources of data collection used include primary and secondary data  collection 
1. PRIMARY DATA COLLECTION: This refers to data collected fresh in relation  to this research work. They could also refer to as first hand raw information. These  data are obtained through questionnaire administration. The use of the accessibility  of the designed respondent. Also as long as they are properly designed, respondents  identifies kept confidential, reliable responses are obtained. 
2. SECONDARY DATA COLLECTION: These are existing reformation which is  useful for the purpose for the specific surveys, it includes readily available data 
which have been collected and used for other purpose. These sources include  magazines, journal, textbooks, newspaper, abstract and annual report etc. 
Therefore in course of paper conduct of this research work, important and relevant  information will be obtained from the members of staff and management of University  of Ilorin Teaching Hospital. Professional journal will also be used in this regard. Also  literature relevant to this thesis of high valve in the theoretical frame work. Discussion  with colleagues and member of staff of University of Ilorin Teaching Hospital will also  serve as part of the sources. 
3.6 RESEARCH INSTRUMENT 
The primary data was employed in gathering information from staff of all cadres.  Interviews were also conducted with other stakeholders, including customers of the  company. The questionnaire consists of two sections. Section A elicits demographic  information like gender, working experience, while Section B contained structured items  relating to the research questions that necessitated this research. 
3.7 TECHNIQUES FOR DATA ANALYSIS 
Data collected for the testing of the hypothesis were analyzed using simple  statistical tools like mean, standard deviation, tables and percentages. 
The standard hypotheses of the study were tested with the use of x2 = chi square test  statistics which is expressed as X2 = ∑(0 – E)2 with the degree of freedom of v = k-1
Here, 0 = observed frequency 
 E = Expected frequency 
The maximum response rating for each question is 5% and this gives an expected  mean score of 2.5.  
In analyzing the responses to the questions, the decision rule applied is that, if  calculated mean is greater than expected mean of 2.5, we accept the statement, otherwise,  we reject it. With respect to the hypothesis testing, if the calculated value of x2is greater  than the table valve, we reject the null hypothesis and accept the alternative.

















CHAPTER FOUR
DATA ANALYSIS AND PRESENTATION
4.1 INTRODUCTION 
In this chapter, data collected using the instrument of data collection were presented and  analyzed. The data such presented were based on the responses from the respondents  through the use of carefully administered questionnaires which was completed and returned  to the researcher. 
4.2 DATA PRESENTATION 
As explained in the last chapter, twenty-eight (28) copies of the questionnaire were  distributed and all the twenty-eight (28) questionnaires were successfully completed and  returned. The data are thus present under two (2) sections. Section A being the Bio Data of  Respondents and Section B being the Research Question analysis. 
4.3 DATA ANALYSIS 
The twenty-eight (28) questionnaires are thus analyzed as shown below:
SECTION A: PROFILE OF RESPONDENT
	S/N 
	Demographic  Variable
	Category 
	Frequency 
	Percentage  
(%)

	1 
	Gender 
	Male 
	20 
	71.6

	
	
	Female 
	8 
	28.64

	
	
	  
Total 
	28 
	100

	
	
	
	
	

	2 
	Age 
	20-30 
	7 
	25

	
	
	31-40 
	7 
	25

	
	
	41-50 
	7 
	25

	
	
	51 and above 
	7 
	25

	
	
	Total 
	28 
	100

	
	
	
	
	

	3 
	Marital status 
	Single 
	7 
	75

	
	
	Married 
	21 
	25

	
	
	Other 
	- 
	-

	
	
	Total 
	28 
	100

	
	
	
	
	

	4 
	Job status 
	Senior staff 
	21 
	75

	
	
	Management  
staff
	7 
	25

	
	
	Total 
	28 
	100

	
	
	
	
	

	5 
	Years in service 
	1-5 years 
	14 
	50

	
	
	6-10 years 
	7 
	25

	
	
	11 years and  above
	7 
	25

	
	
	Total 
	28 
	100

	
	
	
	
	

	6 
	Education 
	OLEVEL 
	5 
	23.9

	
	
	OND/NCE 
	8 
	28.64

	
	
	BSC/HND 
	15 
	47.7

	
	
	Total 
	28 
	100




SECTION B: RESEARCH QUESTION 
TABLE 4.2: DOES INTERNAL AUDIT HAS POSITIVE EFFECT IN YOUR  INSTITUTION? 
	CHOICE 
	NO OF RESPONDENTS 
	PERCENTAGE (%)

	Strongly Agree 
	21 
	75

	Agree 
	7 
	25

	Strongly Disagree 
	00 
	00.0

	Disagree 
	00 
	00.0

	TOTAL 
	28 
	100




Source: Researcher’s Survey, 2025 
From the table above, 21 respondents representing 75% of the total respondents strongly  agreed that internal audit has positive effect in their institution, 7 respondents representing  25% also agreed to the question. No respondent Disagreed to the posed question and No  respondent strongly disagreed that internal audit has positive effect in their institution. 
TABLE 4.3: INTERNAL AUDIT INCREASE THE PROFITABILITY AND  PRODUCTIVITY IN YOUR INSTITUTION?
	CHOICE 
	NO. OF RESPONDENTS 
	PERCENTAGE (%)

	Strongly Agree 
	14 
	50.0

	Agree 
	10 
	47.8




	Strongly Disagree 
	0 
	00.0

	Disagree 
	4 
	2.2

	TOTAL 
	28 
	100




Source: Researcher’s Survey, 2025 
From the table above, 14 respondents representing 50% of the total respondents strongly  agreed that internal audit increase the profitability and productivity in their institution, 10  respondents representing 47.8% also agreed to the question. 0 respondents representing  00.0% of the total respondents Strongly Disagreed while 4 respondents representing 2.2%  also Disagreed. The researcher therefore believes that internal audit increase the  profitability and productivity in their institution. 
TABLE 4.4: INTERNAL AUDIT REDUCTION INFLUENCE THE  OPERATIONAL EFFICIENCY IN YOUR INSTITUTION? 
	CHOICE 
	NO. OF RESPONDENTS 
	PERCENTAGE (%)

	Strongly Agree 
	20 
	71.6

	Agree 
	8 
	28.64

	Strongly Disagree 
	0 
	00.0

	Disagree 
	0 
	00.0

	TOTAL 
	28 
	100




Source: Researcher’s Survey, 2025
From the table above, 20 respondents representing 71.6% of the total respondents strongly  agreed that internal audit influence the operational efficiency in their institution, 8  respondents representing 28.64% also agreed to the question. 0 respondents representing  00.0% of the total respondents Strongly Disagreed while 0 respondents representing 0.00%  also Disagreed that internal audit influence the operational efficiency in their institution. 



TABLE 4.5: ARE THERE ANY SIGNIFICANT DIFFERECE BETWEEN THE  INTERNAL AUDIT AND INTERNAL CONTROL IN YOUR INSTITUTION? 
	CHOICE 
	NO OF RESPONDENTS 
	PERCENTAGE (%)

	Strongly Agree 
	21 
	75

	Agree 
	7 
	25

	Strongly Disagree 
	00 
	00.0

	Disagree 
	00 
	00.0

	TOTAL 
	28 
	100




Source: Researcher’s Survey, 2025 
From the table above, 21 respondents representing 75% of the total respondents strongly  agreed that there is significant difference between internal audit and internal control in their  institution, 7 respondents representing 25% also agreed to the question. No respondent  Disagreed to the posed question and No respondent strongly disagreed. 


TABLE 4.6: DEOS INTERNAL AUDIT BRING DOWN INTEREST RATE AND  MAKE LONG TERM FUND AVAILABLE IN YOUR INSTITUTION?
	CHOICE 
	NO. OF RESPONDENTS 
	PERCENTAGE (%)

	Strongly Agree 
	14 
	50.0

	Agree 
	10 
	47.8

	Strongly Disagree 
	0 
	00.0

	Disagree 
	4 
	2.2

	TOTAL 
	28 
	100




Source: Researcher’s Survey, 2025 
From the table above, 14 respondents representing 50% of the total respondents strongly  agreed that internal audit bring down interest rate and make long term fund available in  their institution, 10 respondents representing 47.8% also agreed to the question. 0  respondents representing 00.0% of the total respondents Strongly Disagreed while 4  respondents representing 2.2% also Disagreed that internal audit bring down interest rate  and make long term fund available in their institution. The researcher therefore believes  that internal audit bring down interest rate and make long term fund available. 

TABLE 4.7: DEOS INTERNAL AUDIT HELP IN ATTAINING TARGET PROFIT  IN YOUR INSTITUTION?
	CHOICE 
	NO. OF RESPONDENTS 
	PERCENTAGE (%)

	Strongly Agree 
	14 
	50.0

	Agree 
	10 
	47.8

	Strongly Disagree 
	0 
	00.0




	Disagree 
	4 
	2.2

	TOTAL 
	28 
	100




Source: Researcher’s Survey, 2025 
From the table above, 14 respondents representing 50% of the total respondents strongly  agreed that internal audit help in attaining target profit in their institution, 10 respondents  representing 47.8% also agreed to the question. 0 respondents representing 00.0% of the  total respondents Strongly Disagreed while 4 respondents representing 2.2% also  Disagreed that internal audit help in attaining target profit in their institution. The  researcher therefore believes that internal audit help in attaining target profit in their  institution. 

TABLE 4.8: DEOS STAFF AND MANAGEMENT IN YOUR INSTITUTION HAVE  EXPERIENCE ON INTERNAL AUDIT? 
	CHOICE 
	NO. OF RESPONDENTS 
	PERCENTAGE (%)

	Strongly Agree 
	20 
	71.6

	Agree 
	8 
	28.64

	Strongly Disagree 
	0 
	00.0

	Disagree 
	0 
	00.0

	TOTAL 
	28 
	100




Source: Researcher’s Survey, 2025

From the table above, 20 respondents representing 71.6% of the total respondents strongly  agreed that staff and management in their institution have experience on internal audit, 8  respondents representing 28.64% also agreed to the question. 0 respondents representing  00.0% of the total respondents Strongly Disagreed while 0 respondents representing 0.00%  also Disagreed that staff and management in their institution have experience on internal  audit. 



TABLE 4.9: DEOS INTERNAL AUDIT ENHANCE EFFECTIVE  PERFORMANCE OF STAFF AND MANAGEMENT IN YOUR INSTITUTION? 
	CHOICE 
	NO. OF RESPONDENTS 
	PERCENTAGE (%)

	Strongly Agree 
	14 
	50.0

	Agree 
	10 
	47.8

	Strongly Disagree 
	0 
	00.0

	Disagree 
	4 
	2.2

	TOTAL 
	28 
	100




Source: Researcher’s Survey, 2025 
From the table above, 14 respondents representing 50% of the total respondents strongly  agreed that internal audit enhance effective performance of staff and management in their  institution, 10 respondents representing 47.8% also agreed to the question. 0 respondents  representing 00.0% of the total respondents Strongly Disagreed while 4 respondents  representing 2.2% also Disagreed that internal audit enhance effective performance of staff 
and management in their institution. The researcher therefore believes that internal audit enhance effective performance of staff and management in their institution. 

TABLE 4.12: DOES LACK OF TRAINING AFFECT THE INSTITUTION COST  IN A POSITIVE WAY? 
	CHOICE 
	NO OF RESPONDENTS 
	PERCENTAGE (%)

	Strongly Agree 
	21 
	75

	Agree 
	7 
	25

	Strongly Disagree 
	00 
	00.0

	Disagree 
	00 
	00.0

	TOTAL 
	28 
	100




Source: Researcher’s Survey, 2025 
From the table above, 21 respondents representing 75% of the total respondents strongly  agreed that lack of training affect the institution in a positive way, 7 respondents  representing 25% also agreed to the question. No respondent Disagreed to the posed  question and No respondent strongly disagreed that lack of training affect the institution in  a positive way.








CHAPTER FIVE
SUMMARY, CONCLUSION AND RECOMMENDATION
5.1 SUMMARY FINDINGS.  
Based on the research carried out on the topic internal auditing as an aid to effective internal  control, the researcher discovered the following that:  
[image: ]internal control.  [image: ]audit has an annual audit plan.  
[image: ]
[image: ]
[image: ]
[image: ]-operation between internal auditor and the external control.  [image: ]
[image: ][image: ]
[image: ]ternal audit shares information on internal audit manual to the external auditor. 
[image: ]ention of pilferage and fraud.  [image: ]
[image: ]n external auditor does not assist in the fight against pilferage and  fraud.  
[image: ]
5.2 CONCLUSION  
Based on the findings of our research work the researcher concluded that internal auditing  indeed serves as an aid to internal control for Household Products Company and all  organizations generally. Although some areas are still weak, with some effort the internal  audit can improve and carry out its objectives in the organization.  
However, internal audit has severed as checked against fraud and other activities of the  staff which is one of the objectives of the internal audit and the findings have revealed, is  an aid to effective internal control not only in one but in all organizations because of its  findings, objectives, the significance to organizations is general.  
5.3 RECOMMENDATION  
From the findings and problems discovered, the researcher will like to make the following  recommendations.  
1. The internal audit unit of the organization should keep ethical standard by keeping up to  date internal audit manual and train its internal auditors in forensic accounting. 
2. Internal audit units should always draw annual audit plan which is the focus of the  company as it will help them to have efficient operation.  
3. The internal audit unit of the organization should always submit their audit plan to the  management who will have to be pro-active and take action according to findings of the  plan.  
4. The researcher recommended that the management on their part should acknowledge the  report submitted to the management and allocate more power to the internal audit to ensure  independence.  
5. The internal audit unit should endeavor to carry out their audit work to other departments  which is not often visited.  
6. The internal auditor of the company should be subjected to ethical standard so that  external auditor will not do the work of internal auditor or the work of an accountant so  that cordial relationship should be maintained and external auditor may rely on the work  carried out by the internal audit of the company. 
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APPENDIX
Department of Accountancy, 
Institute of Finance and Mgt. Studies, 
Kwara State Polytechnic, 
P.M.B 1375 Ilorin, 
Nigeria. 
22nd May, 2025. 
Dear Respondent, 
REQUEST FOR THE COMPLETION OF QUESTIONNAIRE 
I am a final year student of above named institution, I am currently conducting a  study on INTERNAL AUDIT AS AN AID TO EFFECTIVE INTERNAL CONTROL  (A CASE STUDY OF UNIVERSITY OF ILORIN TEACHING HOSPITAL). This  study is an in partial fulfillment of the requirement for the award of Higher National  Diploma, (HND) in Accountancy. 
I would be very grateful if you would kindly give your candid response to the under  listed question. I promise to treat every information you supply in this questionnaires with  almost confidence. 
[bookmark: _GoBack]Thanks and God bless you. 
Yours faithfully, 
OSUOLALE SAIDAT TEMILOLA.
QUESTIONNAIRE 
Please read and follow the instruction before answering any question Thick in ✔ the box as appropriate 
1. Sex: Male ( ) Female ( ) 
2. Age: 20 – 30 years ( ) 31– 40 years ( ) 41 – 50 years ( ) 51 years and above ( ) 3. Marital status: Single ( ) Married ( ) 
4. Job status: Junior staff ( ) Senior staff ( ) Management staff ( ) 5. Year in service: 1 – 5 years ( ) 6 – 10 years ( ) 11 years and above 6. Educational qualification: OND ( ) HND ( ) B.Sc ( ) PHD ( ) Master ( ) 
SECTION B 
1) Does internal audit has positive effect in your institution? (a) Strongly agreed ( )  (b) Agreed ( ) (c) Neutral ( ) (d) Disagreed ( ) (e) Strongly disagree ( ) 2) Does internal audit increase the profitability and productivity in your institution?  (a) Strongly agreed ( ) (b) Agreed ( ) (c) Neutral ( ) (d) Disagreed ( )  (e) Strongly disagree ( ) 
3) Does internal audit influence the operational efficiency in your institution? (a)  Strongly Agreed ( ) (b) Agreed ( ) (c) Neutral ( ) (d) Disagreed ( ) (e) Strongly disagree ( )
4) Are there any significant difference between the internal audit and internal control in your institution? (a) Strongly Agreed ( ) (b) Agreed ( ) (c) Neutral (  ) (d) Disagreed ( ) (e) Strongly disagree ( ) 
5) Does internal audit bring down interest rate and make Long term funds available in  your institution? (a) Strongly agreed ( ) (b) Agreed ( ) (c) Neutral ( ) (d)  Disagreed ( ) (e) Strongly disagree ( ) 
6) Does internal audit helps in attaining targeted profit in your institution? (a) Strongly  Agreed ( ) (b) Agreed ( ) (c) Neutral ( ) (d) Disagreed ( ) (e)  Strongly disagree ( ) 
7) Does staff and management in your institution have experience on internal audit?  (a) Strongly agreed ( ) (b) Agreed ( ) (c) Neutral ( ) (d) Disagreed ( )  (e) Strongly disagree ( ) 
8) Does internal audit helps to boost revenue of your institution? (a) Strongly agreed  ( ) (b) Agreed ( ) (c) Neutral ( ) (d) Disagreed ( ) (e)  Strongly disagree ( ) 
9) Does internal audit enhance effective performance of staff and management in your  institution? (a) Strongly agreed ( ) (b) Agreed ( ) (c) Neutral ( ) (d)  Disagreed ( ) (e) Strongly disagree ( ) 
10) Does lack of staff training affect the institution cost in a positive way? (a) Strongly  agreed ( ) (b) Agreed ( ) (c) Neutral ( ) (d) Disagreed ( ) (e)  Strongly disagree ( )
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