AN ANALYSIS OF INTERNAL AUDITING AS AN AID TO EFFECTIVE INTERNAL CONTROL SYSTEM 
(A CASE STUDY OF NIGER RIVER DEVELOPMENT AUDITING, ILORIN)


BY
OLAWOLE LIGHT VICTOR
HND/23/ACC/FT/0772


BEING A RESEARCH PROJECT SUBMITTED TO
DEPARTMENT OF ACCOUNTANCY,
INSTITUTE OF FINANCE AND MANAGEMENT STUDIES (IFMS),
KWARA STATE POLYTECHNIC, ILORIN.
IN PARTIAL FULFILLMENT OF THE REQUIREMENT FOR
THE AWARD OF HIGHER NATIONAL DIPLOMA (HND) IN ACCOUNTANCY



MAY, 2025 

CERTIFICATION
This is to certify that this study was carried out by OLAWALE LIGHT VICTOR
titled “ An Analysis Of Internal Auditing As An Aid To Effective Internal Control System ” has been read and approved as meeting part of the requirements for the award of National Diploma (ND) in Accountancy, Institute of Finance and Management Studies (IFMS), Kwara State Polytechnic, Ilorin 

……………………						………..……………..
SA’AD TUNDE (MR.)						DATE
(Project Supervisor)

……………………………					…………..………….
USMAN K.A.  (MR.)						DATE
(Project Coordinator)

……………………………					…………..………….
MR. ABDULAZEEZ Y. O.						DATE
(Head of Department)

………………………….					…….……………….
MR. ODEDIRAN HASSAN TAIWO				DATE
 (External Examiner)								

DEDICATION
This project is dedicated to almighty God











 ACKNOWLEDGEMENT
All praises go to Almighty God for his protection, grace, good health and knowledge over me which I use to start and complete this project. Therefore, I say may all glory, honour, praises, adoration and thanks be ascribed to the Almighty.

I am very grateful to my supervisor Mr. SA'AD Tunde for his thorough checking and correction throughout my project writing. I also appreciate the amiable Head of Department (HOD), my project coordinator; and all other lecturers and staff of Accountancy Department, Kwara State Polytechnic, Ilorin for their positive impacts and contributions.
I also recognized the moral support of my parent Mr. and Mrs. Olawole  for their supports. May almighty God grant them good health and they shall eat the fruit of their labour (Amen).
I cannot forget my big brother olawole glory , my big sister Okiki Akinboye, . They have always been there for me through tough times. They are more than friends to me, I really appreciate your effort both financially and morally Almighty God will continue to bless you abundantly.
I would like to thank all my lovely friends Okiki ,Rosheed ,presi and Wale for their cooperation, understanding and support in one way or the other . I love you all.


TABLE OF CONTENTS
Title Page									i
Certification									ii
Dedication									iii
Acknowledgements								iv
Table of contents								vi
CHAPTER ONE
1.1	Background of the study						1
1.2	Statement of the Study						2
1.3	Research Questions							3
1.4	Objectives of the Study						4
1.5	Research Hypotheses							4
1.6	Significance of the Study						5
1.7	Scope of the Study							6
1.8	Limitation								5
1.8	Operational Definition Of Terms 					6
1.9	Definition of Key Terms						7
CHAPTER TWO: LITERATURE REVIEW
2.0	Introduction								8
2.1	Conceptual Framework 						8
2.2	Theoretical Framework						17
2.3	Empirical Review 							19
CHAPTER THREE: RESEARCH METHODOLOGY
3.1	Research Design							22
3.2	Source of Data							22	
3.3	Population Of The Study						22
3.4	Sampling size and Techniques					24	
3.5	Research Instrument							24
3.6	Methods of Data Analyses						25
3.7	Model Specification 						25
						
CHAPTER FOUR: STATISTICAL ANALYSIS
4.1	Introduction								27
4.2	Data Presentation and Analysis					27
4.3	test of hypothesis							31
4.4	Discussion of Findings						32
CHAPTER FIVE: SUMMARY, RECOMMENDATION AND CONCLUSION
5.1	Summary								34
5.2	Conclusion								34
5.3	Recommendations							35
References								36



CHAPTER ONE
INTRODUCTION
1.1	BACKGROUND TO THE STUDY 
The survival and prosperity of any organization private, public or government largely depends on the effectiveness of its internal control system as monitored by its audit department or unit. This research work is an attempt to review thoroughly if there exist at all effectively and efficient internal control systems and procedure in the manufacturing company (Niger River Basin). Any organization where internal system is missing will be like a window dressing organization.
The ancient records of accounting were confirmed principally to the public account but there was a clear indication that from early dates, it was customary to audit the accounts of manors and estates. The, person whose duty jaws to make such an examination of account become known as AUDITOR.
The need for an audit would come to limelight where a few individuals manage the resources or money worth or behalf of other individual. In present day, auditing form one of the most important part of a professional accounting practice. In any organization for management to achieve their aims and objectives and for effective control there is a need for an internal audit department.
Internal control system can then be described as the whole system of control, financial or otherwise established by the management in order to carry on the business of an organization in an orderly and efficient manner, to ensure adherence to management policy, safeguard of asset and accuracy of the records.
1.2	STATEMENT OF THE PROBLEM
Despite the fact that internal control system have been considered by many organization but still they have an issue with poor financial performance manipulating financial statement and fraudulent in  using the organization assets. Thus, this study will investigate to find that is there any relationship between internal control system and financial performance in Niger River Development, Ilorin.
· This problem associated with the development of a good internal control system
· The problem of detecting ineffectiveness, weakness and inefficiencies of the system as well as established a good internal control system through internal audit department so as to achieve the objectives of the system.
· The problem associated with the process of measuring sectional effectiveness of internal control system.


1.3	RESEARCH QUESTIONS
After appreciating the role which efficient internal control system can play on in organization the following question are asked as guide in order to make the study a success.
i.	Is the business operating efficiently and effectively carried on?
ii.	What internal control techniques are in use?
iii.	Is there any adherence to the control policies lord down by the management?
iv.	Are Organization Activities Are In Line With Internal Control Policies?
1.4	OBJECTIVES OF THE STUDY 
	The main objective of this research are to:-
1. Look critically into the affairs of Niger River Basin Development Ilorin where internal control system is put in place.
2.	To ensure that efficient internal control system is established in the company.
3.	To recommend some other modern system in the areas of weakness of this system so as strengthen the established internal control system.
4.	Show usefulness of internal control system is organization performance.
1.5	RESEARCH HYPOTHESES 
For the purpose of this study, the following null and directional hypothesis would be tested.
Ho: That internal auditing is not an aid to effective internal control system.
Hi: That internal auditing as an aid to effective internal control system.
1.6	SIGNIFICANCE OF THE STUDY 
It is hoped that the study would be found useful by companies who has already mentioned through internal control system as monitored by its audit department. The studies also aim at dispelling those wrong impressions and establish desirability for the internal audit department in all organization small or large.
Furthermore, it is hoped that the study will help the company under study by lighting area of weakness in the control devices employed by then and making suggestions for improved performance. It will also help in arresting the problem of frauds and misappropriation brought about by ineffective internal control system. This project will be of immense help to managers on how to have an effective control system. Student can make reference to it, there by having a clear understanding of the concept of internal auditing and its service and importance to management.
1.7	SCOPE OF THE STUDY 
The research covers all area of the internal control of the organization under study. Internal control can never be regarded as completely effective regardless of the step followed in their design and implementation unless their effectiveness depends on the competency and dependability of the people using it.
This makes this research to deeply focus on the areas such as organization plan and structure segregation of duties, authorization and approval, arithmetic and accounting personnel and supervision physical control and managerial control.
1.8	LIMITATION OF THE STUDY 
The major problem encountered in the curse of this study is distance the company under study is situated for a way from the school lit takes at least one day trip traveling for the collection of relevant data. Unwillingness of the respondent to give true replies. However, effort has been made to ensure that the above limitation did not hinder completion of this research work.

1.9	OPERATIONAL DEFINITION OF TERMS 
1.	ACCOUNTING
Accounting can be defined as a process of recording, analyzing, summarizing, reporting, communicating and interpreting of financial information to internal and external users of accounting information.
2.	AUDITING
Auditing is an independent examination of and expression of opinion of the financial statements of an enterprise as presented by the management to a duly appointed auditor in pursuance of that appointment and in compliance with the relevant statutory legislations and other requirements whether in his opinion the financial statement show true and fair view.
3.	INTERNAL CONTROL
This can be described as the whole system of control, financial or otherwise established by the management in order to carry on the business of the organization orderly and efficient manner to ensure adherence to management policy, safeguard of asset and secure as much as possible the completeness and accuracy of the records.

4.	AUDITORS REPORT 
This is the end product of the audit; it is usually very short, but very important to the business organization.
5.	INTERNAL AUDIT 
This can be defined as a review of operations and records undertaken within a business by specially assigned staff 
6.	INTERNAL CHECK
This is on day-to-day transactions which operate continuously as part of the routine system whereby the work of one person is proved independently or complementary to the work of another the aim being the prevention, on early detection of error and fraud.

CHAPTER TWO
LITERATURE REVIEW
2.0	PREAMBLE
	This chapter is to examine the application concept with theoretical analysis that gives the overall tested result which is empirical review.   
2.1	CONCEPTUAL REVIEW
2.1.1	THE MEANING OF INTERNAL CONTROL 
By definition, internal control or an internal control system is the “integration of the activities, plan, attitudes polices and effort of the people of an organization working together to provide reasonable assurance that the organization will achieve it objective and mission” 
According to Olowookere. (2001) defined internal control system “as a whole system of control, financial and otherwise established by the management in .order and to carry on the business of the enterprise in an orderly and efficient manner, ensure all adherence to management policies, safeguard the asset and secure as far as possible the completeness and accuracy of the records. Internal control extends beyond the accounting and financial function it is scope is commonly wide and touches all activities of the organization.
2.1.2	TYPES OF INTERNAL CONTROL SYSTEM
Essential of Auditing and investigation by Adedoyin and Adelabu (2003) defines the types of internal control system used in any organization very depend on the activities of such organization but the following system of control are common to all organization out of the following system of control are common to all organization out of the numerous system available. Organization control, segregation of duties, physical control, authorization and approval, arithmetical and accounting, personnel control, supervision and managerial control.
Note: conceptual framework:- conceptual issue reviewed includes internal control system and financial performance of organization.
2.1.3	INTERNAL AUDIT 
The institute of internal auditors defined internal audit as an independent approval of the activity of operations within an organization for the review of accounting, management, financial and other operations as basis for a service to management.
Further discussion of definition of internal auditing is given by Brunk and Cashem “internal auditing: as a special segment of the broad field of accounting utilizing the basic techniques and method of auditing.
Internal auditing according to Lecture note given by Mr. Azeez, a lecture at Kwara State Polytechnic as an independent to insure an effective internal control system. Internal auditing is also a review of operations and record undertaken sometime by special assigned staff members with a view to see that the system of operation is adhere to and that the internal control is efficient.
The scope land objectives of the internal audit function determined by management are depending on the factors.
i. The size of the company 
ii. The qualification of the internal audit staff 
iii. The experience of the internal audit staff 

2.1.4	INTERNAL AUDIT DEPARTMENT 
According to Olowokere (2001) defined internal audit department established by the management to monitor the internal control system of the organization, the department has the responsibility of reporting to the management and making recommendation thereafter.
The department has the responsibility lf examining all accounting record and supporting documents whether they are properly kept, investigating the practices of the worker in case of concurrency or suspecting of fraud, sport checking of cash balance and physical existence of all the assets at a regular internals and finally appraising the quality of performance of various sections of the organization and how it affect the overall performance of the organization.
2.1.5	INTERNAL CHECK 
As an effective technique there must be segregation of duties. This simply means division of labour such that the works of one person serve as a check to the work of another employee.
Kwane Gyasi in his book an international guide to auditing page 17, defined internal check as a check on day-to-day transaction which operations continuously as part of the routine system whereby the work of one person is proved independently to the work of another the aim being the prevention or early detection of “errors and fraud”.
Also, smith A.C in his book internal control and audit page 48 defines internal check as those arrangements of duties whereby checks are imposed on all aspects of the work so that no person is solely responsible for any one part of the accounting procedure. From the above definition and accounting to Emile Woolf in his book auditing today page 74: internal check ensures.
(a) That to complete transaction is carried out from the beginning to the end by an individual.
(b) That the work of each employee engaged in a task is subject to independent check in the course of another employees   
2.1.6	RELATIONSHIP BETWEEN INTERNAL AND EXTERNAL AUDITING 
A.	APPOINTMENT 
External auditor’s appointments are governed by the companies and Allied Matter Act, 1990 and are not employee of the company, while the internal Auditors are employed by the management of the company.
B.	OBJECTIVES
The internal auditor’s objective is to ensure completeness, accuracy and validity of the company transaction in the financial records, while the external auditor’s objective is to ensure that importation in the financial records as presented in the financial statement gives a true and fair view.
C.	DUTIES
External auditors duties are laid down by status or embody in their letter of engagement while internal auditor’s duties are determine by management.


D.	QUALIFICATION 
It is not mandatory that internal auditor must be a chartered Accountant with practicing license while it is mandatory for an external auditor to be a chartered accountant.
E.	REPORTING RESPONSIBILITY 
External auditor’s report to the shareholders while internal auditor’s report to the management.
2.1.7	AUDITOR QUALITIES AND RESPONSIBILITIES  
AUDITOR QUALITIES 
The following are some of the qualities required of auditor according to companies and allied matter decree 1990. 
INDEPENDENCE: In accepting a constituting professional assignment or occupation a member should always have regard to any factors which might reflect adversely upon his integrity and objectively in relating to that assignment or occupation.  Independence is a concept that is fundamental to the accountability of professional work. A member in public practice should be seen to be free in each professional assignment in an undertaken of any interest which might distract him from objective.  
CONFIDENTIALITY: Information acquired in the course of professional work should not be disclosed except where constant has been obtained from the client employers or other proper source of duty to disclose or public duty to disclose.
TECHNICAL COMPETENCE: A member should carry out his professional work with a proper regard for the technical aid professional standard which are expected as a member and should not undertake or continue professional work which he is not competent to perform unless he obtains an advice and assistance which will enable him competently to carry out his task. 
AUDITOR RESPONSIBILITIES   
These duties are the responsibilities of an auditor as stated in CAMA and IBID which include the following to investigated and report. 
· Whether proper returns are adequate for their audit have received from branches not visited by. 
· whether proper accounting records have been kept by the company
· Whether in their opinion and the best of their knowledge the account gives the information required by act in the manner required.
· Discharging any specific obligations impose upon by the company act. 
· Carrying out his duties with researchable skill and care. 
· an auditor should be aware that he has a contractual obligation to the company
· A duty of care i.e. he can be summoned to contribute to the winding up if his branch of duty has cased loss to others. 
2.1.8	AUDIT PROCEDURE 
	The audit procedure in any government establishment is explained below according to Taylor R. Grezen in a book title auditing integrated and procedure. 
Appointment clearance: After the appointment of an auditors he has to ensured that his appointment is in order by seeking clearance from the old auditor after due permission from the client and satisfy that his appointment is within the law. When applicable before the engagement of any professional work, the auditor must also agree with his client the precise scope and nature of his work and defined his responsibilities clearly though the letter of management. 
The letter of management as sale by the auditor to his client after he might have had an oral discussion with his client on the precise terms of his assignment. The client should acknowledge the letter in order to help minimize misunderstanding between the auditor, and his client by informing and educating he it’s client. 
The engagement letter include such matter as:   
i. Why an audit is different between accepting auditing 
ii. Scope of the audit work 
iii. Auditing method and approach 
iv. Enlarge internal control management and responsibility of internal control. 
v. Confirming auditing standard and guideline 
vi. Statutory requirement 
vii. Auditors restriction responsibilities 
viii. Other service to be supplied eg taxation accepting 
ix. Requirement for client acknowledgement of letter etc. 
2.1.9	FINANCIAL PERFORMANCE
 Performance relates to the attainment of a given task measured against predetermined standards of fact, completeness, cost, and velocity (Chuke, 2001. Iman, Novita and Tarmiri, 2017. Amanj and Akram, 2016). Performance is the level at which achievement has been attained in an organization (Moyer, McGulgan and Kretlow, 2005. National Treasury Publication (NTP), 2003, and Fairfax County Publication (FCP), 2008). Performance implies the behaviour of the activities of an organization over a specified period of time (Veronica, Tarno and Voros, 2014., Angus, 2014., Artsberg, 2005., Auditing Standards, 2014 and Barlett, 1991, 1993). Financial performance is the deed of performing financial activities. In a broad term, financial performance refers to the level to which financial objectives has been attained. It is the process of measuring the performance of an organization’s policies and operations in pecuniary terms. It is used to measure organization’s overall financial status over a period of time and can also be used to compare similar industries or sectors in the same economy.
The purpose of measuring financial performance is to compare performance with the predetermined plans of organizations. The variables to be measured are explained below: Growth: Growth refers to the enlargement of an organization over a time.
2.2	THEORETICAL FRAMEWORK
Various theories have been developed on internal  control, internal audit and financial performance. Some of these theories includes:
2.2.1 AGENCY THEORY
The agency theory proposes that a firm’s main objective is to amplify the investors’ riches.  The theory expresses  that  the association comprises  of  principals  who  are  the  proprietors  of  the financial assets and the agents who are the supervisors of  the company’s assets (Jensen and Meckling, 1976; Jussi and Petri, 2004; Tuan 2015; Al-Matari et al. 2014 and Ngari, 2017). The   specialists   don't   generally   partake   in   the   principals  destinations  and  may  on  occasion  act  to  promote  their  own  particular  advantages  at  the  investor's  cost.
2.2.2	CONTINGENCY THEORY
	Contingency  theory  is  utilized  to  describe  the  connections between   the   context   and   structure   of   internal   control  effectiveness   and   organizational   performance,   especially reliability  of  financial  reporting.
2.2.3	STAKEHOLDER THEORY
A  redefinition  of  the  corporation  is  a  general  idea  of  the  Stakeholder principle. The theory was basically about what the   organization should be and how it should be conceptualized.     Friedman(2006) argues that the association itself  should  be  regarded as  a  shareholders  community,  and  its  goal  should  be  to  address its  priorities, needs and viewpoints.
2.2.4	RISK MANAGEMENT CONTROL
In  2004,  COSO  introduced  Enterprise  Risk  Management  (ERM)  to  tackle  the  risks  associated  with  an  organization  The  firm  incorporates  all  elements  of  internal  control  frame    work,    but    nonetheless    provides    elements    of  objectives structure, incident detection and threat response.
2.2.5	STEWARDSHIP THEORY
Davis, Schoorman and Donaldson (1997) define  stewardship theory as the  process  where  stewards protect  and  maximize  shareholders  wealth  through  improved  firm’s  performance,  because  by  doing  so,  the  stewards recognize, that  his utility function is maximized. This, stewardship theory refers more to the manager and chief executive  as  the  main  individual  responsible  for  the  stewardship  function  in  the  organization.  In another, definition, Block (1996) reported that the stewardship role is depicted with service to the firm over self interest; he further established that organization and individual role can be easily achieved by honoring the stewardship relationship and treating followers like owners and partners.
2.3	EMPIRICAL REVIEW
Mu’azu and Siti (2017) reviewed the effectiveness of internal auditing in some of the organization in Nigeria. They adopted structure questionable to obtain data. The data obtained analyzed with quantitative technique analysis. They found that internal control was able to achieve its target based on good internal audits in the organization in the country. Their result agreed without findings, there is no doubt good internal audit enhances the performance of internal control.
	Ilonke and Eromise (2015) carried out research study on the impact of internal controls on financial performance in production companies in Nigeria. They applied questionnaire and interview to collect data. The data collected was analysis with panel regression, their findings revealed that there is no significant association between internal control system and usage of organization funds and asset in addition, their result revealed that there is no relationship between the adequacy of the control and fraud perpetration in organization in the country. Their results are not in organizations in the country; their results are not in organization in the country. Our finding indicated that internal control system prevent and detect frauds.
	The association of internal control system and public sector revenue generation was analyzed by Mahmoud in Nigeria in 2016, coded questionnaire was used together data, while correlation analysis was used by him for the analysis of data. He found that there was fraudulent auditing of public sector in the country. He further found that the good internal auditing in the sector all the control effectiveness. The result of the study corroborate our findings that when there is good internal auditing in an organization, it strengthen internal controls.          
Okoli, (2012) examined the role of internal audit in financial institutions in Nigeria. The study ascertained the role which internal audit plays in financial institutions and how far internal audit function has contributed to the overall performance of the organisations. Analysing the data gathered from both primary and secondary sources, the study discovered that the internal audit department perform various functions which consist mainly of ensuring the production of accurate and reliable report, limitation of operational inefficiency on the part of workers and the prevention of misappropriation of funds. The study recommended that, if internal audit is established in financial organisation, it will contribute immensely towards the overall performance of these organisations through minimising fraud and extravagant use of funds and inducing workers to give complete and accurate information. 













CHAPTER THREE
RESEARCH METHODOLOGY
3.0	PREAMBLE
	The methodology of this study describes the method and process employed in carrying out this research and method for this project.
3.1	DESIGN OF THE STUDY
This survey was conducted with the use of questionnaires, opinion polls, email correspondence and personal interview which are considered to be more effective is seeking information and data required for the study.
3.2	SOURCES OF DATA  
In this chosen topic, cognizance has been accorded the types of data collecting techniques suitable for this research work.
Consequently, both primary and secondary source of data collection were considered appropriate /since the topic is more of practical than of theoretical oriented.
A. PRIMARY SOURCE OF DATA COLLECTION: This has to do with raw information collected directly from the staff in the course of their routine activities, it include questionnaire.
B. SECONDARY SOURCES OF DATA COLLECTION: The secondary source is the data that have been collected and documented. In this research work; consultation was made in textbook, ,business Journals, handbill, website and other literatures which could be of help for the purpose of this research work.
Some of the information gathered was also form the institute’s library information unit about the internal control system and internal affairs. 
3.3	POPULATION OF THE SUDY
Kombo and Trompo (2006) define population as a group of individuals, objects or items from which samples are taken for measurement. Population can also refer to an entire group of persons or elements that have at least one thing in common. Population also refers to the larger group from which the sample was taken The target population for this study include workers in Niger River Basin, Ilorin the researcher deemed it fit to use the respondents in question because they were in charge of the management of the company were declining hence the researcher thought they were the right people to provide the required information on the subject under investigation.


3.4	SAMPLE SIZE AND TECHNIQUES
The main aim of sampling techniques is to determine the amount and category of people to be reached since the entire population of coca-cola company cannot be reached as result of distance, time and cost involved, it was only convenient to the management staff of the company at Ilorin.
3.5	RESEARCH INSTRUMENT
For the purpose of this topic, questionnaire is chosen as instrument for data collection. The reason for the use of questionnaire is because of its numerous advantages over others.
ADVANTAGES
i. It is cheaper to conduct 
ii. It is faster to distribute and help to mange time 
iii. Questionnaire eliminates the probable bias of the researchers in influencing the respondent 
iv. It eliminates the problem of interviewing lightly placed company executives.
DISADVANGAGES 
i. Poor responding rate 
ii. Information supplied and received may be restrictive and limited 
iii. Answer to the question may be ambiguous 
3.6	METHOD OF DATA ANALYSIS 
As stated earlier, the question were classifies into section and the distribution were made according to the operation of the company.
These sections and the number of questions regarding Yes and No answer and their relative age are shown.
3.7	MODEL SPECIFICATION 
The first and most important step the econometrician has to take in attempting the study of any relationship between variables is to express this relationship in mathematical formation that is to specify the model with which the economic phenomenon will be explored empirically (koutsoyiannis 1997:12).
In the model specification below, the researcher intends to the economic investigate and appraise taxation as a source of government revenue in Nigeria using the Gross domestic Product. 
GDP= ao+a1mc+a2INT+a3INF+a4VOT+Ui
Where
GDP=Gross domestic product
MC= Market Capitalization
INT= Interest Rate
INF= Inflation Rate
VOT= Value of trade
Ui= Stochastic variable or error term 
ao= Intercept
a1, a2, a3, a4 = parameter estimates
The following criteria will be adopted in the evaluation of the regression result.
ECONOMIC CRITERIA: This is also the Apriori criteria, which describes the apriori expectation. The Apriori expectation refers to the expected economic relationship that exists between the dependent variable and the expected variable and  the explanatory variable. Possible and positive relationship is expected between the dependent variable and the explanatory variables.
STATISTICAL CRITERIA: This criterion is concerned with the size, sign and values of parameter estimates and other relevant statistic values of the model.


CHAPTER FOUR
ANALYSIS AND DISCUSSION
4.1	INTRODUCTION
All data collected for this project were properly presented and analyzed in line with the aim and objectives earlier stated in chapter one.
The data used in the presentation of the analysis, and interpretation of this study were collected through interview as well as question designed and administered. These researches are secondary sources of data.
Information gather presented in a tabular form and briefly discussed and interpreted accordingly to the purpose of academic convenience, percentages are given as computed. The response is hereby analyzed and arid interpreted as follows;
4.2	DATA PRESENTATION AND ANALYSIS
Table 4.1.1
What are the types of internal audit system adopted in your organization?
	Response
	Respondent
	Percentage

	Interim Audit
	40
	100

	Final Audit
	-
	-

	Continuous Audit
	-
	-

	Total
	40
	100


Source: Field work, 2025
From the above table 40, respondents which represent 100% all agreed that interim audit is being adopted in their organization (i.e. interim audit is the best among the other option other organization).
Table 4.1.2
How effective is the type of internal audit system adopted by your organization
	Response
	Respondent
	Percentage

	50
	-
	-

	70
	10
	25

	95
	30
	75

	Total
	40
	100


Source: Field work, 2025
From the above table, I evident that the 10 respondents with 75% agreed that the type of internal audit system adopted by their organization is 95% effective which can be obviously seen that the option with the highest figure (i.e. 95%) shows that the internal audit system is well effective to the organization.






Table 4.13
How reliable and effective is your internal auditor department to the external auditor?
	Response
	Respondent
	Percentage

	40
	-
	-

	70
	15
	37.5

	80
	25
	62.5

	Total
	40
	100


Source: Field work, 2025
From the above table, there was no respondents who agreed with 40% reliance and effectiveness of internal audit department to external auditors, while their respondent who agreed with 60% reliance and effectiveness of internal audit department to external auditors with 37.5 and 25 respondents agreed with 80 reliance and effectiveness of internal audit department to external auditors with 62.5%. This denoted that internal audit department if Nigeria immigration service is great impact of the external auditors (i.e. the report is reliable).





Table 4.1.4
Percentage has the internal audit department reduces fraud and mismanagement in your organization?
	Response
	Respondent
	Percentage

	50
	2
	5

	60
	7
	17.5

	80
	31
	77.5

	Total
	40
	100


Source: Field work, 2025
From the above table, 2 respondents agreed that internal audit department reduces fraud and mismanagement at the rate of 5% while 7 respondents with 17.% agreed that internal audit department reduces fraud and mismanagement at the rate of 60% and 31 respondents with 77.5% agreed that internal audit department reduces fraud and mismanagement at the rate of 80%.
This is obviously glaring with the highest percentage among other options that internal audit department has been helping the area of reducing mismanagement.

Table 4.1.5
What do you think are the remedies to the problems of fraud in your organisation?
	Response
	Respondent
	Percentage

	Properly internal system control
	36
	65

	Properly external control check
	9
	22.5

	Changes of control check
	25
	62.5

	Total
	40
	100


Source: Field work, 2025
As a remedy to the problems of fraud in Nigeria immigration service, 65% of the respondents were of the opinion that Nigeria immigration service should establish internal control system, 22.5% agree to properly external control checks while 12.5 agreed to change of change of control checks
4.3	TEST OF HYPOTHESIS
Tabulation of result for research question ten In
	Research statement 
	Distribution of response 
	Statistical response
	Inferential  statistics

	Doe internal audit play a significant role in assisting the management to achieve their objective
	Yes
	No
	I don’t know
	Population mean
	Sample size
	S.D

	Calculated t-test

	
	3
	2
	1
	N 
	X
	
	

	
	24
	6
	0
	5.48
	2.8
	21.62
	0.20


Source: Field work, 2025
4.4	DISCUSS OF FINDINGS
This study is concerned mainly with the method adopted in internal audit and how it affects, Nigeria immigration services. In the course of this project, it can be deduced that interim audit system is already integrated into the internal control system of the Nigeria immigration service.
a. It was also deduced from table 4.1.5 that internal control system has been of great help to the Nigeria Immigration Service. It is of sure remedy to the problem of frauds in the service and this distraction act been successful reduced to it barest minimum.
b. It was also revealed that the existence of internal audit department has been stress free to the check of the account, control system in use and the standard set by the regulatory body has already been checked by the internal auditor which really bring stress free to the external audit and makes the information in their financial statement more reliable and useful to any of its uses.
C. Recruitment of staff must be painstakingly done and reference from must be critically scrutinized and all details satisfactorily verified for the right caliber of staff to be employed. This is verily important as the only effectiveness checks; on internal fraud is integrity of the staff.
d. Sound and comprehensive system internal control that will minimize the chance of fraud should be established management to appraise the effectiveness of internal audit and inspection should be established too
e. Staff welfares should be catered for i.e. a frustrated staff easily falls prey to the machination of fraudster. To prevent nay fraudulent intention, the welfare of staff must be adequately taken care of, good remuneration promotion prospect and conducive working environment eliminate frustration.


CHAPTER FIVE
SUMMARY, CONCLUSION AND RECOMMENDATION
5.1	SUMMARY
Internal audit section plays a vital role in the overall activities of nay public enterprise. Government would have found it difficult to ascertain the affiance and standard of other section in any public enterprise without the operation of the internal audit department. Moreover, internal audit section in any public enterprises.
The effect of internal audit section is felt in the other many public enterprises. It is worth monitoring that the degree operational effectiveness and efficiency can be greatly increased in the public enterprise by having a well-equipped internal audit department. I wish to affirm at this juncture that effect on internal audit in any enterprises is very significant.
5.2	CONCLUSION
Internal audit section is very essential in any public enterprises. It is duties cannot be over emphasized because it performs very sensitive roles in the overall activities of any public enterprises. All public enterprise should Endeavour to adhere to any information given by their audit section so as to have an efficient and effective running of the organization of the organization.


5.3	RECOMMEDATIONS
On the basis of my findings, the following recommendations are therefore made:
a. All audit section in the public enterprises should be equipped with experienced staffs. Also, the information given by the internal audit section of nay public enterprise should be taken into consideration.
b. Internal audit section of Nigeria Immigration service Kwara State command should be equipped with modern working facilities like computer, fax machine e.t.c.so as to facilities the efficiency of its operation
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