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ABSTRACT
This study was designed to evaluate the impact of internal audit on organizational performance kam-wire organization was used as a case study. The objectives were to: examining the impact of internal audit on organisational of kam-wire manufacturing in Ilorin kwara state, has the  internal audit procedures significantly  improve on the organisational  performance of kam-wire manufacturing in Ilorin kwara state.. A descriptive survey research design was used; questionnaire was adopted as method of obtaining data. Sixty (60)staffs of kam-wire organization which include the top officials such as the managing director,accountant general, chief auditor, and heads of other units such as the accounting department were sampled via adoption of total enumeration sampling. 60 copies of questionnaires were distributed, of which 56 were returned and collected, representing the 93.3%. The data analysis for this study included the use of standard presentation of tools like tables. The statistical tool used is correlation of dependent and independent observations. The statistical package for social science (SPSS) was applied to code enter and compute the measurement of information collected through the questionnaire administered. The results obtained from the findings, revealed that: the first objective and hypothesis of the study ascertain the level at which competency of internal auditors hasimpact on the internal audit effectiveness in kam-wire organization in Kwara state. The magnitude of how proper audit program has effect on the effectiveness in kam-wire organization as indicated by coefficient of 0.188, (t = 0.562, p-value< 0.000) showed that there is positive and significant relationship betweenproper audit and the internal audit effectiveness at 0.05% level of significant.The positive effect between internal auditors experience and internal audit predicted in hypothesis three is also confirmed by this study’s result as shown by the correlation coefficient of 0.140 of the independent variables indicating the extent to which auditors with more experience avoids bias in the discharge of their responsibility influence the internal audit effectiveness. The study concluded that, internal audit quality has impact on internal audit on organizational performance   in Kwara state 
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CHAPTER ONE
INTRODUCTION
1.1 	Background to the Study

Economically, Kwara State is largely based around agriculture, mainly of coffee, cotton, groundnut, cocoa, oil palm, and kola nut crops. Other key industries are services, especially in the city of Ilorin, and the livestock herding and ranching of cattle, goats, and sheep. Kwara has the joint-twentieth highest Human Development Index in the country and numerous institutions of tertiary education. (Wikipedia 2020). Business Environment, looking at the business environment in each state to determine how friendly that environment is to business, especially the micro, small and medium sized enterprises (MSMEs).MSMEs play a pivotal role in any economy, particularly in the areas of production, job creation and facilitating equitable distribution of income.
In the Nigerian perspective, the entire society is so worried about rising waves of theft, robbery, smuggling, corruption abuse of office, nepotism which hinder the state economic development.
This breakdown in our society discipline which can be said to have accelerated in the last decade has now assumed an alarming dimension; in fact, so alarming that the future destiny of this country is bleak. And if nothing is done to check this ugly and stupendous shameful trend, then the end product of it will better be ignored than experienced. The issue of some act of individuals having some idle funds and some others not being financially buoyant, but have the technicalities to manage business entities led to the operation of limited liability Company which are owned by their shareholders and managed by directors appointed by the shareholders.
Similarly, public corporation and parastatals are owned and managed by the government. In Nigeria, individuals of course are appointed to occupy various positions and consequently constitutes the management. 
It sees financial corruption as a focal point of almost all our ethical problems and as springboard for all other forms of corruption. Therefore, if a determinant can be found for financial corruption in society, then the solution to other problems will follow naturally. The bone of contention on this write up therefore is that as an ethical function and with its code of conduct, the auditing profession is the natural leader in the current national crusade to reawaken people’s social conscience and to completely eliminate corrupt tendencies for the development of Nigerian economy.
Auditing the public corporation follows the same procedures are auditing any other form of business. Though public corporation are not profit –oriented organization, still there is need to audit their books of account to enable the government to know how its subvention are being used and how the income generated from some of the corporation are acted for.
However, irrespective of the vital position maintained by auditors, some illiterate members of the society do to see anything good, or the usefulness of auditing.
Therefore, this project will highlight on the importance, need and effectiveness of auditing and also enlighten on whoever comes across it about the importance and objectives of auditing in order to form the reliability and credibility of financial statement. Thus, it brings about economic development to Kwara state. 
1.2 	Statement of the problem
Despite the independence of auditors, fraud is still in the increase and most of the government owned organization has internal control system that checkmates the operations of the organization but fraud still exist within the state. In order to protect our government organization, it is crucial to examine Impact of Internal Audit on the organizational performance in Ilorin Kwara state   a (case study of kam wire ) for the economic growth in Ilorin Kwara state.
But one problem which has always existed in this master servant relationship is, shareholders or owner of the business being suspicious of the credibility of the reports, tend to have the feeling of the reports containing some errors which may have occurred either unintentionally or fraudulent so the apparent solution to this credibility in both the private and public sectors is to appoint an unbiased and independent person(s) called “AUDITOR” to investigate the financial report prevented by the management and express a professional opinion of the truthfulness of the report to the shareholders or those that appointed him.
Auditing in the public corporation follows the same procedures are auditing any other form of business. Though the public corporation is acted for.
1.3	 Research questions
The research questions posed in this study are: 
I. What are the impact of internal audit on organizational performance of kam-wire manufacturing firm in Ilorin, Kwara state.?
II. Has the internal audit procedure significantly improve on the organizational performance of kam-wire manufacturing firm in Ilorin Kwara state?
III. Has the impact approved and organization of internal audit system any impact on organizational performance of kam-wire manufacturing firm in Ilorin Kwara state.?
I.4 Research objectives
The aim of this study is to examine the impact of internal audit on economic growth In Kwara State. There are other objectives of this study:
i	To examine the impact of internal audit on organizational performance of kam 	wire in Ilorin Kwara state 
ii To determine the impact of internal audit procedure on the performance of 	organizational performance of kam-wire in Ilorin Kwara state
iii. To evaluate the impact of internal audit on approval and authorization on the 	organizational performance of kam-wire in Ilorin Kwara state. 
1.5 	Statement of hypothesis
The following null hypothesis were formulated to test the objectives of the study
Ho1: There is no impact of internal audit on organizational performance.
H03: Internal audit procedure has no impact on organizational performance.
H03: Approval and authorization system does not affect organizational performance.
1.6 Significance of the study
This study will help the organization where the audit is being conducted (kam-wire) and it will help the government too, in the area of academic, especially the financial student, who happens to read this project, that person will have more knowledge, the organization will also be able to perform effectively.
1.7 Scope of the Study
The study which is to be conducted will cover Kam-wire in Asa Dam, Ilorin, Kwara State and it will cover a time period of five years. This study which is to be conducted in Nigeria where all data are generated, cover a time period of five years (2017-2025) of the operation of the case study Kwara State economic growth which will provide information about Kam-wire on how the impact of internal audit performance affect the economic growth in Ilorin Kwara State, Nigeria.
1.8 Definition of terms
An auditor: This is a person who audits the accounting record of a company or organization, he is also referred to as an independent third party who audits the financial statement of an organization reports to show the truth and fairness of the account.
Internal Audit: This is an independent appraisal of activity within an organization for the review of accounting financial and other operating as a basis of service to management.
Audit report: This is an end product of every audit exercise. It is a short statement expressing the view of the auditors that the accounts show a true and fair view and company with statutory role and regulation.
Internal control: This is the whole system of control, both financial and otherwise which are established by management to safeguard the asset and in adherence to policies and directions.
Audit evidence: These are all the information obtained by the auditor during the course of this audit assignment and on which he based his opinion on the financial statement.
Internal check: This is a method of organizing the entire operation of office factory and warehouse and the duties of the respective staff so that fraud and irregularities are almost impossible without conclusion.
Investigation: An examination of the affairs of a company or any organization for some special purposes.
Error: are generally agreed in audit as unintentional misstates. It makes clients accounts unreliable and if it predominately occurs, it can affect the truth and fairness of the accounts.
Fraud: It is one irregularity involving the use of criminal description to obtain an unjust advantage such as stating store value higher than normal.
Irregularities: These are practice contrary to the professional or ethical standards (Longman, 2002).
Efficiency: To ensure that mismanagement, misappropriate is reduced to their dearest minimum.
Effectiveness: To confirm that policy expenses on its popular (Safe Associates Limited, 1999).


CHAPTER TWO
LITERATURE REVIEW
2.0 Introduction 
This chapter introduces us literature of various authors or various researches that has been conducted over various periods. This chapter is split into three sections; (1) Conceptual reviews, (2) Theoretical review, (3) Empirical review 
2.1	Conceptual Clarification
2.1.1	Internal Audit
Many scholars and accounting professional bodies have given various explanations and definitions to the term auditing. Cyasi (2001) defines auditing as an independent examination and investigation of the evidences that constitute the bases upon which the financial statement have been prepared with the primary aim of finding out if in their own opinion the financial statements show a true and fair view; and if the explanation given about the financial transactions is correct. From this definition, one can infer that the person carrying out the audit is usually and independent person and he often make sure that financial statements are prepared based on the actual record of the firm.
According to the Companies and Allied Matters Act (2004) auditing is defined as the examination of, and expression of opinion on the financial statement of an enterprise by an appointed auditor, in pursuance of that appointment, and in compliance with relevant statutory and professional requirements. This definition further emphasizes that the auditor is someone who examines the account of the enterprise, to find out if the records comply with any relevant statutory requirement.
The auditing standard (2004), defined auditing as the independent examination of an expression of opinion on the financial statement of an enterprise by an appointed auditor in pursuance of that appointment and compliance with any relevant statutory obligation. Therefore, an auditor in an ordinary sense is any person who is in charge with the responsibility of examining the books of accounts of an organization in such a detailed form as well as enabling him form an independent opinion as to the truth and fairness of the financial statement (okolo 2007).
There are two kinds of auditors namely: Internal and External Auditors. The external auditors differ from the internal auditors in the areas of appointment, scope of work, reporting, independence responsibility and approach to work among others. An internal auditor is an employee of the organization whose managers’ performance he is expected to examine and review. In fact, the scope of this work appointment and by this, the internal auditor’s independence is necessary for effective audit is not encouraging.
Millichamp (2005) categorizes audit into four types and these are private, statutory, and internal and management audit, according to him, a private audit is carried out because the owners desire it not because the law requires it. Statutory audit is an audit required by law. Internal audit is one conducted by an employee of an organization into any respect of its affairs and lastly management audits an enquiring into the effectiveness of management.
Millichamp (2000) defines internal auditing as an independent appraisal of the function within an organization with the aim of reviewing the system of control and enhancing the quality of service performance in the organisation.
Similarly, Unegbu and Obi(2012) defined internal auditing as the procedure put in place by management of an organization to ensure strict adherence to stipulated work instructions and assist the management in effective running of the organization’s administration, control cost, and ensure maximum utilization of capacity and benefit available for the organization.
Samtok, (2002) refers to internal to control not as internal audit and internal check but as the whole system of control, financial or otherwise, established by the management in order to carry on the business of the enterprise in an orderly and efficient manner, ensure adherence to management policies, safeguard the assets and secure as far as possible the completeness and accuracy of the records.
Adeniyi (2011) also defined internal auditing as the review of various operation of the company by staff specifically appointed for these purpose. Cai, (1997); Schneider and Wilner, (1990) were of the opinion that internal auditing is the process of measuring and evaluating the effectiveness of organization control. They further emphasized that it could be seen as a strong control practice that encompasses every level of management in an organization and also serve a rule that guides the organization operations.
The main objectives of internal audit is to assume in the management that the internal check and the accounting system are effective in design and operating Campbell in his book titled, “internal auditing” identified the three major reasons why audit is required;
a. The lending of credibility: that is to detect fraud and disclose hidden information.
b. To resolve conflicts of interest: there is need for the shareholder to be satisfied 	with the management of their resources.
c. Accountability: the directors are the agents of the shareholders their performance needs to be evaluated.
For the above Objectives to be accomplished, the internal auditing department must perform certain functions which must be in line with the requirement of the company or organizations’ internal control system. Some of the functions are enumerated below:
1. To ensure the safety of the organizations’ assets
2. To review the internal control system to detect error and lapses with the aim to improve.
3. 	To ensure that management policies are executed and it the right time.
4. 	To ensure that management are supplied with quality information necessary to 			perform their 	function as required by them.
5. 	To provide training for non-auditing officers in ensuring effective implementation 		in internal control system.
6. 	To ensure that the internal control system of the organization is well designed and 		well implemented. 
7. 	To carry out investigation and audit committee.
8. 	To assist the internal auditors as may be required.
Internal Auditors Communication Strategies
The management of an organization and the IAD are two separate arms of an organization. However, communication is one of the powerful mechanisms that links both. IAD assists the management in making sound decision through its qualitative input. No matter how well structured IAD is, no matter how good is its audit procedures, and no matter how proficient internal auditors are, the task performance of the department will still be deficient if its outputs are not well communicated to the management. Communication is crucial in achieving audit task, and without it, IAs cannot effectively achieve their aim of adding value to the organization. Therefore, the communication skills of reading, writing, listening and speaking become imperative. Communication skill is the skill that underpins all aspect of auditing (Chong, 2009). Consequently, Chong (2009) citing Parsowith (1995) stressed the need for auditors to take communication serious: “Communication is not easy because something said doesn’t mean it was stated correctly; something said correctly does not mean it has been heard; something heard does not mean it was understood; something understood does not mean it has been agreed upon; something agreed upon does not mean it has been applied; something applied does not mean it has been continually practiced” (p.1).
Anderson (2012) asserts that auditors need more than just the knowledge of debit and credit in the actualization of their task performance, rather, enhanced performance is achieved through adequate skill in communication. Supporting this, Chambers and McDonald (2013) state that auditors need to be skillful in formal and informal speaking and to listen because effective communication goes beyond report writing. They note that structured and unstructured talking and listening to the members of the organization are also important. Excellent communication skill is required by the Internal Auditors to succeed in the performance of their duties (Smith, 2005). Performance Standard 2420 of ISPPIA (2012) prescribes seven characteristics that must be possessed by internal auditors’ communication. The standard emphasizes that communication by the auditors must be accurate, objective, clear, concise, constructive, complete, and timely. According to Endaya and Hanefah (2013), the inability of individual to interact and communicate effectively could be related to inappropriate information or communication complexity. A report written in a clear, concise, accurate, and accurate manner enhances sound decision making by the management (Algeru, 2011). According to Khosravi (2012), the fundamental aim of developing effective communication skill is to have a shared and unambiguous language of interaction between the auditors and the auditees. Auditors with excellent communication skills conduct audit task in a more effective and efficient manner (Zacchea, 2013).
Management
Management control in the public sector includes all the policies and procedures put in place by management and the management of public sector entities aimed at promoting accountability of resources. Another term for management control is internal control. In the public sector, controls are mainly in-built in the public financial management system. Internal audit has the key function of reporting to the senior management in the public sector entities on the functioning of the management control systems and recommending improvements where applicable. According to Baltaci and Yilmaz (2006), the effort to reform a fiscal system should include internal control and audit due to crucial role they play in enhancing accountability and effectiveness. Internal auditing provides both government and related parties with powerful tool for understanding the extent to which the public institution in question has delivered on budget and effective services.
Internal auditing activity has become an essential internal assurance mechanism in public financial controls and tool for monitoring and evaluating managerial activities prior to external evaluation by external auditors. Internal Auditors in the public sector work with management to improve internal controls and to ensure compliance with applicable laws. Internal audit activities further enhance transparency, fairness, reduce corruption and ensure value for money in public procurement which constitutes a huge portion of government expenditure and is an area that is often vulnerable to conflicts of interest and corruption of public officials (Asare, 2009).
2.1.2	Internal Audit effectiveness
Millichamp (2005) identifies the following has been the essential element of internal audit for internal auditors.
A.	Relationship: they must foster productive working relationship and internal understanding with the management, external auditors and audit committee.
B. Independence: The internal auditor should have independence in terms of organizational status, and personal objectivity permits the proper performance of their duties.
C. Due care: The internal auditors cannot be expected to give total assurance that control weakness or irregularity does not exist, but they should exercise due care in fulfilling their responsibilities.
D. Staffing and Training: Like external auditor teams, the internal audit team or unit, should be appropriately staffed in terms of members, qualifications, experience and grades, having regard to its responsibilities and objectives. Training should be a planned and continuing process at all levels.
E. Evidence: The internal auditor should obtain sufficient relevant and reliable evidence on which to base reasonable conclusions and recommendations.
F. Planning, Controlling and Recording: The internal auditors should adequately plan, control and their work. As part of the planning process the internal auditor should identify the whole range of systems within the organization.
G. Evaluation of the internal control system: The organizations internal control system should be identified and evaluated as basis for reporting upon its adequacy and effectiveness.
H. Reporting and follow-up: Findings, conclusion and recommendations arising from each internal audit assignment are communicated promptly to the appropriate levels of management and they should activity seek a response.
In the Nigeria public sectors, the internal audit unit does encourage some challenges in the process of discharging their responsibilities which makes it difficult for the unit to efficiently carry out its functions. The problem seems to be dual in that some of the problems arise from the Non auditing staff. However, for the purpose of their research it has been discovered that most of the problems are caused by the non-auditing staff (Oseni, 2004).


2.1.3	Conceptual Framework
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         Fig 1: Moderating Variable (MV)
A conceptual research framework showing the relationship between independent variable, dependent variable and moderating variable
Organizational Performance
Organizational performance is considered to be among the critical factors and very useful variable in Management and accounting research (Richard, et al, 2008). It has become an indicator of wellbeing of organization (Gavrea, et al, 2011). The concept of organizational performance is used commonly among researches and academic literature; however, its definition is often difficult because of many meanings (Gavrea, et al, 2011). Organizational performance comprises the actual output or result of an organizational operation as measured against the intended output of the organization. Kaplan and Norton (1996), considered the variables of financial perspective, stakeholder’s perspective, internal processes and learning and growth as the determinant factors for measuring organizational performance. What matters most for organizational stakeholders is the performance of their organization. Universities being public organizations are expected to increase the quality of their services, efficiency and effectiveness in the utilization of their resources. Federal universities in Nigeria experience a lot of changes and reforms for effective management and reaching the stakeholders expectations.
The increasing call for accountability and transference call for internal control mechanisms, government wanted university’s resources to be properly safe guarded and be utilized efficiently, effectively and economically. Therefore, both the government and the university managers need to do more on internal control and performance measure for effective utilization of the scares recourses. Early literatures (Amstrong, 2000) posited that organizational performances are based on the clear understanding of organizational mission and vision and the strategic goals. They further explained that effectiveness, efficiency and economy are the basic three parameters that are used to measure organizational performance). In addition, Kaplan and Norton (1996) provided additional definition which is commonly use in literature as, performance is an indicator of reliable information on financial and nonfinancial operations. Buregeya (2007) argued that organizational performance is the ability for organization to be efficient in producing output that meets the users and stakeholders’ expectations. In other words, it is the process of which organization utilizes its scares resource efficiently, effectively and economically to produce output that are consistent with organization mission and vision. March and Sutton (1997) earlier contended that organizations are instrument of purpose. They were regarded as coordinated activities through intentions and goals. Therefore, pointing at the purpose of organizations and evaluating comparative organizational achievements or failure in fulfilling those purposes is quite conspicuous. Part of conventional discourse from this statement, it can be deduced that private firms are normally measured their performance in terms of profit, and return on investment (ROI), while public organizations like Universities, performance are compared using research productivity, academic programmes, student intake, ranking by popular agency or by a university regulating body. For example, the Nigerian federal universities are being assessed and ranked by the National Universities Commission and other profession groups


2.2	Theoretical framework
2.2.1	Agency Theory
Agency theory is concerned with the conflicting interest that often arises between principal and agent. According to Jensen and Meckling (1976), the agency problem is usually caused as a result of the problem of separation of power in some organizations. They further emphasized that agency problem often occurs as a result of relationship between owners and managers, which is very similar to relationship between principals and agents. According to them this relationship is such that the owners contract the managers to perform the controlling task of the firm and then both of them seek to maximise their own utility and self-interest. This is because the managers knowing that he has effective control of the firm’s resources often develop various way to ensure that he can consume a lot of benefit from the firm at the expense of the owner, while the owners, often develop various means of supervising and monitoring the agent to reduce all his ulterior motive about the business. Jensen and Meckling (1976), have defined this cost caused as a result of the divergence between owner and managers as agency cost, which consist of ; monitoring expenditure by the principal, Bonding expenditure by the agents and the residual loss.
2.2.2	Stakeholder’s Theory
According to Fredman (2004) stakeholder theory emphasises that some individual or group are very important for the survival of the organisation. This explanation is seen as organisation oriented explanation, but in an earlier research freeman reported that stakeholder theory refers to any group or individual who can affect or who is likely to be affected by the achievement of the organisation objective. Friedman (2009) supported these explanation of Freeman (1984) because according to him, his definition of the stakeholders theory was more balance and covers a wider area than those of Stanford Research Institute (SRI) (1963) who defined the theory as simply as those people who, without their support and ideas the organization would not exist. He further stated that freeman definition was wider because it included individuals outside the firm and other groups that may consider themselves to be stakeholders of the organization without the firm acknowledging them to be so. The stakeholder in most organizations usually includes shareholders, employees, customers, lenders, suppliers, local charities, various interest group and government.
2.3	Empirical Review
Empirical framework consisted of three sections or split into three section; (i) developed countries, (ii) developing countries; (iii) Nigeria.
Accounting professionals have continually found it difficult to separate an effective internal audit from improved financial performance of the organization, Bejide (2006) emphasised that internal audit service can, in particular, help reduce the overhead, identify specific ways to improve efficiency and maximize exposure to possible losses which could arise from careless note, safeguard of company asset which might have significant effect on the operation of the company. Similarly, Venables and Impey (1991) reported that internal audit is a very important tool used by management for improving their performance. Fadzil et al., (2005) also noted that it is because of the presence of internal auditors that company operations, runs effectively and effectively, which often result in the increase in shareholder wealth, In the same vein, Hermanson and Rittenberg (2003) echoed that effectiveness of internal audit function usually brings about superior organizational performance. As noted in the above paragraph, internal audit contributes significantly in improving the organization performance and effectiveness, however, very little literature has dealt with the issue empirically.
Al-Twaijry et al. (2003) examined internal auditing in the Saudi Arabian corporate sector using the institutional theory. The data were collected by a mixed method based on a 78 usable questionnaire were collected from directors of internal auditing and 15 interviews were conducted. In addition, a shorter questionnaire was collected from 10 partners and 23 managers of audit firms, and 13 interviews were conducted with some of them, to ascertain their perceptions of internal auditing. Their study included the following independent variables: (1) internal audit independence, (2) professional proficiency of internal auditing, (3) scope of internal auditing, and (4)) management of the internal auditing. Their findings showed that internal auditing in the Saudi Arabian corporate sector is not well developed. 
Where internal auditing was mainly concentrated on compliance audit rather than performance audit, shortage of resource and qualified staff, have restrictions on their degree of independence. The study’s results also highlighted that managers sometimes do not implement the recommendations of internal auditing. Furthermore, the authors suggest that further research is necessary to evaluate internal effectiveness accurately because factors used in this study may have acted to reduce the value of internal auditing. Goodwin (2004) conducted a comparison between the role of internal auditing in the public and private sectors, in Australia and New Zealand. The data collection was done using a survey questionnaire, and taking a sample of 120 chief audit executive. These questionnaires were classified as 85 from Australia and 35 from New Zealand whereas, according to type of sector were classified as 32 private sector organizations entities in Australia and 16 from New Zealand, giving a total of 48 private sector organizations while public sector organizations totalled 72, with 53 Australia and 19 New Zealand. The comparison included: (1) organizational status, (2) size of internal audit and percentage outsourced, (3) nature of internal audit activities, and (4) relationship with external auditors. The author highlights that the internal auditing in the public sector has a higher status than in the private sector. Although, the two sectors often outsource internal audit work, public sector organizations are more likely to use an external auditor for these services. Furthermore, there is no significant difference between internal auditors in the two sectors in terms of their interaction with external auditors.
Accounting professionals have continually found it difficult to separate an effective internal audit from improved financial performance of the organization, Bejide (2006) emphasized that internal audit service can, in particular, help reduce the overhead, identify specific ways to improve efficiency and maximize exposure to possible losses which could arise from careless note, safeguard of company asset which might have significant effect on the operation of the company. Similarly, Venables and Impey (1991) reported that internal audit is a very important tool used by management for improving their performance. Fadzil et al., (2005) also noted that it is because of the presence of internal auditors that company operations, runs effectively and effectively, which often result in the increase in shareholder wealth.
Dittenhofer (2001) opined that another important reason for the failure of internal audit is ineffective management controls. He further explained that this inability to effectively control, may sometimes result in the inability of the organization to meet its objectives while Unegbu and Kida (2011) opined that the implication of effective internal control includes; emergence of fraud, low or non-compliance with internal policies and procedures, difficulty in controlling the financial operation of an enterprise. All these problems have made management of most universities to put in place strict policies and procedures o ensure the success of the internal audit department, but, the problem is, have these policies and procedures actually contributed to strengthening the effectiveness of internal audit and internal control in selected universities.
2.3.1 Previous Empirical Evidences from Developed Countries
Goodwin (2004) conducted a comparison between the role of internal auditing in the public and private sectors, in Australia and New Zealand. The data collection was done using a survey questionnaire, and taking a sample of 120 chief audit executive. These questionnaires were classified as 85 from Australia and 35 from New Zealand whereas, according to type of sector were classified as 32 private sector organizations entities in Australia and 16 from New Zealand, giving a total of 48 private sector organizations while public sector organizations totaled 72, with 53 Australia and 19 New Zealand. The comparison included: (1) organizational status, (2) size of internal audit and percentage outsourced, (3) nature of internal audit activities, and (4) relationship with external auditors. The author highlights that the internal auditing in the public sector has a higher status than in the private sector. Although, the two sectors often outsource internal audit work, public sector organizations are more likely to use an external auditor for these services. Furthermore, there is no significant difference between internal auditors in the two sectors in terms of their interaction with external auditors.
2.3.2 Previous Empirical Evidences from Developing Countries
Mihret and Yismaw (2007) identified some factors that could have a significant impact on the internal audit effectiveness, based on a public sector higher educational institution in Ethiopia as case-study using a model developed for the analysis. These factors include: 1) internal audit quality; 2) management support; 3) the organizational setting; and 4) auditees' attributes. Their findings indicate that both the internal audit quality and management support have a strong influence on internal audit effectiveness. The researchers also suggest a need for future research to understand the internal audit effectiveness by using other variables. Yee et al. (2008) examined the perception of Singaporean managers about the role and the effectiveness of internal auditing. The data were collected using an interview format from a sample of 25 different organizations. Managers in these interviews were classified into four generic categories, based on seniority, experience, and decision-making autonomy. These categories: 18 directors, 22 financial controllers, 20 mid-level managers, and 23 general executives (who work below the mid-level managers), giving a total of 83 interviews. The findings of the study indicate that the senior managers (the directors and financial controllers) to be generally satisfied with the professionalism and effectiveness of the internal auditors, and appreciate the presence of an internal auditing in the organization. The authors recommend the need to explore the role and effectiveness of internal auditing.
In a related study, Ahmad et al., (2009) attempted to explore the significance of internal auditing in the Malaysian public sector. Their findings based on a questionnaire distributed to 99 participants including directors of internal audit and internal auditors indicate that; 1) inadequate support from top management; 2) lack of knowledge and appropriate training on effective auditing approaches for internal auditors; and 3) the level of acceptance and appreciation to internal audit by management has a significant impact on the internal audit recommendations implemented, and the existence of negative perception to internal audit leads to nullify its contribution in organizational goal achievement. The researchers suggest a need for future research in both public and private sectors in Malaysia by field survey method. Without a doubt, the findings of the studies above opened up a whole new area for research, and recommended the need for more research on the internal audit effectiveness especially in developing countries where more attention should be given (Al-Twaijry et al., 2003; Mihret & Yismaw, 2007; Yee et al., 2008; Arena & Azzone, 2009; Ahmad et al., 2009). Furthermore, these studies have used different approaches to investigate the internal audit effectiveness. For example, Twaijry et al., (2003) adopted ISPPIA as a guideline to investigate and determine internal audit effectiveness, while Mihret and Yismaw (2007), Arena and Azzone (2009) and Ahmad et al. (2009) developed their own models to determine internal audit effectiveness. However, the few following lines will discuss some points that relate to it. 2.3.3 Previous Empirical Evidences from Nigeria
Despite the reforms and the existence of internal audit task, studies have shown lapses in the internal control system and several occurrences of fraud, misappropriation, and irregularities in the Nigerian TIs (Whawo, 2015; Adetoso, Oladejo, & Akesinro, 2013; Akpomi, Ugodulunma, & Nnadi, 2005). The term “Tertiary Institution” in this study includes Universities, Polytechnics, and Colleges of Education. Literature has also established various violations of normative rules (Auditor-General for the Federation 2009 Annual Report). The report of the Auditor-General for the Federation, dated 15th May 2009 contains queries and indictments of many Chief Executive Officers (CEO) of TIs in Section 7 subsections 10, 11, 12, 15, 29, 61, 78 and 92 of the report. Furthermore, captions on the daily newspapers and media publications, do not give a good indication of prudent management of fund of the institutions




CHAPTER THREE
		METHODOLOGY
3.1 Introduction
This chapter discusses the methodology used in the study. This chapter is a discourse of research design, population of the study, sampling technique, sources and data collection, questionnaires, method of data analysis, method of data collection, model specification.
3.2	Research Design
As the major purpose of this research project is to study the relationship between Internal Audit and Organizational PerformanceIn Kwara State. The study will focus of using an ex post facto research design based on the case study as most issue in this research will be resolve using the historical data of the past years of Kwara state GDP. The research design of this study will be described and it will be conducted through the use of annual reports
3.3     Population of the Study 
The population of the study is the entire staff of KAM WIRE MANUFACTURING INDUSTRY, ILORIN, KWARA STATE, NIGERIA (2017-2021). It covers the entire population for each year.
3.4	sample size and Sampling techniques
One of the most used techniques is the Krejcie and Morgan (1970) sampling method. It simplifies the process of determining the sample size for a finite population with a table using sample size formula for finite population 
3.5    Methods of data collection	
In research, there are two main sources of data namely: primary or secondary sources.
Primary source: primary data are usually collected from the source, where the originally originates from and are regarded as the best kind of data in research. Primary data source include; surveys, observations, questionnaires, focus groups, interviews, etc.
Secondary data:earlier. Secondary data are data collected by someone else. Secondary data includes; textbooks, journals, articles, web pages, blogs, etc.
This research work will adopt Primary data which means to gather data through the use structured of questionnaires which will be distributed to the staff of Kam Wire Manufacturing Industry, Ilorin Kwara State. Secondary data is the data that has already been collected through primary sources and made readily available for researchers to use for their own research. 
There is a cover letter to the questionnaire addressed to the respondents, where they were assured that all information provided will be treated with utmost confidentiality and used for the purpose of the research work. The questionnaire were close-ended questions on the research study, structured on a scale of Strongly Agree (SA), Agree (A), Undecided(UN), Disagree (D) and Strongly Disagree (SD); to give the respondents choice of ticking most perceived option. The researchers visited the banks with two assistants to administer the questionnaire to the respondents. The copies of the questionnaire distributed to the respondents were retrieved within two weeks after administration of the questionnaires.
3.6	Instrument of Data Collection	
In  the course of writing the research project the researcher made use of the following tools
INTERVIEW: this is a method employed by the research in collecting data from respondents through a face-to-face content by this method the researcher was able to obtain the relevant information standard question were drawn up and asked with the expected responses where recorded.
The interview was limited to top management because of the routine of the instrument viewed.
Instrument use in data collection: an approve methods of collecting data does not only facilitates the process of collection it also makes the process chapter and more efficient the following tools were employed for data collection.
QUESTIONNAIRE
 	In questionnaire was one the instrument uses by the researcher because of its advantages over other method. The researcher first of all defined the problem to be tackled and decided which questions to ask questions were draw up to cover wide range of activities in store management of the organization under study.
OBSERVATION
	Observation method was one of the primary approach used by researcher to collect some information from the staff of the establishment under study this method is scientific tool and effective method used by the researcher to study the behavior of the staff at work the research equally studied some vital documents used in store section of the company. This observation method as a means of data collection yielded on adulterated and first hand information which would not have been possible with any other methods
DOCUMENTARY SOURCES
Data were collected from relevant documents kept by establishment particularly past records of a activities of its material usage
3.7        Method of Data Analysis
Descriptive Statistics 
This study uses descriptive statistics because it shows measures of central tendencies and dispersion such as mean and standard deviation to mention in few. The reason for the choice of this technique is that it has great advantage of reducing mass data into few statistics that can be easily understood and more so, that it has been used by other researchers such as Bamidele et al (2018), Sugata et al (2018), amongst others. The normality and reliability test of data will be ascertained.
Inferential statistics
Correlation is used to show the direction and strength of the variables with one another. It measures the degree of linear association between two variables, stating if variables are correlated, it does not show any causal relationship between them. In order to analyze the impact of the macroeconomic variables on corporate investment, efficiency regression analysis is used.
Prior researches as well as this study adopt regression analysis for the test of hypothesis in this study because regression is all about the production of one variable for the knowledge of another variable.
Regression is a more powerful method when compared to correlation because it does not only show the direction and strength of a relationship but determines the causal effect of this relationship. In this study, the ordinary least squares (OLS) method of regression was employed in carrying out the analysis. Since this study sets out to test the relationship between macroeconomic factors and efficiency of investment, the application of the OLS regression method is appropriate.
3.8	Historical background of the case study
KAM Holding is Nigeria's largest wholly indigenous metal and steel production company. Founded by Dr Kamoru Yusuf (MON) in 1997 with its headquarters in Nigeria, KAM Holding is a global business conglomerate operating in three (3) countries across two (2) continents. From an early foray into manufacturing Steel and Allied products to staying up-to-date with the latest technologies, KAM Holding has a solid and enviable presence of diverse products capable of growing the global economy.
years of existence, KAM has:
- Diversified from Nails to steel products, mining and haulage. 
- Consolidated offshore into Africa to key into the future of steel and its many benefits for the company and humanity

Our Story
The success story of our business is scripted essentially by its perseverance, passion for excellence and firm commitment towards our stakeholders and business environment. The growth pattern of our business, no doubt, reflects the future corporation poised to become the most preferred Steel manufacturer in Africa. 
Our Mission
To be a Global Leader in Steel and Building Materials manufacturing with a brand name synonymous with excellence. To provide high-quality products that meet international standards.
Executive & Group Leadership
Our executive management bring tremendous experience, visionary thinking and a shared commitment to excellence creativity and innovation








CHAPTER FOUR
DATA PRESENTATION, ANALYSIS AND DISCUSSION OF FINDINGS
4.0 Introduction
This chapter presents the data presentation, analysis and discussion of findings based on result of the analysis. Descriptive statistics was used which include the use of tables; percentage, mean and frequency tables will be used. The model summary and correlation was used to test relationship between the independent and dependent variables. Also, coefficient is used to test the significant relationship between the two variables as stated in formulation of hypothesis. 
4.1	Presentations of Data 	
Table4.1Administration of Questionnaire and Return Rate
	Questionnaire 
	Frequency
	Percent
	Valid percent 
	Cumulative percent 

	Returned 
	56
	93.3
	93.3
	93.3

	Not returned 
	4
	6.7
	6.7
	100.0

	Total distributed 
	60
	100.0
	100.0
	


Source: Researcher’s Field Survey, 2025
The table above represents the administered rate of questionnaires and its return rate, it shows that Sixty (60) questionnaires were administered to  kam-wire organization  Out of the total distributed questionnaires, Fifty Six (56) were completely filled and returned representing 93.3% response rate. 
4.1.1	Demographic Characteristics of Respondents 
	Gender
	Frequency
	Percent
	Valid percent
	Cumulative percent

	Male
Female
Total
	35
21
56
	62.5
37.5
100.0
	62.5
37.5
100.0
	62.5
100.0

	Age
	Frequency
	Percent
	Valid percent
	Cumulative percent

	18-30
31-40
41-50
Total
	11
14
21
56
	19.6
25.0
55.4
100.0
	19.6
25.0
55.4
100.0
	19.6
44.6
100.0

	Educational
Attainment
	Frequency
	Percent
	Valid percent
	Cumulative percent

	NCE/ND/A’levels
HND/BS.c
Post Graduate
Total
	8
40
8
56
	14.3
71.4
14.3
100.0
	14.3
71.4
14.3
100.0
	14.3
85.7
100.0

	Professional Certificate 
	Frequency
	Percent
	Valid percent
	Cumulative percent

	ICAN
CITN
ANAN
Total
	32
8
16
56
	57.1
14.3
28.6
100.0
	14.3
28.6
100.0
	57.1
71.4
100.0


Source: Researcher’s Field Survey, 2025
The table above represents the gender distribution of the respondents; 35 respondents representing 62.5% were males while 21 representing 37.5% of the respondents were females. It shows that, male respondents dominate the selected companies and the age of the respondents where by 11 (19.6%) respondents are within the age range of 18-30 years, 14 (25.0%) are within the age range of 31-40 years, and 31 respondents representing 55.4% are within 41-50 years. None of the respondents are above 50 years of age. This implies that majority of the respondents are old and matured enough to provide genuine information required also, the educational attainment of the respondents which shows that (14.3%) respondents were ND/NCE/A’ level holders, 40 (71.4%) respondents were HND/B.Sc holders, while 8 (14.3%) respondents were Post Graduates. This implies that majority of the respondents are graduates and lastly the professional certificate of the respondents where by majority of the respondents representing 57.1% according to the response above are having ICAN as their professional certificate. Other responses include; 14.3% and 28.6% respondents that are with CITN and ANAN professional certificate respectively. This denotes that, these responses are professionals. 









4.3	Descriptive Analysis or the research questions
4.3.1	Auditor’s Competence	
	

	
	N
	Minimum
	Maximum
	Mean
	Std. Deviation

	Internal auditor competence represents one of the most essential elements in determining internal audit quality which improve the auditor’s role towards organization performance.
	56
	1
	2
	1.43
	.499

	
Internal auditor should possess required knowledge, qualification, experience and other competencies for them to perform effectively.
	56
	1
	2
	1.57
	.499

	
Both the technical competence and continuous training of internal audit team are essential for internal audit effectiveness.
	56
	1
	2
	1.43
	.499

	
Effective internal audit increases particularly when there is growth in number of competence internal audit staff and employees of the organization.
	56
	1
	2
	1.86
	.353

	
The greater the competence of staff within internal audit department, the more effective the internal audit.
	56
	1
	2
	1.71
	.456

	Valid N (listwise)
	56
	
	
	
	


Source: researcher`s field survey 2025
The above shows the responses which range from strongly agree (1), agree (2), neutral (3), disagree (4), and strongly disagree (5). The average mean of responses shows 1.43 and 1.86 for auditor’s competence. This means that at most, responses fall within the range of agree which is rank 2. While the standard deviation shows the spread of responses of the respondents over the auditor’s competence as 0.499 and 0.353 respectively.











4.3.2. Audit Program.
	
	N
	Minimum
	Maximum
	Mean
	Std. Deviation

	Audit program provides a basic plan for the audit team regarding the entity's business and its other activities

	56
	1
	3
	2.00
	.539

	Audit program enhances the accountability of the audit team for the work performed by them

	56
	1
	2
	1.86
	.353

	Audit program is to be developed according to the entity's scope of work
	56
	1
	2
	2.00
	.699

	
An auditor prepares a program which contains detailed information about various steps and audit procedures to be followed by the audit team
	56
	1
	2
	1.86
	.353

	
The size of the entity, type of business or services in which entity deals, applicable laws, the effectiveness of internal controls, and various other relevant factors, also affect an audit program
	56
	1
	2
	1.57
	.499

	Valid N (listwise)
	56
	
	
	
	


Source: researcher`s field survey 2025
The above shows the responses which range from strongly agree (1), agree (2), neutral (3), disagree (4), and strongly disagree (5). The average mean of responses shows 1.57 and 2.00 for audit program. This means that at most, responses fall within the range of agree which is rank 2. While the standard deviation shows the spread of responses of the respondents over the audit program as 0.499 and 0.699 respectively.











	4.3.3 Auditor’s Experience 

	
	N
	Minimum
	Maximum
	Mean
	Std. Deviation

	Experience allows changes and development in auditor’s ability or potential to work and behave.

	56
	1
	2
	1.71
	.456

	Auditors with more experience aid rapid growth and development of an organization.

	56
	1
	3
	2.00
	.763

	Auditing experience is strongly associated to the different levels of knowledge and skills as a result of long job practice in auditing professions in a way that can enhances his effectiveness.
	56
	1
	3
	1.80
	.585

	
Audit experience increasing specialized knowledge of auditors is so mentally more mature and professional in dealing with all the dynamics that occur in duty.

	56
	1
	2
	1.57
	.499

	Experienced auditors perform more effectively than other with less experience in an organization.
	56
	1
	2
	1.46
	.503

	Valid N (listwise)
	56
	
	
	
	


Source: researcher`s field survey 2025

The above shows the responses which range from strongly agree (1), agree (2), neutral (3), disagree (4), and strongly disagree (5). The average mean of responses shows 1.46 and 2.00 for auditor’s experience. This means that at most, responses fall within the range of agree which is rank 2. While the standard deviation shows the spread of responses of the respondents over the auditor’s experience as 0.503 and 0.763 respectively.











	4.3.4 Organizational Effectiveness 

	
	N
	Minimum
	Maximum
	Mean
	Std. Deviation

	Compliance with professional standard while discharging audit responsibility reduces or eradicates error.

	56
	1
	3
	2.00
	.539

	Organization effectiveness requires appropriate internal audit quality to enhance efficiency.

	56
	1
	2
	2.00
	.780

	The audit operation and systematic process an organization adopts determined the performance of the organization

	56
	1
	3
	2.00
	.539

	Internal control system and the role of internal Audit competent on organizational effectiveness, in enhancing organization goals

	56
	1
	2
	1.71
	.456

	The presence of a qualified, competent and experienced auditor is connected with effectiveness of firm performance.  
	56
	1
	2
	1.57
	.499

	Valid N (listwise)
	56
	
	
	
	


Source: researcher`s field survey 2025

The above shows the responses which range from strongly agree (1), agree (2), neutral (3), disagree (4), and strongly disagree (5). The average mean of responses shows 1.57 and 2.00 for organizational effectiveness. This means that at most, responses fall within the range of agree which is rank 2. While the standard deviation shows the spread of responses of the respondents over the organizational effectiveness as 0.499 and 0.539 respectively.
4.3.5	Validity and Reliability Test
	
	Cronbach's Alpha
	N of Items

	INTAUDCOMP
	.895
	5

	INTAUDPGSTA
	.861
	5

	INTAUDEXP
	.983
	5

	OE
	.855
	5


Source: researcher`s field survey 2025
The Cronbach’s Alpha values As shown above are, 0.895, 0.861, 0.983, and 0.855 which were extracted from 5, 5, 5 and 5 questions respectively,. This shows that the variables can be relied upon and that there is covariance i.e. the variables are dependent with one another since the Crobanch alpha values of the variable are greater than 50%.Since the Crobanch alpha values of the variable are greater than 50%.

	4.3.6  Tests of Normality

	
	Kolmogorov-Smirnova
	Shapiro-Wilk

	
	Statistic
	Df
	Sig.
	Statistic
	df
	Sig.

	INTAUDCOMP
	.526
	57
	.000
	.121
	57
	.000

	INTAUDPGSTA
	.525
	57
	.000
	.126
	57
	.000

	INTAUDEXP
	.523
	57
	.000
	.123
	57
	.000

	OE
	.526
	57
	.000
	.123
	57
	.000

	a. Lilliefors Significance Correction


Shapiro-Wilk above shows that, auditor’s competence, audit program, auditor’s experience, and organizational effectiveness are normally distributed because there Sig values are less than the level of significance (0.05) i.e 0.000.





4.3.7	Model Summary 
	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate

	INTAUDCOMP
	.999
	.999
	.999
	2.041

	INTAUDPGSTA
	1.000
	1.000
	1.000
	2.430

	INTAUDEXP
	.998a
	.997
	.997
	2.022

	a. Predictors: (Constant), OE


From the model summary above, R stands for correlation coefficient, this  include 99.9%, 100%, and 99.8% that explain the association between auditors ‘competence and organizational effectiveness, audit program and organizational effectiveness, and auditors’ experience and organizational effectiveness respectively. This implies that there is a positive association between each independent variables and the dependent variable and this association is strong base on the analysis of result.




	4.3.8  Correlations

	
	INTAUDCOMP
	INTAUDPGSTA
	INTAUDEXP
	OE

	INTAUDCOMP
	Pearson Correlation
	1
	
	
	

	
	Sig. (2-tailed)
	
	
	
	

	
	N
	56
	
	
	

	INTAUDPGSTA
	Pearson Correlation
	1.000**
	1
	
	

	
	Sig. (2-tailed)
	.000
	
	
	

	
	N
	56
	56
	
	

	INTAUDEXP
	Pearson Correlation
	1.000**
	1.000**
	1
	

	
	Sig. (2-tailed)
	
	
	
	

	
	N
	56
	56
	56
	

	OE
	Pearson Correlation
	1.000**
	1.000**
	1.000**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	

	
	N
	56
	56
	56
	56

	**. Correlation is significant at the 0.01 level (2-tailed).


 4.4	Hypothesis Testing
Ho1: The degree of competency of internal auditors has  significant impact on internal audit effectiveness of  kam-wire organization in Ilorin, Kwara State.We will accept the positive and not the negative.
Ho2:internal audit procedure has  significant impact on organizational performance of kam-wire organization in Ilorin kwara state. We will accept the positive not the negative.
Ho3:approval and authorization system doest affect organizational performance of kam-wire organization in Ilorin kwara state. We will accept the positive not the negative.



Accept Null if Sig-value>0.05 and reject if otherwise
	Variances
	Coefficients
	Significant
	Test
	Significant

	1 (Constant)
TOTALA
C
	-.015
.952
	.282
.002
	-.054
458.970
	.957
.000

	     2     (Constant)
TOTALA
            P
	.188
1.044
	.335
.033
	.562
385.419
	.576
.003

	3     (Constant)
TOTALA
           E
	-.140
.994
	.283
.002
	-496
456.540

	.622
.001

	


Table above shows that the Sig-value which is equal to 0.000, 0.003, and 0.001 is less than the level of significance 0.05. Therefore, the null hypothesis is rejected and concluded that, the degree of competency of internal auditors, theproper audit program and the magnitude of internal auditor’sexperience have significant influence on internal audit effectiveness in inkam-wire organization in Kwara State. This indicates that, the higher the degree of internal auditor’s competency, and the higher the magnitude of internal, the more effective audit.

4.4 Discussion of Findings 
The selected organization (Kam-wire) support appears to be a paramount moderator in the relationship between internal audit quality (auditor’s competence; audit program; auditor’s experience) and organizational effectiveness in Kwara State. However, this section will give the interpretation to the findings to this study in accordance with the research questions. 
Findings to research question one shows a significant positive correlation between the auditor’s competence and organizational effectiveness. This was shown in table 4.3.6 by R value of model summary which is 99.9%. Hypothesis one also reveals that the degree of competency of internal auditors has significant impact of  internal audit effectiveness in kam-wire  organization in Kwara State. This indicates that, the higher the degree of internal auditor’s competency, the greater its influence on internal audit effectiveness. This result is conjunction with previous studies (Alzeban & Gwilliams, 2014; Cohen & Sayag, 2010; Alzeban & Sawan, 2013; Mihret & Yismaw, 2007; Mahzan & Hassan, 2015) which indicated that internal audit quality is linked to provision of auditor’s competence in the area of staff training, recruitment and professional development.
This study has equally revealed that, there is significant positive correlation between audit program and organizational effectiveness as shown by 100% R-value of model summary. Hypothesis Two also reveals that, proper audit program has significant impact  of  internal audit effectiveness inkam-wire organization  in Kwara State. This deduces that, the more effective audit program is, the greater its significant effect on internal audit effectiveness. Moyes (2007) says that audit program enhances accountability of the audit team and its members for the work performed by them.
Finally, this study also reveals 99.8% positive significant correlation coefficient between auditor’s experience and organizational effectiveness. Hypothesis Three also deduces that, the magnitude of internal auditor’s experience has no considerable influence on internal audit effectivenessinkam-wire organization in Kwara State. This implies that, the higher the magnitude of internal auditor’s experience, the more the influence on internal audit effectiveness. Highly experienced auditors perform more effectively than other with less experience because experienced auditor have the ability to process information, make successful comparisons about the alternative solutions for auditing findings and initiate subsequent actions (Chung & Monroe, 2000).
	





CHAPTER FIVE
SUMMARY, CONCLUSION AND RECOMMENDATONS
5.0 Introduction
This chapter presents the summary of the findings, conclusions, and recommendations. The study evaluates the impact of internal audit on organizational performance on inkam-wire organization  in Kwara State. 
5.1	Summary
Impact of internal audit on organizational performance is essential tokam-wire organization  in Kwara State. In this context, this study has sought to assess the auditor’s competence, audit program, & auditor’s experience and organizational effectiveness. This study selects 60 respondents inkam-wire organization in Kwara State. Thus, total number of Sixty (60) questionnaires was administered. 
The study reveals that, the higher the degree of internal auditor’s competency, the greater its impact on internal audit effectiveness; the more effective audit program is, the greater its significant effect on internal audit effectiveness; the higher the magnitude of internal auditor’s experience, the more the influence on internal audit effectiveness. However, internal audit quality has significant effectiveness in kam-wire organization in Kwara State. 
5.2 Conclusion 
The purpose of this study is to investigate the and evaluates the effectiveness of internal audit quality on kam-wire organization in Kwara State. The correlations between auditor’s competence, audit program, auditor’s experience and organizational effectiveness have ranged from moderate to high correlations. This signifies that the independent variables (auditor’s competence, audit program, & auditor’s experience) influence the dependent variable (organizational effectiveness). The study provides strong evidence of the relationship between auditor’s competence, audit program, & auditor’s experience and organizational effectiveness inkam-wire organization in Kwara State. 
The internal auditor is very important in an organization as it is regarded as the key element in the application of accounting systems and this in turn, helps in evaluating the audit department as well as the organization as a whole. The internal audit remains fundamental in organizational accounting as it is the department that ensures financial regularity in an organization. The efficiency of internal audit helps develop the effectiveness of an organization because the quality of financial transactions reflects quality of the internal audit department in organization. (Public Oversight Board, 1994).
The study provides evidence of the relationship between internal audit quality and organizational effectiveness and based on that, the study makes suitable recommendations as to ensure functionality of internal audit quality factors being fundamental ingredients in attaining organizational effectiveness. 
5.3 	Recommendations 
Based on the finding of the study, it is recommended that; 
· Internal audit quality dimensions consisting of auditor’s competence, audit program, and auditor’s experience should be given more attention and mechanism through which these qualities can be sustained and be employed for more Internal Audit service efficiency and delivery in kam-wire organization.  
· The management of kam-wire organization shouldconsider the review of Internal Audit policy issues regarding Internal Audit independence for efficiency and effectiveness in an organization. 
· Kam-wire organization should establish and implement a periodic review of the internal audit so that its performance and value to the institution is maximized and to ensure compliance with appropriate standards and guidance. 
· Head of internal audit department should be a professional accountant and registered with any of the professional accountancy body in Nigeria to ensure ethical righteousness.
· Managers should not exert pressure on internal auditors in order to tilt them to show results that supports the management. This caused information asymmetry that could badly affect firm’s value and arise agency problem
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QUESTIONNAIRE 
INSTRUCTION
Please, tick against the appropriate option from the options from the options given in sections A and B. 
NOTE: SA = Strongly Agree; A = Agree; U = Undecided; D = Disagree; SD = Strongly Disagree
SECTION A
DEMOGRAPHIC INFORMATION
1. 	Age: (a) Below 30 years  (   )    (b) 30-35 years (  )	(c) 36-40 years  (   )	
(d) 41-45 years  (  )	(e) 46 years & above  (   )
1. 	Gender	: (a) Male     (   )	(b) Female	(    )
1. 	Marital Status: (a) Single	(    )	(b) Married	(    )	(c) Divorced	(    )	
(d)  Widowed	(     )
4. 	Years of working Experience: (a) 5-10 years	(   )	(b) 11-15 years (    )	
(c) 16-20 years	(     )	(d) 21 years & above	(    )
5.	Highest Qualification: 	(a) HND/B.Sc. 	(    )	(b) M.Sc./MBA	(c) Ph.D.	(     )		(d) ICAN/ANAN	(     )



SECTION B
Internal Audit Effectiveness
Please indicate the extent of your agreement with each statement 
	Statement 
	SA
	A
	U
	D
	SD

	(a) The internal auditing system improves the operation of kam-wire organization
	
	
	
	
	

	(b) The management’s decision-making process is strongly affected by the reports and findings of the Internal audit function. 
	
	
	
	
	

	(c) The evaluation of internal audit reports made by the external auditors is positive.
	
	
	
	
	

	(d) Internal audit is aware of the university’s needs and operates accordingly.
	
	
	
	
	


Internal Auditors’ Independence
Please indicate the extent of your agreement with each statement 
	Statement 
	SA
	A
	U
	D
	SD

	(a) Internal audit staff are sufficiently allowed by management to perform their professional obligations and duties.
	
	
	
	
	

	(b) Conflicts of interest are rarely present in the work of the university’ internal auditors.
	
	
	
	
	

	(c) The board approves the appointment and replacement of the university’s head of the internal audit department.
	
	
	
	
	

	(d) The head of the internal audit reports to a level within the organization that allows the internal audit to fulfill its responsibilities.
	
	
	
	
	


Internal Audit Professional Competence
Please indicate the extent of your agreement with each statement 
	Statement  
	SA
	A
	U
	D
	SD

	(a) The internal audit unit has sufficient skilled internal auditors. Most of them have certification in auditing.
	
	
	
	
	

	(b) The internal audit staff are able to use modern technology (use computerized data tools and specific IA software).
	
	
	
	
	

	(c) The internal audit staff number and their skill match the scope of university’s internal operations.
	
	
	
	
	

	(d) The audit procedures and evidence collections are completed on time, since enough and skilled internal auditors are available or employed.
	
	
	
	
	




Management Support 
	Statement  
	SA
	A
	U
	D
	SD

	(a) Management provides internal audit with adequate resources
	
	
	
	
	

	(b) Management usually consults internal audit on fraud management
	
	
	
	
	

	(c) Management perceives internal audit as a value adding activity
	
	
	
	
	

	(d) Internal audit receives adequate feedback from management on audit findings
	
	
	
	
	


Internal Auditor’s Communication Strategies
	Statement  
	SA
	A
	U
	D
	SD

	(a) Internal audit develops risk management strategy for board approval
	
	
	
	
	

	(b) Management usually consults internal audit on
fraud management
	
	
	
	
	

	(c) Internal audit ensures that the economic transactions in the university are supported by adequate documentation
	
	
	
	
	

	(d) External and internal auditors consult on the timing of work in which they have mutual interest.
	
	
	
	
	





52

