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ABSTRACT

Thiz report gives good accouwnt of training and expernience which | was exposed to durning
the student induatrial work expenience scheme (SIWES) at Radio Nigenia Ogo-ilu 9.3 Ok
o, Dgbomeoso Ovo State. Thiz report comprzes of five chapters. Chapter one s about st
dent industrial work scheme (SIWES) and about place of attachment. The chapter twois
albout the radio station, departments in the station.

Chapter thres iz about activities done during student industrial work schame (SIWES). Ch
apter four i about challenges faced duning atudent industrial work schame [SWWES). Ch
apter five is all about recommenda tion and comnchsion.
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CHAPTER ONE
1.0 INTRODUCTION

The Student’s Industrial Weork Experience Scheme [SIWES) was establizhed to sol
va the problem of lack of adequate practical skillz and alzo to bridge the gap betwesn t

haory and practice.
1.1 HISTORICAL BACKGROUMND OF SIWES

The Studant’s Industrial Waork Expernience Scheme (SIWES) was established under
Military Government by Decres Nod T of 1973 to solve the problem of lack of adeguate p
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ractical skills preparatory for employment in industries by Migenian graduates of tertiany i
natitutions. it commencad in 1974, then, only about eleven {11) institutions started it wit
b a total of seven hundred and forty-eight {F48) stedents. By 1978, the number of institut
ions was thiny-two (32 with about five thousand (5000} student from course in Engines
ring and Technology. By 1979, the Federal Ministry of Education made SIWES com pul sor
y for all Polytechnic and colleges of education discipline which brought about the one ye
arindustrial Training {IT}), it kecame a condition for admission into Higher National i plo
ma (HWD) programs. Due to financial constraint, ITF withdrew suppor for SAWES in Poly
tachnic and colleges of Education. By Janwary 1980, it withdrew totally, leaving it to Mige
rian Universities Commigsion (MUC) for Universities and Mational Board for Technical Ed
ucation (MBTE) for Palytechnic. About fifty (50} non-technical disciplines were includad.

The fedeml government, through Decres Mo 16 of 1985 anforeed that all students
for specialized cowrses in Engineaning, Technology, Business, Applied Science and Applie
d Arts must undengo SWES. 11 also restord the responsibility of SIWES badk to ITF. The |
ndustrial Attachment Grant and Reinforement (LAGR), a department under ITF became r
egponsible for SIWES. Betwesn 1985 and 19495 the number of students graw to fifty-sev
en thowsand, fouwr hundred and thirty three (57 433) atwdents and one hundred and forty-
ane {141} institutions. The colleges of education had been included. Between 1995 and
2003, one hundred And seventy-six {178) ingtitutions were involeed and by 2008, two hu
ndred and fowr (204} inatiu tiona with o

1
hundred and ten thowsand, thres hundred and ninety {390} students were involved.

The scheme exposes students to industry based skills necessary for a amooth transition
from the world of clagsrooms to the world of work. it affords stedent of tertiary inatitutio
ng the opportunity of being familiarized and exposed 1o the needed expenience in handlin
g machinary and aguipments which are usually not available in educational institutions.
Participations inthe SWES has become a necessary pre-condition for the award of Diplo
ma and Degree certificates in specific disciplines in most institutions of higher leaming i
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n the country, in accordance with the education policy of government.
1.2 THE OBJECTIVES OF SIWES INCLUDE

1. To provide an avenue for studants in institutions of higher leaming to acguire i
ndustrial skills and experience in their courses of stwdies of study. E.g. Engines
ring and Allied fiekds.

2. To prepare students for the working siuation they are tomest after graduatio

3. To exposos students to work method and techndgue in handling eguipment and
machinery that may not be availabde in educational instibuticns.

4. To make the ransiion from school to the world of work sasier and o enhance
students contact for later job placemeant.

5 To provide the stedent with the opportunity to apply his knowledge in real =it
ation theory thesby bringing the gap betw een school work and practical work

6. To enlist and strengthen employers involvements in the antire educational pro
cegg of preparning stedents for employment in indu stry.

7. To satisfy accreditation reguirements setby NETE.

8. To provide students an opportunity to ses the realword of their discipline and
consegquently bridge the gap between the dass room and real wiork sibuation.

Q. To provide access to eguipment and other facilities that would not normally be
available in the polytechnic laboratony.

1.3  THE INDUSTRIAL TRAINING FUND (ITF)

The induatrial Training Fund established 51.W.E.S canying ocut a study that revealed disp
arity betwieen theory and practice of Enginesring Technology and Applied D isciplined in t

he country.
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1.4 THE FUNCTION OF ITF
1. Formulate policies and guideline on SIWES for distribution to allthe SWES pa
rticipa ting bodies institution and companies involved in the scheme

2. Regularly organize onentation programmed for students paicr their attachmeant

5.

3. Heceive and process master and placement lists from the institution and super
Viging agencies tie (MUC BNTE WELE)

4. Supervize student in industrial Attachment

5 Dishurze superdsory and stedents allowances .

6. Organize Biennial SKWES National Conference and S1WES Revenue Meeting
T. Provide ingurance cover for student in Attachment

8. Provide logistics and matenials necesgary for effective administration of the g
chema.

9. Enszure the visitation {tour) of ITF officers to the superdizing Ageancies nstituti
ong Employers and Students in Attachment.

10. Provide information in companies and asaist in the Industrial placement of 5t
wdents.

. Continuowsly review and cannyout research into the operation of Scheme
12.¥et and process student logbooks and ITF form &

13. Prepare and reconcile payment recond s for annual accountability to Fedaral mi

nistnies
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1.5 THE IMPORTAMNCE OF SIWES

The acheme covers all acience and technolesgical based students in monotechnics, polyt
echnics and wniversities in Migernia, resulting in a high popula tion of students which iz ea
gily managed because of the public and private industries that partake in the schame 51
WES enables students acquire industrial know-how intheir field of study particularky int

echnological based courses. it also enables students expernience the application of theor
etical know ledge in solving real life problema.

3
CHAPTER TWO
2.0 HISTORY OF RADIO HIGERIA OGO ILU B9.3 FM

Radio Migenia Ogo-ilu 893 was established on Shlecember 2020 to bring a core grassm

ots radio broadcasting to the odinary means of the southwest geo-political zone of fhe f
ederal of Migeria.

itwas described as a conatituency progect of kMr Odebumi Olusegun represanting the ogo
-oluwia suru lere faderal constituency at the House of Representa tives which iz of ita kind
inthe country. Radic House Headguarters of the Federal Radio Corpomtion of Migenia gu
ickdy rallied support and a transm itter was procwred for the new station.

The atation iz made up of five departments namely Programmes, Mews Adm indstra tion,
Engineening, Information Communication Technology, Marketing dapartments is headed
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by a controller. Howevar, all the depanments come under the supervision of the gensaral

M anager

2.0 ORGANISATION CHART



GM OFFICE
[

MARKETING ENGIN Eiﬁlhn.é.-' Ic

LIVE STUMOY RE
CORDING STUDM

0]

2.2 THEDEPARTMENT

PROGRAMME DEPARTMENT
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This deparmant handles the antire programs that are not part of the news selection deta
ils. Thare are axperts that anchor the programs for the crganiza tion. This departmentis r
egponsible for the initiation of the program and this idea must serve the punpose of infor
ming, educating, persuading, and entestaining.

MARKETING DEPARTMENT

This iz the department where the financial aspect of the organization is discussed and 5
eitled, not only that this s the department that deals with any jingle or adwert to go on air
v hen the program is going on.

ENGINEERING DEPARTMENT

Thiz department iz indebted with the task of supervizing the eguipment procurement, ing
talla ticn, and maintenance of such eguipment. He must be conversant with broadca stin
g and technobogy state.

INFORMATION COMMUNICATION TECHNOLOGY DEPARTMENT

Informaticn Commu nication technology department is indebted with the task of maintan
ance of computers, analyzing computer problema and networking of online news.

NEWS AND CURRENT AFFAIRS DEPARTMENT

Mewrg and current affairs mean that they produce news programs as well as news updat
a5, This can be things like documantaries, talk shows, and programs whene the news is a
nalyzed. Producers have 1o book guests for interviews who could be politicians and othe

r newsmakers, axpers, witnesses, &
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CHAPTER THREE
ACTIVITIES DURING SIWES

| wia g assigned to the Mews Room. | was briefed by the Managing Mews. He mandated m
2 1o poin in the activities of the Mews Room and leam as far as the member of the staff al
lowsa me. He alzo said | could check cut offices like the studio and the control roeom to se
2 what | could leam from them. He alsosaid that | could follow reporters out on assignm

ent as faras amnot on production

NEWSROOM

Thiz ig where mosat of the postproduction activities take place from the writing of the ac
ript to aditing etc. Aloo, the newsroom is where the production (desk production) takes pl
ace. Thiz involees gathening histories and amanging scripts. In all thess, | was involved

*  Writing of scroll mesasages: we weare to chedk the internet pages of local foreig
nmedia like punch, scripts and, BBC, CNM, where we can find kecal and Afdca
nnew 8 gtones. When we are done wiiting we submit it to the produ cer on duty
towvet and send 1o the control room.

* Going on Assignment. | accom panied reporter on assignments 1o cover stonie
5. \When we come from the assignment we wate cur own script and submit to
producer tovet. Then you procesd tovoice the report and edit.

* PRODUCTIOMN: | wias expectad tojoin in the production process | pre-post). \We
are expactad o help arange the scripts for the caster and do whatever the pro

ducers needed us o do 10 aid the production process,
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* EDITING: | was expacted o halp reporters adit their stories when they come ba
ck from assignment. 1t was anticipated to me to learn more.

7

CONTROL ROOM

* Scrolls: i was cur duty 1o type scrolls into the system, calls for senior officer t
oread before it goes on air. Then when we are done reading | was to send it o

nairor keep it standby
*  Directing: 1w as mandated to direct new s bulleting and programa
STUDID

Thiza where the main activities take place. The executions of the script proper in order wo
rd this where the news is cast from.

ACHIVIEMENT AND KNOWLEDGE ACOQUIRED

Epeaking of the knowledge | acguired. | made sure that for everywhere | enfered either m
y office or others officer it conaciously or unconsciously |leamt something. Coming tow

ork every day was an expeniencs to leam from everyday opening me toone op portun ity o
r the other

NEWS ROOM

# | lzarnt that scripting most especially the soipting. The first thing | had 1o lear
n about scnipting was house style and formats of writing a scnipt having leamt
that Inow begin to go onassignment and when | comes back |wrote my soip
ton my own. After which the reporter I'went cutwith will assess it and after th
atpass it to the prodwcer for formal acreening. The producer usually tutors me
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to corract the mista kes made. After having leamt how to do this | wrote some soni
pts thatwee approved.

# | lzarnt how to produce news and programs, this came by continuous work wit
h the preduction Editog the person that woks with the producer directly know
wihat it entitle and to this effect. | had the cpportunity towok as the productio
n editor in dif ferent cocasions, whes Imanage the sonipt and did whatever the
produwcer for the production to be successful and this eamed me a lot of oredit
g atthe end of the news. Also | aided the production of frontiems.

]
* | leamt how to get visual for the foreign news and stories.
& |'was inteduce to news and current affairs department
+ |'was taught about element of news such as: proximity, conflict, datsline
* |wentout todifferent kind of interview
& |'was tawght how to translate English bulletin to ¥ oruba language

& | llearnt abowt the uses and how to operate each squipment in production atudi

o
CONTROL ROOM

# | lzarnt how to direct nesws and programs.

2.3 Equipment of various sizes and function are also know nwhich are:

* MICROPHONE ARM

Studio microphones are often mounted on a special arm that keaps the microphone at th
2 corect haight. These arms often extend over the audio console computer monitors, an
d other.
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* MICROPHONE

A microphone captures scunds from the studio and tumns it into electncal impulzes. Broa
deagt microphones are degigned a little diffesntly to PA micsophones, ag igaues such as
foedbadk (the sguealing sound that can come throwgh speakers) iant an igsue in 2 stedi

[+

Expenienced audio announcers will of ten have a favornite microphone. Comman microph
ones include ElactroWoie REXD, Sennheizer MO 427, and Rode Broadoaster

A\

STUDDOMONITOR SPEAKER

Studio Monitor speaker provide a sa gy way to hear whats going to airwithout headphon
ag. Often, these are very high quality speakers 3o any abnormalities in scund guality can
be detected.

AUDID CONSOLE

At the heart of any studio is the audio console | sometimes called a radic panel, sound p
anel or sound desk) this is the interface the radic annouwcer (or panel operator) uses to oo
nirol what’s heard on aic Every chanel represents one “ingut”. The fader (slider) attenuate
g or amplifies the incoming signal. Radio Awdio Conacles are very diff erent from a regula
rPA or Live Sound awdio conscle and are often more expenave than PA audio consoles
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asg they are purpose-built for on-air talent ease of use. When you tun a microphone on or
off, a radio console will mute any speakers ad illuminate an "onair” light. When you tum
a Ch player

10

CHAPTER FOUR

THE PROBLEMS FACED DURING SIWES PERIOD

The diffi culty of finding a place for industrial training iz a big problem for students in tin
EIWES program. Theare are situations whersby you will write a company s aptitude tegt b
ut because you do not know anybody within the company of that no one can speak ony
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our behalf then you lose the placament.

The Higesan government in collaboration with SWES should help students when it com
eg to secuning a place for the training or provide a policy that gives a Migernian student rig
htto be takenin any company he/she applied for the training. By 5o daing, the time wast
ad at home while searching for a place by the student will be minimized.

CHAPTER FIVE
CONCLUSION AND RECOMMENDATION
3.0 COMCLUSION

Al that is includad in this report are my practical expesences duning my three montha

n [



_ L

internship and has lived up to its expactation by giving me the op porbun ities to put in pra
ctice the dif ferent theoretical knowladge gathered in the classroom. Scheme Industrial W
ork Expanience Scheme has highly exposed me 1o the basic reguirement that will enable
me to thrive in the highly competitive world of labor expenience as well as introduced me
to the dectronic media, its respective functions and services, its contribution to the natio
nal and societal development.

by training had bean embedded with meamorable and beneficial expeniences and | ha
ve the belief that, continually itwill evident points in Mass Communication as a noble di
acipline throwghowt my stay.
My wiorking expaniance with Radio Migeria has brushed me up and unveiled the inner me

turning me into a breaded reporer. | want to thank the management FREN for the opport
unity to gerve diligently. This has placed ralevance on which | am.

Too few interns that worked hand in hand with me, | want to appreciate your humility. Th
an tomem ber of staffs that contributed immensaly to my training | salute you all.

3.1 RECOMMENDATION

For the improvemeant of the SIWES programmeed, the following recommenda tion g
are put forewarnd.

1. There iz a need tomake available the ITF fund before the end of the scheme a
5 many interns have toresort 1o bomowing from friends, relatives because they
find it difficult to aff ord the cost of transportation and other daily expenses

2. Trainees should be wellmonitored as some do not report to their attached ind
ustries.

3. The industries should be encowaged to put in place motivational package for
the trainess and alzo appreciate them who perform cutatanding feats during i
nternship.

12
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