CHAPTER FOUR
4.0	 DATA ANALYSIS AND INTERPRETATION OF DATA
The analysis and data interpretation    collected from 7up bottling company Ilorin  and highlighted below.
4.1	ANALYSIS OF THE RESPONSE GIVEN BY THE STAFF OF SEVEN – UP BOTTLING COMPANY ILORIN
SECTION A
Table 4.1.1 Sex Distribution? 
	Alternative 
	No of Respondent 
	Percentage (%)

	Male
	60
	75

	Female
	20
	25

	Total 
	80
	100


Source: field survey 2023
From the above table; 60 respondents representing 75% were male while 20 of the respondents representing 25% were female. This analysis shows that majority of the respondents employee were male 
Table 4.1.2 Distribution of the Respondent of Age?
	Alternative 
	No of Respondent 
	Percentage (%)

	Below 30 years
	30
	37.5

	31 – 40 years
	40
	50

	41 – 50 years
	6
	7.5

	51 years and above
	4
	5

	Total
	80
	100


Source: the field survey 2023
The table above shows the following, below 30 years had. 30 respondents representing 37.5%, 31 – 40 years had 40 respondent representing 50%, 41 – 50 years had 6 respondents representing 7.5% while 51 years and above had 4 respondents representing 5%. From the analysis the majority of the respondent (employee) were between the ages range of 31 – 40 year of age.
Table 4.1.3 Distribution of Respondent by Status?   
	Status
	No of Respondent 
	Percentage (%)

	Single
	20
	25

	Married
	60
	75

	Others
	0
	0

	Total
	80
	100


Source: the field survey 2023
75% were married and lastly only, one respondent representing 25% were single other categories. The foregoing analysis shows that majority of the respondent (employees) were married.


Table 4.1.4 Education Qualifications?
	Status 
	No of Respondent 
	Percentage (%)

	WAEC / GCE
	4
	5

	ND / NCE
	30
	37.5

	HND / B.sc
	40
	50

	Other
	6
	7.5

	Total
	80
	100


Source: the field survey 2023
The table shows that 4 of the respondent representing 5%, were WAEC/GCE 30 respondents were ND/NCE holders representing 37.5% 40 respondent representing 50%, were HND/B.sc holder, while 6 respondent representing 7.5%, fell to other category educational qualification. This shows that majority of the employees of Kamwire Industry Ilorin are HND / B.sc holders.
Table 4.1.5 Your work experience in the Organization? 
	Alternative 
	No of Respondent 
	Percentage (%)

	2 – 4 years
	4
	5

	5 – 8 years
	30
	37.5

	9 – 10
	40
	50

	11 years and above
	6
	7.5

	Total
	80
	100


Source: the field survey 2023
From the table above shows that 4 respondents representing 5% had spent 2 – 4 years, 30 respondent representing 37.5% had spent 5 – 8 years, 40 respondents representing 50% had spent 9 – 10 years and lastly 6 respondent representing 7.5% had spent up to 11 years and above in the services of Kamwire Industry Ilorin. This shows that majority of the employee (respondents) had spent up to 9 – 10 years at s Kamwire Industry Ilorin 
Table 4.1.6 What Classes of Staff do you belong?   
	Alternative 
	No of Respondent 
	Percentage (%)

	Top level management
	10
	12.5

	Middle level management
	40
	50

	Junior level management
	30
	37.5

	Total
	80
	100


Source: the field survey 2023
From the table above, 10 respondent representing 12.5% were in the top management, 40 respondent representing 50% were in the middle management while 30 respondent representing 37.5% were within junior staff level in the organization. This slows that most of the levels of the respondents (employees) were within the middle management level of the organization. 


Table 4.1.7 in What Department are you at Present?
	Alternative
	No of respondent
	Percentage (%)

	Marketing Department
	30
	37.5

	Accounting Department
	4
	5

	Administrative Department 
	6
	7.7

	Production Department
	40
	50

	Total
	80
	100


Sources: the field survey 2023
From the table above, 30 respondent representing 37.5% were in marketing department, 4 respondent representing 5%, were form accounting department, 6 respondents representing 7.5% were in administrative department, 40 respondent representing 50% also came from production department. from the foregoing analysis shows that majority of the respondents (employees) were from production department.
SECTION B 
4.2.1	Does your organization make use of effective tools for training staff?
	DETAILS
	RESPONDENTS
	PERCENTAGE(%)

	Yes
	60
	75%

	No
	20
	25%

	Total
	80
	100%


Research survey 2023
The table 1 above shows that 75% of the respondent agreed that the organization make use of effective tools for training their staff while 40% disagreed.

4.2.2	What are the aims and purpose of effective tools towards staff in business organization?
	DETAILS
	RESPONDENTS
	PERCENTAGE(%)

	Compensation
	30
	37.5%

	Promotion
	6
	7.5%

	Staff development
	4
	5%

	All of the above
	40
	50%

	Total
	80
	100%


Research survey_2023
Table 2 above shows that 37.5% believed in compensation, 7.5% believed in promotion, 5% believed in staff development, 50% believed in all of the above, while 10% believed in none of the above for the aims and purpose of effective tools towards staff in the organization.

4.2.3	Is training as an effective tools achieved the intended Purpose listed above?
	DETAILS
	RESPONDENT
	PERCENTAGE(%)

	Yes
	80
	100%

	No
	_0
	_

	Total
	80
	100%


Research survey_2023
The table 3 reveals that 100% of the sample population said yes that training as an effective tools achieved it intendent purpose for the staff.

4.2.4	How often is the effective tools for staff training carried out?
	DETAILS
	RESPONDENT
	PERCENTAGE(%)

	Monthly
	30
	37.5%

	Quarterly
	40
	50%

	By yearly
	4
	5%

	Annually
	6
	7.5%

	Total
	80
	100%


Research survey_2023
Table 4: The staff proved that effective tools for staff training is been carried out, when monthly was 37.5%,  followed by quarterly which is 50%, annually is 7.5% and lastly by yearly which is 5%.

4.2.5	Who carried out effective tools for training staff
	DETAILS
	RESPONDENT
	PERCENTAGE(%)

	Subordinate
	30
	37.5%

	Supervisor
	40
	50%

	Senior management
	6
	7.5%

	Staff
	4
	5%

	Total
	80
	100


Research survey_2023
The table 5 above shows that 37.5% of subordinate,50% of supervisor, 6% of senior management and 4% of staff are the ones who carry out effective tools for training the staff.

4.2.6	Does effective tools for training staff brings about positive result in business organization?
	DETAILS
	RESPONDENT
	PERCENTAGE(%)

	Yes
	60
	75%

	No
	20
	25%

	Total
	80
	100%


Research survey_2023.
Table 6 above shows that 75% agreed that effective tools for training staff brings about positive result in business organization while 25% disagreed.

4.2.7	What method does your organization use for correcting staff weakness?
	DETAILS
	RESPONDENT
	PERCENTAGE(%)

	Further education
	30
	37.5%

	Training course
	40
	50%

	Re_assignment
	6
	7.5%

	Demotion
	4
	5%

	Total
	80
	100%


Source: Research survey_2023
Table 7 above shows that 37.5% believed further education, 50% believed training course, 7.5% believed re-assignment while 5% believed demotion for the  method of  correcting staff weakness.

4.2.8	Does training serve as effective tools to improve the attitude of staff in the work?
	DETAILS
	RESPONDENT
	PERCENTAGE(%)

	Yes
	80
	100%

	No
	_
	_

	Total
	80
	100%


Research survey 2022
Table 8 above shows that 100% of the sample population said Yes that training serve as effective tools to improve the attitude of staff in the work

4.2.9	Does old employees also undergo training?
	DETAILS
	RESPONDENT
	PERCENTAGE(%)

	Yes
	60
	75%

	No
	20
	25%

	Total
	50
	100%


Research survey 2023
Table 9 above shows that 68% agreed that old employees also undergo training while 32% disagreed that the old employee of Kamwire Industry ILorin does not undergo any form of training.

4.2.10	Is there any training programme design for workers in the organization?
	DETAILS
	RESPONDENT
	PERCENTAGE(%)

	Yes
	60
	75%

	No
	20
	25%

	Total
	80
	100%


Research survey 2023
Table 10 reveals that 75% of the sample population said yes that there is training programme design for workers in the organization while 25% disagree that there is not training programme design for workers in the organization?

4.3 TESTING OF HYPOTHESES AND INTERPRETATION
H01: Training does not has positive impact on organizational performance

	Table 4.3.1 Model Summary

	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate

	1
	.519a
	.270
	.265
	.58823

	a. Predictors: (Constant), TRAINING



The model summary in table 4.3.1 indicate the degree of relationship between Training and Organization performance with R=0.519; R2=0.270 and adjusted R2=0.265.The result implies there is direct positive relationship between Training and Organization performance at 5% level of significant. The R2 value and the adjusted-R2 which is just very close imply the sample is a true reflection of the total population as the difference (0.270-0.265=0.005) is very negligible and small. Therefore, it is posited that 27.0% of organization performance is caused by a unit increase in training and the remaining 26.5% is accounted for other factors not explained in this model

	Table 4.3.2 ANOVAa

	Model
	Sum of Squares
	df
	Mean Square
	F
	Sig.

	1
	Regression
	19.795
	1
	19.795
	57.210
	.000b

	
	Residual
	53.632
	155
	.346
	
	

	
	Total
	73.427
	156
	
	
	

	a. Dependent Variable: ORGANIZATION_PERFORMANCE

	b. Predictors: (Constant), TRAINING



The ANOVA summary table double check through a diagnostic test by carrying out overall significant of the relationship, the result indicate that the ratio of regression sum of square (19.795) to the total sum of square (73.427) gives an adequacy that the model is perfectly fit (i.e. R2=0.270); and that there is significant relationship between organization performance and training at 5% level (F=57.210; P=0.000<0.05).

	Table 4.3.3: Regression Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.

	
	B
	Std. Error
	Beta
	
	

	1
	(Constant)
	1.158
	.424
	
	2.732
	.007

	
	TRAINING
	.711
	.094
	.519
	7.564
	.000

	a. Dependent Variable: ORGANIZATION_PERFORMANCE



The regression table indicates the direction and the degree of the effect of Training on organization performance. The fitted regression equation is “Organization performance=1.158+0.711Training”; which means that 71.1% increase in organization performance is caused by 1% change in training adopted in the sampled organization. If peradventure off-the job training is zero and on-the job training is unitary (i.e. 0, 1) the organization performance will struggle to increase by 115.8% as shown in the constant (1.158) of regression line. Therefore it is posited that there is significant impact of Training on Organization performance at 95% confidence level (p=0.000<0.05).
H02: Training does not significantly enhance employee performance

	Table 4.3.4: Model Summary

	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate

	1
	.836a
	.699
	.697
	.27579

	a. Predictors: (Constant), TRAINING



The model summary in table indicates the degree of relationship between Training and Organization productivity with R=0.836; R2=0.699 and adjusted R2=0.697. The result implies there is strong relationship between Training and Organization productivity at 5% level of significant. The R2 value and the adjusted-R2 which is just very close imply the sample is a true reflection of the total population as the difference (0.699-0.697=0.002) is very insignificant and small. Therefore, it is suggestedthat 69.9% of 0rganization productivity is caused by a unit increase in training and the remaining 69.7% is accounted for other factors not explained in this model


	Table 4.3.5: ANOVAa

	Model
	Sum of Squares
	df
	Mean Square
	F
	Sig.

	1
	Regression
	27.421
	1
	27.421
	360.509
	.000b

	
	Residual
	11.789
	155
	.076
	
	

	
	Total
	39.210
	156
	
	
	

	a. Dependent Variable: ORGANIZATION_PRODUCTIVITY

	b. Predictors: (Constant), TRAINING



The ANOVA summary table double check through a diagnostic test by carrying out overall significance of the relationship, the result signifies that the ratio of regression sum of square (27.421) to the total sum of square (39.210) gives satisfactoriness that the model is perfectly fit (i.e. R2=0.270); and that there is significant relationship between organization productivity and training at 5% level (F=360.509; P=0.000<0.05).

	Table 4.3.6: Regression Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.

	
	B
	Std. Error
	Beta
	
	

	1
	(Constant)
	.766
	.199
	
	3.855
	.000

	
	TRAINING
	.836
	.044
	.836
	18.987
	.000

	a. Dependent Variable: ORGANIZATION_PRODUCTIVITY



The regression table indicates the direction and the degree of the effect of Training on organization productivity. The fitted regression equation is “Organization productivity=0.766+0.836Training”; which denotes that 83.6% increase in 0rganization productivity is caused by 1% change in training adopted in the sampled organization. If possibly the training is zero (i.e. 0) the organization productivity will limp to increase by 76.6% as shown in the constant (0.766) of regression line. Therefore it is posited that there is significant impact of Training on Organization productivity at 95% confidence level (p=0.000<0.05).
H03: Training has no significant effect on organizational profitability

	Table 4.3.7: Model Summary

	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate

	1
	.847a
	.718
	.716
	.26720

	a. Predictors: (Constant), TRAINING



The model summary in table points to the degree of relationship between Training and Organization profitability with R=0.847; R2=0.718 and adjusted R2=0.716. The result hints there is strong relationship between Training and Organization profitability at 5% level of significant. The R2 value and the adjusted-R2 which is just very close imply the sample is a true reflection of the total population as the difference (0.718-0.716=0.002) is very insignificant and small. Therefore, it is suggested that 71.8% of 0rganization profitability is caused by a unit increase in training and the remaining 71.6% is accounted for other factors not explained in this model.
	
Table 4.3.8: ANOVAa

	Model
	Sum of Squares
	df
	Mean Square
	F
	Sig.

	1
	Regression
	28.182
	1
	28.182
	394.742
	.000b

	
	Residual
	11.066
	155
	.071
	
	

	
	Total
	39.248
	156
	
	
	

	a. Dependent Variable: ORGANIZATION_PROFITABILITY

	b. Predictors: (Constant), TRAINING




The ANOVA summary table double check through a diagnostic test by carrying out overall significance of the relationship, the result signifies that the ratio of regression sum of square (28.182) to the total sum of square (39.248) gives satisfactoriness that the model is perfectly fit (i.e. R2=0.270); and that there is significant relationship between organization profitability and training at 5% level (F=394.742; P=0.000<0.05).

	Table 4.3.9: Regression Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.

	
	B
	Std. Error
	Beta
	
	

	1
	(Constant)
	.695
	.193
	
	3.611
	.000

	
	TRAINING
	.848
	.043
	.847
	19.868
	.000

	a. Dependent Variable: ORGANIZATION_PROFITABILITY




The regression table indicates the direction and the degree of the effect of Training on organization profitability. The fitted regression equation is “Organization profitability=0.695+0.848Training”; which denotes that 84.8% increase in 0rganization profitability is caused by 1% change in training adopted in the sampled organization. If perhapsthe training is zero (i.e. 0) the organization profitability will bounce to reduce by 19.3% as shown in the constant (0.695) of regression line. Therefore it is posited that there is significant impact of Training on Organization profitability at 95% confidence level (p=0.000<0.05).
4.4 Discussion of Findings
Male respondents represent a simple majority 60.5% compare to female which is 39.5%. The result is consistent with industrial environment characterizes by male employees improved mentally and physically fits than female. 22.9 of the respondents were experienced staff between 1-5 years and about 77.1 above 6 years. This implies most of the training practices at the selected company were dominated among the experience staff who by virtue of their working experience can correct any mismatch skill in the workplace to boost productivity.  A further analysis of the result equally show that the majority of the respondents 73.9% were degree holders, with a negligible 2.5% have PhD. 85.4% represent married people with only 9.4% single. Hence, the study aimed at examining the impact of Training on employees’ performance at KAM wire Ilorin. Specifically, this study investigated the influence of on-the job training and off-the job training in achieving organization performance. The fitted regression equation is “Organization performance=1.158+0.711Training”; which means that 71.1% increase in organization performance is caused by1% change in training adopted in the sampled organization. If peradventure off-the job training is zero and on-the job training is unitary (i.e. 0, 1) the organization performance will struggle to increase by 115.8% as shown in the constant (1.158) of regression line. Therefore it is posited that there is significant impact of Training on Organization performance at 95% confidence level (p=0.000<0.05). this implies, the industry should emphasize more on on-the job training and less off-the job training in an effort to achieve a better performance in the workplace.. 
Hypothesis 2, posited that that Training has significant impact on employees’ performance as shown in their p=values<0.05. The regression analysis which was primarily conducted to test the impact of training on employees’ performance reported the significance at 95% confidence level. The results posited that 69.9% (R- square =0.699) of the variance of employees’ performance have been significantly explained by the Training (on-the job training, off-the job training) and 30.1% by other factors not included in this model. Hence the predictor (training) significantly contributes to employees’ performance. The result proved support for the alternative hypothesis that employees’ performance in KAM Wire Ilorin, Ilorin typically assigns task relative to trainings. This is really necessary due to the competitive nature of the workforce of the industry on the type of training required to assist employees overcome their deficiencies and improve their performance in manufacturing industry.
[bookmark: _GoBack]From the result in hypothesis 3, it was equally found that 84.8% increase in 0rganization profitability is caused by 1% change in training adopted in the sampled organization. If perhaps the training is zero (i.e. 0) the organization profitability will bounce to reduce by 19.3% as shown in the constant (0.695) of regression line. Therefore it is posited that there is significant impact of Training on Organization profitability at 95% confidence level (p=0.000<0.05). The finding is well-matched with previous studies identifying the importance of acquiring training as illustrated in the literatures. These may have been a direct influence of employees who are highly trained. As a result, the need to motivate them to engage them fully in participating in those trainings to further increase employee ability to perform and to work harder believing that goals’ achievement is not only for the benefit of the organization but also to developed them in the process
