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ABSTRACT
This report holds a review of the Student Industrial Work Experience Scheme (S.I.W.E.S), at the Kwara State Teaching Hospital, Ilorin. The nature of this report spans the duration and findings during the program, including duties of an administrative office in the Secret Registry, daily activities and procedures through which files are received, record and documentation.
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CHAPTER ONE
1.1 . INTRODUCTION
	This report was written in respect to the Industrial Training (IT) program undergone.  It examines the activities carried out during the program as regard to the duties and responsibilities undertaken by my department.
This program was incorporated and funded by the Industrial Training Fund (ITF) jointly coordinated by Student Industrial Work Experience Scheme (SIWES), for the acquisition of skills and added values to students of various institutions.
In the course of the program, I was meant to understand the verse responsibilities and duties of the BD Consult and Property Investment Company with the flow of command which is majorly bureaucratic (a procedure of performing a task in consideration of the laid down rules and regulation). It also induce in me the knowledge of chain of command is important and to have someone under-checking your performance and coaching you on a more positive aspect of carrying out all paper works.  
1.2  ABOUT INDUSTRIAL TRAINING FUND (ITF)
	In October 1971, the Federal Government established the Industrial Training Fund (I.T.F). In its policy statement No.1 published in 1973, a clause was inserted dealing with the issue of practical skills among the locally trained professionals in the tertiary institutions especially the universities of technology, polytechnics, colleges of education and technical colleges. 
	Hence, Section 15 of the policy statement states clearly that “Great emphasis will be placed on assisting certain products of the post-secondary school system to adapt or orientate easily to their possible post-graduation job environments”, subsequently leading to the launch of a scheme known as Student’s Industrial Work Experience Scheme (SIWES).

1.3  BRIEF HISTORY OF S.I.W.E.S
SIWES (Student industrial work experience scheme) was established by ITF in 1973 to solve the problem of lack of adequate skills by graduating student in the industrial world. The scheme exposes students to industry based skills necessary for an easy transition from the classroom to the industrial world.
Participation in SIWES has become a necessary pre-condition for the award of diploma and degree certificates in specific disciplines in most institutions of the higher leaning in the country, in accordance with the education policy of government.
Operators of SIWES include: the ITF, the coordinating agencies; NUC, NCCE, NBTE, employers of labour and the various institutions. The SIWES program is funded by the Federal Government of Nigeria.
1.4  OBJECTIVES OF SIWES 
1. SIWES provides the avenue for students in institutions of higher learning to acquire industrial skills and experiences in their course of study.
2. Prepare the students for the industrial work situation they’re likely to meet after graduation.
3. Expose students to work method and techniques in handling equipment and machinery that may not be available in their institutions.
4. Make the transition from school to the world of work easier and enhance students contact for later job placement.
SIWES provides students with an opportunity to apply their knowledge in real work situations thereby bridging the gap between theory and practice.











CHAPTER TWO
2.1	DESCRIPTION OF PLACE OF ATTACHMENT
Kwara State Teaching Hospital (KWASUTH) is a tertiary healthcare institution located in Ilorin, Kwara State. It serves as a referral and training center for medical professionals. The hospital provides a wide range of medical services and comprises several units including Internal Medicine, Pediatrics, Surgery, Obstetrics and Gynecology, and the Dietetics Unit under Community Medicine.
Kwara State Teaching Hospital (KWASUTH) is a tertiary health institution that provides specialized medical services and serves as a training center for medical and allied health students. The hospital has several departments including Internal Medicine, Surgery, Pediatrics, Obstetrics and Gynecology, and a Dietetics Unit under the Department of Community Medicine.
[bookmark: _GoBack]The Nutrition and Dietetics unit plays a vital role in ensuring adequate nutrition for both in-patients and out-patients through assessments, dietary counseling, and menu planning.

2.2	ORGANOGRAM OF THE ORGANIZATION
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CHAPTER THREE
3.1	WEEKLY ACTIVITIES AND EXPERIENCES
Week 1–2: Orientation and Introduction
· Familiarization with hospital layout, departments, staff and dietetics unit.
· Introduction to the Dietetics unit and documentation system.
· Understanding the hospital food service system.
· Observed departmental meetings and procedures.
· Learned about documentation, reporting systems, and patient records.
Week 3–5: Clinical Dietetics
· Observed and assisted in nutritional assessment of patients (anthropometry, dietary history, biochemical data).
· Participated in ward rounds with dietitians and physicians.
· Helped formulate diet plans for patients with diabetes, hypertension, renal diseases, and gastrointestinal disorders.
· Attended nutritional counseling sessions for patients.
· Participated in patient assessments using anthropometric, dietary, and clinical data.
· Observed dietitians during ward rounds.
· Assisted in planning individualized diets for patients with diabetes, renal diseases, hypertension, ulcers, etc.
· Learned nutritional counseling techniques.
Week 6–8: Food Service Management
· Monitored meal preparation in the hospital kitchen.
· Assisted in menu planning and modification based on patient requirements.
· Observed food hygiene practices and portion control techniques.
· Took inventory and learned about food costing and requisition procedures.
· Participated in menu planning based on patient nutritional requirements.
· Observed food hygiene practices and safety procedures.
· Assisted in stocktaking and kitchen inventory management.
Week 9–10: Community and Public Health Nutrition
· Participated in health talks on maternal and child nutrition.
· Attended outpatient nutrition clinics for malnourished children.
· Assisted in nutrition education for antenatal mothers.
· Observed the nutritional management of HIV/AIDS patients.
· Attended antenatal clinics and child welfare clinics.
· Participated in health talks on maternal nutrition, exclusive breastfeeding, and child feeding practices.
· Involved in nutritional assessment of children using MUAC and weight-for-age charts.
· Observed the role of nutrition in managing communicable and non-communicable diseases.
Week 11–12: Research and Report Writing
· Conducted mini-surveys under supervision on dietary patterns among in-patients.
· Documented case studies and wrote patient progress reports.
· Compiled final SIWES report under the guidance of the hospital supervisor.
· Worked on nutrition-related case studies and mini patient surveys.
· Documented patient progress and feedback.
· Compiled reports and discussed findings with supervisors.












CHAPTER FOUR
3.1	SKILLS AND KNOWLEDGE ACQUIRED
· Nutritional screening and assessment techniques
· Clinical diet formulation and monitoring
· Effective patient communication and counseling
· Hospital kitchen and food service operations
· Team collaboration with healthcare professionals
· Documentation and research in clinical nutrition
· Public health education and community outreach strategies
· Nutritional assessment and diagnosis.
· Clinical diet planning and patient counseling.
· Food safety, kitchen hygiene, and meal service management.
· Effective communication and teamwork in a clinical setting.
· Health education and community nutrition strategies.
3.2	CHALLENGES FACED
· Limited dietetic equipment for assessment.
· High patient-to-dietitian ratio which limited one-on-one time.
· Need for more exposure to specialized nutritional cases.
· Limited access to advanced dietetic tools and equipment.
· Large patient numbers compared to available dietitians.
· Time constraints during meal service and ward rounds.
· Need for more exposure to specialized nutritional conditions.





CHAPTER FIVE
5.1	CONCLUSION AND RECOMMENDATION
My SIWES experience at Kwara State Teaching Hospital was enriching and informative. It provided a strong foundation for my future career in nutrition and dietetics. I recommend that the institution continue to support student placements in such professional settings. Additionally, more equipment and staffing in the dietetics unit will enhance service delivery and student training.
5.2	SUGGESTIONS AND RECOMMENDATIONS
· Provision of more nutritional assessment tools and updated software.
· Recruitment of more dietitians to reduce workload and improve student learning.
· Organizing regular in-house workshops and seminars for students.
· Encouraging interdisciplinary collaboration for holistic patient care.
5.3	CONCLUSION
The SIWES program at Kwara State Teaching Hospital was a rewarding experience that broadened my knowledge and enhanced my practical skills. It provided a real-world platform to apply what I had learned in class and further ignited my passion for clinical and community nutrition. I am confident that the experience gained will serve as a strong foundation for my professional career in Nutrition and Dietetics.
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