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REPORT OVERVIEW
This is an industrial attachment report for the Students’ Industrial Work Experience (SIWES) programme carried out at Diamond 88.7 FM Ilorin, Kwara State within the period of three months from September, 2024 to December, 2024. 
The report comprises the background of SIWES, the description of the organization, its aims and objectives, the experiences gained as an industrial training student and the summary, conclusions and recommendations. 
It has a total of 5 chapters with sub-chapters. It also has the preliminary pages, such as the title page, report overview and table of contents and recommendations on the improvement of scheme. 
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CHAPTER ONE
INTRODUCTION
The Students’ Industrial Work Experience Scheme (SIWES) is a scheme established by the Industrial Training Fund (ITF) in 1973 to help students of tertiary institution in Nigeria acquire technical skills and practical exposure in an industrial environment based on various course of study.
Prior to the Establishment of SIWES, science and technology education in Nigeria was marred with the problem of lack of adequate practical and industrial skills and working experience that will prepare students of tertiary institution in Nigeria for employment opportunities in industries. It was in this view that the scheme was established and students in tertiary institution of Nigeria studying sciences and technology related courses were mandated to participate in the program to enable them have technical knowledge and working experience before graduating from their prospective institution and makes it a smooth transition from the lecture room to the world of work.  
0. BACKGROUND TO THE STUDY 
SIWES was established by industrial training fund to solve the problem of lack of adequate practical skills in preparation for employment in industries by Nigerian graduates of tertiary institutions.
The Students’ Industrial Work Experience Scheme (SIWES) was designed, established and implemented by the Industrial Training Fund (ITF) in 1974 to ensure acquisition of field practical knowledge and skills by students before graduation, mainly coordinated by the National University Commission (NUC). The NUC recognizing the importance of job specifications in the scheme did set the necessary machinery in motion soon after the resolution was taken in 1998. However, from 1989-1993, the drawing up of the minimum academic standards documents (a major statutory of commission) owe resultant accreditation exercise and the movement of the commission secretariat to Abuja did not leave sufficient time to actualize this goal.
It was not until January 1996 at a 3 days national workshop in Jos that specification was drawn for the entire program that had industrial attachment component in the minimum academic standard documents. Participants were drawn from senior academic from universities across the country, SIWES coordinators and officers in all nine panels, each headed by a senior academic officer were constituted for the entire forty-six program. Prior to drawing job specification, however, a one-day meeting was held at which a five-day meeting was presented and the procedure content and format for presentation of the specification documents were decided. 
SIWES commenced in 1974 in the aim of making education more relevant to bridge the gap between the theory and the practice of agriculture, engineering, technology and science related discipline in tertiary institutions in Nigeria.
For students in polytechnics and mono-technics and college of education, the duration of SIWES is for 4 months while university undergraduates go for a 6 months duration. Each institution is expected to have a SIWES coordinator who is in charge of all activities that pertains to students industrial training in the institution.
The production of SIWES job specification is without doubt a milestone in the development of academic activities in the national university system. The benefit derivable by the employer, universities and the students alike are immense and will go a long way to move the country forward technologically. 
Operators: The ITF, the coordinating agencies (NUC, NCCE, NBTE), the employers of labor and institution.
Funding: The Federal Government of Nigeria 
Beneficiaries: Undergraduate students of the following; Agriculture, Engineering, Technology, Environmental, Sciences, Education, Medical sciences and Pure and applied sciences.
0. OBJECTIVES OF SIWES 
1. It provides students the opportunity to test their interest in a particular career before permanent commitments are made.
1. It provides an avenue for students in tertiary institutions to acquire industrial skills and work experience in their course of study.
1. Makes the transition from school to the world of work easier and enhances students contacts for later job placement.
1. It helps students to develop skills and techniques directly applicable to their careers.
1. It provides students the opportunity to understand informal organizational interrelationships.
1. It helps students develop skills in the application of theory to practical work situations.
1. It increases a student’s sense of responsibilities
1. It prepares students to enter into full time employment in their area of specialization upon graduation.
1. It provides students the opportunity to develop attitudes conducive to effective interpersonal relationships.


CHAPTER TWO
DESCRIPTION OF ESTABLISHMENT OF ATTACHMENT
2.1. BRIEF HISTORY OF DIAMOND FM 88.7 HHz

Diamond FM (88.7 MHz) is a vibrant radio station in Ilorin, Kwara State, Nigeria. **History of Diamond FM Ilorin:
Founding and Inauguration:
Diamond FM officially began operating on December 22, 2020.
As an urban contemporary station, it quickly established itself as a prominent voice in the broadcasting landscape of Ilorin.

Vision and Impact
· The station's vision revolves around providing premium news and publicity services to its audience.
· Diamond FM aims to be a reliable source of information, entertainment, and community engagement.

Sister Television Channel:
In 2021, Diamond FM announced the launch of a sister television channel, **Diamond TV.
This expansion reflects the station's commitment to multimedia communication and reaching a wider audience.
Community Connection:
Diamond FM actively connects with the local community in Ilorin.
Through its programs, it reflects the pulse of the city, addressing local issues and celebrating its vibrant culture.
CORE VALUES AND OBJECTIVES:
Core Values:
    1. Excellence in Broadcasting:
· Diamond FM strives for excellence in radio broadcasting and information dissemination.
It upholds professional and ethical standards.

    2. Education and Diversity:
· The station provides high-quality programming that spans across different ethnicities, cultures, and age brackets.
· Diamond FM values creativity, music, arts, discovery, and exploration.
    3. Interactive Engagement:
· Diamond FM engages its audience in conversations that add value to their lives.
· Listeners actively participate in discussions that contribute to nation-building.
    4. Consistency and Professionalism:
· The station is relentless in maintaining consistent, reliable, and ethical broadcasting.
· Professionalism is at the core of its operations.
OBJECTIVES:
    1. Premium News and Publicity:
· Diamond FM aims to provide premium news services to its audience.
· It keeps listeners informed about local and national affairs.
    2. Education and Entertainment:
· The station offers high-quality programming that educates, entertains, and informs.
· It nurtures a culture of music, arts, and exploration.
    3. Community Building:
· Diamond FM engages in interactive conversations that contribute to nation-building.
· It fosters connections within the community.

In summary, Diamond FM has made significant strides since its inception, and its commitment to excellence, community engagement, and diverse programming continues to shape its impact in Ilorin. 

0. DEPARTMENTS AND THEIR FUNCTIONS

· News and Current Affairs Department:
Responsible for gathering, verifying, and disseminating news.
Conducts interviews, reports on events, and keeps the public informed.
Ensures accuracy, impartiality, and timeliness in news delivery.
· Technical Department:
Manages the technical aspects of broadcasting.
Maintains and operates studio equipment, transmitters, and broadcasting infrastructure.
Ensures seamless transmission and sound quality.

· Administration and Management Department:
Handles administrative tasks, personnel management, and financial matters.
Oversees the overall functioning of Diamond 88.7 FM.
Coordinates various departments to achieve organizational goals.

· Financial Department:
 This department ensures prudent management of available Resources.
The Audit and moderates financial regulations based on the principles of transparency and accountability.



























CHAPTER THREE
3.1. ACTUAL WORKDONE WITH EXPERIENCE GAINED
During my Students Industrial Working Experience Scheme (SIWES) at the Diamond FM 88.7, Ilorin, we were able to learn and gain a lot of industrial and organizational experience as goes: 

Week 1; introduction of students to their various departments and assigning of supervisor. I was attached to News and Current Affairs Department.
Week 2; Group discussion with supervisor on news value and their impact on good news production.
Week 3; We were tasked to conduct interviews on different beats as part of the requirements for the production of news bulletin production.
Week 4; We were engaged in practical on how to write an attention-grabbing headline and lead for news story
Week 5; Practical demonstration on how to write news script and presentation.
Week 6; Tutorial on the steps to follow in editing a news item for the bulletin and the editing symbol commonly used in journalism and the essence of proofreading a story
Week 7; Inspection tour to all departments in the establishment lead by our supervisor with the aim to familiarize ours with their operational functions.
Week 8; Recap on qualities and values of good news story.
Week 9; General discussion with practical demonstration on how to arrange a News bulletin properly 
Week 10; Tutorial on news alignment and production of different news story.













CHAPTER FOUR
EXCLUSIVE SUMMARY
BENEFITS 
· I become more enlightened by encountering and getting familiar with different equipment.
· I was able to relate most of my theoretical aspect taught in the class to the physical aspect in the organization.
· I experienced how to use some television equipment.
· I also improved in my understanding of some stages.

WORK CARRIED OUT WITH CLEAR STATEMENT
 The entire staff of DIAMOND 88.7 FM ILORIN, KWARA STATE, taught me how to stage a program in the studio both live and recorded program and dissemination of news.
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CHAPTER FIVE
SUMMARY AND CONCLUSION

5.1. SUMMARY OF ATTACHMENT ACTIVITIES
This is a complete report of an industrial training program carried out during my SIWES (2023/2023) at Diamond 88.7 FM Ilorin, Kwara State. Activities including field work such as news writing and report, different types of interviews, news editing, photo news and caption and so on. 
The experience gained has given me a sound knowledge on media house in general which has helped prepare me for the future journalism work. 
5.2. PROBLEMS ENCOUNTERED
· The success of my training is undisputed, but it was not devoid of rough edges. I experienced some challenges, among these are:
· The issue of expensive transportation: I have to pay an average of 500 naira every day for transport without remuneration.   
· Every member of staff was now depending on me to carry out assignments when there were other hands. This made me work overtime sometimes & it was favourable coming back late to a family house. 
· The bureaucratic system is rigid and before things are done its takes so much time. This affected the conducive working environment for the members of staff in that whenever machines are bad and need repairs it takes so much time before it gets attended to. This system made work so tedious and cumbersome.  Other problems are: 
· Lack of supervision and care 
· Limited IT spaces
· Exposure to environmental hazard due to lack of safety gears
5.3. SUGGESTIONS FOR IMPROVEMENT OF THE SCHEME
· Visiting of students during the program should be ensured by the ITF 
· Students should be paid their allowance on time to ensure motivation
· Selection of placement should not be left to students. Polytechnics should make a means of allocating students to related companies
· Seminars should be organized for establishments to acquaint them with their roles towards students on training
· Government should participate fully in the provision of equipment in the placement centres 
5.4. CONCLUSION 
The period has contributed immensely to my academic experience. Students Industrial Working Experience Scheme (SIWES) is an important program for all students. It helps in tackling the issue of unemployment amongst youth as it teaches us way to be independent. The exercise made me understood part of what is expected as a journalist in the practice. It helped groom my relationship skills especially in areas where team work is required and communicating with the staffs and students alike. It has exposed me to work ethics and routines.
The problems, if not tackled, will make it lose its usefulness and vitality notwithstanding the benefits of it. 
Finally, I do hope the program will be improved so as to enhance manpower development and student’s skill in their respective field of study. 
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