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CHAPTER ONE
1.0	INTODUCTION
	The origin of Industrial Training could be traced to the advent of industrial revolution which ushered in steam engines, power driven machines and a new system of production in Europe. The function satisfactorily then, workers needed to deport from their craft capabilities and embrace knowledge and understanding which the new technologies offered in work – settings via practical training. Therefore, the need prompted higher citadels of learning to commence application of practical and technical affairs. 
	The concept thrived between 1824 and 1830 extensively to warrant the creation of technical and engineering courses. These courses where established for at Reasselea. Polytechnic institute, USA, and secondly at Colombia University to on the new scientific curriculum that necessitated the Greek or latin language indusu, the effect of this concept has been argued and it lead to the spread or escalation of science, engineering and technical education in several tertiary institutions in American and Europe towards the end of 19th century.
	The products of these instructions were trained through systematic instruction with a body of knowledge in engineering and science which was theoretical and universal. Hence, they had broad ideas on fundamental knowledge to the workability of various engineering systems but lacked an indepth foundation on practical knowledge needed for effective production in certain jobs. 
	The gap between theoretical knowledge and practical training was therefore noticed for bridging and it necessitated, science and engineering students complementary their theoretical knowledge with practical training in industries so as to become productive in their career after graduation. This prompted the innovation that later took place in the 20th century with the introduction of cooperative education through Herman Schneider, the Dean, college of engineering, university of Cincinnat.
	Therefore, engineering students started attending classes to acquire theoretical knowledge and also engaged in trainings with the same duration in companies for practical experiences.
	Although studies have shown some variations in cooperative education in work settings across the globe till date, but it is still a striking fact that Schneider’s innovation of 1906 serves as the foundation for all training in science, engineering and technology in developed nations such as North America and Western Europe, with little impacts in some developing countries. 
1.1	HISTORY BACKGROUND OF STUDENTS’ INDUSTRIAL WORK			EXPERIENCE SCHEME (SIWES)
	Students’ Industrial Work Experience (SIWES) is a programme designed that exposed and prepare student of Universities, Polytechnics, Colleges of Technology, College of Agriculture and Education for industrial work situation which they are likely to meet after graduation. It is a skill training programme which affords students their opportunity of familiarizing, acquiring and exposing themselves with the needed experiences in handling industrial equipment and machinery that are not usually available in their institutions. 
	Students’ Industrial Work Experience Scheme (SIWES) is a human capital formation programme through industrial attachment for which student are experienced to have a practical experience on the basis of theories and principles acquire in the teaching – learning process. However, the prevalence of inability of participant of SIWES to secure employment after the programme casts doubt on the continuing relevance of SIWES to the contemporary industrial development drives in Nigeria. 
	Human resources development constitutes the most critical factor in the development process and the quality must therefore be inherent in the productive capacity of people. Human societies in the quest for development have identified and developed institutional as well as structured training and educational programmes as major avenues for processing human beings to acquire the necessary skills and technical competence for their roles in the development of the society.
	In this context, it is observed that, it is not only in advanced nation that science and technology and spreading, but that, they are increasingly valued. Whenever people value their nation’s independence, prosperity, power and prestige, and also, where nations seek a high standard of living, improved health or better education in most discussions on human resources management, training and development represent the most significant. 
	SIWES was established by ITF (Industrial Training Fund) in the year 1973 to solve the problem of lack of adequate proper skills for employment of tertiary institution graduates by Nigeria. SIWES was founded to be a skill training programme to help expose and prepare student of universities, polytechnics and colleges of education for the industrial work situation to be met after graduation, this scheme serve as a smooth transition from the classroom to the world of work and further help in the application of knowledge. The scheme provide student with the opportunity of acquiring and exposing themselves to the experience required in handling and managing of equipment and machinery that are usually not made available in their institutions. 
	In Nigeria, SIWES was introduced in 1973 to enable undergraduate student in science and engineering acquire practical skills needed to function satisfactorily in work-setting. Industrial training commenced in the country due to the reliance of companies or industries on technical proficiencies, for production process and preservation of company resources. 
	In practice, it is said to originated from then Yaba Technical Institute, now Yaba College of Technology. At that point, students were being sponsored by various government owned institutions and other private forms. The practice permitted students to return to work with their employers during long vacations. Through this, students were having work – related experience and the training available in companies then must have been responsible for the quality of graduates in organizations in those early days. 
	However, it could be observed that the quality of the Nigerian graduates began to diminish afterwards due to the death of faculties to impact quality education on students in tertiary institutions. As military imperialists began to unleash terror on social critics, most of which were faculty members were recruited into the academics. To worsen the situation, most of the expatriates left Nigeria for their countries of origin, the vacuum created could not be filled satisfactorily with the skills of fresh graduates from the nation’s educational systems.
	Given this, multinational companies in Nigeria such as Flour Mill Plc Nigeria, Bagro Plc, Nigerite, Nigerian Breweries Plc, Unilever Nigeria Plc, Texaco Over Seas (TO), Cheuron Nigeria Limited (CNL) established training schools; also call skill acquisition through hands on experience. 
	Since independence, the issue that has attracted the interest of succeeding Government in Nigeria has been that of human resource development from the beginning of Nigeria’s nationhood, it was eminent that the pace of national development through technological advancement devolved not so much on the availability of mine or resources, rather, on the articulation and effective utilization of the vast human and material resources. It is on this basis that investment on training of the human factor becomes a serious challenge as science and technology related courses are requisite for national development. 
	Therefore, it is observed that, initial efforts aimed at achieve rapid national development were concentrated on the expansion of formal exceptional institutions, through acquire the skilled, knowledge and varied chorological expertise required to meet the needs the needs of special and vital sectors of the economy. However, the fundamental role of education in human resources development is a matter of priority for any developing country to involve functional education policy. This is necessary because only through such priority can a country lay a solid foundation for a future, stable and res-oriented human resource development. Thus, growth and development, which the result from effective organizational change, depend on a well – educated and a quality skilled human capital that is capable of applying vision, knowledge and creativity to their economic activities. Thus, industrial education which can be achieved through the formal or / and informal educational approach(es) attract the attention of Government and individuals, in contemporary development environment.
1.2	OBJECTIVES OF SIWES
	The core objectives of the scheme are as follow:
· To expose the students to work method and techniques 
· To provide an avenue for students to acquire industrial skills. 
· Enhancing student contract with potential employers while on training.
· To help students appreciates the role their professional play in society. 



CHAPTER TWO
DESCRIPTION OF THE ESTABLISHMENT OF ATTACHMENT
2.1 	LOCATION AND BRIEF HISTORY OF ESTABLISHMENT
OMOSAM Global Limited No 4, Ivineagbor Street, Ojodu Berger, Lagos State was established on the 1st of October 2018, its main aim and objective was to serve as a co-working space for Computer Programmers and IT Enthusiasts. The hub was established as a subsidiary of Xblaq Technologies to provide training services for would-be computer programmers and enable them to learn from on the field practitioners. 
OMOSAM Global Limited is headed by its Director, Mr. Samuel Awonise along with other top members of staff, including the CTO (Chief Technical Officer). The Administration of the hub is often responsible for recruiting trainers and overseeing the daily activities of the hub. 
2.2 OBJECTIVES OF THE ESTABLISHMENT
i. To provide world class training services for computer students and IT enthusiast
ii. To provide a co-working space for experts to work and network
iii. To provide a community of like-minded technological experts
v. To create a platform where students of tertiary institutions can put classroom knowledge into real life practice
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2.4 THE DEPARTMENTS IN THE ESTABLISHMENT AND THEIR FUNCTIONS
There are three major departments in Probity Hub
1. Administrative Department
1. Human Resources Department
1. IT Department 
· Administrative department: the main role of the administrator is to ensure the efficient performance of all departments in the organization. They provide motivation to the work force and make them realize the goals of the organization.
· Human resources department: this department is responsible for handling different functions within the organization. The department is responsible for hiring and firing employees, training workers, maintaining interoffice relationships and interpreting employments laws. The department works diligently behind the scenes to ensure that the organization runs efficiently. 
Information Technology Department: this is the department responsible for the architecture, hardware, software and networking of the computers in the company. Some of the activities of this department are programming, web development, technical support and administration. 


CHAPTER THREE
3.1	TECHNICAL TRAINING EXPERIENCE
WEEK 1: Tutorial on method of sourcing information for news writing and reporting, including practical guidelines on news writing and reporting with technic involved on casting the lead in news writing and reporting with individual practice. 
WEEK 2: Group trial and individual attempt on news writing and reporting with general discussion opinionated expressions and exchange of idea in news alignments. 
WEEK 3: General discussion with practical demonstration on “actually” in news production, with explanation and items for news commentary with practical demonstration. 
WEEK 4:  Principles of news alignments and news editing and practical demonstration based on what will discussed. 
WEEK 5: Practical demonstration on news commentary and actually, and demonstration on news writing and reporting and news writing and reporting and news commentary. 
WEEK 6: Group rehearsal for the production of magazine programme and final perfection and arrangement for the magazine programme. 
WEEK 7: Special bulletin programme and recording of a special programme called “Daylight” with appraisal and evaluation and individual performance. 
WEEK 8: Assessment and general discussion on specific previous lessons with gradual disengagement of the students out of the scheme at the administrative department. 
WEEK 9: Social media analysis & content creation strategies were taught.
WEEK 10: Accompanying reporters on field assignments to observe and assist in news gathering.
WEEK 11:  Drafting news stories, feature articles, or opinion pieces under the guidance of senior journalists and reviewing written content for grammar, spelling, and factual accuracy.
WEEK 12:  Capturing images to accompany news stories or feature articles and using software to enhance and prepare photos for publication

CHAPTER FOUR
SUMMARY, CONCLUSION AND RECOMMENDATIONS
4.1 	SUMMARY
The Student Industrial Work Experience Scheme (SIWES) at OMOSAM Global Limited offered a comprehensive and practical exposure to the broadcasting and media production industry. During the placement, I was actively involved in various aspects of radio operations, including news reporting, program production, sound engineering, and on-air presentation. I assisted in the production of radio programs such as news bulletins, talk shows, and entertainment segments, which provided me with a deeper understanding of content creation and broadcast workflows. Additionally, I gained hands-on experience operating broadcasting equipment like mixers, microphones, and editing software, which enhanced my technical skills. I also participated in news gathering, scriptwriting, and content development, contributing to live radio shows that improved my communication and presentation abilities. The experience emphasized the importance of teamwork, time management, and adaptability in a fast-paced media environment. While challenges such as tight deadlines and technical issues arose, they served as valuable learning opportunities, fostering problem-solving skills and resilience. Overall, the SIWES program at OMOSAM Global Limited significantly enriched my knowledge of the broadcasting industry and equipped me with practical skills that will be instrumental in my future career in media and communication.
4.2	CONCLUSION 
My SIWES experience at OMOSAM Global Limited was both rewarding and educational. It not only deepened my understanding of journalism but also equipped me with practical skills that will be valuable in my future career. I am grateful for the mentorship and support I received from the staff, and I highly recommend the OMOSAM Global Limited as a place for students to gain hands-on experience in the media industry. To improve the internship program, I suggest incorporating more structured training sessions and providing interns with opportunities to specialize in specific areas of interest, such as investigative journalism or digital media.


4.3	RECOMMENDATIONS
Based on my experience during the SIWES program at OMOSAM Global Limited, the following recommendations are proposed to improve the quality of the scheme for future participants:
1. Enhanced Training Programs: It is recommended that OMOSAM Global Limited introduce more structured training sessions for interns, particularly in the technical aspects of broadcasting, such as advanced sound engineering and digital editing. This would help interns gain a deeper understanding of the equipment and software used in the industry.
2. Mentorship Opportunities: Assigning dedicated mentors to SIWES students would be highly beneficial. Mentors could provide guidance, monitor progress, and offer constructive feedback, ensuring that interns derive maximum value from their placement.
3. Exposure to All Departments: While interns are often assigned to specific departments, it would be advantageous to rotate them across all units, such as news, production, and engineering. This would provide a more holistic understanding of radio operations and broaden their skill set.
4. Improved Access to Resources: Providing interns with better access to resources, such as computers, recording equipment, and reference materials, would enhance their learning experience and enable them to contribute more effectively to the station’s activities.
5. Regular Feedback Sessions: Implementing regular feedback sessions between supervisors and interns would help identify areas for improvement and ensure that learning objectives are being met. This would also create an opportunity for interns to express their challenges and seek solutions.
6. Collaboration with Educational Institutions: OMOSAM Global Limited could collaborate more closely with tertiary institutions to align the SIWES program with the academic curriculum. This would ensure that the skills acquired during the placement are directly relevant to the students’ fields of study.
7. Increased Involvement in Live Programs: Allowing interns to take on more active roles in live programs, such as co-hosting or conducting interviews, would boost their confidence and prepare them for real-world broadcasting scenarios.
By implementing these recommendations, OMOSAM Global Limited can further enhance the SIWES experience, ensuring that future interns gain even greater practical knowledge and skills in the broadcasting industry.
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