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INTRODUCTION
1.0 BRIEF HISTORY OF SIWES KAKAKI RADIO 100.9 FM  
Students Industrial Work Experience Scheme (SIWES) is one of the industrial training fund (ITF) programs. It was designed to give Nigerian students studying occupationally –related courses in higher institutions the experience that would supplement their theoretical learning. SIWES unit in the University Maiduguri was established in the year 1986 as an industrial coordinating unit catering for mostly science and some art based students on industrial attachment. The foundation staffs were four (4) that comprised an industrial coordinator who is responsible to the Vice Chancellor for the day to day running of the affair of the office, a secretary/typist and an office assistant. SIWES unit was finally and officially commissioned on July, 2006.
As an accreditation requirement by the National Universities Commission (NUC) the unit was formally upgraded to directorate under the leadership of the Vice Chancellor, Professor Ibrahim Abubakar Njodi. Over the years the clientele student’s population has increased. The directorate has been doing its work with significant impact on students.
Philosophy
The Students Industrial Work Experience Scheme directorate (SIWES) is established to facilitate the full realization and mandatory skills acquisition and proper training programmes designed to expose students to the industrial workplace environment in their respective disciplines during their course of study. The students are expected to develop occupational competence that would facilitate their fitting into the world of work after graduation.


1.1	OBJECTIVES OF SIWES KAKAKI RADIO 100.9 FM  
The programmes of SIWES are designed to achieve the following objectives:
· Provision of avenue for students to acquire industrial skills and experience during their course of study
· To prepare students for the work situation they are likely to meet after graduation
· To expose students to work methods and techniques in handling equipment and machineries that they may not be available in the universities
· To make the transition from the university to the world of work easier and thus enhance students contacts for later job placement.
· To provide students with an opportunity to apply their theoretical knowledge in real work situations, thereby bridging the gap between theory and practice.













CHAPTER TWO
2.1 	BRIEF HISTORY OF KAKAKI RADIO 100.9 FM  	
Established primarily to cater for the interest of the local indigenous population of Kwarans, Channel 100.9 was once the flagship of the Authority and took giant strides in the Authority’s quest to be a truly World Class Radio Network. 
As the station closest to the grass root, it has taken bold steps to intimate and identify with the yearnings and aspirations of its teeming audience. 
Over the years, the broadcast of highly entertaining and educative programmes has endeared the station to the viewer as well as those desirous of getting additional mileage in order to capture a significant chunk of the advertiser’s market which keeps shrinking daily as a result of cut-throat competition occasioned largely to the proliferation of radio stations in kwara state and in Nigeria in general. 
In the last thirty-three years since its inception, the station has had a total of thirteen Helmsmen between 1978- date. 
The man charged with the responsibility of laying the foundation of the Station’s growth and development is none other than Chief, Mahmood Olayinka alaya the Nigerian Ambassador to Ethiopia and an erudite producer and director who held corporation at the helps of the Station’s affairs from 200-2015. It was he who set about ensuring that the Station was put on a sound footing. 
Immediately after him, came the Late Alhaji Saka Fagboola who had such a wonderful tenure that he had the privilege of administering the Station twice from 2016— Dec. 2020) and (Jan 2020 — 2023) 
Dr. Biodun Shotunbi, a dynamic scholar and an intellectually sound news producer/director assumed the headship of the Station from January — December 1985) 
After him, came the former commissioner for information in Kwara State, Alhaji Adegboyega Arulogun who held sway from 1986 — February 1987 and from 1987 — 1988. 
He was succeeded by Ms. Ola Edu who was at the helm of affairs from 1988 — 1989, immediately after her came the ebullient newscaster and broadcaster per excellence, Chief• Bode Alalade from 1989 — 1998, upon his departure, the mantle of leadership fell on Dr. Deji Ayinde who held sway from 1998 — 1999. 
It was the turn of Engineer Thomas Ifeyinwa Holmes who headed the Station from 1987 -1999, upon his retirement was succeeded by Chief Godwin Duru between 1999 — 2005 who in turn was succeeded by Mrs. Adenike Qnifade between 2005 — 2007. At her departure, Mrs. Elizabeth Ama —Scott assumed the headship of the Station from March 2007 — May 2009, upon her redeployment to NTA Ibadan Zonal Centre as Zonal Director, the responsibility of leadership fell on the current General Manager Sir Olayinka Alaya who is assisted in the day to day running o the Station by a Management team of Managers each heading the various units of Programmes, Engineering, Marketing, Finance, News and Administration.

This harmonious relationship between the various up its in turn has fostered a deep sense of commitment and accomplishment as the management has taken, steps to encourage the attainment of organizational goals. 





2.2 	PROFILE OF KAKAKI RADIO 100.9 FM OMU-ARAN
The determination of Government to maintain a national radio service is a means of ensuring national cohesion in the process of nation building. Private Radio Channel 100.9 has contributed to the development of national unity in the state, whilst striving for the continued expression of the Nigerian identity. 
The need for Radio to promote national consciousness with a view to safe guarding, enriching and strengthening the unity of the nation, as well as promote the ideals of a truly: free, ,democratic and egalitarian society prompted the powers that be to establish Nigerian Radio Station (N.R.S) in the year 1978, which later metamorphosed into the present day on Channel 100.9 FM
Situated at Victoria Island, Lagos, Ondo and Kwara  State is this sprawling well-trimmed lush compound housing the present day on Kakaki Channel 100.9 FM. In 1978, the Station slogan is “Your Reach outstation NTA 2, Lagos Network Centre”. This slogan became a cardinal principle of good quality service delivery which has continued to define what the station represents in the annals of television broadcasting in Nigeria. 
Excellence as a core value on which the Station’s foundation is built is aimed at promoting integrity, dedication, and commitment. In furtherance of the need to actualize the dreams and aspirations of the principles of equity, justice, and peace, the station was established with the following objectives in mind. 
1.  Promote de acquisition and pursuit of knowledge. 
2.  Encourage the preservation and development of human values and respect for the dignity of man. 
3) Disseminate impartially and objectively, news and opinions, aimed at encouraging meaningful dialogue on issues of natural interest. 
4) Create and promote political awareness among Nigerians, in order to achieve a democratic society. 
5) Inculcate in the nation the spirit of tolerance of various shades of opinion. 
6) Mobilize the public towards the achievement of natural goals. I 
7) Promote the spirit of self-reliance and engender the development of indigenous and appropriate technology. 
Channel 100.9 FM is unique in its broadcast of consistently clean signals over a wide overage area of 25, Along Ajase-ipo, Oro, road Olosan Street, Omu-ara, Kwara state in fact, spillover effects have been reported in parts of Benin republic. 
Transmitting on the Very High Frequency (V.H.F) band, with two functional transmitters and an effective radiated power of 100 kilowatts, the Station provides the most viable medium for product and corporate promotion for individuals and  organizations to reach their target audience ‘and markets. This is the vista of opportunities open to all prospective clients, advertisers and agencies; it is therefore little wonder that the Station has become “Primus inter pares” and has continued to transmit a programme mix that is interest arousing whilst not losing sight of the government’s desire for technology transfer. 








CHAPTER THREE
3.0 	WORK DONE 
· I was taught how to do reportorial reports.
· I was taught how to handle a micro-phone.
· I was taught how to do vox-pop.
· I was taught how to roll a tele-prompter.
· I learnt how to broadcast news in the medium in-house-style.
· I learnt how to interview.

3.1 	EXPERIENCE
	The first day I got there, I was assign to the news department by the officer in charge of the student industrial working experience scheme (SIWES). Mr. Jide Adeleke Moore, My Supervisor, Mrs. Higino John Adams introduce me to the staff of the news room and taught me on how to use the working tools, she also taught me on how to be a good reporter. My experience in Nigeria Television Authority (NTA) 10 was a good one.




3.2 	CHALLENGES
· Transportation was a great challenges doing the student industrial working experience scheme (SIWES). I spent the sum of almost N1, 000 daily to go and come because of the distance and high transportation.
· Nigeria television authority was not a conducive area of learning for me but I have to cope with that because there are too many students who are also doing their (SIWES) there too.
· We were not able to go out too much due to the fact that there is not enough bus for the reporter to go out for reports. Only 2 buses is given to the news department which reporter wait for each other before going out these hinder us from going for report at times.
· Limited cameras is also part of the challenges the station couldn’t provide enough camera for the news department despite the fact is a government owned station, we were unable to learn very well.
· Co-operation is also part of the challenges because other students are not ready to cooperate with the staff, they come late and they don’t abide by their law.





CHAPTER FOUR
4.0 	SUGGESTION
	I will suggest that the student industrial work experience programme should not stop in other to help student to have good knowledge of their profession. 
	And I also suggest that SIWES student should not be embarrassed and insulted in the media house, and if there is any issue that might leads to abusing of any students, proper research and investigation should be done before reacting to such student. 
	Lastly, I will also add that the staff of the media organization should see student under work industrial working experience programme as part of them and also help them to have knowledge of practical before going back to school. 


4.1 	CONCLUSION   
An adage says “Seen is believing” I have seen it and believe that practical is more encouraging than theory. When am exposed to the real practical of the job, I realized that the prograamme is of great use and privileged to the undergraduate has it has exposed them to their discipline and machine and help them to have practical experience that maybe not be available in educational institutions. 
	I must commend the effort of ITF for organizing a programme that makes student to have the taste of their real profession, while still in school.
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