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CHAPTER ONE
INTRODUCTION 
1.1	Industrial Training Fund (ITF) and SIWES
SIWES was established by ITF in 1973 to solve the problem of lack of adequate practical skills preparatory for employment in industries by Nigerian graduates of tertiary institutions, the scheme exposes students to industry-based skills necessary for a smooth transition from the classroom to the world of work. It affords students of tertiary institutions the opportunity of being familiarized and exposed to the needed experience in handling machinery and equipment which are which are usually not available in the educational institutions.
Participation in industrial training is a well-known educational strategy. Classroom studies are integrated with learning through hands-on work experiences in a field related to the students’ academic major and career goals. Successful internships foster an experiential learning process that not only promotes career preparation, but provides opportunities for learning to develop skills necessary to become leaders in their chosen professions.
One of the primary goals of the SIWES is to help students integrate leadership development into the experiential learning process. Students are expected to learn and develop basic non-profit leadership skills through a mentoring relationship with innovative non-profit leaders. By integrating leadership development activities into the industrial training experience, we hope to encourage students to actively engage in non-profit managements as professional career objectives. However, the effectiveness of the SIWES experience will have varying outcomes based upon the individual student, the work assignment, and the supervisor/mentor requirements. It is vital that each internship position description includes specific, written learning objectivities to ensure leadership skill development is incorporated.
Participation in SIWES has become a necessary pre-condition for the award of diploma and degrees certificates in specific practical-oriented disciplines in most institutions of higher learning in the country, in accordance with the education policy of government operators-the ITF, the coordinating agencies (NUC, NCCE and NBTE), employers of labor and the institutions.
1.2	Objectives of the Students Industrial Work Experience Scheme (SIWES)
1. To provide students the opportunity to test their interest in a particular career before permanent commitments are made.
2. To provide an avenue for students in institutions of higher learning, acquire industrial skills and experience in their course of study.
3. To provide and prepare students for the industrial work situation they are to meet after school.
4. To aid students in adjusting from college to full-time employments.
5. To provide students the opportunity to develop attitudes conducive to effective interpersonal relationships.
6. To increase students sense of responsibility.
7. To make students acquire good work habits.
8. To provide students with an opportunity to apply their knowledge in real work situation thereby bridging the gap between theory and practice.



















CHAPTER TWO
INTRODUCTION
2.1	Background
The decree that transferred the federal radio station in Ilorin to the government of the state of Kwara in 1978 allowed the federal government to boost the transmitting capacity of Radio Kwara, which was a service of the Kwara state government. After then, the station emitted two medium-wave signals of 50 kilowatts each at Budo Eko. As a result of this turn of events, the state government gave its stamp of approval to a suggestion made by the corporation to build four imported 10 kW medium wave transmitters in the periphery area of what was then the state of Kwara in order to ensure adequate coverage. The Egba title was bestowed to two of them. One of them was located at Okike, close to Okene (both of which are now in Kogi State), and the other was located at Koro, in New Bussa (which is now in Nigeria Skew). Each of the three stations that had been reserved was eventually built and put into operation.
Between the years 2000 and 2002, efforts were made to resurrect the station. As a result of these efforts, a new tower mast and a 50 kW thom cast transmitter were installed so that normal broadcast could resume. In spite of the efforts made by the administration of Alhaji Mohammed Lawal, there was still an insufficient amount of transmitter. On the other hand, the government of Dr. Bukola Saraki, who took office in May 2003 and immediately began renovating the station, awarded a contract for the provision of contemporary studio equipment and an additional 50Kw Harris transmission, bringing the total cost to nearly #300,000,000.
2.2	NTA ILORIN and Its Objectives
Established in [insert year], Radio Kwara has a rich history as a leading broadcasting station in Ilorin, Kwara State, Nigeria. The station has evolved over the years, playing a pivotal role in shaping the media landscape within the region.
Mission: Radio Kwara is dedicated to delivering high-quality and culturally relevant programming to its diverse audience. The station's mission is to: Provide accurate and timely information to the community. Promote cultural preservation and understanding through diverse content, Facilitate community engagement and dialogue on important societal issues, Serve as a platform for education and entertainment for the people of Kwara State.
Objectives: Radio Kwara's objectives reflect its commitment to the community and the broader goals of media dissemination. Key objectives include:
· Community Empowerment: Empower the community through informative and educational programs that address local needs and concerns.
· Cultural Promotion: Actively promote and preserve the rich cultural heritage of Kwara State through various programs and initiatives.
· News and Information: Disseminate accurate and unbiased news coverage to keep the public informed about local, national, and international events.
· Entertainment: Provide a diverse range of entertaining content, including music, talk shows, and cultural programs, catering to the preferences of the audience.
· Community Development: Contribute to the development of the Kwara community by highlighting issues, proposing solutions, and fostering positive civic engagement, through its mission and objectives, Radio Kwara continues to be a significant force in shaping public discourse, fostering community ties, and contributing to the overall development of Kwara State.
2.3	Departments in NTA ILORIN
Structurally, the departments in Midland 99.1FM are not too different from what is found in other radio stations of its status.
The station department goes as thus:
Administrative Department
Marketing/Sales Department
News/Programming Department
Engineering Department
· Administration Department: Manages overall administrative functions Includes administrative staff and office management.
· Sales and Marketing Department: Handles advertising and promotional activities involve sales executives and marketing professionals.
· News and Current Affairs Department: Responsible for gathering and disseminating news includes reporters, editors, and news anchors.
· Programs Department: Plans and schedules radio programs, Comprises program producers, hosts, and content creators.
· Engineering Department: Manages technical aspects of broadcasting includes engineers and technicians.
· Production Department: Handles the technical aspects of content production, comprises producers, sound engineers, and technicians.
2.4 Organogram of the Organization
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CHAPTER THREE
3.1	Key Projects or Assignments
· News Reporting Assignment: Conducted research and contributed to news reports.
- Achievements: Participated in covering local events, interviews, and scripted news bulletins.
· Program Development Assignment: Assisted in the ideation and scripting of a radio program.
- Achievements: Contributed creative ideas, collaborated with the Programs Department, and gained insights into program development.
· Technical Operations Involvement: Observed and assisted in routine maintenance and troubleshooting.
- Achievements: Acquired hands-on experience in managing broadcasting equipment and addressing technical issues.
· Production Involvement: Observed and possibly assisted in recording and editing sessions.
- Achievements: Gained practical experience in content production, including sound editing and quality assurance.










CHAPTER FOUR
4.1	My Experience and Work Done
[image: ]It is of a great pleasure, having my SIWES program at a respected and influential organization like NTA ILORIN at GRA, Ilorin. The following are part of the knowledge and experience in each department during my SIWES program:
-I learnt how to attend to customers, and offer them the station’s media packages.
-I learnt the various advert belts and their rates.
-I learnt how to write a script and also how to make marketing schedule.
-I also learnt that a jingle should/must not exceed 59 seconds.
-I learnt that any recorded program or jingle must be pre-listened to before sending them to the studio for use.
-On several occasions, I followed the marketing team to speak to organization for adverts for the station.
-STUDIO: Like every other student, I was given an orientation about the studio before going into it; I was introduced and informed about the equipment in the studio e.g. console, microphone/transducer, monitor, computer, tape, speakers, headphone, etc.
-I was also taught about how this equipment is operated and what they are used for.
-I was taught how to sign in a program and how to sign out a program in the studio.
-I was given the opportunity to operate on the console and I was able to produce some programs under the supervision of the studio manager.
-I also learnt how to play music on free time and also the kinds of songs that can be played on air.
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CHAPTER FIVE
CHALLENGES, RECCOMENDATIONS AND CONCLUSION
5.1	Challenges
During my SIWES program, I had very few challenges as my place of residence was very close to the station. This served as a plus in making my movement from my house to the station easy. Though transportation was the major complain of most of my colleagues, as they explained that the expense for transportation was much.
5.2	Recommendations
In a view of my industrial work experience which lasted for about two months, I would like to make the following recommendations:
A. All students on industrial work experience especially in the media organizations should be made or allowed to pass through all departments in the medium to ensure the experience gathered is complete. On the other hand students would have the opportunity to discover and choose which department they seem better at.
B. Private-owned media organizations should invest more on the necessary equipment that are needed, this will make press work easier and the atmosphere conducive enough to work, because, the more equipment in place, the better and faster the work gets.
C. Students on SIWES program are not being paid. Sometimes, we even work to the core. I therefore recommend that at least a little penny should be paid to as many students as the organization can afford, especially to the most used or hardworking students, this will serve as a motivation to students, especially the ones who live far away and it would firm up the control of the organization to the students.
5.3	Conclusion
This SIWES training has afforded me the basic practical and theoretical knowledge that I may not have gotten from my respective lecture rooms. It also
gave me the opportunity to have a feel of what it would be like after graduating when I start practicing or working as a journalist.
After my SIWES training with NTA ILORIN:
I. I can accurately source for and gather news for broadcast that’ll meet all criteria that makes story news worthy.
II. I can effectively write news stories in broadcast style.
III. [image: ]I can efficiently carry out news editing and produce about 90% error-free stories for a radio broadcast.
IV. I can cast news on air accurately, if given the opportunity.
V. I can produce Programs effectively in the studio.                      
Other Benefits Include:
Good Working Ethics
As a result of the close working relationship I had with the head of news desk and as well other staff and my colleagues, I have been able to imbibe good working ethics. These ethics include respect for everyone, humility, correction methods, and team-spirit as well tolerance and patience with others.
Career Path
The industrial training has enlightened me to opportunities available in mass communication. As a mass communicator; public relations, broadcasting, newspaper journalism, sport journalism, and advertising are some areas of specialization graduates under this field.
Finally, the training has bridged the gap between academic practical and theory and has built a good degree of confidence in me especially in the aspects of writing good and sound reports in my place of work. It has given me a high-class experience in the art of news writing and casting. I can confidently say that the knowledge gotten from this training was an advantageous experience.
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