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CHAPTER ONE
1.1	INTRODUCTION MEANING OF SIWES
The student industrial working experience scheme (SIWES) is an accepted skill training program which forms part of approved minimum academic standards in the various degrees program of the Nigeria tertiary institutions.
This scheme help student in their various field to know or have knowledge and clear picture of what they have been studying in school which enables the student to practice the theoretical aspect of his or her profession. This scheme contributes to the large way of preparing the student for any future engagement, exposing him or her to atmosphere of versatility and adaption.
1.2	AIMS OF SIWES
1. Student Industrial Work experience scheme (SIWES) provide avenue for student to acquire industrial skill and experience in their choose course of study.
1. It prepares student for their industrial work experience which they are likely to meet after graduation.
OBJECTIVE OF SIWES
1. To provides avenue for students in institutions of higher learning to acquire industrial skills and experience in their course of study.
1. It prepares students for post graduation working situation.
1. To expose students to working methods and techniques in handling equipments and machinery that may not be available in educational institution.
1. To provide opportunity for students to apply their knowledge in working situation, thereby bridging the gap between theory and practice
1. To ease the transition from school and labour market, which enhances students contact for later job.
1. For Ernest placement and strengthens employees involvement in the educational process of preparing student for employment in industries.
1.3	 HISTORY OF SIWES
Student industrial experience scheme SIWES was established by ITF in 1973 to solve the problem of lack of adequate practical skills preparatory for employment in industrial by Nigerian graduates of tertiary institutions. The scheme exposes student to industry based skills necessary for a smooth transition from the classroom to the world of work it affords students of tertiary institutions the opportunity of being familiarized and exposed to the needed experience in handling machinery and equipment which are usually not available in the educational institutions.
Participation in SIWES has become a necessary pre-condition for the award of  Diploma and Degree certificate in specific discipline in most institutions of higher learing in the country, in accordance with the education policy of government.
Operators: - The ITF, the coordinating agencies (NUE, NCCE, NBTE) employers of  labour and the institutions.
Funding: - The federal Government of Nigeria
Duration: - Four months for Polytechnic and College of Education, and six months for the University.
CHAPTER TWO
2.1	HISTORY BACKGROUND OF THE OSBC
INTRODUCTION: The journey of what is today called Osun State Broadcasting Corporation (OSBC) with four stations (two radio stations and two television stations), began from the snippets. It began on Monday, August 27 1991 when the then Military President of Nigeria, General Ibrahim Badamosi Babangida (retired) announced the creation of Osun State. To indigenes of the new State who were serving at the Broadcasting Corporation of Oyo State (BCOS), the 27th of August 1991 was the outcome of what everyone had expected.
However, it became inexcusable that they had to move to Osun State to establish the State’s owned media outfits. The officers who came to Osun were made of experienced journalists, professional broadcasters, seasoned administrators and tested engineers who could make much out of nothing. The movement was not too comfortable. Some of the workers attributed the nerve-racking evacuation to the sour relationship which suddenly developed between the governments of Osun and Oyo States at that time. Some blamed the upsetting mass departure on the variance which developed between the departing workers and the new management of BCOS.
The movement of OSBC officers from Oyo State to Osun State was done in batches. The Management team took the first leap. The aim was to find a conducive working atmosphere for the rest to settle and display their inventiveness. That decision was not realistic. Hence, key officers were subjected to travelling from Ibadan (about eighty-two kilometres) to Osogbo on daily basis. It was a phenomenal task.

The birth of Living Spring FM/ Fusion of Management
During his chairmanship, Governor Adebisi Akande procured and installed new 30-kilowatt capacity radio transmitters at the Corporation’s head office. This step culminated in the birth of 104.5 FM christened Living Spring FM.
On the 5th of January 2000, the management of OSBC Radio and Television were merged into one entity by Governor Akande. By April of 2000, the headquarters and permanent site of OSBC including 104.5 FM studios were completed. The birth of a second television station/Radio studio commissioned.
The unification of OSBC Radio and Television resulted in the acquisition of a new Television Transmitter and the birth of a second television station, Channel 32UHF, transmitting from Oke Baale, Osogbo in August 2001. As a result, Ibokun television, Channel 22UHF, became an appendage of the new one. In 2003, OSBC 104.5 FM studio was commissioned for use. It was christened Living Spring Radio.
Refurbishment of Ibokun Station/New Dawn Television
In 2004, the third Executive Governor of Osun State, Prince Olagunsoye Oyinlola made provision for the refurbishment of Ibokun Station to become an autonomous Station. The Station was commissioned on the 31st of December 2004 by the Deputy Governor, Erelu Olusola Obada. It began transmission under a new nomenclature as New Dawn Television (Channel 22Ultra High Frequency) Ibokun. It had solid-state digital ready (six-channel) transmitters on 27 July 2010.

Change in nomenclature/Director-General
In July 2007, the status of the Corporation’s Chief Executive was improved upon. Impressed by the positive expansion taking place in the establishment, Osun State Government elevated its nomenclature (General Manager) to Director-General.
First Radio Station Re-christened
In 2005, OSBC station at Ile-Ife, which was re-christened ORISUN 89.5FM in 2003, came on the air. Orisun FM is so named because of its location, Ile-Ife, which is the cradle (the source) of the Yoruba race. It is a specialised 100% Yoruba transmitting station. The entire programme line-up is set out to promote the isms, norms and cultural antecedents of the Yoruba people.
Staff transit camp/Television studios
On Wednesday, 17th October 2007, OSBC laid the foundation of a transit camp and commissioned same for use on the 6th of September 2008. Its aspiration was to improve the welfare, security, skills and knowledge of its employees; and also to meet the challenges of contemporary broadcasting. On Wednesday, 20th of May 2010, OSBC moved its channel 32 UHF studios from an archaic analogue system to a modern digital-ready system.
DNSG O.B Van
In October 2012, the Fourth Executive Governor of the State of Osun, Ogbeni Rauf Adesoji Aregbesola procured for the Corporation, a DNSG Outside Broadcasting Van. The van is a 2012 model O.B Vehicle for sending live signals from event centres to the Corporation’s television viewers.
The devotion of Ogbeni Aregbesola to electronic media cut across the eleven departments into which OSBC is divided.
The Governor’s soft spot for the Corporation is aiding it to smarten up its services. It also allows it to contribute positively and meaningfully to issues of finance, fiscal planning, monetary value, trade, industry, community development, societal growth, educational expansion, religious tolerance, cultural renaissance, sports and democracy among others.
OSBC Today
Today, the terrestrial reach of Osun State Broadcasting Corporation (OSBC), with an arsenal of four stations, consisting of two radio channels and two television stations, covers effectively about 14 to 15 States in Nigeria. This is between 38.9 and 41.7 per cent of Nigeria’s geographical spread. Osun State Broadcasting Corporation is reputable for reporting current information of local, national and international standards. The Corporation’s programmes have placed it in an unparalleled position among its equals in South West, Nigeria.
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2.2	 	ADMINISTRATIVE AND OPERATIONAL STRUCTURE
1. Administrative Department: This is a department that is in charge of keeping proper records of the staff of the organization, supervises the running of the affairs and maintenance and discipline in the organization.

1. Finance  Department: It is in charge of keeping the financial details and transactions of the station for both the money coming in and out.

1. Engineering Department: It is a department that is in charge of engines and all electronics equipment in the station. It has various unit such as outside broadcasting, maintenance, W.T.R transmitter, power plane. It is the heart of the station.
1. Program Department: This is the department that is in charge of the program production. It has various units such as production, presentation and film.
1. Marketing Department: Provides a formidable, robust and resort oriented media campaigns on various products and services. The Marketing department is into advertising, branding and promotional Activities for any commercial items to boost acceptance and Patronage to the market.

Other supportive departments include:
1. Administration for staff welfare and general services.
1. Financial Department ensures prudent management of available Resources.
1. The Audit moderates financial regulations based on the principles of transparency and accountability.
2.3	VISION AND MISSION OF THE ORGANIZATION
We promise to strengthen and enrich our community of listeners by broadcasting educative, thought-provoking, innovative, human-driven content and programs. Our contents shall promote diversity, tolerance, and freedom of expression in an objective manner The contents of our programs shall depict who we truly are.














CHAPTER THREE
3.1		EXPERIENCE GAIN
1.	I was introduce to equipment used in the recording studio such as the console, the monitor, the microphone, the speaker and the recording desk.
2.	General  interaction on lead, types of lead and casting of lead in a new story.
3.	I was introduce to the use of microphone and how to handle it in the studio.
4.	I was exposed to how to discuss on the use of language on effective communication
5.	I was exposed to the cables in the studio and how to collect them.
6.	I was exposed on how to edit a news story.
7. 	I was exposed on how to edit details.
8.	I was engaged in cleaning the recording studio equipment with technical officer.


CHAPTER FOUR
4.1		CHALLENGES
1. Lack of technical and financial resources, power supply, knowledge gap, and manpower.
4.2		RECOMMENDATION
1. Future participant should resume to their various organizations on time as schedule and take the scheme seriously in order to acquire knowledge at the end of the programme.
1. Visiting lecturers should make sure and visit the organization where student are undergoing the SIWES programme.
1. The school authority should make sure that SIWES allowance is paid to the student as being directed by NBTE and ITF.
1. All students schedule for SIWES must attend the orientation lecture to avail themselves the opportunity of appreciating and understand their requirement before, during and after the industrial attachment.


CHAPTER FIVE
5.1	EXECUTIVE SUMMARY
The students Industrial Work Experience Scheme (SIWES), is a skills development program initiated by the Industrial Training Fund (ITF), in 1973 to bridge the gap between theory and practice among students of engineering and technology in Institutes of  Higher Learning in Nigeria. It provides for on-the-job practical experience for students as they are exposed to work methods and techniques in handling equipment and machinery that may not be available in their institutions.
At inception in 1974, the Scheme started with 784 Students from 11 Institutions and 104 eligible courses. By 2008, 2010, 390 Students from 219 Institutions participated in the Scheme with over 112 eligible courses.
However, the rapid growth and expansion of SIWES, has occurred against the backdrop of successive economic crises which have affected the smooth operation and administration of the Scheme. Most industries in Nigeria today, are operating below installed capacity while others are completely shut down (Manufacturing Association, 2003-2006). This has impacted negatively on the Scheme as Institutions of Higher Learning find it increasingly difficult to secure placement for Students in industries where they could acquire the much needed practical experience.
Aim Of The Study
The aim of the study was to evaluate the impact of SIWES on Technical Skills Development in the Nigerian economy. This is to enable institutions of Higher Learning and other Stakeholders assess the performance of their roles in the Scheme.
Methodology
In order to achieve the aim of the Survey, a total of 1,200 questionnaires were administered to SIWES Students, SIWES Graduates and 60 to the Employers of Labour. Similarly, 36 Head of Institutions, Institution based SIWES Coordinators/Directors participated in SSI while 30 Human Resource Managers and 60 Industry based SIWES Supervisors were also interviewed. A total of 18 focus discussions (FGD) were held with SIWES
Graduates and ITF
SIWES Schedule Officers equally participated in FGD.
The six geo-political zones of the country and the 27 Area Offices of the ITF were the based for sampling. The fieldwork for this study lasted two weeks in December 2008 across the Six Geo-Political Zones. The field personnel enjoyed cooperation and support of SIWES participating institutions and their representatives during data collection. A few Researchers did not, however, receive cooperation of Employers of Labour to administer instruments to Students, largely due to either misconceptions or disputes. Lack of uniform academic calendar for all Institutions, including SIWES calendar affected the capacity of Research Teams to administer some Research Instruments.
Major Findings
The findings of the survey include:
1. Most Students (75%) described SIWES as very relevant to Technical skills Development, while SIWES Graduates (92.5%) reported that they acquired new skills during their SIWES attachment.
1. Inadequate funding for the smooth management of the Scheme.
1. Inadequate/ineffective supervision of students on attachment by staff of institutions, ITF and Employers of Labour, largely due to lack/shortage/inadequate vehicles, supervision allowance and delays in the payment of same to both staff and students.
1. Placement of students in relevant industries is a major challenge due to the growing number of institutions, eligible course and students involved in SIWES while relevant industries are shutting down
1. Employers of Labour have high positive perception of SIWES in imparting skills to students, thus, enhancing their performance
1. There is a general consensus among Heads of Institution and Institution based coordinators that SIWES makes the education process complete as it bridges the gap between the theoretical knowledge acquired in Institutions through practical hands on experience in Industry.
1. A major factor determining the acceptance of Student for SIWES by Organizations/Establishments is availability of vacancy.


5.2	RECOMMENDATION
Federal government as a matter of responsibilities has to contribute immensely to the up liftment of this program by putting in place a considerable compensation for the students who embarked on this kind of program.
The federal government has a lot of role to play in building up a brighter future for us (the next generation) in order to maintain the peace and stability of the state.
Secondly, a lot of task lies on the school authority to orientate and enlighten their students on the expected things they are going to be facing or encountering pleasantly or in the other hand where ever got to their various placement of work before the commencements of the program.
Thirdly, students need money for their upbringing and sponsorship, so I will urge the federal government to make the allowance nor alternative to boost the student`s morale.
Lastly, it is very good and recommendable if lecturers would place an impromptu visit to the placement of each student and ask question from their supervisor in the absence of the students in order to get the authentic and true ability of the student at their working place.
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