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CHAPTER ONE
INTRODUCTION OF STUDENT INDUSTRIAL WORK EXPERIENCE SCHEME (SIWES)
1.0       INTRODUCTION 
Student Industrial Work Experience Scheme was established by the Industrial training Fund (ITF) in 1973 with the aim of bridging the gap between the skills which the labour market required with that of those acquired by the graduate students.
Since its introduction by the ITF in 1973 the Scheme has gone through series of reforms. its management, for instance, has changed hands from the ITF to the various regulatory AGENCIES SUCH AS National Universities Commission (NUC) National board for Technical Education (NBTE) and National Commission for college of Education (NCCE) and now back to the ITF again.  These are the major stakeholders in (SIWES).
Consequently, SIWES Programme was introduced into the curriculum of tertiary institutions in the country as far back as 1974 with 748 students from 11 institutions of higher learning.
However, the scheme has over the years contributed immensely to the personal development and motivation of students to be able to understand the important connection between the taught and learnt content of their academic programmes and what knowledge and skill will be expected of them on professional practice after graduation.
Meanwhile, the need for students to possess adequate information on (SIWES) is further underlined by the fact that (SIWES) is a course of study that attract two, four and six credit units in Colleges of Education, Polytechnics and Universities respectively, depending on the need attached to it by the institutions.
The availability of required information therefore, enhances the capacity of students to work for and earn the credit units allotted for SIWES, rather than wobbling through the training intervention because of lack of pertinent information.

1.1       ADVENT OF SIWES
In recognition of the short courses and weakness in the formation of Set graduates, particularly with respect to acquisition of relevant production skills, the industrial training fund established the students Industrial Work Experience Scheme (SIWES) in 1973.
The Scheme was designed to exposed students to the industrial environment and enable them develop occupational experiences so that they can readily contribute their quota to national economic and technological development after graduation.
Consequently, SIWES is a planned and structured programme based on stated and specific career objectives, which are geared toward developing the occupational competencies of participants.
1.2       OBJECTIVES OF SIWES
The Industrial training funds policy document No. 1 of 1973, which established SIWES outline the objectives of the scheme.
The objectives are to:
1. Provide an avenue for students in institution of higher learning to acquire industrial skills and experience during their course of study.
2. Prepare students for industrial work situation that they are likely to meet after graduation.
3. Expose students to work methods and techniques in handling equipment and machinery that may not be available in their institutions.
4. Make the transition from school to the world of work carrier and enhances students contacts for later job placements.
5. Provide students with the opportunities to apply their educational knowledge in real work situations, thereby bridging the gap between theory and practical.
1.3       MISSION
SIWES: Is charged with the responsibility of promoting and encouraging the acquisition of skill, commerce and industry, with the view to generating a pool of trained indigenous manpower sufficient to meet the need of the economy.
SIWES, is aimed at developing the human resources of the nation.  It builds the nation’s work force to promote the economy of a nation.
1.4       VISION
The vision of SIWES is to prepare students to contribute to the productivity of their nation.
1.5       BENEFITS OF INDUSTRIAL TRAINING TO STUDENTS
The major benefits accruing to students who participate conscientiously in industrial training are the skills and competencies they acquire.  This is because the knowledge and skill acquired through training by students are internalized, and it becomes relevant, during job performances or functions.
Several other benefits include:
1. Opportunity for students to blend theoretical knowledge acquired in the classroom with practical hand-on application of knowledge required to perform work in industry.
2. Exposes students to the working environment, i.e. to enable them see how their professions are organized in practice.
3. Prepares students to contribute to the productivity of their employers and nation’s economy.
4. Provision of an enabling environment where students can develop and enhance personal attributes such as critical thinking, creativity, initiative, resourcefulness leadership, time management, presentation of skills and interpersonal skills.
5. Prepares students for employment and makes transition from school to the work environment easier after graduation.
6. Enables Students Bridge the gap between the acquired skills in the institutions and the relevant production skill required in the work organization.
7. Enhances students’ contact with potential employers while on training.
 












CHAPTER TWO
2.0    HISTORY OF MILIKI DEVICE 
The "Miliki Device" likely refers to the Federal Radio Corporation of Nigeria (FRCN), which was founded in 1933 as the Radio Diffusion Service (RDS) by the British colonial government and later established as FRCN by Decree No. 8 of 1978. 
Here's a more detailed look at its history:
Early Beginnings (1933): The British colonial government established the Radio Diffusion Service (RDS) to allow the public to hear the British Broadcasting Corporation's foreign radio service broadcasts in certain public locations over loudspeakers.
Radio Diffusion Service (RDS) (1933-1978): The RDS was the precursor to the Federal Radio Corporation of Nigeria. 
Establishment of FRCN (1978): The FRCN was formally established by Decree No. 8 of 1978.
FRCN Today: FRCN is now Africa's largest radio network, with six Zonal Stations operating on Short and Medium Wave Bands, two Operations Centres, and over 32 FM Stations across the country. 
First radio station in Nigeria: The first radio station in Nigeria was established in Ibadan in 1939. 


2.1             ORGANOGRAM OF MILIKI DEVICE 89.1FM
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2.2    FUNCTIONS OF EACH UNIT
ADMINISTRATION DEPARTMENT: This department sees to the affairs of the organization and its staff.  It also deals with the keeping of records.  It is also a department that deals with the recruitment new staff.
NEWS AND CURRENT AFFAIRS DEPARTMENT: This department gives adequate information activities.  It also informs ad enlighten public on current issues.  It also generates revenue for the organization.
ENGINEERING DEPARTMENT: This department is in charge of all equipment in corporate and ensures proper maintenance of them.
MARKETING / COMMERCIAL DEPARTMENT: This department s responsible for getting revenue and securing adverts for the corporation.
FINANCIAL DEPARTMENT: This department is responsible for all the financial activities of the corporation.
PROGRAMMES DEPARTMENT: This department is in charge of reading programme and also plan predication for corporation.  The department gets sponsorship in conjunction with the marketing department.

CHAPTER THREE
3.0     DEFINITION OF NEWS 
News is an accurate account and timely delivery of recent events.  This is a generally accepted definition.
SOURCES OF NEWS
Press release can be defined statement purposely compose to send a message on a particular subject situation and event.  It is also aim at creating public reaction for such a specific course.  It contains information idea.
Beat: Assign place of work for practicing newsmen or journalist. News could be specific aims in generating useful idea.
Monitoring:- A situation by which you monitor information from another station or accessing information from the interest, monitor other media to get information.
Internet:- Through the internet we receive information form the source of national and international information the major sources of new are .
Natural Occurrence:- natural disaster like earthquake snow and outbreak.
Organize Event:- Accident, bomb blast Instinct and perspective to issue around you to create or elicit public reaction.
3.1     QUALITIES OF GOOD NEWS 
Objectivity:- It means being factual, it being bias.  It also determines the transparency in news reporting.  It stresses accountability in news writing.  It must be reported as it happened.
Simplicity:- Using word that an average listener or reader can understand.  News must be simple in terms of language, expression, arrangement of ideas e.t.c
Clarity:- Encodes the decoders on news it deals with breaking of ideas in to the simplest form of communication.   It also encourages effective clarification.  It entrendes expanded explanation in the news.
Timeliness:- It deals with processing (writing and delivery (reports) of reports that are current.  Timeliness is the al mark in news writing and reporting.
Briefing:- The news must be brief avoid length sentences or compound sentences.  Arrange ideas in the simplest from of writing.
3.2     COMPONENT OF GOODS NEWS
Caption:- Is a catchword that summary what the story is all about.  It is usually at the left hand side of the paper.
Date:- This is the date in which the news was written
Lead:- Should contain all element of a headline lead.  Contain the critical, valuable useful, beneficial idea contained in the news.  It contain the essential part of SW’s and it confirms and establishes has the beauty of new writing.
Attribution tells who said a thing, it also accommodates other aspect of SW’s and H. attribution could be promote or delayed. 
Affirmation:- It is the combination of the lead and attribution.  It affirms the statement contain in the lead.
Re-Affirmation:- It untwines the listeners, raising anther super.
Additional Information:- These are other information related to the story.
Identification of the Source:- After writing the news the reporter must state the source of his news; for example if the story was from a mail, he write “mail” at the left hand side of the paper.
Name of the Writer: The reported must state his name or initial before ending the story.
3.3    DETERMINANT OF GOOD NEWS
Prominence:- It deals with the critical value of the personality place and issue involved in the story. It deal with how important, relevant and current the personality.  Place or issue is.
Proximity:- Nearness or closeness of the information to the people. 
Types Of Proximity 
· Physical proximity
· Strategic proximity
· Psychological proximity 
3.4	NEWS MONITORING
NEWS monitoring is the activity of monitoring the output of the print, online and broadcast media. It can be conducted for a variety of reasons, including political, commercial, scientific, and so on
In the commercial sphere, this activity is usually carried out in-house or by a mestia monitoring Service Company. These companies can provide such services on a subscription basis.
The services that media monitoring companies provide typically include the systematic recording of radio and television broadcasts, social media, web-tv, the collection of press clippings from print media publications, the collection of data from online information sources. The material collected usually consists of any media output that makes reference to the client, its activities and/or its designated topics of interests. The monitoring of online consumer sources such as blogs, forums and social networks is more specifically known as buzz monitoring which informs the company of how its service or product is perceived by users.


3.5	WHY PRODUCED
Production is the process of combining various material inputs and immaterial inputs (plans, know-how) in order to make something for consumption (output)
Purpose of producing
"Production is the organised activity of transforming resources into finished products in the form of goods and services, the objective of production is to satisfy the demand for such transformed resources".
The reason why we produced is to raise the information level of a community and make the people in the grassroots level to have the knowledge of what is going in the society. It is a means of dissipating information to the people in the state and out the country.
3.6	NEWS ARRANGING AND GETTING THE NEEDED INFORMATION
· Will have to select NEWS worthy
· Think about your goals and objectives in arranging the stories
· Ask yourself "what is the story?" and "what's the point?"
· Make a plan of your story
· Arrange your first draft following your plan but changing it as necessary
· Read through your first draft looking. Delete extra words, sentences and paragraphs
· Read your second draft aloud listening for problems in logic or syntax
· Copy edit your story and deliver your finished story edited before deadline




Top of Form
Bottom of Form
CHAPTER FOUR
4.0    Top of Form
Bottom of Form
QUALITIES OF A GOOD ANNOUNCER/PRESENTER/NEWS ERA/ PUBLIC COMMUNICATOR

· Good reading skills:
· Obeying the rule of punctuation
· Effective words pronunciation
· Effective word articulation
· Affordance of intrusive.

4.1      COMPONENT OF GOODS PRESENTER/ANNOUNCER
· Have excellent presentation and performance skills
· Be able to generate original ideas, and to think creatively about how to communicate them to audiences
· Understand how to use the voice effectively for radio
· Be able to learn how to use a variety of recording equipment and to operate different radio studios
· Be able to present while operating studio controls and co-ordinating a range of simultaneous technical activities
· Be able to communicate knowledgeably and engagingly with audiences
· Have excellent communication skills and be able to draw information from people
· Be able to work calmly effectively under pressure, react quickly, and meet tight deadlines
· Have knowledge of the law, ethics and industry regulations around radio production
· Understand when it is necessary, and how to acquire, the relevant clearances and licences, including copyright and music clearances
· Understand the requirements of the relevant health and safety legislation and procedures
· Have strong it skills, including word processing and data handling - and, ideally, audio editing and image manipulation software
· Have knowledge of the radio market, different station and programme styles, and audience demographics
4.3     EQUIPMENT THAT WAS FOUND IN THE STUDIO AND THEIR FUNCTION
· Micro phone: it is use in changing physical/natural voice to electronic voice.
· Console mixer: basic units of all equipment to control the each programme.
· Computer system: to keep a file, songs and typing news.
· Aquatic wall: to present sound and hear.
· Que light:  it enable the people to known whether there is  a live programme going on or not.
· Disk: it is use to record some programme.
· U.p.s: it enable the programme to be continue when the light is off.
· Phone: the serve as a means of which audience get through to the presenter.
· Log book: the is where title of programme is been written and other necessary document to be put down.
· Air condition: it make all the equipment in the studio to be cool.
· Dictionary: it help the newscaster to be able to pronounce words correctly.
· Speaker: this change electronic voice to physical voice for the people to hear clearly.
CHAPTER FIVE
5.0   EXPERIENCE GAINED 
In my four months of my SIWES training at the Miliki Device" likely refers to the Federal Radio Corporation of Nigeria (FRCN), my first and most challenging experience, is how to broadcast news and to be a presenter of a live programme. 
He gave us an assignment on how to write a good and captivating  news which he ask us to source for news. I and my group later did two more recording programme one is broadcasting news  and the other is question and answer which make our recording to be three.
5.1 CONCLUSION
It is necessary to understand at this point in time that success is not measured by the height in which one finds himself, but can greatly be measured by what you can achieve through your own initiative.
With the experience gained, my advice to the school management is to add some months to the SIWES programme so as to build professional in their field of study. 
5.2    RECOMMENDATION
My recommendation is that student should endeavour to partake in the SIWES programme and make sure they keep every record of whatever they have learnt from their area of attachment because it will be relevant in the nearest future.
The school management should also support the students by producing constant supervisors to monitor the student at their area of attachment.  The school should also support the student with a little payment amount, at least every month to sustain students throughout the programme.
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