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CHAPTER ONE
INTRODUCTION

1.1 BACKGROUND OF SIWES
	Student Industrial Work Experience (SIWES) is a skill training programme designed to prepare and expose students of the institution to the industrial work situation they are likely to meet after graduation. The need for the establishment of the scheme arose when there was a growing concern among industries that graduates of institution of higher learning lacked adequate practical background required for reemployment in industries.
	The scheme is designed for all Universities, Polytechnics and Colleges of Education, to complement classroom teaching in the courses and acquaint with the skills needed in the industries after graduation. The scheme is funded by the Federal Government of Nigeria and  jointly coordinated by the National Universities Commission (NUC) and the industrial Training Fund (ITF).

1.2 BRIEF HISTORY OF SIWES.
	SIWES was established by ITF (Industrial Training Fund) in the year 1973 to solve the problem of lack of adequate proper skills for employment of tertiary institution graduates by Nigerian Industries. The Students’ Industries Work Experience Scheme (SIWES) was founded to be a skill training programme to help expose and prepare students of universities, polytechnic and college of education for the industrial work situations to be met after graduation. This scheme serves as a smooth transition from the classroom to the world of work and further helps in the application of knowledge. 
	The scheme provides students with the opportunity of acquainting and exposing themselves to the experience required in handling and managing of equipment and machinery that are usually not made available in their institutions. Before this scheme was established, there was growing concern and trend noticed by industrialists that graduates of higher institutions lacked sufficient practical background for employment. It is used to be that students who got into Nigerian institutions to study science and technology were not trained in the practical know-how of their various fields of study. As a result, they could not easily find jobs due to the lack of working experience. Therefore, the employers thought that theoretical education going on in higher institutions was responsive to the needs of the employers of labour. 
	This was a huge problem for thousands of Nigerians until 1973.  It is against the background that the fundamental reason for initiating and designing the scheme by the fund in 1973/74 was introduced. The ITF organization (Industrial Training Fund) made a decision to help all interested Nigerian students and established the SIWES program. It was officially approved and presented by the Federal Government in 1974. 
	The scheme was solely ITF during its formative years but as the financial involvement became unbearable to the fund, it withdrew from the scheme in 1978. In 1979,the federal government handed over management of the scheme to both National Universities Commission (NUC) and the National Board for Technical Education (NBTE).Later, in November 1984, the federal government reverted the management and implementation of the scheme to ITF. In July 1985, it was taken over by the Industrial Training Fund (ITF) while the funding was solely borne by the federal government.



1.3 FUNCTION OF ITF
	The Industrial Training Fund was established by Law in 1971 to promote, accelerate and encourage, the acquisition of indigenous skills required in industry and commerce to meet the developmental needs of Nigeria. The Industrial Training Fund provides direct specialized training in the areas of research and consultancy services, engineering and technology, management, human resources development, safety, computers and information training, vocational and apprentice training, accounting and financial management, advisory and management consulting.

1.4 AIM AND OBJECTIVES OF SIWES
	SIWES is strategized for skill acquisition. It is designed to prepare and expose students of Universities, Polytechnics, College of Education to the real-life work situation they would be engaged in after graduation. Therefore, SIWES is a key factor required to inject and help keep alive industrialization and economic development in the nation through the introduction and practical teaching of scientific and technological skills to students, (Culled from Detailed Manual on SIWES Guidelines and Operations for Tertiary Institutions).Objectives of the Students Industrial Work Experience Scheme Include:

1. Provide an avenue for students to acquire industrial skills for experience during their course of study
2. Expose students to work methods and techniques that may not be available during their course of study.
3. Bringing the gap between theory and practice by providing a platform to apply knowledge learnt in school to real work situations.

1.5 IMPORTANCE OF SIWES
· It exposes student to more practical work methods and techniques in their various field of study
· It provides student with an opportunity to apply their theoretical knowledge to real life situations.
· It helps students acquire hands-on skills and experience that make them better prepared for the workforce.


















CHAPTER TWO
BRIEF HISTORY OF THE ORGANIZATION

2.1 BACKGROUND INFORMATION OF  PARROT FM
  PARROT FM 101.1is a non Government Organization based in Ogbomoso, Oyo State Nigeria established in October 1st 2014. The Organization is dedicated to providing support for community development and is poised in presenting Societal Happenings effectively and efficiently.
Late former Governor of Oyo State, Otunba Adebayo Alao-Akala, has established Parrot FM, the first private radio station in Ogbomosho, Oyo State. Speaking at the inauguration, Alao-Akala said the radio station was established to fill the communication gap in the area and that a television station would be established soon.
The late former Governor’s son, Olamijuwonlo, who is the Chairman of Parrot FM, said the station was established to facilitate information dissemination to the people of the area. 
He said: “Parrot FM is the first private and independent commercial radio station in Oyo North Senatorial District of Oyo State. Olamijuwonlo said it was disheartening that a greater part of the people’s cultural values was unknown to the younger folks, while the youth appeared to have been indoctrinated by foreign culture. The chairman said the radio would promote local folklores and cultural heritage to enhance the knowledge of the young people in the areas.


2.2 DEPARTMENT WITH FUNCTIONS
Parrot FM has Six departments:
· Administrative Departments: Administrative department sin a radio station are the various functional units responsible for managing and coordination  the station’s operations, ensuring efficiency, compliance, and overall success. This department handle task such as planning, organizing, staffing, controlling, and directing resources to achieve the station’s objectives. They oversee areas such as programming, finance, marketing, human resources, technical operations, and community engagement, ensuring the seamless delivery of content and service to the audience.

· Reception room (Which is also their marketing department) :    The reception department, also known as the marketing department, of a radio station is responsible for promoting the station and its programming to potential listeners. The department works to create and maintain a positive public image for the station, and to generate revenue through advertising and sponsorships. The reception department is a key part of any radio station, and its work is essential to the station's success.

· Finance Department: This department is responsible for managing the station’s financial resources, ensuring proper budgeting, accounting, and financial planning. It oversees all monetary transactions, tracks revenue from advertisements and sponsorships, manages expenses and ensures compliance with financial regulations. This department plays a critical role in maintaining the financial health and sustainability of the station.

· News Room : News room is the department responsible for gathering,  processing and delivering news content to the station’s audience. It serves as the hub for news production, where reporters editors, and producers collaborate to create accurate, timely, and engaging news segments for the broadcast.

· Master Control Room: MCR is the central hub for monitoring, managing, and controlling all technical aspects of the station’s broadcasts. it ensures the seamless transmission of audio content, including live shows,  pre – recorded programs, commercials, and music, to the audience. The MCR is equipped with advanced equipment and is staffed by engineers and technicians who oversee the station’s technical operations.

· Studio Departments: This department is responsible for the production and delivery of on-air content. It serves as the physical space where live programs, recordings, interviews, and  other audio productions are created and transmitted . This department is central to the station’s quality and creativity  of the content delivered to the audience.

2.3 OBJECTIVE OF THE ORGANIZATION
· To educate enlighten, and inform our audience on the platform of entertainment.
· To install and operate radio and television distribution services.
· To provide for and receive from other persons matters to be broadcast.
· To collect news and information any party of the world in any manner that may be thought fit and to establish and subscribe to new agencies.
· To organize, provide and subsidize educational activities and public entertainment for the purpose of broadcast.

2.4 ORGANOGRAM OF THE ORGANIZATION (PARROT FM 101.1)
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Fig 2.4.1: THIS DIAGRAM ILLUSTRATED THE ORGANOGRAM OF PARROT FM 101.1 OKE
BABY  OGBOMOSO.

CHAPTER THREE
WORK EXPERIENCE

3.1 WORK DONE
	SIWES is a key factor required to inject and help to keep alive industrialization and economic development in the nation through the introduction and practical teaching of scientific and technological skills to students. I was able to participate fully in a lot of activities during my Students Industrial Work Experience Scheme (SIWES). The program exposed me to some practical situations of some theoretical teaching in the class. I was exposed to some gadgets used in the studio, Studio Experience, news surfing and news editing, the details of my full participations are explained below:

3.2 GADGET USED IN THE STUDIO
	Instruments used in the radio studio are the integral parts of what constitutes a radio studio. For a radio station to function to properly with a high quality there must be enough gadgets in the studio, my supervisor took his precious time to show and explain the functions of the gadgets in the studio. The gadgets include; Microphone, Headphones, Audio Consoles, Audio Processor, Active Monitor Speakers etc. During this period, I was able to operate some of these gadgets.

· Microphone: The microphone captures the sound and converts it into electrical impulses. In practice, its primary responsibility is to carry the voice through to the listeners.
[image: C:\Users\PARROT FM\AppData\Local\Microsoft\Windows\INetCache\Content.Word\Screenshot_20220322-133114.jpg] Fig 3.2.1.: Microphone 
· Headphones: in a radio studio headphones are essential for monitoring sound quality, ensuring audio clarity, and aiding in live broadcasting or recording.

			[image: C:\Users\USER\Desktop\Radio-Equipment-Headphones.png] Fig 3.2.2: Headphones

· Audio Consoles: This is also known as mixing boards or mixing consoles, are essential piece of equipment in a radio state. They are used to control and manipulate audio signals from various sources, including microphones, music players, sound effects, and external devices. The primary purpose of an audio console  is to ensure high – quality sound mixing, balance, and seamless integration of audio elements during live broadcasts recordings, and production
				[image: ]   Fig 3.2.3: Audio Consoles

· Audio Processor: Audio processor is a critical piece of equipment in radio stations, responsible for shaping and optimizing the sound quality of broadcasts. It manipulates audio signals to ensure that they are clear, consistent, and balanced, regardless of changes in the environment or  the content being aired. they are typically used to mange dynamics, equalization, compression, and other sound characteristics to improve the over listening experience.
				[image: ]     Fig 3.2.4: Audio Processor

· Active Monitor speaker: This is a device that enables effective information exchange among team members, crew and clients. This ensures smooth production, efficient collaboration, and high –quality output.
		[image: C:\Users\USER\Desktop\Radio-Equipment-Speakers (1).png] Fig 3.2.5: Active Monitor Speaker


3.3 NEW SURFING
	News Surfing refers to the process of gathering, monitoring, and analyzing news from various sources to identify stories worth broadcasting in a newsroom setting. I make sure the newsroom stays ahead by identifying stories quickly, gathering accurate information, and preparing content that aligns with audience interest and station objectives.

3.4 STUDIO EXPERIENCE: A radio studio is a specialized environment designed for the production, recording, and broadcasting of audio content. it includes a variety of equipment and technologies like audio consoles, microphones, and sound processors, all aimed at producing high – quality broadcast. Whether it’s for live talks show, music, news programs, or podcast, radio studios are essential in ensuring that the content is clear, balanced, and engaging for listeners. however during my time at  the studio room I assisted with production, operating equipment, supporting on-air tasks, and learning behind – the scenes workflows.
	

3.5 NEWS EDITING
	Is the process of refining and organizing raw news content into a format suitable for broadcast. During my SIWES training in the newsroom, the task of news editing is a critical aspect of ensuring clarity, accuracy, and audience engagement. I therefore ensured that final output is informative, engaging, and meets the highest standards of credibility and professionalism.









CHAPTER FOUR
CONCLUSION
4.1 CONCLUSION
	This report has been able to vividly explain the entire work, experienced gained by me during my SIWES program at Parrot Fm, Ogbomoso which is a core scheme in ITF saddled with the responsibility of strengthening the effective teaching and learning of skill-based course such as mass communication. 
	I therefore imply that the proper and effective administration of SIWES will go a long way in boosting and enhancing the competences of the workforce of the country. 
	I also conclude that SIWES is confronted with series of challenges and this may have hindered the realization of the goals and objectives of the scheme and it therefore needs to be given attention by all concerned stakeholders.



4.2 RECOMMENDATION
	In view of the relevance of the SIWES program, it is important that it is sustained by the government through the Industrial Training Fund (ITF) as it exposes the student to work tools facilities that may not be available in their respective institutions in relation to their course of study. 
	To this end, I recommend that the following under-listed points should be implemented:

1. Regular monthly allowance for the students on attachment should be paid promptly
2. Organization should always accept students for SIWES and subsequently assign them to relevant Jobs.
3. There should be more funding of the scheme by the government in order for it to be more effective 


4. It will be of great benefit if the institution can create a platform whereby student can obtain pre-SIWES knowledge or excursion programs, before embarking on the training.

5. Students' Industrial Works Experience Scheme (SIWES) needs to be strengthened by allconcerned stakeholder in order for its objectives to be fully realized.


4.3 CHALLENGES FACED 
During my placement, I faced several challenges, but I was able to overcome them by staying proactive and focused:

1) Adapting to high - Pressure Deadlines: Working under tight deadlines for new updates created pressure and sometimes I make mistakes. There was a time I wrote a news bulleting and because of a few mistakes I was asked to rewrite the bulletin again.

2) Limited Exposure to On – Air Experience: Restricted opportunities to participate directly in live broadcast due to station protocols or schedules, I  was only allowed to participate partly by sitting next to the anchor and watching effectively what he or she is doing. 

3) High cost of Transportation: getting to and from the radio station was challenging due to the increase of fuel price, the cost of transportation was so high and almost unbearable. This caused delays and stress, making  it difficult to arrive punctually to work.

4) Resource Constraints: I did not have prevailed to access some necessary tools, software, or resources to perform tasks effectively.

4.4 CHALLENGES SOLVED
1. Adapting of high – pressure deadlines:  I make sure I work more effectively, went to my supervisor for more guidance on managing tasks under pressure and gradually increase responsibilities as confidence grew.

2. High cost of Transportation: After going to work every day for a week, my supervisor decided to reduce my days at work and gave me three days off, and on my work days in leaving home early with this, I was able to reduce the cost of my transportation and it was more bearable for me.
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