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INTRODUCTION TO SIWES
Student industrial work experience scheme (SIWES) was established by Industrial Training Fund (ITF) in 1973/1974 to solve the problem of lack of adequate practical skills preparatory for employment in industries by Nigerian graduate of tertiary institutions.
Prior to the establishment of the schemes, there was a concern among our institution of higher learning lacked practical background studies preparation for employment in the industries. 
The student industrial work experience scheme (SIWES) is a skill training program designed to expose and prepare student of agriculture technology, environmental science, medical science and pure & applied science for the industrial work situation one is likely to meet after graduation.
The program was established with various coordinating agencies respect to each tertiary institution in the country. These agencies are:
· NBTE (National Broad for Technical Education)
· UC (National University Commission) for University 	
· NCCE (National Commission of College of Education) for colleges of education.
DEFINITION OF SIWES
Student industrial work experience which is a program established by I.T.F (Industrial Training Fund) in 1976 to bridge  the gap between theory and practical aspect of learning in a tertiary institutions in Nigeria.
SIWES was established in Nigeria to help student develop on their practical aspect of learning expose them to various techniques in the industry and also help them to know the ways of handling equipment and machineries.
AIM AND OBJECTIVES OF SIWESThe aim and objectives of SIWES are as follows;
· Provide an avenue for students in institution of higher learning to acquire industrial skills and experience in their approved courses of study.
· Prepare students for the industrial work situation which they are likely to meet after graduation. 
· xpose students to work methods and techniques in handling equipment and machinery not available in their institution.
· Provide students which they are likely to meet after graduation.
· Expose students to work methods and techniques in handling equipment and machinery not available in their various institutions.

INTRODUCTION OF INDUSTRIAL PLACEMENT
The International Vocational, Technical & Entrepreneurship College (IVTEC) in Ajase-Ipo, Kwara State, Nigeria, was initiated by the Kwara State Government to address youth unemployment by providig market-relevant skills and promoting self-reliance.
The foundation stone for IVTEC was laid on September 11, 2012, by Governor Abdulfatah Ahmed, with the vision of creating a college that offers vocational training of international standards to students from diverse educational backgrounds.
The college was officially commissioned on November 21, 2017, by Vice President Professor Yemi Osinbajo, who emphasized its role in equipping youths with skills essential for self-reliance and economic empowerment.
IVTEC's curriculum was designed to meet global standards, incorporating partnerships with international organizations such as the City and Guilds of London. This collaboration ensures that graduates receive certifications recognized both nationally and internationally, enhancing their employability and entrepreneurial prospects.

DEPATMENT IN THE PLACEMENT AND THEIR FUNCTION 
The International Vocational, Technical & Entrepreneurship College (IVTEC) in Ajase-Ipo, Kwara State, Nigeria, comprises several specialized departments, each dedicated to providing practical and theoretical training in specific vocational and technical fields. The primary departments and their functions include:
1. Masonry and Carpentry Department:
· Function: Offers training in building construction techniques, focusing on masonry (bricklaying, plastering) and carpentry (woodworking, furniture making). Students gain skills essential for the construction industry.
2. Automotive Department:
· Function: Provides education on vehicle mechanics and technology, including diagnostics, repair, and maintenance of automobiles. Prepares students for careers in automotive services and engineering.
3. Electrical and Electronics Department:
· Function: Focuses on electrical systems and electronic devices, teaching installation, maintenance, and troubleshooting. Equips students with skills applicable in various industries requiring electrical expertise.
4. Welding Department:
· Function: Offers instruction in welding techniques and metal fabrication, emphasizing safety and precision. Prepares students for roles in manufacturing, construction, and related fields. citeturn0search10
5. Heating, Ventilation, and Air Conditioning (HVAC) Department:
· Function: Provides training in HVAC systems, including installation, maintenance, and repair. Prepares students for careers in climate control technologies.
Each department at IVTEC is designed to equip students with both the theoretical knowledge and practical skills necessary to excel in their chosen vocational fields, thereby enhancing employability and entrepreneurial opportunities.
STATISTICAL WORK-DONE
Statistics can be said to be about collecting, organizing, summarizing, presenting and analysis of data. There are various method or techniques in which data can be analyze to make a valid conclusion or interpretation of the analyzed data. During my industrial training, I was assigned tasks that involved handling student enrollment data across departments. Below is a summary of the number of students per department as recorded during the observation period:

	Department
	Number of Students

	Masonry and Carpentry
	35

	Electrical and Electronics
	42

	Welding and Fabrication
	28

	Automotive Technology
	31

	Heating, Ventilation & Air Conditioning (HVAC)
	25

	ICT and Computer Applications
	38

	Fashion and Garment Making
	20



This data helped in identifying departments with high enrollment and assisted the Planning Unit in making decisions regarding resource allocation and training schedules.

After the collection and organization of the data, bar chart was used to analysis


INTERPRETATION
The bar chart above displays the number of students enrolled in each department at IVTEC during the SIWES period:
· Electrical & Electronics has the highest number of students (42), indicating strong interest or demand in that field.
· ICT (Information and Communication Technology) also has a significant number (38), reflecting the growing relevance of tech skills.
· Masonry & Carpentry and Automotive Technology follow with 35 and 31 students, respectively.
· Welding & Fabrication and HVAC have moderate enrollment numbers, with 28 and 25 students.
· Fashion & Garment Making has the lowest number of students (20), which may suggest lower interest or limited program capacity.
This analysis helps the planning department in resource allocation, such as tools, instructors, and workshop space for each department
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EXPERIENCE GAINED IN SIWES PLACEMENT
During my Student Industrial Work Experience Scheme (SIWES) at the International Vocational, Technical & Entrepreneurship College (IVTEC), Ajase-Ipo, I gained both practical and administrative experience that complemented my academic background in Statistics; 

Week 1: I learnt how to use computer and control key.
Week 2: How to connect the internet with the system.
Week 3: I learnt about computer keyboard shortcuts and some alternative keys.
Week 4: I learnt how to create chart in MS word and create table in MS excel
Week 5: Learnt something new about word processing, different between hardware and software.
Week 6: Learnt more about MS word like creating page border, cover page for a document.
Week 7: Creating tables with number of cells using row and column.
Week 8: Creating different chart like bar chart, pie chart and so on

CONCLUSION
After my stay at the SIWES placement, which I was placed in the records department in which I input the daily record in the system, and I was able to carry-out some statistical work by practical, I understand that solving the problem of skill acquisition by graduates of Nigerian technical / vocational education is a reason for the establishment of SIWES. It was planned to be a bridge between educational institutions and industrial employers with the latter providing  general and specific occupational  skills and knowledge. If the scheme is not adequately implemented it becomes difficult for graduates of the  system to secure proper understanding of their choice of study and implementing into occupations  or make  smooth transition to the labor market world. 
Incompetence in workplace is related to the kind or quality of training in the school. To improve on the scheme’s implementation   students should be  placed in industries relevant to their field s of study. There is need for greater cooperation between industries and educational institutions on how best to implement  SIWES programme. It can thus be concluded that SIWES offers the students learning experiences which cannot be directly gained in the class room. 
RECOMMENDATION
· All the institutions involved should be organizing orientation  courses in collaboration with the ITF for their students prior to their  attachment with the attendance made mandatory  for the students accepted  for SIWES and ITF staff. 
· ITF should ensure the regular visitation of the ITF officers to supervising Agencies institutions, employers and students on attachment.
· ITF should be providing insurance cover to students on attachment and improve on paying students and supervisors allowances for motivation.
· The Banks should speed up their action at clearing of cheque issued to avoid unnecessary delay.
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