


A TECHNICAL REPORT ON 
STUDENT INDUSTRIAL WORK EXPERIENCE SCHEME (S.I.W.E.S)
HELD AT
BO
IGANDO/IKOTUN LOCAL COUNCIL DEVELOPMENT AREA
LAGOS STATE

COMPILED BY:
ABDULHAMID AYISAT FISAYO
ND/23/STA/FT/0074


BEING A REPORT SUBMITTED TOTHE 
DEPARTMENT OF STATISTIC
INSTITUTE OF APPLIED SCIENCES (IAS), 
KWARA STATE POLYTECHNIC, ILORIN 

IN PARTIAL FULFILLMENT OF THE REQUIREMENTS FOR THE AWARD OF NATIONAL DIPLOMA (ND) IN STATISTICS
KWARA STATE POLYTECHNIC, ILORIN.


SEPTEMBER-DECEMBER 2024

DEDICATION
	This report is dedicated to Almighty God, the Most Merciful. 
I also dedicate it to my lovely and caring parent MR. & MRS. ABDULHAMID


ACKNOWLEDGMENT
My acknowledgment goes to Almighty God, for his protection and provision during my SIWES program.
My appreciation also goes to my Parent MR. & MRS. ABDULHAMID for their support, words of advice and helping hand they rendered me, I pray that the Almighty God will preserve their life in Jesus name (Amen). 
I also wish to acknowledge my sibling my love, relatives and all my colleagues
May God Almighty reward you all in manifolds. (Amen).

TABLE OF CONTENT
TITLE PAGE 
DEDICATION 
ACKNOWLEDGEMENT
CHAPTER ONE
1.0	HISTORY OF SIWES
1.1	BACKGROUND OF SIWES
1.2	INTRODUCTION TO SIWES
1.3	AIMS AND OBJECTIVES 
CHAPTER TWO
2.1	BRIEF HISTORY OF THE ORGANIZATION
CHAPTER THREE
3.0 REPORT CLEARLY ON WORK ACTUALLY CARRIED OUT WITH CLEAR STATEMENT ON EXPERIENCED GAINED
CHAPTER FOUR
4.0	THE PROBLEMS OF THE PROGRAMS
4.1	RELEVANCE OF THE PROGRAMME
CHAPTER FIVE
5.0	RECOMMENDATION AND CONCLUSION
5.1	RECOMMENDATION
5.2	CONCLUSION 


CHAPTER ONE
1.1 GENERAL INTRODUCTION TO SIWES 
	The Students Industrial Work Experience Scheme (SIWES) is the accepted skills  training programme, which forms part of the approved minimum academic  standards in the various degree programmes for all the Nigerian higher institution.  It is an effort to bridge the gap existing between theory and practice of engineering  and technology, science, agriculture, medical, management and other professional  educational programmes in the Nigerian tertiary institutions. It is aimed at  exposing students to machines and equipment, professional work methods and  ways of safe-guarding the work areas and workers in industries and other  organization. 
	The scheme is a tripartite programme, involving the students, the institution and  the industry (employers of labor). It is funded by the Federal government of  Nigeria and jointly coordinated by the industrial Training Fund (ITF) and the  National Board of Technical Education (NBTE) 
1.2 AIMS AND OBJECTIVES OF SIWES 
Specifically, the objectives of this student’s industrial work experience scheme are  to: 
1. Prepare students for the work situation they are likely to meet after graduation. 
2. Provide an avenue for students in the Nigerian institution to acquire  industrial skills and experience in their course of study. 
3. Make the transition from the institution to the world of work easier, and thus enhance students contacts for later job placements; 
4. Enlist and strengthen employers’ involvement in the entire educational  process of preparing university graduates for employment in industry. 
5. Provide students with an opportunity to apply their theoretical knowledge  in real work situation, thereby bridging the gap between university work and actual practices; and 
6. Expose students to work methods and techniques in handling equipment  and machinery that may not be available in the universities or  Polytechnics. 
1.3 IMPORTANCE OF SIWES 
1. It provides students with an opportunity to apply their theoretical  knowledge in real life situations. 
2. It exposes students to more practical work methods and techniques. 
3. It strengthens links between the employers, students and industrial 
4. training fund (ITF) 
5. It also prepares the students for the labor market after graduation. 
6. SIWES is crucial for accounting students as it provides firsthand  experience, promotes the application of theoretical knowledge, and aids  in developing problem-solving skills. It also cultivates a sense of  responsibility and professionalism.


CHAPTER TWO
2.1 COMPANY’S PROFILE
	Igando-Ikotun Local Council Development Area (LCDA) was established in 2003 during the administration of Governor Bola Ahmed Tinubu. It was carved out from the larger Alimosho Local Government Area (LGA) as part of efforts to bring governance closer to the people and enhance administrative efficiency. ​	
	The LCDA encompasses several communities, including Ikotun, Igando, Ijegun, Ijedodo, Isheri-Olofin, and Abaranje. These areas have experienced significant growth over the years, transforming from semi-urban settlements to bustling urban centers. The presence of major markets, such as the Ikotun Market, and religious establishments, notably the Synagogue Church of All Nations, has contributed to the area's economic and social development. ​
	The creation of Igando-Ikotun LCDA aimed to address the unique needs of its communities by facilitating localized governance and infrastructure development. Since its inception, the LCDA has focused on improving public services, enhancing market facilities, and upgrading road networks to support the growing population and economic activities. ​
	Overall, the establishment of Igando-Ikotun LCDA has played a pivotal role in the administrative and infrastructural advancement of its constituent communities, reflecting the broader objectives of decentralization and grassroots development in Lagos State.


CHAPTER THREE
3.0 WORK DONE DURING THE SIWES 
3.1 AUDIT DEPARTMENT 
1. I was posted to the audit department. On this day, I was explained to how work is been carried out in the office. I was also told the procedure to follow in raising a voucher by any department
2. I was told about the retirement of voucher
3. I was Instruct to re-check the calculation of yearly bills 
4. I was taught how to plan and execute audit engagements under the  supervision of senior auditors. 
5. We went out scouting schools in which we could collect their data for the number of pupils benefiting from free school uniform in public primary school program.
6. I documented 15 voucher and dispatch them to audit unit
7. I posted voucher in the DVEA book
8. I was taught how to conduct risk assessments and developed audit strategies. 
9. I was taught how to verify financial transactions, ensuring compliance with accounting standards and company policies. 
10. I was taught the importance of collaborating with team members to perform substantive testing and analytical procedures. 
11. I was taught how to evaluate internal controls and identify areas for improvement. 
12. I was taught how to draft audit work papers, documenting procedures, and summarizing findings. 
13. I was taken along on different occasions to participate in meetings with clients to gather relevant information and understand business processes. 
14. I was taught how to apply industry-specific audit procedures and standards.
15. I stamped about 72 voucher of different department and dispatch (submit) to the accounting office.
16. I wrote about 38 already Audited Voucher details into the control book.
17. I wrote about 30 voucher details into the internal audit payment vouchers inward and outward control book.
18. I was taught how to perform inventory counts and reconcile discrepancies to ensure accurate financial reporting. 
19. I collaborated with colleagues to complete audit fieldwork within established timelines. 
20. I was taught how to conduct interviews and gather evidence to support audit conclusions. 
21. I assisted in assessing the accuracy of financial records and adherence to accounting principles. 
22. I participated in training sessions to enhance knowledge of auditing  techniques and standards. 
23. I was taught the importance of adhering to ethical guidelines and  maintaining confidentiality when handling sensitive financial information. 
24. I was taught the importance of responding to inquiries from regulatory authorities and provide necessary documentation. 

Voucher
	A voucher is a document, certificate, or digital code that serves as proof of a transaction, entitlement, or discount. It can be used in various contexts, including:
1. Finance & Accounting – A voucher is a record of a business transaction, often used as proof of payment or authorization for an expense.
2. Retail & Discounts – A voucher can be a coupon or gift card that provides a discount or allows the holder to redeem goods or services.
3. Travel & Hospitality – A voucher may be issued as a prepaid document for hotel stays, flights, or meals.
4. Education & Government – In some cases, vouchers are provided as financial aid or subsidies, such as school vouchers for tuition assistance.
	Data collection is the process of gathering, measuring, and analyzing information from various sources to gain insights, make decisions, or support research. It is a crucial step in research, business, healthcare, and many other fields.

CHAPTER FOUR
4.1 EXPERIENCE GAINED DURING THE TRAINING 
	The experiences gained was invaluable, it includes: - 
1. Enhancing my understanding of practical accounting principles. 
2. The opportunity to apply theoretical concepts learned in academic settings to real-world scenarios within the professional work environment. 
3. Developing a deeper understanding of professional conduct, workplace etiquette, and effective communication in a corporate setting. 
4. Hands-on experience and proficiency in using industry-specific tools, software, and technologies relevant to the field of study. 
5. Teamwork and collaboration skills by actively participating in group projects and working alongside experienced professionals within the organization. 
6. Expanded knowledge of industry-specific practices, standards, and regulations related to the field of specialization. 
7. The ability to interact with clients, understanding their needs, and  contributing to the provision of effective solutions or services.



CHAPTER FIVE
5.1 SUMMARY 
	In summary, the SIWES experience provided a comprehensive understanding of the accounting profession. The exposure to real-world scenarios significantly contributed to my academic and professional growth. 
5.2 CHALLENGES ENCOUNTERED DURING SIWES 
	Despite the enriching experience, several challenges were encountered during the  SIWES placement, each contributing to a deeper understanding of the nuances  within the organizational context, some of the challenges includes: 
1. Adjusting to the fast-paced nature of professional work presented initial challenges in keeping up with deadlines and deliverables. 
1. Grasping the intricacies of the organization's unique accounting processes  proved to be a learning curve, requiring time and effort. 
2. Ensuring clear and concise communication with superiors demanded refinement in professional communication skills. 
3. Transportation cost to and fro the place of attachments is very expensive and the firm isn't paying a dime. 
	While these challenges were significant, each one provided valuable learning opportunities, contributing to personal and professional growth throughout the  SIWES journey. 


5.3 RECOMMENDATION 
1. Institution based supervisor should visit the student regularly at their places  of work/attachment, it will serve as encouragement for students. 
2. Make sure that student participated fully in this programme and the letter of  approval should be demanded from the attached establishment. 
3. The industrial based supervisor should be enlightened regarding their  responsibility during this training. 
4. I recommend a more structured orientation program for SIWES participants to ease their integration into the workplace. 
5. Additionally, creating mentorship programs can further enhance the learning experience. 
5.4 CONCLUSION 
	In conclusion, SIWES has been instrumental in bridging the gap between theory and practice, equipping me with practical skills and knowledge essential for a successful career in accounting. 
	I am grateful for the opportunity and look forward to applying these experiences in future endeavors.

image1.emf
K

W

A

R AS T

A

T

E

P

O

L

Y

TE

C

H

N

I

C

--------

--------

--------

--------

--------

--------

--------

--------


oleObject1.bin

