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ABSTRACT
This report provides a detailed account of my four-month Student Industrial Work Experience Scheme (SIWES) at Absolute Domestics, a company specializing in architecture and travel & tour services. The report includes an overview of the organization, my assigned responsibilities in the Accounting Department, challenges encountered, skills acquired, and recommendations for improving SIWES. The experience significantly contributed to my understanding of financial management in a business environment.
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CHAPTER ONE
1.0 INTRODUCTION
The students industrial work experience scheme (SIWES) is a skill training program that is designed by the federal government to expose and prepare students of university, polytechnic and colleges of education for industrial work situation that they might likely meet before or after graduation. Before the establishment of scheme was a growing concern among our industrialist that graduates of our institutions of higher learning lacked adequate practical background preparatory for employment in industries.
The main objective of the program is to bridge the gap between theories and practical by making it possible for students to get themselves exposed to real jobs and actual situation and environments. It is therefore an important and mandatory component of training in the accredited disciplines or courses like Accounting, Banking and finance etc
1.1 Background of SIWES
The Student Industrial Work Experience Scheme (SIWES) was introduced by the Industrial Training Fund (ITF) in 1973 to bridge the gap between theoretical learning in tertiary institutions and practical work experience in industries. The program is aimed at equipping students with hands-on skills that will enhance their employability and prepare them for the demands of the workforce.
1.2 Objectives of SIWES
The objectives of SIWES include:
· Exposing students to industrial processes and business environments.
· Enhancing students' technical and professional skills.
· Improving students’ ability to work as part of a team in a professional setting.
· Bridging the gap between classroom theories and real-world applications.
· Providing an opportunity for students to network with professionals.
1.3 Significance of SIWES
SIWES plays a crucial role in developing students' practical knowledge, making them industry-ready. It helps students understand the complexities of the professional environment and prepares them for future employment opportunities.
1.4 Scope of the Report
This report covers my experiences during my SIWES at Absolute Domestics, highlighting the company’s structure, my responsibilities, challenges faced, and lessons learned.







CHAPTER TWO
COMPANY PROFILE
2.1 Introduction to Absolute Domestics
Absolute Domestics is a company that provides architectural design services and travel & tour consultancy. The company is dedicated to offering creative solutions in architectural design while also assisting clients in travel arrangements and tour planning.
2.2 Organizational Structure and Departments
The company operates under the following departments:
1. Accounting and Finance Department – Manages financial transactions, bookkeeping, and financial reporting.
2. Architectural Design Department – Responsible for designing residential, commercial, and industrial structures.
3. Travel and Tours Department – Handles travel logistics, ticket bookings, and vacation planning.
4. Human Resources and Administration – Manages employee recruitment, training, and staff welfare.
5. Customer Relations Department – Ensures client satisfaction and handles customer inquiries.

2.3 Roles and Responsibilities of Each Department
· Accounting and Finance: Handles budgeting, payroll, tax computations, and financial auditing.
· Architectural Design: Engages in site inspections, blueprint creation, and project planning.
· Travel and Tours: Assists in visa processing, tour package creation, and travel advisories.
· Human Resources: Oversees employee benefits, training programs, and work ethics enforcement.
· Customer Relations: Ensures quality service delivery and client relationship management.









CHAPTER THREE
WORK EXPERIENCE
3.1 Job Responsibilities and Assignments
During my internship, I worked in the Accounting Department, where I handled:
· Daily bookkeeping and financial record-keeping.
· Preparation of financial statements and reports.
· Payroll processing and salary computations.
· Invoice preparation and customer payment reconciliation.
· Budgeting and financial planning.
3.2 Challenges Faced
Some of the challenges I encountered included:
· Learning to use accounting software efficiently.
· Managing large volumes of financial data.
· Meeting tight deadlines for financial reporting.
3.3 Problem-Solving Strategies
I overcame these challenges by:
· Seeking guidance from my supervisor.
· Attending in-house training on accounting software.
· Managing my time effectively to meet deadlines.

CHAPTER FOUR
LESSONS LEARNED AND SKILLS ACQUIRED
4.1 Professional and Technical Skills Acquired
· Proficiency in financial record-keeping.
· Application of accounting principles in business settings.
· Data analysis and budget management.
4.2 Work Ethics and Professionalism
· The importance of confidentiality in financial transactions.
· Teamwork and effective communication in the workplace.
4.3 Relevance of SIWES to Future Career
The experience gained during SIWES will help me build a successful career in accounting and finance.








CHAPTER FIVE
SUMMARY, RECOMMENDATION, AND CONCLUSION
5.1 Summary
SIWES provided me with practical exposure to accounting practices in a corporate setting.
5.2 Recommendations
· Organizations should provide structured training for interns.
· More institutions should partner with industries for better internship opportunities.
5.3 Conclusion
The SIWES program has been an invaluable learning experience, equipping me with practical accounting skills.
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APPENDICES
· Logbook Entries.
· Sample Financial Reports.
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