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CHAPTER ONE
INTRODUCTION OF STUDENT INDUSTRIAL WORK EXPERIENCE SCHEME (SIWES)
1.0       INTRODUCTION 
Student Industrial Work Experience Scheme was established by the Industrial training Fund (ITF) in 1973 with the aim of bridging the gap between the skills which the labour market required with that of those acquired by the graduate students.
Since its introduction by the ITF in 1973 the Scheme has gone through series of reforms. its management, for instance, has changed hands from the ITF to the various regulatory AGENCIES SUCH AS National Universities Commission (NUC) National board for Technical Education (NBTE) and National Commission for college of Education (NCCE) and now back to the ITF again.  These are the major stakeholders in (SIWES).
Consequently, SIWES Programme was introduced into the curriculum of tertiary institutions in the country as far back as 1974 with 748 students from 11 institutions of higher learning.
However, the scheme has over the years contributed immensely to the personal development and motivation of students to be able to understand the important connection between the taught and learnt content of their academic programmes and what knowledge and skill will be expected of them on professional practice after graduation.
Meanwhile, the need for students to possess adequate information on (SIWES) is further underlined by the fact that (SIWES) is a course of study that attract two, four and six credit units in Colleges of Education, Polytechnics and Universities respectively, depending on the need attached to it by the institutions.
The availability of required information therefore, enhances the capacity of students to work for and earn the credit units allotted for SIWES, rather than wobbling through the training intervention because of lack of pertinent information.

1.1       ADVENT OF SIWES
In recognition of the short courses and weakness in the formation of Set graduates, particularly with respect to acquisition of relevant production skills, the industrial training fund established the students Industrial Work Experience Scheme (SIWES) in 1973.
The Scheme was designed to exposed students to the industrial environment and enable them develop occupational experiences so that they can readily contribute their quota to national economic and technological development after graduation.
Consequently, SIWES is a planned and structured programme based on stated and specific career objectives, which are geared toward developing the occupational competencies of participants.
1.2       OBJEC TIVES OF SIWES
The Industrial training funds policy document no. 1 of 1973, which established SIWES outline the objectives of the scheme.
The objectives are to:
1. Provide an avenue for students in institution of higher learning to acquire industrial skills and experience during their course of study.
2. Prepare students for industrial work situation that they are likely to meet after graduation.
3. Expose students to work methods and techniques in handling equipment and machinery that may not be available in their institutions.
4. Make the transition from school to the world of work carrier and enhances students contacts for later job placements.
5. Provide students with the opportunities to apply their educational knowledge in real work situations, thereby bridging the gap between theory and practical.


1.3       MISSION
SIWES: Is charged with the responsibility of promoting and encouraging the acquisition of skill, commerce and industry, with the view to generating a pool of trained indigenous manpower sufficient to meet the need of the economy.
SIWES, is aimed at developing the human resources of the nation.  It builds the nation’s work force to promote the economy of a nation.
1.4       VISION
The vision of SIWES is to prepare students to contribute to the productivity of their nation.
1.5       BENEFITS OF INDUSTRIAL TRAINING TO STUDENTS
The major benefits accruing to students who participate conscientiously in industrial training are the skills and competencies they acquire.  This is because the knowledge and skill acquired through training by students are internalized, and it becomes relevant, during job performances or functions.
Several other benefits include:
1. Opportunity for students to blend theoretical knowledge acquired in the classroom with practical hand-on application of knowledge required to perform work in industry.
2. Exposes students to the working environment, i.e. to enable them see how their professions are organized in practice.
3. Prepares students to contribute to the productivity of their employers and nation’s economy.
4. Provision of an enabling environment where students can develop and enhance personal attributes such as critical thinking, creativity, initiative, resourcefulness leadership, time management, presentation of skills and interpersonal skills.
5. Prepares students for employment and makes transition from school to the work environment easier after graduation.
6. Enables Students Bridge the gap between the acquired skills in the institutions and the relevant production skill required in the work organization.
7. Enhances students’ contact with potential employers while on training.
 

















CHAPTER TWO
2.0	BRIEF HISTORY OF HERALD NEWSPAPER
Established in 1973 by the Kwara State Government, The Herald Newspaper has played a significant role in Nigeria's media landscape, particularly within Kwara State. Its inception aimed to provide a reliable platform for information dissemination, bridging the communication gap between the government and the public. Over the decades, The Herald has experienced both periods of prominence and challenges, reflecting the dynamic nature of the Nigerian press.
Historical Overview
Upon its establishment, The Herald quickly positioned itself as a formidable publication, rivaling older newspapers and capturing a substantial readership across Nigeria. The newspaper's early success can be attributed to its commitment to professional journalism and its role in enlightening the public on governmental policies and societal issues. Notably, The Herald served as a training ground for many esteemed Nigerian journalists, contributing to the growth of the nation's media industry.
However, the newspaper faced significant challenges over the years. In the mid-1990s, The Herald was temporarily shut down during Colonel Baba Adamu Iyam's administration but was later revived in 1997 under Colonel Peter Ogar. The relocation of its corporate headquarters from New Yidi Road to its original office on Offa Road, Ilorin, following the demolition of the former by the administration of Senator Bukola Saraki, marked another challenging period. These events led to infrastructural decay and operational difficulties, impacting the newspaper's circulation and influence. 
2.1	Functions and Roles
The Herald's primary function is to provide accurate, fair, and valuable news coverage to its readers. As a state-owned newspaper, it serves as a conduit between the Kwara State Government and the public, disseminating information on governmental policies, programs, and initiatives. Beyond governmental news, The Herald covers a broad spectrum of topics, including politics, business, sports, and health, ensuring that readers are well-informed about local and national events. 
Additionally, The Herald has played a pivotal role in promoting and stimulating the study of mass communication in the region. Before its establishment, journalism or mass communication courses were scarce in Kwara State's tertiary institutions. The newspaper has since become a training ground for students and aspiring journalists, offering industrial attachment opportunities and serving as a platform for grooming future media professionals. 
Units and Departments
The Herald's organizational structure comprises several key departments, each contributing to its overall operations:
1. Editorial Department: Responsible for news gathering, reporting, and content creation. This department ensures that the newspaper's content is accurate, relevant, and engaging.
2. Production Department: Handles the layout, design, and printing processes. This team ensures that the newspaper is visually appealing and meets publication standards.
3. Circulation Department: Manages the distribution of the newspaper to vendors, subscribers, and other outlets, ensuring timely delivery and optimal reach.
4. Advertising and Marketing Department: Focuses on generating revenue through advertisements and promoting the newspaper to increase readership and market presence.
5. Administration and Human Resources: Oversees the internal operations, staff welfare, and organizational policies, ensuring a conducive working environment.
6. Information Technology Department: Maintains the newspaper's digital infrastructure, including its website and online platforms, adapting to the evolving digital media landscape.
In recent years, efforts have been made to revitalize The Herald. The Kwara State Government has shown commitment to repositioning the newspaper and other state-owned media outlets. Notably, the appointment of veteran journalist Alhaji Raheem Adedoyin as Chairman of the Editorial Board signifies a strategic move to enhance the newspaper's editorial quality and restore its esteemed position in the media industry. 
The Herald Newspaper's journey reflects the resilience and adaptability of Nigeria's media institutions. Despite facing numerous challenges, it continues to serve as a vital source of information and a training ground for future journalists, upholding its foundational mission of professional journalism and social relevance.
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CHAPTER THREE
3.0	NEWS WRITING
News writing is a fundamental aspect of journalism, aimed at informing the public about current events, issues, and developments. It serves to provide timely, accurate, and relevant information to a diverse audience. The purpose of news writing is multifaceted:
1. Informing the Public: News articles convey facts and details about events, allowing readers to stay informed about what is happening locally, nationally, and globally.
2. Educating Readers: Through in-depth reporting and analysis, news writing helps readers understand complex issues, providing context and background information to facilitate comprehension.
3. Promoting Accountability: Journalists hold individuals, organizations, and governments accountable by investigating and reporting on their actions, exposing corruption, inefficiency, and injustice.
4. Facilitating Dialogue: News articles stimulate public discourse and debate by presenting different perspectives and viewpoints on contentious issues, fostering a more informed and engaged citizenry.
5. Reflecting Society: News writing reflects the diversity of society, covering a wide range of topics, interests, and perspectives to mirror the experiences and concerns of various communities.
To achieve these objectives, news writing adheres to certain principles, including accuracy, fairness, impartiality, and objectivity. Journalists rely on thorough research, fact-checking, and verification to ensure the information they present is credible and reliable. They strive to represent different viewpoints fairly and avoid bias or sensationalism in their reporting.
In terms of structure, news articles typically follow the inverted pyramid style, with the most important information presented at the beginning, followed by supporting details in descending order of significance. This allows readers to grasp the main points quickly, even if they only read the headline and lead paragraph.
Overall, news writing plays a vital role in democracy by providing citizens with the information they need to make informed decisions, participate in civic life, and hold those in power accountable.
3.1	HOW TO WRITE A NEWS ARTICLE
Writing a news article requires careful planning, research, and attention to detail to ensure accuracy and clarity. Here's a step-by-step guide to help you write a news article:
1. Choose a Newsworthy Topic: Select a topic that is timely, relevant, and interesting to your audience. It could be a recent event, a development in a particular field, or a human interest story.
2. Research: Gather information from reliable sources such as interviews, press releases, official reports, and reputable news outlets. Ensure you have all the facts and background information necessary to present a comprehensive story.
3. Craft a Compelling Headline: Write a concise and attention-grabbing headline that summarizes the main point of your article and intrigues readers to continue reading.
4. Write the Lead: Begin your article with a strong lead paragraph that answers the who, what, when, where, why, and how questions. The lead should summarize the most important information and entice readers to delve further into the article.
5. Organize Information: Structure your article using the inverted pyramid style, with the most important information at the beginning followed by supporting details in descending order of significance. This allows readers to grasp the main points quickly.
6. Provide Context: Offer background information and context to help readers understand the significance of the story. Include relevant historical facts, statistics, or explanations to add depth to your reporting.
7. Quote Sources: Incorporate quotes from relevant sources such as eyewitnesses, experts, or officials to provide firsthand accounts and diverse perspectives. Attribute quotes accurately and ensure they enhance the credibility of your article.
8. Maintain Objectivity: Present the facts objectively without bias or opinion. Avoid injecting personal views or emotions into the reporting, and strive to provide a balanced portrayal of the topic.
9. Edit and Revise: Review your article for clarity, accuracy, grammar, and style. Eliminate unnecessary words, tighten sentences, and ensure a smooth flow of ideas. Fact-check all information to maintain credibility.
10. Add Multimedia Elements: Consider including visuals such as photographs, videos, or infographics to complement your article and engage readers visually.
11. Finalize and Publish: Once you're satisfied with the content, finalize your article and prepare it for publication. Follow any specific guidelines or formatting requirements of your chosen platform, whether it's a print publication, website, or social media.
By following these steps, you can effectively write a compelling and informative news article that informs and engages your audience.
3.2	INTERVIEW
An interview is a structured conversation between an interviewer and an interviewee, conducted to gather information, insights, and opinions on a particular topic or subject. Interviews are commonly used in journalism to obtain firsthand accounts, expert opinions, or personal experiences related to news stories or features. The interviewer typically prepares questions in advance based on research and objectives, but the conversation may also flow naturally based on the interviewee's responses. The purpose of the interview may vary, from seeking clarification on facts to eliciting emotional responses or uncovering newsworthy angles. Effective interviewing requires active listening, critical thinking, and adaptability to guide the conversation and extract relevant information. Afterward, the interviewer may transcribe, analyze, and incorporate the interviewee's quotes or insights into an article, providing depth and credibility to the reporting.



TYPES OF INTERVIEW
1. Structured Interviews: These interviews follow a predetermined set of questions asked in a specific order. The questions are often standardized, aiming to gather consistent data from all interviewees. Structured interviews are commonly used in research studies or surveys.
2. Unstructured Interviews: In contrast to structured interviews, unstructured interviews are more open-ended and conversational. The interviewer may have a general topic in mind but allows the conversation to flow naturally, exploring different avenues based on the interviewee's responses. Unstructured interviews are often used in qualitative research or journalistic interviews.
3. Semi-Structured Interviews: Semi-structured interviews combine elements of both structured and unstructured interviews. While they have a predetermined set of questions, there is also room for flexibility and follow-up inquiries based on the interviewee's answers. This format allows for a balance between consistency and exploration of specific topics.
4. Panel Interviews: Panel interviews involve multiple interviewers interviewing a single interviewee. This format is common in job interviews or press conferences, where a panel of experts or journalists asks questions to the interviewee.
5. Group Interviews: Group interviews involve interviewing multiple participants simultaneously. This format encourages interaction and discussion among participants, allowing for the exploration of diverse perspectives on a topic. Group interviews are often used in focus group discussions or research studies involving group dynamics.
6. Informational Interviews: Informational interviews are informal conversations between a job seeker and a professional in their desired field. The purpose is to gather insights, advice, and information about a particular career path, industry, or organization.
7. Stress Interviews: Stress interviews are designed to put the interviewee under pressure to observe their behavior and reactions. This may involve asking challenging questions, creating a tense atmosphere, or presenting unexpected scenarios. Stress interviews are often used to assess how candidates perform under pressure in job interviews.
8. Telephone or Remote Interviews: With advancements in technology, interviews can also be conducted over the phone or through video conferencing platforms. These remote interviews allow for flexibility and accessibility, particularly when distance or logistics are barriers to in-person interviews.
3.3	INTERVIEW TECHNIQUES AND STRATEGIES
Interview techniques and strategies are essential for conducting effective interviews that yield valuable insights and information. Here are some key techniques and strategies:
1. Preparation: Thoroughly research the interviewee and the topic beforehand. Understand their background, expertise, and perspective to tailor your questions effectively.
2. Active Listening: Listen attentively to the interviewee's responses, demonstrating interest and engagement. Avoid interrupting and allow them to fully express their thoughts before responding.
3. Open-Ended Questions: Ask open-ended questions that encourage detailed and nuanced responses. These questions typically begin with words like "how," "why," or "what," allowing the interviewee to elaborate and provide insights.
4. Probing Questions: Use probing questions to delve deeper into specific topics or clarify ambiguous points. Probing questions can uncover additional information and provide context for the interviewee's responses.
5. Non-Verbal Communication: Pay attention to your body language and non-verbal cues to convey interest and professionalism. Maintain eye contact, nod to show understanding, and avoid distracting gestures.
6. Building Rapport: Establish a rapport with the interviewee to create a comfortable and conducive environment for conversation. Start with small talk or shared interests to establish a connection before delving into the main topics.
7. Follow-Up Questions: Use follow-up questions to explore interesting points raised by the interviewee or to seek clarification on ambiguous responses. Follow-up questions keep the conversation dynamic and allow for deeper exploration of key topics.
8. Respect and Empathy: Show respect for the interviewee's perspectives, experiences, and emotions. Approach sensitive topics with empathy and sensitivity, acknowledging the interviewee's feelings and concerns.
9. Flexibility: Be flexible and adaptable during the interview, allowing the conversation to flow naturally. Adjust your questions and approach based on the interviewee's responses and the direction of the conversation.
10. Summarization: Summarize key points and insights shared by the interviewee throughout the conversation. Summarization not only reinforces important information but also provides an opportunity for the interviewee to clarify or expand on specific points.
11. Closure: End the interview on a positive note by thanking the interviewee for their time and insights. Offer to provide additional information or follow-up if needed, and confirm any next steps or expectations.












CHAPTER FOUR
4.0	NEWS AND CURRENT AFFAIRS UNIT ACTIVITIES 
News and current affairs unit is one of the units under the news current affairs department of the station. The unit has been assigned to write type & tags commentaries and also directed listening to the various ongoing programme of the station, so that an assigned Rapoteur will work on detected errors or mistakes observed during the course of broadcasting.
[bookmark: _GoBack] During my four weeks training period at news and current affairs unit, I was taught how to write a good Tag about the necessary attribute from commentary that a good commentaries must posses.
Step1: it should talk about current affairs.
Step2: it should not be more twenty paragraphs.
Step 3: it should be in analysis form.
Step 4: it should be factional.
Step5: it must be fully research.
Step 6: suggestion should be made in it.
Step 7: it should contain and advice.
	I also participated in the weekly management meeting of the department and always involved in the days activities of the unit.
4.1	CHALLENGES ENCOUNTERED DURING THE SIWES.
Challenges encountered during the siwes training were numerous but to mention a few.
Firstly, the major challenge I face during my training was that trying to get people who grant an interview on an event or public issues was very difficult, because those people regards me as an cub reporter	Also I was not familiar with the equipment used in the department such as midget, digital recorder etc. to use equipment one will need proper orientation about them.
In addition, the environment of the station was new to me to the extent that I was sometimes ask for direction within the station.
Lastly, I had challenge on the transportation to office because my resident is a bit far from the place of work, I had to leave house early so as to get to the office on time not talk of my transport fare for every working day.
4.2	SUGGESTIONS FOR THE IMPROVEMENT OF THE SCHEME
Payment should be included with the industrial training of students; this will go a long way in augmenting the money spent during the period of industrial training. This will serve as an encouragement to the interns.
Also, industrial training supervisors should be increased so as to see to all interns in their training field, identifying their challenges, putting them through and so on.
SIWES should mandate every organization to allow interns finish their training before asking them to go and any organization that fails to comply with this should be sanctioned or given penalty.










CHAPTER FIVE
SUMMARY, CONCLUSION AND RECCOMMENDATION
5.1    SUMMARY
It is observed that all efforts of this report is mostly concentrated on activities done and part of what the corporation means. Examining critically, i discovered how news is being sourced from, how it is put in manuscript using the organization in house style, how it is arranged and printed into bulletin and how it is lined up.
During the course of my SIWES program, I discovered that major news stories use is that obtained locally and few of national news and international news.
5.2 CONCLUSION
This industrial training has afforded me the basic practical and theoretical knowledge that I may not have gotten from the lecture room. It also gave me the opportunity to have a feel of what it would be like after graduation when I start working.
At the conclusion of my internship at Herald Newspaper, I can effectively source for news in their print form and edit in the proper Herald Newspaper format.
What made learning faster for me apart from the theoretical background I had in school. I was also shown recognition and was loved by everyone due to my hard work. Other benefits included opportunity to observe is access to the recording studios. I never for once was useless at the Herald Newspaper during my SIWES because there is access to the internet which facilitated my work, research, had opportunity of accessing social network, sites, blogs and so on.
Finally the internship has bridged the gap between academic theory and practical and has built a good degree of confidence especially in my abilities to perform. It has also given me a first-hand experience of the entire broadcast media especially Herald Newspaper.  I can confidently say that the experience gotten from this training was a worthwhile experience.


5.3   RECOMMENDATION
In case of next time, I.T supervisors should try their best in visiting I.T students to know how they are faring and observe them rather than not going at all or just visit once.
Also, SIWES supervisors should see to ensuring students go out on their fields by making it mandatory for every organizations
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