

[image: ]A
TECHNICAL REPORT

ON
STUDENT INDUSTRIAL WORK EXPERIENCE SCHEME (SIWES)


UNDERTAKEN AT
FRESH FM
 
FRESH FM NG OPPOSITE CONOIL CHALLENGE IBADAN


BY
LAMIDI KABIRAT OMOWUNMI 
ND/23/MAC/PT/0435 
 
SUBMITTED TO
THE DEPARTMENT OF MASS COMMUNICATION
KWARA STATE POLYTECHNIC ILORIN.

IN PARTIAL FULFILMENT OF THE REQIREMENTS FOR THE AWARD OF
NATIONAL DIPLOMA (ND) IN MASS COMMUNICATION.

SEPTEMBER, 2024

PREFACE
	The Student Industrial Work Experience Scheme established by the Federal Government of Nigeria aimed at exploring students of Higher Institution to acquire industrial skill and practical experience in their approved courses of study also to prepare the students for the industrial work situation which they are likely to meet after graduation.
	This report is based on my 10th week experience at FRESH FM NG OPPOSITE CONOIL CHALLENGE IBADAN



DEDICATION
	This report is dedicate to Almighty God, the Alpha  and Omega of all wisdom and understanding. It is also dedicated to my parent, Mr. and Mrs. Lamidi for their uncomparable love and support in my life.


ACKNOWLEDGEMENT 
	I wish to register my profound gratitude to God Almighty for the guidance and grace throughout my life. I am grateful to the entire staff where I was attached to (Programmes Department) during my 10th weeks industrial training programme.
	I will also like to appreciate support of my beloved parent Mr. and Mrs. Lamidi.


TABLE OF CONTENTS
Dedication									i
Preface 									ii
Acknowledgement 								iii
Table of contents 								iv
Chapter 1: Introduction 
1.1 Introduction 
1.2 The scope and importance of Siwes 
1.3 The aim and objectives of siwes
Chapter 2: Organization History
2.1 	Historical Background of the organization
2.2	Objectives of Establishment
2.3	Various objective in the organization and their function  
2.4	Organization structure 
2.5	Vision and Mission of the organization
Chapter 3: Experience Gained
3.1	Experience Gained 
3.2	Work done
3.3	Challenges 
Chapter 4: Executive Summary 
4.1	Executive Summary 
Chapter 5: Conclusion and Recommendation
5.1	Conclusion and Recommendation 


CHAPTER ONE
1.1	Introduction 
	The student Industrial Work Experience Scheme (SIWES) is an appreciable skill/Training which is included as part of the minimum academic standard in Nigeria Tertiary Institution. The scheme is a participatory program involving universities, polytechnics and technical colleges of student of various institutions in Nigeria. It is run jointly by the Industrial Training Fund (ITF).
	The SIWES was established as a result of realization by the Federal Government in 1971, of the need for introduce a new dimension to the quality and standard of education obtained in the country in order to achieve the much needed technology advancement, because it has been shown that a correlation exist a country level of economic technological development and its level of investment in manpower (Oniyide, 2000).
1.2	The scope and Importance of SIWES
	The scheme covers all science and technology based students in monotechnics, polytechnic and universities in Nigeria resulting in a high population of student which is easily managed because of the private and public industries that partake in the scheme. SIWES enables student acquire industrial knowledge in their field of study especially technological based courses. It also enables student experience the application of theoretical knowledge in solving real life matters.
1.4 The Aims and Objectives of SIWES
Specifically, the objective of the students Industrial Work Experience Scheme (SIWES) cut across the economy, labour force and educational sector positively.
1. Provide an avenue for student in Nigeria Institute to acquire industrial skills and experience in their course of study.
2. Prepare students for the post graduate work situation.
Expose student to work methods and techniques in handing equipment and machinery that may not be available in educational institutes.
3. Provide opportunity in real work situation and there by bridging the gap between theory and pratical.
4. Ease transition into the word of work and enhance students contacts for later job.
5. Earnest placement and strengthen employers involvement in the educational process of preparing students for employment in the industry.


CHAPTER TWO
2.1	Historical Background of the Organization
	Fresh FM is a network of radio stations in Nigeria, owned by Olayinka Joel Ayefele. Fresh FM stations are located in Abeokuta, Ado-Ekiti, Akure, Ibadan, Lagos, Osogbo and Ilorin. 
2.2	Objectives of Establishment
	Programming began to Ibadan in 2015 and Abeokuta in 2018; the Ado-Ekiti station began broadcasting in 2020. The network expanded to Osogbo in October 2021 and to Lagos in 2022; a frequency for Ilorin has also been announced. Fresh FM is stationed in all the 6 South West States of Nigeria with a vision for expansion to other regions in the nearest future. 
2.3	Vision and Missions Statement of the Organization 
Vision Statement
	The vision of the company is to be an international station of 1st choice with mission statement to give inspiration to the nation in an exciting and captivating manner. The values of the station are to be passionate creative, excellent, integrity and be appreciate.
Mission Statement
	Innovative broadcasting that promote culture, enriches human values through balanced Reportage and programming from Ilorin.
2.4	Various Department in the Organization and their functions 
Board of Directors: The board of directors is appointed by the Federal Government to regulate and represent the government interest on the board with issues that concerns promotion, appointment, approval and ratification of project and resolution amongst other important roles.
Director of Administration: The director of administration is usually a GL 16 Officer or less if he/she is in acting capacity. He is incharge of all administrative matters of the station and he/she is being assisted by a deputy director and administrative staffs.
Director of Engineering:- They hands up the department. They oversees the studio transmission unit, maintenance section, plant section as well as other core duties smooth running of the running of the station.
Director of Programmes: The Director of programme is the executive in charge of station programmes. He/she sees to the content of the station and ensures that they are inline with the station policy.
Director of Marketing: The department is headed by a directives on advert/promos. He sends out marketers to source for advert. They handle radio slot, jingle and other radio commercials.
Director of News and Current Affairs: They supervise special report commentary and ensure all materials for news are edited.


CHAPTER THREE
3.1	Experience Gained
	On my first day at Fresh fm, I was first introduced to the management and various department in the Industry. After which I was posted to programmes Department, I was taken to the live studio and audio and I was explain to, the different and we did some work there. I was still also taken to the library to show me what they are doing there, I was explained to that they keep work or files and they also do some other things there. I was showed where they used to vet a program, I was also taught the different between internal work and commercial work because they vet the commercial work and they don’t vet internal work.
	I gained more experience on interview and we also discuss it type which they are; vox pop, personality, information, news interview, interrogative interview and I have more experience on vox pop.
	I gained experience on content/programme Development, content development as a caterlog/sequence of ideal, though, illustration, package put together to inform, educate entertain people or audience. I have more experience on format of the Radio.
3.2	Work Done 
i. Translation of News from English to Yoruba
 ii. Going out for vox – pop
iii. Research on Electoral art amendment 2021
iv. Giving a programme to vet
v. Giving an assignment on what flexible programme format mean.
vi. Research more details on format of the Radio
3.3	Challenges 
	The programme was requiring more than usually expected, especially great patient effort and skills. The challenges was finance: owing to the fact that the organization does not give me any grant of financial support, transportation became a major source of expenditure. I never encounter any difficulties based on my programme, they monitor and taught me what I needed to know and I put them into practice. It wasn’t an easy task to undergo, only God in Heaven saw me through.


CHAPTER FOUR
4.1	Executive Summary
	In summary, the students Industrial Work Experience Scheme (SIWES) is a skill training program designed to prepare and expose students of the Tertiary Institution to the industrial Training they are likely to meet after graduation.
	In the course of engagement during the SIWES Program of Fresh fm, I was introduced to programme Department which is charged with the responsibility of providing content through carefully planned out programmes to educate, entertain and inform our listeners.


CHAPTER FIVE
5.1	Recommendation and Conclusion
[bookmark: _GoBack]	Due to the gains and favourable reception, it is advisable as a course of action that student of the University / Polytechnic who do not engage in the Student Industrial Work Experience Scheme (S.I.W.E.S) should be allowed to participate and involve themselves as this will go a long way enhancing and promoting other welfare giving them great opportunities in acquiring skills for the futures.
	Also financial support should be made available before the commencement of the training so as to aid student in their mobility.
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