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CHAPTER ONE
GENERAL INTRODUCTION OF SIWESINTRODUCTION AND HISTORY OF SIWES
The Students Industrial Working Experience Scheme (SIWES) is a skill training, program designed to expose and prepare students of universities, polytechnics and colleges of education etc. for industrial work experience application they are likely to meet after graduation. The scheme also afford students the opportunity of familiarizing and exposing themselves to requisite experience in handling equipment and machines that may not be available in their institutions. Before the establishment of the scheme, there was a growing concern among our industrialists that graduate from higher institutions of learning in Nigeria lacked adequate practical background studies preparing for employment in industries. Thus, the employers of labor were not responsive enough to the needs of the employees of labor. It is against this background that ITF was formed in the year 1973/74 so as to acquaint students with the skills of handling machines. The ITF, solely funded in its formative years, but as the financial involvement became unbearable to the fund, it withdraw from the scheme in 1978. The federal government handed over the scheme in 1979 to both the National Universities Commission (NUC) and the National Board for Technical Education (NBTE). Later the Federal Government in November 1984 revert the management and implementations of SIWES program to ITF and it was effectively taken over by the Industrial Training Fund in July 1985 with the funding being solely borne by the Federal Government.

1.1	AIM AND OBJECTIVES OF THE SIWES
The aim of SIWES programme is all about strengthening future employees. Such program is successful attempt to help students to understand the underlying principles of their future work. After passing the programs, the student can concentrate on the really necessary factors of his or her work. Specifically, the objectives of the Student Industrial Work Experience Scheme (SIWES)are to:
I. To provide students with industrial skills and needed experience.
II. To create conditions and circumstances, which can be as close as possible to the actual workflow? 
III. To prepare specialist who will be ready for any working situations immediately after graduation.
IV. To teach students the techniques and methods of working with facilities and equipment that may not be available within the walls of an educational institution.
V. To give students the ability to try and apply the given knowledge.
VI. To help students appreciate the role their profession play in the society..

1.2 ROLE OF BODIES INVOLVED IN THE MANAGEMENT OF SIWES PROGRAMME
The Federal Government of Nigeria, Industrial Training Fund (ITF), the Supervising Agencies; National Universities Commission (NUC), National Board for Technical Education
 (NBTE), and National Commission for Colleges of Education have roles assigned to them pertaining management of the SIWES program. The roles are as follows:

FEDERAL GOVERNMENT
I. To provide adequate fund to the Industrial Training Fund (ITF) through the Federal Ministry of Industries for the Scheme.
II. To make it mandatory for all ministries, companies and prostate to offer place for attachment for students in accordance with the provisions of Decree No. 47 of 1971 as amended in 1990.



THE INDUSTRIAL TRAINING FUND (ITF)
The ITF established by decree No. 47 of 8th October, 1971 with the aim of promoting and encouraging the acquisition of skill in commerce and industry with a view to generate a pool of indigenous manpower sufficient to meet the needs of the economy. To motivate the students, ITF pays some money at the end of SIWES period. This has encouraged the students and the organizations to put in more effort in learning the work and train them with all sincerity. This has also positively affected the economy of the country as the quality of work force has greatly improved. The ITF is to:
I. Formulate policies and guidelines on SIWES for distribution to all the SIWES participating bodies, institutions and companies involved in the scheme.
II. Regularly organize orientation programs for students prior to their attachment.
III. Receive and process, master and placement list from the institutions and supervising agencies i.e. (NUC, NBTE and NCCE).
IV. Supervise students on industrial attachment 
V. Disburse supervisory and students allowances
VI. Organize biennial SIWES National Conferences and Annual SIWES Review Meeting









CHAPTER TWO
CHAPTER TWO
2.1 LOCATION AND BRIEF HISTORY OF KWTV
Sobi FM is an indigenous radio station based in Ilorin, the capital city of Kwara State, Nigeria. Established on July 10, 2017, the station operates at 101.9 MHz FM and is situated at Wali-SUM House on Sobi Hill, off Shao Road, approximately 390 meters above sea level. 
The station offers a diverse range of programs in multiple languages, including English, Yoruba, Hausa, Nupe, Baruba, and Fulfude, aiming to cater to a broad audience. Its corporate content direction focuses on "Engendering Social Rebirth among the Youths." 
For more information or to listen live, you can visit their official website at https://sobifm.com/. To contact the station directly, you can call 08170205487 or email info@sobifm.com. 
Sobi FM has gained recognition for its excellence, receiving awards such as the Nigeria Media Nite-Out in 2019 and 2021, and the YOMAFA Best Radio Station of the Year in 2018. 
The station is accessible online through various platforms, allowing listeners to tune in from different locations. 

2.2    FUNCTION OF SOBI FM
Diverse Programming: The station offers a wide range of programs in multiple languages, including English, Yoruba, Hausa, Nupe, Baruba, and Fulfude. This linguistic diversity ensures that various ethnic groups within and beyond Kwara State are engaged and informed. 
Community Engagement: Sobi FM actively participates in community development initiatives. For example, it has been involved in media workshops aimed at propagating government policies and has collaborated with organizations to celebrate International Women's Day, reflecting its role in societal development. 
3 Promotion of Good Governance: The station airs programs like 'Rebirth Half Hour,' which are designed to promote good governance by informing and educating the public on governance issues, thereby enhancing political awareness and encouraging civic participation. 
Through these functions, Sobi FM strives to inform, educate, and entertain its audience, thereby contributing to the social and cultural development of the community it serves.
 









CHAPTER THREE
EXPERIENCE GAINED
3.1 DUTIES, ACTIVITIES AND ENGAGEMENT DURING SIWES 
The four (4) months period of SIWES with the Sobi FM, Ilorin, Kwara State was indeed great and a success. Through this period of training I was exposed to real practical of Public Administration profession.

3.2	GENERAL ACTIVITIES UNDERTAKEN AT SOBI FM, ILORIN KWARA STATE
During the SIWES program at Sobi FM in Ilorin, as a Mass Communication student, I gain hands-on experience in various aspects of broadcasting, journalism, and media production. The activities and experiences gained include:
Duties Undertaken
1. News Gathering & Reporting
· Researching and compiling news stories for radio broadcasts.
· Conducting interviews with news sources and the public.
· Writing scripts for news bulletins and feature stories.
2. Radio Production Assistance
· Assisting in the production of live and recorded radio programs.
· Supporting presenters and producers with show preparation.
· Operating basic radio equipment like microphones and recorders.
3. Content Creation & Social Media Management
· Writing and editing news updates for social media platforms.
· Managing the station’s social media pages by posting engaging content.
· Creating graphics or promotional materials for programs.
4. Program Presentation & Voice-Over Work
· Assisting in co-hosting radio shows or jingles.
· Reading public service announcements (PSAs) and advertisements.
5. Marketing & Public Relations
· Assisting in client relations and sponsorship deals.
· Attending promotional events on behalf of the station.
· Engaging with the public to boost listenership and brand awareness.
6. Technical Support & Editing
· Learning how to use audio editing software for post-production.
· Assisting in the control room with sound mixing and quality checks.
7. Research & Documentation
· Conducting surveys and interviews for special reports.
· Assisting with scriptwriting and fact-checking.
· Compiling listener feedback and audience engagement reports.

Experience Gained
1. Improved Communication Skills
· Developed confidence in speaking clearly and effectively.
· Learned how to structure news reports and conduct interviews.
2. Hands-on Journalism Training
· Gained practical experience in news writing, reporting, and presenting.
· Understood ethical standards and journalistic responsibilities.
3. Technical & Editing Skills
· Learned how to edit audio clips using software like Adobe Audition or Audacity.
· Gained exposure to sound engineering and radio studio operations.
4. Public Relations & Marketing Exposure
· Understood the importance of branding and audience engagement.
· Learned how radio stations attract sponsorship and advertisements.
5. Time Management & Teamwork
· Worked under tight deadlines in a fast-paced newsroom.
· Collaborated with journalists, producers, and presenters.
6. Adaptability & Creativity
· Developed skills in creating engaging content for radio and social media.
· Adapted to different tasks and learned to think quickly on-air.

CHAPTER FOUR
SUMMARY, CONCLUSION AND RECCOMMENDATION
4.1    Summary
	It is observed that all efforts of this report is mostly concentrated on activities done and part of what the corporation means. Examining critically, I discovered how news is being sourced from, how it is put in manuscript using the organization in house style, how it is arranged and printed into bulletin and how it is lined up.
	During the course of my SIWES program, I discovered that major news stories use is that obtained locally and few of national news and international news.
	
4.2 CONCLUSION
This industrial training has afforded me the basic practical and theoretical knowledge that I may not have gotten from the lecture room. It also gave me the opportunity to have a feel of what it would be like after graduation when I start working.
At the conclusion of my internship at Sobi FM, I can effectively source for news in their print form and edit in the proper format.
	What made learning faster for me apart from the theoretical background I had in school. I was also shown recognition and was loved by everyone due to my hard work. Other benefits included opportunity to observe is access to the recording studios. I never for once was useless at the Radio station during my SIWES because there is access to the internet which facilitated my work, research, had opportunity of accessing social network, sites, blogs and so on.
Finally the internship has bridged the gap between academic theory and practical and has built a good degree of confidence especially in my abilities to perform. It has also given me a first-hand experience of the entire broadcast media.  I can confidently say that the experience gotten from this training was a worthwhile experience.



4.3   RECOMMENDATION
In case of next time, I.T supervisors should try their best in visiting I.T students to know how they are faring and observe them rather than not going at all or just visit once.
Also, SIWES supervisors should see to ensuring students go out on their fields by making it mandatory for every organizations
					
SUGGESTIONS FOR THE IMPROVEMENT OF THE SCHEME
Payment should be included with the industrial training of students; this will go a long way in augmenting the money spent during the period of industrial training. This will serve as an encouragement to the interns.
Also, industrial training supervisors should be increased so as to see to all interns in their training field, identifying their challenges, putting them through and so on.
SIWES should mandate every organization to allow interns finish their training before asking them to go and any organization that fails to comply with this should be sanctioned or given penalty.
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