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IV
CHAPTER ONE
INTRODUCTION
1.1	Background Of SIWES
SIWES was established by Industrial Training Fund (ITF) in 1973 to solve the problem of lack of adequate practical skills preparatory for employment in industries by Nigerian graduates of tertiary institutions.
The Scheme exposes students to industry based skills necessary for a smooth transition from the classroom to the world of work. It affords students of tertiary institutions the opportunity of being familiarized and exposed to the needed experience in handling machinery and equipment which are usually not available in the educational institutions.
Before the establishment of the scheme, there was a growing concern among our Industrialists that graduates of our Institutions of Higher learning lacked adequate practical background studies preparatory for employment in Industries. Thus, the employers were of the opinion that the theoretical education going on in higher institutions was not responsive to the needs of the employers of labor.
It is against this background that the rationale for initiating and designing the scheme by the Fund during its formative years – 1973/74 was introduced to acquaint students with the skills of handling employers’ equipment and machinery.


Therefore participation in SIWES has become a necessary pre-condition for the award of Diploma and Degree certificates in specific disciplines in most institutions of higher learning in the country, in accordance with the education policy of government.
1.2   Aims and Objectives Of SIWES 
1. To provide students with industrial skills and needed experience while the course of study;
2. To create conditions and circumstances, which can be as close as possible to the actual workflow;
3. To prepare specialists who will be ready for any working situations immediately after graduation;
4. To teach students the techniques and methods of working with facilities and equipment that may not be available within the walls of an educational institution;
5. To give students the ability to try and apply the given knowledge.
     













CHAPTER TWO
DESCRIPTION OF KWARA STATE UNIVERSAL BASIC EDUCATION BOARD 
2.1	Brief History of Kwara State Universal Basic Education Board 
The Kwara State Universal Basic Education Board (KWSUBEB), located in Ilorin, Kwara State, Nigeria, was established in 2005 to implement the Universal Basic Education (UBE) program, aiming to provide quality education from primary to junior secondary school. 
Location
The KWSUBEB is located in Lajorin Street, PMB 1404, Ilorin, Kwara State, Nigeria. 
Brief History
Kwara State adopted the Federal Government's UBE program in 2005 by enacting the State UBE Law, which established the KWSUBEB and Local Government Education Authorities (LGEAs). The UBE program was introduced in 1999 by the Federal Government to improve access to and the quality of basic education nationwide. 
2.2	Objective of Kwara State Universal Basic Education Board
· Ensuring quality basic education
The KWSUBEB aims to provide every child of school age in Kwara State with access to quality education from primary to junior secondary school. 

· Implementing the UBE program
The board is responsible for implementing the UBE program in Kwara State, including policy formulation, capacity building for teachers, and resource allocation. 
· Improving education outcomes
The KwaraLEARN program, managed by KWSUBEB, aims to transform basic education in Kwara State through technology and data-driven platforms. 
· Ensuring acquisition of skills and values
The UBE program aims to ensure that students acquire appropriate levels of literacy, numeracy, manipulative, communicative and life skills, as well as ethical, moral and civic values. 
 










CHAPTER THREE AND FOUR
REPORT ON WORK CARRIED OUT AND EXPERIENCES GAINED AT KWARA STATE UNIVERSAL BASIC EDUCATION BOARD[KWSUBEB]
During my SIWES program at Kwara State Universal Basic Education Board (KSUBEB), I was attached to the Finance & Accounts Department, I was opportune to know various financial and administrative tasks. At my place of attachment, our major responsibilities includes record-keeping and documentation of financial transactions, ensuring that all receipts, invoices, and payment vouchers were properly filed and maintained.
I was also opportune to know how to prepare budget preparation process, assisting in compiling financial data for educational projects, school funding etc. In addition, I was taught how to duplicate copies of vouchers using carbon paper, arranging of files, filing of documents, printing of vouchers. Furthermore, I had the opportunity to observe internal audits and compliance checks, which enhanced my understanding of financial regulations and control mechanisms in government institutions. The major tasks at my place of attachment allowed me to gain practical exposure to financial management in the education sector, improved my numerical accuracy and organizational skills, and provided insight into the financial operations of a government agency.

EXPERIENCES GAINED AT KWARA STATE UNIVERSAL BASIC EDUCATION BOARD[KWSUBEB]
My SIWES experience at Kwara State Universal Basic Education Board (KSUBEB) provided me with valuable financial management and administrative skills. At my attachment area (Finance & Accounts Department), I gained hands-on experience in financial record-keeping, learning how to properly document and organize financial transactions, including receipts, invoices, and vouchers.
One of the most important skills I developed was budgeting and arrangement of files alphabetical order. I learned how funds are allocated for school projects, how budgets are prepared, and how financial reports are generated. Through processing payments and tracking school disbursements, I gained a deeper understanding of public sector financial management.
I learned the importance of confidentiality and ethical financial practices, as I handled sensitive financial records. The experience also improved my problem-solving and analytical skills, as I had to review and verify financial data for accuracy. My communication and teamwork skills were enhanced through interactions with accountants, auditors, and other staff members.


Lastly, this experience prepared me for future roles in finance, accounting, and public administration, equipping me with practical skills in financial reporting, record-keeping, and budgeting in a professional setting.



















CHAPTER FIVE
SUMMARY, CHALLENGES ENCOUNTERED AND RECOMMENDATIONS
5.1	Summary                               
During my SIWES program at Kwara State Universal Basic Education Board (KSUBEB), I gained valuable experience in financial management, budgeting, and record-keeping. I assisted in documenting financial transactions, processing payments, and preparing budget reports for educational projects.
This experience enhanced my numerical, analytical, and organizational skills, while also strengthening my teamwork and communication abilities. I learned about public sector finance, budgeting, preparing me for future roles in finance, accounting, and public administration.
5.2	Challenge Encountered
(1)   Problem of searching a place of attachment:- I had some
      many reason problems when searching for a place of attachment      
      for my industrial training because most organization rejected my 
      request giving one reason or the other that they do not want SIWES 
      student.
(2)   Cost of Transportation:- Also encountered challenges in the 
      aspect of transport fee during the course of my training due to the 
      distance of my place of attachment.
(3)   Finance:- The organization do not make any provision to pay  
      SIWES student nor do they draft any allowance package for so 
      as to less the expenses during the course of the program.  
5.3	Recommendations
1. Institutions should collaborate more with organizations to provide better placement opportunities.
2. More Training sessions should be conducted on modern office technology.
3. Companies should engage interns with practical tasks to enhance their learning experience.
4. SIWES should be extended to allow students to gain more in-depth practical knowledge.

