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CHAPTER ONE
1.0 INTRODUCTION
	SIWES was introduced by the Federal Government of Nigeria for all vocational and science- oriented students in on attempted to broaden their knowledge practically on their various professional fields of study.
	SIWES is an acronyms which stands for Students Industrial Working Experience Scheme. It was established in 1973 by the federal government of Nigeria.
	It is specially designed for all students in university, polytechnics, monotechnic and college of education who offered science and applied science course in various institution in Nigeria.
	 It is an important program organized by the federal government of Nigeria together with the Industrial Training Fund (ITF). In order to impact and promote understanding for both the theory and practical aspect of student field of study based on their experience gained in their various institutions.

1.1 DEFINITION OF SIWES
	SIWES is skill development programme designed to prepare students of all institution for transition from the collage environment to work.
	SIWES is the Student Industrial Work Experience Scheme. Annually students are out to various professional organizations that are relevant to their course of study with the help of institution – base on coordinator and supervisor. This is carryout at the end of their first year during the ND programme for science oriented courses study in polytechnics (for the polytechnic).

1.2   PURPOSE OF SIWES
	In the earlier stage, student from various institute are graduating without any technical knowledge or working experience. This make them to undergo further training after securing an employment, with this reason, student industrial work experience was established.
	As a signed, during the programme the student are expected to get experienced technical assistance and acquire mine experience scheme in their chosen field of study and exposing them to use of machine and safety precaution where relevant before the completion of their programme in various institution to also cause them to have self confidence of their certificate.




1.3   	AIMS AND OBJECTIVES OF SIWES
1. It provides an avenue for students to acquires the industrial skills and experience in their course of study.
1. Enlist and strengthen employer’s involvements in the educational process of preparing students for employment in industries.
1. Provide opportunity for students to apply their knowledge in real work situation thereby bridging the gap between theory and practices.
1. Prepare students for post graduation work experience.
1. Expose students to work methods and technique in handling equipment and machine that may not be available in the educational institution.
1. Ease the transition from school to the world of work and enhance student’s contacts for letter job placements.
1. For student to acquire practical skill on their field of study and to prepare student for further challenges
1. Enable them to be able to relate with other profession of the same field of study.



















CHAPTER TWO
2.1	DESCRIPTION OF THE ESTABLISHMENT OF ATTACHMENT
	Location and brief history of the establishment location DANKAZEEM PRODUCTION LIMITED is located at NO. 260, LAGOS ROAD, SAWMILL, ILORIN, KWARA STATE

2.2	BRIEF HISTORY OF THE ESTABLISHMENT
	Here's a sample history of Dankazeem Production Limited:
Early Years (2005-2010)
Dankazeem Production Limited was founded in 2005 by Alhaji Dankazeem, a renowned entrepreneur and filmmaker. Initially, the company focused on producing low-budget films and documentaries for local clients.
Incorporation and Expansion (2010-2015)
In 2010, Dankazeem Production Limited was officially incorporated as a limited liability company. This marked a significant turning point for the company, as it began to expand its services to include video production, audio production, and event management.
Growth and Diversification (2015-2020)
Between 2015 and 2020, Dankazeem Production Limited experienced rapid growth and diversification. The company invested heavily in new equipment and technology, allowing it to take on more complex and high-profile projects. This period also saw the establishment of new branches in Lagos and Abuja.
Current Status (2020-Present)
Today, Dankazeem Production Limited is one of the leading production companies in Nigeria. With a team of experienced professionals and a state-of-the-art equipment, the company continues to deliver high-quality services to clients across the country.








2.3	VARIOUS DEPARTMENTS IN THE ORGANIZAITON
	The organization of DANKAZEEM PRODUCTION LIMITED. Have many departments in which the operation of the station are divided in order to give room for the smooth running of the organization.  These department are:
· Administrative department
· Account department
· News department
· Program department
· Marketing department
· Engineering department 
THEIR FUNCTIONS
ADMINISTRATIVE: They deal with the process or way of managing the administration of the organization, it foreseen all the managerial function of the organization.
ACCOUNT: They deal with the finance i.e. all the expenses of the organization paid, received, borrower or owed.
NEWS DEPARTMENT: They deal with the gathering and reporting of news, artisan, speeches, opinion, fact for the organization.
PROGRAMMES DEPARTMENT: They control the programmes of the organization, production, library, film and Graphics.
MARKETING DEPARTMENT: This department plays a greater role in the organization. It control and regulates anything that has to do with market, such as sales unit.
ENGINEERING DEPARTMENT: This department is charged with the responsible of repairing all facilities devices used in the organization 



2.4	OBJECTIVES OF THE ORGANIZATION
1. Maintain popularity, volunteer numbers, and raise sufficient money to sustain the station.
2. Provide ongoing opportunities for people to develop their skills and knowledge through training, specific roles and/or positions of responsibility.
3. Use the process to bring the community together and create a sense of pride.
4. Promote and celebrate the local culture, such as language, music, and heritage.
5. Raise awareness of ‘what’s on’ in the area and other key public information.
6. Deliver a wide spectrum of programmes that allow, within legal limits, expressions of opinion and opportunities to learn.
7. Stream recorded and/or live programmes on the internet.





















CHAPTER THREE
3.1. 	VIDEO PRODUCTION: 
Video production is the process of creating video content for various purposes, such as entertainment, education, marketing, or communication.  We produce high-quality videos for events, commercials, and documentaries.
Video Production Equipment:
1. Cameras: DSLRs, mirrorless, and professional video cameras.
2. Lenses: Wide-angle, telephoto, and macro lenses.
3. Lighting: LED lights, softboxes, and reflectors.
4. Microphones: Lavalier, shotgun, and boom microphones.
5. Editing Software: Adobe Premiere Pro, Final Cut Pro, and Avid Media Composer.
3.2. 	AUDIO PRODUCTION: 
Audio production is the process of creating, recording, editing, and mixing audio content for various purposes, such as music, podcasts, voiceovers, or sound effects. We produce high-quality audio for events, commercials, and music.
Audio Production Equipment:
1. Microphones: Dynamic, condenser, ribbon, or USB microphones.
2. Audio Interfaces: Connecting microphones and instruments to computers.
3. DAWs: Digital audio workstations like Ableton Live, Logic Pro, or Pro Tools.
4. Plug-ins: Software effects and processors for editing and mixing.
5. Monitors: Accurate speakers or headphones for mixing and mastering.
3.3. 	EVENT MANAGEMENT: 
Event management is the process of planning, organizing, and executing events, such as conferences, weddings, festivals, or corporate meetings. We manage events, including weddings, concerts, and conferences.
Event Management Tools:
1. Event Management Software: Tools like Eventbrite, Bizzabo, or Whova.
2. Project Management Tools: Tools like Asana, Trello, or Basecamp.
3. Communication Tools: Tools like Slack, Email, or Phone.
4. Design and Graphics Tools: Tools like Canva, Adobe Creative Cloud, or Sketch.




3.4. 	EQUIPMENT RENTAL: 
Equipment rental is the process of providing equipment, tools, or machinery to customers for a specific period of time, usually for a fee. We rent out equipment, including cameras, lights, and sound systems. 
Equipment Rental Benefits:
1. Cost Savings: Renting equipment can be more cost-effective than purchasing.
2. Flexibility: Renting equipment allows customers to use equipment for a specific period.
3. Access to Specialized Equipment: Renting equipment provides access to specialized equipment that may not be feasible to purchase.
4. Reduced Maintenance: Rental companies typically handle equipment maintenance.
5. Increased Efficiency: Renting equipment can increase efficiency by providing access to the right equipment for the job.
3.5	DIFFERENT TYPES OF PROGRAMMES & ADVERTISEMENT
· Social media advertising
· Print advertising
· Broadcast advertising
· Outdoor advertising
· Direct mail
· Mobile advertising
· Search advertising
· Television
· Video ads

3.6	EDITORAL REVIEW
	Editorial review is an assessment of an article undertaken by a member of the editorial staff. For some sections of the journal, editorial review may be the only assessment taken of an article.








CHAPTER FOUR
4.0	  SIWES EXPERIENCE GAINED
	I gained a lot during my SIWES Programme at DANKAZEEM PRODUCTION LIMITED, my experiences were uncountable pleasantly, academically, technologically and morally.  These includes:
· I was taught and shown all the equipment in the studio
· I was taught what production is all about
· I learnt various tips on how to conduct an interview on communication
· I was taught how marketing of program on radio
· We were given press release to treat on (Headline, leads, story and ending).
· I learnt how sources of news and what a bulletin look like.
· I learnt how roles of reporter and editor to the radio station. 
· I learnt how to monitor programmes on radio.
· I was taught about the general division and intersection base (Element) component and attributes of effective. 
· I also learnt about editorial review and I visited the current affair department to know more about News talk.
· I also taught News commentary different between News commentary and editorial comment.
· I learnt more about editing and audio recording studio the instrument used are Adobe Audition, Monitor, keyboard, mouse, console.
· I learnt about waves and also programming.













CHAPTER FIVE
5.0	CONCLUSION 
	In the course of my industrial program I have acquired wealth of practical experience in various aspect of my profession.
	I hereby conclude that the student industrial work experience scheme (SIWES) is very beneficial to all incoming student who will like to step into this course. This is a note of advise that industrial raining programme is not a waste of time because through the training, you will be exposed to many thins relating to the course. 
	Finally, I give thanks to Almighty God for a lot of experience I gained during my four (4) months period of attachment held at DANKAZEEM PRODUCTION LIMITED 
5.1	 PERSONAL IMPRESSION ABOUT THE ORGANIZATION 
DANKAZEEM PRODUCTION LIMITED as a bundle of lovable and caring people working over there. I was highly impressed because I was given the privilege to being addressed as a staff.
I participate in many activities and I was given the opportunity to ask question relating to my profession in fish farming, they are always ready to answer questions, also there is no room for discrimination of the authority. There is also unity among the staffs. 
5.2	SUGGESTION/RECOMMENDATION TO THE ORGANIZATION AND THE POLYTECHNIC CONCERNING SIWES PROGRAMME
	My recommendation on the programme is that the polytechnic should persuade and insist that all Mass communication students should partake in the four (4) months SIWEs training programme, because it widen the students knowledge and skills in their various field of study. Excellently, this programme is highly motivate to the extent that it maximize our skill in achieving personal goal by broaden and deepen exercise.  It shows some senses of assistance on the students side as it aimed at promoting and enhancing their knowledge on what they are to be banding with in future.
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