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CHAPTER ONE
1.0	Introduction of SIWES
The origin of industrial training could be traced to the advent of industrial revolution which ushered in steam engines, power-driven machines and a new system of production in Europe. To function satisfactorily then, workers needed to depart from their craft capabilities and embrace knowledge and understanding which the new technologies offered in work-settings via practical training. Therefore, the need prompted higher citadels of learning to commence application of practical and technical affairs. 
The concept thrived between 1824 and 1830 extensively to warrant the creation of technical and engineering courses. These courses were established first at the Rensselaer Polytechnic Institute, USA, and secondly at Colombia University based on the new scientific curriculum that necessitated the Greek or Latin, language inclusion. The effect of this concept has been argued and it led to the spread or escalation of science, engineering and technical education in several tertiary institutions in America and Europe, towards the end of 19th century. The products of these institutions were trained through systematic instruction with a body of knowledge in engineering and science which was theoretical and universal. Hence, they had broad ideas on fundamental knowledge to the workability of various engineering systems but lacked an in-depth foundation on practical knowledge needed for effective production in certain jobs. 
The gap between theoretical knowledge and practical training was therefore noticed for bridging and it necessitated science and engineering students complementing their theoretical knowledge with practical training in industries so as to become productive in their career after graduation. This prompted the innovation that later took place in the 20th century with the introduction of cooperative education through Herman Schneider, the Dean, College of Engineering, University of Cincinnati. Therefore, engineering students started attending classes to acquire theoretical knowledge and also engaged in trainings with the same duration in companies for practical experiences. 
Although studies have shown some variations in cooperative education in work-settings across the globe till date, but it is still a striking fact that Schneider’s innovation of 1906 serves as the foundation for all training in science, engineering and technology in developed nations such as North America and Western Europe, with little impacts in some developing countries
1.1    Brief History and Background of SIWES
The abbreviation “SIWES” stands for student industrial work experience scheme. It was initiated by Industrial Training Fund (ITF) in 1973 so as to complement the theoretical knowledge acquired in higher institutions with practical experience.
The Scheme exposes students to industry based skills necessary for a smooth transition from the classroom to the world of work. It affords students of tertiary institutions the opportunity of being familiarized and exposed to the needed experience in handling machinery and equipment which are usually not available in the educational institutions. 
Participation in Industrial Training is a well-known educational strategy. Classroom studies are integrated with learning through hands-on work experiences in a field related to the student’s academic major and career goals. Successful internships foster an experiential learning process that not only promotes career preparation but provides opportunities for learners to develop skills necessary to become leaders in their chosen professions. 
One of the primary goals of the SIWES is to help students integrate leadership development into the experiential learning process. Students are expected to learn and develop basic non-profit leadership skills through a mentoring relationship with innovative non-profit leaders.  By integrating leadership development activities into the Industrial Training experience, they hope to encourage students to actively engage in non-profit management as a professional career objective. 
Participation in SIWES has become a necessary pre-condition for the award of Diploma and Degree certificates in specific disciplines in most institutions of higher learning in the country, in accordance with the education policy of government. Another goal of the SIWES is to promote industrialization in Nigeria, an avenue between the world of teaching, learning, industry and work with reference to the field of study.
1.2 Aim and Objectives of SIWES
1. Provision of avenue for students in the Nigerian universities or polytechnics to gain industrial skills and experience in their course of study.
2. To expose students to work methods and techniques in handling equipment and machinery that may not be available in the universities.
3. To make the transitions from the university to the world of world of work easier and thus enhance students’ contacts for later job placement.
4. To provide students with the opportunity to apply their theoretical knowledge in real work situation, thereby bridging the gap between university work and actual practice.
5. To enlist and strengthen employers involvement in the entire educational process of preparing university graduates for employment.
6. To provide students the opportunity to test their interest in a particular career before permanent commitments are made. 
7. To provide students the opportunity to develop attitudes conducive to effective interpersonal relationships. 
8. To increase students’ sense of responsibility. 
9. To prepare students for work situation they are likely to meet after graduation.



CHAPTER TWO
2.0	Brief History of the Organization (History of OFM 92.5 Ilorin)
OFM 92.5 Ilorin is a licensed commercial Multi-language medium entertainment, music, informative and educative radio station targeted an informed audience. It is a Radio station broadcasting entertainment news, local and international news, sports etc,
To achieve objective of Educating, Entertaining and informing the listeners, we have packaged for each quarter a number of programs specifically designed for the delight of the young and old ones.
The race for survival is setting keener by the day, day in day out new product flood the market, us been a complete radio station makes it imperative to get a medium that will effectively market such products to the satisfaction of the consumers. Advertising been as essential tool in the marketing process, makes it easy for the consumers to make a choice based on the information made available to them.
We are centrally located in the middle belt between the southern and northern parts of the country.
We broadcast for our target audience 24 hours every day. We have wide coverage of not only entire Kwara state, but also other parts of the country spilling over to some areas of Oyo, Osun, Ekiti, Kogi, Edo, Niger and beyond.
We help to reduce production cost and affect an increase in demand for goods/services of our advertisers. OFM 92.5 will help to create lasting reputation for your product. We keep the message simple and effective, advertise on Radio (OFM 92.5) you and your client will appreciate us (o kojaaariwo).
Essentially, we are “Beyond Sound” (o Kojaaariwo) and capturing the positive vibrancy that our society is increasingly gearing for, we are available on various platforms, and you can connect us by streaming us LIVE on Radio Garden, radio, truly, we are beyond sound.

2.1	Types of Department in the Organization 
In a radio station, various departments work together to ensure the smooth functioning of operations and the delivery of quality content to listeners. Here are some common departments found in radio stations:
Programming Department: This department is responsible for creating the station's schedule, including selecting and scheduling music, managing on-air talent, developing shows, and organizing special events or promotions. Program directors and music directors typically lead this department.
Production Department: The production department handles the creation of advertisements, jingles, and other audio content. They work closely with advertisers, clients, and the programming department to ensure that produced content aligns with the station's branding and objectives.
News Department: This department is in charge of gathering, producing, and broadcasting news content. News directors, reporters, and journalists work together to cover local, national, and international news stories, conduct interviews, and deliver updates to listeners.
Sales and Advertising Department: This department is responsible for generating revenue through advertising sales. Sales representatives liaise with businesses and advertisers to sell airtime slots and develop advertising campaigns that align with client objectives and station demographics.
Engineering Department: The engineering department oversees the technical aspects of the radio station, including maintaining and repairing broadcasting equipment, ensuring signal quality, managing transmitter operations, and troubleshooting technical issues.
Marketing and Promotions Department: This department focuses on promoting the radio station and it’s content to attract and retain listeners. Marketing managers, promotions coordinators, and street teams organize promotional events, contests, giveaways, and social media campaigns to increase audience engagement and brand awareness.
Administrative and Finance Department: This department handles the station's administrative tasks, such as human resources, payroll, budgeting, and financial reporting. Administrative staff ensures that the station operates efficiently and complies with regulatory requirements.
Digital Media Department: In the modern era, many radio stations have a digital media department responsible for managing the station's online presence, including websites, social media accounts, podcasts, and streaming platforms. This department creates and curates digital content to reach a broader audience beyond traditional radio listeners.
2.2	Diagram of Organization
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CHAPTER THREE
3.0	Experienced gained during SIWES 
3.1 	News Casting Techniques
News casting is a crucial aspect of journalism, requiring clarity, confidence, and professionalism. During my SIWES, I was trained in the essential skills necessary to deliver news effectively. My training included:
Voice Modulation and Pronunciation: I learned how to control my voice pitch, pace, and tone to ensure that news is delivered in an engaging and understandable manner. Proper pronunciation of words, especially names and places, was emphasized to maintain credibility.
Reading News Scripts with Clarity and Confidence: A major part of my training involved reading from a teleprompter or news script without hesitation or errors. I practiced maintaining a steady and professional pace, ensuring that every word was clearly enunciated for the audience.
Using the Right Tone for Different Types of News: Not all news stories require the same tone. Hard news, such as politics or crime, required a serious and authoritative tone, while soft news, like entertainment or human-interest stories, could be delivered in a more relaxed and conversational manner.
Handling Live and Recorded News Broadcasts: I was trained in both live and pre-recorded news delivery. Live broadcasting required quick thinking, the ability to adapt to sudden changes, and staying composed under pressure. In contrast, recorded news allowed for retakes and editing for better delivery.
Facial Expressions and Body Language: Since news casting often involves appearing on television, I learned how to use facial expressions and body language to enhance communication. Looking confident and maintaining good posture were important elements of delivering a professional newscast.



3.2 	Community News Gathering
As part of my training, I was sent to a community to gather news. This experience helped me understand how journalists source stories and interact with the public. My activities included:
Identifying Newsworthy Events and Stories: I learned how to determine which events were newsworthy based on their relevance, timeliness, and impact. This included local government policies, community developments, cultural festivals, and social issues affecting residents.
Conducting Interviews with Community Members: Engaging with the local people was a key part of gathering news. I was taught how to approach individuals for interviews, ask open-ended questions, and listen actively to their responses. Recording interviews accurately was crucial for credibility.
Verifying Facts and Ensuring Accuracy: One of the most important lessons I learned was the need for fact-checking. Before reporting any story, I had to cross-check information with multiple sources to avoid spreading misinformation. This involved consulting official records, speaking with eyewitnesses, and confirming details from reliable sources.
Writing and Structuring News Reports: After gathering information, I was trained on how to structure a news report in a professional format. I followed the standard journalism structure:
Headline: A short and catchy summary of the news
Lead (Introduction): A concise summary of the main news points
Body: Detailed information, including quotes, statistics, and background information
Conclusion: A brief wrap-up or future implications of the news
Reporting Breaking News: I also had the opportunity to cover unexpected events. This required me to quickly gather information, verify facts, and present them in a concise and urgent manner for immediate broadcast.
Using Technology for News Gathering: I was introduced to basic tools used in journalism, including audio recorders, cameras, and notepads for field reporting. Learning how to operate these tools efficiently helped improve my reporting accuracy and professionalism.
3.2	Experienced gained at My Area of Specialization
Throughout my training, I encountered several challenges that helped me grow as a news reporter. Some of the key challenges and how I overcame them included:
Difficulty in Getting Credible Sources: Some people were reluctant to speak with a reporter, while others provided biased information. I overcame this by building rapport with community members, explaining the importance of accurate reporting, and cross-checking facts with multiple sources.
Unexpected Changes in News Events: Breaking news often required quick adjustments to planned stories. I learned to stay flexible, think on my feet, and prioritize the most important information when reporting under pressure.
Overcoming Nervousness in Front of the Camera: Initially, speaking in front of a camera felt intimidating. However, through regular practice and feedback from my trainers, I gained confidence and improved my delivery.
Technical Issues during Field Reporting: There were instances where my recording devices malfunctioned, or environmental noise affected audio quality. I learned to always carry backup equipment and choose quieter locations for interviews whenever possible.
Overall, my experience in news casting and community news gathering provided me with practical knowledge and skills that are valuable in both journalism and communication.


CHAPTER FOUR
4.0	Challenges Faced During SIWES 
Despite the knowledge, experience and exposures acquires during this period. The following are some of the challenges encountered.
1. There was no financial allowance or package during and after the attachment with the establishment to ease my expenses or to even support my transport.
2. The combination of the Industrial training together with the course work was so challenging and stressful.
4.1	Summary/Conclusion 
In summary, the Students Industrial Work Experience Scheme (SIWES) is a Skill Training Program designed to prepare and expose students of the University to the industrial work situation they are likely to meet after graduation.
This industrial training has afforded me the basic practical and theoretical knowledge that I may not have gotten from the lecture room. It also gave me the opportunity to have a feel of what it would be like after graduation when I start working.
At the conclusion of my internship at OFM 92.5 FM Ilorin, I can effectively source for news in their print form and edit in the proper radio format.
	What made learning faster for me apart from the theoretical background I had in school. I was also shown recognition and was loved by everyone due to my hard work. Other benefits included opportunity to observe is access to the recording studios. I never for once was useless at the Radio station during my SIWES because there is access to the internet which facilitated my work, research, had opportunity of accessing social network, sites, blogs and so on.
Finally the internship has bridged the gap between academic theory and practical and has built a good degree of confidence especially in my abilities to perform. It has also given me a first-hand experience of the entire broadcast media especially Radio.  I can confidently say that the experience gotten from this training was a worthwhile experience.
4.2	Recommendations
Due to the gains and favorable reception, it is advisable as a course of action, that students of the university/polytechnic who do not engage in the Student Industrial Work Experience Scheme (SIWES), should be allowed to participate and involve themselves as this will go a long way enhancing and promoting their welfare giving them great opportunities in acquiring skills for the future.
Also, financial support should be made available before the commencement of the training so as to aid students in their mobility.
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