[image: C:\Users\USER\Desktop\New folder\kp logo.jpg]

A REPORT ON COMPLETION STUDENT
INDUSTRIAL WORK EXPERIENCE SCHEME
{S.I.W.E.S}
KWARA STATE MINISTRY OF WOMEN AFFAIRS, ILORIN

PRESENTED BY
OLAGUNJU HABEEBLAHU AYOMIDE
ND/23/PAD/PT/0643

A SIWES REPORT SUMBMITTED TO DEPARTMENT OF 
PUBLIC ADMINISTRATION OF KWARA STATE
POLYTECHNIC

IN PARTIAL FULFILMENT OF THE REQUIREMENT FOR THE 
AWARD OF NATIONAL DIPLOMA {ND} IN THE 
DEPARTMENT OF PUBLIC ADMINISTRATION 

					                NOVEMBER, 2024 


ACKNOWLEDGEMENT
	My profound gratitude goes to almighty gratitude goes to Almighty god for the completion of this program. It’s been God all through. I want to thank my parents who have been my motivator and supporter; I could not have done it without them. My appreciation goes to my industry supervisors who enlighten me contributed to the success of this program, thank you.  
	



















[3]

DEDICATION
	I dedicate this work to my dearest parents whom through their advice, love, care and financial assistance have made me be where I am today, I pray that the good lord will continue to keep and guide them. Amen. 






















[2]

TABLE OF CONTENTS
TITLE PAGE
CERTIFICATION
DEDICATION
ACKNOWLEDGEMENT
INTRODUCTION
BACKGROUND OF THE SIWES
AIMS OF STUDENT INDUSTRIAL WORK EXPERINCE SCHEME (SIWES) OBJECTIVES OF STUDENTS INDUSTRIAL WORK EXPERIENCE SCHEME (SIWES)
ORGANIZATION OF REPORT
IMPORTANCE OF (SIWES) 
OPEN REGISTRY AND SECRETARIAT REGISTRY
DESCRIPTION OF WORK DONE
CONCLUSION AND RECOMMENDATION








[1]

ABSTRACT
           The student Industrial Work Experience Scheme SIWES is a program designed to give students practical industrial skill training undergoing their undergraduate studies. Under the preview to enhance theoretical knowledge accumulate at school and requirement to obtain practical knowledge in a related course of study. I did my 24 weeks SIWES program at the Kwara State Ministry of Women Affairs, Secretariat, Ilorin where I was introduced to promotion of women's advancement, coordinates gender equality, and ensures women's rights are protected, while also focusing on the welfare of children, the aged, and people with disabilities. 
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INTRODUTION
BACKGROUND OF THE SIWES
	The student industrial work Experience scheme SIWES is a program designed by Nigeria Universities to give student practical industrial skill training while still undergoing their undergr4aduate studies. This program was introduced in 1973 by the universities commission along with the industrial Training Fund (Local Government). Since the establishment of this scheme, the federal government had mandate all ministries, Departments and Parastatals as well as all registered companies within the country to offer students  the opportunities to acquire the needed practical skills of handling industrial equipment and machinery which is not usually available in normal Academic institution. (Nse, 2012).
	In any case, because of the raised pace of money related inclusion, it was pulled back from the plan in 1978. In 1979, the federal Government of Nigeria gave the plan to both the National University commission (NUC) change the administration and usage of SIWES store to Local Government. It was successfully taken over by Local Government in July 1985 with the subsidizing being exclusively borne by the Federal Government. The Federal Government, Local Government, the regulating organizations – NUC, NBTE, NCE (National Commission for Colleges of Education), Employers of Labor, and the institutions contribute it one quarter in the administration of SIWES. SIWES uphold parastatals.
In Nigeria to utilize the understudies in a six or less month to accomplish the points of SIWES (Nse, 2012; Ugwuanyi & Ezema, 2010). Each degree of government has their separate duties in making the guideline a fruLocal government ul execution. The duty is as thus:
       INDUSTRIAL TRAINING FUND: They are accountable for definition of approaches and rules on SIWES for appropriations to all the SIWES participating bodies, establishments and organizations engaged with the plan all the time sorting out projects for the understudies before their connection, get and procedure ace and arrangement list from the foundation and
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directing offices, for example, NUC, NBTE, NCE. The body likewise direct mechanical connection, dispense supervisory, understudy’s stipend at the most limited conceivable time and arrangement of protection during understudy connection/Training 
       THE SUPERVISING AGENCIES: Guarantee the establishment and accreditation of SIWES units in the foundation under their ward. They also coordinate the course of action of full-time SIWES unit in all foundation, ensure adequate sponsoring of a SIWES unit in all establishments of the federation, vet and bolster expert and position once-over of understudies from taking an intrigue, screen and overview assurance in a joint exertion with the institutions towards national least insightful standard for all the undertakings asserted for SIWES. 
FEDERAL GOVERNMENT: To give sufficient assets to the Local Government through the Federal Ministry of Industries and make it required for all services, organizations and parastatals to offer spots of connection for understudies as per the arrangement of Decree No. 47 of 1971 as revised in 1990.
MANAGING COUNCIL OF SIWES
	The member includes thirteen individuals drawn from the general population and private areas are designated by the Federal Government to deals with the Fund. This is to represent the co-tasks of the association, the requirement for uncommon business and the suppliers, clients to convey the preparation required and conceiving strategy the country prerequisites and needs.
	As comprehensive in Local Government obligations, the association gives Direct Training, apprentice and vocational Training, consultancy services, Research Bodies, Reimbursement up to half exact paid by businesses enlisted with it and regulating the Student Industrial Work Experience Scheme (SIWES) inside their projects. It additionally creates assets and innovation required to help, start and improve stations or establishments ability to convey satisfactory preparing and aptitudes (Ugwuanyi & Ezema, 2010).
	SIWES was established by Industrial Training Fund Local Government in 1973 with the goal to help the hypothetical information obtained at the higher foundation in Nigeria with the 
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direct involvement on a nearby or rehearsing industry. The essential point of SIWES is to improve industrialization in the nation, make a scaffold of understanding between various callings and work obstruction to another field of concrete, for example, Computer Science, Information and Communication Related Studies, Pure Science, Engineering, etc.
The base term of the program is 24 weeks with the exception of a different program which can be least of 40 weeks. SIWES was established by the government of Nigeria and was all in all organized and constrained by the 
The base term of the program is 24 weeks with the exception of a different program which can be least of 40 weeks. SIWES was established by the government of Nigeria and was all in all organized and constrained by the 
Industrial Training Fund Local GOVERNMENT and the National Universities Commission NUC (Igun & Olise, 2008; Ugwuanyi & Ezema, 2010).
AIMS OF STUDENT INDUSTRIAL WORK EXPERIENCE SCHEME (SIWES)
The following are some of the aims of the students Industrial Work Experience Scheme:
1. SIWES will provide students with the opportunity to test their interest in a particular career before permanent commitments are made.
2. SIWES students will develop skills in the application of theory to practical work situations.
3. SIWES will provide students with the opportunity to test their aptitude for a particular career before permanent commitments are made.
4. SIWES students will develop skills and techniques directly applicable to their careers.
5. SIWES will aid students in adjusting from college to full-time employment.
6. SIWES will provide students with the opportunity to develop attitudes conducive to effective interpersonal relationships.
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7. SIWES will give understudies the chance to comprehend causal authoritative interrelationships.
8. SIWES will lessen understudy dropouts.
9. SIWES students will have the option to plot in any event five explicit objectives with a few staff individuals by contrasting execution and employment obligations and build up a draft plan with staff to achieve execution needs, supervision plan and rewards.
10. SIWES students will have the option to build up a draft organization or venture spending plan and will have the option to recognize techniques for acquiring income to help the financial limit.
11. SIWES students will have the option to give devices to use in organizing undertakings of an allocated venture and make with staff a speculative calendar for consummation dependent on these errands.
12. SIWES students will have the option to build up a model approach that gives current cutting edge pioneers the authorization and desire to work with other staff compromise and disclose how these attempts to current bleeding edge pioneers.
13. SIWES students will have the option to portray various aptitudes pioneers can use to Foster responsibility and coordinated effort with both inward and outer constituents.
OBJECTIVES OF STUDENTS INDUSTRIAL WORK EXPERIENCE SCHEME (SIWES)
	The main objectives of undergoing this industrial attachment scheme are for students in higher institutions of learning to acquire real work skills and relevant experience to their course of studies. Again, this scheme enhances students to improve their working methods and techniques in handling equipment and machinery that may not be available in their institutions. Lastly, it helps to bridge the gap between theory and practical knowledge.
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ORGANIZATION OF REPORT
	This report is produced as part of documents to support my Student Industrial Work Experience Scheme (SIWES) at the Nigerian Communications Commissions (Local Government). The report is divided into five sections, the first section is written for the purpose of introducing the report. Here, it will discuss the background of the study and the objectives of the study.
	The second section of the report will focus on the establishment with which the industrial training assignment was carried out. This section gives a brief description of the establishment, details of the establishment such as the location, History and objective of the establishment. 5 This section will also explore the functioning structure of the establishment such as the organogram and the various department/units within the establishment. The preceding section is dedicated to fully illustrate the work done during the period of the industrial attachment at the establishment. The final section will make conclusions and recommendations.
IMPORTANCE OF (SIWES)
· It is aimed at exposing student to machine and equipment of professional work method
· It is an opportunity to bridge the gap between theory and practical
· It makes the student to be more experience
· It prepares student for industrial work situation that they likely to meet after graduation.
· It provide avenue for student to acquire skill
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