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CHAPTER ONE
1.0 	Introduction
1.1	Background

The Industrial Training fund established by decree 43 was introduced in 1971, vis-à-vis the birth of the Students Industrial Work Experience Scheme (SIWES) the same year by the Federal Government of Nigeria (FGN). It is against this background that the industrial training fund (ITF) initiated, designed and introduced SIWES Scheme in 1973 to acquaint students with the skills of handling employers’ equipment and machinery.
 The Industrial Training Fund (ITF) solely funded the scheme during its formative years. However, due to financial constraints, the fund withdrew from the scheme in 1978. The Federal Government, noting the significance of the skills training, handed the management of the scheme to both the National Universities Commission (NUC), and the National Board for Technical Education (NBTE) in1979. The management and implementation of the scheme was however, reverted to the ITF by the Federal Government in November, 1984 and the administration was effectively taken over by the industrial training fund in July 1985, with the funding solely boned by the Federal Government. It is an integral part of the requirements for the award of Certificates, Diplomas and Degrees in institutions of higher learning, e.g. Colleges of Education, Polytechnics, Universities, etc. Student Industrial Work Experience Scheme (SIWES) exposes students to industry based skills necessary for a smooth transition from the classroom to work environments. It accords students of tertiary institutions the opportunity of being familiarized, exposed, and prepare students of universities, polytechnics, college
1.2	MEANING OF SIWES
 	The student industrial work experience scheme (siwes) is a skill training program, which form part of approved minimum academic standard in the various degree programs for all tertiary institutions in Nigeria. It is the gap between practical aspect and theoretical aspect of either engineering and science technology and other professional educational programs in Nigeria tertiary institutions.
1.3	PURPOSE OF SIWES
The purpose of student industrial work experience scheme (siwes) is to enable every student who passed through university or other institutions to acquire a practical knowledge of what they have learned. Therefore it is compulsory for every student to satisfy the requirement in their academic pursuit.
1.4	AIMS AND OBJECTIVE OF SIWES   
i. Student industrial work experience scheme [SIWES] provide avenue for student to acquire industrial skill and experience in their approved course of study    
ii. Expose students to work methods and techniques in handling equipment and  machinery that may not be available in their institutions;   
iii. Enlist and strengthen employers’ involvement in the entire educational process through SIWES.   
iv. To provide opportunity for students to apply their knowledge in real work situations thereby bridging the gap between theory and practice.    
v. To earnest placement and strengths employee’s involvement in the education process of preparing student for employment in industries.   
vi. To ease the transition from school to the world of work and enhance students  contact for later job.   
   












CHAPTER TWO
2.0	BRIEF HISTIORY OF(SBS FM 96.9 FM ILORIN)
Salman Babatunde Salman (SBS 96.9FM), it’s a newly and fast growing media station that is owned by a sole proprietorship under the board of trustees as a body of decision maker.
SBS 96.9 FM is a commercial license radio station, located at federal housing estate beside Air force Base Oloje, Ikwah Community, Ilorin Kwara state.
The station started as an online radio station in the year 2018 and grew into terrestrials station in October 2019 as a community radio station, To God be the glory SBS FM is now a fully licensed commercial radio station approved by NBC in the year 2022 till date.
SBS FM is an household name in Ilorin the Kwara state capital which is the most density city in the state. The location of the station make it the only one in the heart of Ilorin and both elites and masses embraced it as their medium. 
Our reach on terrestrial broadcasting include entire Kwara state, part of Oyo, Osun, Ekiti, Ondo and Niger state while online streaming make our medium has no boundary throughout the world. 

The station is composed of professionals staff under the leadership of General Manager. 
2.1	VISION AND MISSION STATEMENT
VISION
To be the reference point for quality world-class broadcast specially targeted at the youth in kwara state and an Nigeria at large through institution of the premium corporate culture, corporate accountability, team spirit and all round pursuit of excellence.
MISSION STATEMENT 
SBS radio is committed to excellence, balance, equity and inclusiveness of all our stakeholders in our determination to add value to our youthful listeners, nurture our culture, norms, values and traditions while accelerating the socio-economic growth of Kwara State in particular and Nigeria at large.
ORGANISATION STRUCTURE AND DEPARTMENT
SBS Fm is well structure radio station which all running and management is been fully control under the following step structure.
• Board of Trustees
• General Manager
• Station Manager
• Programmes Manager
• Administration Manager
• Marketing/ Finance Manager
Studio Operators and Engineers 
2.1	DEPARTMENTS IN SBS RADIO STATION
i. Administrative Department
ii.  Programme Department
iii.  Marketing Department
iv.  Engineering Department
v. Finance Department
vi. News and Current affairs
vii.  Audit Department
Administrative Department: This department is in charge of all staffs matters, ranging from the code of conduct for all staffs, moral behavior, rules and regulation and scheme of services for all staffs. The department caters for personal matters training, training of staffs, and employment of new staffs, discipline and promotion. The department handles record keeping, takes care of matters relating to insurance of man and materials, survey of corporations land matters, dealing with contracts, provides clerical and secretariat duties for all department.
News and Programme Department: This department handles the entire programs as well as news section. Various Artists, freelancers as well as in house presenter are manage by this department.  The Programme manager is responsible for the initiation of programs, and this idea must serve the purpose of informing, educating, persuading and entertaining.
Marketing Department:  This is the department where the financial aspect of the organization is discussed and settled, not only that, the department deals with any jingle or advert rate and payment before going on air once verified by the programme department. 
Engineering Department: This department is indebted with the task of supervising the equipment procurement, installation and maintenance of such equipment. He (producer/engineer) must be conversant with the broadcasting technology state.
Finance Department: The finance department is a service department that deals with the inflow and the outflow of the organization finances. It is in charge of budget preparation and budget control. It offers advice on financial matters to the chief director at all times. This department discharge duties ranging from billings, debt collection and payment of all fees for all channel, account reconciliation.
 
Editing Department: This is the department where we have experienced computer operator, their ingenuities is being task with the burning of disk, editing of recorded Audios, Jingles and Advert, and also keep the records.
STATION RUNNING ACTIVITIES 
SBS FM run uninterrupted hours of transmission for 19hours of quality and quantitative broadcast to our audience between 5:00 am to 12:00am on daily basis making it one of our strength.
Our Programming Strength: We have distinctive programs with flexible but firm schedule.
News and current affairs: Our news hours is unique with accurate, balance and objective contents that attract high listeners.
Qualified and seasoned on air personalities that are young, vibrant and adding values to the broadcast industry.
SBS FM also transmit and stream on all social media platforms which includes Facebook, Twitter, Instagram as well as Radio Garden as recognized worldwide radio streamers 



2.2	AIMS AND OBJECTIVES OF THE STATION
The aims and objectives of SBS FM 96.9 Oloje Estate are to educate, entertain and enlighten audience within and outside community. It also promote cultures to outside communities and provides business opportunities.
2.3	MISSION AND OBJECTIVES OF ESTABLISHMENT
1.	To encourage content and technology innovation
2.	To advance the interest of our members in local, state, national, International, industry and public affairs
3.	To serve as an advisory body to the Federal and State Governments on broadcasting matters.
4.	To encourage and sustain greater co-operation and collaboration among the broadcasting organizations, and other industry players.
5.	To improve the quality and profitability of broadcasting.
6.	To seek and utilize available resources for manpower development, research and set training standards.
7.	To set, regulate and monitor professional standards and ethics of its members.
8.	To encourage members to serve their communities.
9.	SBS Fm Radio serves lies in them up to day equipment and varieties of programmes such as issues and event, newspaper review, our Ilorin Nigeria and the globe, guest of the week, eye witness news and democracy in practice. 
2.4  	OVERVIEW OF SBS FM 96.9 OLOJE ESTATE 
Vision Statement
To educate, inform and entertain the masses.	
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[bookmark: _Toc511936561]Figure 2.1 SBS Fm Radio 96.9
2.5	Types of Work Undertaken at SBS Fm 96.9 
SBS Fm Radio 96.9 area of specializations includes:
· Radio Broadcasting, Media Consultancy, Mentorship and Training.
· Studio productions, Social services, Scripting.


Management Structure
1. Administrations and Finance
2. Programmes
3. News and Current Affairs
4. Engineering
5. Marketing/Commercial
2.6	The Organization Chart of SBS Fm Radio 96.9 Oloje Estate IlorinDirector General
Director of Engineering 
Director of Administration
Director of Marketing
Director of Programs
Secretary
Admin officer
Trainees & SIWES students 
News and Current affairs.
On Air Personnel







Fig 2.2 Organogram of SBS Fm Radio 96.9 Oloje Estate Ilorin





CHAPTER THREE
3.0	TECHNICAL TRAINING EXPERIENCE/WORK DONE
This include all my experience gained at SBS Fm Radio Oloje Estate Ilorin Kwara State.
Week 1
    	General orientation was done by an industrial based supervisor to prepare the student for the challenges expected in the course of the training.
   	Tutorial was given on noise and communication
Week 2
  	During my second week at the station, I practiced with aid of diagram define communication
 	 Sender, Message, encoding, channel, decoding and Receiver
 Noise Feed back
Week 3
   	I was taught how to interview
 Greetings
Question
Salutation
Week 4
     General discussion on program, the three arms of program which are 
Informative
Educative
Enter native
Week 5
     General discussion of broadcasting, features of broadcasting, activities and broadcasting is divided into two which are:
 Radio
Television
Week 6
   	General discussion on one factor that affect good presentation which are
R1, R2 and R3
R1 is soft
R2 is hard and soft
R3 is hard
Week 7 
Observation of program
Name of program: Oro Ilu by comrade musbaudeen esinrogunjo
Week 8
 	General discussion on NBC
  National broadcasting commission
Week 9
General discussion on program
How to start a program 
Title of program
Topic given to the program
Introduction of the program
The 5week and 1 hour of the program
Week 10
General discussion on jingle
Jingle is a sound that is use for advertisement in other to know when program will start or end 
   	Jingle is a short song or tune use in advertising and some other commercial using
   Practical on jingle
Paracetamol M and B advertisement
MTN advertisement
Glo  advertisement
 Week 11
General discussion on Radio drama
Week 12
	Word of encouragement were given to us, We were encouraging let to relent in any situation we see our self.

CHAPTER FOUR
[bookmark: _Toc511936576]4.1 	EXPERIENCED GAINED	
In this chapter, all the experienced gained during the Industrial Training (IT) are highlighted. As a Telecommunication Engineering in making, I was attached to the Engineering Department of SBS Fm Radio Oloje Estate Ilorin. This department is divided into three which includes maintenance, control room, and electrical. Due to my course of study and its requirements, I spent much time in the control room and maintenance part of the department. The following are the experienced gained: Transmission Process of Radio Waves, Outside Broadcast, Repair and Maintenance of Media/Electronic Gadgets.
4.1.1 Transmission Process of Radio Waves.
Before we are able to receive audio signals on our receivers (Radio), the signal passed through so many processes. The audio signal or frequency generated from the studio is fed to the transmitter through cables from the console. The audio signal is fed to the transmitter through a unit known as exciter i.e. it receives signal from the source. The exciter is composed of crystal oscillators that generate the carrier frequency (undammed frequency). It also contains automatic frequency control stage. Modulation also takes place in the exciter. The modulated frequency wave is fed to the radio frequency amplifier. It also has a frequency range of 88MHz to 108MHz and a particular frequency given to the station by National Broadcasting Cooperation (NBC) is set in the exciter.

























CHAPTER FIVE
5.0	CONCLUSIONAND RECOMMENDATION
[bookmark: _Toc511936586]5.1	CONCLUSION	
The Student Industrial Work Experience Scheme has been of valuable help, providing an enabling environment, as well as providing adequate exposure to my course of study. It has also helped in enhancing contacts with potential employers while on training. The industry enabled me blend theoretical knowledge acquired in the classroom with practical hands-on application required to perform work in industry. As an individual, it has served as an avenue of personal enhancement in areas of leadership, critical thinking, initiative, resourcefulness, time management, presentation skills, and interpersonal skills that has enhanced my personal attributes, as well as leadership Skills.
5.2   RECOMMENDATION
Based on the experienced gained during the course of my SIWES programme the following are recommended:
1. Government should ensure a proper supervision of SIWES student so that the purpose of the programme will be achieved.
2. The Federal Government should make adequate provision in the annual budget for proper funding of SIWES.
3. A comprehensive and detail directory of employer who accept students for SIWES is urgently required to facilitate placement of student in industry.
4. In order to guarantee quality assurance of institution and the ITF. The ITF should ensure that the backlog in payment of students allowance is cleared urgently to remove the negative image being created for SIWES.
5. I recommend institution should have collaboration with various establishments for easy placement of IT student during their SIWES programme 
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