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PREFACE
This report is about the knowledge and experience acquire during the industrial training programme known as student industrial work experience scheme (SIWES). The programme was introduced by the federal government coordinated by Industrial Training Fund (ITF) to assist student in higher institution in the Engineering, Agricultural, Technology, Environment, Pure Science and Apply Science to acquire necessary practical skill in their course of study. It has been mandatory by the school that before a student will be award with ordinary national diploma (OND) in the institute of communication technology, he/she most undergoes the siwes programmed for four months. 
The report contains the activities that were carried out during the training.
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CHAPTER ONE
1.1 INTRODUCTION 
	SIWES, which stands for Student Industrial Work Experience Scheme, is a compulsory skills training program  aimed at exposing and preparing Nigerian University, Polytechnic, College of Education, College of Technology,  And College of Agriculture students for the industrial work environment they're likely to encounter after  graduation. Through SIWES, students gain critical knowledge and skills that help bridge the gap between the 
school and the workplace, equipping them with the tools to be successful after graduation. 
1.2 MEANING AND HISTORY OF SIWES 
	The Student Industrial Work Experience scheme (SIWES) in 1973, the industrial training fund (I.T.F)  Established the SIWES program to address the problem of tertiary institution graduates’ lack of appropriate  Skills for employment in Nigerian industries.  
	The Student Industrial Work Experience Scheme (SIWES) was founded to be a skill training program to  help expose and prepare students to universities , polytechnics and colleges of education for the industrial  work situation to be met after graduation. 
	This system facilitates the transfer from the classroom to the workplace and aids in the application of  knowledge . 
The program allows students to become acquainted with and exposed to the experience required in handling  and operating equipment and machinery that are typically not available at their schools. 
	Before the establishment of scheme there was a series of concerns among the industrialists that graduates  lacked the appropriate practical skills for employment . 
	As a result of their lack of work experience, they find it difficult finding work, employers believed that 
	Theoretical education in higher education was unresponsive to the needs of labor employers. Thousands of Nigerians faced this difficulty till 1973. The fund’s main motivation for establishing and 
Designing the scheme in 1973/74 was launched against this context. 
	In 1974 it was officially presented and approved by the federal government. However, the  ITF withdrew from the program due to financial constraints in 1978.  As a result, of this in 1979, the National University Commission (NUC) and the National Board for Technical  Education (NBTE) took over the scheme by the federal government. The federal government handed over  supervision and implementation of the scheme to ITF in November 1984. It was taken over by the Industrial  Training fund (ITF) in July 1985, the various responsibilities of federal government are as follows 
FEDERAL GOVERNMENT 
i. They ensure sufficient resources are available to the ITF to meet the organization’s needs 
ii. They make sure that students can acquire the necessary experience required in their respective 
iii. Sectors in accordance with the provision of Decree No.47 of 1971 as amended in 1990. 
INDUSTRIAL TRAINING FUND 
i. Insuring that students are adequately covered while they are engaging in their training program 
is essential. 
ii. This should be done efficiently , so that students can benefit from the allowance as soon as possible. 
iii. The SIWES policies and guidelines must be implemented effectively to ensure successful outcome 
THE SUPERVISING AGENCIES 
i. The quality assurance should ensure that the program meets the required national minimum. 
ii. academic standard for all SIWES programs , ensuring that students gain the necessary skills and 
Experience. 
iii. Ensure the necessary resources are allocated to guarantee the successful operation of the SIWES 
Unit in all the institutions of the federation. 
iv. All approved students should be enrolled in their respective programs, ensuring accuracy of 
Their placement. 
1.3 AIMS AND OBJECTIVE OF SIWES 
According to Nigeria Finder.com the aims and objective of siwes are as follows: 
By giving students the chance to put their theoretical knowledge into practice in the real world 
work situation thereby bridging the gap between the university work and the actual work 
Practice. 
1. By ensuring that the students gain the necessary knowledge and skills to succeed in their  Chosen fields. 
2. By creating an opportunity for students in tertiary institution to acquire industrial skills and  Experience in their course of study. 
3. By exposing the students to the latest developments and technological innovations in their  Chosen professions. 
1.4 JUSTIFICATION FOR CHOICE OF INDUSTRY 
	Sometimes learning anything without adopting practical approach it’s like non fulfillment, and as an  undergraduate student who is just starting her career in the real world I know practical is very much Essential in  my field as a journalist. A productive worker must not only possess knowledge but also be able to execute and  performs defined jobs or tasks using a variety of skills. The importance of both education and training cannot be  overstated; education cannot be effective without training. Education is an integral part of training, and training  cannot be effective without it. 


CHAPTER TWO
2.1 BRIEF HISTORY OF EKO89.7FM/RADIO LAGOS 
	Eko FM was established in 1997 as the sister station of Radio Lagos, Eko FM was created to  Provide information to Yoruba people. The station’s functions centre mainly on the  presentation of typically traditional values and concept of Lagos life. Through it carefully knitted programmed. Eko FM ensures a perfect blend of programming in the area of fun filled excitement,  news courage and delivery, appropriate music presentation, socially relevant and  audience involving concepts. The station perfects its act in the art of breaking news,  consists interviews and accommodating aura for the young and old, music tastes.  
	The station hall music: is its technique success at enabling live signals from Lagos into eight states within Nigeria. This spread ensures a ready market for your  promos and campaigns. The station boasts of various local and international  awards, such as P.H.A.B.A (2000) as Africa’s most exciting and educative station,  the National Media Merit and D.AM.E Awards.  Many Lagosians rely on this channel to keep them updated, as it broadcasts in both English  and local languages. 
	The government's reach is enormous, and critical messages are sent to the public .The current  General Manager of Eko FM 89.7 is Mr. Olajide Isiaka Lawal. While Radio Lagos 107.5  FM (also known as Tiwa n' Tiwa) began operations in 1977 as an offshoot of  the Nigerian Broadcasting Corporation (NBC). It is the first state-owned FM radio  station in Lagos State. 
The station originally operated on two A.M. Frequencies (990 kHz.303mtrs and  918 kHz.327mtrs). The need for  Transformation produced Radio Lagos 107.5 FM (Tiwa n'Tiwa) under the control of the Lagos State Radio  Service in 2001 Radio Lagos is the first predominantly specialized language station, with over 98% of its 
transmission  in Yoruba and Egun, and approximately 2% for English bulletins. The station's target audience includes Yoruba 
Speaking listeners in Lagos and the Nigerian Diaspora.The appointment of Mr. Olajide Isiaka Lawal as General  Manager of Radio Lagos has been authorized by Lagos State Governor, Mr. Babajide Sanwo-Olu. 
TARGET AUDIENCE: 
Adults, upwardly mobile 
TERRESTIAL COVERAGE: Lagos, Oyo, Ondo, Ekiti, Kwara, Edo, Delta, Part of Rivers, Bayelsa, Niger, Kogi, Benue 
ONLINE COVERAGE: Throughout the whole world via RADIO GARDEN 
MUSIC PHILOSOPHY: Contemporary Nigeria tunes spanning the different genres. (Old, current flavours) 
VISION 
To be that first class platform that informs, entertains, educates and enriches lives of SMART citizens 
MISSION 
Innovation broadcasting that promotes culture, enriches human values through balanced reportage and 
programming that 
educates, informs and entertains, in a SMART city 
OUR CORE VALUE 
• Professionalism 
• Resourcefulness 
• Integrated 
• Creativity 
• Efficiency
DIRECTOR OF ADMINISTRATION 
He ensures discipline and compliance. He keeps database and does general administration duties. He is assisted  by the deputy director of administration. 
DIRECTOR OF NEWS 
The Director of News is assisted by the deputy director of news. The director of news oversees the reportorial  desk, the editor or editorial desk, he set out the editorial policy of the station, he supervises the research and  documentation conducted by the station and most recommends the area of research. The director of news also  oversees the languages desk, where news are read in some languages. 
DIRECTOR OF PROGRAMMES 
He is in charge of Drama and entertainment unit, features and documentary unit, women and children unit and  the technical public directing affairs. The director of programmes sees to the programme content of the station  and ensures that they are in line with the vision and mission statement of the station. 
DIRECTOR OF MARKETING 
The director of marketing also has a deputy director who assists him in carrying out his numerous duties; these  duties are sometimes delegated to the deputy director in the absence of the director.  The director of marketing oversees the agencies parastatal and ministries unit, direct marketing and exhibition  unit and the traffic unit, which is responsible for the sale of Airtime for advertisement and promotions. 
CURRENT AFFAIRS DEPARTMENT 
This department is headed by director current affairs and assisted by a deputy director. The Director of Current  Affairs oversees the four units under the current affairs department which include the sports desk, headed by a  sport manager, public awareness unit, research and documentary unit and investigation and Access 57 desk. 
PRODUCTION SERVICE DEPARTMENT 
This department is headed by a director of production service, assisted by a deputy director, who oversees the  various units under this department on behalf of the director of production service. The production service  department has six units which include Design, and Construction, Editing, Camera, Audio, Studio and floor  management and make up and costume unit. Each of this unit is headed by a manager who reports to the  director or deputy direct as the case may be. 
FINANCE DEPARTMENT 
Director of finance heads the finance department and he is assisted by the deputy director of finance. Under this  department, there are the various units which include the final account unit, headed by a financial accountant,  treasury unit, credit control unit and salary & wages units. All these units are head by managers whose duties  do not interfere but they all reports to the director of finance. 
ENGINEERING DEPARTMENT 
Engineering Department is headed by a director of engineering who oversees the studio unit, information  technology desk, transmission unit, maintenance section and plant section. Each of the units is headed by a  manager who is responsible to the director of engineering.


CHAPTER THREE
3.1 SKILLS AND PRACTICES ACQUIRED 
	During my training I was to review the editorial review of Nigeria News Direct Newspaper. We were shown how a radio studio look like.
3.2 DESCRIPTION OF THE EDITORIAL DEPARTMENT
	The Editorial Department is the backbone of the organization, responsible for curating, creating, and publishing content. The department comprises several key personnel, including editors, writers, and researchers. Each team member plays a crucial role in ensuring that the content meets the highest standards of quality and relevance. During my time in the department, I was fortunate to work under the guidance of experienced editors who provided valuable insights into the editorial process.
Tasks and Responsibilities
	Throughout my internship, I engaged in a variety of tasks that contributed to my professional development:
· Proofreading and Editing: I reviewed articles for grammatical errors, clarity, and overall cohesiveness, ensuring that the final product was polished and professional.
· Assisting in Content Creation: I collaborated with writers to brainstorm ideas, conduct research, and draft articles on various topics, which enhanced my creativity and writing skills.
· Conducting Research: I was tasked with gathering information and data to support articles, which taught me the importance of thorough research in content creation.
· Collaborating with Team Members: I participated in editorial meetings where we discussed upcoming projects, shared feedback, and strategized on content delivery.
Skills Acquired
The internship significantly enhanced my skill set, including:
· Editing and Proofreading Skills: I became more adept at identifying errors and suggesting improvements, which heightened my attention to detail.
· Time Management: Balancing multiple tasks taught me how to prioritize effectively and meet deadlines consistently.
· Communication Skills: Engaging with team members improved my ability to articulate ideas clearly and collaborate efficiently.
· Familiarity with Editorial Software: I gained hands-on experience with tools like [specific software], which is crucial for modern editorial work.



CHAPTER FOUR
[bookmark: _Toc218548487][bookmark: _Toc218533987][bookmark: _Toc394968190]4.0	THE PROBLEMS OF THE PROGRAMS
	I thank God who give me the privilege to see the end this SIWES program and also I thank God for the organizers of this type of program, although it look stressful and entail some financial challenges to buy practical material for use. Sometime no much facility to teach and enroll on practical, and sometime don’t know what to do 
[bookmark: _Toc218548488][bookmark: _Toc218533988][bookmark: _Toc394968191]4.1	RELEVANCE OF THE PROGRAMME
	My experience during the programme will surely help me as office technology management student, in other to improve my skills.
	The programme is beneficial to me as student and it prepares me to know more in the aspect of my study and also in the aspect of technology.
	It also exposes me to work experience, and how to relate with people and my supervisor. I learnt how to apply knowledge in oral work situation.
	I gained more knowledge especially when its practical aspect of the training. I learnt so many things on my SIWES and some theoretical aspect, which I did not know before but with the help of this programme it really exposes me to many things.

CHAPTER FIVE
RECOMMENDATION AND CONCLUSION
5.1 Recommendation 
	The recommendations arising from the foregoing appraisal of the 	 effectiveness of SIWES in the formation of competent and productive technical  manpower for the economy are summarized as follows; 
1. The establishment of a National Commission for Student Industrial Training or a National Board for Cooperative Education was proposed to oversee the  implementation of SIWES at the national level. 
2. Funds earmarked for SIWES should be appropriated directly by the National  Assembly in the same way for the National Youth Service Corps Scheme in  order to remove the bottlenecks associated with release of fund for the operation of the scheme. 
3. The Federal Government should make adequate provisions in the annual  budget for proper funding for SIWES in view of the potentials of the scheme  to contribute to enhancing the quality of pool of technical skills available to the economy. 
4. The stipulation that employers should accept students for SIWES should be  strengthened with stiffer penalties put in place for defaulters. 
5. A review of the policies that guide and regulate SIWES is necessary to ensure that the scheme complies fully with the tenants of cooperative education or work-integrated learning. 
5.2 Conclusion 
The Student Industrial Work Experience Scheme (SIWES) plays a 
significant role in human resource development, it helps students develop new  skills and enlightens them of what the present society holds for them after  graduation and helps them adapt accordingly. As a result of the programme, I  am now more confident to build my future My four (4) months industrial  attachment with RADIO LAGOS/EKO FM has been one of the  most interesting, productive and instructive experience in my life. Through this  training, I have gained new insight and more comprehensive understanding  about the real industrial working condition and practice; it has also improved  my soft and functional skills. All these valuable experience and knowledge that  I have gained were not only acquired through the direct involvement in task but  also through other aspect of training such as work observation, interaction with 
colleges, superior and other people related to the field.
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