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CHAPTER ONE
GENERAL INTRODUCTION OF SIWESINTRODUCTION AND HISTORY OF SIWES
The Students Industrial Working Experience Scheme (SIWES) is a skill training, program designed to expose and prepare students of universities, polytechnics and colleges of education etc. for industrial work experience application they are likely to meet after graduation. The scheme also afford students the opportunity of familiarizing and exposing themselves to requisite experience in handling equipment and machines that may not be available in their institutions. Before the establishment of the scheme, there was a growing concern among our industrialists that graduate from higher institutions of learning in Nigeria lacked adequate practical background studies preparing for employment in industries. Thus, the employers of labor were not responsive enough to the needs of the employees of labor. It is against this background that ITF was formed in the year 1973/74 so as to acquaint students with the skills of handling machines. The ITF, solely funded in its formative years, but as the financial involvement became unbearable to the fund, it withdraw from the scheme in 1978. The federal government handed over the scheme in 1979 to both the National Universities Commission (NUC) and the National Board for Technical Education (NBTE). Later the Federal Government in November 1984 revert the management and implementations of SIWES program to ITF and it was effectively taken over by the Industrial Training Fund in July 1985 with the funding being solely borne by the Federal Government.

1.1	AIM AND OBJECTIVES OF THE SIWES
The aim of SIWES programme is all about strengthening future employees. Such program is successful attempt to help students to understand the underlying principles of their future work. After passing the programs, the student can concentrate on the really necessary factors of his or her work. Specifically, the objectives of the Student Industrial Work Experience Scheme (SIWES)are to:
I. To provide students with industrial skills and needed experience.
II. To create conditions and circumstances, which can be as close as possible to the actual workflow? 
III. To prepare specialist who will be ready for any working situations immediately after graduation.
IV. To teach students the techniques and methods of working with facilities and equipment that may not be available within the walls of an educational institution.
V. To give students the ability to try and apply the given knowledge.
VI. To help students appreciate the role their profession play in the society..

1.2 ROLE OF BODIES INVOLVED IN THE MANAGEMENT OF SIWES PROGRAMME
The Federal Government of Nigeria, Industrial Training Fund (ITF), the Supervising Agencies; National Universities Commission (NUC), National Board for Technical Education
 (NBTE), and National Commission for Colleges of Education have roles assigned to them pertaining management of the SIWES program. The roles are as follows:

FEDERAL GOVERNMENT
I. To provide adequate fund to the Industrial Training Fund (ITF) through the Federal Ministry of Industries for the Scheme.
II. To make it mandatory for all ministries, companies and prostate to offer place for attachment for students in accordance with the provisions of Decree No. 47 of 1971 as amended in 1990.



THE INDUSTRIAL TRAINING FUND (ITF)
The ITF established by decree No. 47 of 8th October, 1971 with the aim of promoting and encouraging the acquisition of skill in commerce and industry with a view to generate a pool of indigenous manpower sufficient to meet the needs of the economy. To motivate the students, ITF pays some money at the end of SIWES period. This has encouraged the students and the organizations to put in more effort in learning the work and train them with all sincerity. This has also positively affected the economy of the country as the quality of work force has greatly improved. The ITF is to:
I. Formulate policies and guidelines on SIWES for distribution to all the SIWES participating bodies, institutions and companies involved in the scheme.
II. Regularly organize orientation programs for students prior to their attachment.
III. Receive and process, master and placement list from the institutions and supervising agencies i.e. (NUC, NBTE and NCCE).
IV. Supervise students on industrial attachment 
V. Disburse supervisory and students allowances
VI. Organize biennial SIWES National Conferences and Annual SIWES Review Meeting









CHAPTER TWO
This chapter encompasses a detail report on background of the Sabson Nig. Ltd., No. 4, Sabo Lafiagi Road, Tsaragi, Kwara State 
BRIEF HISTORY
Sabson Nig. Ltd., located at No. 4, Sabo Lafiagi Road, Tsaragi, Kwara State, was established in the early 2000s with a mission to provide clean, safe, and affordable water for both domestic and industrial use. The company started as a modest water purification and distribution business, supplying households and businesses in Tsaragi and surrounding communities with potable drinking water.
Over the years, Sabson Nig. Ltd. expanded its operations, investing in modern water treatment technology to ensure the highest quality standards. By the mid-2010s, the company introduced a range of products, including bottled drinking water, sachet (pure) water, and bulk water supply for industries, hospitals, and commercial establishments.
Recognizing the growing need for integrated water services, Sabson Nig. Ltd. diversified its operations to include borehole drilling, water treatment solutions, and the installation of water storage and distribution systems. Through partnerships with government agencies, NGOs, and private organizations, the company has played a key role in improving access to clean water in rural and urban areas.
After two decades of excellence, Sabson Nig. Ltd. remains a trusted name in the water industry, committed to innovation, sustainability, and community development. Its continued growth is driven by a vision to make clean water accessible to all while maintaining the highest standards of service and environmental responsibility.



Functions of Sabson Nig. Ltd.
Sabson Nig. Ltd., located at No. 4, Sabo Lafiagi Road, Tsaragi, Kwara State, specializes in the production and distribution of drinkable and domestic water, as well as integrated water services. The company plays a vital role in ensuring access to clean and safe water for both residential and commercial use. Its core functions include:
1. Production of Drinkable Water – Purification and packaging of bottled and sachet (pure) water to meet health and safety standards for human consumption.
2. Supply of Domestic and Industrial Water – Provision of treated water for households, businesses, industries, hospitals, and institutions for various uses.
3. Borehole Drilling and Installation – Professional drilling, installation, and maintenance of boreholes for individuals, communities, and organizations to enhance water accessibility.
4. Water Treatment Solutions – Offering water purification systems, filtration technologies, and chemical treatment services to ensure safe water quality.
5. Water Storage and Distribution Systems – Designing and installing water tanks, pipelines, and distribution networks to improve water supply efficiency.
6. Consultancy and Integrated Water Management Services – Providing expert advice and solutions on water resource management, sustainability, and best practices for water usage.






CHAPTER THREE
EXPERIENCE GAINED
3.1 DUTIES, ACTIVITIES AND ENGAGEMENT DURING SIWES 
The four (4) months period of SIWES with the Sabson Nig. Ltd., No. 4, Sabo Lafiagi Road, Tsaragi, Kwara State was indeed great and a success. Through this period of training I was exposed to real practical of Public Administration profession.

3.2	GENERAL ACTIVITIES UNDERTAKEN AT SABSON NIG. LTD., NO. 4, SABO LAFIAGI ROAD, TSARAGI, KWARA STATE
As a Banking and Finance SIWES student at Sabson Nig. Ltd., located at No. 4, Sabo Lafiagi Road, Tsaragi, Kwara State, several duties were undertaken, and valuable experience was gained in financial management, record-keeping, and business operations.

Duties Undertaken:
1. Financial Record-Keeping:
· Assisted in documenting daily financial transactions, including sales, expenses, and account reconciliations.
· Maintained accurate records of payments received from customers and payments made to suppliers.
2. Bank Transactions and Reconciliation:
· Assisted in preparing deposit slips and ensuring timely bank deposits of company earnings.
· Helped reconcile bank statements with company records to ensure accuracy and detect discrepancies.
3. Invoice and Billing Management:
· Prepared and issued invoices to customers for bulk water supply and other services.
· Assisted in tracking outstanding payments and following up on debt collections.
4. Cash Handling and Bookkeeping:
· Assisted in managing petty cash and recording daily cash inflows and outflows.
· Maintained proper documentation of financial transactions for audit and internal control purposes.
5. Payroll and Staff Payment Processing:
· Helped in processing staff salaries and allowances under the supervision of the accounts officer.
· Ensured proper documentation of salary payments and deductions.
6. Budgeting and Financial Planning:
· Assisted in preparing budgets for operational expenses and ensuring cost-effective financial planning.
· Monitored expenditures to ensure adherence to budget allocations.
7. Customer Relations and Payment Processing:
· Interacted with customers regarding payment methods and invoicing details.
· Processed receipts for payments made and updated the company’s financial records.

Experience Gained:
1. Practical Accounting Knowledge:
· Gained hands-on experience in financial record-keeping, bookkeeping, and handling accounting documents.
2. Banking Operations Exposure:
· Learned how business accounts are managed, how deposits and withdrawals are processed, and the importance of bank reconciliations.
3. Understanding Business Financial Management:
· Acquired knowledge on how businesses like Sabson Nig. Ltd. manage cash flow, maintain financial stability, and plan for expenses.
4. Use of Accounting Software and Excel:
· Developed proficiency in using financial software and Microsoft Excel for accounting and record-keeping purposes.
5. Customer Service and Financial Communication Skills:
· Improved communication and negotiation skills through interactions with customers regarding payments and financial inquiries.
6. Financial Documentation and Auditing Processes:
· Learned how financial documents are organized, audited, and maintained for legal and operational purposes.
7. Problem-Solving in Financial Transactions:
· Developed analytical skills in resolving discrepancies in financial records and ensuring accuracy in transactions.













CHAPTER FOUR
SUMMARY, CONCLUSION AND RECOMENDATION
4.1 SUMMARY
 Having read through in between the lines and pages of this report, one will accept that the importance of industrial attachment which was introduced in the 70s cannot be overemphasize as it plays a vital role in bridging the gap between theoretical and practical aspect. The scheme which was introduced years ago has in my opinion turn out to be a great height to higher education in Nigeria given the present state of the nation’s educational sector; My SIWES experience at Sabson Nig. Ltd., No. 4, Sabo Lafiagi Road, Tsaragi, Kwara State was highly educational and insightful. This SIWES experience provided a strong foundation in financial operations and practical business management, preparing me for future roles in banking, finance, and accounting.
4.2 CONCLUSION 
Finally, the success of the scheme as could be seen is dependent on the Ministries, Industrial Training Fund, Institutions, Employers of Labour and the general public involved in the articulation and management of it. It is pertinent to mention that the scheme is aimed at promoting the much-desired technological know-how for the advancement of the nation. This laudable scheme amongst others will surely develop the much-needed well skilled and articulated labour force required to build an indigenous self-reliant economy envisaged for Nigeria. I think once again it is appropriate to thank the virtue of this scheme. 

4.3 RECOMMENDATION
For effective performance of students in their various fields of study and to avoid idealness and redundancy the following were recommended; 
i. The government and relevant stakeholders should brace up to the need for supporting the scheme through professional and financial encouragement. 
ii. Students on SIWES should be supervised at least three (3) times during industrial training to make sure that the student is on the right tract. 
iii. Adequate training facilities should be provided to ensure successful training for student on industrial training. 
iv. Government and allied stakeholders should implement the real objectives of SIWES as provided in the ITF document and the suggestions highlighted above, so that the students of technology, engineering and related courses will greatly benefit with practical skills. 
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