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CHAPTER ONE
INTRODUCTION
1.1	OVERVIEW OF SIWES
The Student Industrial Work Experience Scheme (SIWES) exposes students to industry-based skills necessary for a smooth transition from the classroom to the world of work. It affords students of tertiary institutions the opportunity of being familiarized and exposed to the needed experience in handling machinery and equipment which are usually not available in the educational institutions and seeing firsthand the practical experience of some theoretical  knowledge gained in the course of study.
Participation in SIWES has become a necessary pre-condition for the award of Diploma and Degree certificates in specific disciplines in most institutions of higher learning in the country, in accordance with the education policy of government.
1.2 	BRIEF HISTORY OF SIWES
The Student Industrial Work Experience Scheme (SIWES) is an initiative, which was established in 1973 by the Industrial Training Fund (ITF) to help bridge the gap between acquired classroom education and skills necessary for work in the industry.
Before the inception of the scheme in 1973, there was glaring evidence that inadequate practical exposure of students in tertiary institutions posed serious challenges to both the quality and standard of engineering and technological education in our nation. This resulted in half-baked engineering graduates who needed to undergo a form of training (Industrial Training) to be suitable for employment in industries and firms.
In order to forestall the threat that could bring about industrial regression, the Federal Government through the Industrial Training Fund (ITF), which was established by decree, 47 of 1971 introduced the Student Industrial Work Experience Scheme in 1973.
SIWES exposes students to machines and equipment, professional work methods and ways of safeguarding the work areas and workers in industries and other organizations. It helps the student to know the link between what was learn in the university and what is actually practiced on site. It further helps students to appreciate their field of study better, thereby also determining which area of specialization to go into to contribute to technological development of this nation.
The scheme involves the students, the universities and the industry (employers). It is funded by the Federal Government of Nigeria and jointly coordinated by the National Universities Commission (NUC) and the Industrial Training Fund (ITF).
SIWES orientation is usually done to intimate students with the rudiments of industrial training before they are being employed. At the end of the industrial training (IT), successful students whose logbooks were verified and approved by ITF officials are paid SIWES severance allowance.
OPERATORS OF THE SIWES PROGRAM: The industrial training fund (ITF), employers of labour, the higher institutions and some coordinating agencies like Nigeria Universities commission (NUC). National Commission for civic Education (NCCE) and National Board for Technical Education (NBTE) are the operators of this program.
FUNDING: The Federal Government of Nigeria fund this program.
BENEFICIARIES: Undergraduate students of the following: Agriculture, Engineering Technology, Environmental, Science, Medical Science and pure and Applied Sciences.
DURATION: One year for Polytechnics, Four months for Colleges of Education, and six months for the Universities.
1.2.1 AIM AND OBJECTIVES OF SIWES
AIM:
The aims of the Student Industrial Work Experience Scheme (SIWES) are as follows:
· To expose students to industrial based skills necessary for smooth transition from classroom to the world and the applicability of work done in various schools to meet the industrial demand.
· To bridge the gap existing between theoretical aspects of what is being taught in the lecture rooms and practical aspect what is actually gained in the field.
· To expose students to the challenges they are likely to come across upon their graduation from the university and to adequately expose students to professional work methods.
OBJECTIVES:
· Expose students to work methods and techniques in handling equipment and machinery that may not be available in the universities.
· Prepare students for the work situations they are likely to meet after graduations.
· To provide an avenue for students in the Nigeria Universities to acquire industrial skills and experience in their course of study.
· To make the transition from the University to the world of work easier, and enhance students' contacts for later job placements.
· Provide students with an opportunity to apply their theoretical knowledge in real work situation, thereby bridging the gap between University work and actual practice.
· Enlist and strengthen employers' involvement in the entire education process of preparing University graduates for employment in industry.

CHAPTER TWO
DESCRIPTION OF THE ORGANIZATION
2.1 	HISTORY AND OVERVIEW 
Jide Taiwo and Co is a reputable organization specializing in property valuation, real estate consultancy, and asset management. The firm provides services to individuals, corporate organizations, and government agencies.
2.2	SERVICES OFFERED		
· Property Valuation
· Estate Management
· Land Acquisition Advisory
· Real Estate Market Research
· Feasibility Studies
· Property Development Consultancy
2.3 	ORGANIZATIONAL STRUCTURE 
The firm comprises various departments, including valuation, research and analysis, client relations, and property inspections. I was able tointern worked across multiple departments to gain a comprehensive understanding of real estate operations.



CHAPTER THREE
WORK EXPERIENCE
3.1 	PRACTICAL EXPERIENCE IN ESTATE SURVEYS AND VALUATION 
During the training, I was involved in the following activities:
· Conducting property inspections to assess conditions and value.
· Collecting data related to property transactions, market trends, and economic influences.
· Assisting in the preparation of property valuation reports.
· Learning valuation techniques, such as cost, income, and market comparison approaches.
· Understanding legal and regulatory frameworks guiding real estate transactions.
· Developing research and analysis skills for market trend evaluation.
· Engaging with clients to balance their expectations with objective valuation reports.
3.2 	DEVELOPMENT OF RESEARCH AND ANALYSIS SKILLS
· Conducting feasibility studies on potential property investments.
· Gathering and analyzing real estate market data.
· Using software tools for property valuation and market analysis.


3.3 	ENHANCED COMMUNICATION AND INTERPERSONAL SKILLS
· Engaging with clients to understand their property needs.
· Preparing professional reports and presentations.
· Communicating findings to senior colleagues and clients.
3.4 	PREPARATION FOR PROFESSIONAL CERTIFICATION AND LICENSING
· Understanding requirements for certification in estate surveying and valuation.
· Attending industry seminars and workshops.
· Familiarizing with ethical standards and best practices in real estate valuation.










CHAPTER FOUR
CHALLENGES ENCOUNTERED
4.1	INACCURATE DATA OR INCOMPLETE INFORMATION
· Challenges in obtaining complete property transaction records.
· Discrepancies in official property valuation reports.
4.2 	COMPLEX MARKET TRENDS AND FLUCTUATIONS
· Real estate market instability affecting property values.
· Economic factors influencing real estate investment decisions.
4.3	DIFFICULTY IN ACCESSING REMOTE OR HARD-TO-REACH PROPERTIES
· Logistical challenges in inspecting properties in rural areas.
· Limited transportation options affecting timely property inspections.
4.4	LIMITED RESOURCES OR BUDGET CONSTRAINTS
· Constraints in acquiring updated market research tools.
· Inadequate access to premium real estate databases.
4.5	BALANCING OBJECTIVITY AND CLIENT EXPERIENCE
· Managing client expectations regarding property valuation.
· Ensuring unbiased valuation reports despite market pressure.



CHAPTER FIVE
MATERIALS AND TOOLS USED
5.1	MATERIALS NEEDED IN ESTATE SURVEY AND VALUATION
· Measuring tape
· GPS device
· Digital camera for property documentation
· Valuation software (e.g., Argus, EstateMaster)
· Market research reports
· Government property transaction records
· Legal documents (title deeds, survey plans, etc.)
5.2	DATA COLLECTION AND RECORD MATERIALS
· Data sheets for property details
· Market trend analysis reports
· Property valuation templates
· Client feedback forms






CHAPTER SIX
CONCLUSION AND RECOMMENDATIONS
6.1 	CONCLUSION 
The SIWES training provided a practical understanding of estate surveys and valuation. I was able to developed essential skills in property assessment, market analysis, client relations, and professional communication. Challenges encountered were managed effectively through strategic problem-solving and guidance from supervisors.
6.2 	RECOMMENDATIONS
· Estate firms should provide more structured training programs for interns.
· Greater investment in market research tools would enhance valuation accuracy.
· More government support for real estate students through grants and scholarships.
· Future interns should be encouraged to gain certification in valuation techniques.
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