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CHAPTER ONE
1.0	INTRODUCTION
1.1 	BACKGROUND OF SIWES
The Student Industrial Work Experience Scheme (SIWES) is a program designed to provide students with practical knowledge and real-world experience in their field of study. It is aimed at bridging the gap between theoretical learning in higher institutions and practical application in the professional world. SIWES was established by ITF in 1973 to solve the problem of lack of adequate practical skills preparatory for employment in industries by Nigerian graduates of tertiary institutions.
The Scheme exposes students to industry-based skills necessary for a smooth transition from the classroom to the world of work. It affords students of tertiary institutions the opportunity of being familiarized and exposed to the needed experience in handling machinery and equipment which are usually not available in the educational institutions.
Participation in Industrial Training is a well-known educational strategy. Classroom studies are integrated with learning through hands-on work experiences in a field related to the student’s academic major and career goals. Successful internships foster an experiential learning process that not only promotes career preparation but provides opportunities for learners to develop skills necessary to become leaders in their chosen professions. 
One of the primary goals of the SIWES is to help students integrate leadership Development into the experiential learning process. Students are expected to learn and develop basic non-profit leadership skills through a mentoring relationship with innovative non-profit leaders. By integrating leadership development activities into the Industrial Training experience, we hope to encourage students to actively engage in non-profit management as a professional career objective. However, the effectiveness of the SIWES experience will have varying outcomes based upon the individual student, the work assignment, and the supervisor/mentor requirements. It is vital that each internship position description includes specific, written learning objectives to ensure leadership skill development is incorporated.
Participation in SIWES has become a necessary pre-condition for the award of Diploma and Degree certificates in specific disciplines in most institutions of higher learning in the country, in accordance with the education policy of government.
1.2 	OBJECTIVES OF SIWES
Siwes is introduced base on the following objectives:
1. SIWES will provide students the opportunity to test their interest in a particular career before permanent commitments are made.
2. SIWES students will develop skills in the application of theory to practical work situations.
3. SIWES will provide students the opportunity to test their aptitude for a particular career before permanent commitments are made.
4. SIWES students will develop skills and techniques directly applicable to their careers.
5. SIWES will aid students in adjusting from college to full-time employment.
6. SIWES will provide students the opportunity to develop attitudes conducive to effective interpersonal relationships.
7. SIWES will increase a student's sense of responsibility.
8. SIWES students will be prepared to enter into full-time employment in their area of specialization upon graduation.
9. SIWES students will acquire good work habits.
10. SIWES students will develop employment records/references that will enhance employment opportunities.
11. SIWES will provide students the opportunity to understand informal organizational interrelationships.
12. SIWES will reduce student dropouts.
13. SIWES Students will be able to outline at least five specific goals with several staff members by comparing performance with job duties and develop a draft plan with staff to accomplish performance needs, supervision plan and rewards.
14. SIWES Students will be able to develop a draft agency or project budget and will be able to identify methods of obtaining revenue to support the budget.
15. SIWES Students will be able to provide tools to use in prioritizing tasks of an assigned project and create with staff a tentative schedule for completion based on these tasks. 
16. SIWES Students will be able to develop a model policy that gives current front-line leaders the permission and expectation to work with other staff on conflict resolution and explain how this works to current front line leaders.
SIWES Students will be able to describe different skills leaders can use to Foster commitment and collaboration with both internal and external constituents.
1.3    IMPORTANCE OF SIWES
SIWES helps students to:
· Understand industrial work ethics and discipline.
· Gain relevant job experience before graduation.
· Enhance their employability skills.
· Improve their ability to work in a team.






















CHAPTER TWO
ORGANIZATION PROFILE
2.1 ABOUT MIOX INTERNATIONAL COMPANY
MIOX INTERNATIONAL COMPANY is a reputable firm specializing in estate management, property valuation, land surveying, and construction consultancy. Established with a focus on providing professional and high-quality real estate services, the company plays a vital role in property development and land administration. The firm is equipped with experienced professionals who employ modern techniques and tools to ensure precision and accuracy in real estate practices.
2.2 Services Rendered
The company offers a wide range of services, including:
· Real Estate Development and Management: This involves planning, designing, and overseeing construction projects, as well as managing residential and commercial properties.
· Property Valuation: Determining the market value of properties for sales, purchase, mortgage, insurance, and taxation purposes.
· Land Surveying and Perimeter Measurement: Conducting surveys to establish property boundaries and confirm land ownership.
· Site Analysis and Feasibility Studies: Evaluating land for potential development based on environmental, social, and economic factors.
· Construction Consultancy: Providing expert advice on building structures, materials, and project management.






CHAPTER THREE
SIWES ACTIVITIES
3.1 Site Inspection
[image: Site inspection hi-res stock photography and images - Alamy]One of my primary responsibilities during SIWES was conducting site inspections. This task involved visiting various locations to assess property conditions, verify legal boundaries, and document essential features of the land. The process required the use of checklists and legal documents to ensure compliance with regulatory standards. I also learned how to identify defects in properties, evaluate accessibility, and analyze surrounding infrastructures.






3.2 Site Analysis
[image: Site Analysis Diagrams | Visualizing Architecture]Site analysis is crucial in estate management as it helps determine the suitability of a location for different purposes. I was trained to assess factors such as topography, drainage systems, soil quality, and accessibility. This knowledge is essential for deciding the best land use and mitigating risks associated with property development.
3.3 Construction of Fence
Fencing is an essential aspect of property development, as it helps define boundaries and enhance security. I participated in various aspects of fence construction, including:
· Marking boundary lines according to survey plans.
· Digging foundation trenches to support fence posts.
· Mixing and pouring concrete for stability.
· Installing metal or wooden posts and connecting them with wires or blocks.
· [image: 123,800+ Construction Fence Stock Photos, Pictures & Royalty ...]Applying finishing touches such as painting or plastering.








3.4 Perimeter Measurement
[image: 37,354 Apartment Measures Images, Stock Photos, 3D objects ...]Perimeter measurement is necessary for land documentation, valuation, and legal purposes. I was trained to use different tools, including measuring tapes, total stations, and GPS devices, to determine the exact dimensions of land parcels. Accurate perimeter measurement helps prevent land disputes and ensures proper land registration.


3.5 Surveying Techniques
I was introduced to various surveying techniques, each serving different purposes:
· Chain Surveying: Using chains and tapes to measure distances between points.
· Compass Surveying: Determining land orientation using a magnetic compass.
· Theodolite Surveying: Measuring angles and elevations for precise mapping.
· [image: 5,900+ Property Survey Stock Photos ...]GPS Surveying: Utilizing satellite-based technology for high-accuracy land measurement.















CHAPTER FOUR
SKILLS ACQUIRED
Throughout my SIWES training, I developed several valuable skills that will contribute to my career growth:
4.1 Site Inspection and Analysis Skills
I learned how to conduct professional site inspections and evaluate land based on environmental, social, and economic factors. These skills are essential for making informed decisions in real estate development.
4.2 Surveying and Measurement Techniques
Understanding different surveying techniques enabled me to accurately measure and map land. I became proficient in using tools such as measuring tapes, total stations, compasses, and GPS devices.
4.3 Construction and Property Development Skills
Being involved in fence construction exposed me to practical building techniques, including trench digging, concrete mixing, and post installation. These skills will be useful in overseeing construction projects.
4.4 Communication and Teamwork
Working alongside experienced professionals and other interns improved my ability to collaborate and communicate effectively. Estate management often requires teamwork, especially when dealing with clients, surveyors, and construction workers.
4.5 Professional Ethics and Work Environment Adaptation
The internship provided insight into workplace ethics, professionalism, and time management. I learned the importance of meeting deadlines, maintaining accuracy in reports, and adhering to industry regulations.



CHAPTER FIVE
CHALLENGES, CONCLUSION AND RECOMMENDATIONS
5.1 Challenges Faced
· Adapting to fieldwork under different weather conditions.
· Learning technical surveying tools and methods.
· Managing time effectively to complete assigned tasks.
5.2 Recommendations
· More hands-on training should be integrated into the academic curriculum.
· Companies should provide better orientation programs for interns.
· Students should be encouraged to take additional courses on modern surveying technologies.
5.3	CONCLUSION
My SIWES program at MIOX INTERNATIONAL COMPANY was a valuable experience that enhanced my understanding of estate management and valuation. The practical exposure to site inspections, surveying techniques, and property construction has greatly contributed to my professional development. I am confident that the skills and knowledge acquired during this training will be beneficial for my future career in estate management.


image1.jpeg




image2.jpeg




image3.jpeg




image4.jpeg
el [T A
J0 0
B NS

a4

NECE2)





image5.jpeg




